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Summary

L3

689,000 Incidents of violence at work in 2024/25

Source: Crime Survey England and Wales

(CSEW)

329,000 Adults experienced violence at work in
2024/25 Source: Crime Survey England and Wales

(CSEW)

689,000 A :2024/25 & DG TH B I1EH
HE . A 7T R« o 2— L YRR FHE(CSEW)
292,000: 2022/23 FEIZES TR =T T2RA

it BEFE A XV X J=z— X (Crime
Survey England, Wales (SSEW))
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Number of incidents of violence at work for
adults of working age in employment

Threats Estimated 689,000
319,000 incidents of

violence at work Assaults

370,000
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Estimated 689,00
incidents of
violence at work
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Assaults
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Percentage of assaults on adults of working
age in employment resulting in injury

No injury
62%

Percentage of assaults on
adults of working age in

employment resulting in injury
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No injury BEEZEDRVL D : 62%
62%

Injury BEEES D : 38%
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The percentage of adults of working age in employment who were
victims once or more of violence at work, for the top five highest
risk occupational groups and the average for all occupations for the
combined data years 2023/24 and 2024/25.

BEHERDORAD Y B, BB T 1 EU LRI ELZIT-EDOEIE,
5 oDBE) A VBE TN —TFROEBEOEYME (2023/24 £
& 2024/25 EE L OFEET —XITESL),
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Notes: 1. Error bars show 95% confidence intervals for the data. 2. All
represents the average risk of violence over all occupations. 3. This data is
based on combined data for the two years ending March 2024 and March
2025.

HERL 1 1, =T — =37 =X D BWEHEXMEZ L TW\WET, 2. Al 1F,
TOREIIBITHRNIFEEV AT OV EFRLTWVET, 3. 20T —HIL,
20244 3 AL 20254F 3 A £ TO 2EMDT —Z |2 HSNTWET,

Violence at Work

BRICBITA RS

The estimated number of violent incidents at work fluctuates on an annual

basis with no clear trend. The findings from the 2024/25 CSEW show:

* The risk of being a victim of actual or threatened violence at work is an
estimated 1.2% of working adults being the victim of one or more violent

incidents at work, compared to 1.1 % in 2023/24.

* An estimated 329,000 adults of working age in employment experienced

violence at work, including threats and physical assault.

* There were an estimated 689,000 incidents of violence at work, comprising
of 370,000 assaults and 319,000 threats. This compares to an estimated
642,000 incidents in 2023/24.

* The 2024/25 CSEW found that 1.2% of workers who were men and 1.3% of

workers who were women were victims of violence at work once or more

W\ 2861 T D Z3 N FAFOHEE MBI TFER CTEE L, B xR onzn,
2024/25 A CSEW fHEOFE RIZLL T L B Y T

s WG CEBORIIITZBOHEZ LD ) AT 1L, TR ADK 1.2%725 1
WA EDOBEITEMH O ER LD HEEMTH Y . 2023/24 FED 1.1% 0 HHEIN
L7z,

© BERHIRRRT 2 S TS T ORI AR LT irElm O N T, HEE 32
79T AN kD,

« WG CORDNEMITHE 68 )7 9 THFRA L. WNERITEIT 37 T, &l 31
T FHThoT-, UL 2023/24 FFEDOHETE 64 17 2 T8 & kbl < 5 5l
T D,
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during the year prior to their interview.

+ An estimated 54% of work-place violence offenders were strangers to the

victim. Among the 46% of incidents where the offender was known, they

were most likely to be a client or member of the public known through work.

* The survey found 38% of assaults at work resulted in physical injury.

Due to the suspension of data collection for the Crime Survey for England
and Wales (CSEW) data is not available for the years ending March 2021
and March 2022.

