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The model WHS laws BTNV BEER 2

Safe Work Australia is the national policy body responsible for the development and evaluation of | Safe Work Australia (%, €7 V@A ZL 2k, €7 VB LEL S
the model WHS laws, which are comprised of the model WHS Act, the model WHS Regulations | £ 8l & OVE 7 /L S0 HERI THERR X 2 & 7 /L F5 B fr A 22 A1 O B 38
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The model WHS laws have been developed for implementation by all jurisdictions (that is, the
Commonwealth, states and territories). However, the model WHS laws do not apply in a jurisdiction
unless the jurisdiction has separately taken action to implement the model WHS laws as their own
WHS laws. (2021 45 A 21 HIZZ Dl (Z/ZZE D000 2 & ZfEad L £ L)
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WHS laws in your jurisdiction
The Commonwealth, states and territories are responsible for implementing, regulating

and enforcing WHS laws in their jurisdictions.

The model WHS laws have been implemented in all jurisdictions except Victoria and
Western Australia; Western Australia is currently consulting on options to implement

elements of the model WHS laws.

In the jurisdictions where the model WHS laws have been implemented, each state and
territory is expected to make variations to ensure the laws operate effectively in their
jurisdictions. In some instances, states and territories have also made more substantial
variations. This is why it is important to make sure you always consider the WHS laws
that apply in your state or territory.
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Amendments to the model WHS laws

The model WHS laws are amended from time to time. Amendments to the model WHS
laws do not automatically apply in a jurisdiction. For an amendment to the model WHS
Act apply in a jurisdiction, it must be passed by the Parliament of the jurisdiction and
subsequently enacted. For an amendment to the model WHS Regulations to apply in a

jurisdiction, it must be made by the person who makes regulations for that jurisdiction.

You can seek advice from the jurisdictional WHS regulator about whether amendments

to the model WHS laws have been implemented in that jurisdiction.
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Information about jurisdictional WHS regulators, their WHS laws and who to contact is
listed below.
(2021 4£5 /21 HIZZ DFEdIZIZEE L2002 & &R L E LTE,)
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WHS laws in your jurisdiction

(2021 4£5 H 21 HIZZ DFdabiZITEEF R0 & afad L ELTE,)
SafeWork NSW
NSW WHS laws
NSW contacts

Workplace Health and Safety Queensland
QLD WHS laws

QLD contacts

WorkSafe Victoria
Vic WHS laws
Vic contacts

WorkSafe ACT
ACT WHS laws
ACT contacts

SafeWork SA
SA WHS laws
SA contacts
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NT WorkSafe
NT WHS laws
NT contacts

WorkSafe WA
WA WHS laws
WA contacts

WorkSafe Tasmania
Tas WHS laws
Tas contacts

Comcare
Commonwealth WHS Laws

Commonwealth and national contacts

https://www.safeworkaustralia.gov.au/law-and-regulation/development-model-whs-laws

The development of model WHS Laws

Early attempts to achieve harmonisation

The benefits of a consistent approach to WHS was recognised in the mid-1980s and led
to the National Standards and National Codes of Practice being developed in a number
of key subject areas. This early work was carried out by the NOHSC—a tripartite body
including representatives from Commonwealth, state and territory OHS regulators,

along with industry and unions.
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The National Standards did not have legal status and were not enforceable unless a
jurisdiction adopted them into their OHS regulations. This led to significant differences
nationwide regarding which protocols were adopted, how jurisdictions drafted and

applied them, and whether they were adopted as a code of practice or regulation.

Despite these difficulties, significant improvements in consistency were achieved in the

areas of hazardous chemicals, occupational licensing and noise.

A new process and national commitment

At the WRMC meeting on 1 February 2008, Ministers agreed model legislation was the

most effective way to achieve harmonisation of WHS laws.

In July 2008, COAG signed the IGA that sets out the principles and processes for
cooperation between the Commonwealth, states and territories to implement model

legislation.

This was the first time all jurisdictions had made a formal commitment to harmonise
WHS laws in Australia within a set timeframe. It included the development and
implementation of a complete and fully integrated package that consisted of a model
Act, supported by model Regulations, model Codes of Practice and a National

Compliance and Enforcement Policy.
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The IGA also set out the consultation processes for developing the model WHS laws,
including that we release an exposure draft bill and a Regulation Impact Statement for
public comment. The Regulation Impact Statements were prepared in accordance with
the Council of Australian Governments (COAG) best practice regulation guidelines for

Ministerial Councils and National Standard Setting Bodies.

National OHS review
The National Review into Model Occupational Health and Safety Laws was conducted to

make recommendations on the optimal structure and content of a model OHS Act that was
capable of being adopted in all jurisdictions

The national OHS review was carried out by a panel of three independent experts that
undertook extensive public consultation with regulators, union and employer organisations,
industry representatives, legal professionals, academics and health and safety professionals.

The panel made 232 recommendations in two reports and in May 2009 the WRMC set
policy parameters for developing a model Act based on these recommendations.

National review into model occupational health and safety laws first report
National review into model occupational health and safety laws second report
Communiqué from the WRMC

To drive the development and implementation of model WHS laws, the IGA also required
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the formation of an independent body, Safe Work Australia.

Model WHS Act

We released a draft model WHS Act for public comment in September 2009. A total of 480
submissions were received, which resulted in a number of amendments to the draft. A
revised model WHS Act was endorsed by Ministers on 11 December 2009 and Ministers
authorised us to make any further technical and drafting amendments to ensure its
workability.

On 29 April 2010, SWA Members endorsed the amendments to the model WHS Act and a
final version was published on our website. This was accompanied by a Regulation Impact
Statement on the draft model WHS Act.

Model WHS Regulations and Codes of Practice

Under the IGA, the process for developing the model WHS Regulations required us to
consider areas that are the subject of existing regulations. Unless matters were already
regulated in a majority of the jurisdictions, they were not included in the model WHS

Regulations.

The draft model WHS Regulations and an initial tranche of draft model Codes of
Practice were released for public comment in December 2010, with a total of 1,343

submissions received. A second tranche of draft model Codes of Practice was released
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for comment in September 2011.

The final agreed model WHS Regulations were published on our website on 4 November
2011 and 23 model Codes of Practice were published between December 2011 and July
2012.

The Regulation Impact Statement on the model WHS Regulations and Codes of
Practice was also released on our website.

The Commonwealth, Australian Capital Territory, New South Wales, Northern
Territory and Queensland implemented the model WHS laws in their jurisdiction on
1 January 2012. South Australia and Tasmania implemented the model WHS laws on
1 January 2013. Victoria and Western Australia have not implemented the model WHS
laws.
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In 2011, Safe Work Australia developed a single set of WHS laws to be implemented
across Australia. These are known as ‘model’ laws. For the model WHS laws to become
legally binding, the Commonwealth, states and territories must separately implement

them as their own laws.

We are responsible for maintaining the model WHS laws, but we don’t regulate or

enforce them.

The model WHS laws include:

the model WHS Act

the model WHS Regulations

model Codes of Practice.

These elements are supported by the National compliance and enforcement
policy, which sets out principles of how WHS regulators monitor and enforce

compliance with their jurisdictions’ WHS laws.

WHS regulators in the Commonwealth and in each state and territory are
responsible for regulating and enforcing the laws in their jurisdictions. The

model WHS laws have been implemented in the Australian Capital Territory,
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New South Wales, the Northern Territory, Queensland, South Australia,
Tasmania and the Commonwealth. Some jurisdictions have made minor
variations to make sure the legislation is consistent with their relevant

drafting protocols and other laws and processes.

For information on the operation of WHS laws in your jurisdiction, please see

the laws in your state or contact your WHS regulator
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Model WHS Act

The model WHS Act forms the basis of the WHS Acts that have been

implemented in most jurisdictions across Australia.

The main object of the Act is to provide for a balanced and nationally
consistent framework to secure the health and safety of workers and

workplaces.

It does this by:

protecting workers and other persons from harm by requiring duty holders to
eliminate or minimise risk
providing for fair and effective representation, consultation and cooperation

encouraging unions and employer organisations to take a constructive role in
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promoting improvements in WHS practices

promoting the provision of advice, information, education and training for
WHS

securing compliance with the Act through effective and appropriate
compliance and enforcement measures

ensuring appropriate scrutiny and review of actions taken by persons with
powers or functions under the Act

providing a framework for continuous improvement

maintaining and strengthening national harmonisation of WHS laws and

facilitating a consistent national approach to WHS.

