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About OSHA

David Keeling, Assistant Secretary of Labor for Occupational Safety and
Health

Amanda Wood Laihow, Deputy Assistant Secretary of Labor for Occupational
Safety and Health
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OSHA’s Mission OSHA Of#ify

OSHA's mission is to assure America's workers have safe and healthful

working conditions free from unlawful retaliation. OSHA carries out its
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mission by setting and enforcing standards; enforcing anti-retaliation
provisions of the OSH Act and other federal whistleblower laws; providing
and supporting training, outreach, education, and assistance; and working
collaboratively with our state OSHA programs as well as ensuring that they
are at least as effective as federal OSHA, furthering a national system of

worker safety and health protections.
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Organization

OSHA 1is part of the United States Department of Labor. The administrator

for OSHA is the Assistant Secretary of Labor for Occupational Safety and
Health. OSHA's administrator answers to the Secretary of Labor, who is a

member of the cabinet of the President of the United States.
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OSHA Organizational Chart
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OSHA Coverage

The OSH Act covers most private sector employers and their workers, in

addition to some public sector employers and workers in the 50 states and

certain territories and jurisdictions under federal authority. Those
jurisdictions include the District of Columbia, Puerto Rico, the Virgin Islands,
American Samoa, Guam, Northern Mariana Islands, Wake Island, Johnston
Island, and the Outer Continental Shelf Lands as defined in the Outer

Continental Shelf Lands Act.
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OSHA Frequently Asked Questions
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Employer Assistance
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I have a question about how OSHA rules apply to a specific situation at my

business. How can I get answers?

If you have questions about OSHA regulations relating to your specific

situation, call your local OSHA office directly or submit a question by email.
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You can also view OSHA's letters of interpretation, which are formal

explanations of OSHA's requirements and how they apply to particular

clrcumstances.
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What OSHA requirements should I follow when starting a business?

Under the provisions of the Occupational Safety and Health Act of 1970
(OSH Act), employers must provide a workplace free from recognized
hazards that are causing, or are likely to cause, death or serious physical

harm to employees regardless of the size of business. Employers must

comply with OSHA standards under the OSH Act.
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Does OSHA offer free help for my business to comply with regulations?

OSHA's On-site Consultation Program offers free and confidential safety and

occupational health advice to small and medium-sized businesses in all
states across the U.S., with priority given to high-hazard worksites. The
Consultation Program is completely separate from the OSHA inspection
effort, and employers can find out about potential hazards at their
workplace, improve programs that are already in place, and even qualify for
a one-year exemption from routine OSHA inspections. No citations or
penalties are issued and the employer's only obligation is to correct serious

job safety and health hazards.

In addition, OSHA's Compliance Assistance Specialists provide advice,

education, and assistance to businesses (particularly small employers), trade

associations, local labor affiliates, and other stakeholders who request help
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with occupational safety and health issues. We work with professional
organizations, unions, and community groups concerning issues of safety

and health in the workplace.

S 52 OSHA DIEFNESF B A T v U 2 ME, WL ERBEICRET 53K
BaRko D% R/ SEET) | ERMEIE, BT @HE. ZoMmoFE
BIREICRt L, BhE - #F - EER4E L $9, HMREE, FEa . Hiuk
REEfE L, LFORMBEIC OV TR LT ET

Are employers required to provide safety training to employees?

Many OSHA standards require that employers train employees to ensure
they have the required skills and knowledge to safely do their work.
See Training Requirements in OSHA Standards and Resource for

Development and Delivery of Training to Workers for more information.
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Am I required to prepare and maintain recordkeeping records?

Employers with more than ten employees and whose establishments are not
classified as a partially exempt industry must record work-related injuries

and illnesses using OSHA Forms 300, 300A and 301.

Partially exempt industries include establishments in specific low hazard

retail, service, finance, insurance or real estate industries and are listed

1n Appendix A to Subpart B.

Employers who are required to keep Form 300, the Injury and Illness log,
must post Form 300A, the summary of Work-related Injuries and Illnesses
in their workplace every year from February 1 to April 30. Current and

former employees, or their representatives, have the right to access injury
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and illness records. Employers must give the requester a copy of the relevant

record(s) by the end of the next business day.

