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The Australian Government Department of Employment, Skills, Small and
Family Business (formerly Department of Jobs and Small Business) is responsible
for national policies and programs that help Australians find and keep

employment and work in safe, fair and productive workplaces.
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The Department of Employment, Skills, Small and Family Business works to two
Ministers. Senator the Hon Michaelia Cash, Minister for Employment, Skills,
Small and Family Business, and The Hon Steve Irons MP, Assistant Minister for

Vocational Education, Training and Apprenticeships.

Secretary Kerri Hartland and the deputy secretaries are responsible for the
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Australian Government
Asbestos Safety and Eradication Agency
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eradication-agency 5. “About the Asbestos Safety and Eradication Agency” DA (Z-DUY

T, HAGEICBGER L7 b D TY, ZOHE, EMORREIZHLRO/T T
Z 7PN OFER L, BRI TWEREA ( “For financial purposes, the
Agency operates under the Public Governance, Performance and
Accountability Act 2013 (PGPA Act) and for staffing purposes, the

Public Service Act 1999 (Public Service Act).”
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The Asbestos Safety and Eradication Agency was established in 2013 to provide a national

focus on asbestos issues.

The agency has broad responsibilities which are not limited to workplace safety, but also

include environmental and public health concerns.

Key responsibilities of the agency include:

» coordinating, monitoring and reporting on the implementation of the National
Strategic Plan on Asbestos Awareness and Management 2014-18 NSP)
reviewing and amending the NSP as required

publishing and promoting the NSP

providing advice to the Minister about asbestos safety

Y VYV V V

liaising with Commonwealth, State, Territory, local and other governments, agencies
or bodies about the implementation, review or amendment of the NSP; as well as

asbestos safety in general; and

> commissioning, monitoring and promoting research about asbestos safety.

The agency is a statutory authority established on 1 July 2013 following the approval of

the Asbestos Safety and Eradication Agency Act 2013.
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Through its Chief Executive Officer (CEO), the agency is responsible to the

Commonwealth Minister for Small and Family Business, Workplace and Deregulation.

For financial purposes, the Agency operates under the Public Governance, Performance

and Accountability Act 2013 (PGPA Act) and for staffing purposes, the Public Service Act

1999 (Public Service Act).
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https!//lwww.ag.gov.au/industrial-relations/workplace-relations-

inaustralia/Pages/default.aspx
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Current workplace relations issues

https://lwww.ag.gov.au/industrial-relations/workplace-relations-in-

australia/Pages/default.aspx

The Government's workplace relations programmes, services and information
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include:

The national workplace relations system - established by the Fair

Work Act 2009 and other laws.

e Paid Parental Leave - offers eligible working parents 18 weeks of
government funded Parental Leave Pay at the rate of the National
Minimum Wage.

e Fair Entitlements Guarantee (FEG)- provides financial assistance
to cover certain unpaid employment entitlements to eligible
employees who lose their job due the liquidation or bankruptcy of
their employer, where the liquidation or bankruptcy occurred on or
after 5 December 2012.

e Building Code 2013 - outlines requirements for entities which are
undertaking Commonwealth funded building work. The supporting
guidelines advise Commonwealth agencies on the obligations
concerning the Building Code 2013. The Building Code page is also
an entry portal to the online tool for assessment of industrial

instruments.

There are a number of related agencies that help deliver the

Australian Government's workplace relations system:
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e Fair Work Ombudsman

e Fair Work Commission

o Safe Work Australia

e Office of the Federal Safety Commissioner

e Registered Organisations Commission

e Australian Building and Construction Commission
e The Safety, Rehabilitation and Compensation Commission

e Seafarers Safety, Rehabilitation and Compensation Authority
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Australia's national workplace relations system

https://lwww.ag.gov.au/industrial-relations/australias-national-workplace-

relations-system/Pages/default.aspx

The national workplace relations system is established by the Fair Work
Act 2009 and other laws and covers the majority of private sector

employees and employers in Australia.

Australia's workplace relations laws

As set out in the Fair Work Act and other workplace legislation, the key

elements of our workplace relations framework are:

e Asafety net of minimum terms and conditions of employment.
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*  Asystem of enterprise-level collective bargaining underpinned by bargaining
obligations and rules governing industrial action.

e Provision for individual flexibility arrangements as a way to allow an
individual worker and an employer to make flexible work arrangements that
meet their genuine needs, provided that the employee is better off overall.

*  Protections against unfair or unlawful termination of employment.

