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RELR X

Organization Chart

Directorate General Of Labour Supervision
Development And Occupational Safety And Health

Labour Supervision
Development And O5H

Directorate of O%H
MOITS SUpsENsIan

Directorate of Labour Directorate of women DMrectorate of Law
Marms Supervision anid children Warking Enforcement
and Compensation Morms Supernsision Development

REE . EROOHNIL., ZoREROERE TH S IKA SRI WULANDARI KAFTB L TV AHEERT,

O%H BALAI
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RIN— (3N—Y) OMRBRKICH 2k O [HFER— A ARFERR

Occupational Safety And Health

FERR IR B AFERER
Directorate General Of Labour Supervision Development And | %5/#)EE B3 & OVH 84 AN E

Secretary Dit. General Of Labour Supervision Development And OSH

97 B REE B 3 K OV B 42 e R R B R

ODirectorate of OSH Norms Supervision

g e AR SRR IR R (OANL, BERE OB T SHEERT,)

Directorate of Labour Norms Supervision and Compensation

J7 AR R K OV {E AR =

Directorate of women and children Working Norms Supervision

M Je OV B G @) AR E AR R

Directorate of Law Enforcement Development YERETT B R AR R
OSH BALAI TE e A SRR




AR GER) GREE : =2i1%. ZOREBOERE Th 5 IKA SRI WULANDARI KA3FFE L CTWAHB X RY,)

Directorate of OSH Norms Supervision

Secretary Dit. OSH
Norms Supervision

Sub Directorate of Sub Directorate of Sub Directorate of Sub Directorate of Sub Directorate of
Environment and Health Norm Construction, Fire Mechanic and OSH Officer and
Dangerous Supervision Prevention and Pressure Vessel OSHMS
Substance Electrical Norm Norm Supervision
Supervision

Labour Inspector




HIR—Y (6 R—Y) OMEREK (GHER) 2 2H/k% 0 [FFERX—B ARFEIRGR]

TR IR

B AFERR

Directorate of OSH Norms Supervision

55 82 2 e B R VBB D

Secretary Dit. OSH Norms Supervision

57 18 22 i b FE YRGB E PR

Sub Directorate of Environment and Dangerous Substance

BREE M OMa bR E %

Sub Directorate of Health Norm Supervision

57 18 A B UEAR

Sub Directorate of Construction, Fire Prevention and Electrical Norm Supervision

Az, KT R OE RIS ERE AR

Sub Directorate of Mechanic and Pressure Vessel Norm Supervision

BEAR K N 7 78 2 SR ME BB AR

Sub Directorate of OSH Officer and OSHMS

T e E L RO L E2EE~ R A NV AT MR

=Labour Inspector

FEEEE (=0, Z0FRERO/ENKRE TH 25 IKA SRI
WULANDARI K0k %777, )




. Intmductlun of Indnnema

I-l:nllrn:r-n-l..n E

lil-cl-l-\:-rnlnu- r

* Total Area : 1.9 million sq miles, 17.5 thousand island

* Location . lay between Asia Continent and Australia, and between Pasific
Ocean and India Ocean

* Population : 263.8 million, year 2016 (https://id.wikipedia.org/wiki/Indonesia)

* The Number of Workers : 124.5 milion (Statistic Central Bureau, February 2017)
* The Number of Enterprises : 20.9 million
* Other : 35 provinces, 93 cities and 415 districts




BIR—T DA v RRTT OB T 5 [HFERC— B RFEIR

B AERER

FREIR X
I.

Introduction of Indonesia

1. AV FRUTROABEEO#HK

Total Area 1.9 million sq miles, 17.5 thousand island

Location lay between Asia Continent and Australia, and

between Pasific Ocean and India Ocean

Population 263.8 million, year 2016

(https://id.wikipedia.org/wiki/Indonesia)

The Number of Workers : 124.5 milion (Statistic Central Bureau,
February 2017)
The Number of Enterprises 20.9 million

Other

35 provinces, 93 cities and 415 districts

WEMR : 1,900 FEF~A N (384,900 EFFa A— ), 17,500 D&

NE: TOVTKREEST—AFT YT RELOR, ZFLTKEEEAV FEEE
DfE
A ;2016 4EiC 2% 6,380 F A (&EHFT :

https://id. wikipedia. org/wiki/Indonesia)

FBES : 182,450 T A (201742 A, FR&EFHRF)

O ;2,090 F

FOft : 35 DE, 93 OEH KRN 415 DHX



https://id.wikipedia.org/wiki/Indonesia
https://id.wikipedia.org/wiki/Indonesia

II. The Number of Enterprises

249,7 thousand
BIG

[
1,80 million
MEDIUM

18,9 million

MICRO AND
SMALL

' || e 2

KAeZEOH X, 249, 700

FHRECEOIX, 180 5

INEMEFEOEIZ. 1,890 F

. The Number of Labour Inspectors

T, 1923 T 55

-~ Labour Inspectors -1 Working Environment OSH Specialist

- 383 T 14

-l PPNS(Civil Servant LABOUR I Construction OSH Specialist
Inspector investigator)