We have published some additional documents that complement the model
WHS Act:

Explanatory Memorandum

The Explanatory Memorandum to the model WHS Act explains how the Act

operates.
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Guide to the model WHS Act

The Guide to the model WHS Act provides an overview of the Act and will help
you understand health and safety duties at work.

Interpretive guidelines

The interpretive guidelines are a formal statement on how WHS regulators believe
key concepts in the model WHS Act operate, and indicate how the laws will be
enforced. We have published four interpretive guidelines:
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The meaning of ‘person conducting a business or undertaking’

The health and safety duty of an officer under section 27

The meaning of ‘reasonably practicable’

Discriminatory, coercive or misleading conduct

(OB BIH L FEME ) OFEER
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Model WHS Regulations

The model WHS Regulations set out detailed requirements to support the duties in

the model WHS Act. They also prescribe procedural or administrative

requirements to support the model WHS Act (for example requiring licences for
specific activities and keeping records).

We have published some additional documents that complement the model
WHS Regulations.

Explanatory Statement to the model WHS Regulations

The Explanatory Statement to the model WHS Regulations explains how

the model WHS Regulations operate.

Guide to the model WHS Regulations

The Guide to the model WHS Regulations provides a broad overview of
the model WHS Regulations.

Model Codes of Practice

Model Codes of Practice are practical guides to achieving the standards of health
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and safety required under the model WHS Act and Regulations.

To have legal effect in a jurisdiction, a model Code of Practice must be approved
as a code of practice there. To determine if a model Code of Practice has been
approved in a particular jurisdiction, check with your local WHS regulator.

An approved code of practice applies to anyone who has a duty of care in the
circumstances described in the code. In most cases, following an approved code
of practice would achieve compliance with the health and safety duties in a

jurisdiction’s WHS Act and Regulations.

Like regulations, codes of practice deal with particular issues and do not cover
all hazards or risks that may arise. Health and safety duties require you to
consider all risks associated with work, not only those risks that regulations

and codes of practice exist for.

While approved codes of practice are not law, they are admissible in court
proceedings. Courts may regard an approved code of practice as evidence of
what is known about a hazard, risk or control and may rely on the relevant

code to determine what is reasonably practicable in the circumstances.

Review of the model WHS laws

Ministers responsible for WHS have agreed to review the model WHS laws in
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2018. The review of the model WHS laws is currently underway.

National compliance and enforcement policy
WHS Ministers have agreed to the National compliance and enforcement
policy to support the model WHS laws by ensuring a nationally consistent

approach to compliance and enforcement.

The policy sets out the aims of compliance and enforcement as well as the
principles underpinning the approach WHS regulators will take to monitoring and
enforcing compliance with WHS laws.

The National compliance and enforcement policy was endorsed by
our Members on 29 July 2011 and by the Workplace Relations Ministers’ Council
on 10 August 2011.

Harmonising WHS laws

Harmonisation of WHS laws was part of the Council of Australian Governments’
(COAG) National Reform Agenda that aimed to reduce regulatory burden and
create a seamless national economy. The formal harmonisation process started
with the establishment of the Intergovernmental agreement for regulatory and

operational reform in occupational health and safety in July 2008.

The objectives of harmonising WHS laws through a model framework include:

protect the health and safety of workers
improve safety outcomes in workplace
reduce compliance costs for business
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improve efficiency for regulatory agencies.

Further advice

We are responsible for maintaining the model WHS laws. We cannot advise you
about WHS laws in your jurisdiction. If you need help, please contact your local
WHS regulator.
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Contact options

SafeWork NSW

View more NSW contacts

15



https://www.safeworkaustralia.gov.au/glossary#model_WHS_laws
https://www.safeworkaustralia.gov.au/glossary#WHS
http://www.safework.nsw.gov.au/
https://www.safeworkaustralia.gov.au/contacts-your-stateterritory/contacts-new-south-wales

A

Workplace Health and Safety Queensland

View more QLD contacts

N

WorkSafe Victoria

View more Vic contacts

WorkSafe ACT

View more ACT contacts
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w

SafeWork SA

View more SA contacts

NT WorkSafe

View more NT contacts

WorkSafe WA

View more WA contacts
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WorkSafe Tasmania

View more Tas contacts

N

L

Comcare

View more commonwealth and national contacts
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Model Work Health and Safety Act

The model Work Health and Safety (WHS) Act has been amended since its
publication in 2011, including a number of substantial amendments agreed to in
2014 and 2015. The current version, dated 21 March 2016, incorporates all those
amendments.

Amendments to the model WHS laws do not automatically apply in a
jurisdiction. For the model WHS Act, including any amendments, to have effect
in a jurisdiction, it must be passed by the Parliament of a jurisdiction and
subsequently enacted. For information on the WHS laws in your jurisdiction,
please refer to the law in your state

ETNVIBEEREE

ZOET NGB E AL ATE (WHS) A1, £ 0 2011 FEDARLCK, 2014 48 T 2015

FILABINTFEN 2 OBEEEZED TWIESNTEE L7, 2016 4F 3 H 21
HEHTOBEDONN—=Ta 0T, ZNHDOTXRTOHKEEZMAANTZDL DT,

BT NGEREAEZ LT, BEINICIX, e ot o) EEATBIXISIZITEH &
NEE A, EOBEZ G OET VB AELEIER, &2 EEITE IR T 1%
FFOToITid, ENNEFEATHXIEOFHES TRRB I, Zo®%IERLE LTHIES
NIRRT IUTZR Y F8 A, B OFEEITEX IR T OS5 @i A I BT 215 RIS
ONTIL, B DM DERE(he law in your state: = DEFIDIELEE : 2 U > 2
THUE, DOV MET 2 RT S ERTEET, eBRLTFE,

Related information

B4 5
(ZOEBOIERETE : LFOHBIZHOWTIE, EMORRBOEFT 227 Y v 73
T, BEST 27 =27 A MIBDLZERTEET,)

ET VI B R L RIED T

19



https://www.safeworkaustralia.gov.au/doc/model-work-health-and-safety-act
https://www.safeworkaustralia.gov.au/doc/model-work-health-and-safety-act
https://www.safeworkaustralia.gov.au/doc/model-work-health-and-safety-act
https://www.safeworkaustralia.gov.au/glossary#WHS
https://www.safeworkaustralia.gov.au/glossary#model_WHS_laws
https://www.safeworkaustralia.gov.au/glossary#model_WHS_Act
https://www.safeworkaustralia.gov.au/glossary#WHS
https://www.safeworkaustralia.gov.au/law-regulation/law-your-state
https://www.safeworkaustralia.gov.au/law-regulation/law-your-state

Guide to the model WHS Act

Explanatory Memorandum to the model WHS Act

Model Work Health and Safety Act - amendments
Interpretive Guidelines to the model WHS Act

Transitional Principles for implementing the model WHS Act

Implementation of laws in your state
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This is a consolidated version of the Model Work Health and Safety
Bill.

the basis for nationally consistent work health and safety laws.

This Bill is a national model law and is intended to provide

This Bill does not, by itself, have any legal effect.
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arrangements and other local arrangements 195

Schedule 3—Regulation-making powers 196
1 Duties 196

2 Incidents 196

3 Plant, substances or structures 196
4 Protection and welfare of workers 197
5 Hazards and risks 197

6 Records and notices 197

7 Authorisations 198

8 Work groups 199

9 Health and safety committees and health and safety
representatives 199

10 Issue resolution 199

11 WHS entry permits 199

12 Identity cards 200

13 Forfeiture 200

14 Review of decisions 200

276 Regulation-making powers

Division 3A Miscellaneous

276A (Repealed)

276B Review of Act

276C (Repealed)

Schedule 1 Application of Act to dangerous goods and high risk plant

Schedule 2 The regulator

Schedule 3 Regulation-making powers

Schedule 4 Savings, transitional and other provisions
Schedule 5 (Repealed)

Historical notes
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BFES3S —a—V Ry VAN, [HERELZEE 2011 ] OFRMNME OB IEFEK OHNE (FACT SHEET) (22U T
(B EHEREZTE » 2017 FEIR I OF 2018 FEiR Dk D AMENDMENTS TO THE NSW WORK HEALTH SAFETY ACT 2011 - FACT SHEET z
RLEEZA, 201948 H 16 HEFR KON 2021 5 H 23 HIFH T X IATHWFEATLE,)

[JRHD4FR] : AMENDMENTS TO THE NSW WORK HEALTH SAFETY ACT 2011 - FACT SHEET
RS DFTFE]

https://[www.safework.nsw.gov.au/resource-library/whs-act-statutory-review-2017/amendments-to-the-nsw-work-health-safety-act-2011

(2021 4F 5 H 23 HICHHERLEE A, ZBEITH D EEATLE,)

Bz 3 AMENDMENTS TO THE NSW WORK HEALTH SAFETY ACT 2011 - FACT SHEET

(ma2—V Ry VMO [HEELEZ2E 2011 £] OREICET I EREL LTOEER)

This fact sheet outlines the amendments to the NSW Work Health and Safety Act 2011 resulting from the NSW Work Health and Safety Act Statutory Review — 2018.