*  Protection of the freedom of both employers and employees to choose whether
or not to be represented by a third party in workplace matters and the
provision of rules governing the rights and responsibilities of employer and

employee representatives.

Australia's workplace relations laws are enacted by the Commonwealth
Parliament. The practical application of the Fair Work Act in workplaces is

overseen by the Fair Work Commission and the Fair Work Ombudsman.

The practical application of the Fair Work (Registered Organisations) Act
2009 is overseen by the Fair Work Commission and the Registered

Organisations Commission.

The Fair Work Commission is the independent national workplace
relations tribunal and has the power to carry out a range of functions
in relation to workplace matters. These include the safety net of

minimum conditions, enterprise bargaining, industrial action, dispute
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resolution and termination of employment. The commission also carries
out a range of functions relating to registered organisations (unions and
employer organisations) such as their registration, amalgamation,
rules and applications for WHS and entry permits.

The Fair Work Ombudsman helps employees, employers, contractors
and the wider community to understand their workplace rights and
responsibilities and enforces compliance with Australia's workplace
laws.

The Registered Organisations Commission monitors and educates
registered organisations about their responsibilities such as record
keeping, finances and elections. The commission was established in
2017 to increase financial transparency and accountability in

registered organisations.

Recent significant updates

On 26 November 2015 the Fair Work Amendment Act 2015 came into

effect.

The Act amended the Fair Work Act to:

reform greenfields agreement making, including to apply good faith

bargaining rules to negotiations and to provide an optional six
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month notified negotiation period

introduce measures to maintain the value of monies held by the
Commonwealth for underpaid workers

provide that a request for extended unpaid parental leave cannot
be refused unless the employer has given the employee a
reasonable opportunity to discuss the request

provide that an application for a protected action ballot can only be
made once bargaining for a proposed enterprise agreement has

commenced.

On 13 October 2016, the Fair Work Amendment (Respect for Emergency
Service Volunteers) Act 2016 came into effect. The Act amended the Fair
Work Act to prohibit enterprise agreements including terms that
undermine the capacity of state emergency service bodies to manage

their volunteers.

The Fair Work (Registered Organisations) Amendment Act 2016 came
into force on 1 May 2017 and established the independent Registered

Organisations Commission.

On 11 September 2017, the Fair Work Amendment (Corrupting Benefits)
Act 2017 came into effect. The Act amended the Fair Work Act to:
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outlaw corrupt and illegitimate payments between unions and employers,
and

require greater disclosure of legitimate financial benefits.

The Fair Work Amendment (Protecting Vulnerable Workers) Act 2017
commenced on 15 September 2017. The Act amended the Fair Work Act
to include significant deterrence for unlawful and exploitative practices.

The new laws strengthen protections in the Fair Work Act by:

providing for a higher scale of penalties (up to 10 times the previous

amount) for 'serious contraventions' of prescribed workplace laws

expressly prohibiting employers from unreasonably requiring employees to

make payments (ie 'cash-back' arrangements)

strengthening the evidence gathering powers of the Fair Work Ombudsman,

and

providing stronger provisions to make franchisors and holding companies

responsible for breaches of the Fair Work Act in certain circumstances.

Want to know more about the Fair Work laws?
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Visit the Fair Work Ombudsman website

Visit the Fair Work Commission website

Visit the Registered Organisations Commission website

Call the Fair Work Info line on 13 13 94.

Employers can read the Fair Work Ombudsman's Guide to Hiring New
Employees

Small business owners can call the Small Business Helpline on 13 13 94
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Occupational health and safety harmonisation:

https!//www.ag.gov.au/industrial-relations/workplace-relations-in-

australia/Pages/occupational-health-and-safety-harmonisation.aspx

Information on laws that have been put in place to help

harmonise occupational health and safety across Australia.

Australian governments have put in place laws to harmonise occupational
health and safety laws across Australia, helping to provide equal
protection and standards to workers in each jurisdiction. These laws are
part of national reform to occupational health and safety and are the

result of extensive consultation and a national review.
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National Review into Model Occupational Health and
Safety laws 2008/2009

A review into model occupational health and safety laws took place in
2008. The review was conducted by an advisory panel chaired by Robin
Stewart-Crompton, with Barry Sherriff and Stephanie Mayman as panel

members.

The panel reported to the Workplace Relations Ministers” Council on the
optimal structure and content of a model occupational health and safety

act that would be capable of being adopted in all jurisdictions.
The panel produced two reports for the review:

National Review into model OHS laws first report

National Review into model OHS laws second report
The public submissions into the review have now been archived.

