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Australian Government

Asbestos Safety and Eradication Agency.
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The Asbestos Safety and FEradication Agency was established in 2013 to
administer the National Strategic Plan.

We oversee national actions to improve asbestos awareness and the effective and
safe management, removal and disposal of asbestos.

We can provide general assistance and advice but we do not enforce the law.

We are a non-corporate entity under the Public Governance, Performance and

Accountability Act 2013 (PGPA Act). Our chief executive officer is appointed under

the Asbestos Safety and Eradication Agency Act 2013 (the Act) and performs

functions in accordance with that Act.
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What we do
Our aim is to prevent exposure to asbestos fibres in order to eliminate
asbestos-related diseases in Australia by coordinating the implementation of

the National Strategic Plan.

Our functions under the Asbestos Safety and Eradication Agency Act 2013 are to:

® encourage, coordinate, monitor and report on the implementation of the
National Strategic Plan, as well as reviewing and amending the plan as
required and publishing and promoting it

® liaise with Commonwealth, state, territory, local and other governments,
agencies or bodies about reviewing and implementing the plan or asbestos
safety

® commission, monitor and promote research about asbestos safety.

ISEINAE
F-HOHPT, EFEIEHEOE/AZFHET 52812k, A=A NZ U ThET
ANRA FEHREBZ 72 2 DIC, T AR M E~DIZL EABIET 5 Z & T,

Asbestos Safety and Eradication Agency Act 2013 (23525 < FL7= B OREREIZLL D &
BYTT,

® [EIZHIISEHIOENM AL, . B, WE 0 L & bIS, BEIIE TR
ZREL, BEEL, ARLUTHIET D,
® GHEDRE L &I T ARA FOZEMETOVWT, B, M. MM, HIGZ

DOMOBUF, BEEH, AR L DiifEE X%,

® T AR NDEEMICEET AMIEOZEGE, B, HiE



https://www.legislation.gov.au/Details/C2017C00269
https://www.legislation.gov.au/Details/C2017C00269
http://www.legislation.gov.au/Details/C2016C00410
https://www.asbestossafety.gov.au/what-we-do/national-strategic-plan
http://www.legislation.gov.au/Details/C2016C00410
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The Government's workplace relations programmes, services and information
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The national workplace relations system - established by the Fair

Work Act 2009 and other laws.

Paid Parental Leave - offers eligible working parents 18 weeks of
government funded Parental Leave Pay at the rate of the National
Minimum Wage.

Fair Entitlements Guarantee (FEG)- provides financial assistance to
cover certain unpaid employment entitlements to eligible
employees who lose their job due the liquidation or bankruptcy of
their employer, where the liquidation or bankruptcy occurred on or
after 5 December 2012.

Building Code 2013 - outlines requirements for entities which are
undertaking Commonwealth funded building work. The supporting
guidelines advise Commonwealth agencies on the obligations
concerning the Building Code 2013. The Building Code page is also
an entry portal to the online tool for assessment of industrial

instruments.

There are a number of related agencies that help deliver the

Australian Government's workplace relations system:

Fair Work Ombudsman
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e Fair Work Commission
o Safe Work Australia
e Office of the Federal Safety Commissioner

e Registered Organisations Commission

e Australian Building and Construction Commission
e The Safety, Rehabilitation and Compensation Commission

e Seafarers Safety, Rehabilitation and Compensation Authority
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Australia's national workplace relations system

https://www.ag.gov.au/industrial-relations/australias-national-workplace-r

elations-system/Pages/default.aspx

The national workplace relations system is established by the Fair Work Act
2009 and other laws and covers the majority of private sector employees and

employers in Australia.

Australia's workplace relations laws
As set out in the Fair Work Act and other workplace legislation, the
key elements of our workplace relations framework are:

* A safety net of minimum terms and conditions of employment.

*  Asgystem of enterprise-level collective bargaining underpinned by bargaining
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obligations and rules governing industrial action.