((EREDZHSLD HATESGER)

%

ZDT7 77 b~ ME, NSW A ZEEO RE L (2017 4) OFERTHL=a—V 7 A7 = /L AN (NSW) F7llfard 22492 2011 OUETNEZ L L TVhET,

(Z DGR DOVERRE T  IRDFEDIGFEFIUNZONT, ENENOWMOFEINEE L LT, AAGRHEIREZBTE L, )

Recommendation from the NSW Summary of
WHS Act statutory review recommendation/amendment to the Rationale Outcome
WHS Act
(Za—Y IRV AMFBRTERSE (1RH0) (&%)
DEMERELO#E) (FERERESEDOESES - REER)
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Recommendation from the NSW

WHS Act statutory review

(Za—Y IR X M BB ERSE

DEMERELOEE)

Summary of
recommendation/amendment to the
WHS Act

(FEEEREEDOENE -REEE)

Rationale

(R4

Outcome

(BH)

Recommendation one

The Government to consider
amending the WHS Act to
authorise extraterritorial
application of the WHS Act, to
the extent the State’s legislative
power allows, including to
obtain records and issue notices
outside of NSW. (51 JNEL
iE, =a2—% 727 2 L AN O
S TR A BUS L, W Z
5 Z & aaite, EOSEMER) T
FIRY | A LM S
HZEFRT 57O DUUEZ FRGT
LET,

Section 155A
To ensure the NSW WHS
(27 3 155A

S L 2 RIS 570

Iz

Regulators are able to carry out
its functions of monitoring and
enforcing compliance with the
WHS Act where cross border
issues are involved, to avoid
disputes and be more
transparent — such as when
investigating an incident.

(Fh A L WD ERFEITH G
ZEREEL, LV EAMEED LT

When investigating an incident
that has occurred in NSW, the
NSW WHS Regulators’ ability
to require a witness who has left
the state to provide evidence,
and the admissibility of records
that are obtained from locations
interstate, may be challenged
due to the lack of an
extraterritorial provision in the
WHS Act.

(22 —H T AT 2 L X TH
ELTFGEEET LR, ==
— 7 R 7 L RN O EEE
LR 4 RN & B T REA
(2R LT, FELOERH 2 sR D D4
RESCA DN TIF B AT FTdRDFIE
HLRE ) 213 Fr e A 22 R 8 1T

Precedents for extraterritorial
clauses already exist in other
NSW legislation.

Enable WHS Regulators to
carry out its functions where
cross border issues are involved.

(A SHEORBNIL, T
—a—H Ry 2 L XEHNC
FELET,

MEEZ R 7D B D5 B
Sl A 2 I 2 R s € Ok
RBZIATTEHLIICLET, )
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Recommendation from the NSW

WHS Act statutory review

(Za—Y IR X M BB ERSE

Summary of
recommendation/amendment to the
WHS Act

Rationale

(R4

Outcome

(BH)

DEMLERELO#E) (FERERESEOHE-WEER)
DIT, HHE T, IR Z Bz 72 DWSNRE DRI J > TR
MREDBE G- L TV D356 057 {8 ZRZ LD ATREMN D Y F
AL EIEOBES PR A R L, 9 )
SR DBEREZ R Z LT
TETL )
Recommendation two Section 38 and section 209 “Facsimiles” are a redundant As “facsimiles” are captured

That the term ““facsimile” be
removed from the WHS Act.

(5 2
(77730 ) EWVW)EEEY

By EN BHIRT & 2
&o )

Remove the reference to
“facsimile” throughout the
WHS Act.

(%5 38 S L OV 209 2%

SR E L RED (77 732
V| ~OSkEHIBRLET, )

form of technology and are
captured under the terms “other
electronic means” and

“electronic transmission’.

(17727330 1%, R
fichHv., MoOBEBFHITE K&
O [EBEE] V) HFED T
ICEESNET, )

under the terms “other
electronic means” and
“electronic transmission” the
use of these devices can
continue, if required.

(TZ777vV) 1% MhowE
TR KO IETIRE] &
SHEEO FICEEEN TS D
D, MELZIE T G D3k
EOREH 2k 2 Z LN TE
£7, )
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Recommendation from the NSW
WHS Act statutory review

(Za—Y IR X M BB ERSE

DEMERELOEE)

Summary of
recommendation/amendment to the
WHS Act

(FEEEREEDOENE -REEE)

Rationale

(R4

Outcome

(BH)

Recommendation three

Amend section 166(1) of the
WHS Act so reference to
“section 165 is replaced with

“section 163”.
(B 3

AL 2RO 166 5 (1)
ZYIEL, (816555 ~DEK
25 TE5 163 o) ICEZHZ HILD
EolcLET, )

Change “section 165” to

“section 163”.

(1654 % 51635 I
EELET, )

Fixes a typographic error and
ensures the NSW WHS Act
aligns with the model
legislation.

FMEZEEL, =a—HF U2y
= VRN G AR 2 RN T
NI -T2 b D THDH Z
EEMEERIZLET, )

Individuals are directed to the
appropriate section - providing
an inspector the power of entry,
rather than to general powers on
entry.

C(EPNESEi=lre ST paoY g
T BRI IA Y
(2B B HEBR TIE72 < SLA Y D
MR Z 2Rt L ET, )

Recommendation four

Amend the WHS Act to permit
the recording of interviews by
the Regulators without consent,

Section 185A

Clarifying that an interview can
be recorded using sound
recording or audio-visual

To provide a clear, accurate
andobjective record of the
interview which reduces the

This will speed up the recording
process, making it more
efficient and effective for all

concerned.
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Recommendation from the NSW

WHS Act statutory review

(Za—Y IR X M BB ERSE

DEMERELOEE)

Summary of
recommendation/amendment to the
WHS Act

(FEEEREEDOENE -REEE)

Rationale

(R4

Outcome

(BH)

subject to the interviewee being
given notice that his or her
interview is being recorded.

(B 4

BRI DS EHED FLgR S AU TV
LI LAmWEMIND Z & EREE
2, BB RIC L RIEAR LICA
VT A=l BN i
AT KO R ek A
BIET 5, )

devices without the consent of
the person being interviewed —
following notice given that the
recording will take place.

5 185A 5=

S, SRR TOID Z L
L7812, R OFRER LIC
FE ORI R A LT
A VBB a—%hfkE, BRETE S
L EWIMCT D)

scope for dispute as to the
content of any representation
made in an interview.

(f o HEa2—THLNIEN
= FKBONEIZET 2050
PHZ MG/ N5, A X2 B 2—0DH

THZ L, )

file, IERED DB 7Rk & fefit

There will be no increase in the
Regulators’ current powers in
relation to requiring a person to
answer questions, nor does it
remove any rights of the person
being interviewed in relation to
being warned of their obligation
to answer questions and their
protection in relation to
derivative use of

self-incriminating admissions.

A copy of the recording would
also be provided to the

interviewee.