For more information, visit OSHA Injury and Illness Recordkeeping and

Reporting Requirements.
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What is recordable under OSHA's Recordkeeping Regulation?

For answers on what is recordable under OSHA regulations, see the Detailed

Guidance for OSHA's Injury and Illness Recordkeeping Rule. Also keep in

mind the following:

Covered employers must record all work-related fatalities;
Covered employers must record all work-related injuries and illnesses
that result in days away from work, restricted work or transfer to another
job, loss of consciousness or medical treatment beyond first aid;
Employers must record significant work-related injuries or illnesses
diagnoses by a physician or other licensed health care professional, even if
it does not result in death, days away from work, restricted work or job
transfer, medical treatment beyond first aid, or loss of consciousness;
OSHA's definition of work-related injuries, illnesses and fatalities are
those in which an event or exposure in the work environment either
caused or contributed to the condition. In addition, if an event or exposure
in the work environment significantly aggravated a pre-existing injury or
1llness, this is also considered work-related.

olnjuries include cases such as, but not limited to, a cut, fracture, sprain, or

amputation;
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olllnesses include both acute and chronic illnesses, such as, but not limited
to, a skin disease (i.e. contact dermatitis), respiratory disorder (i.e.
occupational asthma, pneumoconiosis), or poisoning (i.e. lead poisoning,

solvent intoxication).
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For more information, visit OSHA Injury and Illness Recordkeeping and

Reporting Requirements.
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OSHA Organization Chart
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Federal OSHA is a small agency; with our state partners we have
approximately 1,850 inspectors responsible for the health and safety of 130
million workers, employed at more than 8 million worksites around the
nation — which translates to about one compliance officer for every 70,000

workers.

Federal OSHA has 10 regional offices and 85 local area offices.
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OSHA budget

FY 2023 Appropriations: $632,000,000
FY 2022 Appropriations: $612,000,000
FY 2021 Appropriations: $591,233,000
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OSHA inspections

FY 2024 total federal inspections: 34,696
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Worker fatalities

There were 5,283 fatal work injuries in 2023 (3.5 fatalities per 100,000 full-

time equivalent workers). Learn about key findings.
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Most frequently violated standards

The following are the top 10 most frequently cited standards by Federal OSHA

in fiscal year 2024 (October 1, 2023, through September 30, 2024):
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Fall Protection, general requirements (29 CFR 1926.501) [related safety

resources]

Hazard Communication, general industry (29 CFR 1910.1200) [related

safety resources]

Control of Hazardous Energy (lockout/tagout), general industry (29 CFR
1910.147) [related safety resources]

Ladders, construction (29 CFR 1926.1053) [related safety resources]

Respiratory Protection, general industry (29 CFR 1910.134) [related safety

resources]

Powered Industrial Trucks, general industry (29 CFR 1910.178) [related

safety resources]

Fall Protection Training, construction (29 CFR 1926.503) [related safety

resources]

Scaffolding, construction (29 CFR 1926.451) [related safety resources]

Eye and Face Protection, construction (29 CFR 1926.102) [related safety

resources)

Machine Guarding, general industry (29 CFR 1910.212) [related safety

resources)
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* To search the top violations of an industry with a specific NAICS code,

see https!//www.osha.gov/ords/imis/citedstandard.html

= To search and view the industry profile for violations of any specific

OSHA standard,

see https!//www.osha.gov/ords/imis/industryprofile.html
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OSHA is Making a Difference
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° In roughly half a century, OSHA and our state partners, coupled
with the efforts of employers, safety and health professionals, unions and
advocates, have had a dramatic effect on workplace safety.

] Worker deaths in America are down—on average, from about 38
worker deaths a day in 1970 to 15 a day in 2023.

° Worker injuries and illnesses are down—from 10.9 incidents per

100 workers in 1972 to 2.4 per 100 in 2023.
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The Occupational Safety and Health Act of 1970 (OSH Act) was
passed to prevent workers from being killed or seriously harmed at
work. This law created the Occupational Safety and Health
Administration (OSHA), which sets and enforces protective
workplace safety and health standards. OSHA also provides
information, training, and assistance to employers and workers.
Under the OSH Act, employers have the responsibility to provide a

safe workplace.
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RIGHTS AND RESPONSIBILITIES
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Employers must:
* Follow all relevant OSHA safety and health standards.
*Find and correct safety and health hazards.