T 984 T 28

-l General Labour Inspector L Occupational Health Specialist

T 67 T 51

- Electrical OSH Specialist L Mechanic O5H Specialist

T 28 T 87

-~ Fire Prevention OSH Specialist -~ Boiler OSH Specialist

I EEEEOCHR RELZ: EMORSEUEEEREZ. RORKIC

L7z,)

FEHR D S5 I L MR O B AGER R B
Labour Inspectors FEEEE 1,923
PPNS  (Civil  Servant | A% B %7 @B AR 383
LABOUR Inspector

investigator)

General Labour Inspector | & @EEE 984
Electrical OSH Specialist AR A AR B P T 67
Fire  Prevention = OSH | kK T [ 57 18) fir A= S 28
Specialist 54




Working Environment OSH | 1E3£ER 75 i) 22 4> A= 55 P9 Tk 55
Specialist
Construction OSH | &k 578 2 et L =P 14
Specialist
Occupational Health | 57 {8 f# 4= 25 P91k 28
Specialist
Mechanic OSH Specialist T ok =5 Ik 51
Boiler OSH Specialist WA T — G782 At A B 87

gk
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[ll. The Number of Safety Officer, OSH Specialist,
OSH Enterprises Doctor and OSH Paramedic

Penod 2015 = 2017

sy 16.118 Safety Officer '&r 116 Mechanic O5H Specialist
== -
% 192 Boiler OSH Specialist ™ 305 Chemical O5H Specialist
- -
56 1.980 Electrical OSH Specialist m? 1.663 Construction OSH Specialist
s -

293 Fire Prevention OSH Specialist

_ . - . & rafize Param I
E: 5.883 OSH Enterprise Doctor f?"r 2.732 O5H Enterprise Paramedic

I ZEFEME., THRZLEEEME, PHLL2EACEEXERVTHEL
BEEZEEEE FREE: EMORSRVEEEHE. ROKRICLTE,)
2015—2017 4E £ T
TEAR D HEFE IR SC FEM O B AGER N
Safety Officer TAEFME 16,118
Boiler OSH Specialist WA T — 5 8 2 e A w 192
i3
Electri al OSH Specialist | 755 % 4174 H [ ik 1,980
Fire  Prevention  OSH | k1 B 57 18) % 42 15 A= o5 Y 293
Specialist ik
Mechanic OSH Specialist T 57 18 72 4455 A P 0k 116
Chemical OSH Specialist A5 55 18 2 4 7t A= 55 P e 305
Construction OSH | &t 9718 2 2= fiy A= B P Mk 1,663
Specialist
201747 HET
OSH Enterprise Doctor S L e A e R 5,883
OSH Enterprise Paramedic | 551872 4 A5 = £ RE Tk 2, 732
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6 ERFHREMMERRICIIREORER
(ZEHH O FHH O FERE D H ARFEGR)

6. Accident Rate by National Worker Insurance Compensation

Accident rate by National Workers Insurance Compensation Fatality Rate
Year | Accident | Fatality S Ny Fne . . .
{in 100.000 workers) Year Accident Fatality (in 100.000 workers)
2005 99.023 2,045 6.82
2006 | 95624 1,784 5.95 (VE &4 ) (K EHED) GECRENH)  [7EHE 10 T A4 0
2007 83.714 1,883 6.28
2008 93.823 2,124 7.08 DIET E )
2009 96,134 2,114 7.05
2010 98,712 2,19 7.30
2011 99,491 2,218 7.39
2012 103,074 2,419 8.06
2013 103,285 2438 8.13
2014 105,383 2,375 7.92
2015 110,285 2,302 7.67
2016 101,367 2,272 7.60 .

12



120000

100000

80000

60000

40000

20000

. L]
Number of Accident vs Fatality Rate
0
0 )
< 10 % S S
>~ 0 a5} : 15
[22) (| o c% % 8 o
N < <t — @ o =) — |
8 N o o g > — — 2
o) g ﬁ = fon) (op]
o - @ >
—
[
(ap]
e
10 © ~ ®© oy o — ™ ™ < 10 ©
() () () () () — — — — — — —
S S S S S o o o o o o o
I I IS IS IS IS N N N N N N
Year .
B Number of Accident
M Fatality Rate

UK ERERE KEHK
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2. Data collection methods for statistic

/1. collect data from the District for Employment = Act

No. 07 Year 1981 concerning Compulsary to report tHe
Employment

2. collect data from the District for equipment
sertification = Act No. 23 Year 2014 concerning
Regional Autonomy

3. Collect data from services company specialty in OSH

\ development for OSH officer /j

HEHDODDOT — X INEFTIE
/j”ﬁ&@@ﬁ%mma@?—5W%~E%®ﬁ%®%?\
BALITEIT % 1981 (E DS 07 &

2. XK DR DIRIEIT OV T DT — Z INESHIR D B
BRI T 5 2014 FE1EES 23 5
3. WBREHMEEME DD DHBEEEEEMY —

RSN D DT —F N
\ J
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3. Safety and Health related Laws and Regulations

o Act No. 13 of 2003 concerning on Manpower

a Act No. 1 of 1970 concerning Work Safety

Government Regulation No. 50 of 2012 concerning on Occupational
Safety and Health Management System Implementation

