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A v X7 OEEIZET 2B EINEE OB O B L HAEITEEREET 54 RRUTIZET BRI ONW T, ZOEROERE
ELTIE, ko TIciRRE L= B0, EEES @R (International Labour Organization:#g#s : ILO, LA FHIZ [TLOJ LW 9H,) OF —HFX—
AN SN TV D ER MR LTS, A > RO T O e As BB 25522 g iE, R bRnol,

SHIZ, RO TREHE LTz EBD | A > R 7 IETHEZ 2 EMEL 5T 2 ABERY (G5 (f > R 755 Tl Kementerian
Ketenagakerjaan, Republik Indonesia, #:iE Tl Ministry of Manpower: # 35 |Z L A% : MOM) O v = 7% A4 s (7 KL A :
http://kemnaker.go.id/ ) ZME L7, EEMROEEHIR Y7620 o7,

FI T, ZOGREEMRTDICHT-->TE, FELTKRDO OGNSV TR E I D25 ho7-Z L 2B L TR,

MERLED 1) :2017 4 10 ADH 11 AT TR S - EHEE W IR (JICA) i, @ E kS Hf SR S ERE v ¥ — 03 Zfe % L 7=

[Tmprovement of Policy on Occupational Safety and Health - From Policy Development to Implementation Measures-] GRERIMHE [958
AEBUR I b EEREEE) b BARB IR £ T ISR IT 23 MFIC L 5 EBIHE (Country Report) @556, A4 2 KRR T NHLOBMETH D,
IKA SRI WULANDARI #2235 & S - @il (LU T&ERZ2o 1) 2n),)

M&RIZ?D 2] : 2016 4 10 H~11 AlZ/o ) TR S - HEE W OkRE (JICA) EfE. sy @ S ER (S B EEE ' v ¥ — 0% 5t5 0 L 7= JICA
KNOWLEDGE CO-CREATION PROGRAM “IMPROVEMENT OF POLICY ON OCCUPATIONAL SAFETY AND HEALTH-FROM POLICY
DEVELOPMENT TO IMPLEMENT ATION MEASURES’JICA 5 t[FAIE 7 v 7 F A Fr@ e 2 EBOR ) E—H EREEL) b HARRXR R £
TONIBIT 22ME I L DEBEHSE (Country Report) D95, A 2 KRR T B DOBNNE TH S Tomy Mismahedra 2353 S vz E RS (DL
T MgERZD 2] Ev9,),

I ILO DT —F_XR—RIZPWHENTWBA ¥ RRTUT OHBREEEREICEET 3B ORI

® JLO home > Countries > Indonesia (7 =7H%A F7 KL R :
https://www.ilo.org/gateway/faces/home/ctryHome?locale=EN&countryCode=IDN& _adf.ctrl-state=1bd33flejs 60 ) TiX, HTDA > K
2T OFBHEFIET 2RO LS ERHID o 72h, FLLEDO B DITR Y- 60 o7z,

Indonesia-

Key statistics



https://www.ilo.org/gateway/faces/home/ctryHome?locale=EN&countryCode=IDN&_adf.ctrl-state=1bd33f1ejs_60

Employment-to-

population ratio (%) @ )
Share of youth not in employment, | Unemployment rate (%) @

64.17 2017 @Related education or training (NEET) (%) O

4.18 2017 Related metadata

metadata ;
01.45 2017 @Related metadata Average monthly earnings of employees (local

LES - National Labour Force currency)IDR:Indonesian rupiah @

LFS - National Labour Force

LFS - National Labour Force Survey Survey
Survey 2433700.75 2017
Repository : ILO-STATISTICS - Micro Repository : ILO-STATISTICS
Repository : ILO-

data processing - Micro data processing
STATISTICS - Micro data

processing

F7-. ILO home > Countries > Indonesia > Laws and policies (V=7 %A F7 KL X :
https://www.ilo.org/gateway/faces/home/policiesandlegislations?locale=EN&countryCode=IDN& adf.ctrl-state=1bd33flejs 41) Tik. &
DL E LT 2016 FITEIR S NI E T O @RERIERNICET 2B HIH T b DD, 4V RRUTFEICL D2 DT, HEEICL2ERHI Y 72
IR T,
® ITLOSTAT Country Profiles, Indonesia (7 =744 F 7 KL A :
https!//www.ilo.org/ilostatcp/CPDesktop/?list=true&lang=en&country=IDN)
TIE, BIRRICEIH L2 B 0 AN RO E ), JEH., KRELOCFH I TWRWHE ), AFE, @R, AL O EH = A N 2
HIRFEEICET et D o 7o h, B LA ICET 207 —21L, ZZEATh o7,
Z DA, FEHEIZHOWTIEL, ILO @ [Permissions to reproduce ILO publications and data] H ®,
2. Reproduction of data

For non-commercial purposes, any required permission is hereby granted and no further permission must be obtained from the ILO, but
acknowledgement to the ILO as the original source must be made. ]
ZhHDEBY, T—FZOHLOO5IHIZOWTIE, EFEERMTHILFEN ILO OF7 —F X—ZXTh 5 BxPrT UL, #FFEnE2 b
Do
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(BIIER)
ILOSTAT Country Profiles
Countries, Indonesia
Subject
Indicator
Value
(BERHEREE : ROKROLEIROMIZIT D T X, JREIZB T 2ENENOT —Z ORFEZ R 5HIC T 7 8 AT 510D RER L2 & [ - ] 37— 7R
INTVWRNWZ LR, TRERLTND,)

Population and labour force Share of adult population with advanced education (%) — 2017 11.0
N KO8 /) BB B T T RAOEI S 0
Labour force participation rate (%) — 2017 67.0
vati PAES o
Labour force participation rate, men (%) — 2017 81.8
S 7R —E Nk o
Labour force participation rate, women (%) — 2017 52.2
Sl )R —A o
Employment Employment-to-population ratio (%) — 2017 64.2
e 1] N S 2 = o
Employment-to-population ratio, men (%) — 2017 78.3
N FHCRT 2 ==—F 1% o
Employment-to-population ratio, women (%) — 2017 50.1
N NSRS % 8 s —2ehk v
Share of agriculture in total employment (%) — 2017 30.8
RIS 5 EEOEIG 7
Share of industry in total employment (%) — 2017 22.0
N RIRIT S 5 TEOEIG o

11



Share of services in total employment (%) — 2017 47.2
N RIRITE D 5 — 2 EDOEIE o
Share of paid employment in non-agricultural employment (%)
HEREEMICB T 2 EeREMOR S 7
Female share of employment in senior and middle management (%)
Bt K DNk O BT 5 0 B BMEDEIE o
Share of own-account and contributing family workers in total employment (%)
e HERIZh® 5 A e E L UOEEO'BROEE o
Employment by economic class Working poverty rate (%)
TR 5 Y 72 K HERI 0D JE L THWD S HLOBEROEIEG o
[Unemployment and labour]
nderutilization Tlme-relfited uriieremployment rate (%) — 2017 3.2
RZE K ORI S TR T E) /) IR S R v
Unemployment rate (%) — 2017 4.2
KA —2017 4 o
Unemployment rate, men (%) — 2017 4.4
RIER—TME—2017 48 o
Unemployment rate, women (%) — 2017 3.9
RIER—LME—2017 4R 9
Share of long term unemployment in total unemployment (%) — 2017 15.2
REH BRI D RIS OFIG —2017 4 o
'Youth Youth labour force participation rate (%) — 2017 47.1
CH AR AR T8 ) O o3 A =R — 2017 4 o
Youth labour force participation rate, men (%) — 2017 55.5
AR T8 ) O 43 A SR — BE—2017 £ o
Youth labour force participation rate, women (%) — 2017 38.1

12




e ARS8 ) D G AR ER — e E—2017 A o
Youth unemployment rate (%) — 2017 15.6
AR DR FEHR—2017 4 o
Youth unemployment rate, men (%) — 2017 15.6
FAEH DRFER—FME—2017 47 7 ]
Youth unemployment rate, women (%) — 2017 15.6
AR DRFER—RME—2017 47 7
Share of youth not in employment, education or training (NEET) (%) — 2017 21.5
JE SN TWRWEFERT, AT OHOEIG—2017 4 0
Share of youth not in employment, education or training (NEET), men (%) — 2017 15.3
JEH SILTWRWIEREE T, BHEIIMT OFEOEIEG — FHE—2017 £ o
Share of youth not in employment, education or training (NEET), women (%) — 2017 28.0
JEH SILTWRWIEREE T, BHE T OFOEIEG —LM—2017 £ o
Working time Share of employees working more than 48 hours per week (%) — 2017 25.0
57 B FH] i 48 Wil 2 8 2 Oy d D IR A OFIG —2017 4F v
Mean weekly hours actually worked per employed person — 2017 40
JiE &2 72 0 O EERO -8 T #Re i — 2017 48 o
Earnings and labour cost Average monthly earnings of employees (local currency) — 2017 2433701
IRA KOG fB) = 2 b W FE O H I (Biu@E <) —2017 4 o
Average monthly earnings of employees, manufacturing (local currency) — 2017 2435171
BOESE TOPIEMNE O I (BiH@EE T) —2017 4 9
Gender wage gap (%)
5 B DPERIKE 2= v
Labour cost per employee (local currency)
WREME LTV OFHE = A & (HHuEE T) v

Labour cost per employee, manufacturing (local currency)

13




PR FHF M- 0 ORLESETO Y = X N (BHEE T) o
Statutory nominal gross monthly minimum wage (local currency)

LR 708 H O I (B T) o
Labour income share in GDP (%)

GDP (25 % J7 @i A o

Social protection

Percentage of health care expenditure not financed by private households' out of pocket payments
(%) — 2011

50.1

Il Fatinb DA TR~V AT (EF) SCHOEIE —2011 4 v
Public social protection expenditure [all functions] as a percent of GDP (%) — 2010 2.6
GDP Ol (%) & LThD (FTOMRED) AtERmASHOEIG—2010 4 v
Public social protection expenditure [excluding health care] as a percent of GDP (%) — 2010 1.6
(~R T (BFREE) LS 0) AdttaGESH oS (%) —2010 4 o

Active contributors to an old age contributory scheme as a percent of the working-age population|

(%) — 2011 00
FATICBT BEE (%) & LTOEMEBHIE KT HIEBI2 b OOH S —2011 4 v
Share of unemployed receiving regular periodic social security unemployment benefits (%)
EW R RERERM 22T TV D REZDOEIE (%) o
Share of population above statutory pensionable age receiving an old age pension (%)
LR % 2T TV DB RESEFTZB A TWDH AADEIE (%) o
Safety and health at work Non-fatal occupational injuries per 100'000 workers
95 il et A J7 81 100,000 A 472 0 OIEBBER) 72 S35 HEEL o
Days lost per occupational injury
—ODIEEE LT OIRZE H L o
Fatal occupational injuries per 100'000 workers
J7 8% 100,000 A 4720 OEFER 70 75 EEL o

Inspectors per 10'000 employed persons

14




7 10,000 N4 70 OREEE o
Industrial relations Trade union density rate (%)
I RELR T AR (%) o
Collective bargaining coverage rate (%)
ERHIBIZZH D 5 2E1E (%) o
Days not worked per 1000 workers due to strikes and lockouts (per 1000 workers)
J7BE 1,000 NE72) DA RTA XKy 7T T MK 2958 L7 HE v

® ILOinIndonesia and Timor-Leste (7 =74 A F7 KL A : https://www.ilo.org/jakarta/lang--en/index.htm ) Ti%. ILO DA > R 7T
&U\%%h—/y%‘;rﬁﬁ'ﬁ‘é‘é Mk FH AT & L COIEERRMUCEI T2 & BHIH o 7208, A > KX U TITRIT D 95@ S EH G, % AR E
. L e AR TEBREE ST T o B RHI R Y = b 7o T,