+ 2024/25 H-E CSEW Ji&IC L 5 &, BWIEED 1.2%. &Er@E o
1.3%73, FHAERT 1 FMICERG T 1R LR D EZ T -REETH -T2,

© WG a ) OIMNEF OK 54%ITHEFIZ L > TRMOB AN TH 72, MEH
INFANT DT 46% DFFITIE, HFAMUETHMY Golc@F £ IT— KR
Th DR R bR o T,

c AL D & WG TORITO 38%NHENEFIZ SRR T,

AT TR - U= LXUGEHRE (CSEW) OF — X IENFWr Shi-7-
W, 2021 4 3 A#IN TN 2022 4 3 AT — X TR Tx 720y,

The extent of violence at work
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In order to aid the development of policies to reduce violence at work it is
necessary to assess how frequently incidents occur and the risk of
victimisation. Two main measures of the extent of violence at work are

presented — the number of incidents and the number of victims.

* The number of incidents of work-related violence in 2024/25 was estimated
at 689,000 with assaults accounting for 370,000 of these and 319,000 threats

to victims.

W2 36\T 2 %N &M 2 12O OBURRE 2 R T 271201213, FF0FRA
BEROWEY 27 2 T 2 08203 H 0 £9, BHICRB T 58O ZH
5 2 ODEERIEIRE LT, A OWER LIRS THET,

+ 2024/25 FEJE O Rk B R D H 50T 68 5 9,000 R HEE SN, £ ) bR
171X 37 Hi. WEHE~0#EiE 31 5 9,000 T L7,
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Figure 1: Estimated number of incidents of violence at work for adults of working age in employment, 2024/25

1 : MY FERORANITEBT 5835 TORNDEHFOREEHF (2024/25 £F)
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Number of Incidents (thousands)

FLOK (HL: T)

. Assaults T
A3
Threats HE
Source: Crime Survey England and Wales (CSEW) it . A 7T R - Uz — L ZJLIEHA (CSEW)
Notes: 1. There was a break in the CSEW time-series because of the ERL 1 Bl o n oA VA EYLE (COVID-19) O F I v 72k,

suspension of face-to-face interviewing between March 2020 and October
2021, during the coronavirus (COVID-19) pandemic. 2. Error bars show 95%

confidence intervals for the data.

2020 4 3 4775 2021 4 10 A £ TR IO M & IR0 AN Tl S iz,
CSEW O RHIT — X IO nd D £ L7z, 2. TT—"—FTF7—4 D
9B%fEX M AR L TWET,

* The 2024/25 CSEW estimated that 1.2% of working adults were the victim
of one or more violent incidents at work. In the year before their interview
0.6% of working adults had been physically assaulted while they were
working and 0.7% had suffered threats. This represents an estimated
329,000 workers who had experienced at least one incident of violence at
work. 162,000 had been assaulted while they were working and 181,000 had

suffered threats.

- 2024/25 FED CSEW FAEIC L 5 & FEFEEE O A D 1.2% 0355 T 1
WLl EOZRITEH O EICE 1= EHEE S D, RAEEMAT 1 FEMIzB VT,
eI D 0.6% DS EE HICH IR BIT 252, 0.7% 038852517,

[FL

ZERRG TR &Y L ORI AR Uo7 @#E B HEE 32 59 T A
W EDZEEZRLTWS, 9B 16 5 2 TAREBTICETA=Z, 18 F1 T
ANDVEBEZ T T,
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Figure 2: Estimated number of victims of violence at work for adults of working age in employment, 2024/25

2 : BLITEEER DRRAITRIT D5 TORAKEE OHEES (2024/25 4F)
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Number of Incidents (thousands)

FLOK (HL: T)

. Assaults T
23
Threats s
Source: Crime Survey England and Wales (CSEW) . A > 7 F 0 R - 72— L X40RHAE (CSEW)
Notes: 1. There is a break in the CSEW time-series because of the ERL : 1 Bl oo oA L A YGYE (COVID-19) O FT w712k,

suspension of face-to-face interviewing between March 2020 and October
2021, during the coronavirus (COVID-19) pandemic. 2. Error bars show 95%
confidence intervals for the data. 3. The overall number of victims of violence
does not equal the sum of assaults and threats as some victims will have

experienced both assaults and threats within the previous year.