Manpower Ministerial Decree No. 26 of 2014 concerning on
o Implementation of OSHMS Audit

a Many Other Manpower Ministerial Decrees concerning technical
standard

3. REFBABEOERKRUHAI

1. v RU—ZET 5 2003 FEDEEE 13 5

2. FBEREIZETD 1970 EOERE 1 &

3. FELREMESRTVALV NV AT AOERIZET S 2012 F£0

BURHRIZE 50 5
FBELEFEESRXTA VPV RATLADEBEDOEMICET S A
HIEIRAE Om4 2014 5 26 &

BT EAEIZE T 2 AREFRE OMDOE < Oy
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KREEZEOREIV AT LOEKE (MHPDOERFORFTICOWVWTO HAB~ORRIX., AT 5,)

IMPLEMENTATION
OF NORMS ) .
SUPERVISION ‘

SYSTEM :'

& Mlekpnik

= Presranst uag &
beqana Iekan

= Kopnetnulesi Banguman

= Irgialas lemink

= Lmgangan kera

= Kesehatan ksip

« Sehfikam plat &
personil

= Wiakiu karp dan

LABOLIR ihrahat
SLPERVISION Pengupakan

Syarat kenja
Prerampuan dan
arak Eekena
= PTH LM
»  Labsaur Harmg : P

) i = Jamsosiek

= S he vk
s Seal (megel]

il <orocr S




-jt:omm issioning.
Rekomendatign

s
q
]
i

Document i
Plan

attachment:
- Lay out
_____ workplace/building
; e s - drawing instalation
- Equipment Spesification
‘ PERMIT OF INSTALLATION - Technical Calculation




EMOFEFEFR XD B ARFERER

HEFE IR L H AFERER
Commissioning FAT:
Inspection/Test/Commissioning TR/ R AT
Install B E

Drawing installation Plan X TE F I OO X Ak
First Inspection and Testing 1R A N OB
Periodical Inspection and Testing | &7 M & OGBR
Ready to use fili Y 5T T

Safety controlled ZAREH
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FEt S RETRER

Labour Social Security Administrator
Insurance

0 : BRERAE T, 5D 2% 2HSRBETICXBORITIERB 20N
employee must pay 2% of his salary to the .
administrator and employer must pay 3,7% L. BRE (ERAZE) 3. TORBRAEDOIZDITHKRED 3. 1% %1t

salary for his employee to the Insurance SEBRITFICEHbRITIZR bR,
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Personal
Computer, -
Notebook /
Laptop

Dosimeter Quick Reaction

Unit T
e

UV Radiometer

REBRBROEE (FREE : ZOROKFEDO HAFRIT, AT 5,)
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Wire Rope Tester
r

Lux Meter

Radiation Meter

(TERREVE : ZORDFEFED B AFTERIX, AT 3,)
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I

{

Fire Fighting Training

(T A

2
»

[ Scaffolder training, ... etc

I 7. TRAINING / EDUCATION PROGRAM ”

7. AR/ BHEE 0T T A

FERR D BERE L

A AFE R

Fire fighting Training

KB KR

Working at Height Training

SR Sl

Safety Officer Training

Electrical OSH Technician

Socialization of LPG TUBES to

Housewives

Scaffolding training, ----etc.
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OSH
Program in
Small and
Medium

| Enterprises

The aim of OSH program in small and medium enterprises is
for safety and health workers protection due to increasing
productivities

Indonesia has carried out OSH or small medium
enterprises with participatory approach oriented
training (PAOT) which cover :

1. Working Improvement Small Medium
Enterprises (WISE) = East Java, Aceh, Central
Java, South Surnatera, Bangka Island, North
Sulawesi, West Papua, South Sulawesi

2. Working Improvement Small Medium
Construction (WISCON) = Aceh, North
Sulawesi, South Sumatera, South Sulawesi

(EMDZEX D B AFERR)

OSH Program in Small and HNMEZEIC T D LA~
Medium Enterprises =742V
The aim of OSH program in ZOFNMEFEIZ BT D G et

small and medium enterprises is
for safety and health workers
protection due to increasing

productivities

LT w7 T MF, EEEOR EIZ
K295 BH D% e L EEL Ri#ET
HeHDLEDTH D,

Indonesia has carried out OSH
or small medium enterprises
with participatory approach
oriented training (PAOT) which
cover :
1. Working Improvement Small
Medium Enterprises (WISE)
—East Java, Aceh, Central
Java, South Sumatera, Bangka
Island, North Sulawesi, West
Papua, South Sulawesi
2. Working Improvement Small

Medium Construction

A RRTTIE ROSDE TN
— 9 2 F e A A E M3
A1 O A DS INBHLA % 3 5 I
i (PAOT) % i L T & 7=,

L FUNERICEB T ¥ E
(B Fr : WISE) =¥ v U,
hRyY U AT
I AU AT T =
UL EATT AT T =Y

TF =

2. PR ERUE (BB

WISCON) =7 F =, dtx 7
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(WISCON) — Aceh, North
Sulawesi, South Sumatera,