O Y R TBURED b OFBZ2EEICET 2B ORI
FIECHEZeMmAENELY FET 5 ANWERYE (FFE (1> RRIU7EE) Tlid Kementerian Ketenagakerjaan, Republik Indonesia, #<35
TlZ Ministry of Manpower: 35582 X AR : MOM) OB —ALX—Y (7 =7 A 7 KL R : http://kemnaker.go.id/) TIXIEFEMIT R Y47
HIRnoTz,

15


https://www.ilo.org/jakarta/lang--en/index.htm
http://kemnaker.go.id/

B E4. BEEEBRROA v R T7MEOEE

BEHERT : BFEELARWVERY . BRBEABEBARZL TNSEAL » FRVU T O—KREIESE BT : ABE R —L2R—
https://www.mofa.go.jp/mofaj/area/indonesia/index.html . BEF1 304 6 A 25 HAFRK)
I E4. EEXROHER

1> RRSF7HHE (Republic of Indonesia)
Hig>—4
1 > RS 7 HAEDEE

(IR DO H)
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https://www.mofa.go.jp/mofaj/area/indonesia/index.html
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1 iR

#) 189 KA FOX- ML (BARDH 5 )

2 A0

#92.55{8A (2015 F, 1> PRI TEAHET) (BADR 2 5)
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3 8t

v LS (AO1,017 BA 20154, > RRSTEUAFHRET)

4 Kk

RENYL—%R (24D, X2HEHK 300 #&Ehk)

0]
(]
Tul
il

ARSLHE 87.21%, FUXMH 9.87% (TOFRZF> L 6.96%, AUWT 291%) , E>X—2 1.69%, 1A% 0.72%, 2 0.05%, ©
DAt 0.50%

(2013 &, RE&HET)
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7 bgse

A Ll

THIEERFE~ | AINIITLBEER) 4O v Y EENFHE,

8 tHi REDv DI, AABEvALORSEBANERY, ROTRY—IILFEDFRGLREET

ARZLIXL A RS LBDEE, RIS DT FIHITRYIDA RS LN EENTENS, DX TITIOvNAREENFEL, Dy

18 e DML BNEBE.

1596 £ A5 DEMEK, BT DN TUEITEE,

1602 £ AIUF, SvTICRAVR S ERRI,

1799 & ATSUF, RAVNEHRERER AVFROTEERERETIZE
1942 £ BAREICKHHE(~1945 F),
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A Ll

1945 4 8178, RAIW/BRUNYEANAUKRRTOHRIIETE , AN/ DR KFEMBITER, 7505 EDORI THILER S (~1949 ),
1949 & N=TBEIZKYATUEINA R RS T DIRILF AR,
1955 4F INRUTIPOT7-TIOULSE IGHE,

1965 & FEHERAEREDZREDEFTYZERICIO B0 BEH IAFKE. 1966 F3 A 11 B, RAI/KFKMEIZIERZR/NLMNZI—EF

i
1968 £ ANJLNKIRSETAE (55 2 R K#K5E) .

FOTBRERBMEZOMNTIZ, OvhIL2ZhbIc2ETRENFELE, RECEHBI KL, R/NVLAK#FEFEITE T, /\EEX#FFEF
1998 £

£ (56 3 K KH#i%E) .
1999 & FREBEICKYETAE—ILOMIIANRE,

ey KIRERE (5 4 KKIEE) .
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A Ll

2001 & AR D TARIERAE (5B 5 KK o

2004 £ ERICEHDDEHEBRRICKYINI/AKRIFEIER , NI/ KIREMIE (5 6 KK,
2005 £ NIV UXHEESE (RILT7 FEE (GAM) EDFIFE/RKIL)

2009 £ ARI/KigEFE,

2014 £ a0 J4FFKIRERAE (5B 7 KKH#EHE)

I Biads - AR

1 Bk

ARSI, HAOH
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2 TH

>3- D+ RRXHRE (2014 4 10 A 20 BRUME, EHA 5 4)

3 #e

(1) E= (DPR) : #1560 % ({EHA5 )

(2) 5 HEKHES (DPD) : T2 132% ((EHA 5 &)

CE) Zofth, |EDMIE, KHiR - BIKHMROERROREFCRE TS SERRZES (MPR) 1'%3 : 692 % (ES#EE 560 BEUMANARZEE 1324

THERY)

4 A

RS ARREDWILEBI TH D, AKRENEBREOEREZRT D,

5 AR
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https://www.mofa.go.jp/mofaj/s_sa/sea2/id/page23_001167.html

(1) 2014 F 7 AOXKSBEE(CHNT, =33 - T+ B R - S D)LYEEHFRIMNIE (EHE) A% 53%DEETEHEL, 10 A 20 BICIER(CRUE.

(2) 3 TKERR, BF - HBERZRESLRECL, $hE, BB, 81 - IXLF—FD1 > ISBERUHRFREDTREZBER(CHBIT TS,

2014 fF 4 A(CHEENEM SN 10 A 1 BISHESHEREFOMELMTONE.

(3) 2017 £ 10 AottwFAE (O3> /(X)) TE, o3 JBECHITBIEROFHECDONT, 7EUEMNBELTVSESD, BRNMSENHFZE TS,

6 v RXTUT7TOHRHE

BEHFT : BAB S IREHERE  https://www. jetro. go. jp/world/asia/idn/holiday. html

2018 iR
=Epj fEH HRBEEN (HAE MEEBIN GRIEER L)
181H R e Tahun Baru Masehi
2H16H & |BEFheE Tahun Baru Imlek 2569
38178 TBE FREsE (Z16) Hari Raya Nyepi Tahun Baru Saka 1940
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https://www.jetro.go.jp/world/asia/idn/holiday.html

=Epj iR MR (BAGE MR (GRMEERE)

3A30H = FUX MEZE#OH Wafat Isa Almasih

4H14H il LI\NXY REKRE Isra Mikraj Nabi Muhammad Saw
581H N A—=F— Hari Buruh International

5H10H KB FURXBRRXRER Kenaikan Isa Almasih

5829H NBE {LZER Hari Raya Waisak Tahun 2562
6818 EhE I FvSSDH Hari Lahir Pancasila

6 H15~16 H S~ rRIRITASR (%) Idul Fitri 1439 Hijriyah

8H 17H &g MIi7Ee=H Hari Kemerdekaan Republik Indonesia
8H22H 7Kz FLDOH Idul Adha 1439 Hijriyah

24




=[] fEH w2 (BARE RPN GRIHEEERE)

9A11H N B [CIZERTF Tahun Baru Islam 1440 Hijriyah
11 H20H NBE L)\ REt&EDH Maulid Nabi Muhammad Saw
128 25H NBE UL Hari Raya Natal

%6 A 13~14 H. 6 A 18~19 HOMERITAR(E. ITEHEBOKE. EEIOBRAIRERB.

N 432 - BEbS

1 SAZBXFGH

ERZER UMD DEEBIRES M. CONIRRICEDE, ASEAN ZEH U ZHIEINEZ, EFRNZEREADIIGCHEBH (CHDIHA TS,

2 EEN

25



(1) &

108.3JKILET (2017 FEZRFH)

(2) &%

AT

(3) &1

IEAREE 39 /5 5,500 A (P%EE 30 /5 400, #BE 6 /5 5,000, Z2& 35 100) (IISS, Military Balance 2017)

vV B&H

1 FEER

o RUEEXR (20.2%) : EXtkds (CTERERE) |, MEMAE

o EMUKEZE (13.1%) :J)\—Ljh, T4, KX, 337, Frvd)/\, O-c—21&

o WX -/RTIL - EREE (13.0%)

490



% (7.6%)

#:% (10.4%)

B - BE (9.

Rt - RER (4.

: LNG, Ak, #, Gidrs

2%)

2%)

ITRY—EX - BF - H2RE (3.7%)

27

(BBHEREE : 1 V' FRTU T D 2016 D4 H GDP iX. HADHK 22.6%I(ZHYS 55, )

(HYIOAIF 2017 FI(CHTD2E GDP #Ektt) (> RS FBUFHET)
2 GDP (%8)
2009 £ 2010 £ 2011 & 2012 £ 2013 £ 2014 & 2015 £ 2016 4
GDP
(& R) 5,396 7,551 8,930 9,179 9,105 8,885 8,619 9,323
(B : BRIV (RS




3 —A¥bD GDP (H)

2010 4F 2011 £ 2012 £ 2013 £ 2014 £ 2015 £ 2016 £ 2017 £

— A3 GDP (£
B) 2,977.0 3,498.2 3,562.9 3,666.8 3,531.9 3,3745 3605.1 3876.8

(B : BIL) (1> RRSTVBUSHSET)

REHERAE T : 2017 DA KXY T O—AEY P (& H) X, HADK 10.0%IHLET 5, )

4 —AHD GNI (BERMEEE : EIR#EME) (&B)

2008 £ 2009 £ 2010 £ 2011 4 2012 £F 2013 £ 2014 £F 2015 & 2016 £F

— A=Y GNI
AgY (&8 1,940 2,150 2,530 3,010 3,580 3,740 3,630 3,440 3,400

(A7 : BJIL)  (IHERERET)

5 RERER (RH)
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29

2011 4E 2012 4E 2013 4E 2014 £ 2015 4E 2016 4E 2017 4

RAMRRE(RH) 6.2 6.0 5.8 5.6 48 5.0 5.1

(BEA : %) (0> RRSTBUEHET)
6 Yl EExXR

2010 4 2011 4 2012 4 2013 4 2014 4 2015 4 2016 4 2017 4

tE®x
il b 52 7.0 38 43 8.4 8.4 3.4 3.0 3.6

(A : %) (1> RRSTERFHED
7 HeE5EE




2010 £ 2011 & 2012 & 2013 £ 2014 £ 2015 £ 2016 £ 2017 £
B ((ERJL)
1577.8 2,035.0 1,900.2 1,825.5 1,762.9 1,502.8 1,444.3 1,687.3
BA (BFIL) 1,356.6 1,7744 1,916.9 1,866.3 1,781.8 1,426.9 1,356.5 1,568.9
(BRI : BRIL) (> RRSTBATHET)

8 BEZmA (¥#, 3G - HR)

(1) ¥t

AERn - - W (229.7) , SEYDIARL - 0B (210.7) , EFHEEs (84.5)

(2) &A

—fHts (217.8) , EFHER (77.3) , TSRXFv U - BARE (66.9)

(B4 : fERIL)

(2016 F, > RRZT7EUFHET)
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9 BSHFE - g (B, FGH - HXR)

(1) %t

E (213.2) , XKE (171.4) , HX (146.9)

(2) #A

fE (355.2) , B& (152.1) , & (91.9)

(B : ERJL) (2016 €, > RRET7EUFHET)

10 RBL—bH

1 RIL=13,776 JLEY” (2018 F3 A 26 H, -1 > KRR J77HHUERIT)

11 #EiERLR
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1997 £ 7 RO 7 @a i, 1> RRITVEAAZ IMF EOSRICEDE, RITEF EEEFIZ 0 (CRFBGENEZ T, Blat=IERRNRUER

DREL, BABEDILKRZEREUT, 2005 FLFOREMRRRE, HRER - BEGHOZEZRZ(TIZ 2009 FZRE, 5%EF~6%E8 EWDHERNE

WBRRERZIER. 2010 F(C(F—AZHZD%E GDP ' 3,000 RILEZEE U, TZIEL, BEINSOFRAMECBEREH D, BLISECKDIENRE.

