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(5) I5>X

I1-7 Z—ERBE®

1 Bia - S32Efk%

2 RiEBGR



(1) WBEES (2017 £, MHEHER)

(2) BFRLISDOEE (2017 £, EHEEET)

(3) (BafRHEES)

3 N{tEf%

(1) FEXLEE

4 TEEFAE (S EBEBITEFIABATH)

5 TEABRFLAAE (EHEATEENEARRET)

6 ETAER

7 —ERS&N - R

c =)



“JICA KNOWLEDGE CO-CREATION PROGRAM, IMPROVEMENT OF POLICY ON OCCUPATIONAL SAFETY AND HEALTH-FROM
POLICY DEVELOPMENT TO IMPLEMENT ATION MEASURES ”, Country Report, written by Dinh Xuan Ngon, from Oct. to Nov. ,
2016. (JICA FRILFIANE 7 v 7T & J7B e EBOR A E—HEREE D b BARRSEIRE T (2B 52X T A6 DFNE TH % Dinh
Xuan Ngon FKNAER S 172 [RIENZ SV T Country Report, 2016 4= 10~11 A) 1281 5 b A D HEANER)
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B FRHELEELZFTET 5 EOITBHEE
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1 HEREEEERDER

2 2015 FEIZHIEId, 2016 4E 7 A 1 H2> DT S M A BBE LB EEOBEIZ OV T

2-1 AEROHBTR CHRBGEKEN LHSIEMZERBERE ¥ —0U =79 A MIEH L, BARFICHRT 5 Z L2 OV TOFHEORE
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Ot HIT
AN F ADEIFIZEET 2D EINGE OB RSN O G B A A BB 3 5 X h S AICBET 5 EEHI DWW T, ZOEEOIERE & LT, IROEKD 1 IZFL#H
L7zt EEEJ@HES (International Labour Organization:#&Fr : ILO, LLFHIZ [ILOJ &9 ,) OF —FX—R N SN TWAIEREZMBELIZL Z
A, XA OGEL AR B 5 TLEGOSH Occupational Safety and Health (OSH), Viet Nam — 2015] 73 - 7223, &ITIZEIT 5 ILO OE/EHEIZES
THRRNOEFIZL T, ILODZNHDOEETH-T 400 V— REBX HHIREICHO W TIFEEFH TH > TH ILO OHYEE TH 5 Right and
Permissions, Bureau of Publications |Z L AN S L S b K91t »7-, Z® [LEGOSH Occupational Safety and Health (OSH), Viet Nam - 2015] &
EEIOWNFIZE L TUIRORD T RO FEH L2 b T LOY/EPMERLSNIZERHZ L > TUREDA=ENTWHO T, Zhb (RRCO) IZESWTAREZ1E
LTS Z Lakliy LTEL,

Health (OSH)
Viet Nam - 2015

h/en/f?p=14100:1100:0::NO:11
00:P1100 ISO CODES3,P1100
YEAR:VN,:NO

HZE | BREOEM S D FTTE GROEE D H AGE AR DVERRIZ S 7= > TORIFH D FF
iy
I LEGOSH Occupational Safety and | https:/www.ilo.org/dyn/legos 400 FEE B A D HEIRZEIZHOWT

X, EEFBEHTH-TH ILO O
B I N N B S RO A
2o WONKOMOEETZEDN
FITIFEINR—ZINTNDHDT,
FIH LWz LT 5,

II “JICA KNOWLEDGE CO-CREATION | http://www.jisha.or.jp/interna [JICA FEBdEFAIE T = 7T A, L | B LCZoEREMAT 5, K
PROGRAM, IMPROVEMENT OF | tional/country/vietnam.html | ®f&EBRE _E—HEREE S BANX | O X 0 IFRIH LD T, )
POLICY ON OCCUPATIONAL RETHIBIT AN T LANLOZINHET
SAFETY AND HEALTH-FROM & % Dinh Xuan Ngon K2MER S 472 [F]

POLICY DEVELOPMENT TO (22U T Country Report, 2016 4 10
IMPLEMENT ATION MEASURES ” , ~11 A
Country Report, written by Dinh Xuan
Ngon, from Oct. to Nov. 2016.
I OCCUPATIONAL  SAFETY AND| (B{ETHEHF U m—RFT&E | N F AELGBHERFERENET O | LRI LY 7F—23 500 T, F
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https://www.ilo.org/dyn/legosh/en/f?p=14100:1100:0::NO:1100:P1100_ISO_CODE3,P1100_YEAR:VN,:NO
https://www.ilo.org/dyn/legosh/en/f?p=14100:1100:0::NO:1100:P1100_ISO_CODE3,P1100_YEAR:VN,:NO
https://www.ilo.org/dyn/legosh/en/f?p=14100:1100:0::NO:1100:P1100_ISO_CODE3,P1100_YEAR:VN,:NO
https://www.ilo.org/dyn/legosh/en/f?p=14100:1100:0::NO:1100:P1100_ISO_CODE3,P1100_YEAR:VN,:NO
http://www.jisha.or.jp/international/country/vietnam.html
http://www.jisha.or.jp/international/country/vietnam.html

HEALTH IN VIETNAM,
written by Phan Thi Thuy Chinh, MPH,
National Institute of Occupational &

Environmental Health
(NIOEH)

720N,)

Phan Thi Thuy Chinh, MPH 23MER &
7= e SCE R

HALRnZ 45,
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3275 9,241 ¥15+0OX— ML (BRHEREE : HARDELHEE 378,000 km2dD#) 87.1%)

2 A0 (2017 &£, HHEHER)

#9,370 A A (BRWERREE : HARD 2017 £ A 12,675 HADH) 73.9%)
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16 2 RATUDBRANBIAERZS
1884 £ AN F LTSV RDORERLED
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1940 £ 9 A BAZE@ILERLENESE (1941 FERAERAFNHESE)
194549 B 2 H N FLEERR—FIVERE, INMFAREFHAMEIRIES
1946 £ 12 A AR T EE
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1954 £ 5 A TAIVEIVT—DEL

1954 £ 7 A Tar—TREKIBE, 17 ERZEEESRERRELTHEIL B
1965 & 2 A TAHEIZL SRR

1973 % 1 A NYRERBE, TAVNDEOHR

19734 9 A 21 A B AR LS} 32 B8 (Rt 3L

1976 &£ 7 A mdt#i—, BRERNM LS ERATEICHM

1979 % 2 A F B

1986 £ %6 AIRARICEVLWTR/EAS (RIFN) BELNITHEHEEIND
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£A 3l
1991 £ 10 A AUROSTRFENIHE
1992 &£ 11 A B A0t it 15 B B B
1995 7 A TA)AEDERERIE
1995 %€ 7 B ASEAN EX 18
1998 & 11 H APEC EEXZ /N
2007 £ 1 H WTO EEX

2008 &£ ~2009 &

EELREFEFESE(WEL)

2010 &

ASEAN EE[E
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2014 F£~2016 & EEANERESEEE
2017 4 APEC 3

8 MLH (BRIHAr : BARE S IREIELS : https/www.jetro.go.jp/world/asia/vn/holiday.html)

2018 £ERR
=ER) R mRBRIN (BASE MEBRIN GRMEER L)
1818 Hig e New Year's Day
23 15~21H AR~ KB [HIEA (7 MAIR) (%) Lunar New Year Holidays
4 H25H 7K fEEFEZHE Hung Kings Commemorations Day
4H30R = EE AN awalN: 3y Ery =) Victory Day
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https://www.jetro.go.jp/world/asia/vn/holiday.html

=[] fEH w2 (BARE RPN GRIHEEERE)

5H1H NBE A—F— International Labour Day
9H2H HbE EEE=H National day
9H3H =1 EEFE2H (REEMAE) National day (Compensatory holiday)

(%) Bm4585% 8% 15(CKD. a.2 A 14~20H. b.2 A 15~21 B, W\WINH ZHEDTHEE.

I-3 BUaH#H - NI

1 Bk

HEERHME

2 kA

A>Ty dVvD - > BEXRFERIT

(Fv> - HA - 7 EZREFEFRMOFE 2018 £ 9 A 21 Hi#iR)
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HER (E—OEFERR) %8 JI> - J— - Fa>BiLE

4 B (VI> - -F+1 -Fh-HOER)

—Bzhl (EER5004) , EHAS & (1BL 2007 ££~2011 D% 12 BiER(F 4 F) , uEEX, #EER 18 MU L, #HEEER 21 UL 2016 F5H

(CE=ZERENEmNI,

5 B

(1) &

DI - AP - TV

(2) EIE1EFRIME
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https://www.mofa.go.jp/mofaj/s_sa/sea1/vn/page23_001491.html
https://www.mofa.go.jp/mofaj/s_sa/sea1/vn/page23_001492.html

6 MK

1986 D 6 BIR AR (ICTHRIRSNIEMIBREES AT LADEA EHFEBIEEEE UTZ BT (RIFT) EBiRaite, BEiECEERFMECHDE

A TULD,

I-4 %532 - EBs

1 S3RZREXGEH

EHMNZDER. SEEFREREZ(EUD, EFR, s CEEme(CSh,

2 EFEN (2018 FHRIVUHVU— - JISTURK)

(1) F&

43.21ER)L (2017 )

(2) Hi%

21



el

(3) &7

IEME 482 KA (BFE $¥41.2HA, BE $H4HA, BZE-ZE 35N (2017 F)

I-5 #&&

1 FEER

BMOKESE, 13, T

2 GDP (2017 £, M#EHER)

#9 2,235 @K B)L (BRWEREE : 2017 FFDEAD GDP48,720 @K RILDKI 4. 6 %)

3 —AHED GDP (2017 &£, HHHER)

2,385 K R)L(BRUWERREE : 2017 FEOHAKRD—AHTZD GDP38,400 K RILDHK] 6.2%)
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RERER (2017 fF, 313, WHEHER)

6.81%

il LSR (2017 F, FF13, MKREER)

3.53%

KER (2017 £, HEEHER)

2.24% (&BMHER : 3.18%, EATED : 1.78%)

B%% (2017 £, EHEER)

(1) #it

2,140 B RJL CHEIfELE  21.2%18)

(2) @A

23



2,111 B RV GBI 20.8%18)

8 FXEHZmA (2017 £, HMHERR)

(1) ¥

TERm, HHEE - Fibm, PC - BFKas - BEkam, BY), tinskls - BElmS

(2) &A

tételim - EEbam, PC - BF1as - [F5Pan, foltt, #X8, 15585 - FEfmS

9 HEHSEFE - s (2017 £, MHEER)

(1) ¥t

KE, hE, BX, BEEH, &

(2) &A

hE, $EE, X, 875, 51
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10 BH
K> (Dong)
11 RBBL—b (BFRBTICLZIBEL—DH)
1 RJL=%22,522 k> (VND) (201844 H)
12 SAEHLSOEEEERE (2017 £, @HERERF)
359 B ML (BHAE : 297 BRIV (FREIRE) |, SESIRE : 628 RIL)

13 #EiERR

(1) 1989 FAKD RAEADERN LN DR, FETEEBKEDFENS, —RENFE UM S S Z6DD, 1990 AU 2000 FHAIEZAK

RZ&ZF, 2010 fF(C (EAD FAAGEIERDTZ.
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(2) 2011 FLURF, WOOEBELZECNADEREICHELY, —BSREMEUTZNY, BEHEE ASEAN BRTE by T OSSO ERZERN (2015 F

6.68%, 2016 £ 6.21%, 2017 £ 6.81%) .