* Inform employees about chemical hazards through training, labels, alarms,

color-coded systems, chemical information sheets and other methods.

*As of January 1, 2015, notify OSHA within 8 hours of a workplace fatality or
within 24 hours of any work-related inpatient hospitalization, amputation or
loss of an eye (1-800-321-OSHA [6742]); www.osha.gov/report_online).
*Provide required personal protective equipment at no cost to workers.*

*Keep accurate records of work-related injuries and illnesses.

*Post OSHA citations, injury and illness summary data, and the OSHA Job
Safety and Health - It’s The Law poster in the workplace where workers will

see them.

*Not retaliate against any worker for using their rights under the law.
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Employees have the right to:
* Working conditions that do not pose a risk of serious harm.

*Receive information and training (in a language workers can understand)
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about chemical and other hazards, methods to prevent harm, and OSHA

standards that apply to their workplace.
*Review records of work-related injuries and illnesses.

* Get copies of test results done to find and measure hazards in the workplace.
+ File a complaint asking OSHA to inspect their workplace if they believe there
is a serious hazard or that their employer is not following OSHA rules. When

requested, OSHA will keep all identities confidential.

*Use their rights under the law without retaliation. If an employee 1s fired,
demoted, transferred or retaliated against in any way for using their rights
under the law, they can file a complaint with OSHA. This complaint must be
filed within 30 days of the alleged retaliation.
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* Employers must pay for most types of required personal protective | i HF I, MERIT L A EORBEOMANHREROEHZAH L 2T b7
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OSHA STANDARDS OSHA E#

OSHA standards are rules that describe the methods employers are legally
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required to follow to protect their workers from hazards. Before OSHA can
issue a standard, it must go through a very extensive and lengthy process that
includes substantial public engagement, notice and comment. The agency
must show that a significant risk to workers exists and that there are feasible
measures employers can take to protect their workers. Construction, General
Industry, Maritime, and Agriculture standards protect workers from a wide
range of serious hazards. These standards limit the amount of hazardous
chemicals workers can be exposed to, require the use of certain safe practices
and equipment, and require employers to monitor certain workplace hazards.
Examples of OSHA standards include requirements to provide fall protection,
prevent trenching cave-ins, prevent exposure to some infectious diseases,
ensure the safety of workers who enter confined spaces, prevent exposure to
such harmful substances as asbestos and lead, put guards on machines,
provide respirators or other safety equipment, and provide training for certain
dangerous jobs. Employers must also comply with the General Duty Clause of
the OSH Act. This clause requires employers to keep their workplaces free of
serious recognized hazards and is generally cited when no specific OSHA

standard applies to the hazard.
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INSPECTIONS

Inspections are initiated without advance notice, conducted using on-site or

telephone and facsimile investigations, performed by highly trained

compliance officers, and based on the following priorities:
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*Imminent danger.

+ Catastrophes — fatalities or hospitalizations.

* Worker complaints and referrals.

*Targeted inspections — particular hazards, high injury rates.

* Follow-up inspections. On-site inspections can be triggered by a complaint
from a current worker or their representative if they believe there is a serious
hazard or that their employer is not following OSHA standards or rules. Often
the best and fastest way to get a hazard corrected is to notify your supervisor

or employer.

When an inspector finds violations of OSHA standards or serious hazards,
OSHA may issue citations and fines. A citation includes methods an employer
may use to fix a problem and the date by when the corrective actions must be
completed. Employers have the right to contest any part of the citation,
including whether a violation actually exists. Workers only have the right to
challenge the deadline for when a problem must be resolved. Appeals of
citations are heard by the independent Occupational Safety and Health

Review Commission.
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HELP FOR EMPLOYERS
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OSHA offers free confidential advice. Several programs and services help
employers identify and correct job hazards as well as improve their injury and

illness prevention programs.