12 A2 PRI T OMEERRUEREROEERES (2015 )

(1) A2 RRIT7OmMEFEEHEERES (2015 F) RUZDORTST

AR T DMEEBEH2015FXES Z|& (%) 2015 EMEFEBTA
A BE-MRERUEE 33 38,936
C ®E%E 13.7 16,151
F2ERE 6.8 7,961
G HFE-/NEEAVICEBERUVA—IN\MEEE 18.6 21,955
H E#-REX 3.9 4,622

| BA-SRBEY—EXXE 4.4 5,166
J BHRBEER 0.5 574

K €£@t-RIRE 15 1,735
M FF-RBE-HifT—EX% 0.4 421

N EE-XIEY—EXE 0.9 1,045
O AHERVEM - ZHNHERIESE 34 4,034
P #EH 4.9 5,748
Q RBBALERUVHRERX 1.3 1,505
Z Dt DZETE 6.8 7,980
= 117,833
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mA
mcC
mF
G
mH
ml

m)J

mK

M

(LERDRRUVAI S T (CH VT D EBIREEZEDSE ISIC-rev.4 DBRSORIEE, UTEC. )

A B - MER OV

B SR ORA

C k3

D BX - WA - BRI ORI

E KK « FKAERLIE ONC BEFEW) & B K O LG Eh
F sz

G 7 - /NG N HEVE R O — b3 (5B
H & - (R

I 1598 - R —e 2%
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J TEHIBIE

K 4 - PRpRE

L AREhEZE

M =P - BT Bl — A

N EH - Y — B A%

O BNHKOEY; - FHHILSIRIEFE
P #H

Q PRl OS2

R il - R L7 Y m— g v

S ZofhoH—evRFE

T EWEE LTOFTHIEE R OFTHHIC & 2 HFERIH O 7= O Kl S0 e O — & A L PEE E)

U {RSMEMERB K O A
X SyHEANRE

(2) 1> BRI T7ORBEHFENEE (2015 %) RUZEDORIST

AR T DEREH 2015 £EESE Z& (%) 2015 FEREBHTA
A BE-MERUVARE 15 8,598
C ®WEXR 19.8 11,400
F &% 12.6 7,235
G HFE-/PNEEHRVICEEERUA—~\{EHEZE 11.7 6,699
H E#-REX 4.2 2,390
| BHA-SRBEY—ERXE 2.9 1,676
J EHBEXE 0.8 486
K €£mh-RIRE 2.9 1,692
M EP-FlF-Hii—EX%E 0.5 314
N EHE-ZEH—EX%E 1.3 771
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O ABRUVEMN -ZHNHLERESE 7 4,034
P #B 9.8 5,603
Q REFERUHEEX 2.3 1,342
ZDthDEFE 9 5,193
|t 57,433
HA
mC
mF
mG
mH
mI
m)
mK
mMm
N

(3) BARDUEEHRVEAERDEERES (%) ZRIMAIST
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BERDOMEEHMDOEERDE|E (%, 20155F)

3.2 28

~S

33
3.6

3.7

G mC =Q uF u| sH wP aN w0 s M =) =uS/T sK = FDDEFE

HADMEEER(ZVIE) 2015 FEIE% 2015 F A% (FA)
G 17 10,830

C 16.7 10,620

Q 12.3 7,840

F 7.8 5,000

I 6 3,830
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H 5.7 3,660
p 4.8 3,030
N 4.6 2,940
0 3.7 2,340
M 3.6 2,140
] 3.3 2,090
S/T 3.2 2,060
K 2.8 1,800
TS 8.8 5,580
&t 63,760
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BARDEREROEENEE (20154, %)

#C #G =sQ =F sH =| wP w0 u) wK =M =uS/T = ZDHDERE

BARDOERAEE (ZUVVE) 2015 FDEIG(%) | 2015 FDAE (FA)
C 17.8 10,060

G 17.5 9,850

Q 13.3 7,510

E 7.2 4,070

H 6.3 3,530
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I 5.7 3,240
P 4.9 2,780
0 4.1 2,340
] 3.5 2,000
K 3.1 1,770
M 2.9 1,660
S/T 2.7 1,530
TOMDERE 10.7 6,060
&t 56,400
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VI E#EHH

1 BARDEBEIG

« (1) BE&EEHH 2.68{8M (2015 FE)

o (2) Bt 59.7048M (2015 &, JICA e Ddy)

2 FEERBE

e (1) BX 25.9%

e (2) Ry 20.6%

« (3) =M 20.2%

e (4 IJ32X 11.6%

e (5) XKE 10.7%

(2015 £ OECD/DAC (JOX) , %EZERHERICHHDES)
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VI —EREBIR

1 BuiaBfk

B FOMEMREFREFREESRC, WEOKRIFHHERDEE, —EBREL, 2013F 1 5, ZEHREEERIIOMELHEICHNT, REFLA, FARUA

DN S B

2015 3 A(C23 0 - T+ B RRHMEIERYIDINES & U TAHARZ B UREHRIE S Eakz Rl mED RN/ (-~ —2vT | —EEbu

TWKZET—HUEZ. 2, 4 BICEA > RRETFTRMESNZIZZT - 7T UNEHE 60 BFLSRESECZERENEFE UL, 12 BICEBEEREM>

RS T7ROBARE ASEAN NIERAE & DI TH] L1254 - BiERBESEZMIEL, MEDLZERIE - BhERH DM ERUHISOFH EZEANEIL TV D

ET—HUTZ, 2016 E5 8, 30 T« RRXHEN G7 7O N —FRECHFE I DeHihH. ZEHRECENSHZEM. 2017 F 1 A(C(EF, ZEHR

B> R T7Z2HBL, ZERRUISOREICH T D@D R LTz,

2018 F(FHARA > RRITVERMENL 60 BFE(CHIED, JFEDEIBEMNHEESN TS,

2 RiEBGR
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(1) XMEES

(77) £&EmBE

BRI : BRIV T, RADARVEREN X, Ak, J—IARCERK

BANSODEA © —istitn, EnXmtkeas, B

(1) EZ8 ([BR, UWHBaESMET)

2010 £ 2011 £ 2012 £ 2013 £ 2014 £ 2015 £ 2016 £ 2017 £
A\ £
*f B (18 F) 24,762 27,160 25,764 28,172 27,156 23,903 19,799 22.307
xtBEAEM) 13,945 14,123 16,187 16,621 15,605 13,962 12,302 15,022

(2) BANSDEEEE (FHEX—X)

BANSOERKE (BRILV)

BRIV, 1> RRSTIKEREET)

42




2010 4F 2011 £ 2012 £ 2013 £ 2014 £ 2015 £ 2016 £ 2017 £

7.1 15.2 24.6 471 27.1 28.8 54.0 50.0

3 EEAVRRSTFA

46,350 A (2017 £ 6 ARIRTE | ABHE!)

4 TEEFBAE

19,312 A (2016 £ 10 A 1 BT : wERECE D)

5 BAREE (. LELNHDIESICIE. AFEADZYITIIITUA

https://www.mofa.go.jp/mofaj/area/indonesia/data.htmil#sectionl

ZBEREINEZL. )

6 _—ERISK - HiE
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https://www.mofa.go.jp/mofaj/area/indonesia/data.html#section1

1958 £

1958 £

1963 £

1963 £

1981 £

1982 £

2008 £

- T+ PHIEH

- [ BEHE

- T KT - BN

- [] ZEHE

- [ BZEEAHO1E

- [ ERRE

- [ ] EERESRE
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(¥ PRV TORBCEYT53%E) —1

2017 £ 10 A5 11 BT CRESNW-EEREDI8E (JICA) ., PRBPEKFH BB IXERER Y # —03%3tER LT

[ Tmprovement of Policy on Occupational Safety and Health — From Policy Development to Implementation Measures—| (GREERIWHE

(% @)% A BRI E-H BB b BAEMRHR E T )BT 23 MEFIC L 2EBI#HE (Country Report) D HH, £V RRIUTHHDB
& T3H %, IKA SRI WULANDARI ZRENRERIN-ERIHREICBIT 5414 FRUTOEBICET 284
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|. Introduction of Indonesia

e s

L4

Total Area

L

Location
Ocean and

Population

The Number of Workers
* The Number of Enterprises
* Other

L

Ly a” il ol
'“"--\'._ [ L - 1

- S

Pt =
Hmlirmanmtmm -

: 1.9 million sq miles, 17.5 thousand island
. lay between Asia Continent and Australia, and between Pasific

India Ocean

: 263.8 million, year 2016 (https://id.wikipedia.org/wiki/Indonesia)
: 124.5 milion (Statistic Central Bureau, February 2017)

: 20.9 million
35 provinces, 93 cities and 415 districts
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BIR—T DA FRUT ORRICET 5 [3FERC—H AFERR |

WRER H AFERER

I. Introduction of Indonesia AV RV 7 ROVATDFEE O K

Total Area 1.9 million sq miles, 17.5 thousand island WEAE : 1900 FYEF~< AL, 17,500 D&

Location lay between Asia Continent and Australia, and | i : 77T KELAF—RA FF U TKEE O, T LUTKFEEEAL V FELOR

India Ocean

263.8 million, year 2016

between Pasific Ocean and
Population

(httpsi//id.wikipedia.org/wiki/Indonesia)

The Number of Workers
February 2017)

The Number of Enterprises 20.9 million

Other 35 provinces, 93 cities and 415 districts

124.5 milion (Statistic Central Bureau,

AR 2016 £EiT13 2 4% 6380 5N (CERHHFAT :
https://id. wikipedia. org/wiki/Indonesia)

FEES : 1482450 F A (2017 5 2 A, HRHEEF)

EDOE - 2,090 5

F DA - 35 DE., 93 DEH RN 415 DHIX
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https://id.wikipedia.org/wiki/Indonesia
https://id.wikipedia.org/wiki/Indonesia

Il. The Number of Enterprises ? I &%

KAEZEOEIL, 249, 700
249,7 thousand
BIG

‘ B OIL, 180 F
(A}

1,80 million
MEDIUM INEHEAZEOEIT, 1890 5
18,9 million

MICRO AND
SMALL

A RV T7TOEBICETA5%E) —2 2016 4 10 A~11 AZ/) T TR S - ERS W 18 (JICA) £, Ty S E L ik s X<
PEEEE Y v ¥ — 0z itdEE L7z JICA KNOWLEDGE CO-CREATION PROGRAM “ IMPROVEMENT OF POLICY ON OCCUPATIONAL
SAFETY AND HEALTH-FROM POLICY DEVELOPMENT TO IMPLEMENT ATION MEASURES’(JICA ZnikitRghE > v 77 A, G7@%
BRI E—HI R & BRRXTR £ ONCB T 22 MFIC L 2 ERIHY (Country Report) @95, AV RRIUTNHLOSMNETH D
KR SN ERIEHE( TERTD 2] 1285, ) Gk
: (v RRT T OEE)

Tomy Mismahedra
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BAH A v RRIT OHEKESRERN

I XC®IZ
A2 R U7 fE AEIRE  (Ministry of Manpower) DA — A — P CIHGEEROGLHEIZR2 <. /2. 4 ¥ R T OG5 E R EREHET 5 &R
RAETZBRIn->T=D T, AT,
M&RZm 11 : 2017 4F 10 AH 11 AI2H T TR Sz EER W /s (JICA) Efie, oIz F ) i M E R v 2 — 25t L 72
[Tmprovement of Policy on Occupational Safety and Health - From Policy Development to Implementation Measures-] GRERIFHE [558)%
A A BRI - R & BRI R £ C-) NCBIT 53 12 L 2EGIHE (Country Report) @5 5H, A & KRRV TINLDOBIMETH L,
IKA SRI WULANDARI Z s 235 & Sz #ERleE (LUK [&ERZ2o 1) &v),)