(%) (BEHERER)
AN ADOJERE I O OFEMBINFRICOWTIE, ILO STAT Z 53R L7223, MEtERIN R Y7570 o720 T, HARDEREE (SRR OSEMER) Lokt
B 134T > TR,

I1-6 ®EHHNH

1 BARDERBIRIG

1992 £ 11 HLFEFERNEBR. BRENMFACE D TERADEYE.

HHE D3 ODA #t 5 374% - SRR (B (EF)

FE 2012 2013 2014 2015 2016

&R
2,029.26 2,019.85 1,124.14 1,787.61 1,321.42
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HHE Dx#E ODA #t5374% - SRi&E (B - {8F)

FRE 2012 2013 2014 2015 2016
EEEEIHN 17.20 14.65 14.81 38.60 26.35
Bt h 85.15 82.71 76.67 101.42 90.40
G¥)

[FE] DX3E, BfE (AER) (IBAHEE, BERUKBETFEFECKD,

REAF, BENRVEEITMANN—X, £i5(d JIICA BEERER—X(CLD.

2 FEIRBE (2016 £, DAC £5HN~R—X)

(1) BX

(2) BEE
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(3) k1Y

(4) A=XBSU7

(5) I5>X

I-7 ZEREBEIR

1 g - S32Efk

o« 19739 R 21 H, AXRBEMEMNEIZ, 1978 FRDNNFLENI RS TERICHV, 1979 FEUBEOMBEF R HORMERESEZA, 19914 108

DAZRZTHFERZRT, 1992 F 11 B(C 455 BAZRE LI dAEREMS. ]RE, BHERE (727 (517D EFERDIZHDILER IR ) (—

hr—>wZ1 OF, Bia, &%, T2FE, b - ANZRRERLEVDEF TRECEEL TS,

o« HHMEOZROEINZRZITT, 1997 FOEARRN M AHRBESEERFK(CHSE, 2009 FICIEEEN M AKESEEE, 2010 F(CEINBN M- ARERSEEE

EHERBRLEEN M AREBRFENFF N,
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2 RERBRR

(1) WEES (2017 £, HHEER)

(77) &%

Wt 168.4 2L CHRIFLE 14.7%18)

WA 165.9fE )L GIEIfFLE 10.3%t8)

(1) mBE

W fERm, EoXtEEs - FIEbm, HEIERME - BERGm, A - KM, KEY)

WA BEAREE(E - FEbm, PCETFHER - BElm, X, BREEN, TSXFv IR/

(2) BFRLISDOEE (2017 £, EHEIEEFT)

91.1f8 ML GBHIER) (MKRIIHEZZ=D)
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(3) (BafRHEES)

I\JABAXE I BERMFLABAREIRER FE (19924 12 A) , JETRO BB (199349 A) , Ik—F = HAAKRFERE RA—F=>
BARBI=#HPN) FE (1993 FK) , OECF (3R IICA) EHFhkdsx (19954 1 A) |, JICA EHPkER (19954 5H) , ERXRERSHARF (2008

F£3A8) , YF>BERBIRFERE (2008 F 10 A) , INTO ks (2017 € 2 B) , JASSO E#phkE (2017 4 3 A)

3 N{tE%

(1) EE=LESE

HEME (CHNTERLIESUERENFRESN TS,

o FFHEEREDNNFABREANXNFLABMR>2 b - FMBMHRA

4 EHIAR NEBEEIMEEFHALGRER)

16,145 A (2016 £ 10 AH1®)
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https://www.mofa.go.jp/mofaj/area/vietnam/kankei.html#bunka

5 HEABRFLAE (EHEAEENEARRET)

262,405 A (2017 £F 12 ARIRTE)

HARCEFZLUTLWBIRXMFAAN 161,671 A (2018 4 3 AR, HFEIDRE, 57 2 {1)

6 EAEE

(M%) MEXHIE, ABEEAD T =7 A b : https://’www.mofa.go.jp/mofaj/area/vietnam/index.html ZZ R 7=,

7 ZEIRESH - BUR

o ZERE (1994 £F)

o FEBIMBHBERUR (1994 £F)
o FHMIE (1995 F)

o i AE (1998 £F)

o BT (2004 £F)

31


https://www.mofa.go.jp/mofaj/area/vietnam/index.html

RZEATHDFE (2006 )

HBdSERE (2004 € 12 BFE)

HiEEEETE (2009 £ 10 AFEX)

H®RFHHBRE (2012 F 1 AFER)
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(%)
“JICA KNOWLEDGE CO-CREATION PROGRAM, IMPROVEMENT OF POLICY ON OCCUPATIONAL SAFETY AND HEALTH-FROM

POLICY DEVELOPMENT TO IMPLEMENT ATION MEASURES ”, Country Report, written by Dinh Xuan Ngon, from Oct. to Nov. ,
2016. (JICA FRILFIANE 7 v 7T A J7B e EBOR A E—HEREE D b BARRSEIRE T (2B 52X T A6 DOFNE TH % Dinh
Xuan Ngon FMERL S 72 [RE 22V T Country Report, 2016 4E 10~11 A) 1281 52X M LD FEARTEHR)

Background information 7 N
o [EHA:XhFA
Country: Vietnam ® TEFE : 330,991 kil
- Area: 330.991 km? ® AR:91705A
® 63 MFTDE -
* Population: 91.7mil o - B
_ it ® GDP : 3K K/LT 2,040 f& Fv
" * 63 provinces/cities ® A7V GDP: K FATZ220 K
« GDP: USD 204 billion ® COPFRES : 6.68%
» GDP per capital: USD 2.22
- « Growth rate of GDP: 6.68% (REHERT : ~ b N E R BT, 2015 4)
(Source: General Statistics Office of
Vietnam 2015)
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EEBROFHE 1, 2015 4

Number of enterprises and workforce, 2015

- Enterprises: 402.362

- Workforce: 53.98 million people (58.7% of total population) —{3E%K - 402, 362
—9787 (A1) 15,398 TN (BANAD 58.7%)

% 100 1 96.23 .
(WD 77 7128 28FICH LT, ko THBI LK,
80 Enterprises X4y EFE (ANKE) FEFAKE SAED S OFE
(k- ThhE
60 - ® Workforce LTWbH0
40 - BRI T8
21,93 T DOEE
§ 1
20 (%)
0 L 2 BEHOES 1. 18 96. 23 2. 59
: (%)
State Non-state  Foreign
investment _ 17.2 60. 87 21.93

(Source: General Statistics Office of Vietnam 2016) | ey iiii - < | 1ga & e[ EE . 2016 4F)
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Workforce by economic activities, 2015

= Workforce

33.2%

Servises

Industry and Construction 22.8%

Agriculture, foresty and fishing 44.0%

0% 10% 20% 30% 40% 50%

(Source: General Statistics Office of Vietnam 2016)

REIEER GERER) o¥@) (DFE). 2015 4
GRELE : EMD T T 7128 38FEL2ROEBICHEDT-,)

F@H0EE (%)

1

P—E R 33.2
TERURERE 22. 8
B KERUHE 44.0

CEERHLFT : ~ b AT

FERT BT, 2016 A7)
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Distribution of workforce by sex

120.00%

£ 100.00%

80.00%
1.60.00%

 40.00%

- 20.00%

. 0.00%
2011

2012 2013 2014 2015

“Male

4 (Source: Generél Statistics Officé of Vietham 2016)

GREME : EMOZ 57Tk, BREKEOEIS . BEIZAIED

&% RLTVB,)

(EBHFT X N ARAFEFEBIT. 2016 4F)
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Distribution of workforce by age

100% -
90% -
80% -
70% A
60% - >50
2801 ® 25-49

0, b1
‘3‘802 | ©15-24

20% -
10% -
00/0 T T T T T

2011 2012 2013 2014 2015

NN

(Source: General Statistics Office of Vietnam 2016)

3 okt Aokl

GRELE : MO 7 5 7 Tlk, EAIE50 5L 1. BRI 26~49 5%, Feeal
B2iss. znen, FLTND,)

(EEBHHFT © = N 2NRAFEH BT, 2016 4F)
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BOE X T LOHBKEFRERD

Situation of occupational accidents R DB I EDIRT (2006—2015 4E)
by years (2006-2015) o ‘ B
GREWE : EMD 7 Z 71281 5 REBOBRER O FE#RORITR
9000
L7=.)
8000
7000
6000 KEOFRE | 2006 2007 2008 2009 2010
5000 E—f/$
4000 PANE:
3000 aat 6088 6337 6047 6250 5125
2000 /‘\ FELHK 536 621 753 550 601
L e e S p— BEALK | 1142 2553 1262 1221 1260
0 2006 | 2007 | 2008 | 2009 2010 | 2011 2012 | 2013 | 2014 | 2015 H%::
—o—Total cases 6088 | 6337 6047 | 6250 | 5125 | 6154 | 6967 6887 | 6941 7785
& Fatal cases 536 621 753 550 601 574 606 627 630 666 < o
—+—Severecases, 1142 | 2553 | 1262 | 1221 | 1260 | 1314 | 1470 | 1506 | 1544 | 1704 J('j:%@*}: 2011 2012 2013 2014 2015
JE 4T
(Source: Annual Reports of occupational accident situations, =
Department of Work Safety, MOLISA Vietnam) aat 6154 6967 6887 6941 7785
K 574 606 627 630 666
HR72H | 1314 1470 1506 1544 1704
e
(ERHUPT « IS ERGTOFERERE . LR, < M50, SRk
Utt=fiEE (MOLISA))
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Situation of Occupational accidents

FBIEDRIL (i)

