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About the Department

The Australian Government Department of Employment is responsible for national policies
and programmes that help Australians find and keep employment and work in safe, fair

and productive workplaces

The Department of Employment works to one Minister, the Minister for Employment,

Senator the Hon Michaelia Cash.

Secretary Renée Leon PSM and the deputy secretaries are responsible for the delivery of

the department’s services.
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https://www.employment.gov.au/workplace-relations

Ensuring safe, fair, productive and successful Australian workplaces

The Department of Employment works to ensure that employers and employees are
supported with flexible and modern workplace arrangements that benefit Australian
workplaces and the economy. The department has responsibility for the national workplace
relations system, promoting safety, flexibility and productivity in the workplace and

maintaining clear and enforceable minimum national employment standards.
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Asbestos Safety and Eradication Agency
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The Asbestos Safety and Eradication Agency provides a national focus on asbestos issues
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which go beyond workplace safety to encompass environmental and public health issues.

On 1, July, 2013 the Asbestos Safety and Eradication Agency was created in response to

the Asbestos Management Review Report — June 2012.

The Agency administers the National Strategic Plan on Asbestos Awareness and

Management and the National Asbestos Exposure Register.

If you think you may have been exposed to asbestos containing materials you can register

your details by completing the online registration form.

If you cannot complete the online registration form, please email

enquiries@asbestossafety.gov.au to request an electronic form to fill out and return to the

agency by the same email address or fax to: (02)6202029.
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Workplace Relations in Australia
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Information on laws that have been put in place to help harmonise
occupational health and safety across Australia.

Australian governments have put in place laws to harmonise occupational health and
safety laws across Australia, helping to provide equal protection and standards to

workers in each jurisdiction. These laws are part of national reform to occupational
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health and safety and are the result of extensive consultation and a national review.
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National Review into Model Occupational Health and Safety laws
2008/2009

A review into model occupational health and safety laws took place in
2008. The review was conducted by an advisory panel chaired by Robin
Stewart-Crompton, with Barry Sherriff and Stephanie Mayman as

panel members.

The panel reported to the Workplace Relations Ministers’ Council on the optimal
structure and content of a model occupational health and safety act that would be

capable of being adopted in all jurisdictions.

The panel produced two reports for the review:

National Review into model OHS laws first report

National Review into model OHS laws second report

The Public submissions into the review are also available.
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o National Review into model OHS laws first report

o National Review into model OHS laws second report
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Model Work Health and Safety Act
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The Model Work Health and Safety Act forms the basis of the WHS Acts being
enacted across Australia to harmonise work health and safety law. For the Act to be
legally binding it needs to be enacted or passed by Parliament in each jurisdiction.

Information on each jurisdiction’s progress in implementing the new laws can be found

here on the Safe Work Australia website.

The Model Work Health and Safety Act provide model laws to be enacted in each
jurisdiction, allowing for minor variations where necessary to achieve consistency with
other laws and processes. Most jurisdictions have now developed legislation to give

effect to the Model Work Health and Safety Act, including the Commonwealth.

The Model Work Health and Safety Act is the result of extensive consultation and was
released for public comment in September 2009. It was endorsed by the Workplace

Relations Ministers’ Council on 11 December 2009 and finalised in June 2011.

More information on the Model Work Health and Safety Act is available from Safe

Work Australia.
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and Safety Act in the Commonwealth jurisdiction, helping to form a system of

nationally harmonised work health and safety laws.

The Commonwealth Work Health and Safety Act was passed in Parliament on 24,
November 2011 and received Royal Assent on 29 November 2011. The
Commonwealth implemented the model Work Health and Safety (WHS) laws (WHS
Act, WHS Regulations and first stage Codes of Practice) on 1, January 2012 in
accordance with the timetable established by the Council of Australian Governments.
It applies to business conducted by the Commonwealth and public authorities, and for

a transitional period, non-Commonwealth licensees.

An exposure draft of the Commonwealth Work Health and Safety Bill was released for

public comment in May 2011. A copy of the Issues Paper is available.

The bill was also referred to the Senate for inquiry and report.

The Commonwealth Work Health and Safety Bill, Explanatory Memorandum and
Transitional and Consequential Provisions Bill are available from the Parliament of

Australia website.

More information on the Commonwealth Work Health and Safety Act, Regulations

and Codes of Practice are available from Comcare.
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e Our members

e Intergovernmental Agreement

e  Functions

e Establishment of Safe Work Australia

(&g, SAFE WORK AUSTRARIA (253 278D Ak T 2 DT, HARGE~D
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SWA is an Australian government statutory body established in 2008 to develop

national policy relating to WHS and workers’ compensation.