2020 £ 3 A 7225 2021 4F 10 HIZh T Cxbmish A2 il S iui= 72, CSEW @
RERANT — Z 2 AR AE L TWET, 20 =7 — =TT — % D 95% (5 [X.
MARLTOET, 3. BAWEETORIUT, BITEEBOAFE—HLEE
boo THUE, —IBOPEZNIEE 1 FEHICRIT L BB OM G 2R L T\ D A]
REMEN B D72 TT,
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Figure 3: Estimated risk of violence at work for adults of working age in employment, 2024/25
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All Violence at Work
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Risk of Violence (%)

#DY 27 (%)

Source: Crime Survey England and Wales (CSEW)

HB . A 7T F e w2 — L RJ5%EFE (CSEW)

Notes: 1. There was a break in the CSEW time-series because of the
suspension of face-to-face interviewing between March 2020 and October
2021, during the coronavirus (COVID-19) pandemic. 2. Error bars show 95%

confidence intervals for the data.

Bl gl ot A L RAREYYE (COVID-19) O/ 72 w71k b . 2020
3 A5 2021 4 10 A F Txim IR v &2 Tl S uizizd, CSEW DOif
RINT —ZICHWIRECE LT, 20 27— =37 — XD 5% FHXMZ7R L
TWET,

The risk of violence at work for people of working age in employment has
been broadly similar over recent years. The total number of violent incidents

at work fluctuates on an annual basis with no clear trend.

LT O R B 1T DR T o) ) A 713, IRt AalFEEROK
WETHRB LTS, BRICET 28 NFHEOBEBUTE T LICLBH L TEY, W
AT EY Y AN

Occupation

L ES

The occupational data presented here is based on two years of combined data
from the data year ending March 2024 and the data year ending March 2025
of the CSEW. Due to the detailed nature of the occupational codes, it is
necessary to use two years data to achieve sufficient sample sizes for
meaningful analysis. The CSEW assigns a Standard Occupational
Classification 2010 (SOC 2010) code to the current occupation of all

I TCHRRT DIET — 213, CSEW (Jr@ iiid) @ 2024 4 3 A7 — 2 4
FE & 2025 4 3 AT —FEED 2 B & OREAT — 2 ITESVTHET, B
a— FOFERRMEE L. AERROWTZAT O IO D+ B A Xk %
21X, 2 OT — 2 B AT H2LERS Y £, CSEW TIL, 2EZEFOBUE
DOREENIEERE /346 2010 (SOC 2010) ==— R&EIV Y TET, F7=, JHAA

22




respondents, or if they were not in work in the week prior to the interview, it

will be assigned to their last main job (ONS, 2010).

The individual SOC codes can be grouped into categories to allow analysis of
occupational differences in risk. The analysis presented shows the top 5
occupations of the 25 sub-major occupational groups; for further details of the
SOC classification, see
https!//www.ons.gov.uk/methodology/classificationsandstandards/standardocc

upationalclassificationsoc/soc2010 .

Only respondents who were working in the week prior to their interview are
included in the analyses presented in this chapter. Respondents may not have
been in employment for the entire 12 months of which the risks are
measured; however, the CSEW does not ask respondents how long they had
been in their current job. The inclusion of people who had not worked
throughout the year may lead to an underestimation of the level of risk.
Furthermore, some respondents may have changed jobs during the year; no
longer working within the occupation where the violent incident may have
occurred. It is not possible to identify such cases as these details are not

collected.

