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Copyright Copyright relating to online resources The information on this
website is owned by the Crown and subject to Crown copyright protection
unless otherwise indicated. You may re-use the Crown material featured on
this website free of charge in any format or medium, under the terms of the
Open Government Licence. The preferred acknowledgement is ‘Contains
public sector information published by the Health and Safety Executive and

licensed under the Open Government [ Licence’.
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Approved Code of Practice

This Code has been approved by the Health and Safety Executive, with the
consent of the Secretary of State. It gives practical advice on how to comply
with the law. If you follow the advice you will be doing enough to comply with
the law in respect of those specific matters on which the Code gives advice.
You may use alternative methods to those set out in the Code in order to
comply with the law.

However, the Code has a special legal status. If you are prosecuted for breach
of health and safety law, and it is proved that you did not follow the relevant
provisions of the Code, you will need to show that you have complied with the
law in some other way or a Court will find you at fault.

AR EfEAER

ARFEREHERNL, EEREOREAS T, BRHEAETHARLIELOTT, K%E
HHERNL, IEEEZ YT T A0 EEN R T RS 22t b0 T, 7
FN%xzﬁzf ABFENT RN AT HREOFHEIZE LT, (L2 BT
THEDIC TR EEBITHoTNDZ LI £4, IESEZESTT 52010,
FHEERNZ R SN T DN FEEZHNTENENER A,

L2sL. SEfiHERC ifﬁ’}%” IRERHAL N B 0 £, RELEIFER TR S
Ao, ERaEROBESRIEIZIE DR > 7o 2T ERFEH S LG A o L TE
BT LIz L %T'@'ng))% D ES

Guidance

HAZ A (BEHEIE)

2



https://www.jisha.or.jp/international/topics/pdf/202407_01.pdf

This guidance is issued by the Health and Safety Executive. Following the
guidance is not compulsory, unless specifically stated, and you are free to take
other action. But if you do follow the guidance you will normally be doing
enough to comply with the law. Health and safety inspectors seek to secure
compliance with the law and may refer to this guidance.
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The Workplace (Health, Safety and Welfare) Regulations 1992 cover a wide
range of basic health, safety and welfare issues and apply to most workplaces
(except those involving construction work on construction sites, those in or on
a ship, or those below ground at a mine).

The book includes the Regulations in full, as well as the Approved Code of
Practice and guidance. It will help employers understand the regulatory
requirements on issues such as ventilation, temperature, lighting, cleanliness,
room dimensions, workstations and seating, floor conditions, falls or falling
objects, transparent and translucent doors, gates and walls, windows,
skylights and ventilators, traffic routes, escalators, sanitary conveniences and
washing facilities.

This revised and updated version takes account of changes to legislation since
the previous edition was published, including:

] Quarries Miscellaneous Health and Safety Provisions Regulations
1995;

] Quarries Regulations 1999;

° Work at Height Regulations 2005;

[ Construction (Design and Management) Regulations 2007;

] Health and Safety (Miscellaneous Repeals, Revocations and

Amendments)Regulations 2002.

HSE 1.24 (Second edition) Published 2013
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Regulation 7 Temperature in indoor workplaces

BRI 7 BAERS OWRE

(1) During working hours, the temperature in all workplaces inside buildings
shall be reasonable.

(1A) Without prejudice to the generality of paragraph (1) —

(a) a workplace shall be adequately thermally insulated where it is necessary,
having regard to the type of work carried out and the physical activity of the
persons carrying out the work; and

(b) excessive effects of sunlight on temperature shall be avoided. (a)

(2) A method of heating or cooling shall not be used which results in the escape
into a workplace of fumes, gas or vapour of such character and to such extent
that they are likely to be injurious or offensive to any person.

(3) A sufficient number of thermometers shall be provided to enable persons
at work to determine the temperature in any workplace inside a building.

(a) Added by the Health and Safety (Miscellaneous Amendments) Regulations
2002 (ST 2002/2174) regulation 6(f)
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60 The temperature inside the workplace should provide reasonable comfort
without the need for special clothing. If reasonable comfort cannot be achieved
because of hot or cold processes, all reasonable steps should be taken to
achieve a temperature which is as close as possible to comfortable.