South Sulawesi

vV, A~ NI, AT

e

|os#
Program in
Small and
Medium
|Enterprises
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8. Activities of Industrial/ occupational safety and health
organizations other than goverment

Special Assessment when there is accident

by OSH Association

8. BURHDREER/FH B A

1 T R—-F—FRZ AN L —F —HHGFSCEHTIHEE
DS

2 REBPRELEZAICIBIT32FBLRZLELEBRICXL D55
D FFAfh

S e %

OSH Quiz, Sport competition, etc, in the® ' -
/celebration of National OSH Day

ﬂEI‘Kl‘ l’l | |

3 2EVBREHET A CRBITLITBREMEI A X, AR —
VB REE

4 (3 THZ<,) BEORE, B2, BRIHE

25




Noise Level Test

(FRELE : BARFBE~ORFRIT, KT 5,)
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9. OSH Management

System

9 BEELEELBE~RXTIAVNVAT A

” The aims of OSH Management System Implementation ‘

To increase effectivity of OSH protection which is planned, measured

vorkplace that safe, healthy, comfort and efficient to
1eir productivity

LR E~SXI AL NV RAT ADER

(FREE : EM ORI DOEFED B ARFEFRR)

1.To increase effectivity of OSH
protection which is planned,
measured, structured and

integrated

L FrEish, JE S, il
Sh, £ LTHAELS N dliL
T AEREOREZ R ESED
ze,

2.To prevent and reduce

occupational accident and

2. BEMRE. WRHE KO/ X
ML & & T 7 ) 9 F K O SENE
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occupational diseases that
involve elements of employer,

employee and/or union

aPilk L, ROd S5 2
ko

3. To create workplace that
safe, healthy, comfort and
efficient to encourage their

productivity

EEMRAN ESED 2 & 2R
5, KET, @ETRET, £L
TR G ZAET 5 2 &,

OSH Management System Audit
is conducted by audit institution
which is approved by Minister of
Manpower and until 2017, there
are 11 OSH Management

System audit institutions

TR~ R A NV RT
ORI, NEFRKREIZX -
TR S N7 EEAMEIIC L v Eh
SH, 2017 FFE TIC 11 D Y52
ERAEI T A NV AT AER

BRI & %,
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Occupational Safety and Health Management System

Regulation of OSH Management System :

e

Act No. 13 of 2003 concerning on Manpower

Government Regulation No. 50 of 2012 concerning on
Occupational Safety and Health Management System
Implementation

Manpower Ministerial Decree No. 26 of 2014 concerning on
Implementation of OSHMS Audit

FRREHE~RXI ALV PV AT A

FNENOLET, DEOREIATALHFEE SN TV A EBREEE
TRV AVMVATAEERLZTNIER LR,

FBEEHERXI AL P VAT LAOHA

1. NBEJHFICET 3 2003 EDEREE 13 &

2. BBLREF[E~IIA L NV RAT LAOERICET S 2012 4
DBUFHRAIZE 50 =

3. FBREFME~RIAV MV AT LAEEDOEMICET 5 AK
BIEE S 2014 £ 26 B
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OSH MS IMPLEMENTATION up to 2012

Ministry of Labour
Regulation No.05 Year
1996 concerning
OSHMS

Sustainable
Development

Review and

Develop by
the management

(BREE . FROMIICBIT 2O BAERR)

Ministry of Labour Regulation No.05 Year 1996 concerning OSHMS L2 E~R A N AT AT 5 1996 FF O EE S H 05 5
Sustainable Development Froe iy 72 76
Review and Develop by the management EHIZ X 2 Fatm & OV
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Measuring and Evaluating

HE Je OVRF A

COMMITMENT & POLICY R & E#t
OSH PLAN o5 18 22 4 A A 1
OSH APLICATION 57 1 22 A A 0 i
Measuring and Evaluating T E K OVFFAM
GREUE - A=Y L AR RS 72 DT, BARGE~ORFIL. BT

OSHMS IMPLEMENTATION

Government
Regulation No. 50
Year 2012, art. 6

OSH Plan
Art. 10-13

%)

31




OSHMS AUDIT MECHANISM

Supervision bg the
Labour Insp. ln
Province

|

EKSTERNAL
(EVERY 3 YEARS)
T A Board\ \‘\,

_ (Auditor) _~ EMPLOYER

The company:
- Has> 100 emlpoyees
- <100 employeeswith high risk hazard potential

REE - Be— U L FEEAEA DT, A

G~ DO

UL, AT 5,)
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ERXDEL
(FREE : EMD “criterias” IX. “criteria” OV TH A

Audit Criterias

2,)
» Beginer has to implement 64 criterias; > HEIL. 64 OEEHE
» Transision has to implement 7122 criterias; > MR ARE L. 122 OER
» Advance has to implement 166 criterias > FIREIE. 166 O
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10. CAMPAIGN/Event/National Convention/

Exhibition

1. Zero Accident Programme

The aim of zero accident award to motivate and encourage the enterprises
and other parties for OSH implementation