Free On-Site Consultation OSHA provides a free service, On-Site
Consultation, for small businesses with fewer than 250 workers at a site (and
no more than 500 employees nationwide). On-site Consultation services are
separate from enforcement and do not result in penalties or citations. Each
year, OSHA makes more than 29,000 consultation visits to small businesses
OSHA

to provide free compliance assistance. By working with the

Consultation Program, certain exemplary employers may request

participation in OSHA’s Safety and Health Recognition Program, SHARP. To
OSHA  Consultation  Office
www.osha.gov/consultation or call 1-800-3210SHA (6742).

locate  the nearest  you,  visit
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Compliance Assistance

OSHA has compliance assistance specialists throughout the nation who can
provide general information about OSHA standards and compliance
assistance resources. Contact your local OSHA office for more information or

visit www.osha.gov/dcsp/compliance_assistance/ cas.html.
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Cooperative Programs
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OSHA offers cooperative programs to help prevent fatalities, injuries, and
illnesses in the workplace. Alliance Program— OSHA works with groups
committed to worker safety and health to develop compliance assistance
resources and educate workers and employers. OSHA Strategic Partnerships
(OSP)- Partnerships are formalized through tailored agreements designed to
encourage, assist, and recognize partner efforts to eliminate serious hazards
and achieve model workplace safety and health practices. Voluntary
Protection Programs (VPP)- The VPP recognize employers and workers in
private industry and federal agencies who have implemented effective safety
and health management programs and maintain injury and illness rates
below the national average for their respective industries. In VPP,
management, labor, and OSHA work cooperatively and proactively to prevent

fatalities, injuries, and illnesses.
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INFORMATION AND EDUCATION

BF@MEUHE

OSHA Training Institute

The OSHA Training Institute (OTI) Education Centers are a national network
of nonprofit organizations authorized by OSHA to deliver occupational safety
and health training to private sector workers, supervisors, and employers.

Educational Materials
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OSHA has a variety of educational materials and electronic tools available on
its website at These include utilities such as expert advisors, electronic
compliance assistance, videos and other information for employers and
workers. OSHA’s software programs and eTools walk you through safety and
health issues and common problems to find the best solutions for your
workplace. OSHA’s extensive publications help explain OSHA standards, job
hazards, and mitigation strategies and provide assistance in developing
effective safety and health programs. Visit www.osha.gov/publications or call

1-800321-OSHA (6742).

QuickTakes

OSHA's free, twice-monthly online newsletter, QuickTakes, offers the latest
news about OSHA initiatives and products to assist employers and workers in
finding and preventing workplace hazards. To sign up for QuickTakes, visit

www.osha.gov/quicktakes.
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www.osha.gov/quicktakes % 2% < 72X,

CONTACT OSHA

OSHA ~D BRIWVE &

For questions or to get information or advice, to report an emergency, report
a fatality or catastrophe, order publications, sign up for OSHA's e-newsletter
QuickTakes, or to file a confidential complaint, contact your nearest OSHA

office, visit www.osha.gov or call OSHA at 1-800-321-OSHA (6742), TTY 1-

B S - BIE 0 JIRE, BREEROWE, U - REOWSE, FIITY
DAL, OSHA 7= =2 —A L ¥ — [QuickTakes | DR H Gk T FAE 5T O 1K
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877-889-5627.

For assistance, contact us. We are OSHA. We can help. It’s

confidential.

OSHA (6742) TTY 1-877-889-5627,

TEENVERBESITTEK LTI, B2BIT0SHA T, BEEWLE
T, BEEST T,

OSHA

Occupational Safety
and Health Administration

U.S. Department of Labor
U.S. Department of Labor www.osha.gov

EHEBNBEBZEHEEROw d~—

www.osha.gov.
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(BHHERCETE - US-OSHA DEETEBIICET T 5 2022 FEELIGED DFEFFEAHZ DU Tld, OSHA DEET 5 website #EF L F L7=DS, BETEFE
FA TLE, IR TIE US-0SHA /4, OSHA-at s Glance TAXBL T BBHFABRLENIL, N L T RNLE S T, LZEP>T, BFICAFEL
Th o 7= 2020 4ELER OF 2021 LEEIZ OV TDEERFIZONDTDLBELET, )

Total (&) 21,710 43,925 24,333 48,386
Group A - 7 EUs 128 896 75 525

Group B - 5 EUs 1,554 7,770 1,462 7,310
Group C - 3EUs 6,836 20,508 8,157 24,471
Group D - 2 EUs 1,559 3,118 1,443 2,886
Group E-1EU 11,633 11,633 13,196 13,196
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