MEEFZD 2] 02016 4 10 A~11 AZHT CRRME S EEE W 8 (JICA) ik, T @S E b I e HEil X ERS o ¥ — 2355850 L 72 JICA
KNOWLEDGE CO-CREATION PROGRAM “ IMPROVEMENT OF POLICY ON OCCUPATIONAL SAFETY AND HEALTH-FROM POLICY
DEVELOPMENT TO IMPLEMENT ATION MEASURES’(JICA HEEILFAIE Y v 7T LS53R BOR M E—Hl FEAE S b BRI &£
OB BB MEIC L HEBHRE (Country Report) @9 H, A > KRR T hHOENMNE TH D Tomy Mismahedra KRR SN 7ZERIHE (LA
T Ig&RZED 11 L0,

TR S 7o K EF AR DU T 2 &R B 5 LT,

0 FHERERERRIZOWT

(FEBzD 1] 12k 3,)
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6 ERFBKEMBERBRIC LD KEORER
6. Accident Rate by National Worker Insurance Compensation Ml S MO 11 0 [ A8 (230

Fatality Rate

e U S B YA O ear Accident Fatality (in 100.000 workers)
Year | Accident | Fatality | oy Rate s s N

(i 100.000 workers) (VaJE4E) CRFHE) (FET K E ) FEE 10 H A4S0
2005 99.023 2,045 6.82 .
2006 | 95624 1,784 5.95 DIETHK)
2007 83.714 1,883 6.28
2008 93.823 2,124 7.08
2009 96,134 2,114 7.05
2010 98,712 219 7.30
2011 99,491 2,218 7.39
2012 103,074 2,419 8.06
2013 103,285 2,438 8.13
2014 105,383 2,375 7.92
2015 110,285 2,302 7.67
2016 101,367 2,272 7.60
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e 6 AR ERERRIC L D REORAR

6. Accident Rate by National Worker Insurance Compensation Gl Ml DS 0> [ A5 (230
Fatality Rate

b m s et s '"sum"mﬁc:"hfmm ear Accident Fatality (in 100.000 workers)
vear | Aecoent | IV | i 100.000 workers) (B | (UEHR) | GEEREER) B 10 HANEY

2005 | 99.023 2,045 6.82 )

2006 | 95.624 1,784 5.95 DIELEFHE)

2007 | 83.714 1,883 6.28

2008 | 93.823 2,124 7.08

2009 | 96,134 2,114 7.05

2010 | 98,712 2,191 7.30

2011 | 99,491 2,218 7.39

2012 | 103,074 | 2419 8.06

2013 | 103285 | 2438 8.13

2014 | 105383 | 2375 7.92

2015 | 110,285 | 2302 7.67

2016 | 101,367 | 2272 7.60 ,
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(MF&EBLZD 2] 1L D, 2005 XD 2011 F£FE TOBRITH T 5 KEHEEKEOFHESE (BAL: 100EBLVET (BBHMERERE 1 Kk FVv=13,776
v7 (201853 A 26 H, 4> FRITHRET) £/, 1 AVET 13#0.0076 M)

Workplace Accidents in period 2005 — 2011

Year Accidents Compensation (IDR billion)
2005 99,023 219,2
2006 90,071 196,5
2007 83,714 219,8
2008 93,823 296 4
2009 96,697 328,5
2010 98,711 401,2
2011 99,491 504,0

Jamsostek annual report 2011
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(KDOXEFIZ, TEEZD 1] 12X D, 2005 FEnD 2016 F£F TOBFICBIT 2R EMHBROFLTR (FEE 10 FAYTZY DETEE))

Number of Accident vs Fatality Rate
Ie)
0 o
120000 < 10 % S 2
D~ o0 35} — S
o N ey — ©
o N = 150 o =) o
N < ~ — & S S — —
8 N (a2} (a7} (g > — — S
> = = = 2 o)
100000 > 05 ©
—
[
™
0
80000
60000
40000
20000
0
10 © - o o o — ™ ™ <t 0 ©
&) &) &) o o — — — — — — —
S S S S S o o o o o o o
N N N N x x x I I I I I
Y
ear B Number of Accident
= Fatality Rate
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GRERE : BARDFEEICBITA2F@EKEF TR (HEEF 10 FANUTZVOFXTEER) ZRELZERZHELE LTRISRLES, Zhic kb e,
AV RRVTORTHBRERAER (BEEF 10 FAYED) 1%, 2016 ETIX 7.60 (AAIX 1.80), 2015 ETI1X 7.67 (BARIX1.92) L7po<T

WABDT, £V FRUTOREFHBEERAEER (FEE 10 GANTY) XHARD 4FLUELERS>TNS,
2B, WEREORERIZOVWTOHEARE DX, KT —F LOFRNH B DT, ThRhroTz,)

(BIRE—&BHERETE : BARDOFEHE 10 FAYD OFBEREFRTER (2018~2017) OREHER (201847 H))
HAROSEE 10 5 A4 720 O @R EET R (2013~2017) ORE (201847 H)

i UE | ST H5HEOEME | OS> b %BZR | ERAEOSH, A%MK | D=b—C (HEALHAN) | F#E 10 HTAND
A) (2 | #Ad A Bkt | <EHZE# (b) OEP; - #B0HSR | (DBLKOEP - £5 | O TEHERAELRE)
ETEAE | BT RBAERGEHR) (B) ¥ (EFRSHO O | ittt S REFENEF | =(A)+ (D) x10)
57 18 H e IZRZM T %) (EFEH | & (C) IZoW T,
J&) (HABAN) (C) (& | HZHBEIFWZRWED L

D)) FE L)

2013 | 1,030 5,558 5,213 229 4,984 2.07

2014 | 1,057 5,603 5,256 235 5,021 2.11

2015 | 972 5,653 5,303 231 5,072 1.92

2016 | 928 5,741 5,391 231 5,160 1.80

2017 | 978 5,810 5,460 229 5,231 1.87

R PT

B RCEH (A (BESEHETEEER) | BEOHATE AT A b http//anzeninfo.mhlw.go.jp/user/anzen/tok/anst00.htm 7> & #Fx L 7=,

B (YT LIFO0OREMERAF (T A, BEE : BREBEE®RISR) B X TEMOI L, #EZREMNEHK (b) ] :
http://www.stat.go.jp/data/roudou/longtime/03roudou.html IZF1F % TRHIFFRFIFE 10 (1) FlnpEik (10 mPER) BUSEEE B OFERmRER (10 s, &
MIE BRI 4 M BIRFE LT,

B TEMAFOSL, XRFELVCEHY - BHEMNESKEFE (BBESBEHO O AT 2) WEFHEK (BT AN)
http://www.stat.go.jp/data/roudou/longtime/03roudou.html | (2 1J 5 TEHIFFRFIES

MHTERE LT,
54

— 4[F] http://www.stat.go.jp/data/roudou/longtime/zuhyou/1t52.xls

(C) (HHFEDYH) ] :
@WrEzE (55 12 - 13 mIkEmnH) hERAE R — 2F)

http://www.stat.go.jp/data/roudou/longtime/zuhyou/1t05-06.x1s



http://anzeninfo.mhlw.go.jp/user/anzen/tok/anst00.htm
http://www.stat.go.jp/data/roudou/longtime/03roudou.html
http://www.stat.go.jp/data/roudou/longtime/zuhyou/lt52.xls
http://www.stat.go.jp/data/roudou/longtime/03roudou.html
http://www.stat.go.jp/data/roudou/longtime/zuhyou/lt05-06.xls

2. MEDOOOT—FZWNELFIE

2. Data collection methods for statistic

_ - A

(1. collect data from the District for Employment = Act 1. X ORARIS L 07— 5 R O#E DL
No. 07 Year 1981 concerning Compulsary to report tHe fLIZBE 3% 1981 EDIERE 07 5
Employment 2. MK DFRfE DFBFEIC OV T DT — Z INESHURD B iE

2. collect data from the District for equipment HIZBIT % 2014 FIE#E 23 &

sertification = Act No. 23 Year 2014 concerning 3. BB EEFE D7 O LB R AEM Y —
Regional Autonomy

ARFEND DT —H
3. Collect data from services company specialty in OSH =t R

\ development for OSH officer ,/4 \ /
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(a2 2] 1Tk 5,)

OFEITR T % F R 2mAESH
0 Recent OSH condition
VEEZIZRBIT B KREORARN
Workplace Accidents in period 2005 - 2011
B
Year Accidents Compensation (IDR billion) Vo B4R $5s =R W Q0L v K
2005 99,023 2192 R TIVET)
2006 90,071 1965 2005 99,023 219.2
507 83714 I 2006 90,071 196.5
2007 83,714 219.8
2008 93,823 296 4
2008 93,827 296.4
2009 9,697 3285 2009 96,697 328.5
2010 98,711 401,2 2010 98,711 401.2
2011 99 491 5040 2011 99,491 504.0
Jamsostek annual report 2011 GREWE : 10,000 4 > FRI 77X, BAHTHK 83.5 HICHYT 5,
(201744 H 10 BFRR)

(FR#ETE)

EREDA » FR LT ORI D 5B S ERAELN A= L TOL#IAIE, A1 BLL R IR 4 BLLE GECRELZET,) bOMNIE L TIAHET
RO BARICET D 97ERERAER (FTAE, K¥ELALUERTECRKFICONTOLDTHD,) LHEKET LD, RORFTOT—ZIZL-oTA v xRy
TIZBT2HBEEOFETARLRA L THELTAD L, KOERDLBY THD,

BE | BA RERETA |12 k37
%, (KK 4 BBLED
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KFE R OFEL HEF D

HETHD,)
EpEEREME S (B2 0 TA) (A) (ILOSTAT (2K %.)
VAR RREEREME S (BTN RPEZE T8 S E A TSI ERAEETAE |

2011 4F | 2.1 2011 4 39,468 99,491 2.52

20124 | 2.1 2012 4 A 103,074 2.61 2011 4E DL FEETE

20134 | 2.3 FHETHR LT,

2014 4 | 2.3 2013 4 41,124 103,285 2.51

2015 4 | 2.2 2014 4 41,124 105,383 2.51

2016 4 | 2.1 2015 4 57,733 110,285 1.91

2017 | RHEK 2016 4 PN 101,367 1.76 2015 £E D42 PE ¥R 1
FETRR LT,
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(FEskzm 2] 12k 3,)

. X
& AV RRVTIZRBITHFBEEFOEK =R M, i
¢ The number and cost of occupational

accidents in Indonesia have been FEEML T3, KEOHEMOEIX, EFEHMIZEBIT

increasing in recent years. The rising o Rt e e T S0 28 T \ e
number of accidents reflect poor OSH SR T MMEOBRETER O R MR
awareness from the industry sectors DRINE KL TN 5.,

and lack of OSH supervision by
government
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FBIE FHBLEELEEZHETHA LV RV T OBAFHERESE
RSB ZPTET 54 Rk 7 BRF OB R OFEARR

I

(FgBkzm 2] 12L& 35,)

Minister of
Manpower

Secreatariate
General

Dir. General of Training
& Productivity

Dir . General of
Employment &
Employment Expansion

Dir. General of

International Dir. General of Labour Agency of Planning &
Relations and Social Inspection and OSH Employment Expansion

Security

J Secretariate Dir. Gen

Inspectorate General

Dir. of Works

orms Inspection & Womang&Child
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Directorate General Of Labour Supervision Development And | 55 8EE BHIE & OV @22 5 A0
Occupational Safety And Health
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7, 1923
-~ Labour Inspectors
~ 383

U PPNS(Civil Servant LABOUR
Inspector investigator)

T 984

-~ General Labour Inspector

Z' 67
-1 Electrical OSH Specialist

T 28
-1 Fire Prevention OSH Specialist

. The Number of Labour Inspectors

55
Working Environment O5H Specialist

14
Construction OSH Specialist

28
Occupational Health Specialist

51
Mechanic OSH Specialist

87
Boiler OSH Specialist
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MO BEZEE L MR D B AGE EE B
Labour Inspectors R 1,923
PPNS (Civil Servant | A% B EEEHAE 383
LABOUR Inspector

investigator)