*  Provision for individual flexibility arrangements as a way to allow an
individual worker and an employer to make flexible work arrangements that
meet their genuine needs, provided that the employee is better off overall.

e  Protections against unfair or unlawful termination of employment.

*  Protection of the freedom of both employers and employees to choose
whether or not to be represented by a third party in workplace matters and
the provision of rules governing the rights and responsibilities of employer

and employee representatives.

Australia's workplace relations laws are enacted by the Commonwealth
Parliament. The practical application of the Fair Work Act in workplaces is

overseen by the Fair Work Commission and the Fair Work Ombudsman.

The practical application of the Fair Work (Registered Organisations) Act 2009is
overseen by the Fair Work Commission and the Registered Organisations

Commission.

The Fair Work Commission is the independent national workplace
relations tribunal and has the power to carry out a range of functions
in relation to workplace matters. These include the safety net of

minimum conditions, enterprise bargaining, industrial action, dispute
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resolution and termination of employment. The commission also
carries out a range of functions relating to registered organisations
(unions and employer organisations) such as their registration,
amalgamation, rules and applications for WHS and entry permits.

The Fair Work Ombudsman helps employees, employers, contractors
and the wider community to understand their workplace rights and
responsibilities and enforces compliance with Australia's workplace

laws.

The Registered Organisations Commission monitors and educates
registered organisations about their responsibilities such as record
keeping, finances and elections. The commission was established in
2017 to increase financial transparency and accountability in

registered organisations.
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Occupational health and safety harmonisation:

https://[www.ag.gov.au/industrial-relations/consultations/occupational-h

ealth-and-safetyv-harmonisation
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Information on laws that have been put in place to help

harmonise occupational health and safety across Australia.

Australian governments have put in place laws to harmonise occupational
health and safety laws across Australia, helping to provide equal protection
and standards to workers in each jurisdiction. These laws are part of national
reform to occupational health and safety and are the result of extensive

consultation and a national review.

National Review into Model Occupational Health and Safety
laws 2008/2009

A review into model occupational health and safety laws took place in 2008.
The review was conducted by an advisory panel chaired by Robin
Stewart-Crompton, with Barry Sherriff and Stephanie Mayman as panel

members.

The panel reported to the Workplace Relations Ministers’ Council on the
optimal structure and content of a model occupational health and safety act

that would be capable of being adopted in all jurisdictions.

The panel produced two reports for the review:
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National Review into model OHS laws first report

National Review into model OHS laws second report

The public submissions into the review have now been archived.
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Workplace Relations Ministers’ Council (WRMCQC)

From the National Review into Model Occupational Health and Safety Laws
the advisory review panel made 232 recommendations, which were put

forward to WRMC for consideration.

On 18 May 2009 the Council agreed to a framework for uniform OHS laws
which would address the disparate and inconsistent OHS laws across
jurisdictions, setting the policy parameters for developing a model Act.
Overall, the provisions that would be included in the model OHS Act would
lead to enhanced safety protections for Australian employees and greater

certainty for employers.

WRMC considered and responded to the recommendations of the National
Review into Model OHS Laws (the Review) and in so doing, decided on the
optimal structure and content of a model OHS Act to be adopted by the
Commonwealth, state and territory governments. The WRMC response is

available.
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Model Work Health and Safety Act

The Model Work Health and Safety Act forms the basis of the WHS Acts
being enacted across Australia to harmonise work health and safety law. For
the Act to be legally binding it needs to be enacted or passed by Parliament

in each jurisdiction.

The Model Work Health and Safety Act provide model laws to be enacted in
each jurisdiction, allowing for minor variations where necessary to achieve
consistency with other laws and processes. Most jurisdictions have now

developed legislation to give effect to the Model Work Health and Safety Act,

including the Commonwealth.

The Model Work Health and Safety Act is the result of extensive consultation
and was released for public comment in September 2009. It was endorsed
by the Workplace Relations Ministers’ Council on 11 December 2009 and

finalised in June 2011.

More information on the Model Work Health and Safety Act is available

from Safe Work Australia.