(cont.)
Industry sectors contributing to dead accidents BB =il o> SERERI R
(RELE : EMORO (HHXFEOEZ M) EMERDRIHIT 2. )
e e s ([ 2013 2014 e
1. Construction 1. Construction 1. Construction 1. ARk 1L g () 1. g% ()
2. Mining 2. Mining 2. Mechanic 2. L 2 $hZE 2. M ()
3. Electl’iCi'[y 3. Service 3. Service 3 %/)_T(‘ (%) 3' ‘}jﬂ_— EX 3 _H-_ E‘Z %
4. Mechanic 4. Mechanic 4.Transpotation —— ) —— —
| - Y E T, 4. R (B 4. EERZE
4. Textile 5. Mining 4. e ()
6. Agriculture and foresty 5. P
(Source: Annual Reports of occupational accident situations, 6. JRARAUMR
Department of Work Safety, MOLISA Vietnam) ¥

CEBHHAT « J78 SEE R OFRIHRE
HflEE (MOLISA))

FELRER. N T A, R
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Situation of occupational diseases

up to 2015

o 34 compensated ODs
o Cumulative OD cases in 2015: 28.817
o Two leading OD (cumulative up to December, 2015):

- Silicosis: 20.837 cases (72.3%)
- Noise-induced deafness: 5.099 cases (17.6%)

Others
10.1.%

Noise—induced
deafness,
17.6%

(Source: Reports of occupational health 2015, HEMA-MOH, Vietnam)

2015 £ T (FFfD) BREMEER DR

O 34 OfE SN T-RREMEDOBIR
O 20154 F TORFT : 28,817
O oD FERMZEMLR (2015 4F 12 H £ TOREH
—EEfl (CAME) - 20,837 (72.3%)
— BRI K D HEE - 5,099 (17.6%)
GREWE : MO 77 7 IR DT HIRORITHEITT-,)

X5y #E (%)
M (CAME) 72.3%
BRI & 2 s 17.6%
Z D 10. 1%

CERHHPT « @A e, 2015, HEMA, = b7 AREEA)
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Data collection methods for statistics

- The official reports of the relevant state-level management
agencies :

+ Ministry of Health (MOH)
+ Ministry of Labour, Invalids and Social Affairs (MOLISA)
+ General Statistics Office of Vietnam

- The national-level surveys, scientific projects and tasks,
international cooperative projects, articles published in
professional journals on occupational health, etc.

Rt DT —F i T IE

—BRT B ER L~ DR BT DA

+{rfEE (MOH)
+ 558, 1R e O EE (MOLISA)
+ AR AR R ST

—EHR L~V OFRE, BEER T Y =7 b ROES,

RSB DB MRS TAR SNSRI,

EEME 7Yz 7 by
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Organization Chart

MINISTRY OF HEALTH

SCIENTIFIC COUNCIL

L e pmn

MEDICAL ETHIC COUNCIL

'

05 FUNCTIONAL OFFICES

BUREAU OF PERSONEL AND
ADMINISTRATIVE

BUREAU OF PLANING AND
COODINATION

v

BUREAU OF MATERIAL -
EQUIPEMENT

BUREAU OF FINANCIAL
ACCOUTING

BUREAUOFIT -
COMMUNICATION- LIBRARY

A

07 SPECIALIST DEPARTMENTS

Dept of Occupational Hygiene and

Safety

Dept of Environmental Sanitation and

Health

Dept. of School Hygiene

and Health

Dept. Of Occupational Health

Dept. of Psycho- Physiology at Work

and Ergonomic

Dept. of Testing and Analysing

L 4

Dept. of Specialized Medical

Examination

05 CENTERS

Center for Training and

| Scientific Management
Center for Environmental
—  Health Scientific Service

Center for Environmenital
Monitoring

| Center for Experimental
Research and technical

Transfer

Center for Prevention
Accident and Injury
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BT E OFERRX DR 4 D FFE— H AFEIER
ORI DO FEITHBIT SN TV AR DL DO IEFE—H ARZEXTER

JEREIF L BN TEN

MINISTRY OF HEALTH 532

NIOEH E 2558 & ORIER BT FEFTOMFR (NIOEH)

SCIENTIFIC COUNSIL Britss

MEDICAL ETHICS COUNIL Ftead i =
ORI DEMIZIEIT I TV DR D L FROTEFE— H ARFEXER

JeRE I ST A AGERGR

05 Functional Office 05 HBERERIFEET

BUREAU OF PERSONAL AND ADMINISTRATIVE NFEROEHF

BUREAU OF PLANNING AND COORDINATION A M O )

BUREAU OF MATERIAL-EQUIPMENT M50 =)

BUREAU OF FINANCIAL ACCOUNTING B

BUREAU OF IT-COMMUNICATION-LIBRARY

s —BE—CER

OFRIKDHFRIZIFIT 5N TV BHER DL FRODOEFTE—H ARFEXER

BEFRJF S H AGEARGR

07 SPECIALIST DEPARTMENT 07 %¢BIFRA

Dept. of Occupational Hygiene and Safety I A A

Dept. of Environmental Sanitation and Health Br B AR M OMRBEEED

Dept. of School Hygiene and Health TR A e OMR SR

Dept. of Occupational Health I3 B e A=

Dept. of Psycho-Physiology at Work and Ergonomic k5 DB —AE B M OV N ] 50
Dept. of TESTING and Analysing BRI OV AT
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Dept. of Specialized Medical Examination

Froktdas i

ORI DFRIZEBIT 5 T DR DA BFDIFE— H ARFEX R
JEFEIH L H AFERGER
05 CENTERS 05 EZ¥—
Center for Training and Scientific Management A OB FE R & —
Center for Environmental Monitoring BRI 2 —
Center for Experimental Research and Technical Transfer FRAOFIE M O it o & —
Center for Prevention Accident and Injury FEMEETE & —
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OSH System

B2/ EY AT A
(R : EM ORI B 2 3B O MM —F D A ARFEINGRZ R DF L LT

2 A . Bir7.
ORGANIZATION SYSTEM Occupational Safety AND HEALTH | @224 T 2T b
OGRGANIZATION SYSEM
(FEMD LB 2 BRH)
i MINISTRY OF LABOR , INVALID | % i} « {8 % J& & O% 4k 2 5 1 &
MINISTRY OF VIETNAM AND SOCIAL AFFAIRS(MOLISA) | (MOLISA)
LABOR, INVALIDS MINISTRY OF GENERAL MINISTRY OF HEALTH(MOH) | /&% (MOH)
AND SOCIAL HEALTH ~ |e—s{ CONFEDARATION VIETNUM GENERAL | ~ hF 2B F% (VGCL)
AFFAIRS (MOLISA) (MOH) AND LABOR CONFEDARATION AND
LABOR(VGCL)
(LoD Exns 3B H)
| Occupational Safety Agency T AT
Occupational i Health Labor Inspection Unit TR L=
Safety Agency Inspection Unit Environment Protection Health Environment Management | frfd N OBREEE BT
Management Department Agency
Labor Protection Department TR

MOLISA and MOH is responsible for the state management of OSH. MOLISA is for
work safety. MOH is for the care, protection and promotion of workers health.
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THE MOLISA

Institute for / Bureau for Safe \ Labour
Labour Science Worker Inspectorate

and Social -Division of Policies and (Inspection over

Affair Norms OSH)
Research center for ks DIViSionof Information |, J
working conditions ag?vzﬁ;ag?”da
cngenvironme Administration and
Personel

N

-Center for Training
N A /

!

v

Registration

Centers for Industry Safety

63 Departments of Labour, Invalids anf
Social Affairs in provinces/cities

Centers for Industry Safety
Registration in District

Districts” Labour Division

8. GREROCHSMEE OBBEEL AT A

(GGREFES - AR OMERXNC 3 D4R D4 FR (Vs

—T DO HARFERRZ, K

DOFIZHTT2,)
(MR D - B)
THE MOLISA FE. EREROHSEER

(D END 2%H)

Institute for Labour Science and
Social Affairs
Research for

center working

conditions and environment

I3 BT K O L R ERF 2 T

T BN S OBREE DM e > & —

Bureau for Safe worker T8 224 R

- Division of Policy and Norm ~ BRIV
-Division of Information and | ~1&# & OVEALREH
Propaganda

-Division of Administration and | & ELR OAFHR
Personal

- Center of Training -z & —
(ZEMR D 3 BeH)

Center for Industry Safety | FEEZ YL ¥ —
Registration

63 Department of Laboor, Invalids

B/ HIZBT S 63 O9E). 15T

and Social Affairs in | X OFE=RER

provinc s/cities

(ZEAD 4 B2 H)

Center for Industry Safety | HIXEEZ B GE L ¥ —
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Registration in District

Districts’ Labor Division b [X 55 {85 P

K/
0’0

Inspection on implementation of

_OSH legislative documents

Amended Labor Code 2002 ended the embodiment of an occupational hygiene
inspectorate and a safety inspectorate, replacing them with the State
Inspectorate of Labor (hereinafter referred to as the Labor Inspectorate), which
is organized under MOLISA and functions to inspect the labor laws, including any
occupational hygiene content.

Regulations on OSH Inspectorate in the Labour Code No. 10/2012/QH13:
Avrticle 237 of Labor Code 2012 defined the task of state-level labor inspections
(task of Department of Labour Inspection, MOLISA): Inspection of the
observance of legal provisions on labor; Investigation of occupational accidents and
violations of occupational safety, occupational hygiene; Join guiding application of
the system of technical standards, regulations on working conditions, occupational
safety, occupational hygiene...

Tz EFAEENEROEZMICE T 5 8E

* FEBEAEERMEVYBREEEMMZEL L CERGBE
BR CT IHEEER £v»),) KRETLHBHIEROEE
T, IR RO IIEA O T T S, VR D FIBEEONE E b E
Lo s & BB DA AT 5.

< FEERE 10/2012/QH13: BR VRNV OB BEEOELE E €ET D HBE
HEE 237 & (9718, R ER O MEE FBEEROER) /7B 51k
HIBLE DEEEE. FrBRFE R O L iR OMA, S5k, Eie,
SR AR B 2 B AR TE . BRI > 27 A @ MIZS T %,
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Inspectlon on implementation of OSH

Regulations on OH inspection in the Law on Protection of the People’s
Health No. 21-LCT/ HDNN8: Article 48: Organization and Power of the
State Inspectorate of Health; Article 49: Inspectorate on Hygiene.

According to Decree No. 63/2012 / ND-CP of the Government dated 31
Aug, 2012 (currently in effect), the MOH is the state agency for health,
including occupational health and hygiene and occupational diseases. In
2013, the MOH established the Department of Legal Inspector (of
Environmental Health Management Agency (HEMA)) to perform
specialized inspection functions under the jurisdiction of HEMA.