General Labour Inspector gl S 984
Electrical OSH Specialist EERrgant e =Nib] 67
Fire Prevention OSH | KT B 55 il 2 41y A = gk 28
Specialist
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Boiler OSH Specialist

Working Environment OSH | 1E3EERER 782 24 77 Pk 55

Specialist

Construction OSH Specialist | i 5718 25 45 A= B ik 14

Occupational Health | 55184z 55 Pk 28

Specialist

Mechanic OSH Specialist R BT FH Tk 51
A T — A e A S P 87
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lll. The Number of Safety Officer, OSH Specialist,
OSH Enterprises Doctor and OSH Paramedic

Penod 2015 = 2017

~ 16.118 Safety Officer ‘!-'-‘T 116 Mechanic OSH Specialist
=

—r
> 192 Boiler OSH Specialist ™ 305 Chemical DSH Specialist
P 1.980 Electrical OSH Specialist P 1.663 Construction OSH Specialist
i -

== 293 Fire Prevention OSH Specialist

A 2.732 O5H Enterprise Paramedic
5.883 O5H Enterprise Doctor nerprise Faramedic
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2015—2017 £ £ T

Specialist

FEA 0D HEE L FERR D B AGES N
Safety Officer 72 P ik 16,118
Boiler OSH Specialist WA T — G il i A A R 192
Electrical OSH Specialist R gant e =Ni] 1,980
Fire Prevention OSH | KK TB5 578 22 4 A o5 Pk 293
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Mechanic OSH Specialist Ak 55 18 22 4= fh A= =P gk 116
Chemical OSH Specialist b5 ) 2 i A BT I 305
Construction OSH Specialist | Btk 571872 & A 55 ik 1,663
2017 7THET

OSH Enterprise Doctor T2 e e R R 5,883
OSH Enterprise Paramedic T 82 A AR R R ek 2,732
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1. Indonesia’s Current OSH status

Awareness of the implementation of Occupational Health and Safety (OSH)
in Indonesia is still considered low. It can be seen from the high number of
occupational accidents cases. Indonesia is one of the countries with the
highest accident rates in Southeast Asia.

The number and cost of occupational accidents in Indonesia have been
increasing in recent years. The rising number of accidents reflect poor OSH
awareness from the industry sectors and lack of OSH supervision by
government. It is generally accepted

that most Indonesian Companies especially SME do not comply to existing
OSH regulations. Many companies consider OSH is a cost burden, which
makes the working environments more dangerous. In Indonesia, the
government’s role tends more toward encouraging compliance with OSH

regulations rather than enforcing it.
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2. Safety and Health related Laws and Regulations

Indonesia has comprehensive OSH laws and regulations designed to protect
worker safety. The main law concerning OSH is the Work Safety Act (Law
No.1, 1970).

This Law covers all workplaces and emphasizes primary prevention. It

2 REFECHETIEREUHA

A2 RXUT U, FMEOLREE T B 12 CHRE S AR 72 5 22 2
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requires employers to report to the various and appropriate government
agencies and details regulation regarding government inspections of
workplace.

Indonesian Labor Law Government Act No. 13 of 2003 has several articles
laying out the framework for OSH. Article 86 — 87 of this Government Act
state that every worker has a right to receive OSH. Every industry is under
an obligation to apply an OSH management system that shall be integrated

to its own management system Government Act No. 50 of 2012.
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3. Safety and Health related Laws and Regulations

o Act No. 13 of 2003 concerning on Manpower

a Act No. 1 of 1970 concerning Work Safety

Government Regulation No. 50 of 2012 concerning on Occupational
Safety and Health Management System Implementation

Manpower Ministerial Decree No. 26 of 2014 concerning on
Implementation of OSHMS Audit

o Many Other Manpower Ministerial Decrees concerning technical
standard
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ANBSEIRIZEET 5 2003 FEDHERE 13 5
LTS 1970 EDERE 1 &
FBELFEETRIALV N AT LADERET S 2012 OB
JFRAIE 50 &

BB ETRIAY NIRRT LAOEBEDERICET S AN
BIRE Dfive 2014 55 26 &

BT EEICE T 5 AWBIRE O£ < Ofs

66




(FEEkED 2] 12L& 5,)

67



0 OSH regulations & policy O35 4 e 10 3] T OB
® The main law concerning OSH is the o BERAEAECHET I EEREEL. FERAE (1970 £k
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3. Labor Inspection System

Act No. 13 of 2003 on Labor Law establishes the Ministry of Manpower
(MOM) as the only government institutional responsible for labor matters.
Labor inspection is one of the MOM'’s core functions covering every economic
sector and size of enterprise. In the area of occupational safety and health,
some authority for advisory services (in certain sectors) is delegated to other
government agencies:

. OSH advisory services in the energy, mining, and mineral resource
sectors are delegated to the Ministry of Energy and Mineral Resources;

. OSH advisory services in the nuclear energy sector are
delegated to the Nuclear Energy Regulatory Agency;

OSH advisory services in the construction sector are delegated to the

Ministry of Public Works.

OSH inspectors from the MOM sometimes carry out joint
inspection visits with OSH officials from these other agencies.

The Directorate General of Labor Inspection and OSH Development within
the MOM covers the inspection areas of working conditions, occupational
safety and health, women and child workers, and labor inspection capacity
building.

It’s main role is to enforce the country’s labor laws through labor inspection
actions. It also formulates policies, standards, norms, guidelines, and

mechanisms, and provides technical guidance and evaluation services in all
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these areas.

Labor inspection functions are carried out through four Directorates:

(1) the Directorate of Working Conditions Inspection covers inspections in
the fields of employment relationship, social security, working conditions,
placement and training;

(2) the Directorate of Occupational Safety and Health Inspection covers
inspection in the fields of mechanical equipment, pressure vessel and
boilers, construction and electrical installations, fire, occupational health,
hazardous substances and working environment, and OSH management
systems;

(3) the Directorate of Women and Child Labor Inspection covers inspections
in the fields of women workers, child labor, and is responsible for
cooperation between relevant institutions as well as advocacy;

(4) the Directorate of Law Enforcement on Labor Inspection covers
inspection institutions and labor inspectors, standardization and
certification, as well as labor inspection evaluation and information,
emphasizing law enforcement and prosecution and the investigation of

occupational cases.

All this work is carried out by labor inspectors in the provinces and districts,

including PPNS (civil service investigators). Labor inspectors are appointed
by the Minister of Manpower and Transmigration, after a period of
specialized training and upon meeting the necessary competency
requirements. Labor inspectors are responsible for enforcing laws,
administrative regulations and collective agreements. Labor inspection has
competency over all workplaces which includes where work is performed,

usually performed, or where it is assumed to be performed. Act No. 13 of

FEEEOMREIL, 4 SOREZE L TIITEND,
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2003 on Manpower does not exclude any category of establishment from its
scope of application.

Labor inspectors, in coordination with the police, have the authority to
investigate labor crimes. Inspectors are further required to provide technical
guidance to enterprises in the form of advisory services and capacity
building. In collaboration with other Directorates in the MOM, the Labor
Inspection Directorate also deals with issues such as industrial relations and
employment placement.

The labor inspection governance structure was changed from a centralized to
decentralized system. Competencies over labor issues, including labor
inspection, are now the jurisdiction of local authorities. The central
government has the responsibility to develop laws, regulations and
procedures to assist the Provincial and Local District Governments in the
implementation of labor affairs.

All levels of government (Ministry, Provinces, Districts) are required to
prepare annual budgeted labor inspection plans (prepared one year in
advance). As such, the majority of inspection visits are planned visits (first
inspections and periodic visits) with the remainder of visits taking place as

the result of a complaint or accident notification.
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attachment:

- Lay out
workplace/building

- drawing instalation

- Equipment Spesification

- Technical Calculation
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Drawin
installation se
Plan |
mﬂi First Inspection
_Installatlon lan and Testing

EMDIEFEF LD B AFERR

FEFRIR ST H AFERER
Commissioning FAT
Inspection/Test/Commissioning /2 R/ AT
Instal A

Drawing installation Plan AR B T O b
First Inspection and Testing %1 A & OGABR
Periodical Inspection and Testing E WY 7o kA J OVRRER
Ready to use filt YR 52 T

Safety controlled R
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5. OSHMS in Indonesia

Occupational Safety and Health (OSH) Management System includes
organizational structure, planning, responsibility, implementation,
procedures, processes and resources that are required for developing,
implementing, achieving, reviewing and maintaining the safety and health

policies in order to control the risks associated with activities working to

establish a workplace that is safe, efficient and productive. Enterprise that

5 AV FRXITIBITIZHEEZRFEESRI AL VAT A
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employs 100 people or more and/or having potential danger posed by the
characteristics of the material process of production that can lead to accidents
such as explosions, fires, pollution and work related diseases are required to
apply OSH Management System. Initial steps to implement SMK3 is to
demonstrate the commitment and establish an OSH policy, which is a written
statement signed by the employer or management that includes the overall
vision and goals, commitment and determination implement OSH, the
framework and work program that includes the enterprise’s general and/or
operational activities.

OSH policy is made through a process of consultation between management
and workers representatives who then must be explained and disseminated
to all workers, suppliers and customers. OSH policy is dynamic and will

always be reviewed in order to improve the OSH performance.

(O N D AREMED & DB EFET 1B ADKEIC X » THI & Z S DI ENGE
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Comply with the data from the Ministry of Manpower of the Republic of
Indonesia, only about 2.1% of 15,000 large-scale enterprises in Indonesia are
applying OSH Management System. One of the reasons that make this
situation, is a certain stigma that the applications of OSH are still consider
as additional charges for the company.

This stigma against the reality, if the work accidents happen then the
company must give compensation fund to the victims with greater value. So,

economically OSH is very important.
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(TEEHED 111 X 5/2)

” The aims of OSH Management System Implementation ‘

To increase effectivity of OSH protection which is planned, measured

To create workplace that safe, healthy, comfort and efficient t
encourage their productivity

B E~RI A NIRRT ADOER

(FREHE : MO F OIEFED A AFERR)

1.To increase effectivity of OSH
protection which is planned,
measured, structured and

integrated

L FtEiEh, WESh, fEes
. £ L THE LS h oL et
EREDRMEZ W EEED 2 L,

2.To prevent and reduce
occupational accident and
occupational diseases that involve
elements of employer, employee

and/or union

2. MEAHE. HIRAHE KO/ UTME
B2 e g 9L E S OESE TR &
BHIE L, KON EED 2 L,

1. To create workplace that safe,
healthy, comfort and efficient to

encourage their productivity

EPEME AR B S D 2 & ALY
B, BAET, BETHRET, £LT
RN AlE ST 5 2 &,

OSH Management System Audit is
conducted by audit institution
which is approved by Minister of
Manpower and until 2017, there are
11 OSH Management System audit

institutions

TR ES RV A L NV AT A
DEERIT, AREPFRAKEIZ L - TK
RSN TR RIS K i S 4.
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‘ Occupational Safety and Health Management System

Regulation of OSH Management System :

Act No. 13 of 2003 concerning an Manpower

e

Government Regulation No. 50 of 2012 cancerning on
Occupational Safety and Health Management System
Implementation

Manpower Ministerial Decree No. 26 of 2014 concerning on
Implementation of OSHMS Audit

FRAREEE~RT A PV AT A

FNThofix, EEOREI AT LEEESN TV AR BRLEE~ XY
AV MURT AEERLRITHIZZR B 20,

BB EEHEE~RXI AL M RAT LADOHE] :
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2. FELLEHESRIAL N ATADERMCEET S 2012 ED
BURAIZE 50 &

FHEEMEEI AL VAT AEBEDERICET 5 ANEIR

A5 2014 555 26 &
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OSH MS IMPLEMENTATION up to 2012

Ministry of Labour
Regulation No.05 Year
1996 concerning
OSHMS

Sustainable
Development

Review and

Develop by
the management

(FREE : EERORIZKIT 533X D B AFERR)

Ministry of Labour Regulation No.05 Year 1996 concerning OSHMS 2R E~ IR A AT AT 5 1996 O HEE S 05 &
Sustainable Development FReHY 72 %8

Review and Develop by the management BRI K 2 FaTAm M OV

Measuring and Evaluating HE e OV

COMMITMENT & POLICY R & it
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OSH PLAN I B Ze s AR E
OSH APLICATION T8 72 A AR 0D 3
Measuring and Evaluating H7E K OVFEAMm

OSHMS AUDIT MECHANISM

Supervision bld the
Labour Insp. tn

Province
: |

EKSTERNAL
ifee2eee® | (EVERY 3 YEARS) ¢

("/ Audit Board \‘\
N (Auditor) 7
— N

The company:
- Has> 100 emlpoyees
- <100 employeeswith high risk hazard potential

. EMPLOYER /_/)

(A Ai— 2 L AR 0 T, AARGE~OFIFUL, B8 2,)
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Audit Criterias

» Beginer has to implement 64 criterias;
» Transision has to implement 122 criterias;

» Advance has to implement 166 criterias

EEDIZHE
GRER : EMD “criterias” IX.