BIZEES LT e o =54
(ONS, 2010),

BBEOFRRBIZa— R Y ToES

il % > SOC =— NidH 7 =Y — (58 IEMARETH Y, W3Eh] ) A 7 5
DN EREE T 5, ROH Tl 25 OFEBEY T 7 V—7 L7 b ikfE %2 R~
7, SOC DT
https://www.ons.gov.uk/methodology/classificationsandstandards/standardocc

upationalclassificationsoc/soc2010 Z & Z &,

RETHRT H00IiE, BB FHEO 1EBRNCEY L W EEEOLNE
EFNb, BEHIL VAIZPESND 120 HEZEETEHASN TV &%
RS20, 72720, CSEW TIEEZEH IZHBIEDIZ VT b O 2542 T
W, FEZE U TS L TR TEERNRICEDHZ LT, U AT KA
DS/ NI S D FTREMED B D, S BT, [BIEE O —HITFEM TR L TB 0 |
T JFAEDFAE LT R E D & HHFE TR D7 L TW Wi b dH o, 2 9 LGt
HTERITIE SN TWRWe D, U FFZRET 2 2 LIFAARETH D,
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The CSEW shows that there is large variation in the risks at work across CSEW (2L % &, W N—T TG ) A7 ICRERERPHEOOND, &

i

occupational groups. Overall, respondents in Protective service occupations KE LT, 2 - SREZBEFEORIEEDNEHEFORIT - ZiB ) A7 3 kb <

faced the highest risk of assaults and threats while working, at 6.8% — 6 6.8% (ERFETHY 27 1.2%D 61%) Tholz, MA T, [EHF - t24EakBE
times the average risk of 1.2% across all occupations. Additionally, Health S 2.7% &% ERIS Y 27 2R LTz,

and social care associate professionals had higher than average risk at 2.7%.
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Figure 4: The percentage of adults of working age in employment who were victims once or more of violence at work, for the top five

highest risk occupational groups and the average for all occupations for the combined data years 2023/24 and 2024/25.

4 :2023/24 FE L 2024/25 FE L ROV ET — X EEIIBITS., VAIZBBRLBEWLELL 5 2OE SN —7 L 2BEOEHIZONT, G
T1REIUERIOWHELZITT-RTEROBRADEE (%)

——

Protective service occupations 1

Health and social care associate professionals A } |

Transport and mobile machine drivers and operatives 1 —

Sales occupations 1  ——

Other managers and proprietors 4 B

All

o 1 2 3 4 &5 6 7 8 9 10 11 12
Rate of violence (%)

(BB S KB#E T « EREOKT O THEFERSC—HAGEGR]) 13, M3 Db LFELETY,)
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Source: Crime Survey England and Wales (CSEW)

Hi: 1750 K w=— L XH5EFE (CSEW)

Notes: 1. Error bars show 95% confidence intervals for the data. 2. All
represents the average risk of violence over all occupations. 3. This data is
based on combined data for the two years ending March 2024 and March
2025

E:l 27— R— 7 —HD BUEHEXEZ R L TWET,
2. T _TE, TRTCOMEICBITHHN) AT DOV EFRL TWET,

3. ZDOT—HIX, 202443 A &£ 202543 HETED 2HEMOT —ZIZHSN
TWET,

Offender — Victim Relationship

IEH LEE L OBk

The 2024/25 CSEW asserts that of all work-related violence the offender was
unknown to the victim in 54% of incidents, whilst in 46% of incidents the

offender was known to the victim.

2024/25 F-E CSEW TlE, BHICBIT 2B NFHD I B, b4%DFHTIIINE
FINWEZIZHOLNTE LT, 46%DF TIIMEZ B HEZ ML TV
EFEELTWET,
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Figure 5: Was the offender known to the victim, 2024/25

X 5 : IEHIFEEFETHON TV, 2024/25 4

Known 4%

Stranger

BTV, 46%
Known 4%
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4% stranger

H BTV T2, 54%

Source: Crime Survey England and Wales (CSEW)

H#: 1> 75 K- vx— L XJUFEFHE (CSEW)

Influence of drugs and alcohol

YT Vv a— )L DOEE

* Victims reported the offender was under the influence of alcohol in an

estimated 40% of threats and 21% of assaults at work.

s WEEEIL. BEOK 40%. BB TOFITDO 21% TIEEZENT IV a—L O
BRICHoTmEHRELTWET,

=

Figure 6: Was the offender perceived to be under the influence of alcohol, 2024/25

X6 : LANIXT NV —DOEEBTRICHD ERIBINT-0, 2024/25 &
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Don't know 4%

Yes 21%

Assault: Offende
under the influen
of alcohol?