(ZFUz X, g5, m~rnt
ApHud b S, TN TORIRE
(2 & o TE DR DNRNY
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Recommendation from the NSW
WHS Act statutory review

(Za—Y IR X M BB ERSE
DENERELOEE)

Summary of
recommendation/amendment to the
WHS Act

(FEEEREEDOENE -REEE)

Rationale

(R4

Outcome

(BH)

2720 F9,

HRNZEADZ EHERTDH T
&R U CHIHIRY JR OBIAEDRE
PRS2 Z L1372, Fz,
WerigEs OERNCE 2 D%
B END Z LICBT B0
DHER S H DA FIRCEE S
HHAZOEEMHINDLZ &
(B 2 ki EEE OB A
SNDHZ EIEHY EFHA,

ENE T A A PNE S= oS
Bz =Mk shET, )

Recommendation five

Make a reference to the Attorney
General in section 230(5) of the

Amendment to the WHS Act so it
identifies the Attorney General as
another party who has ability to

bring proceedings for an offence

Under section 8(1) of the
Criminal Procedure Act 1986,
the Attorney General or the
Director of Public Prosecutions

Clarifies the Attorney General
can prosecute an indictable
offence in line with the
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Recommendation from the NSW

WHS Act statutory review

(Za—Y IR X M BB ERSE

Summary of
recommendation/amendment to the
WHS Act

Rationale

(R4

Outcome

(BH)

DENERELO#E) (FEHEREEOES HNEES)
WHS Act. against the WHS Act is not affected may prosecute an indictable Criminal Procedure Act 1986.
by section 230, in the same manner offence.
(B 5 as that of the Director of Public (FERE DS 1986 O H A

Fril A TER 230 5% (B) @
FEREEZZRLTIZSNY, )

Prosecutions.

(G AR e U E R DA %
T N EAT 5o E
FHL L TRERBEZ/RET D &
S FE A R A YET 5
Lk, RMEBYROEEE D e
T 288 & FERIC, 55 230 5%
DEEEZITERA, )

Under s229B (3) of the WHS
Act, “Category 17 (reckless
conduct) offences are indictable
offences.

(1986 “F=DJHFFFFAES 8 5% (1)
ICESE | AERE IR YR
055 &= W Sl 1= L g
FIDZENTE D, HfEEL
BIED s229B (3) IZHSE, 43
1) (EST2) JLIRITERFAT
REZRAR3RETY, )

B> THEE AR RILIE 2 i
HTEOILEWMEICLET, )

Recommendation six

Amend the WHS Act regarding

A new provision has been
inserted - section 233A to
provide for a certificate of

There have been several cases
where delegations executed by
a WHS Regulator authorising

This amendment does not

change the Regulators’ current
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Recommendation from the NSW

WHS Act statutory review

(Za—Y IR X M BB ERSE

DEMERELOEE)

Summary of
recommendation/amendment to the
WHS Act

(FEEEREEDOENE -REEE)

Rationale

(R4

Outcome

(BH)

the validity of appointments and
delegations in criminal
proceedings, which detract from
the substantive issues of the
case, and delay and increase the
cost of the proceedings.

(s 6

F O SR e RRE ONC R
DIFER OE 2B SE5, JH
FIFATI T DATA K O
FARADTE S VL BE 2 7l e
A DUAE)

evidence as being admissible in
any proceedings under the
WHS Act as prima facie
evidence of the matter being
certified.

CHr= 7 eSS Tz -5718)
BAELRRIEIESS WD T
frIZB N T, FEH SN FRD
FRFHLE U CRRD AL DRI
DURFEZ T 272D 55 233

%AZﬁo )

the prosecutor to bring
proceedings under the WHS
Act have been challenged
during court proceedings
against companies for alleged
contraventions of WHS laws.
This adds significant time and
cost to proceedings.

(A2 RVRICE LT
WD & AT B IR TR
HIZ, WHS B AR
Al (ia e T (e S AN G ¥=/N
wiE T HHER A 595 2 &
& =T, JHHEFRRADOIEALHE A3
F L2 ODDOHMR, FHoflIF
FEHIZHEENEZ B D Z &M
HVFEL, ZHUTED, FhiZ
FRY DI & B3 0305 Z &

powers in any way.

(ZDOIEIX, W DTETHHEL
HIY OB DR Z AT 5
HOTILARVY, )
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Recommendation from the NSW Summary of
WHS Act statutory review recommendation/amendment to the Rationale Outcome
WHS Act
(Z2—Y YR VXMW FEBBEREE (1RHL) (8
DENERELO#E) (FERERESEOHE-WEER)
2720 £7, )
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V—4 EXPLANATORY MEMORANDUM — MODEL WORK HEALTH AND SAFETY BILL (f@iEZE— S L H@EtrReERt o
OUTLINE % Kk "% O D EE 728 7y DFFEIFR C—H AFERER)

https://www.safeworkaustralia.gov.au/doc/model-work-health-and-safety-act-explanatory-memorandum

The explanatory memorandum explains the intended operation of the model Work Health and Safety (WHS) Act, including amendments to
the Act up until 9 December 2019.
11th, March, 2020(2020 ££ 3 A 11 HAR)

(LLLEIZDOUTHE, 2021 4E 5 A 23 HIZHERFA)

N :
safe work australia

(BHEHERZ 7 - WL T/4, safe work australia 73, FDi4v—A~N— (2500 T L TS “BEXPLANATORY MEMORANDUM — MODEL
WORK HEALTH AND SAFETY BILL” (= DE#IDERZ RGN : JiEdd w2 T 7 g i 2 0455) 0 “OUTLINE” (#12%), ‘Drafting the
model laws” (‘B /D REIER), “Use of jurisdictional notes, “Penalty units” (578D # /), “Ongoing consistency” (BBHFHEITL T3
FHEE) DH 7] NEDMBEELF 5L T THGE A —H A7 kHK ) & L TiEN7T 386D TT,

ZH 5 DFlab DEFHEIZ DU TIE, FHFER OVEIVE & AICE-IIZFH L, R L, T 3R TESELIATHET,

F 7=, The explanatory memorandum explains the intended operation of the model Work Health and Safety (WHS) Act, including
amendments to the Act up until 9 December 2019. (11th, March, 2020(2020 4 3 /7 11 H)K)) Tid, Z# 56 DNEIZ O TEEMHIIE ZEB 3
EEINTOSEPF S Z &2 2021 4F 5 24 HICHER /2D T, LFAR TIZ, ZD 20204 3 /4 11 HRDTF X MICEST, LT 14
AR — H AR5 RK ) &L CTENTEEELELE,

(Z DEFIDIEETE - LT ORFIZIE DT, (45 2K Tidd# L THIETIE, Z DEFDOIELE P EEHE T S20IZM2 7= b DT
7,)

V—4—1 “OUTLINE” (#f%). “Drafting the model laws” (ET VEDFHRIERK) . “ Use of jurisdictional notes, “Penalty units” (E1R|DEL
fiZ). “Ongoing consistency” GRIEEITL TWAHHE) O D [FFE—B AFEIER]
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[JF 44 FR] EXPLANATORY MEMORANDUM - MODEL WORK HEALTH AND SAFETY BILL

[JFBLDFETFE] : https://www.safeworkaustralia.gov.au/doc/model-work-health-and-safety-act-explanatory-memorandum (2021 4E 5 A 24
ﬁﬂ‘b‘ﬁa)
HEFEIE T A AFEGR
(BFHEL VT : o DRGHIT AN IT RS0 = & & 2021 4 65 4 24 HIZHER
LFLE,)
OUTLINE Bz

The Model Work Health and Safety Bill (the Bill) has been developed under
the Inter-Governmental Agreement for Regulatory and Operational Reform in
Occupational Health and Safety (IGA) to underpin the new harmonised work
health and safety (WHS) framework in Australia.

The harmonisation of work health and safety laws is part of the Council of
Australian Governments’ National Reform Agenda aiming to reduce

regulatory burdens and create a seamless national economy.

BT NVEEE R RIESR (NER)) 1R, 7B AL 2T 5B & O E D2

EOT=OOBMOAEE] IGA) OF T, A—A 7 U TIZBT 8- 2dlfo

Btz @Az s (WHS) 23R 7 570 SivE L,

S A 2 AR O (AL R O Do) FAFE. B o EE OB &k
HORWEFZRFEOAEZ B E L TWEA—2 N7 U 7 EfFEs OEZFEE

THRRO—HSTT,

The objects of harmonising work health safety laws through a model
framework are:

* to protect the health and safety of workers

* to improve safety outcomes in workplaces

* to reduce compliance costs for business, and

* to improve efficiency for regulator agencies.