The enterprises that have not been happened occupational accident and
occupational diseases for at least 3 years or have achieved the number of
Lsafs work hours will be awarded by the Government (Zero Accident Award)

The audit mechanism is cammied out in stages from the provincial and central

10. X o R—y, ARV, 2EKRKE - BRE

1. BekES 0 s 7 A

Cr KEEO L, REROMOMEE . 5B L eHE O I

'
DIZ, BT A2 L, ROEERTL5 28 TH D,

Dia b RIS, T ICE K OREEVERIRN 3 72 > - T R T L
7R TR B e R L e (B e KEE)

BAEDOAD = LE, #5 (FR)rbhRE TR EICERK S
%)o

| Statistic of OSH Management System Award

SO0

E1x

3176

=

E

=

f&' &

alal
O

% | —

| —g
“ | —

,
%,
&,

EBEE~RX AL P URT ABOHE
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‘ Statistic of Zero Accident Award

w0
{11
B+

jﬁi adﬁllljjlljjjln

M MM 0d e 006 Q0 I00B A0S MG MO ML B e 05 e 007
!tl}:

P rKEEOHREH
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+ Those program
implementation
is integratedin
OSH program
at workplace
in order to be
more effective
and efficient

2. Integration of TB and HIV-AIDS Programme on OSH

2 FBREMEITHET DR (TB) L O HIVERFE#E : Human
Immunodeficiency Virus)-AIDS (FR¥F1E : Acquired immune
deficiency syndrome) v /' AD¥HE

(ZEMRD 4 SO FELDRFL A WIZ HAFEIHRR L E7,)

e ZMAIDS |* HE(TBK |+ Zibd |« BLZ—EDH
B O O HIV(x A= PH ik k%
X, ¥R A RV INGES (TB) KO}

O B ik (o A1 (=S ) HIV(= A X)
IZOWTHE 18 7 0> 1 RSN ZACE AN
(TB) L O} FRIC B L BRI FEhi LT\ D
HIV(x= A1 T, Th*< ARy ST BUF
V=24 ok (. Wk IRV RES
RNVES &, Bk & BT 5 nNo5ThHsH9
WX 5@ e 7 1 I8y 22 4 L. DM
BEAT T RO AN e A 7w X, Rr~r
Wb a5 % i L 72 VavaNte RO g b
HZETH [EASRAS me S IV TTEFERIIC
% VY, o TSN D,
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2. Integration of TB and HIV-AIDS Programme on OSH

Statistic of HIV-AIDS Award

HITV-AIDS Award

101 102

75

2.

K (TB) KV HIV(=A X)) Fu 75 LDO%S
W8 (TB) RO HIV (A R) 225 A B DOEE

2015 % 75
2016 #£ 101
2017 4£ 102

3. OSH Award

Every year, Minister
of Man Power
present OSH
Management Award,
Zero Accident Award
and HIV-AIDS
Award

HHELEEE
BE,. ARBEREXERX, ¥BLLfE~XV AV NE, B
KEB RO (IB) ROHIV(=A X) 7Fu o LK
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2. Law Enforcement and Minor Offences on OSH

There are 3 mechanisms of OSH Law Enforcement :
a. Preventive Educative

b. Repressive Non Justicia (nota pemeriksaan, bap)
c. Repressive Justicia (investigation to determained as minor crime

(k30 2 » B AZERR)
2 FEERLEAEICET AEOKIT R CBRMAER
HBEZEEEDOWHITIZIE. 3ODAI=XLBH5,
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a FRHRIREE

b

c

BIEAEIC X 5720V (nota pemeriksaan, bap)
FIEAERIC X A80H (BRI RE L L ToOEE)

. Pointed A Theme on National OSH Month

Per 5 Years (2015 - 2019)

a. 2015
“Through OSHMS Implementation Let’s Create
OSH Culture of Indonesia in Facing Free Trade®

b. 2016
“Improving OSH Culture to Increase Productivi
and competitiveness in International Market”

3 bEEMZzRBLL2EYBEEHmEARICK TS EEEZBT
Do

a. 20154
BB REFEYRI AV PVAT AOERZBE LT, BRHESHIC
EET 5 Y FRUT OFBLREHEETLEZAEL X 5, |
b 2016 4
MEEER CEBETH TORS N EHERT 5 =0y BRLE AL
PHELLD,
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c. 2017

“With Safety Culture We Improve Man Quality of Life

towards Safety, Health and productive Community™
d. 2018

“Through Occupational Safety and Health Culture

Encourage The Creation of a Nation with Character
e. 2019

“Create Independence of Indonesia OSH Culture to

Support National Economic Stability”

c 2017 &

22X iz k> T, BETRENT, £ L TEEEOBWHRIZM»-
TADEEDEZH ES® X, ]

d. 20184
[FELREMHEEB LT, HFEAOHIERDOAELREL LD,

e. 20194
[EOREOREMZIETBEDIC, 4V FXTT7 OFBRLeEE
DMMHEZAIEL X D, ]
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4. FIE R UHRE

FERRE
M i H : N Y. =)
e | | WEEEE RN OHBLLMAEICHT 5 ERORREST

There will be national setting concerning

on Fisherman OSH, labour inspectors 528, FRAEEEIR EETSTHAS I ME~D+L 2w
4. don't have much knowledge and skill to -
Issues and manage that coming issue RUREZR>THRNC &,
Challenges

Suggestions: BE .