Commonwealth Work Health and Safety Act

The Commonwealth Work Health and Safety Act implements the Model
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Work Health and Safety Act in the Commonwealth jurisdiction, helping to

form a system of nationally harmonised work health and safety laws.

The Commonwealth Work Health and Safety Act was passed in Parliament
on 24 November 2011 and received Royal Assent on 29 November 2011.
The Commonwealth implemented the model Work Health and Safety (WHS)
laws (WHS Act, WHS Regulations and first stage Codes of Practice on

1 January 2012 in accordance with the timetable established by the Council
of Australian Governments. It applies to business conducted by the
Commonwealth and public authorities, and for a transitional period,

non-Commonwealth licensees.

An exposure draft of the Commonwealth Work Health and Safety Bill was
released for public comment in May 2011. A copy of the Issues Paper is

available.

The bill was also referred to the Senate for inquiry and report.

The Commonwealth Work Health and Safety Bill, Explanatory Memorandum
and Transitional and Consequential Provisions Bill are available from

the Parliament of Australia website.

More information on the Commonwealth Work Health and Safety Act,

Regulations and Codes of Practice are available from Comcare.
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Home » About us

About us

On this page:

Our members
Intergovernmental Agreement
Functions

Establishment of Safe Work Australia

(=M%, SAFE WORKAUSTRARIA IZB57 -3 @D AX TT DT, HAZE~DHY]
KIL, BHELET)

SWA is an Australian government statutory body established in 2008 to develop

national policy relating to WHS and workers’ compensation.

We are jointly funded by the Commonwealth, state and territory governments
through an Intergovernmental Agreement. We perform our functions in

accordance with our Corporate plan and Operational plan, which are agreed

annually by Ministers for Work Health and Safety.

SWA |

2008 - ZF% T

SWA |
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We are an inclusive, tripartite body—we work in partnership with governments,
employers and employees—to drive national policy development on WHS and

workers’ compensation matters. We work to:

develop and evaluate national policy and strategies

develop and evaluate the model WHS legislative framework

undertake research, and

collect, analyse and report data.

SWA 13, lif7e, 3 HHER (BURF, I RO &l L C<) oMifkT
oY TR A OB ORIME ORTEICEI T 2 EFHRBIROJ A HH > T\ E
T Fxid, ROLHITHE ET,

[EIZBER K QMG DR TE M OSFFHA

BT VI AL D SLIERRL A DBHZE e Ol

WFFED F i

T2 OWEE, ST RO

As a national policy body, we do not regulate WHS laws. The Commonwealth,
states and territories retain responsibility for regulating and enforcing WHS laws

in their jurisdictions.

Learn more about who we are, what we do and why our work is so important in
the video below.

(BFHELETE : Z ZICETHICEHETES 12 235 ) 973
WET, )

> - =

N

Our members

We have the following members:
B anindependent chair
B members representing the Commonwealth and each state and territory

B members representing the interests of workers

TILENE L T

EFBORERS & LT SWA 13958 B ik 2 Bl L T EE A, 8 MR OHEMN
B, TNENOITBEEERISIZ 31T 2 B 2 b2 il L. RO Td 2 5tz
TRFFLTWVET,
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SWA DHEREE
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LINVABY
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B members representing the interests of employers

B EHFEOFIERZART DA

B Chief Executive Officer. m FERE
Further information about Safe Work Australia Members can be found under Our | SWA O EIZHOWTO I LR 5EHIL. V=7 %A b : Our people. THL.DH Z &
people. TXFET,
ﬁ“‘j ODA: N
Intergovernmental Agreement FOEHE
T A 22T AT R ONEE DS ZOWT D (BN D) BIRFEIOEE

The Intergovernmental Agreement for Regulatory and Operational Reform in
Occupational Health and Safety was agreed by COAG on 3 July 2008. This
agreement formalises the cooperation between the Commonwealth, state and

territory governments to achieve harmonisation of work health and safety laws.