(BFEHEKZ T : DTG N TR RS20 = & & 2021 4 5 H 24 HIZHER

LELE)
7 VAP A (3 8 U CO IR 2 R0 2 TR S 5 BLAOIE, KO L35 Y
<.

o FEFEOERLZEERET DL L,

s FEGICB T O ZEOMR M T2 8,

o F¥ (business) ([Z2WTD (7)) WFa X MEHIT 22 &,
o BRI O RZ M LS ELH 2 &,

The Bill includes the following key elements:

e a primary duty of care requiring persons conducting a business or

(BFHEEZ VL - e D Fegh I XN (FE 37000 = & 2 2021 4 5 4 24 HIZHEGS
LELE)

ZOERIX, RORBLRIBEREZATNET,

o FHEZITHIH (PCBU) (ZDEEDEMLEE - l5# I+, PCBUs) X/+
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undertaking (PCBUs) to, so far as is reasonably practicable, ensure the
health and safety of workers and others who may be affected by the

carrying out of work

e duties of care for persons who influence the way work is carried out, as
well as the integrity of products used for work

e arequirement that ‘officers’ exercise ‘due diligence’ to ensure compliance
reporting requirements for ‘notifiable incidents’ such as the serious
illness, injury or death of persons and dangerous incidents arising out of
the conduct of a business or undertaking

¢ a framework to establish a general scheme for authorisations such as
licences, permits and registrations (e.g. for persons engaged in high risk
work or users of certain plant or substances)

e provision for consultation on work health and safety matters,
participation and representation provisions

e provision for the resolution of work health and safety issues

e  protection against discrimination for those who exercise or perform or
seek to exercise or perform powers, functions or rights under the Bill

e an entry permit scheme that allows authorised permit holders to:

—inquire into suspected contraventions of work health and safety laws

affecting workers who are members, or eligible to be members of the relevant

union and whose interests the union is entitled to represent, and

—consult and advise such workers about work health and safety matters.

e provision for enforcement and compliance including a compliance role for

work health and safety inspectors, and regulation-making powers and

[PCBU) TI 75, AXT/Z IF¥E) LA LET,) I LT, GEMIC

FATRIREZRGAPH T FBE L OEEDZATIC L o THBE =T 5 nlRetkEo
o DT DMDN & DOREFE & ZEEMERT D 2 & 2 /BET DHE—-RIEEE
%

o ZOMEENTFEMINDFIELOEEICHN O LR OMAE DI EL
5.2 AFHIZHONWTOEHEL

o ANOEELEN, BE, ECOLX O BT REFH ROFEEOHITIC
FL IR 3 % feali 72 Sl BE 3 2 WS B & e JE IS ESF T S 71T,
YRREE] 2179 &) B

MEE IR %

o FF. FFAIROEER (B | Y A FEEICHEFTLEUIRED T T v bR
H L IIWEOHERE) O X5 RN T 5 R A — L% LT D
77 8 DR A

o AL LOMBICET 2 WO RE. SIMEAORERICET LHE

o i L R ORI D ORUE

o ERITESOTHIR, HEESUIMER ZATHELZY, FTLEY, JUIFATL
&9 ETDHEA~DOEFN T D IR

o HERDOHDLENGZIZFFAGERFEDNUTDOZ L 2ITH) Z LN TEDIULDA
Y FF AT EE

—BEE OME B SUTME BRI 28K LY . MEPKRET MM EZAT 5

o ORISR E 5 2 2 I b L SRER OBV EHET 5,

— AL 2T D FEICOWT, L EE TR L, ROBIET 5,

o GRS OB ORE 2 & BT K OENT O 72 O OBUEN ONZAE
WA BRI 2 BT D 720D A T = X e BTl E OMER L 1TE

i

administrative processes including mechanisms for improving oA
cross-jurisdictional cooperation.
Drafting the model laws ET VIERI DR RIER
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This Bill was drafted by the Parliamentary Counsel’s Committee (PCC),
consistent with its Protocol on Drafting National Uniform Legislation (2008).
The PCC is a national committee representing the drafting offices in Australia

and New Zealand.

The PCC has drafted the Bill to be national ‘model’ legislation in
non-jurisdictional specific terms. This means that it uses labels like ‘the
The

intention is that the Bill will be ‘mirrored’ in all jurisdictions, subject to any

court’, ‘the regulator’, ‘the tribunal’ and ‘the authorising authority’.
local variations that are necessary to achieve the agreed national policy when

the legislation forms part of the local law.

The Bill has been based on the recommendations that were made in the first
and second reports of the National Review into Model Occupational Health
and Safety Laws. Although many recommendations were accepted by the

Workplace Relations Ministers’ Council, some were not adopted and others

I DIERIT EATEE RS (PCC) Ik » ¢, THZEH—IEHIR E# e # (2008)
WA LT, fEESNE L, iR ZERIE, A=A N7V T K=o —
— 7 v RICBIT 2 REERFET KT 2EFEZRESTT,

BARTTER A S, BETEEIRICO b LAV O HRET, BFED €51
IEH & R DIEREERLE LTz, 2O L1, ZOIEREMN, TEMPAT . .
MERE] KON THERROH DB O XS RIFOAEHERL TS Z 2B L E
T, TOBMIE, ZOERN, ZOEHNSIBEOEO— AR T 254812, &
BN EFBORE ZERT DT E 2 d b HHIGHIOMEIZS T T, 37X
TOEBEATEIXIRIZ KBRS D Z & TT,

ZOEREE, [TV AL EERICOWTOEZNRRE L] OF 1 kK
O 2 IREFEICB W TER SN EICE SV TWET, < OEIED, s
B RKEFEESESIC L » THEAEINTZICHE 2020 67, WL OO0 TR &
T O b O b HEER TEESNE Lz, ZOEBADEDIT, B 1 RKOH 2

have been modified following consultative processes. For that reason, the first | ZREFIL. ZOEROHEEL LA TWDHBERICEHT 204 FE LTOAEHE
and second reports should only be used as a guide to the policy underpinning | 415X T,

the provisions in the Bill.

Use of jurisdictional notes BETBEXEEEDOHEA

Jurisdictional notes have been used in this Bill to indicate the matters that | FHEATEXBEEIL, ZOERTIL, 2 OEGIZFE T 255 1T EEEITEX
may be taken into account by a local jurisdiction when implementing the | I CHEE I N5 AREMED H 5 %Eﬁ%i@/‘ﬁ L. XFFAfno & ikl oE s 2B

legislation or to provide necessary information about the operation of the
harmonised legislation.

Jurisdictional notes have been designed to ensure the workability of the model
provisions in each jurisdiction without affecting harmonisation. For example,
jurisdictional notes have been used to explain how non-jurisdictional specific

terms may be substituted, to enable appropriate institutional arrangements

L LERERE RS 57O BN TWET,

EHEATEIXIR L, (TR AR 0) MRS S 2 Ll enTh
DEFEATE I TE 7 VBUE D FEMEZ RIS D 720G Sh e b O T, i
ZAE, EEEATBOORE T, )RR R R R 2 TTREIC L, £, 0k
DAMEE IR B 2 I B < 7o DI EEEITEIXIRIZ 020 B 20 W R B O RS B &
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to be put into place and to remove any unnecessary duplication with local

laws. The effect of jurisdictional notes is further explained in the Appendix.

MA NG ZEEHMATHEZOICHNONTWET, ZOEEEITEX
Fix, ZOMBECBWTEILICHHINTOHET,

W E D%

Penalty units

Because of differences in current levels of the value of penalty units among
jurisdictions and the potential for further variations to occur, the Bill specifies
monetary fines for offences. This is consistent with the PCC’s view that it
would be confusing to adopt a unique penalty unit figure for national uniform
legislation.

Because this Bill requires a high level of uniformity, local laws that set
‘penalty units’ will not apply. That is because future changes in the value of
penalty units would result in different applicable monetary fines applying
across jurisdictions. The intention is to regularly review monetary fines and, if
adjust them to be consistent with Safe Work Australia’s

necessary,

determinations.