We are jointly funded by the Commonwealth, state and territory governments
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through an Intergovernmental Agreement. We perform our functions in

accordance with our Corporate plan and Operational plan, which are agreed

annually by Ministers for Work Health and Safety.

We are an inclusive, tripartite body—we work in partnership with governments,
employers and employees—to drive national policy development on WHS and

workers’ compensation matters. We work to:

e coordinate and develop national policy and strategies

e assist with the implementation of model WHS legislation and reform the
legislative framework

e carry out and publish research

e collect, analyse and report data.

As a national policy body, we do not regulate WHS laws. The Commonwealth,
states and territories retain responsibility for regulating and enforcing WHS laws

in their jurisdictions.

Our members

We have the following members:

an independent chair
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members representing the Commonwealth and each state and territory
members representing the interests of workers
members representing the interests of employers

Chief Executive Officer.
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Further information about Safe Work Australia Members can be found under OQur | = £ 23 TE 5,

people.

Intergovernmental Agreement BUNEDOEE

The Intergovernmental Agreement for Regulatory and Operational Reform in TR ZE I 2 Hi e ONEE OZEFIZDOWT O (FM D) BUFRIOEE

Occupational Health and Safety was agreed by COAG on 3 July 2008. This
agreement formalises the cooperation between the Commonwealth, state and

territory governments to achieve harmonisation of work health and safety laws.

Functions
The key functions of Safe Work Australia as set out in the Safe Work Australia Act

2008 (link is external) are to:

a. develop national policy relating to OHS and workers’ compensation
b. prepare a model Act and model regulations relating to OHS and, if
necessary, revise them:

for approval by WRMC, and

L

ii for adoption as laws of the Commonwealth, each of the States and
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each of the Territories

c. prepare model codes of practice relating to OHS and, if necessary, revise
them:
1. for approval by WRMC, and
ii.  for adoption as codes of practice of the Commonwealth, each of the
States and each of the territories and made under laws of those
jurisdictions that adopt the approved model OHS legislation
prepare other material relating to OHS and, if necessary, revise that
material
e. develop a policy, for approval by WRMC, dealing with the compliance and
enforcement of the Australian laws that adopt the approved model OHS

legislation, to ensure that a nationally consistent approach is taken to

compliance and enforcement

f. monitor the adoption by the Commonwealth, states and territories of:

1.  the approved model OHS legislation as a law of those jurisdictions
.  the approved model OHS codes of practice as codes of practice of
those jurisdictions, and
iii.  the approved OHS compliance and enforcement policy as a policy

of those jurisdictions
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g. collect, analyse and publish data or other information relating to OHS and
workers’ compensation in order to inform the development or evaluation of

policies in relation to those matters

h. conduct and publish research relating to OHS and workers’ compensation in
order to inform the development or evaluation of policies in relation to those

matters

1. revise and further develop the National OHS Strategy 2002-2012 released by

WRMC on 24 May 2002, as amended from time to time

j develop and promote national strategies to raise awareness of OHS and
workers’ compensation

k. develop proposals relating to:

i . harmonising workers’ compensation arrangements across the

Commonwealth, states and territories, and

ii . workers’ compensation arrangements for employers with workers in more

than one of those jurisdictions

1. advise WRMC on matters relating to OHS or workers’ compensation

m. liaise with other countries or international organisations on matters relating
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2002 4 5 A 24 BITAFE ST 2002-2012 FEOEZF7 @R 2 mE 2 oGT L, &
OSbICRSEDLZ L,

j R R OB OAE~D
D&

k WRICEHE T DREZFET D L,

i E, N OMERIC U 5 5 88 OMEORELTIfMSEH L, 2L T,
D OEFFEXIKDO—HOLLEIZIBWNT, FBEEE T HERE DD O

HOMEDOBRE

1 PR A2 2 T E S BE T~ 2 FIREICBI L C WRMC (Workplace Relations
Ministers' Council : BHRREREHS) (CETH 2L,

m SRR A SO IARE I BT 2 REIC B U T oo [ R OVEIBR AR & 45
NN

R 2 i 8D B [EI R AL S 2 B L, M OMie

i

n  GrE R AT EICBE S 2 EICEI LT WRMC (Workplace Relations
Ministers' Council : BGEHRRERHS) (&> TRENTAhOEER FEid 5 2
& o
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to OHS or workers’ compensation, and

n. perform such other functions that are conferred on it by WRMC.