Workplace Relations Ministers’ Council (WRMC)

From the National Review into Model Occupational Health and Safety
Laws the advisory review panel made 232 recommendations, which were

put forward to WRMC for consideration.
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On 18 May 2009 the Council agreed to a framework for uniform OHS laws
which would address the disparate and inconsistent OHS laws across
jurisdictions, setting the policy parameters for developing a model Act.
Overall, the provisions that would be included in the model OHS Act
would lead to enhanced safety protections for Australian employees and

greater certainty for employers.

WRMC considered and responded to the recommendations of the National
Review into Model OHS Laws (the Review) and in so doing, decided on
the optimal structure and content of a model OHS Act to be adopted by
the Commonwealth, state and territory governments. The WRMC

response is available.

Model Work Health and Safety Act

The Model Work Health and Safety Act forms the basis of the WHS Acts
being enacted across Australia to harmonise work health and safety law.
For the Act to be legally binding it needs to be enacted or passed by

Parliament in each jurisdiction.

The Model Work Health and Safety Act provide model laws to be enacted
in each jurisdiction, allowing for minor variations where necessary to

achieve consistency with other laws and processes. Most jurisdictions
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have now developed legislation to give effect to the Model Work Health

and Safety Act, including the Commonwealth.

The Model Work Health and Safety Act is the result of extensive
consultation and was released for public comment in September 2009. It
was endorsed by the Workplace Relations Ministers’ Council on 11

December 2009 and finalised in June 2011.

More information on the Model Work Health and Safety Act is available

from Safe Work Australia.

Commonwealth Work Health and Safety Act

The Commonwealth Work Health and Safety Act implements the Model
Work Health and Safety Act in the Commonwealth jurisdiction, helping to

form a system of nationally harmonised work health and safety laws.

The Commonwealth Work Health and Safety Act was passed in
Parliament on 24 November 2011 and received Royal Assent on

29 November 2011. The Commonwealth implemented the model Work
Health and Safety (WHS) laws (WHS Act, WHS Regulations and first
stage Codes of Practice on 1 January 2012 in accordance with the

timetable established by the Council of Australian Governments. It

T VH AL SRR RO R TH Y . 2009 49 Al kRO a A
WCRFESNE LT, 2009 4= 12 H 11 HICHESBHRFEE RS - TR

i, 2011 4F 6 AIZsek LE Lz,

r D7z

BTV AR 2 AR BT A X EE L VEERIL. Safe Work Australia 7265 AFT
% i vé—‘o

B BEAREE
MRS B 22 AR VBRI B30 5T 7 A R 2 A S L (IR
BN L2 S5 A 2 SRR TR T % DI > TS,

BRI A AL AAIRIX, 2011 45 11 A 24 HISHES TRk SHL, 20114511 A 29 H
WL EOERESFE Uiz, BHEBUFIL, A — & b7 U TBIRERERIC L > THIE S
TePERICNES T, BT VEEAZ S (WHS) 15 (e els, itz
ERIRI RO 1 BPEOFEHER) 2 201241 A 1 BIZHEM U E Lz, Ziud, #IT
FOVRHIE R Ko TR S N 5 HF6ITE M S v, BATHIR TIZI3IREA Y /[ s
PPt (M S VET,

17



http://www.safeworkaustralia.gov.au/

applies to business conducted by the Commonwealth and public

authorities, and for a transitional period, non-Commonwealth licensees.

An exposure draft of the Commonwealth Work Health and Safety Bill was
released for public comment in May 2011. A copy of the Issues Paper is

available.

The bill was also referred to the Senate for inquiry and report.

The Commonwealth Work Health and Safety Bill, Explanatory
Memorandum and Transitional and Consequential Provisions Bill are

available from the Parliament of Australia website.

More information on the Commonwealth Work Health and Safety Act,

Regulations and Codes of Practice are available from Comcare.
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Home » About us
About us

e Our people

o Who we work with

oAustralian Mesothelioma Registry

o Accountability and reporting

= Australian Work Health and Safety Strateqy 2012-2022

Public consultation

o Careers
oContact us

On this page:

e  Our members

e Intergovernmental Agreement

e Functions
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e Establishment of Safe Work Australia

SWA is an Australian government statutory body established in 2008 to develop national

policy relating to WHS and workers’ compensation.

We are jointly funded by the Commonwealth, state and territory governments
through an Intergovernmental Agreement. We perform our functions in

accordance with our Corporate plan and Operational plan, which are agreed

annually by Ministers for Work Health and Safety.