61 The temperature in a workplace should normally be at least 16 degrees
Celsius. If work involves rigorous physical effort, the temperature should be
at least 13 degrees Celsius. However, these temperatures may not necessarily
provide reasonable comfort, depending on other factors such as air movement,
relative humidity and worker clothing. Temperature readings should be taken
close to workstations, at working height and away from windows.

62 These temperature guidelines do not apply where it would be impractical
to maintain those temperatures, for example in rooms which have to be open
to the outside, or where food or other products have to be kept cold. In such
cases, the temperature should be as close to those mentioned in paragraph 61
as is practical.

63 In rooms where food or other products/processes have to be kept at low
temperatures and it is impractical to comply with paragraph 61, the following
measures should be applied as appropriate:

Menclosing or insulating the product;

Mpre-chilling the product;

Bkeeping chilled areas as small as possible;

Mexposing the product to workroom temperatures as briefly as possible;

B providing insulated duckboards or other floor coverings where workers have

to stand for long periods on cold floors, unless special footwear is provided
which prevents discomfort;

Mexcluding draughts from workstations, eg by using baffles;
Minstalling self-closing doors where such measures are practical and would
reduce discomfort.
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64 If the temperature in a workroom is uncomfortably high, for example
because of hot processes or building design, take all reasonable steps to
achieve a reasonably comfortable temperature, for example by:

Minsulating hot plants or pipes;
Mproviding air-cooling plant;
M shading windows;

Bsiting workstations away from places subject to radiant heat.

65 If a reasonably comfortable temperature cannot be achieved throughout a
workroom, local heating or cooling (as appropriate) should be provided. In
extremely hot weather, fans and increased ventilation may be used instead of
local cooling.

66 In areas of the workplace other than workrooms, such as toilets and rest
facilities, temperatures should be reasonable. Changing rooms and shower
rooms should not be cold.

67 Temporary heating/cooling and other control measures given in
paragraphs 63—64 should be provided where appropriate for employees
required to work in normally unoccupied rooms such as storerooms, other
than for short periods and where there is a risk of working in temperatures
below those stated in paragraph 61.

68 Thermometers should be available at suitable locations in every part of the
workplace to allow people to measure temperatures, but do not need to be
provided in each workroom. Thermometers should not be located directly in
front of windows or near radiant heat sources.

69 Suitable protective clothing and rest facilities should be provided in
instances where local heating or cooling fails to give reasonable comfort.
Where practical, there should be systems of work (eg task rotation) to ensure
the amount of time individual workers are exposed to uncomfortable
temperatures is limited.
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Solar radiation

75 Protection from the excessive effects of solar radiation in buildings can be
achieved by introducing shading and using reflective materials. Some
examples of the measures which can achieve this, either in isolation or in
combination, are:

Mintroducing awnings;

Minternal or external louvered blinds;

BMusing dense vegetation, eg trees to provide shading;

Muse of anti-reflective glazing, eg by using films or upgrading glazing;
BMintroducing overhangs or recesses to windows;

BMreducing unnecessary glazing on the sides of the building receiving the most
sunshine;

Bimproving the overall thermal mass of the building by using energy-efficient

materials which allow heat to be stored and released at cooler times of the
day.

76 Air movement is also an important control measure so do not restrict this
by using the measures set out in paragraph 75. Further information and
advice is available from CIBSE (www.cibse.org/).

77 When commissioning the design and construction of a new building,
consider minimising solar effects by suitable positioning, type of glazing and
the materials used — see Building Regulations.1,2

Harmful or offensive fumes

78 Fixed heating systems should be installed and maintained so that the
products of combustion do not enter the workplace. Any heater which
produces heat by combustion should have a sufficient air supply to ensure
complete combustion. Ensure that portable paraffin and liquefied petroleum
gas heaters do not produce fumes which will be harmful or offensive.

79 The Regulations do not prevent the use of proprietary unflued heating
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systems designed and installed to be used without a conventional flue. JEE 7 LIRE Y AT DO ZT 5 6 O TiEiu,

80 Take care when siting temporary heaters to prevent burns from contact | 80 {akt — % — A RET HET. SIROFE & OEfIC L 5 kMEZF5IET 5 &
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