No 75%

(EBHERMFEE © ERED ZH>DM 77 7o [HEEEEC—HAGEGR] (X RO LFY TT,)

rThreatz Offender Bl HERH TN VDR TICH T ?
under the influence
L of alcohol?

Wz 57%

No 57%
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Yes 40%

TV 40%

Don't know 3%

A 3%

Assault: Offende
under the influen

BAT  WEF L, TLa—LOEETIChoT2?

k of alcohol?

No 75% e 7%
Yes 21% e 2%
Don't know 4% A 4%¥

Source: Crime Survey England and Wales (CSEW)

H : 177 K Uz — L X IEHAE

(CSEW)

* The respondents considered offenders to be under the influence of drugs in

29% of threats and 17% of assaults.

o [AIEFIT. BBED 29%. BITO 1T% I
LEZFLE,

BWTNEZ LI O

2 9
SO

Tich b
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Figure 7: Was the offender perceived to be under the influence of
drugs, 2024/25

X 7: WBRENEYOEETIZH D LRI, 2024/25 &
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Yes 17% Don't know 15%

Assault: Offende
under the influen

of drugs?

Mo ©638%

(EBHERRETE © EREO 2 DOM 27T 7o THGEETL—AAGERGER) 13, RO LEH TY,)

r WEEFX, YO ETITH T2
Threat: Offender

under the influence
of drugs?
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Wiz 63%
No 63%
IV 29%
Yes 29%
Don't know 9% R 9%
'Assault: Offende FAT  WEEH T, YO ETIThHST21?

under the influen

of drugs?

No 68% WD 68%

Yes 17% [ 17%
A 156%

Don't know 15%
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Source: Crime Survey England and Wales (CSEW)

HE: (7T 8 v=— L 2JUEME (CSEW)

Notes: 1. Questions asked only if the victim was able to say something about
the offender(s), and if there was more than one offender, victims were asked if
any of the offenders were perceived to be under the influence. Questions were

not asked if any offender(s) were perceived to be under school age.

L #EEEDPMNEF IOV TN S CE LA ICORERM P Thil, INEE
DEENTZEITIE, INEEFED ) BHENREETICH D LRI N0 E > R
FROTz, MEZOWNT NN FHRHIAT & 58 S N GA I IXEMIX Thh
o,
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Alternative measures of the extent of violence at work

W5\ BT 2 B ORE & R 5 REHE

An alternative measure of violence at work comes from the Labour Force
Survey (LFS) which provides an estimate of the number of workers injured
at work as a result of physical acts of violence. Latest estimates show that
annually there were around 61,000 workers in Great Britain who sustained
non-fatal injuries as a result of acts of physical violence at work (as an
average of the three data years 2022/23-2024/25), accounting for about 10%
of all workplace non-fatal injuries. Source: Labour Force Survey annual

average 2022/23-2024/25.

Another source of statistics on injuries sustained as a result of violence in
the workplace comes from employer reports under the Reporting of Injuries,
Diseases and Dangerous Occurrences Regulations (RIDDOR). RIDDOR
requires employers to report certain workplace non-fatal injuries — these are
generally the more serious (those that result in more than 7 days absence
from work or specified on a pre-defined list of injuries). However, it should be
noted that RIDDOR is under-reported, so does not fully capture the full scale
of such cases. In 2024/25 there were 5,900 cases reported under RIDDOR of
non-fatal injuries to employees in Great Britain, accounting for 10% of all

RIDDOR reported non-fatal injuries.