We are an inclusive, tripartite body—we work in partnership with governments, employers
and employees—to drive national policy development on WHS and workers’ compensation
matters. We work to:

¢ develop and evaluate national policy and strategies

* develop and evaluate the model WHS legislative framework

* undertake research, and

e collect, analyse and report data.

Find out more about who we are and what we do in Making workplaces safer, which features

national WHS and workers’ compensation statistics.
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As a national policy body, we do not regulate WHS laws. The Commonwealth, states and

territories retain responsibility for regulating and enforcing WHS laws in their jurisdictions.

Learn more about who we are, what we do and why our work is so important in the video
below. (EBHERETE : ZZICET AR TED =) BHY T2, ZZTIFAEAKL T
£9, )

Our members

We have the following members:

B anindependent chair

B members representing the Commonwealth and each state and territory
B members representing the interests of workers

B members representing the interests of employers

B Chief Executive Officer.

Further information about Safe Work Australia Members can be found under Our people.
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Intergovernmental Agreement
The Intergovernmental Agreement for Regulatory and Operational Reform in

Occupational Health and Safety was agreed by COAG on 3 July 2008. This agreement
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B A2 0T D EHI R ONE E DR ZOWT D (F D) BURED
EE1X. COAG (Council of Australian Governments : A — 2% 7 U 7 BT

23



https://www.safeworkaustralia.gov.au/glossary#WHS
https://www.safeworkaustralia.gov.au/glossary#WHS
https://www.safeworkaustralia.gov.au/glossary#Officer
https://www.safeworkaustralia.gov.au/glossary#Members
https://www.safeworkaustralia.gov.au/about-us/our-people
https://www.safeworkaustralia.gov.au/about-us/our-people
https://www.safeworkaustralia.gov.au/glossary#COAG

formalises the cooperation between the Commonwealth, state and territory governments to

achieve harmonisation of work health and safety laws.

Functions

The key functions of Safe Work Australia as set out in the Safe Work Australia Act 2008

(link is external) are to:

Item(Topic The functions of Safe Work Australia are:

to develop, evaluate and, if necessary, revise national WHS and
workers’ compensation policies and supporting strategies,

including the following:
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WHS material developed for approval by the WHS Ministers

National policy and a. anational WHS strategy, to be developed for approval by
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b.

for adoption by the Commonwealth, the States
and the Territories; and
ii.  other material relating to WHS; and
to monitor the adoption by the Commonwealth, the
States and the Territories of the model WHS legislative

framework approved by the WHS Ministers; and
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‘Workers’ compensation

to develop proposals to improve workers’ compensation

arrangements, and to promote national consistency in such

arrangements; and
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Evidence

to:

collect, analyse and publish relevant data; and
undertake and publish research;
to inform the development and evaluation of WHS and

workers’ compensation policies and strategies; and
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Education and

communication

to develop and implement national education and communication

strategies and initiatives:

a.

to support improvements in WHS outcomes and

workers’ compensation arrangements; and
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b. to promote national consistency in such strategies and

initiatives; and

6 |Collaboration

to collaborate with the Commonwealth, the States and the
Territories, and other national and international bodies, on WHS
and workers’ compensation policy matters of national

importance; and

to advise the WHS Ministers on national policy matters and

Advising the WHS
7 initiatives relating to WHS and workers’ compensation; and
Ministers
Other conferred such other functions that are conferred on it by, or under, this Act
8
functions or any other Commonwealth Act.

Establishment of Safe Work Australia
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SWA (B—7U—2A4—X 5 V7)) OARKR

Organisation name and information Date

Safe Work Australia

On 1 November 2009 SWA was established as a Statutory Agency under
the Safe Work Australia Act 2008.

1 November

2009—present

Safe Work Australia

On 1 July 2009 SWA was established as an Executive Agency under the
Public Service Act 1996 and prescribed under the FMA Act 1997.

July 2009—
October 2009
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SAFE WORK AUSTRARIA (E#[)

https://[www.safeworkaustralia.gov.au/about-us

SafeWork NSW (link isexternal) (Z—~77U—72 ==o—# 7 A7 /L X : https'//www.safework.nsw.gov.au/

Workplace Health and Safety Queensland (link is external) (T —9AX)L-t—DF7 (4 t4 94— X5 :httpsi/www.worksafe.qld.gov.au/
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WorkSafe Victoria (link is external) (7 —%-+—2 J4% k)7 : httpsi/www.worksafe.vic.gov.au/

WorkSafe ACT (' Australian Capital Territory (link is external) (7 —%2t—27 & &B4F 5! X 15 : https://www.accesscanberra.act.gov.au/app/home/workhealthandsafety