E0RI D B

EREATB IR W TR O AL OBUR TOKEDOHIEKR NS 572 2 FiE i
ZOHARRMEDR DD Z LD, ZOERIT, ERICH LEISEZHEL TWET, =
D EIE, EFEOK—HIZRER OO, A B % 5RO BEAL T & AR
THZ L, RILEBLELTTHA D LT IR EREZESOAME KL TV
3

ZOERBE DLV OFE—HEZER L TWDL 2 End, THIOEN | 28 v K
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Ongoing consistency

Safe Work Australia will play an ongoing role in maintaining consistency
during the national implementation of the model work health and safety laws.
Safe Work Australia will also facilitate further legislative developments to
ensure that the laws remain relevant and responsive to changes in work
health and safety.

The PCC, through its members, also has a role in maintaining consistency of
implemented national uniform legislation. When members draft local
legislation that will impact on the complementary legislation of other
jurisdictions, advice will be provided to other members of the proposed
legislation (at least at the time of introduction or earlier if possible) so that
any necessary consequential changes to that complementary legislation can be

made.
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“EXPLANATORY MEMORANDUM—MODEL WORK HEALTH AND SAFETY BILL” (2331) 5 BARBIZR R DOMERDOIRFED [HFEFR C— H ARFEIRGER

Part 2 — Health and safety duties

Division 1 — Introductory

Subdivision 1 — Principles that apply to duties
64. This Subdivision sets out the principles that apply to all duties under
the Bill, including health and safety duties in Part 2, incident notification
duties in Part 3 and the duties to consult in Divisions 1 and 2 of Part 5. They
also apply to the health and safety duties that apply under the regulations.
Clause 13 — Principles that apply to duties

Clause 14 — Duties not transferable

Clause 15 — Person may have more than one duty

Clause 16 — More than one person can have a duty
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65. These clauses provide that duties under the Bill are non-transferable. A

person can have more than one duty and more than one person can

concurrently have the same duty.

66. Subclause 16(2) provides that each duty holder must comply with that duty

to the required standard even if another duty holder has the same duty. If

duties are held concurrently, then each person retains responsibility for their

duty in relation to the matter and must discharge the duty to the extent to

which the person has capacity to influence or control the matter or would have

had that capacity but for an agreement or arrangement purporting to limit or

remove that capacity (subclause 16(3)).

67. In formulating these principles, the Bill makes it clear that:

* a person with concurrently held duties retains responsibility for the duty
and must ensure that the duty of care is met,

*  the capacity to control applies to both ‘actual’ or ‘practical’ control

* the capacity to influence, connotes more than just mere legal capacity and
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extends to the practical effect the person can have on the circumstances

*  where a duty holder has a very limited capacity, that factor will assist in
determining what is ‘reasonably practicable’ for them in complying with
their duty of care.

68. The provisions of the Bill do not permit, directly or indirectly, any duty

holders to avoid their health and safety responsibilities.

69. Proper and effective coordination of activities between duty holders can

overcome concerns about duplication of effort or no effort being made.
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Clause 17 — Management of risks

Clause 17 specifies that a duty holder can ensure health and safety by
managing risks, which involves:

eliminating the risks, so far as is reasonably practicable, and

if not reasonably practicable—to minimise the risks, so far as is reasonably

practicable.
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2 General duties of employers to their employees.

(DIt shall be the duty of every employer to ensure, so far as is reasonably practicable,

2 HEAEOWERE KT 2 R85
(1) T _XTOMEHEE. AEMICEATRERB Y IZBW T, £OFT_XTO

76


https://www.jisha.or.jp/international/sougou/pdf/uk_04.pdf

the health, safety and welfare at work of all his employees.

(2)Without prejudice to the generality of an employer’s duty under the preceding
subsection, the matters to which that duty extends include in particular—

(a)the provision and maintenance of plant and systems of work that are, so far as is
reasonably practicable, safe and without risks to health;

(b)arrangements for ensuring, so far as is reasonably practicable, safety and absence
of risks to health in connection with the use, handling, storage and transport of
articles and substances;

(c)the provision of such information, instruction, training and supervision as is
necessary to ensure, so far as is reasonably practicable, the health and safety at work
of his employees;

(d)so far as is reasonably practicable as regards any place of work under the
employer’s control, the maintenance of it in a condition that is safe and without risks
to health and the provision and maintenance of means of access to and egress from it
that are safe and without such risks;

(e) the provision and maintenance of a working environment for his employees that
is, so far as is reasonably practicable, safe, without risks to health, and adequate as

regards facilities and arrangements for their welfare at work.
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(3)Except in such cases as may be prescribed, it shall be the duty of every employer
to prepare and as often as may be appropriate revise a written statement of his
general policy with respect to the health and safety at work of his employees and the
organisation and arrangements for the time being in force for carrying out that
policy, and to bring the statement and any revision of it to the notice of all of his
employees.

(4)Regulations made by the Secretary of State may provide for the appointment in

prescribed cases by recognised trade unions (within the meaning of the regulations)
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of safety representatives from amongst the employees, and those representatives
shall represent the employees in consultations with the employers under subsection

(6) below and shall have such other functions as may be prescribed.

(5)

(6)It shall be the duty of every employer to consult any such representatives with a

(repealed)

view to the making and maintenance of arrangements which will enable him and his
employees to co-operate effectively in promoting and developing measures to ensure
the health and safety at work of the employees, and in checking the effectiveness of

such measures.

(7)In such cases as may be prescribed it shall be the duty of every employer, if
requested to do so by the safety representatives mentioned in subsection (4) above, to
establish, in accordance with regulations made by the Secretary of State, a safety
committee having the function of keeping under review the measures taken to
ensure the health and safety at work of his employees and such other functions as

may be prescribed.

PN LEEREBEE L EMTIHZENTE, £, 29 LEREETTED
THHOIWCLAERE L OH#RICBWTHREAE ZRFEL, £0IED S
NIl oOREZFF>b D L LET,

(6)  (BELL)

(6) T XTOMAEFIL, BRI OYEE I E ORI AL O MR TF B & IR
B L, £7o, 29 LI FEOAIEEZRET HICH720 | F7ERLEM
Wi TE 52 & LT DMEDIERLOMEFRFOBLEND, 29 LIERES
LT 2RBEEAI DL LET,

(D BNTED BNTHEITHOWT, TN TOERF I ERR@ICE RS
LERBEPLEEN DTG, AEREOEKTLBEITS T, &%
ERARERE L, I OWE A O AL EORERTF Bz a4 25
REM OBNCED DM OMREA R 2 BB 2RI bD L LET,

3 General duties of employers and self-employed to persons other than their
employees.

(DIt shall be the duty of every employer to conduct his undertaking in such a way as
to ensure, so far as is reasonably practicable, that persons not in his employment
who may be affected thereby are not thereby exposed to risks to their health or
safety.

(2)It shall be the duty of every self-employed person to conduct his undertaking in
such a way as to ensure, so far as is reasonably practicable, that he and other
persons (not being his employees) who may be affected thereby are not thereby
exposed to risks to their health or safety.

(3)In such cases as may be prescribed, it shall be the duty of every employer and
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every self-employed person, in the prescribed circumstances and in the prescribed | (3) BIIZED L T=HAIT OV T, 'Tf\f@ffﬁﬁ FROBHEEET, A
manner, to give to persons (not being his employees) who may be affected by the way | & H ALK OB E 8 H ALz FIEIZ . B O OEFEDOETORRE
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74. This Division specifies the work health and safety duties for the Bill. | 74 Z ®O#lE, IERICOWTOHBEELEOFEEZIHE L TWET, — I
Generally the provisions identify the duty holder, the duty owed by them and | i, 241 6OHEIL, FTHRFFE, HENA O BEL O ENRGE 28T 55
how they must comply with the duty. EEFFELTVET,

75. The changing nature of work organisation and relationships means that | 75 FEOMESCEMROMEE OZELIZ, BEHENO L & TCORAFUNDOF DH
many who perform work activities do so under the effective direction or | & EDFE/REET O T T, HEEEIZ L W52 OFMN, £ L 5 IZHEE

79



https://www.hr-24.co.uk/articles/the-health-and-safety-at-work-etc-act-1974-general-duties-of-self-employed-persons-prescribed-undertakings-regulations-2015/
https://www.hr-24.co.uk/articles/the-health-and-safety-at-work-etc-act-1974-general-duties-of-self-employed-persons-prescribed-undertakings-regulations-2015/

influence of someone other than a person employing them under an

employment contract.