SWA DA%

R DL AR OERH HEF
. . 2009411 H 1 H6E
Establishment of Safe Work Australia SWA Eﬁ o
2009411 A 1 HIZ, SWA /L, JEAIEERI & LT 2008 4F | fTEE T
Organisation name and information Date D SWA IED T TRILS T,
Safe Work Australia SWA
1 November

On 1 November 2009 SWA was established as a Statutory Agency

under the Safe Work Australia Act 2008.

2009—present

Safe Work Australia

On 1 July 2009 SWA was established as an Executive Agency under

the Public Service Act 1996 and prescribed under the FMA Act

1997.

July 2009—October
2009

2009 4E 7 H 1 BIZ, SWA 1. 1996 EDAMH—E R IED
T CHEREASEE & LT, KON 1997 FED FMA L0 FCHE &
iz,

GREVE : AT S B IR 8Ic B 2380 e 5
D, AFOFEETH FE  BRB 72V O T, LITNEIET
%)

2009 4£ 7 H—2009 4 10
A
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I—5 EFHKRUEIMNIZIIT S SAFE WORKAUSTRARIA (F—A k7 U 7 5@ ZLmE, LT ISWA] LBEFRT2,) (2T
I 351) % SAFE WORK AUSTRARIA OIkEs 241 5 BB & LT, Ak L3802 E4uo> SAFE WORKAUSTRARIA (FAMOZET) 35BS TG, =
NHOFMITHL E TN D SAFE WORK AUSTRARIA (21, RO T =T YA b &2 Uy 7 44ULT 7 EATH I LR TE D,

SAFE WORK AUSTRARIA (E#[)

https://[www.safeworkaustralia.gov.au/about-us

-

SafeWork NSW (link is external) (£4 7V—72 =2 0% 727 2/l X)

View more NSW contacts

Workplace Health and Safety Queensland (link is external) (T —IANR LA T7T7/4 A 94—V A5RK)
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View more QLD contacts

-

WorkSafe Victoria (link is external) (7 —42t 47 4O K)7)

View more Vic contacts

WorkSafe ACT (link is external) (7 —9t47 AAI=7)

View more ACT contacts

SafeWork SA (link is external) (24277 —0 Y OXA—X3)7)

View more SA contacts
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NT WorkSafe (link is external) (/—H > FR)— T—0+4(7)

View more NT contacts

WorkSafe WA (T —9t A7 DTREUA—ARS)7)

View more WA contacts

v

WorkSafe Tasmania (link is external) (7 —9+t 47 2ARXT=7)

View more Tas contacts
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Comcare (link is external) (BR& ¥ : 2D “Comcare” [ZDULNTIE, RIZERBAT 5, )

View more commonwealth and national contacts
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M—6 A—X L7V TEEBNOHEZEEE, VYT ay, FRMEFICEET 5 Comeare” 2OV T
(EBHERETY : FOoud~<—271%, RO LB ThHD,)

&, 4
oy L £

L rE

Australian Government

Comcare

“Comcare”®7 =79 A b : http://www.comcare.gov.au/

[Comcare] (EEMERRETE : AAGHIIIIER CE RWEEETH 2,) &id. A—A TV 7HERBUF OBl Ve T A va s GrSmiESICBhES 2158 21T
S TV D HEFRBINBRER T 5, ZORENE, A=A FZ VT TR, Flizaefmt, Ve T a, SrmMESICBEY 2 EZEOMEENE, JFRlE LTEIN (6 0L
EHEPRIHEE, AN D 2 SORRIMID NS E2GHEb D& ), LITFRL,) BME-oTWH 6D THD Z b, ZHDINE- T D Iz afidt, U el
TA Ta G ST B HIEE OREREY e HEE, INEOFEFEOIEEI 20 > THHHBITH 5,

LITIZ, ZDOR—LR=V TOREN TV LRI OWT, [EERF—HAGEIGR] OFATHRIT T 228 &35,

Heah R S H AGEGR
About Us Fe & 12k

IA w7 )y GREWD  EMEVEIR LTI ) w75 LET 0 27 A
NMZT Z7tEATX3,)
ez 132 LT DDy,
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o Ui GREVE : S AEE B ATV D). UNE DT A g U RO S
EIZBE D1

o R O SAHERE K

o MELIEE) (BT 5 LB KR O KA

Comcare is established under the Safety Rehabilitation and Compensation Act 1988 (SRC

Act).

Comcare has functions and responsibilities under the SRC Act, the Work Health and Safety
Act 2011 (WHS Act) and the Asbestos-related Claims (Management of Commonwealth
Liabilities) Act 2005 (ARC Act). Under this legislation we have roles as insurer, regulator

and scheme manager.

We provide expert advice and services to the Safety, Rehabilitation and Compensation
Commission (SRCC) and the Seacare Authority, and we manage the Commonwealth's

asbestos-related claims liabilities.