TR EHEEENEREOERICETBEE (s, €2

2

¢ EROBREOREICETIERICK T 2HBHEAICET SHA
%5 21-LCT/HDNNS: 55 48 25 : {R#EIZ B3 2 [E VR R O fiLik M OVHE
53

% 201248 A 31 HfHiF > (BAETHLERDR) BUNAEE 63/2012/ND-CP 12
PE- T, PREEE T, J7 PR S O AR 30 NI SENE R I 2 & ARl DUV T o
EZFEETH D, RIEEIT, IERREESM GREEREEET (HEMA) @ HEMA
DFTE D T TR OB & FEid %) ML L7z,
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Ministry of Health

(Vietnam Health and Environment

Management Agency)

Ministries/Branches

(Personnel and Policy Department)

v

Provincial Health Bureau
In 63 provinces

Occupational Health Division —
Provincial Preventive Medicine
Center/Center for worker’s health

protection and environment

DISTRICT HEALTH CENTER

COMMUNE HEALTH CENTER

- National Institute of Occupatioal and Environmental Health.
Department of Occupational Health in:
+ Nha trang Pasteur Institute,

+ Ho Chi Minh Hygiene and Public Health Institute,
+ Tay Nguyen Epidemiology Institute.

Cooperatives, small and
medium enterprise

L 2
Ministries/Branches Health Center
(Transportation, Construction, Trade
&Industry, Agriculture, Railway
Garment, Aviation, Communication,...)

Factory,
enterprise
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FERE S 2T b

(RFLE : HIE O > AT LOBEBOKTE— H AT RE K ORI I,)

(fx EB%)

Ministry of Health e

(Vietnam Health and Environment Management Agency) (AT AR K OV BRBE A BT
Ministries/Branches BIER

(Personal and Policy Department) (N M OBORED)

(2 BH)

—National Institute of Occupational and Environmental Health.

Department of Occupational Health in:

+Nha trang Pasteur Institute

+Ho Chi Minn Hygiene and Public Health Institute
+Tay Nguyen Epidemiology Institute

—[EISZ 578 M O BRBE ORI IE AT

5 E Sfaattl

+Nha trang /XA — VA58 0T
+7R—F X A R VR R RN SE T
+Tay Nguyen ¥ “#HF 72T

(—FBALDOHD 3 B H LK)

Provincial Health Bureau In 63 provinces

63 DERIER

Occupational Health Division-Provincial Preventive Medicine Center/Center

for worker’s health protection and environment

TR —E T RIE T
TS — /I OERRE R OB v 2 —

DISTRICT HEALTH CENTER

WX R > 2 —

COMMUNE HEALTH CENTER

IR o 2 —
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(—&AL D 3 BLH L)

Ministries/Branches Health Center B/EHORMEE 2 —
(Transportation, Construction, Trade & Industry, Agriculture, CEfp, B, ¥R, B, AR #iZE, a3a=r1Ta))

Railway Garment, Aviation, Communication)

Factory, enterprisw T8, B3
(FRD—%&T)
Cooperatives, small and medium enterprise WhEFA . /{2
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BIVES HBREELERRES
1 FRREmEESOER

_Related Laws and Regulations

Vietnam Constitution, 2013

Law on People's Health Protection, 1989

Law on Environmental Protection, 2014

Labour Code, 2012

Law on Chemical, 2007

Law on Fire Prevention, amended and supplemented, 2013
Law on Employment, 2013

Law on Social Insurance, 2014

Law on Health Insurance, 2014

Law on Occupational Safety and Hygiene, 2015

BRI

Rk AEE

[ B R PRt VA, 1989 4F
REEIRGETE, 2014 4
JriEnE, 2012 4
b5 E L, 2007 4
BB KT BE, 2013 4F
JE L, 2013 4%
R, 2014 4
fEFEORIRTE, 2014 4F

B2 AR, 2015 4R
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Related Laws and Regulations (cont.)

Decree No. 37/2016/ND-CP dated 15 May 2016 of the Government providing
guidelines for certain articles of the 2015’s Law on occupational safety and
hygiene, deals with compulsory insurance for occupational accidents and
diseases

Decree No. 39/2016/ND-CP dated May 15th, 2016 of the Government on
detailing the implementation of some articles of the law on occupational safety
and hygiene on control of some dangerous and harmful factors at workplace;
notification, investigation, statistics and report on occupational accidents and
technical incidents causing occupational unsafety and hygieneness and
technical incidents causing serious occupational unsafety and hygieneness;
occupational safety and hygiene form some specific labor; occupational safety
and hygiene for business and production establishment; state management
over occupational safety and hygiene .

Decree No. 44/2016/ND-CP on guidelines for the 2015’s Law on
occupational safety and hygiene with regard to examination of occupational
safety techniques, occupational safety and hygiene training and occupational

environment mnnimring

BRES (i, €02

A8 55 Ky O ZEMESIR D 7= 6D DIERILRIR 2 BL D 4% 5 2015 4E0D 7@ 45 4
BAEEORE DR LD T DB OFaE 2 HET 5 2016 45 A 15 HfFHT
DA 37/2016/ND-CP =

W2 5 & 2 O fER K O E 2 K7 OF I3 5 97 i ek
EO—TEDZEILOEROFEM ; 778 E oo K224 K O A ONS B K 72 77 18)
FORZEROE A S b7 b T HM e FRICET S m T, A, Sk
T O 2K OMIE ST SO\ Ch AMORR O E ., 3Bk
O A TERLT 2 J7 B 2 A 7Bz f A B 2 ERERICET 5
2016 4F 5 A 15 H OBUF O &5 39/2016/ND-CP =

T AN, o EZE AR OV B ER BE I E O ERIZBI 35 2015
OB AL T O ORI T 2 BUN OFiE % 44/2016/ND-CP

=

2
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_ Related Laws and Regulations (cont.)

Circular No. 19/2016/TT-BYT dated 30 June, 2016 of the Ministry of Health
(MOH) guides the management of OSH and employee’s health.

Circular No. 28/2016/TT-BYT dated 30 June, 2016 of the Ministry of Health
(MOH) guides the management of occupational diseases.

Circular No. 15/2016/TT-BYT dated 15 May, 2016 of the Ministry of Health
(MOH) listed Compensated Occupational Diseases

Joint Circular No 58/2015/TTLT-BYT-BTNMT The Regulation on
Medical Waste Management

Circular No. 21, 22, 23, 24, 25, 26, 27, 29, 30/2016/TT-BYT dated 30 June,
2016 by MOH promulgating National Technical Regulation — Permissible
Exposure Levels of 9 physical factors in the workplace.

Decision No 3733/2002/QD-BYT dated 10 Oct, 2002 of MOH amends and
supplements Decision No. 505/QD-BYT dated 13 Apr, 1992) of MOH in
promulgating OH criteria, including 21 criteria, 5 principles and 7 parameters
related to occupational hygiene and occupational health.

BIRiER (L&, €209

S 2e A AR M O TE 8 Ot RE O B A FRE 3 2 (a4 (MOH @ 2016 4
6 H 30 HAfHF @S 19/2016/TT-BYT =

WM OB B At 83 D REE (MOH) @ 2016 4 6 A 30 HfHF D
R 28/2016/TT—BYT &

i S D MEEMERP 2 U 2 MCHBIT 72 2016 45 5 H 15 AfHT oA
(MOH)# %5 15/2016/TT-BYT =
R BEFE Y o & BRICBE 3 2 LA
BTMNT %

G @ ES 58/2015/TTLT-BYT

BB 5 9 FEOMBELIN 7 OFRIEL B L~ —EF H A &
HET HIRIEE D 2016 42 6 A 30 HAFIFEES 21, 22, 23, 24, 25,
26, 27, 29 %

@ R OV R C B 5 21 oFEYE 5 SDOFHIKL N 7T DDIEHE
Ze e G RE D HE 2 HE T D R MEE O 1992 4 4 A 13 BT OBRE
%5 505/QD-BYT Z#{EEL, KO ET 20RMEEE D 2002 4 10 A 10 HfF
R ES 3733/2002/QD-BYT =

54




_ Related Laws and Regulations(cont.

— N

|

Circular No. 14/2013/TT-BYT (dated 6 May, 2013) of MOH stipulates
conditions for health care facilities, processes, records, entrance examinations,
physical examinations and routine medical examinations on request .

Circular No. 31/2013/TT-BYT (dated 15 October, 2013) of MOH regulates
environmental monitoring at hospital

Decision No. 1613/QD-BYT (dated 15 Aug,1997) of MOH regulates the
standards for classifying health (i.e., as Types I, II, IIl, IV and V) in pre-
employment and periodic medical examinations.

Joint Circular No. 08/TTLT-BYT-BLDTBXH (dated 20 Apr,1998) of
MOLISA and MOH regulates medical examinations for assessing
occupational diseases, health care for workers with occupational diseases, and
policies regarding occupational disease patients.

BfRiES (&, €049

FORIZHE SN TV A T ik, 7 at A, figk, BOANRHEZS, FiK
A OVEBIHEZ IS DWW T OFMF A BLE T 2 REEE O (201345 A 6 H
1) @S 14/2018/TT-BYT &

TRBEIZ 31T D BREEIE & Bl 3~ 5 P48 o (2013 4 10 A 15 HfHT ) i@
5 31/2013/TT-BYT =

JE R RT K OVERIN 72 @32 12 31T D RER O Bk (T 7ebb, B, 1,
M, VEOVAED) Z8ET 505 (19974 8 H 15 AT o) g
1613/QD-BYT

TR SE M P 2 GA L. BESEMEIRI A2 TRAE L TV D BB O~V AT T KDY
TR R BB BT 2 BUR # HUE T 2 77, 1595 s ) Ot R A

(MOLISA) K OMEfEE MOH)D (1998 45 4 A 20 HEHT D) JHm@iE
% 08/TTLT-BYT-BLDTBXH =

2 2015 FEIZHIEES I, 2016 4E 7 A 1 BB HEfT SNz MA@ 2L EOHEIZ DWW T

2-1 ARELOHFT R OHFREEHKENS LHEEN XBRERE ¥ —D v =74 MIEH L, BAFBIIHRT 5 Z LoV TOFHEDORI
Z|\ZHoNT
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(1)~ bF LENLHEIRERZET L0 @ CIS ity #—Tbdh5,) 1T, TO=a—ALF— (201545 2 5) 1T, X hF L5 2015 4 6 [ 25 HICEHA TH