Upgading for labour inspector (theory and
practical) related to the issue

ZOMECEET I TBEEEOREEEM LS ES (BEHRRWV
EE).

. A v RRT T, IMEEOBINTL O 558 % 2w IO B (B
1. Working Improvement Small

Medium Enterprises (WISE) > PAOT) #%#. ROMHEAE VI N—FT 26D L LTHEMEL TWD,
East Java, Aceh, Central Java, South ) \ }
Sumatera, Bangka Island, North L H/iEZE (BEFF : WISE) »IRY ¥ U, 7F =, HRI ¥/ N7
Sulawesi,West Papua, South SE k2T Y . EATT. AT
Sulawesi
2. Working Improvement Small 2. HUNEFREOEENLE (KH : WISCON) -7 F =, 277 =
Medium Construction (WISCON) . _ _ .
- Aceh, North Sulawesi, South V.MAY DRI AT T2

Sumatera, South Sulawesi
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Achievements:
The example of

im plementation
using PAOT
Approach after
training

| Positive Things
Before Visiting

=2
- ARIRT DR R

4 ERIRERG

B : JIBEEH% D PAOT %1 - 7= E i
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. Before |

5 EREE

B # &

1. Most of Small and medium
enterprise don’t khow OSH,
but they interest to know osh

2. Everyone wants a better
future by implementing the
osh

3. To develop good improvement
has bo be start in a small
thing, one by one

FRTHE

1.

2.

LA EDHRMMEREIT, FREEFEELTORVE, TH
A EIZEERNRD B,
HTH, FETLEELERTLHIZLT, LVRWEREE
ATWN5D,

BOVWEEBZR LETBZODIIE, NERZIELL, 02T
DD D,
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1. Visit the enterprise 1 month
after the socialization, see the
improvement

2. Ask the employee to fill out
check list

BEHROHE
1. EEPBE LR, 1 2ARICHEAL, XEBORREZR D,
2. KEHEBIZF =y 7 VR MERATIROITKRD S,

Thank You

THEREERHLET,
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(BZ : BBENBENPARLTWVDEAL V RRTUTO—REFE . BT ABE R —LR—
https://www. mofa. go. jp/mofaj/area/indonesia/index. html . BEFI304E 6 A 256 HAR)

14> RS 7HHME (Republic of Indonesia)

B —5

H

1> RS 7 HHEDEE
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https://www.mofa.go.jp/mofaj/area/indonesia/index.html

(FEIR D H X))

"‘%
S -, -
AL P )

F-ZE3UTF
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— xBTS

1 m|E&R

#9189 S FOX-KML (HADR 5 )

2 A0

#9 2.55 @A (20154, > RIS TEAEHET) (BARDH 2 £2)

3 B

SvHILE (KO 1,017 BA : 2015 4, o> RRS PIAHHED)

4 K%

AENMYL—% (v D, X2 EH 300 &hk)
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ARSLE 87.21%, FURXKH 9.87% (TJOFRHF> b 6.96%, BhUwvT 291%) , E>X—% 1.69%, 1LE 0.72%, &H
0.05%, ZDfth 0.50%

(2013 &, =EAEHED)

7 HgsE
A g 52
THERFE~ | AIFIITLEBERYIAOF VY EENFE,
8 i FEO Y DI, AABEL v ALUFSERMNEY, ROTRY—ILEDFLLGLMER T,
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A % 58

ARFLXIE AR LBDER, LRARIS DT FIAICRADAASLNEELARNS, Or T v/ (FEEMNFEL,

19 SrIUSNIBBhERE,

1596 £ TSV DEME, BEOYTDNTUEITEX,

1602 & o5, OXTICRAVR R ERIL,

1799 £ T50%, RAVRSUHERBE, AVFRSTEEERATICH

1942 £ BAEICIDHMHE(~1945 §),

1045 & 8HA 17T H, RAIW/RUNYEIDRAVRRLTDMIAZEE, AAIL/ DK KFBITEL, A5 X EORMTHILEKS (~ 1949

E)O
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A % 58

1949 & N—RREICEYASUENA VR R T DI EEER,

1955 4F INVROTI7OT7-7I2)hEE IBE,

FEHERAERLEOREDEFYZERICIO A0 BEHINAFELE. F 1966 F3 B 11 B, RO/ KEFBIZEREZR/NLMZ—E]

1965 )
FiE,

1968 £ ANJLRKRIFSETAE (5B 2 R KHiSE) .

1998 & TFOTBERKESOMNTIZ, OvhIL3ZhibZ2ETRIARE, REILEHBLILKRL, R/NVLMKHFEILEE. /\EEXHSE
AT (55 3 R K#K5E)
FRBEICKYETAE—ILDHMIHIRE,

1999 4

TEvEXKEBEMAE (F 4 KKXHEE) .
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%A

2001 £

2004 4

2005 £

2009 £

2014 £

adE - IR

1 BYE

% 58

AT T4 KIFEAE (5 5 KKHEFE) .