Functions
The key functions of Safe Work Australia as set out in the Safe Work Australia Act

2008 (link is external) are to:

Item|Topic The functions of Safe Work Australia are:

to develop, evaluate and, if necessary, revise national
'WHS and workers’ compensation policies and

National policy and supporting strategies, including the following:

trat .
stratesy a. anational WHS strategy, to be developed for

approval by the WHS Ministers;

b. anational compliance and enforcement policy,

COAG (Council of Australian Governments : 74— A k7 U 7 BUffaFi#s) 12X >7T 2008

HTHA3RICAESNE Lz, ZOREIL. T EZREOHRHMEZERT 57200
HIR, N R OEIROBURINZ 31 D ) 2 ot E> Tk g,

Hae

2008 FOt—T7 V= A=A TV TE (V730 TH D) |

72 SWA Dt L 72 DIEREIL, RO LBV T,

CEXoTHRESIN

SWA DOFkRE

LIT 2@ CEZ O T @42 4,
T EOR K ORI 2 HE L
VBLZR U CEETT %,

HA | FhE
1 [E 5 D BUR K O
i

ik o>
R L.

a  FEEER S Y OMEOAGRERT
RIE S5 [EZE Tl b2 R

b G2 A Y OPME DR AR TR
ESNDET IV i L AR O Pkl
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to be developed for approval by the WHS
Ministers, for the model WHS legislative

framework; and

Model WHS
legislative

framework and other

a. to develop, evaluate and, if necessary, revise:
1.  amodel WHS legislative framework, to
be developed for approval by the WHS
Ministers for adoption by the
Commonwealth, the States and the
Territories; and

1.  other material relating to WHS; and

WHS material b. to monitor the adoption by the Commonwealth,
the States and the Territories of the model
WHS legislative framework approved by the
WHS Ministers; and
to develop proposals to improve workers’ compensation
Workers’
arrangements, and to promote national consistency in
compensation
such arrangements; and
to:
Evidence

a. collect, analyse and publish relevant data; and

b. undertake and publish research;

FrD T 8 DIEZIEEST K ONE T /78

= 7 NG
AU ORI
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JECTEET %,
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i BRI EhET D OB

b B ERRIC Lo TR S L
T VB AR ORI OEF,
MR OHENNZ L D ERIRZ Bt .,

I8 OHiE B OMERIE 28G5 D10 DRE L
TERC L, ZD I D 72HR0) PRDIZHIT HIEZE
D—HM 2 eET 5,

AIEHL a BES L7 —52IUE, 5t B2,
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to inform the development and evaluation of BRI OFESE & R 2 8 En 9 5 7 DI FE %
WHS and workers’ compensation policies and 1TV, ART D,
strategies; and
to develop and implement national education and 5 B O G DEE L B EBGROWIG L A =T F7
communication strategies and initiatives: BEAR L. EHiT S
. . . a  JrEET AL R D R OV B O ffifE
Education and a. to support improvements in WHS outcomes
L , . . il EE DA SR T %,
communication and workers’ compensation arrangements; and
. . . b EOHE L EEBEORIEE =7
b. to promote national consistency in such
. e F N8BT HENOHE—EARtET 5,
strategies and initiatives; and
to collaborate with the Commonwealth, the States and| | | 6 W7 E B g K OV B ¢
the Territories, and other national and international EREECROBBEIZE LT, EER, ML,
Collaboration o
bodies, on WHS and workers’ compensation policy HENNE N Z DD EINSOBEEE & 1 /19
matters of national importance; and %R
to advise the WHS Ministers on national policy 7 TR AL Y | S EE AL Y ORI @A K
Advising the WHS  |matters and initiatives relating to WHS and workers’ DFME~DIES OG5 B#E OMEIZ R4 2 EZESRORE K
Ministers compensation; and VA =T FZONTHES T %,
Other conferred such other functions that are conferred on it by, or 8 ZOMOEET 2D | ZOIERSUIZ OMOBEHTEZ L > T, X
functions under, this Act or any other Commonwealth Act. e FED T THERZ LN TND T OMOBGE
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Establishment of Safe Work Australia

Agency under the Safe Work Australia Act 2008.