Comcare's outcome statement describes our success and provides strategic focus for all our

efforts:

e Supporting participation and productivity through healthy and safe workplaces that

minimise the impact of harm in workplaces covered by Comcare.

HERRAEE

B ERY,)
Comcare 1%, 1988 FEFOLEVNEU T A g 4% W : SRC ) O F TR
nic,

Comcare |&, LRV NEYTA a4k 2011 FO7@RMEZ2E (I - WHS
15 BOr2005 FEOFHBEER GEIMOFTHIOFH) LD T COMIER 0SB4
AT 2, ZHHDERIOTT, Frld, RERE, BHE R OHIEEHRE & Lok
B affo> T 5,

Torxld, o, VeV TAvar, wiEZES WP : SRCC) KOVE & B
(ZXF U CHMPRBE R OEB T —E A2 L, ROF A 1%, SOOI
ROFATLEEHT D,

Comcare DFRDOFEIZL, Fex D EZHINTEY , Z LT, Fx DT XTDES),
2% Y, Comcare |2 &> TH =SSN TWAIEEGICBIT 5 EREEL R
DU CL AR 18 UTe Bl OVEREN A BT 5 2 L 12DV TORRBSHY 72
EAzhEZ2 T2,
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Our role is to have a positive impact on reducing injury and harm in the workplace.

Comcare's work underpins quality workplaces and plays a vital role supporting workforce
participation and productivity, as well as making an important contribution to the Australian

Government's deregulation agenda.

Comcare's business priorities

Comcare's key business priorities remain unchanged, our Comcare 2016—17 Corporate
Plan builds on the new direction we began in 201516 that has already seen business
improvements and improvement in financial health. It sets a clear path to transform our

business and deliver our four business priorities:

¢ Leading insurer—working with employers and employees to minimise the impact
of harm in workplaces, facilitate return to work and recovery at work, and deliver
sustainable management of the fund.

¢ National regulator—working with employers, employees and other stakeholders
to deliver consistent, risk-based regulation to improve work health, safety and
rehabilitation outcomes.

¢ Excellence in scheme management and design—working with scheme
participants to achieve sustainable and better practice national schemes.

o Efficient and effective operations—working together to achieve our Outcome.

Forx OBENL, 1EERIZB T DEE M OHFMEERD S LN e Fo 2
LThHD,

Comcare DAL, EESOBEICHFNAZENTEY, T LT, FEHIOZE KL OE
PEMEA~D AR N A—A N T U 7 BUFOBIHFERIGHEIC 52 EE R H ka3 5
SV IRERZRBEE 2 R L T D,

Comcare DHEZEDESCIEAL

Comcare Dt & 70 2 FHEDEINANITIAZLETH Y . Comeare D 2016-2017 FDHH
MROFHEIL, 2015-2016 FZhadTo, BEICERE L QU2 35 DU K OB 7o e
D725 D BITHFENTWD, i, Fex OFEOEED T OWIHELE
A E L, MOWRD 4 SOBFRIEN 2 725 LT D,

1

o FRERRRBRE—EESCR T DA EM OB RLT D T2 DITH A KO
WREME L &b E, B ToERLONEZ S, KOS ORHI 728
Haebieb7d,

o EFRWRBRHEAEOWE, ZRRPI Y TA T a COMREYET D
T2OD—F Lic, VAZIZERE BRI Z b7o b3 7ol AE, e
M KO ORI ERRHE & & bITH<,

o HIEOEHERURREHIRIT 2BEHME—R T, & 0 EEEAZ: EZAHIE 2 2
T % T DICHIE DS L B)<,

o PRET, PEREDEE—FR A ORREZERT 57202 3R@<,
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CAllIX))

Minister for Employment
Senator the Hon Michaelia Cash

Comcare
Chief Executive Officer

Jennifer Taylor

Regulatory Operations
Justin Napier

Corporate Management

Lynette MacLean Safety, Rehabilitation and
Compensation Commission

Scheme Management
Aaron Hughes

Seacare =

Chief Legal Officer
Claims Management Matthew Swainson

Gary Jeffery

Ins_urance Chief Legal Officer
Tony Middlebrook Kate Watson

(EREDBIKICH HEEA D [HEh—AATHGR) ZRITRT, 2EL. 2RO DOERIIBOTW L IE AL, Al LT,)
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FERRIR L HAGERGR

Minister for Employment JEHKE

Comcare Chief Executive Officer R

Regulatory Operations FRIER

Corporate Management FEARAE Y

Scheme Management il A PR Y

Claim Management (7 58) FhRE B
Insurance PR

26