>

Yo )

> FIDLETX, 64 DEHE

> R ZRETL, 122 OE%E
ERE X, 166 DiEHE

“criteria” OEBETHA

4 AV RRVTIIBITAEBLELEHBERERITONT
(IgplEm2] 1285, )

OSH COMMITTEE

Enterprises that are required to establish an OSH Committee are:

* Enterprises that employ 100 people or more; or

* Enterprises that employ less than 100 people but using materials,
processing and having installations that have a high risk of impending
explosion, fire, poisoning and radioactive radiation.

The OSH Committee
representatives, and responsible to monitor and implement the OSH policy.

The head of the OSH Committee is required to be a high level management

consists of both workers and management

T ELHmERZRS
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representative. The OSH Committee Secretary must be a certified General
OSH expert.

In order to be appointed, he or she must undertake a two week General OSH
training course organized by the Ministry of Manpower and Transmigration
and receive an appointment letter from the Ministry.

The OSH Committee must submit a report on the activities of the OSH

FREMEZBRORIL, BOHMICH 5RERETHDL Z LR LATY

Do BLRLHAEZBESOFERIL, BiEIN BB L eMmEOHEME TR
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committee to Local Manpower Office addressed to the Minister of Manpower | &4 #1757 O ABERE OFEFTICH LT, ABNERLEOBRAE S TR Lt
and Transmigration every 3 months. X7 B0,
5 AV RRVTIZRBITHIRERBEROLBLWET H-DOEFME (#R)

( FgRtED 2] 12X 3, )

6. Safety of Equipment and Facilities

There are several facilities that Indonesia has to improve OHS in Indonesia,
which are :

a) Directorate for Development of OSH (Direktorat Bina K3) Directorate for
Development of OSH 1is responsible for identification and ontrol of
occupational health and safety hazard in factory, personnel training and
education, research in occupational health and safety, preplacement and
periodical medical examination, and consultation on environmental impact
assessment. It also makes recommendations for occupational safety and
health standards.

b) Directorate for Inspection of OSH Standards ( Dir Pengawasan Norma K3)
Directorate for Inspection of OSH Standards is responsible for labor OSH
Inspection, accident investigation, personnel training, implementing OSH

programs and certification of machine operator.
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7. Training / Education Programs

Several training conducted by government to improve Enterprise OSH
awareness :

- OSH training for medical doctor

- OSH training for nurses

- OSH training for OSH committee

- OSH training on chemical handling

- OSH training on food handling

- Training of First Aid at Workplace

- Training on emergency response
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|

{

Fire Fighting Training

T A

2
"

[ Scaffolder training, ... etc ]

I 7. TRAINING / EDUCATION PROGRAM H

6. AW/ HEES s T A

JERR OO HEEF L RN EN

Fire fighting Training K SETH KN

Working at Height Training ATV E AR

Safety Officer Training e v

Electrical OSH Technician RS 8 22 Al A R

Socialization of LPG TUBES to | ZKED F ki~ DAl A AT A BLE D
Housewives 2k

Scaffolding training, ----etc. SB35 AN
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OSH
Program in
Small and
Medium

| Enterprises

The aim of OSH program in small and medium enterprises is
for safety and health workers protection due to increasing
productivities

Indonesia has carried out OSH or small medium
enterprises with participatory approach oriented
training (PAOT) which cover :

1. Working Improvement Small Medium
Enterprises (WISE) = East Java, Aceh, Central
Java, South Surnatera, Bangka Island, North
Sulawesi, West Papua, South Sulawesi
Working Improvement Small Medium
Construction (WISCON) = Aceh, North
Sulawesi, South Sumatera, South Sulawesi

(M DI D B AFERGR)

OSH Program in Small and Medium

Enterprises

HMEZRIC BT DR efET a s
A

The aim of OSH program in small
and medium enterprises is for safety
and health workers protection due to

increasing productivities

Z OFUNMEEET BT D T e A T
077 AE, EEEOR EIC X 5 5E
FHOREEMEREIRET H272DDHD
Thb,

Indonesia has carried out OSH or
small medium enterprises with
participatory approach oriented
training (PAOT) which cover :
1.  Working Improvement Small
Medium Enterprises (WISE)
—East Java, Aceh, Central Java,
South Sumatera, Bangka Island,
North Sulawesi, West Papua,
South Sulawesi
2. Working Improvement Small
Medium Construction (WISCON)
— Aceh, North Sulawesi, South

Sumatera, South Sulawesi
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% S5 B2 A U/ IR O A
FOZIMEGLA % 3 2 Al (PAOT)
EEMLTET,
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OSH
Program in
Small and
Medium
Enterprises
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(Mgptzo 1) 12k 5,)

1. Working Improvement Small
Medium Enterprises (WISE) >
East Java, Aceh, Central Java, South
Sumatera, BangkaIsland, North
Sulawesi, West Papua, South
Sulawesi

2. Working Improvement Small
Medium Construction (WISCON)
- Aceh, North Sulawesi, South
Sumatera, South Sulawesi
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4. Workers Accident Compensation Insurance
In addition to safe workplaces, Indonesia law (Law No 3,1992) has mandated
the creation of a social security network that provides for workers if they get

injured (known as Jamsostek)

In the year of 2004, Indonesia finally launched a Law on National Social
Security System (NSSS). The NSSS Law No. 40 of 2004 mandates universal
coverage of social security with compulsory contributions. This law provides
that those who cannot afford to pay premiums receive a subsidy. In general,
the law follows the basic principles of social security administration by
including as participants all citizens and foreign nationals who have worked
for at least six months in Indonesia and have contributed directly, through
their employer or a government scheme. Article 4 of this law states that

the NSSS should be administered on the basis of the nine principles of social
insurance: mutual assistance, not for profit, transparency, prudence,
accountability, portability, mandatory participation, trust fund and the
return of social insurance which must be used entirely for developing
programmes in the best interest of the participants. These components
include medical care, sickness, unemployment benefit, old age benefit,
employment injury, family benefit, maternity benefit, invalidity and survivor
benefit.

Informal workers are excluded from the current social protection system. The
implementation of social security is conduct by BPJS (Badan Penyelenggara
Jaminan Sosial) as the replacement of JAMSOSTEK.
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History

The implementation of social security program is one of the responsibilities
and obligations of the State - to provide socio-economic protection to the
public. In accordance with the State's financial capabilities, like other
developing countries, Indonesia develops social insurance programs funded by
social security. It is a social security that is funded by participants and is still
limited to community of workers within formal sector.

The history of the establishment of PT Jamsostek (Persero) underwent a long
process, starting from the Law No.33 / 1947 jo Law No.2 / 1951 concerning
occupational accidents, Regulation of the Minister of Labor (PMP) 48/1952 jo
PMP 8/1956 on the arrangements of aid for workers health care, PMP No.15/
1957 on the establishment of Labor Social Foundation, PMP No.5 / 1964 on
the establishment of the Social Security Fund Foundation (YDJS), the
enactment of Law No.14/ 1969 on Labor Affairs. Chronologically, the birth of
a labor social insurance is becoming more transparent.

After undergoing progress and development in terms of legal basis, form of
protection as well as management, in 1977, the government issued
Government Regulation (PP) Number 33 of 1977 concerning the
implementation of labor social insurance programs (ASTEK) which became
an important milestone. The regulation requires that each employer / private
and state enterprises to participate in ASTEK program. PP No.34 / 1977
concerning the establishment of a platform organizer of ASTEK that is Perum
Astek was also issued.

The next important milestone is the enactment of Law No. 3 of 1992 on
Employment Social Security (Jamsostek) and through PP No.36 / 1995 which

e s
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enacted PT Jamsostek as the organizing body of Employment Social Security.
Jamsostek program provides basic protection to meet the minimum needs of
workers and their families, by providing certainty of a continuing family
income as a substitute for partial or complete loss of income, as a result of
social risk.

Furthermore, at the end of 2004, the Government also issued Law No. 40 of
2004 on National Social Security System. The law is related to the amendment
of the 1945 Constitution concerning the amendment of Article 34, paragraph
2, which now reads:

"The State shall develop a system of social security for all people and to
empower the weak and incapable in accordance with human dignity". The
benefits of such protection can provide a sense of security to workers so that
they can concentrate on increasing motivation and productivity.

The role of PT Jamsostek (Persero) is to promote the interests and normative
rights of Labor in Indonesia by providing 4 (four) protection programs, which
include Occupational Accident Benefit (JKK), Death Benefit (JKM), Old Age
Benefit (JHT) and Health Care Benefit (JPK) programs for all workers and
their families, continues until the enactment of Law No. 24 of 2011.

In 2011, the Law No. 24 of 2011 on the Employment Social Security Provider
was enacted. In accordance with the mandate of the law, as of Januari 1, 2014,
PT Jamsostek will turn into Legal Public Entity. PT Jamsostek (Persero)
which transformed into Employment BPJS (Social Security Provider)
remained trusted to manage employment social security programs, which
include JKK, JKM, JHT with the addition of Pension Benefit began on July
1, 2015.

Recognizing the great and noble responsibility, Employment BPJS continues
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SERIRTERDT= D DRE & L COMBER 72 FHED U % ke 3~ D e S5 %

515 LT Lo T, HEE KR OE DFEED R/ NEO LB it 5 AR 7
LA 52T\
I HIZ, 2004 FFE DDV IZ, BUFIX, EFHESRES X T AT 5 2004 G154

40 FARAAT LTz, ZOWERIE, 5 34 458 2 HOUUEIZB T 5 1945 FE O &L D

WEIZEHET 2 HDOTH-> T, BETIIROL I IZHED D -

MEZIE, Aﬁ@ﬁﬁ:ﬁAﬁé\#ﬁf@Aa@k@@ﬁ@K%%&w%

DILWFIZREN & 52 HT-DI2, #HREY AT L& L2 T idz b

woj%wioﬁﬁﬁmlﬁi T R L CREERHAIG R 52 T, 2Ok

B BRI, BAREEINL . ROVEESEICERFTE DL 910k D,

(R &/72) 2%k (PT Jamsostek (Persero)) DO&EIL, S8 5 EA AT
(JKK) . ECHET (JKM) | Ziwskafs (JHT) KO~V 27 7 a1 (JPK)

TIar T LG, AODRET R ST A E XD EIZLoT, A KRy
LR D ITBORIE K OIES R MR 2 RHET 5 2 & Th D,

2011 FFI2iE, EHASREOMAEE BT 5 2011 FIERE 24 5 23IE S 4
-, ZOEMHICE D 201441 A 1 HOMGSICHEA LT, (Rokarz) ik
% (PT Jamsostek (Persero)) 1%, EM7eAI ORI 2 THAD, &
H BPJSUE F AR ok#a#) 1T, JKK, JKM, 20154E7 A 1 H»bhihE -
TSR E & HIC JHT 2 BT 2 BE &AMk L T\ 5,

RE, m#EREEZRH LT, BN BPISUE RO ML,
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to increase competency across service lines while developing a variety of
programs and benefits that workers and their families can immediately
appreciate.