E S, 2016 4 7 HIThEAT Lic 1@ Lefidis) OBENEZ, X TAXRLE L, ZOEEHINL. kO LBD TT,

® ZEHEAT : NEWSLETTER On Occupational Safety and Health & Working Environment,

Number 2, 2015, Summary on the Law of Occupational Safety and Health,
Written by Prof. Dr. Le Van Trinh, OSH Senior Expert, Member of Drafting Board of the 2015 OSH Law
® ZOimXDHAARGES~OHMRMEOEEE X — U =7 A F~DOFGH M A ARGE~DFGROFFHEIZOWT - HBEEEE 2 —05, 2016 4 2
A1BIZ, FEEND email IZX > THFfEZITE LT,
(2) FEfwX D BAFE~DOFR
GREE; LTS, T &Y w2 fofillZE) 1L, SREDLEEZMET DOIHALIL O THDL Z L a7 T,)

22 [HBZAMAE] OB
%% : $0%, WL, Le Van Trinh, 2015 E¥WELMAERLERRLOMRE. FBHRLME HRFMR, < T 1%
B RAS

2-2-1. [ZLHIZ

ERELREIH & L C oyl 2 A M oI IE, 1994 FLURHIER 72 R OKREIRFRE TH - T, ZONEIL, Jrk, (P WEE, 7EHE
BEEDOL IR OLESLESHEENTEY . BHEHEBZ2VLOThoTz, 2D OIENRCERR, MR FEEefmAE BT 52k
FHEZHTELTCHDH00, BLTEY, LIZULIFEHL CWT, #4795 ETRELOJFK & 722> Tz,

TR A 72 E RS O O T, 5@ E R OREMEIR B OB IR U TRRIOB L EZFFS> Z E RO LN TV 5, FlRMtouE, 7iE
DOEFE R OEEREOREIT, BB FEROEZROASRE RO T 5 FENRMEFE TH L, TR, AEND & FEL2HE
BEIX, FELEEEE EOS B OBEE R L TAHZOXR N ACB T 2AEEZIET 27200 TR, REQESHLE T NEHEEMEEZ > T
%,

2-2-2. HBLELEELEONE

TR RFEEIR, N M LAOEST, 2015 46 A 25 HIZAGR S, BEFEO @2 2fmARN & ik 5 & JRAIR OB B m e HlE T
HTODEE IBNFEGATND, ZOERIT, WOXIICENTHZ LB TES,

FBIE —BRHE

56



2012 FEOMETE S L O A & i35 & ek, L0IAL ., AfE T, sl e emATRE R HE L T b,
FEE DORER OEREEZRET 25T TR ZOERIEL, BEICBT 295822 AE P, filE, S8R ELOIEERERIC XL EE
FYUEIZEHTIHEEZEZATND, ZOEEOGIE, tHF (EHBEOTHL LORVEREN TS D) 2R OWERE (7). W
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i, FNE, (i) FEE OBRE~DORE. (iv) HELEEEDTZ O DRI R EREEN D D, RiH. WE OB, 5@ 5K E KO R
DY DI DEHFE, S HIZHEHEIC L > TREBREOFERKFOIXSERFICET L2 L, FVOPOFHRFHTH D,

FIE  FEREMHEE, FEHKERVBEERRBIZONT, REE2RADOKRE & 2 5 BN ER L ERT 57D DOXEK

ZOBETIE, FEKEROBEZEMNRB, ZAGICETImITH, —RER, ®ELROREICE T 28ED ., FEES 9 BORE L gL TXY
FEIZ 72 o TV D, AT, TEEN R T2 WIERE O T ORIT OO O HZE (E/HZE) ODBEB XL 75785 E Kk OUREMR B 0K
HHEIZOWTOMHEZE OBER, IEPTRT DIRERFE OMIZE Z o 72 KE I TEF DEEN G BAEICBEIT 255 O8O HEIC L S
FME 72 B X O F L2 OV TOER,

COFETOH /2B, FE R E K ORFEMERBIZOW TORBRIESIZE T 2N L72REE D, ZORETIL, TOEEIZONVTOR
R, x5, RERBEHR, RIRILES 215 D BIEER OER, HKESITT 2 HEF OBISFANOARE, I B ITIEI7 B E K ORRZEMER B OB
NEFICEIRT OG5 ITMELLEET T 57200, KO @R E K OBERRBEO T LR X7 25 bE 5T 0DOIR"NH 5,

FA4E . BHOBEE DD DHEE2EEDRE

ZDOFEONFIT, ZaTRENREFES TH < & ) g HF ORI DWW T ORI, FEEORIE X U bEEflic RS TW5D, T,
WA TEN TV DR AN FEMHAN, FETHEFELOMEEZ 52 DN TWAERE O 2L %G1, T X TOREFLED T IFITH
HAEnTns,
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2-3 2015 £RICHIE S H, 2016 42 7 A 1 H 2 DREAT ST T A BB REMELEDORERL T OLE, HikUFREADEED I, & ke Lo %5E
JR3C— B AFERER
OFRE B DA & FiE
ILO ® Global Database on Occupational Safety and Health Legislation (B&#%: LEGOSH; http://www.ilo.org/dyn/legosh/en/f?p=14100:1:0::NO:::
D “LAW ON OCCUPATIONAL SAFETY AND HEALTH (Viet Nam) ”
http://www.ilo.org/dyn/legosh/en/f?p=LEGPOL:1100:16509279957863::::P1100_ THEME ID:100500
7ok, YKL LCTiE, ILO ® “REPRODUCTION OF DATA” ( http!//www.ilo.org/public/english/disclaim/stats.htm ) (ZRD &350 PGS
NTWBEED ., EFEENZBRNTHDEEIZIE, HEA IO SO EDOTHD Z LA L THIX, TN EOFFMIIAE L I TWVED
DT D,

“The ILO welcomes applications for the re-use of ILO data contained on the Web site for commercial or non-commercial purposes. For

non-commercial purposes, any required permission is hereby granted and no further permission must be obtained from the ILO, but

acknowledgement to the ILO as the original source must be made.”

FeRE 3L H AGERER
NATIONAL ASSEMBLY SOCIALIST REPUBLIC OF EES N M AEFEFELEFE
Law No.: 84/2015/QH13 VIETNAM
Independence -Freedom - Happiness EHREE : 84/2015/QH13 M —H H—EE
LAW ON FE L 2w A AR

OCCUPATIONAL SAFETY AND HEALTH

Pursuant to the Constitution of the Socialist Republic of Vietnam; R M afteFEREMERECES T, BRI, 22, yBResH
The National Assembly; hereby, enacts the Law on Occupational AT EREHIET 5,
Safety and Health
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CHAPTER I GENERAL PROVISIONS
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Article 1. Scope of adjustment 5515 i I
Article 2. Subjects of application 25 HEHOXS
Article 3. Interpretation of terms 3% HEEOUY (E#
Article 4. State policies on OSH 045 S emmAIZET A EOBOR
Article 5. Principles for guaranteeing OSH %55k el RES 5]
Article 6. Rights and obligations of workers on OSH #5625 B H BT D I EE ORI KR OERE
Article 7. Rights and obligations of employers on OSH T4 iR T A (FEE) OHERKRUER
Article 8. Rights and responsibilities of Vietnam Fatherland and | 56 8 58 XM FAARTRONT v~ (B, #E7E), © ORERGFLRE M

Front, its member organisations and other social organisations

Ol D 2 AR AR O HER K OV

Article 9. Rights and responsibilities of the trade unions for OSH
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Article 10. Rights and responsibilities of establishments’trade unions
for OSH

1025k HERZEMEICET S HETO () MO K OEE

Article 11. Rights and responsibilities of Vietnam’s Farmers Union

#5115k eIl 5N b AR EMG OMER M OB

Article 12. Prohibited acts in OSH

912 5% i et BEE S DT

CHAPTER II
MEASURES TO PREVENT AND CONTROL HAZARDOUS
FACTORS AND TOXIC FACTORS FOR WORKERS

-
FBEOODIAERLREFRCEEREFEZTFH L. ROEET L
R

Section 1 INFORMATION, COMMUNICATION, EDUCATION AND
TRAINING IN OCCUPATIONAL SAFETY AND HEALTH

B 1E PEREemECRT 2ER, BEE, BHE RO

Article 13. Information, communication and education on OSH 135 HELemAICE T AER. BEEHENOHE
Article 14.Training in OSH 514 55 eIl B T HEIRR

Section 2 REGULATIONS, PROCEDURES AND MEASURES FOR
GUARANTEEING OCCUPATIONAL SAFETY AND HEALTH AT

28 BRICRITLTRREHMELRET S DOHRM. FIERT
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THE WORKPLACE

Article 15. Regulations and procedures for guaranteeing OSH %15 5 IR AT RIET S 70O O K OFIE
%

Article 16. Responsibilities of employers in guaranteeing OSH at the 6 5 WG COHBL el 2 RET DT OEL

workplace

Article 17. Responsibilities of workers in guaranteeing OSH at the | % 17 55 Bk T2 24 2 RIE S 2 @& O =T

workplace

Article 18.Control of hazardous factors and toxic factors at the | Z 18 5t B&IHIZI 1T 2 MG & OV E 72 K O il f#

workplace

Article 19 Measures to settle technical incidents causing serious OSH | % 19 && #7252 2 E O ORIK & 72 A 7 55 4 86
failure and provide emergency rescue W, MOBEFRICBIT A2 E 52 572D OxR

Article 20. Improvement of working conditions and development of | & 19 55 BRI OUE K N 2EHE DO UL DI E

safe work culture
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Article 21. Health check-up and treatment of occupational diseases for | 5 21 & F5835 D 7= & OEFEZ W & O EMETR IR DAL E
workers

Article 22. Heavy, hazardous and toxic work/occupations %225 (Aro) B, fERE A FREEMREE
Article 23. Personal protective equipment at work 23 5 TG CofE N HRER
Article 24. In-kind allowances %245 BiWke G-

Article 25. Working hours under working conditions with hazardous | &5 25 & fGIR &K O EF R EK D & 5 /EESRMED T T O I #)RFH
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Article 26. Health recuperation %26 5 FITORIE

Article 27. Management of workers’ health 5275 GrE ORERERE

Section 4 MANAGEMENT OF MACHINERY, EQUIPMENT, | %54 i %2284 07 Ik R BERIFEICRT S XMk, 20,
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REQUIREMENTS FOR OCCUPATIONAL SAFETY AND HEALTH
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to strict requirements for OSH

et b O’