Organisation name and information Date
Safe Work Australia
On 1 November 2009 SWA was established as a Statutory
1 November

2009—present

Safe Work Australia
On 1 July 2009 SWA was established as an Executive Agency
under the Public Service Act 1996 and prescribed under the FMA

Act 1997.

July 2009—October
2009

SWA (t—7 0 —2F—ZANFV7T) DAIR

KRR DR R OME#H H e
YT T F—=A T YT 20094F 11 A
2009 11 H 1 HIZ, =7 U= A=A RZUTIE, {EHEREE | 1 BB B
LT 2008 D=7V =7 A=A FZ Y TIEO T TRLENEL | fEET

77
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200947 H 1 BIZ, =7 U =24 —A FT U 7L, 1996 4EDOAHY | 2009 4 7 H
YP—EAIED FCEMERE & U TRRILS AL, 1997 420 FMA {0 R T | —2009 410
HEShE L, A
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M—5 EFKROFIMNIZBIT S SAFE WORK AUSTRARIA (SWA) 122V T

HFRIZH 1T 5 SAFE WORK AUSTRARIA Ok 2 2 L LT, SINTkD B0, 2o SAFE WORKAUSTRARIA (FHMDZHTR) BESLENTND,
NEHDOFMIZFENL ST D SAFE WORK AUSTRARIA (2iE, IROT =TV A b2 ) v 7 THULT 78 AT HZ LW TEET, (GHHLEE : Z D220 T,
202145 1 156 HIZZRZRAD D = 7Y F 7 FLXE AR LE L, )
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SAFE WORK AUSTRARIA (E#[)

https://[www.safeworkaustralia.gov.au/about-us

SafeWork NSW (link isexternal) (Z—~77U—72 ==o—# 7 A7 /L X : https'//www.safework.nsw.gov.au/

Workplace Health and Safety Queensland (link is external) (T —9AX)L-t—DF7 (4 t4 94— X5 :httpsi/www.worksafe.qld.gov.au/
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LN

WorkSafe Victoria (link is external) (7 —%-+—2 J4% k)7 : httpsi/www.worksafe.vic.gov.au/

WorkSafe ACT (' Australian Capital Territory (link is external) (7 —%t—27 & #0455 X 12 : https://mww.worksafe.act.gov.au/ 2021 #5 4 15 H/ZfEad L F L7 )

SafeWork SA (link is external) (z—27—% H XA —Z+Z!) 7 : https://www.safework.sa.gov.au/ (2021 45 /15 F/ZfEA L E L=, )
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NT WorkSafe (link is external) (/—4 > 7 1) b)— T —%+—7 : httpsi//worksafe.nt.gov.au/contact-us

WorkSafe WA (T —9+t—27 HxRZ74—ZR3!)7 : https://www.commerce.wa.gov.au/worksafe/licences-registrations-and-notices (2021 425 415 [F/ZfER L F L= )

v

WorkSafe Tasmania (link is external) (7 —2+—2 42X <=7 :https'//www.worksafe.tas.gov.au/

N

v

Comcare (link is external) (B #MERE T : 2D “Comcare” 2DV T &, RIZERBAY 5, : http:/www.comcare.gov.au/
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Australian Government

Comcare

“Comcare”® 7 = 7% A b : https://www.comcare.gov.aw/

[Comcare] (EERMERHATE : BAGECITRRR CEARVEEETT,) Lid. A=A b7 U THIBIFO S @2 e, U AE Y F—v a5 5GMES B 258417
TWDHABUMBIRERE T, £D&ENL, A=A M7 U7 TiE, FlfEtELe Ve ) 7—3a v FRMEFICEE S 2 E#EOEENT, FHIE LTHEIN 6 MNEDE
FRRERI S, ALEHEM D 2 SOHKD 8 D2 HFDOET- L DENWET, LIFFEIL,) 2o TWH 5D THL Z b, ZHOEINPH- T DAL S, Ve YT
—a, FSRAEE RS DIEE O R R HEE, IR OFREESE T,

LIz, 2021485 A 156 ABRETEDR—LR—VTRENTWEIFHIZIOWT, [HEEFEIC—RAFERRI OB TRITT5ZL L LET,

HREJF H AGERGR
About Us Comcare (22T

Comcare is the national authority for work health and safety, and workers’ o et et (it b i i
Y Y S NTT, F A R O SCERE CB B BT,

compensation.