Now with the implementation of a more advanced systems, Employment
BPJS program not only provide benefits to workers and employers, but also
provide an important contribution to the improvement of the nation's

economic growth and welfare of Indonesian society.

ROZFOFRGENRELICHEBTX 70 I AN O2 2 RR S5 —
Ji. =B RTA U ERKT D OWEMNE R L T\ D,

HE, LR LI AT LAOEICE > T, EMBPIS 1 /o AT, s
K OVERE ST 50252 577100 TR EREORFEREK A » KRR T
S EAHICEE LR RS 52 TW\Wb,

There are 31 occupational diseases, recognized by Indonesian law,as caused

by work or working conditions and the work environment. These are:

1. Pneumoconiosis (pneumokoniosis) caused by mineral dust forming scar
tissue (silicosis, antrakosilikosis, asbestosis) and silicotuberculosis
(silikotuberkolosis) wherein silicosis (silikosis) was the main factor causing
dissability and death.

2. Lung and bronchial disease (bronkhopulmoner) caused by hard
metal dust.

3. Lung and bronchial disease (bronkhopulmoner) caused by cotton
dust, vlas, henep and sisal (bissinosis).

4. Asthma caused by work that caused by over exposure to substances
at work.

5. Alveolitis allergika caused by external factors such the inhalation of organic
dust.

6. Disease caused by beryllium (berilium) or its toxic compounds.

7. Disease caused by cadmium (kadmium) or its toxic compounds.

8. Disease caused by phosphorus (fosfor) or its toxic compounds.

9. Disease caused by chromium (krom) or its toxic compounds.

10. Disease caused by manganese (mangan) or its toxic compounds.

A Y RRTT OIEFC L > RSN TV D, 7B UL BIZ I K OWEEBR B

ZIRR & T 5 31 OWEEMRFRRH D, T b,

1 JEBERR A RS 28R CADRIN T D UM (EET,
antrakosilikosis, Al & OMEM#EZ (silicotuberculosis) . 2451,
RENFER K OSECDOH R+ Th D,

ro

B U A DN RIK T d 5 Ml e OVRUE R (bronkhopulmoner)
3 Wy CANRKTH 5l OV5E A (bissinosis)

4. GBI 2WEIGEFNIZSESIND Z EDNEINTH 5 E

5 HIE CADOWAD L D IRANIR RN TH D a7 L —

6 NV U ULAITIZEOHEERCAEWNRIETH LR

7T A RITULNIIEDOFERCEWHIRNTH LR

8 U NITZFDOEERCEWMNIRIETH 5N
9

7 v b XUEE DOFEEREA DRI TH 5 5NH
10 ~ 20 XFEEOFERCEWNIRIK TH 2
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11. Disease caused by arsenic (arsen) or its toxic compounds.

12. Disease caused by mercury (raksa) or its toxic compounds.

13. Disease caused by lead (timbal) or its toxic compounds.

14. Disease caused by fluor or its toxic compounds.

15. Disease caused by carbon disulfide (karbon disulfide) toxic.

16. Disease caused by halogen derivatives (derivat halogen) from
aliphatic hydrocarbons (hidrokarbon alifatik) or aromatics
(aromatik) toxic compounds.

17. Disease caused by benzene (benzena) or homologous toxic
substances.

18. Disease caused by derivatives of nitrogen (derivat nitro) and amina
from benzene or homologous toxic compounds

19. Disease caused by nitroglycerin (nitrogliserin) or nitric acid esters
(ester nitrat acid).

20. Disease caused by alcohol, glycol or ketone (alkohol, glikol or
keton).

21. Disease caused by gas or vapor causing asphyxia (asfiksia) or poisoning by
carbon monoxide (karbon monoksida) , hidrogensianida, hydrogen sulphide
(hydrogen sulfida), or derivatives that are poisonous, such as zinc, brass and
nickel ammonia (amoniak seng, braso and nikel).

22. Auditory abnormalities caused by noise.

23. Disease or injury caused by mechanical vibration (muscle disorder,
gout, bone joints, blood vessels or the edge nervous).

24. Disease or injury caused by working in pressurized air.

25. Disease or injury caused by electro magnetic radiation and ionize

radiation.

11 eRXIFIZDHERICEVDIRE TEH 55K

12 KEEUIZ DR EFERMCEWBIRRTH 55K

13 $hXIXZDHERICEWDIRIK T o 55

14 7 v R I DOHEERICEMDPIRIE T 5 IR

15 QMKF?#EKT‘KD%TW

16 JRWIRIRALKFE D D ~v 7 R TS ERDOA EFE G DI T

& % BRI

17 RUBUXIIFERIETH 26 F2WE D RIK T H 5 R

18 RUBUIIZDORBEKRTH 5 HERMEMND DEZKLNT I/ FHER
MIEIK T H B IR
19 =raZ Uk ULEERT 2T LVRERIKTH 5 HIH

20 Tm—L, Y a—)LXIhr FUNERKTH DR

21 ZHREZEGIZEZ T A IEKNRIKTH 5850 T — bRz, 7
bR, Wifb/KFE XTHEEY, Big, = v 7 VT =T O XKD REERFEE
IRDNEIK T H DI

22 BREDIRKToH DM BE

23 HEBIIREN N EIK Cd BB XLEE (1
B ST RRAHRR)

24 ERUE FIZBIT 2 EENRIK T H 2508 XI5 F
25 WL HUR K OVEERERURHR T K2 96 X5

HRESROMEE, SR, B,
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26. Skin disease (dermatosis) due to physical, chemical or biological
causes.

27. Skin cancer epitelioma primer caused by ter, pic (chemical names),
bitumen, mineral oil, antrasena or its compounds or its products
or the residue of those substances.

28. Lung cancer or mesothelioma caused by asbestos (asbes).

29. Infection caused by virus, bacteria or parasites in working
environments with special risks.

30. Diseases caused by high or low temperature or radiation or high
air humidity.

31. Diseases caused by the other chemical subtances include medicines.

26 W, ALERSUTAEMIIEIK T & 2 B R IE

27 BV AR, $iil, T TR XIEFONEM I I NS OWE Ok X
NE—ZI7RRIKTH LR ENN A (epithelioma: b f7 Jif)

28 AHRMIFRINTH DMl A S EH RE

29 BRIDO U R T DHDHT 4 VA ANTT VT IFEARNERRTH 5 RYLE
30 EIESUIGIE., R X 22225 O O E N RN TH 5 R

31 [EIEGE GO FWE NN TH 5 IR

(MEPED 1] 1T BA v PRV T OF@HE K EMERREEICET 525 EH)

Labour Social Security Administrator
Insurance

employee must pay 2% of his salary to the
administrator and employer must pay 3,7%
salary for his employee to the Insurance

7. FEEKERERR
T =R TIRBR

HREAEIZ. 5D 2%z HSEETIC B DRITIER R 0L,
BHE (BEHE) X, ZOHBHABOTZDICHRED 3. 7% ZHRRIZXK
HbRTIER S0,
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V BRSO FER AR
V—1 (M&stem 2] i2k3,)

8. Activities of OSH organizations other than government

+ National Occupational Safety and Health Council (DK3N)

The National Occupational Safety and Health Council (DK3N) is a tripartite
body to provide recommendations and advice to the Government at national
level. Its members consist of main OSH organizations, including the
employer’s and worker’s representatives. Its duties are to collect analyze OSH
data at the national and provincial level, help Ministry of

Manpower to supervise the provincial OSH councils, conduct research, and
provide training and education programs.

e APINDO

APINDO (Employers’ Association of Indonesia), established in 1952.
APINDO has been the member of DK3N since its establishment and has
incorporated safety and health and environmental protection issues in the
policy statement. It also organizes seminars and training courses.

e SPSI

SPSI (Confederation of the All Indonesian Workers Union) leads 18 labor
union federations. SPSI has offices in 30 provinces (regional executive
boards) and 316 cities and districts. It has also representative offices in
12,000 companies with total members approximately 5 million across
Indonesia. In each province, SPSI has its own safety and health board
which have a responsibility to work together with the companies in
developing OSH.

8 BURLIS O F @& 2w AR

o ERGEZemiESs (DK3N)

EZR B2 efldms (DK3N)IE, EFE L~V T BUFICR L TEIE RO
SalT) 3HEMEOKETH S, TOMMRAIR, JEHHEDOREL DT @#H DR
Ka dLEBRIW L EMMEN MRS T, ZoRBIE, EFRLXR
N B OIN LA~ TIN5 7 — 2 Z2E L, KO LT, Mo
B ZEREFER TR L. MEEER L. RKOGIMEE 7 0 7T L2 i
THZEICHONWT, AWERAZENTLZ L TH S,

s AV FRRVTERERHS

A v R T7HEEWHS (APINDO) X, 1952 fEIZAIvc S iz, 1 v Fx
THEREWS (APINDO) 1%, ZO 4905 DKSN ORE TH Y | B
RARHOR T, 2248k ORI N BB (R R 2 L AGA A TE T2,

e SPSI

SPSI(£A1 v KA 7 3@ A#EE) X, 18 OoF @A EEAZFEL T\ 5,
SPSI(&A > R 7 5l AU X, 30 O (MU T KU 316 Ol
EHIRIZ T T2 R o TV D, THUL, S HIT A ¥ RRIUTRIKTEI L% 500
T NORERLE 2 FF2 12,000 DS RERFEBEFTEZFF > TV D, EAENDINT,
SPSI(&A > R 7 Sl DI, L efAErs BEIE S Z L1280 T
St EFE L T BTN H 22N A ORE/OMEFERHELFF> TN D
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V—2 (I&BzD 1] I2X3H0D)

8. Activities of Industrial/ occupational safety and health - - -
organizations other than goverment 8. BUNUANDEESE/ I B MR

1 T R—F—FNTRAY L —F—EFGSICET 88 06

2 SERRAE BB S HWELMEREI L 5B OFE

Special Assessment when there is accident

by OSH Association
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VI ¥ o R—2/ARV N E2ERE/BRE
(rgstzm 2] 12k5,)

9. Campaign/Event/National Convention/ Exhibition 9 Fy R—V/ARY N E2ERE/BRE
Several campaign conduct by Ministry of Manpower to encourage OSH WL DPDF ¥ =D REICBIT LR EOREZERT 5720
development in enterprise are : WABEREICL > TEBINTND, £LHIT,

+ National OSH month, which held on 12 January to 12 February each year | &, 1 H 12 H»H 2 A 12 H £ CTIZBIE S 5 EFE F e k48 A
+ National OSH Award for ZERO ACCIDENT enterprise each year( | e B, B ERED-OOERZHBLEMEEE (DFFF)
Government funded SME’S OSH Inspection EZR N &zt LT\ D MR 3D G2 e AR

(FEBkED 1] 12k 3,)