Article 29. Development of OSH schemes when constructing,
the

production, use, preservation and storage of machinery, equipment,

expanding or renovating works/infrastructure serving

supplies and substances subject to strict requirements for OSH

9529 5% TrBy L RO T2 80 O S 2 EORFIHICHE 5~ S BRI B0
G R O ORGE, R, MR R O Z L K D &9 D 1ER 3
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Article 30. Use of machinery, equipment, supplies and substances
subject to strict OSH requirements
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Article 31. Appraisal of machinery, equipment and supplies subject

to strict requirements for occupational safety

9315 FEZ ML DT O IR EORFIHITHE O ~ SRR, axfH
KOG Y OFEE

Article 32. Rights and obligations of organisations delivering

occupational safety appraisal
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Article 33. Responsibilities of ministries in the state management | % 33 5& B 24D 72D O BkS 70 BRFIRITHE 5 ~ X B 3%
over machinery, equipment, materials, supplies and substances | i 5 CMEIZOWTOEOEHIZE T 5 (77#) B DB
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OCCUPATIONAL ACCIDENTS AND DISEASES

Section 1 NOTIFICATION, INVENTORY, REPORTING AND
INVESTIGATION OF TECHNICAL INCIDENTS CAUSING
OCCUPATIONAL SAFETY  AND HEALLTH FAILURE,
OCCUPATIONAL ACCIDENTS AND DISEASES
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incidents causing OSH failure, technical incidents causing serious
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OSH failure

Article 36. Inventory and reporting on occupational accidents,

technical incidents causing serious OSH failure

536 & HKARTEZEHEEDORBOIIAN L 725 5@KE. By s
SUTHT 2 - HERLOHE

Article 37. Inventory and reporting on occupational diseases

5374 WEEIRICHT 0 —RHERL OIS

Section 2 RESPONSIBILITIES OF EMPLOYERS FOR VICTIMS OF
OCCUPATIONAL ACCIDENTS AND DISEASES
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Article 38. Responsibilities of employers for victims of occupational | &5 38 & 9718 5 5 K OEZESR ORPEE D 7= O HFE O ET:
accidents and diseases

Article 39. Responsibilities of employers for compensation and | 39 55 5@ K EDRERID & — R 2D T O & OHIE K UG+ D
allowances in special cases of occupational accidents =1

Article 40 Circumstances where workers are not entitled to | 25 40 5& FEED K EFICOWTHEAEN DI 22T 5 ERK 2

allowances for occupational accidents from the employer
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Section 3 INSURANCE COMPENSATION FOR OCCUPATIONAL
ACCIDENTS AND DISEASES
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Article 41. Principles of providing insurance compensation for
victims of occupational accidents and diseases from the Insurance

Fund for Occupational Accidents and Diseases
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PERIR DERHEE O 7= 6 O {E o J5 I

Article 42. Use of the Insurance Fund for Occupational Accidents and
Diseases
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Article 43. Subjects entitled to
occupational accidents and diseases

insurance compensation for
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Article 44. Premium rate and sources for forming the Insurance Fund
for Occupational Accidents and Diseases
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Article 45. Conditions for receiving compensation for occupational
accidents
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Article 46. Conditions for receiving compensation for occupational
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diseases

Article 47. Assessment of the degree of work ability decrease 4T 5 FEEE I OBV OFEEE DR

Article 48. Lump-sum allowance 548 & —FRH VWV ORGH

Article 49. Monthly allowance %49 H Z L ofaft

Article 50. Period for receiving allowances 550 5 kaft &= % WM
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Article 59. Settlement of insurance compensation for occupational | 25 59 & S781 585 [ O 2E95 D 7= 6O DO LR AHAE D S HA
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Article 60. Settlement of rest and recovery allowances after
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Article 61. Late settlement of insurance compensation for | 25 61 5% @5 E K OWEZER O 72O ORBEHIE DR IZ/R > THhH DX
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CHAPTER IV GUARANTEE OF OCCUPATIONAL SAFETY AND

HEALTH FOR SPECIAL WORKERS
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Article 63. OSH for female workers, minor workers and workers with
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NATIONAL ASSEMBLY SOCIALIST REPUBLIC OF ESES N Mt ERILE
VIETNAM

Law No.: 84/2015/QH13 Independence -Freedom - LS 84/2015/QH13 & WS —H BH—EE
Happiness

LAW ON
OCCUPATIONAL SAFETY AND HEALTH Pz emEICE T IEE

Pursuant to the Constitution of the Socialist Republic of Vietnam;
The National Assembly, hereby, enacts the Law on Occupational

NP F AR TEHBHFNEFDREILNCU, > T, FENEE ZICH BT E/E
CBT B EHET S,

Safety and Health
CHAPTER1 F1E A
GENERAL PROVISIONS
Article 1. Scope of adjustment B15: EAOHFHE

This Law provides for measures guaranteeing occupational safety and health
(OSH), policies and compensation for victims of occupational accidents and
diseases; responsibilities and rights of organisations and individuals in

respect of OSH and state management for OSH.

Z OB, i atid (0SH) ZEREES DHVE., S8 5 H K ORSENMIRIN D
PeFHZ KRS D TR R OHIME, Frh 2 AR ISR 3 2 Mk O A O BEEL DY
FMERNE N 52 R E DT O DEZFOERZHE L T\ D,

Article 2. Subjects of application
1. Workers working with labour contracts, workers on probation, apprentices

and interns working for employers.

S ﬁmwﬁ%
1. FEZEN, REWHERE ., BHEORZOOmBE R OHEFREEL

L T@h< ‘7‘9@&5
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2. Cadres, civil servants, public employees, persons working in the people’s

armed forces.

3. Persons working without labour contracts.

4. Vietnamese workers working overseas with labour contracts; foreign
workers working in Vietnam.

5. Employers.

6. Other agencies, organisations, individuals in relation to OSH.

Subjects stipulated in Clauses 1, 2, 3 and 4 of this Article hereafter are

commonly called workers.

2. WL, ABR, AROWEMNE, ARETHH

3. GBI DI NGB

4. TBRKEHE A TN TE S N PSS EE, N A TEHSMEA
SEHE

5. A&

6. et A BIET 52 OMOKE, k. fEA

LIR, ARRH LI, % 2, 5 3HKOW 4 HIZED 2 BBIE, — IS
LRI D,

Article 3. Interpretation of terms

In this Law, the following terms are interpreted as follows:

1. A production/business establishment means an enterprise, a cooperative, a
household or an organisation carrying out production and/or business
activities.

2. Occupational safety means measures to prevent and combat the impact of
hazardous factors to make sure that no illness or mortality happens to people
during the working process.

3. Occupational health means measures to prevent and combat the impact of
toxic factors that may cause diseases and affect people’ health during the
working process.

4. A hazardous factor means a factor causing unsafe situations, injuries or
death to people during the working process.

5. A toxic factor means a factor causing diseases or decreasing people’ health
during the working process.

6. A technical incident causing OSH failure means the failure of machinery,

equipment, materials, substances that exceeds the limit for prescribed

H3% MEOESR
ZOEFEICBNT, WOMFEIL, RO LBVHHASND,

1. AEPE/EIEFT L IX, APERE R OV UL FHIRE 21T 0 . HRMLE, T
DA ik 2 AR

2. AL IE MEEPIC NIRRT TN RN & 2 EFEITT H72DI2,
fERARBEEZEDREBE LT L, KOS BN 2D FEE ERT 5,

3. HBfEAE LT, ERBRTRRZIISEI L, A2 ORRICEETLAF
R FOEEETH L, ROSEHN D 12 DOFEE EWT 5,

4. fERAF &3, MEREOBRE T, REERRDL, HEUIFEDIRIA L 72 %

Kz &R 5,
5. mMERF &3, EREOBRTHAZIISEI L, IADOREELZKT S &
HHENEERT D,

6. B zemE LORESONRIA L 22 2 BAiri SR & 1T, ERomfET i
0, Ax, MERUREICRELZ G X 5K & 72 5 HE S i Bt a %

69




technical safety happening during the working process and causing damages
or likely to cause damages to people, properties and the environment.

7. A serious technical incident causing OSH failure means a technical
incident causing big OSH failure which happens widely and cannot be
controlled by production/business establishments, agencies, organisations,
localities or is related to many by production/business establishments and/or
localities.

8. An occupational accident is an accident causing injury to any parts or
functions of the body or causing death to workers, which happens during the
working process and in relation to the performance of the assigned work or
tasks.

9. An occupational disease is an illness caused to workers by their hazardous
working conditions.

10. Environmental monitoring is the collection, analysis and evaluation of
data measuring elements in the working environment at the workplace in
order to work out measures to minimize their harm to health, prevent and

combat occupational diseases.

BRI 22 DK, B, B WEORESZERT 5,

7. B Z AL EOREAE 25 S S RA B ER L 13, RIECED
. AEREEZERT. B KRR, MO TR T E T, SUIERE RO
FHRBHICL SBEE L T0 2 5Lt EORESEZ2E%RT 5.

8. FrESE L. @R R OEI Y YT S TR U 00 S i P
LTRAET D, HEOH HWPLE5HE L < IIBREDEE UL I7B#E DT %
& T HREZERT D,

9. MWW, fABRAERITBRMICE > TIHBHE I EEISNDIHRTH
2

10. BREEE=X U v 2703, ERBRERICIIT 2 R+ OEFRIT ST 2 A 2 i)
LU, BEERRZ T L. XKOZNUIYED DO To DI BT D 1E%E
RBICB T OERZRE L TWDLT—FZIEL, oL, RUOFHET 5 2
LThHD,

Article 4. State policies on OSH

1. Create good conditions for employers, workers, agencies, organisations and
related individuals to take measures for guaranteeing OSH during the
working process; encourage employers and workers to apply technical
standards, advanced and modern management systems, advanced, high and
environment-friendly technologies during the working process.

2. Invest in research and application of science and technology relating to
OSH; support the building of laboratories and development of tests which

meet the national OSH standards.

4k FEELELECHTSEROHE

L R S S & (RIS 2 o0 DR T U B 72010, I
(I, A OB B MK 5 BAFR AR EAE L, 2 LT
MESEBARI 35\ CHE I RO 75, EATIEIE, SEHERD CHLRAY R B
A7 A, BECRENCRS LVOEEIAEIT 5 £ 5 T 5,

2. B ZEHAICET S RFEM oML ISHICRE L, EZROIEIL e
i Az HHE 2 it 7o 9 RRBR AT O it i S UNRRBR D B JE & SR 7%,
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3. Support the prevention of occupational accidents and diseases in the
sectors/fields at risk of occupational accidents and diseases; encourage
organisations to develop, announce or apply advanced and modern OSH
technical standards during the working process.

4. Support the provision of OSH training for workers without labour contracts
who are doing jobs subject to strict requirements for OSH.

5. Increase the number of participants in voluntary occupational accident
insurance; develop a flexible payment-compensation mechanism in order to

prevent, minimize and remedy risks for workers.

3.

4.

5.