Our role AT DORE
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We are a government regulator, workers’ compensation insurer, claims

manager and scheme administrator.

Through our role, we work with employees and other workers, employers,

service providers and other organisations to:

e minimise the impact of harm in the workplace
e improve recovery at work and return to work

« promote the health benefits of good work.

We collaborate and partner with other schemes and organisations on

research and innovative projects that improve outcomes.

We also provide expert advice and services to the:

o Safety, Rehabilitation and Compensation Commission (SRCC), and

o Seafarers Safety, Rehabilitation and Compensation

Authority (Seacare Authority).

LTI, BIROBIHRFERE TH 0 | Jra KEmMERRE, FRE
K OVl BE B B T
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o BWiHEZT 52 L THROLNDEE O 2 eET 5

£lo, ORISR E I L. iR Z BT 5 720 O e 7 0
V=7 MIBRYVMATHET,

F= bl Rz R LS 5720 O R OHEF /2T 1Y =7 MIBW

T, OFER OB E L, S— =& oTNET,

7. LT OBAICEMR T RS 2R OY—E 22 2 L TihE T,

o & IUNEUT—Ta U ROMEZES (SRCC). LT,

o MBZE-UNEYT—v a3 NUWIER (Seacare Authority(S 451
R

Governing legislation

R
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The Safety, Rehabilitation and Compensation Act 1988 (SRC Act) establishes Comcare and the
Safety, Rehabilitation and Compensation Commission (SRCC), and sets out the functions and
powers of these bodies. Comcare also has functions and responsibilities under the Work Health
and Safety Act 2011 (WHS Act) and the Asbestos-related Claims (Management of

Commonwealth Liabilities) Act 2005 (ARC Act).

Under these legislations we have roles as the workers compensation insurer, national WHS
regulator and scheme manager. We manage the Commonwealth's asbestos-related claims

liabilities.

Comcare also has functions and responsibilities under the:

Work Health and Safety Act 2011 (WHS Act), and

Asbestos-related Claims (Management of Commonwealth Liabilities)

Act 2005.

Through these pieces of legislation, we have roles as the workers’
compensation insurer, national work health and safety regulator and

scheme manager. We also manage the Commonwealth's

asbestos-related claims liabilities.

1988 4, U e 7 — 3 U R OMETE (SRC 1K) 13, Comcare M U¥%4x, U
NEY T =g CRONIEZES (SRCC) AikiE L. b OMEBIDOHERE & HER %2
BIELCOET, Comeare 1E, & 512, 2011 7@ 22k (WHS i) KO8 2005
ELHRBIEER  GEFMEREHD) 5 (ARCIE) O T CHREROEEZA L TVET,

INBHDIEARO T T, Comeare |%, FEEMERMRE, 2E S E1EE L 2O &
O EEIE & L CO®REIZH - CuET, Comeare (%, HIELDO A HEBEHEREH
ERLCWET,

F7-. Comecare I%. ROFEFRICEDSL 2011 @A Ze e (WHS 12) 12kEo<
HEER B2 A L CVET,
o 2011 FIrEfE ALYk (WHS VL) KDY

Asbestos-related Claims (Management of Commonwealth Liabilities) Act
2005 (AffBIhERR GEFROAMBIEEEOE ) 15)

ZIHDIERO T T, aa bl 730 KEMERRE . BRI B e R
FOHIBEE P & L COREIZH S TWET, Eio, BHO 7 A FHEREROHA
BEEFHELTCOET,

Comcare's strategic priorities

Comcare's purpose is to promote and enable safe and healthy work.

