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welcome to the website

Safety and Health at Work Promotion Association (Thailand) : Under Her
Royal Highness Princess Maha Chakri Sirindhorn Patronage

It is an organization established by the resolution of the Cabinet. Committed
to develop human resources in terms of occupational safety, health and
working environment by providing technical , training, and information
services with quality and continuous improvement for the customers’ highest
satisfaction. As Her Royal Highness Princess Maha Chakri Sirindhorn is
concerned about workers who suffer from occupational hazards and has stated
that the workers who came into the recovery process did not happen. If the
workplaces arrange the proactive methodology to harm and create safety for
workers working in each workplace. Therefore, work-related accidents should

be prevented. So that the worker will not have to be injured or disabled.
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"Thai culture, Safety culture"
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Background

After Thailand has been developed in the industry. Until causing safety and
health problems of workers, which can be seen quite clearly from the
evidence of the change in development, showing the wealth of the country
and the people. But on the other hand, a lack of adequate attention to care

and manage of the safety of those involved.

Therefore, the work related accidents and illnesses of all workers that are

continually rising.
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6.2. ZA ABIL%% (Ergonomics Society of Thailand : EST,

: https://iea.cc/member/ergonomics-society-of-thailand-est/
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Mission & Goals

The mission of the IEA is to elaborate and advance Human Factors /
Ergonomics (HFE) science and practice, and to expand its scope of application
and contribution to society to improve quality of life. It does this by working
closely with its federated and affiliated societies, networks and related

international organisations.

The main goals of the IEA are :

e To develop more effective communication with and collaboration

between federated societies.
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e To advance the science and practice of HFE at an international level. ° ERA72 L~ T HFE ORF R OVERLAATES Y5 2 &,
¢ To enhance the contribution of the HFE discipline to global society o [EttSicxtd 5 HFE 2O ERZ 38k 3 5,
.

The current Seven Strategic Policies of the IEA are to; HAED IEA © T SORS HEHFILLFDO LB T ;

1. Engage Stakeholders 1. A7 —7 RNV E—DEH

2. Collaborate with and reinforce IEA Networks 2.1IEA x> NU—7 L D71 &k

3. Promote HFE science, technology and practice 3. HFE OFF, il o OS2 etk

4. Promote HFE education, certification and professional standards 4. HFE #5& . F8GEN OVELF ) HEUE O fEdE

5. Strengthen relationships with external partners 5. AN/ — R — & DRk

6. Reinforce the infrastructure of the Association 6. Mh=DA 7 F Zub

7. Maintain a future focus for HFE. 7. HFE O[3k D s % HeFF
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