The person carrying out the work:

* may not be in an employment relationship with any person (e.g. share
farming or share fishing or as a contractor working under a contract for
services), or

e may work under the direction and requirements of a person other than
their employer (as may be found in some transport arrangements with the
requirements of the consignor).

76. For these reasons, the Bill provides a broader scope for the primary duty of

care, to require those who control or influence the way work is done to protect

the health and safety of those carrying out the work.

Clause 19 — Primary duty of care

77. Clause 19 sets out the primary work health and safety duty which applies
to PCBUs.

78. The PCBU has a duty to ensure, so far as is reasonably practicable, the
health and safety of workers that are:

e directly engaged to carry out work for their business or undertaking

¢ placed with another person to carry out work for that person, or

¢ influenced or directed in carrying out their work activities by the person,

while the workers are at work in the business or undertaking.

79. Duties of care are imposed on duty holders because they influence one or
more of the elements in the performance of work and in doing so may affect the
health and safety of themselves or others. Duties of care require duty
holders—in the capacity of their role and by their conduct—to ensure, so far as

is reasonably practicable, the health and safety of any workers that they have
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the capacity to influence or direct in carrying out work.

Primary duty of care not limited to physical ‘workplaces’
80. The primary duty of care is tied to the work activities wherever they occur

and 1s not limited to the confines of a physical workplace.
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Duty extends to ‘others’

81. Subclause 19(2) extends whom the primary duty of care is owed to beyond
the PCBU’s workers to cover all other persons affected by the carrying out of
work. It requires PCBUs to ensure, so far as is reasonably practicable, that the
health and safety of all persons is not put at risk from work carried out as part
of the business or undertaking.

82. This wording is different to that used in subclause 19(1). Unlike the duty
owed to workers in subclause 19(1), the duty owed to others is not expressed as
a positive duty, as it only requires that persons other than workers ‘not [be] put
at risk’.

83. However, the general aim of both subclauses 19(1) and (2) is preventative
and both require the primary duty of care to be discharged by managing risks

(see clause 17).
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Specific elements of the primary duty

84. Subclause 19(3) outlines the key things a person must do in order to
satisfy the primary duty of care. The list does not limit the scope of the duties
in subclauses 19(1) and (2).

85. PCBUs must comply with the primary duty by ensuring, so far as is
reasonably practicable, the provision of the specific matters listed in the
subclause, or that the relevant steps are taken. This means that compliance
activities can be undertaken by someone else, but the PCBU must actively

verify that the necessary steps have been taken to meet the duty.

86. Where there are multiple duty holders in respect of the same
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activities, a PCBU may comply with the duty of care by ensuring that the
relevant matters are attended to.

87. For example, a PCBU may not have to provide welfare facilities
themselves if another PCBU is doing so. However, the PCBU must ensure that
the facilities are available, accessible and adequate.

Duty in relation to PCBU-provided accommodation

88. Subclause 19(4) requires workers’ accommodation provided by a PCBU
to be maintained, so far as is reasonably practicable, so that the worker
occupying the premises is not exposed to risks to health and safety. This duty
only applies in relation to accommodation that is owned by or under the
management or control of the PCBU, in circumstances where the occupancy is
necessary for the purposes of the worker’s engagement because other

accommodation is not reasonably available.

FRIZFOND LOIWCEBRPLDOIND I L2 RETHZ LT, BHORE 2 HETT
HTENTET,

87 Bz, FEFIL. HOFEENE D LTV DLIEEITIE, Bakiisk 252 dtd
HZMBENRINZ ELHVEET, L, FEFIITOMKIPFARET, 77
TAREET, @UTHDLZ EARELRTIUIRY EHA,
FEZDRAT D1E AR I BE T D £

88 H 195 (4) IE, FEHICL - TRILEIN D H@HE O IAMR A, AEIIC
FATAIREREPHN T, ZOMRZHEHT 2 7HEDREEROLE LD 27123
LINBVEIICEIND Z EAERLTWET, ZORBIL, ORE AR
NEHANIRAAEE TR <L FEE OB ED B O 72 O BEN LB RRDL T
T, FEEDTA L, XITEET DE PRI OA56EH SvET,

Self-employed persons

89. Subclause 19(5) deals with the situation where a self-employed person
is simultaneously both a PCBU and a worker. In that case, the self-employed
person must ensure, so far as is reasonably practicable, his or her own health

and safety while at work. The duties owed to others at the workplace would

also apply (see subclause 19(2)).
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Division 3 — Further duties of persons conducting businesses or undertakings

90. This Division sets out the work health and safety duties of a person
conducting a business or undertaking who is involved in specific activities that
may have a significant effect on work health and safety. These activities include
the management or control of workplaces, fixtures, fittings and plant, as well as
the design, manufacture, import, supply of plant, substances and structures

used for work.
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91. Designers, manufacturers, installers, constructors, importers and suppliers
of plant, structures or substances can influence the safety of these products
before they are used in the workplace. These people are known as ‘upstream’
duty holders. Upstream duty holders are required to ensure, so far as is
reasonably practicable, that products are made without risks to the health and
safety of the people who use them ‘downstream’ in the product lifecycle. In the
early phases of the lifecycle of the product, there may be greater scope to
remove foreseeable hazards and incorporate risk control measures.

Clause 20 — Duty of persons conducting businesses or undertakings involving
management or control of workplaces

92. Clause 20 sets out the additional health and safety duties a person
conducting a business or undertaking has if that business or undertaking
involves, in whole or in part, the management or control of a workplace.
‘Workplace’ is defined in clause 8. The duty requires the person with
management or control of a workplace to ensure, so far as is reasonably
practicable, that the workplace and the means of entering and leaving the
workplace are without risks to the health and safety of any person.

93. Paragraph 20(1)(a) excludes the application of the duty to an occupier of a
residence if that residence is not occupied for the purpose of the conduct of the
business or undertaking. The exclusion does not apply if the residence is
partially used to conduct the business or undertaking.

94. The duties of a person who owns and controls a workplace and the duties of
a person who occupies and manages that workplace differ. For example, the
owner of an office building has a duty as a person who controls the operations of
the building, to ensure it is without risks to the health and safety of any person.
The owner is required to ensure people can enter and exit the building and that

anything arising from the workplace is without risk to others. Concurrently, a

tenant who manages an office premises in the building has a duty to ensure
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people can enter and exit those parts of the premises. For example, this could
include entry into facilities for workers. A tenant also has the duty to ensure
that anything arising in that office is without risks to the health and safety of
any person. For example, this could include ensuring the safe maintenance of

kitchen appliances.
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Clause 21 — Duty of persons conducting businesses or undertakings involving
management or control of fixtures, fittings or plant at workplaces

95. Clause 21 sets out the additional health and safety duties a person
conducting a business or undertaking has if that business or undertaking
involves the management or control of fixtures, fittings or plant at a workplace.
‘Plant’ is defined in clause 4 and ‘workplace’ is defined in clause 8. The duty
requires the person with management or control of fixtures, fittings or plant at
a workplace to ensure, so far as is reasonably practicable, that those things are
without risks to health and safety of any person.

96. For example, a person who manages or controls workplace fixtures, fittings
or plant has a duty to ensure, so far as reasonably practicable, that torn carpets
are repaired or replaced in that workplace to eliminate or if that is not
reasonably practicable, minimise the risk of tripping or falling.

97. Paragraph 21(1)(a) excludes the application of the duty to an occupier of a
residence if that residence is not occupied for the purpose of conducting a
business or undertaking. The exclusion does not apply if the residence is

partially used to conduct the business or undertaking.
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Clause 22 — Duties of persons conducting businesses or undertakings that
design plant, substances or structures

98. Clause 22 sets out the additional health and safety duties a person
conducting a business or undertaking has if that business or undertaking
involves designing plant, substances or structures that are to be used or could

reasonably be expected to be used at a workplace. In the case of plant or
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structures this duty also applies if these things are used or to be used as a
workplace.

99. For example, the designer of call centre workstations must ensure, so far
as reasonably practicable, that the workstations are designed without risks to
the health and safety of the persons who use, construct, manufacture, install,
assemble, demolish or dispose of the workstations. This would include
designing workstations to be adjustable and supportive of ergonomic needs.
100. Designers of structures have a duty to ensure, as far as is reasonably
practicable, that the design does not create health and safety risks for those
who construct the structure, as well as those who will later work in it.