ERICIADUDEHEFRICIYINI/AKRFBEITEE ., AT/ KFEME (5 6 KKK

NV XMEESE (WA T7FEER (GAM) EQFFERIL) .

AFI/KifEBE,

Taa- 4P RFEBAE (5B 7 KKHRHE)
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AifeoRsl, A

=]

>3- T« FRXHME (2014 £ 10 A 20 BRfE, EHA 5 &)

ma

(1) E= (DPR) : E#560% ({EHI5 F)

(2) #5RKZFS (DPD) : EE 1324 ((ERI54)
(Cx) zoftt, BEDWMIE, KAHHE - BIKHBEDERAROREEZRETCEDERRHES (MPR) 1'%3 : 692 % (E&#E 560 &MU ARKEES
132 & THK)

4 AE

RNEEKRFEEOHIEHE TS D, KRENEBAEDEREZET D.

5 Al
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https://www.mofa.go.jp/mofaj/s_sa/sea2/id/page23_001167.html

(1) 2014 F 7 AOKXFEEE(CSWNT, 3T - T+« RR - v JLYEEERINASE (ZE) A% 53%DEBRTHEL, 10 A 20 BICERCRHME,

(2) 3 TBHER, BF - HRBRZRELRELL, thE, BE, 8h IXRILF—ZFDA > ISBERUOHSREOREZBRICHBIF TS,
2014 F 4 B(C(FHEHEEN RSN 10 B 1 B (SHESREZFOMAELMITONT.

(3) 2017 £ 10 Bott@mAE (O /(X)) TE, 3 IBHECHIBIEROFHMICDOVNT, 7EBULEMNBREL TSR ESD, EEMNSEVZIFZETL)
50

93z - @B

1 AZBERSH

EizER UMD DEEBNIAEHAINR., CONRIER(CEDSE, ASEAN ZER U CMENZE, ERMREREADOMIG(CIEM (CEDHA TL
50

2 EEN

(1) F&

108.3JK)LET (2017 FERFH)
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(2) %
A
(3) &5

1E#REE 39 /5 5,500 A (PEEE 30 /5 400, BE 6 /5 5,000, ZEE 3 /5 100) (IISS, Military Balance 2017)

1 FEESR

BEE (20.2%) : @nxthEs (TEWERQLE) , RBMALE

BMOKEZ (13.1%) :/\—=AM, T4, X, 337, FvrvH)\, OJ-kb—-21&
B - RTIL - BREE (13.0%)

iz (7.6%) :LNG, fik, #, AHRL

255 (10.4%)

E - @8E (9.2%)

EREt - R (4.2%)

TRY—EX - B - H2RE (3.7%)
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(DY ORI 2017 FICHFDEHE GDP #BkLL) (1> RRSI7EAFHET)

2 GDP (&H)

2009 £F 2010 4F 2011 4 2012 4F 2013 £

GDP
(B 8) 9,396 7,951 8,930 9,179 9,105

(AL : B RJL)  (HHER#EET)

(BRMEREE : 12 RRS 7D 2016 F£D%E GDP (. BARDI2 2. 6 %(CHET D, )

3 —AZDbDGDP (&B8)

2010 £ 2011 £ 2012 £ 2013 4F 2014 £

— A&l GDP (4
8) 2,971.0 3,498.2 3,562.9 3,666.8 3,531.9

55

2014 £

8,885

2015 4F

3,374.5

2015 £

8,619

2016 4F

3605.1

2016 £

9,323

2017 4§

3876.8



(A7 : BIL) (A2 BRSTZEAFHED)

(BRMEREE : 2017 FDA > RIS TFD—AZHD GDP (%H) (. BHARDK 10.0%(CHET D, ) —

4 —AZD GNI (BRMEmEZE : BIR#BAT) (&H)

2008 £ 2009 £ 2010 £ 2011 £ 2012 £ 2013 £ 2014 £ 2015 £ 2016 £

—AZHY GNI
=Y (%8) 1,940 2,150 2,530 3,010 3,580 3,740 3,630 3,440 3,400

(I : RJL)  (HERHEET)

5 ®EEMERE (REH)

2011 4 2012 £ 2013 £F 2014 £ 2015 £F 2016 £ 2017 £

3 5 3R (=E=E
BERRE(EE) 6.2 6.0 5.8 5.6 438 5.0 5.1

(BE{I : %) (1> RRZTFEAFHET)
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6 MlitsX

2010 4F 2011 &
ERE
i £ 52 7.0 3.8
(AT : %) (1> RS T7IBATHRET)
7 HRE5E
2010 £ 2011 £
-\ % ~ l/
Wit (18FL) 1577.8 2.035.0
A (BERIL) 1,356.6 1,774.4

(AL : BRIL) (> RIS FZBUEHET)