TrBY I M OMEEENEIRIG D V) SERRDN & 2 FBMC 3 B 31T 2 G5 56 F K O
TS MESRIR DY PG 2 3 Ly AN ESEEAR H 2 L CBURI 722 758 22 24
TR REZ PR L, R L, UTEMT 2 &2 8ihd 5,

G B E DR L OB D E 2T > TV D, EERE R0
FrBE R LT, FEE O OBy eI ORM E SHET 5,
FEWHEI L > COEREBIL L, S/ RIS S 2, ROSET 72010, |
ER RGBSR ERROMAE L LR L ., TR - Wi A D =X L%
BT %,

Article 5. Principles for guaranteeing OSH

1. Guarantee the workers’ right to work in OSH conditions.

2. Guarantee that OSH measures are implemented during the working
process; prioritize measures to prevent, exclude and control hazardous factors
and toxic factors during the working process.

3. Consult with trade unions, representative organisations of employers, OSH
Councils at all levels in the development and implementation of OSH policies,

legislations and programmes.

Ho% FEREHLELRES DR

1.
2.

3.

FrB L ERESRAM O IR W THBT 5 F 8 O 2 REET 5,
SO B BB ERRNFER SN TS Z &2 REL, 1EER
P fERRA H R ZRN R OEEOERN 2R L, SR L. ROHIET 5720
DHFEZEESE D,

Sz e EEOR, BT, 77 T AOREKLOEMIZB VT, FERE .
- ORI, HBZE2HEFRER L. HHWDH LIV TH#HET %,

Article 6. Rights and obligations of workers on OSH

1. Workers with labour contracts have the following rights:

a) Work in fair, safe and OSH conditions; to request the employer to guarantee
OSH working conditions during the working process and at the workplace;

b) Be provided with adequate information on hazardous factors and toxic
factors at the workplace and preventive measures; be trained in OSH;

¢) Benefit from labour protection regime, health care, examination for detection
of occupational diseases; have occupational accident and disease insurance

premium paid by the employer; get full compensation in case they suffer from

B 6k FBREFEIET 5IBE OENRUES

1.

TR = RO BE L, RO ZHT 5,

a) WNIETEERITEZ AR T TEE L, BT L ORS TO I %

EEERMORIEZ B ITRD 5,
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occupational accidents and/or occupational diseases; have costs of medical
assessment for injuries and/or illnesses caused by occupational accidents and
diseases paid; actively seek medical assessment for determination of the degree
of work ability decrease and have the assessment costs paid in case the medical
assessment results show that they are eligible for an increased allowance for
occupational accidents and/or diseases;

d) Ask the employer to arrange appropriate jobs after the treatment of
occupational accidents and/or diseases;

e) Rt : HibakJ A X TIEAd”E 70> TS 7, "DV ThH5 5, ) Refuse
to undertake work or leave the workplace being paid fully and not considered
as violation of working principles when they are clearly aware of imminent
risks of occupational accidents that seriously threat their life or health
provided that an immediate notification is addressed to the direct supervisor
for settlement; continue working only when the direct supervisor and the OSH
in-charge officer have already addressed the identified risks to guarantee OSH.
f) Make complaints, denunciation or lawsuits as prescribed by the law;

2. Workers with labour contracts have the following obligations:

a) Comply with OSH regulations, procedures and measures at the workplace;
comply with commitments on OSH as mentioned in the employment contract
or in the collective labour agreement;

b) Use and maintain the provided personal protective equipment and other
OSH tools at the workplace;

¢) Promptly report to responsible persons any risks of technical incidents that
may cause OSH failure, occupational accidents or diseases; proactively
participate in the provision of first aid and overcome the consequence of

incidents, occupational accidents as stated in the incident settlement and

D=DITBIE R Z SNTEE ROV XUTHRR O EFRTMOE A nEbn 5,
25 2 (A A 0D s 5 203 515480 55 5 % OV SURIRIR O T2 O DHENIN L 7 T4 OB R 3
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MR LTS AT. BAOBEN 2D OB A R D EAE ORI LT
KR INTETIUE, MERICEE T2 L 2EHRL, UdnaickihbnT
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WD &9 il R EOR R IR D0 SUIMEHHEF L < ITHERD
& % E OB OIS A T, BB IS BT Y OREICSINT 5,

72




emergency rescue plan or at the request of the employer or competent state
bodies.

3. Workers without labour contracts have the following rights:

a) Work in OSH conditions; be facilitated by the State, society and family to
work in the OSH environment;

b) Be provided with OSH information, communication and education; receive
OSH training when doing jobs subject to strict requirements for OSH.

¢) Participate in and benefit from voluntary occupational accident and disease
insurance as stipulated by the Government;

Based on the socio-economic development conditions and the state budget in
each period, the Government shall detail the support for payment of voluntary
occupational accident and disease insurance premium.

d) Make complaints, denunciation or lawsuits as prescribed by the law.

4. Workers without labour contracts have the following obligations:

a) Be responsible for the OSH of the work fulfilled by themselves;

b) Ensure OSH for related people during the working process;

¢) Inform the local authority on unsafe acts for prompt prevention and
settlement.

5. Cadres, civil servants, public employees, persons in the people’s armed forces
have similar rights and duties on OSH as regulated at Clauses 1 and 2 of this
Article unless otherwise stipulated by other legal normative documents.

6. Apprentices and interns working for employers have the same OSH rights
and obligations as those of workers prescribed in Clauses 1 and 2 of this Article.
7. Foreign workers working in Vietnam have the same OSH rights and
obligations as those of workers prescribed in Clauses 1 and 2 of this Article;

regarding their participation in occupational accident and disease insurance,

3. TR B RV EE L, ROMERZHT 5,
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it will be done in accordance with the Government’s regulations.

+ Article 7. Rights and obligations of employers on OSH

1. Employers have the following rights:

a) Require workers to comply with OSH regulations, procedures and measures
at the workplace;
b) Commend and reward workers with good compliance and discipline those
with violations of OSH;
¢) Make complaints, denunciation or lawsuits as prescribed by the law.
d) Mobilize workers to participate in the provision of first aid in emergency
situations and overcome the consequence of incidents and occupational
accidents.
2. Employers have the following obligations:
a) Develop, enforce and actively collaborate with agencies and organisations in
the guarantee of OSH measures for workers and related people at the
workplace managed by themselves; pay occupational accident and disease
insurance premium for workers;
b) Provide training and guidance in OSH regulations, rules, procedures and
measures; provide occupational equipment and tools adequately to ensure
OSH; provide health care and medical examination for detection of
occupational diseases; provide full compensation for victims of occupational
accidents and diseases;
¢) Do not require workers to continue working or return to the workplace where
there are risks of occupational accidents that may seriously threatens the lives
or health of workers;
d) Assign staff to monitor and examine the implementation of OSH regulations,

procedures and measures at the workplace as prescribed by the law;
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e) Assign units or people to be in charge of OSH; collaborate with the
establishment’s Trade Union Executive Committee to establish a network of
OSH representatives; have clear division of OSH duties and powers;

f) Notify, investigate, inventory and report on occupational accidents,
occupational diseases, technical incidents causing serious OSH failure; prepare
statistics and reports on the implementation of OSH; implement conclusions of
OSH inspectors;

g) Consult the establishment’s Trade Union Executive Committee in the

development of OSH plans, contents, procedures and measures.
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Article 8. Rights and responsibilities of Vietnam Fatherland and Front, its
member organisations and other social organisations

1. Vietnam Fatherland and Front, its member organisations and other social
organisations, socio-professional organisations, within their duties and
powers, are responsible for:

a) Collaborating with relevant agencies to organize communication, education
and training in OSH; developing OSH services;

b) Providing comments, supervision and critical feedback during the
development of OSH mechanisms, policies and legislation as prescribed by the
law;

c¢) Together with state management agencies, proposing solutions to improve
working conditions and prevent occupational accidents/diseases; conducting
scientific research;

d) Encouraging their members to engage in OSH activities;

e) (NEVE : Bl TlLdd”r 70> T 5705, “e”DdV Th5 7, Detecting

and reporting to competent state bodies about acts violating OSH regulations

for prompt treatment.
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2. Representative organisations of employers are responsible for implementing
the rights and responsibilities prescribed in Clause 1 of this Article;
participating in OSH Councils as prescribed in Article 88 of this Law;
encouraging employers to organize dialogues at the workplace, collective
negotiation, collective labour agreements and to implement measures to

improve working conditions in order to ensure OSH at the workplace.

2.
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Article 9. Rights and responsibilities of the trade unions for OSH

1. Together with state agencies, develop OSH policies and legislation; propose
to competent state bodies about the development, amendment and
supplementation of policies and legislations relating to OSH rights and
obligations of workers.

2. Participate and collaborate with state agencies in the inspection, monitoring
and supervision of the implementation of OSH policies and legislation related
to the rights and obligations of workers; participate in the development,
guidance and supervision of the implementation of OSH rules, regulations and
measures in order to improve working conditions for workers at the workplace;
participate in investigation of occupational accidents as prescribed by the law.
3. Ask responsible agencies, organisations, businesses and individuals to
immediately take measures to ensure OSH, implement corrective measures -
including suspension of operations - upon detecting hazardous factors and/or
toxic factors at the workplace that may harm people’s health and life during
the working process.

4. Encourage workers to abide by regulations, rules, procedures and measures
to ensure OSH.

5. Represent the collective of workers to make lawsuits when the OSH rights

of the collective of workers are violated; represent workers to make lawsuits
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when the OSH rights of workers are violated and when being authorised by
workers.

6. Study and apply science/technology, organize OSH training courses;
proposing solutions to improve working conditions and prevent occupational
accidents/diseases for workers;

7. Collaborate with state agencies in organizing OSH competitions; organize
movements for the public to engage in OSH activities; organize and guide the
operation of the network of OSH representatives.

8. Provide reward to OSH activities/movements as instructed by the Vietnam

General Confederation of Labour.

B &> THERD 52 SN HEBIT, Rk zild 2
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Article 10. Rights and responsibilities of establishments’ trade unions for OSH
1. Collaborate with employers to develop and supervise the implementation of
OSH plans, regulations, rules, procedures and measures as well as those to
improve working conditions.

2. Represent workers in the negotiation, signing and supervision of the
implementation of OSH provisions in collective labour agreements; help
workers to make complaints and lawsuits when their legitimate rights and
benefits are violated.

3. Dialogue with employers to address problems relating to OSH rights and
obligations of workers and employers.

4. Collaborate with employers to inspect and supervise OSH activities;
supervise and request employers to abide by OSH regulations; collaborate with
employers in the investigation of occupational accidents and supervise the
provision of compensation, vocational training and appropriate jobs for victims
of occupational accidents and diseases.