BT D22 OMRIFEE L LT, 7@RE (LFS) |2 X 2 HEFHEDMTFE
T 5, ZAVUIWERRZR T 22 K 0 RS CAE Lim@E 5 o HesHE 2 4245
HHDThHD, AOHEHIZLD &,

7 L— h 7 U7 2 TIHAEMK 61,000 A D 5@ 23k C O H IR 81T 212 X
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Like the Crime Survey for England and Wales, data from both the LFS and
RIDDOR show that certain groups of workers are more at risk from
workplace violence. The LFS shows that around 82% workers who sustained
an injury resulting from violence at work (regardless of whether the injury
resulted in time off work) are employed in public services (including human
health and social work activities, education and public administration and

defence).
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Figure 8: Estimated non-fatal injuries to workers as a result of acts of physical violence at work by industry, Great Britain.

Source:
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Figure 9: Non-fatal injuries to employees sustained as a result of acts of violence at work by industry, Great Britain
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While the number of non-fatal injuries due to violence at work shows us how
the cases are spread across different industry groups, another way of looking
at non-fatal workplace injuries due to physical acts of violence is to look at
the non-fatal injury rate in terms of the number of injuries due to violence at
work per 100,000 workers employed. The rate provides a better measure of
variation in risk as it accounts for variation in employment levels between

different occupational groups.

Overall, across all industries, the non-fatal rate of injury due to physical acts

of violence at work is 159 cases per 100,000.

Source: Labour Force Survey, averaged 2020/21-2024/25
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Figure 10: Estimated rate (per 100,000 workers) of non-fatal injury due to physical acts of violence at work by selected industries, Great
Britain 2020/21-2024/25
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Source: Labour Force Survey, averaged 2020/21-2024/25

HEL - HEHEE. 2020/21~2024/25 4E3EH)

Notes:

1. The error bars represent 95% confidence intervals.

2. Due to the detailed nature of the industry codes, it is necessary to use the
average of five years data to achieve sufficient sample sizes for meaningful

analysis.

3. Incidence estimates for 2020/21 and to a lesser extent 2021/22 are affected
by the impacts of the coronavirus pandemic. While 2019/20 falls largely
outside of the pandemic period, disruption to data collection processes in
early 2020 may be a contributory factor to changes in data in 2019/20. This
should be considered when comparing across time periods. For more details
see our reports on the impact of the coronavirus pandemic on health and
safety statistics https://www.hse.gov.uk/statistics/coronavirus-pandemic-

impact.htm .
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4. The employment data used to calculate rates includes those temporarily
absent from work. In 2020/21 and (to a lesser extent) in 2021/22 the number
of such workers was higher than previous years due to temporary
employment schemes (e.g. furlough) introduced during the coronavirus

pandemic. This has contributed to a discontinuity in injury rates.
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Figure 11: Estimated rate (per 100,000 workers) of self-reported workplace non-fatal injury due to physical acts of violence for people

working in the last 12 months, Great Britain
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1. The shaded area represents 95% confidence intervals.

2. Incidence estimates for 2020/21 and to a lesser extent 2021/22 are affected
by the impacts of the coronavirus pandemic. While 2019/20 falls largely
outside of the pandemic period, disruption to data collection processes in
early 2020 may be a contributory factor to changes in data in 2019/20. This
should be considered when comparing across time periods. The data for
2019/20 to 2021/22 includes the effects of the coronavirus pandemic, shown
inside the grey shaded column. For more details see our reports on the
impact of the coronavirus pandemic on health and safety statistics

https://www.hse.gov.uk/statistics/coronavirus-pandemic-impact.htm .