8 HZmB (&R, IEH/M - HX)

2012 4¢

4.3

2012 4

1,900.2

1,916.9

2013 £F

8.4

2013 4

1,825.5

1,866.3

2014 £

8.4

2014 £

1,762.9

1,781.8

2015 4F

3.4

2015 4F

1,502.8

1,426.9

2016 4F

3.0

2016 4F

1,444.3

1,356.5

2017 4

3.6

2017 4

1,687.3

1,568.9



(1) #

AERD - - B (229.7) , SRR - 0B (210.7) , EFHeEs (84.5)
(2) WA

—fttg (217.8) , BFH#EE (77.3) , TS XFv o - A&Em (66.9)

(BEAI : {8 JL) (2016 F, > RRETVEAFHET)

9O HIZHEFHE - g (BF, IFGH - HXR)

(1) &t
RE (213.2) , KE (171.4) , BX (146.9)
(2) WA
fE (355.2) , BX (152.1) , &+ (91.9)

({7 : {8 JL) (2016 F, > RRE VIKFHET)

10 B&BL—hk

1 RIL=13,776 JLED” (2018 E3 A 26 H, > KX J77HRIRIT)
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11 FFEER
1997 £ 7 A7V BE/BHKE, 1> RRI 7B IMF EOSRICEDSE, RITEFIEBEEPIZ R0 (CEBFBESNEZITT. BUBHRBEEKR
UEROLZENL, BAHEDILRKZERELUT, 2005 FLIEORFMRRR(E, HRER - BBEBHEOLEZR(TZ 2009 FZRE, 5%EF~6%E

WO LERHNBEVRERRZER. 2010 F(C(EF—AHZDRE GDP A 3,000 RILZEHKUZ. EL, BBNXOFRAEOBELZEHD, WHEECSK
DUZEN RE.

EixmH

1 BARDEBIRIE

(1) BEEEHH 2.681EM (2015 FE)

(2) At 59.70 {8M (2015 £, JICA X3 Dd*)

2 FEEBE

(1) B 25.9%

(2) By 20.6%
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(3) &I 20.2%
(4) J5>X 11.6%
(5) KE 10.7%

(2015 4 OECD/DAC (FJ0ORX) , %E—EREMICHHDIEE)

—EREBER®

1 BiaBIfR

L OHBEKFEFRZERIC, MEORIFHHEMRGIAE, —BREL. 2013 F 1 H, LEBBEMERIIOHEGSRICSNT, NEFA, 54
RUOA > BRE T &255h

2015 F 3 A(C>30 - D+ R RXRFMEERERYIDINGESSL & UTHEAZRE UREHRE BNz Efl. mED MR/ (-~ —2vT ] —8
it TWS ZET—HUEE, F2, 4 ACEA > BRIV THRESNIZTZZT - 7IJUHEE 60 BFCBEESZECTERENEFE LU, 12 AC
(FEAREA > RRETFRUBARE ASEAN NNEE DB TH &2 2505 - BiEREsEZMREL, MEORZERE - BhEHHOBIERUIRDOFM &7
ENEMULTWS ZET—EURZ, 2016 F5H, 330 - Jr RRAHEN G7 7O M) —FRECHET DLHHB. ZERIELBMNEHRZE R,
2017 £ 1 B(C(F, REHEIENA > PRI T7ZFEL, ZERRUISORRE(CH T DEEDEEZ R LT,

2018 F(FAARA > RRITVERMBIZ 60 AFICHZD, REOELEIFBEMEENTND,
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2 REERF

(1) ¥HES
(77) =EEmB

HARADEW | FBIRULKT, RADARVRIESNX, Ak, I—DOARVEK

BANSOEA « —fixtitg, EXAMes, BXENES

(1) B5E (BFM, MBEEESHET)

2010 4E 2011 4F 2012 4 2013 & 2014 4F 2015 & 2016 & 2017 &
A\ -3
*f B (18 F) 24,762 27,160 25,764 28,172 27,156 23,903 19,799 22,307
xtBHEA ((EM) 13,945 14,123 16,187 16,621 15,605 13,962 12,302 15,022

(2) BRNSDERKE (RBRN—-X)

HANSDE#EKE ([ERIL)

BRIV, A2 RIS TIRERET)
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2010 4F 2011 4F 2012 4F 2013 4F 2014 4 2015 4 2016 4 2017 £

7.1 15.2 24.6 471 271 28.8 54.0 50.0

3 EHARRSTA

46,350 A (2017 £ 6 ARIRTE | AEHET)

4 TEEFAR

19,312 A (2016 % 10 A 1 HIR®E : EBECE D)

5 EAER (BB, BENGIBSICIE. ABEADZYEITIVITYA b

https://www.mofa.go.jp/mofaj/area/indonesia/data.htmil#sectionl

ZEREINEZW. )
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https://www.mofa.go.jp/mofaj/area/indonesia/data.html#section1

6

—EESFHK - BB

1958
1958
1963
1963 &
1981 &
1982 &

2008 £

0 MO m m m m ™

- T4
- T4
- T4
© o]
© o]
© o]
. T

SRIES Y
BB E
3SR GTSES )
finZ2 A TE
BB D17 E
B E

TRRESETHE
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