This outcome drives our work.

Comcare DERREHEIETH

Comcare @ HIE, 224 CRENMEFHEZEL, FREICTH2ZETT
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To deliver on this outcome, our focus is on five strategic priorities:

Excellence in service provision

As a service delivery agency, we put our stakeholders at the centre of everything
we do. We are responsive to growing community expectations of the public sector
to provide seamless, personalised services and strive to exceed them. Our services
are tailored to our stakeholders’ needs and in delivering these services we live and

model our values, including acting with integrity and respect.

Engagement with our stakeholders

We strive to uphold a positive reputation as an effective regulator and service
delivery agency. We are always open to feedback from our stakeholders and
undertake to consult widely on issues that impact them. We aim to engage in
authentic, meaningful and genuine interactions with stakeholders at all levels,

and to ensure we are courteous and professional in all our dealings.

Prevention and early intervention across our scheme
As the national workers’ compensation authority and work health and safety
regulator, we play a leading role in supporting safe and healthy workplaces. We do

this by working with employers to adopt risk and evidence-based prevention and
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early intervention practices, with the ultimate aim of supporting employers and

workers to create and maintain physically and mentally healthy workplaces.

Insight driven and risk and evidence-based practice

We are working to harness the power of data and analytics to drive our approach
to promoting and enabling safe and healthy work. We use all available information
to continually improve our services and to identify and address the needs of our
scheme. We undertake research and engage with emerging evidence to validate
our approach. We regularly evaluate our performance and change course where

necessary. We challenge assumptions and do not accept the status quo.

Being adaptive and sustainable in the face of change

We are a flexible and adaptive agency, always open to new ideas and new ways of
doing things. We consider the broader environment and are proactive in dealing
with its impacts. We aim to encourage innovation in the development of
sustainable solutions to health and safety issues. We also endeavour to use the

latest tools, data and technology to develop new solutions to problems.

Corporate publications

e Comcare 2018-2022 Corporate Plan

e  Executive Remuneration 2017-18 [PDF,356KB]
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e Comcare annual report 2016-17
e SRCC annual report 201617

o Senate Order for entity contracts

Organisational structure

o View Comcare's organisational structure.

Comcare diversity programme

e See Comcare's diversity programme

Page last updated: 26 Jul 2018

Comcare FRHREE 2017-18
SRCC = 2017-18
0 et
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e Comcare Ofiff#E 220, (EEHMERMAETE : BIIZHBIT 5 Comcare DRk %22
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Comcare ZAkE7 1 77 A

e Comcare DZERMET 0 7T LS
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http://www.comcare.gov.au/about_us/organisational_structure
http://www.comcare.gov.au/about_us/comcare_diversity
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Attomey-General
Minister for Industrial Relations
The Hon Christian Porter MP

Comcare Chief Executive Officer
Sue Weston

Corporate Group
Vanessa Graham

Regulatory Operations
Justin Napier
Safety, Rehabilitation and ]
Compensation Commission
Scheme Management
Michael Duke
Seacare f—

Claims Management
Aaron Hughes

Strategic Parinerships
and Engagement
Natalie Bekis

Legal
Matthew Swainson
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https://www.comcare.gov.au/about/organisational-structure

(LRI & D HEA D [#i— AABIGR 2RIORLET, L,

D DOBIRENTODIEAAIE, AL E L)

FERRIR L HAGERGR D TEERM 2N 8 2 556 | £ TEEF 0 B ARGE K
(I DAFIO IR L iR

Atorney-General EBEE

Minister for Industrial Relations 57 el LR TE 24 P e

Comcare Chief Executive Officer Comcare F5 )55

Corporate Group PR

Regulatory Operations FRHRERS

Scheme Management il EE A PR P Safety, Rehabilitation and | %4, U EU 7T — 3 K&
Compensation Commission | O\#fEEES
Seacare Mg B

Claim Management Ah R B

Strategic Partnership and Engagement

BRI EE K O 2R

Legal

TEAEER Y

31