3. The employment data used to calculate rates includes those temporarily
absent from work. In 2020/21 and (to a lesser extent) in 2021/22 the number
of such workers was higher than previous years due to temporary
employment schemes (e.g. furlough) introduced during the coronavirus

pandemic. This has contributed to a discontinuity in injury rates.
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ANNEX 1: Sources and definitions used

ek 1 ER L ERRER ER

This report uses three main sources for violence at work: the annual Crime
Survey for England and Wales (CSEW) carried out by the Office of National
Statistics (ONS), Labour Force Survey (LFS) and The Reporting of Injuries,
Diseases and Dangerous Occurrences Regulations (RIDDOR), which includes
Scotland. The LFS and RIDDOR reporting system records physical violence

only and does not include threats or other verbal abuse.

The Crime Survey for England and Wales (CSEW)

The Crime Survey for England and Wales (CSEW) measures respondents’
experiences of crime-related incidents and classifies these into offence types
(including physical assaults and threats), and also collects detailed
information about the nature of the victimisation. The CSEW defines violence
at work on the basis of type of offence (assaults or threats); what the victim
was doing at the time of the incident (at work or working); and the

relationship between victim and offender (domestic violence is excluded).

The term violence is used in this report to refer to both assaults and threats.
However, threats are not usually included in other CSEW measures of

violence. Physical assaults include assault with minor injury, assault without
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o —olE, KEEFEHE R (ONS) BWHEEM T LA 77 READY = —
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injury and wounding. Threats include verbal threats made to or against the

respondent.

Respondents were asked what they were doing at the time the incident
happened. Included here are those incidents where the respondent said they

were at work or working, including working at home.

Excluded are incidents in which there was a domestic relationship between
the offender and victim (current or former partners, relatives or household
members) as these cases are likely to be very different in nature from other

experiences of violence at work.

Where stated, analysis is based on respondents of working age who said they
were in paid work in the last seven days at the time of interview (either as an
employee or self-employed). From 2010/11 onwards, “working age” includes
men and women aged 16-64 years. Before 2010/11, it included women aged 16-

59 years and men aged 16-64 years.

The CSEW is a large, nationally representative, household survey that has

been carried out since 1982. The main purpose of the survey is to measure the
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extent and nature of criminal victimisation against adults, aged 16 or over,
living in private households in England and Wales. Respondents are also
asked about their attitudes towards different crime-related issues. CSEW
estimates were temporarily suspended of their accredited official statistics
status between July 2022 and September 2024 because of the potential impact
of lower response rates on data quality after the coronavirus (COVID-19)
pandemic. Following the results of our CSEW data quality review in June
2024, the Office for Statistics Regulation (OSR) independently reviewed our
request for reaccreditation and CSEW estimates regained accredited official

statistics status in October 2024.

Further details are contained in the CSEW Technical Report
https://www.ons.gov.uk/peoplepopulationandcommunity/crimeandjustice/meth

odologies/userguidetocrimestatisticsforenglandandwales

The Labour Force Survey (LFS)

The Labour Force Survey (LFS): The LFS is a national survey run by the
Office for National Statistics of currently around 31,000 households each
quarter. HSE commissions annual questions in the LFS to gain a view of self-

reported work-related illness and workplace injury based on individuals’
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perceptions. The analysis and interpretation of these data are the sole
responsibility of HSE. For more details on LFS statistics, see

https://www.hse.gov.uk/statistics/lfs/technicalnote.htm

The Reporting of Injuries, Diseases and Dangerous Occurrences Regulations

(RIDDOR)

Employers have a legal duty to report certain workplace accidents, required
under RIDDOR (The Reporting of Injuries, Diseases and Dangerous
Occurrences Regulations). RIDDOR applies where an accident to a worker
results in death; in a non-fatal specified injury (typically most bone fractures

or amputations); or in over-7-days off work.

In relation to RIDDOR, an accident is a separate, identifiable, unintended
incident, which causes physical injury. This specifically includes acts of non-
consensual violence to people at work. Hence ‘verbal’ assault is excluded, even
if it results in time off work. Physical assaults in the workplace that are not
work-related are also excluded (for example, an assault over a domestic
matter that takes place at work but is not over a work matter). Suicides and

self-harm are excluded.