5. Request employers, competent agencies and organisations to implement
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OSH measures, address consequences of technical incidents causing OSH
failure, occupational accidents and handle violations of OSH.

6. Communicate, encourage workers and employers to comply with OSH
legislations, standards, regulations, process, measures at the workplace;
collaborate with employers in organizing OSH training for trade union staff
and workers.

7. Request in-charge persons to take OSH measures, including pause of the
operation of the involved establishment if necessary, when detecting risks that
are likely to be harmful to workers’ health and life.

8. Be a member of the investigation team for occupational accidents at the
establishment as prescribed by Clause 1Article 35 of this Law; participate and
collaborate with employers in the rescue and the correction of consequences of
technical incidents causing OSH failure and/or occupational accidents. In case
an employer does not fulfill his/her obligation of notification as prescribed by
Article 34 of this Law, the trade union is responsible for informing the

competent state authorities as provided for in Article 35 of this Law for
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investigation.

9. Collaborate with employers to organize competitions and movements for the | 9. —fXARD F#Z M ATRENCHET T 2 B M ONER 2 ik 2 72912
public to engage in OSH activities, develop safe work culture at the workplace; EHE LWL, s CORERTEIUEBERT D, T2 mEDNRE
manage and guide the operation of the network of OSH representatives. FOXy NU—7 OEBELZERL, 58T 5,

10. In production and business establishments where there are no trade | 10. LA MFAE LARWVEPE « FHEFTICBWTIE, AR O @A 23,
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Article if being required by workers in such establishments.

Article 11. Rights and responsibilities of Vietnam’s Farmers Union F 115 NN FLAERREADEFIRUESE

1. Together with state agencies, develop OSH policies and legislation for | 1. EZFOEI L & b2, BROT-D OB M EBOR R ONES B3 T 5,
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farmers; propose to competent state bodies about the development, amendment
and supplementation of policies and legislations relating to OSH rights and
obligations of farmers.

2. Participate and collaborate with state agencies in the inspection, monitoring
and supervision of the implementation of OSH policies related to the rights
and obligations of farmer; participate in investigating occupational accidents
happening to farmers.

3. Participate in OSH communication and training activities for farmers.

4. Collaborate with state agencies in improving working conditions, preventing
occupational accidents and diseases for farmers.

5. Encourage farmers to engage in the movement of guaranteeing OSH for

farmers in accordance with the law.

2.

3.

4

5.
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Article 12. Prohibited acts in OSH

1. Hide of, incorrect notification and incorrect reporting on occupational
accidents and diseases; failure to implement OSH requirements and measures,
which causes or is likely to cause damage to people, property and the
environment; require worker to work or not to leave their workplace when
there are risks of occupational accidents that seriously threaten their health
and lives or require them to continue working when such risks are not
addressed.

2. Failure or lateness in paying occupational accident and disease insurance
premium; appropriation of occupational accident and disease insurance
premium and benefits; creation of frauds and fake dossiers in relation to
occupational accident and disease insurance; failure to pay occupational
accident and accident insurance benefits for workers; misuse of the Insurance

Fund for Occupational Accidents and Diseases against the law; illegal access

H11% FEREEE EEIEShDITE

1.

2.

B S N OMREEMEIRR 2 B39, 3R 7l e VR IERE R s, A, JUPE,
BRELICHEELY 52 D0, UIBI & 2T AREM O & 5 @R 2fTE T L O
HEE O FRE ORI, F7EE O R OVEMICTRA Bl a2 b7 b 98 5E
DIERNH Y . T HPUHE SN TOWARWEEAID, FEEICEET D &
IR £ 5 2 L 2RI 5,

55l 58 e OMBEEEVETR IR AR BREL O SCEA D ISP, T 180 58 5 R Ok
VSRR PR BT QN AR ORERE, 578 58 F K OFRIRIRRIC BT~ 2RI L OY
BOEBOVER, FBE O 578 5 H K OEERBIA T ORI, B 5K E K
OMBSEMESIR T BT 2 IRIREE G DIEHLER, 578 5F K OB EME IR IR IR T
B3 2T — 2 _R—=2A~DEIET 7 AL OFH,

79




to and exploitation of the database on occupational accident and disease
insurance.

3. Use of machinery, equipment and materials subject to strict requirements
for OSH which are not appraised, fail to meet the stipulated standards, are
from unclear sources/origins, expired, below the stipulated quality and likely
to cause environmental pollution.

4. Frauds in safety assessment, OSH training, working environment
monitoring, medical assessment for determination of the degree of work ability
decrease in case of occupational accidents and diseases; creation of obstacles,
difficulties for or damage to legitimate OSH rights and benefits of workers and
employers.

5. Gender-based discrimination in OSH; discrimination because workers refuse
to work or leave the workplace when there are risks of occupational accidents
that seriously threaten their life or health; discrimination because of the
performance of OSH at the workplace of OSH officers, OSH representatives,
health workers.

6. Use of workers in jobs subject to strict requirements for OSH while they are
not trained in OSH.

7. Payment of cash instead of in-kind allowances.

3.

6.

7.
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OH Personnel
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Source: OH annual reports (HEMA)
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BVIE HEFEOT-DOMERREY OH B

Compensation and allowance

regimes for workers

« Social Insurance Law No. 58/2014/QH13 and Health Insurance Law No.
46/2014/QH13 dated 13 June 2014: regulation of insurance policies and
compensation for labor accidents and occupational diseases.

« Circular No. 10/2003/TT-BLDTBXH dated 18 Apr, 2003 guiding the
implementation of compensation and allowance regimes for laborers getting
labor accidents or occupational diseases: Subjects and scope of application;
Compensation regime; Conditions for compensation; Compensation levels.

« Circular No. 04/2015/ TT-BLDTBXH dated 02 Feb, 2015 of the MOLISA
guiding regulations implementing the regime of compensation and pension
and medical costs from the employer to the work accidents and occupational
diseases.

« Circular No. 15/2016/TT-BYT dated 15 May, 2016 of the Ministry of
Health (MOH) listed Compensated Occupational Diseases

34 diseases up to now

-

FEE D7D DFE R OFY D E

HERBRIES 58/2014/QH13 KX 2014 4E 6 H 13 H OEERRIES
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Safety of equipment and facilities

» Hard hats

» Safety glasses

e Ear plugs and muffs

» Dust masks and respirators
* Work gloves

» Safety boot

» Safety belt

o Safety vest
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BVIE  FEEEICET SIREUET
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B "

raining and Education on OH

< Institutions: National Institute of Occupational and Environmental Health
and 3 regional Institutes in Ho Chi Minh city, Nha Trang & Tay nguyen.

8 Medical University as Hanoi Medical University, Hanoi school of public
health, Ho Chi Minh City Pharmacy and Medical University, Hue, Thai
Binh, Hai Phong and Thai Nguyen, Can tho Medical University also have
contributed in to training of occupational health officer for different level
and localities.

% Train OHS for MD, bachelor.

“ Retraining OHS practice for MD and others at provincial level and
enterprise level.

“» Specific training program.

»Non-governmental organisations involing in OSH activities: Vietnam
Association of Occupational Health (VINAOH), Vietnam Occupational

Safety and Health Association (VOSHA).
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Training and Education on OH (cont.)

Trainings for OH staffs in the network:

G & 77 AD | BZME DB INE D
% XV~ %
1 2011 1,661 6, 143 30, 994
1 2011 1,661 6,143 309,994 2 2012 3, 396 9, 603 426, 064
2 2012 3,396 9,603 426,064 3 2013 1,429 5, 577 138, 739
3 2013 1,429 5577 138,739 4 2014 1,429 5,577 138, 739
4 2014 1,429 5,577 138,739 > 2015 2, 148 186, 292
5

CEBHEET « Fr@irieEs (HEMA-MOH))

2015 2,148 - 186,292

Source: OH annual reports (HEMA - MOH)
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Campaign/ Event/ XX g /ARy N EERE/BRE

National Convention/ Exhibition

_ _ : & e HEAICETAIER S e /T 4 2011-2015, 2016—2020 (54ET L)
» The National Program on Occupational Safety and Hygiene 2011-2015;

2016-2020 (for every five years) } \ o
*» The programs on health promotion at workplace * RSB SRESEIC T 5T e 7T A

% The programs on provision of Basic Occupational Health Service (BOHS) to * BERTIEA . AR S ATT T ST R K
agricultural workers, traditional villages, healthcare workers, miners, MBI S b SN D 585 (25 2 HARR 72 7 £ — 1 % (BOHS)
construction workers and workers exposed to chemicals OUEEZ BT 370 75 L

«» National Week on Work Safety and Hygiene — Fire and Explosion Prevention S B AT T S AE B — A S R OMRRE OBG I . AR E R
, launching every year.

% Annual Conferences of National Information Network on Occupational
Safety

%+ The Annual National Scientific Conferences on Occupational and
Environmental Health. 5518 M OBt far B B9 2 A O R ERE RS

< International Scientific Conferences on Occupational and Environmental 5518 e OVBR B O fd B4 2 [EIBRRL R 43IE, 2003 4, 2005 4F K O 2012 412,
Health were held in Hanoi in 2003, 2005, 2009 and 2012. N A TR ST,
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Challenges

B - 3

< Vietnam is a developing country, in the process of modernization and
industrialization, new and old production technologies, many risk factors
for occupational accident and diseases.

« OSH law and regulations is in developing stage.

« Awarenes of employers and employees on OSH law and regulations
enforcement is no high.

« Lack of human resources working in OSH networks

« OSH inspectors is limited both quality and quantity.

 Lack of equipment for working environment monitoring and
occupational disease examination.

« Inspection on OSH regulations enforcement is not strong
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Suggestions

§ _ e S LRI DR TR B S, ROWRT S 2L,
< Completing and supplementing legislative documents on OSH.

< Strengthening capacity for OSH network on human resources and o ABIR ORAEICBET 25 BRefiE Ry N U —2 Do ORENE TR
equipment. b5z L,

< Strengthening capacity for inspectors and OSH staffs on quality and * BRURICHT 2R iR E R RORE OB 2T 5 2 &
quantity.
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< Strengthening OHS training program for employers and employees BT R O I R BRI 8 77 S e

L,

* Strengthening IEG on OSH for society, o ABOTDOHILAME T 5 TBC S £ RIET 5 = &,

< Strengthening inspection on OSH regulations enforcement with @ MBS D ORI X o T R SR ERE ORTIC BT Bk
strong coordination from local authorities. Promotion of self- Bamfed o2 &, CEA BN R OMERIZE T 5 A EMRETE R O L Z
inspection and supervision of OSH in units and businesses g oz &,
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