SafeWork SA (link is external) (2—27—% H XA —RAK3') 7 - https'//www.safeworkaustralia.gov.au/contacts-your-stateterritory/contacts-south-australia

NT WorkSafe (link is external) (/—# > 7 1)~ )— 7 —%+—7 : https://worksafent.gov.au/contact-us
29
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WorkSafe WA (D —2+t—27 ) xRAF—ARZ!)7 :https//www.safeworkaustralia.gov.au/contacts-your-stateterritory/contacts-western-australia

4

WorkSafe Tasmania (link is external) (7 —%+t—2 #A< =7 :https!//www.worksafe.tas.gov.au/

o

v

Comcare (link is external) (B #HMERE T : 2D “Comcare” 2DV TIE, RIZEREAT 5, :http:/www.comcare.gov.au/
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Australian Government

Comcare

“Comcare”® 7 = 7Y A b : http://www.comcare.gov.au/home
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About Us Comecare (22T

Comcare’s efforts are driven by our outcome—support participation and productivi
y pport particip P Y| Comeare 0B E. ZOMRIT o TR A DR TOE T, HEREEERNRC

through healthy and safe workplaces that minimise the impact of harm.
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We work with employees and employers to minimise the impact of harm in the workplace,
improve recovery at and return to work, and promote the health benefits of work through

good work design.

We provide expert advice and services to the Safety, Rehabilitation and Compensation
Commission (SRCC) and the Seafarers Safety, Rehabilitation and Compensation Authority

(Seacare Authority).

Governing legislation

The Safety, Rehabilitation and Compensation Act 1988 (SRC Act) establishes Comcare and the
Safety, Rehabilitation and Compensation Commission (SRCC), and sets out the functions and
powers of these bodies. Comcare also has functions and responsibilities under the Work Health
and Safety Act 2011 (WHS Act) and the Asbestos-related Claims (Management of

Commonwealth Liabilities) Act 2005 (ARC Act).

Under these legislations we have roles as the workers compensation insurer, national WHS
regulator and scheme manager. We manage the Commonwealth's asbestos-related claims

liabilities.
Comcare's strategic priorities

Comcare’s operations span a diverse and changing Australian workforce, in a complex

environment. Our success is contingent upon anticipating and adapting to change while
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maintaining our strategic focus and commitment to employees, employers and our

stakeholders.

To deliver on our outcome over the next four years Comcare will focus its efforts

around our five strategic priorities and their purposes:

e Leading workers’ compensation insurer—working with employees and employers
to minimise harm in workplaces, support recovery at and return to work, and deliver
sustainable management of the fund.

e Effective national regulator—Achieving safer and healthier workplaces through
promoting continuous improvements in work health, safety and rehabilitation practices
and monitoring compliance with the law.

e Excellence in scheme design and management—Excellence in scheme design and
management to achieve sustainable and better practice national schemes.

o Efficient and effective operations—Working collaboratively and innovatively across
the organisation to enable the business to achieve Comcare’s Outcome and support the
business to drive change.

e Drive innovation and better practice for the schemes—Collaborate across Comcare
and sectors to design and deliver research and innovative initiatives to further enhance

scheme outcomes.
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e Comcare 2018-2022 Corporate Plan +  Comcare 2018-2022 fHAkDERSF |

o Executive Remuneration 2017-18 [PDF,356KB] - B 2017-18 [PDF, 356KB]

o Comcare annual report 2016-17 + Comcare FIRHEE 2017-18

e SRCC annual report 2016-17 + SRCC -k E 2017-18

o Senate Order for entity contracts I e O[OS
Organisational structure .

’ KA

*  Comcare DAt 22, (GEMERHATE : BICHT 5 Comcare DX
EZBLUTEFIV, ZOMMEIL, 2019 4 7 AZEFHL (2018 45 10 A 17

Comocare diversity programme HBIERD) (R LE L, )
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e View Comcare's organisational structure.

o See Comcare's diversity programme
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http://www.comcare.gov.au/about_us/corporate_plan_2018-22
http://www.comcare.gov.au/__data/assets/pdf_file/0009/166752/Executive_Remuneration_2017-18.pdf
http://www.comcare.gov.au/Forms_and_Publications/publications/corporate_publications/comcare_annual_reports
http://www.srcc.gov.au/publications/srcc_corporate_documents/srcc_annual_reports
http://www.comcare.gov.au/about_us/senate_order_on_entity_contracts
http://www.comcare.gov.au/about_us/organisational_structure
http://www.comcare.gov.au/about_us/comcare_diversity
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