Non-fatal injuries reported under RIDDOR are known to be substantially
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under-reported. Currently it is estimated that just under half of all types of
non-fatal reports that should be made, are actually reported. There is no
separate estimate of whether violence-related RIDDOR incidents are

differently reported than all types of injury.

For more details on: - Types of reportable incidents under RIDDOR, see

https://www.hse.gov.uk/riddor/reportable-incidents.htm - Specified reportable

incidents to workers, see https://www.hse.gov.uk/riddor/specified-injuries.htm

RIDDOR (Z D& A S 2 IEBBEMEFIX, Riglc@b@EshTnws Z &
MEHIVTWET, BE, ME SN IR IBFENEEOFEE D > B, EERIZ
W ST D OIHITFECR & HEE S TnE S, &7 RIDDOR A
YUT VR, MOEEORR L ITER L FIETHE SN TWDLNE D Mo
WL, BRHEE STV ERE A,

FEAZOWTIE, LR A ZEL 72 &, - RIDDOR IZHAS L HiERISR LD A
VT ROREEICOWTIL, LFEAZEL &N,

https://www.hse.gov.uk/riddor/reportable-incidents.htm - 5@ ~DKEE D
HRIGE DA T MZONWTIE, BFZ ZBLIZEN,

https://[www.hse.gov.uk/riddor/specified-injuries.htm

51




ANNEX 2: List of tables and references
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List of tables

Further information can be found within the following tables:

RO—K
S HICE LOIERIE, LTORE RS0,

Tables Web Address (URL) LESINJKND

https://www.hse.gov.uk/statistics/assets/docs/lfsinjknd.xlsx

RIDKIND https://www.hse.gov.uk/statistics/assets/docs/ridkind.xlsx

#®D Web 7 L2 (URL) LFSINJKND (Mo &0 TT,)
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Chappell D. and DiMartino V. (2006) Geneva, International Labour Office
(3rd Edition)
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Accredited Official Statistics

AR

This publication is part of HSE’s suite of Accredited Official Statistics.

HSE’s official statistics practice is regulated by the Office for Statistics
Regulation (OSR). Accredited Official Statistics are a subset of official
statistics that have been independently reviewed by the OSR and confirmed
to comply with the standards of trustworthiness, quality and value in the
Code of Practice for Statistics. Accredited official statistics were previously
called National Statistics (and still referenced as such in Statistics and
Registration Service Act 2007). See uksa.statisticsauthority.gov.uk/about-
the-authority/uk-statistical-system/types-of-official-statistics/ for more

details on the types of official statistics.

From 7 June 2024 the Accredited Official Statistics badge has replaced the

previous National Statistics badge.

These statistics were last reviewed by OSR in 2013. It is Health and Safety

Executive’s responsibility to maintain compliance with the standards
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expected. If we become concerned about whether these statistics are still
meeting the appropriate standards, we will discuss any concerns with the
OSR promptly. Accredited Official Statistics status can be removed at any
point when the highest standards are not maintained, and reinstated when
standards are restored. Details of OSR reviews undertaken on these
statistics, quality improvements, and other information noting revisions,
interpretation, user consultation and use of these statistics is available from

www.hse.gov.uk/statistics/about.htm.

You are welcome to contact us directly with any comments about how we
meet these standards. Alternatively, you can contact OSR by emailing

regulation@statistics.gov.uk or via the OSR website.

An account of how the figures are used for statistical purposes can be found

at www.hse.gov.uk/statistics/sources.htm.

For information regarding the quality guidelines used for statistics within

HSE see www.hse.gov.uk/statistics/about/quality-guidelines.htm A revisions
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policy and log can be seen at www.hse.gov.uk/statistics/about/revisions/ TR TEE N, GETH# RO 7,

Additional data tables can be found at www.hse.gov.uk/statistics/tables/. o L
www.hse.gov.uk/statistics/about/revisions/
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