10. CAMPAIGN/Event/National Convention/

10. ¥y o=y ARV, 2EKRE - BTRE

Exhibition 1. PukES0 S5 A

PrEEORMIT, EELCMOMBE. TR/ EDFERDT-DI,

1. Zero Accident Programme
AT 2 L, ROREIT5 2L TH D,

The aim of zero accident award to motivate and encourage the enterprises IFed Lb SAERINC. S R OGS R 23 e o T A3 X ZE A r

and other parties for OSH implementation
BRI S ek L7 (B rREEH)
The enterprises that have not been happened occupational accident and

occupational diseases for at least 3 years or have achieved the number of DO A=A LT, i ()b TR LICERIND,

safe work hours will be awarded by the Government (Zero Accident Award)

The audit mechanism is camed out in stages from the provincial and central
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|Statzletfc of OSH Management System Award
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‘ Statistic of Zero Accident Award

EELN
(1)
B ¢

:ﬁi ,gﬁj]]]j]]]]J|"

M MM 0d e 006 Q0 I00B A0S MG MO ML B e 05 e 007
!tl}:

o KEHOE

(rgRtzm 1] 12ks,)
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implementation
is integratedin
OSH program
at workplace
in order to be
more effective
and efficient

2. Integration of TB and HIV-AIDS Programme on OSH

+ Those program

2 FHEREHEAICET 588 (TB) A HIV(ERE 1 : Human

(D 4 SDFILDOFFLZIRIZ HAFHRITHERL £, )

Immunodeficiency Virus)-AIDS (R#EIE : Acquired immune
deficiency syndrome) 7’1 27 ADHKEE

Z @ AIDS
HOM

. ¥R
[ONES LR
IZDOWTHE
F(TB) e Y
HIV(= A X)
A=A N
PES (iebs)
52 BT
F K& O
x5z
LThD,

#EE%(TB) K&
N HIV(=A
VIR KE
ERRAR AL LS
HE DGR
B L T,

ZThEho
L, B
1B R O Fn
A=A N
Ze S L7
JiuEze o
AN

b
=877 VN))
FEhilx, X
UESIES:OR
BRI 72
DIz,
BRIz F 1
% Fo L 4
A=
AN
Ihd,

BElZ—ED
HPH TREEZ
(TB) KLY
HIV(= A X)
A =R/ N
Z 3 LT
WhH etk
. BURFIC
FhRES
nHThsH
2L, €D
R, U
LU KR
e L ~yL
TBEREAYIC
FEhts S
Do
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2. fEEE(IB) RO HIV(=A X) 7 r 7T ADRE
2. Integration of TB and HIV-AIDS Programme on OSH #:1% (TB) R OV HIV(A R) 72 25 A% D%t

Statistic of HIT-AIDS Award

HIV-AIDS Award 20154 75
2016 48 101
2017 48 102
101 102
75
3 FETLmER
3. OSHAward A, NWBERAEIR, HBEeEE<x VAL VE, PrkER

R O%E# (TB) RO HIV(=A X)) 7 77 2K

Every year, Minister
of Man Power
present OSH
Management Award,
Zero Accident Award
and HIV-AIDS
Award
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OSH Quiz, Sport competition, etc, in the#

/celebration of National OSH Day
/

SERREIVEIT |

3 ZEYBREEET AR 2FBREMES A X, AR—Y
HERRE

4 B THZS,) REORE, RER6. BRRIWS%
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3 5EMzE e lrBRemEARICRIT BT

3. Pointed A Theme on National OSH Month Do

Per 5 Years (2015 - 2019)

a. 20154
[BBREFBERTAV NV ATAOEREZB LT, HBRAESCER
T4 PRV T OHBERLEHEELEZAEL X D, |

b 2016 &

ME MR O ERTSE COBRS N 28R T 5 20 I HBRemAE bt i E

Lo, ]

a. 2015
“Through OSHMS Implementation Let’s Create
OSH Culture of Indonesia in Facing Free Trade™

b. 2016
“Improving OSH Culture to Increase Productivi
and competitiveness in International Market”

108




c. 2017
“With Safety Culture We Improve Man Quality of Life
towards Safety, Health and productive Community”

d. 2018

“Through Occupational Safety and Health Culture

Encourage The Creation of a Nation with Character
e. 2019

“Create Independence of Indonesia OSH Culture to

Support National Economic Stability”

c 2017 &

MZe&fhic k> T, BETRENT, T LU TEEROBWERIZH?> TAD
EEOBEEZRmESE LD, |

d. 2018 £
[BBL2fEEEB LT, FADHIEFOAIELEEL X S, |

e. 2019 £
EORBEDORZEMEIBETHDIL, 4V RRVT ORBRE/BELOMSL
HEAEL XS, |
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VI FEREFHEEICET HEOHITR UMM R ESTER OB
(FEskzD 1] 12k 3,)

2. Law Enforcement and Minor Offences on OSH

There are 3 mechanisms of OSH Law Enforcement :
a. Preventive Educative

b. Repressive Non Justicia (nota pemeriksaan, bap)
c. Repressive Justicia (investigation to determained as minor crime

(B3 2 o B AZBIRER)

2 FELZEEECET HEDORHITR BRI ER
FE L DHKITICIE. 3 ODAI=X2M¥H5,
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a PRINZ2EE
b FIEAEIZ L SV (nota pemeriksaan, bap)
c FIEAHEIZ X A% (BEERINEL L ToOEE)

VI BB 72 A
(Fgst#m 1] 1Itks,)

4 BERZREEH

AR : BRI D PAOT % {8 - 7= EHEHi
- B ETOIRE

; J . . ”~ El]
Achievements: - = i-\,_ _ .t
The example of —
im plementation
using PAOT
Approach after
training
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5 EHRREERM
B AT %

X AV FRVTIEBITIHBREHELEEHET DICY > TORERVZDOXR

X—1 (&etzd2] 1285,) GREE : ZORITBIT D [HosE] 13, Z0EEOFROIERE Th 5 Tomy Mismahedra [ (3822 ER%R
FBHLEMEERE) OBANRMBTHIN, TOAEIEX, 1V PRI TIEBITHFBRLEHEE LOBEORELRLTNEbDLEZITEOOLNEDT, X TZ
OBFHINER T D Z Lz Lz, 20 [RAOBVE] X, 4 ¥ RRXUTEBROANRABTIIRWZ LIZEEIEZW,)

10. Obstacle in Promoting OSH in Indonesia 10 AV FRIUTIEBTHFEREBELHET HITLZ>TOEE

Several Obstacle in Promoting OSH in Indonesia are :

* Poor awareness of the implementation of Occupational Health | = {328 297 BZ2MmAEDOFERMOTERHMNPZ LV &,
and Safety (OSH) in enterprise.

* Most Indonesian Companies especially SME do not comply to | * 1 ZEALDA L Ry T O, FrlZT/MeZET BEAF O 5 @7 e A 2
existing OSH regulations BSFLTWDARNT &,
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. Many companies in Indonesia consider OSH 1is a cost burden .

* Lack of OSH Supervision or Inspection from Government

» Encourage the government to increase the number of inspectors in the | »
Ministry of Manpower. This will increase supervision of companies and
make it more effective; they can immediately respond when there are
reports from unprotected workers who are concerned about their

safety and health.

» Increase companies awareness about the importance of OSH

» Initiate a campaign to educate workers, government and public that | >
violation of OSH laws is a crime and should be punished. >

» OSH services on monitoring and evaluation the potential hazard in the
workplace for small and medium enterprises, such as gas, dust noise, heat | >

stress, lighting etc.

%L DA v Ry T ORMIL, FELeEEEZ A NOEMTHDL EEZTH
HZk,

My recommendation to solve the Obstace are : I DEERRIT HEOERIZ. KDOLEBY TT,

ANBERA BT 2EBEEOREHEINT 5 X ) ICBIf Rt 8, 202
Cld, BB AEML, RMIZL, ZefAEICBE L TEEL TV AIRES N
TWRWHBE DL ORENH > T2HEIC, BEENL D HEICHIETED X
T2 D,

Bz EOBEME AR L T o2ttt 2 NS 5,

TR LM ELEOERIT, LFRTHY, LFShLEIETHDL I L2 BE,
BUR B O AR EE T % EB) 2 a3 2,
FUMEEIZOWTOIEREZICB T D, A, LA, BEE. B\ AL
A, BRSO &5 23 LR 72 fE AT B IR 0 B ALK ONRTAR L2 B9~ % e A
B —E R (D%E)

X—2 (&RZzD1i2ksd,]) GREE: ZORICBITS 4 RBERCEE] 12, ZOBEROFREIOIERE TH 5 Training on Improvement
of Policy on Occupational Safety and Health(35 B Z £ AEBOR DR EICBET 3 IBICEKITHA L FRUTHrHOBME THS IKA SRI
WULANDARI L3 DEAKRBETH BB, TORFIT. 1V RRIUTICBIT 3 BBL2E4E LORECEELRL WA LD LZITIED BN
HDOT, MATZIOERNINETHZ LIZ LR, ZONEFX, 42 FAVTBRNOAKZRBETIIRNWZ LIZBEIEZW,)
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4.

Issues and
Challenges

Major issue:

There will be national setting concerning
on Fisherman OSH, labour inspectors
don’t have much knowledge and skill to
manage that comingissue

Suggestions:

Upgading for labour inspector (theory and
practical) related to the issue

4 RIBEKRUHRE
FHE2RE -
REVEEE (RET) OFBRZEEECETIERNRRELZT D
i, FREEEIL YETSTHS S ME~D L RAEET
BREZ & o TWVRLy,

’E:
CORECEET A HEHEEEO0EELH LIRS EHBREVOE
)
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1. Most of Small and medium
enterprise don’t khow OSH,
but they interest to know osh

2. Everyone wants a better
future by implementing the
osh

3. To develop good improvement
has bo be start in a small
thing, one by one

SRR

1. FeALoH/MEZEIT, FEZLE/ELZMORVDS, Tk
B EICHERRH B,

2. #TH, FEREHEAEZERTDHZ LT, TVRWEEEZEA
TW5,

BOWKEZR LZTA1DICZ, MERIEnb, 02Dk

» 5,

1. Visit the enterprise 1 month
after the socialization, see the
improvement

2. Ask the employee to fill out
check list

BEHOFE
1. DENBE L%, 1 AR L., ®EBORREZ RS,
2. WEAZBIZF 2w 7V RAMETBATERIIIZKRDS,
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BVEH ZEEE - Z2EIW

1 ABE Y =7 A b https!//www.mofa.go.jp/mofaj/area/indonesia/index.html f > KR 7 HF1E
Republic of Indonesia, 5k 30 429 A 13 HAR
2 Training on Improvement of Policy on Occupational Safety and Health(55 @2 &4 BOR O EIZBIT 2 JICE T 54 KRR THHOSMNETH S IKA
SRI WULANDARI 2R3 FE Lizh > b U —LaAR— MEMOPTE : http//www.jisha.or.jp/international/training/pdf/indonesia2016.pdf
3 [JICA miBItRALE 7 v 7T A, @22 E RN E—Hl A O BARIRER E T 1B 514 v KRRV T 0OE4EHR TH S Tomy Mismahedra FKA3
% X 7= Country Report : JHEEIDFIIE : http://www.jisha.or.jp/international/country/indonesia.html
4 @7 —4¥7 v/ @EEEHMELLEL : Databook of International Labour Statistics : AN ATEEN FBIBCRAIE - WHERERE 2018
5 A KRV 7T 1970 FHEMN 1 BB L EEO RO HGEER— B ARER . IRERZ &Mt 2 — (P84 3 ARTEILENIZ,) ICLD5bD

116


https://www.mofa.go.jp/mofaj/area/indonesia/index.html
http://www.jisha.or.jp/international/training/pdf/indonesia2016.pdf
http://www.jisha.or.jp/international/country/indonesia.html