101. The duty is for the designer to ensure, so far as is reasonably practicable
that the plant, substance or structure is without risks to the health and safety
of the persons listed in paragraphs (2)(a)—(f). The list captures those persons
who use the plant, substance or structure for its primary intended purpose as
well as those persons involved in carrying out other reasonably foreseeable
activities related to the intended purpose listed in paragraph (2)(e), such as
storage, decommissioning, dismantling, demolition or disposal.

102. Subclauses 22(3)—(5) outline further matters that a designer must do in
order to satisfy the duty including ensuring the carrying out of testing and the
provision of information. Subclause 22(5) limits the duty to provide current
relevant information, on request, only to persons who do or will carry out one of
the activities listed in paragraphs (2)(a)—(f). The type of information that must
be provided is limited by subclause 22(4).

103. The duty to provide current relevant information is based on what the
designer knows, or ought reasonably to know, at the time of the request in
relation to their original design. If another person modifies or changes the
original design of the plant or structure, this person then has the responsibility

of providing information in relation to the redesign or modification, not the
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original designer.

Clause 23 — Duties of persons conducting businesses or undertakings that
manufacture plant, substances or structures

104. Clause 23 sets out the duties for a PCBU who manufactures plant,
substances or structures that are to be used or could reasonably be expected to
be used at a workplace. In the case of plant or structures these duties also apply

if these things are used or are to be used as a workplace.

105. The duty is for the manufacturer to ensure, so far as is reasonably
practicable that the plant, substance or structure is without risks to the health
and safety of the persons listed in paragraphs (2)(a)—(f). The list captures those
persons who use the plant, substance or structure for its primary intended
purpose as well as those persons involved in carrying out other reasonably
foreseeable activities related to the intended purpose listed in paragraph (2)(e),
such as assembly, storage, decommissioning, dismantling, demolition or
disposal.

106. For example, a manufacturer of a commercial cleaning substance must
ensure, so far as reasonably practicable, that the substance is without risks to
the health and safety of the persons who handle, store and use the substance at
a workplace. This may involve ensuring the substance is packaged to reduce
the risk of spills and that the container is correctly labelled with appropriate
warnings and a Safety Data Sheet is prepared for safe use.

107. Subclauses 23(3)—(5) outline further matters that a manufacturer must do
in order to satisfy the duty including ensuring the carrying out of testing and
the provision of information. Subclause 23(5) limits the duty to provide current

relevant information, on request, only to persons who do or will carry out one of

the activities listed in paragraphs (2)(a)—(f). The type of information that must
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be provided is limited by subclause 23(4).

EE

Clause 24 — Duties of persons conducting businesses or undertakings that
import plant, substances or structures

108. Clause 24 sets out the duties for a PCBU who imports plant, substances or
structures that are to be used or could reasonably be expected to be used at a
workplace. In the case of plant or structures these duties also apply if these

things are used or to be used as a workplace.

109. The duty is for the importer to ensure, so far as is reasonably practicable
that the plant, substance or structure is without risks to the health and safety
of the persons listed in paragraphs (2)(a)—(f). The list captures those persons
who use the plant, substance or structure for its primary intended purpose as
well as in carrying out other reasonably foreseeable activities related to the
intended purpose listed in paragraph (2)(e), such as storage, decommissioning,
dismantling, demolition or disposal.

110. For example, a person who imports machinery must ensure, so far as
reasonably practicable, that the imported product is without risks to the health
and safety of the persons who assemble, use, maintain, decommission or
dispose the machinery at a workplace. This would involve ensuring the

machinery is designed and manufactured to meet relevant safety standards.

111. Subclauses 24(3)—(5) outline further matters that a importer must do in
order to satisfy the duty including ensuring the carrying out of testing and the
provision of information. Subclause 24(5) limits the duty to provide current
relevant information, on request, only to persons who do or will carry out one of
the activities listed in paragraphs (2)(a)—(f). The type of information that must
be provided is limited by subclause 24(4).
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Clause 25 — Duties of persons conducting businesses or undertakings that
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supply plant, substance or structures

112. Clause 25 sets out the duties for a PCBU which supplies plant, substances
or structures that are to be used or could reasonably be expected to be used at a
workplace. In the case of plant or structures these duties also apply if these

things are used or to be used as a workplace.

113. The duty is for the supplier to ensure, so far as is reasonably practicable
that the plant, substance or structure is without risks to the health and safety
of the persons listed in paragraphs (2)(a)—(f).The list captures those persons
who use the plant, substance or structure for its primary intended purpose as
well as those persons involved in carrying out other reasonably foreseeable
activities related to the intended purpose listed in paragraph (2)(e), such as
storage, decommissioning, dismantling, demolition or disposal.

114. Subclauses 25(3)—(5) outline further matters that a supplier must do in
order to satisfy the duty including ensuring the carrying out of testing and the
provision of information. Subclause 25(5) limits the duty to provide current
relevant information, on request, only to persons who do or will carry out one of
the activities listed in paragraphs (2)(a)—(f). The type of information that must
be provided is limited by subclause 25(4).

115. For example, a person who supplies chemicals to a workplace must ensure
that the chemicals are properly labelled and packaged and that current Safety
Data Sheets are provided at the time of supply.
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Clause 26 — Duty of persons conducting businesses or undertakings that
install, construct or commission plant or structures

116. This clause sets out the duty of a PCBU who installs, constructs or
commissions plant or substances.

117. The duty on that person is to ensure, so far as reasonably practicable, that

the plant or structure is installed, constructed or commissioned in a way that
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does not pose a risk to the health and safety of persons listed in paragraphs
(2)(a)—(d).

118. For example, a person who installs neon business signs must ensure, so far
as reasonably practicable, that they are installed without risks to the health
and safety of themselves as well as people who will use, decommission,
dismantle and work within the vicinity of the sign. This would involve ensuring

the equipment is correctly installed, connected and grounded.
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Division 4 — Officers, workers and other persons
119. This Division sets out the work health and safety duties owed by ‘officers’

of bodies, workers and other persons at workplaces
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Clause 27 — Duty of officers

120. Clause 27 casts a positive duty on officers (as defined in clause 4) of a
PCBU to exercise ‘due diligence’ to ensure that the PCBU complies with any
duty or obligation under the Bill.

121. Subclause 27(2) applies if officers fail to exercise due diligence to ensure
that the PCBU complies with its health and safety duties under Part 2.
Maximum penalties for these offences by officers are specified in clauses
31-33.

122. Subclause 27(3) sets the maximum penalties if an officer fails to exercise
due diligence to ensure the PCBU complies with other duties and obligations
under the Bill. In that case, the maximum penalty is the penalty that would
apply to individuals for failing to comply with the relevant duty or obligation.
123. Subclause 27(4) clarifies that an officer may be convicted or found guilty
whether or not the PCBU was convicted or found guilty of an offence under the
Bill

124. These provisions reflect a deliberate policy shift way from applying

‘accessorial’ or ‘attributed’ liability to officers, which is an approach currently
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adopted by several jurisdictions. The positive duty requires officers to be
proactive and means that officers owe a continuous duty to ensure compliance
with duties and obligations under the Bill. There is no need to tie an officer’s
failure to any failure or breach of the relevant PCBU for the officer to be
prosecuted under this clause.

125. Importantly, this change helps to clarify the steps that an officer must take
to comply with the duty under this clause.

126. Subclause 27(5) contains a non-exhaustive list of steps an officer must
take to discharge their duties under this provision, including acquiring and
keeping up-to-date knowledge of work health and safety matters and ensuring
the PCBU has, and implements, processes for complying with any duty or
obligation the PCBU has under the Bill.

127. An officer must have high, yet attainable, standards of due diligence.
These standards should relate to the position and influence of the officer within
the PCBU.

128. What is required of an officer should be directly related to the influential
nature of their position. This is because the officer governs the PCBU and
makes decisions for management. A high standard requires persistent
examination and care, to ensure that the resources and systems of the PCBU
are adequate to comply with the duty of care required by the PCBU. This also
requires ensuring that they are performing effectively. Where the officer relies
on the expertise of a manager or other person, that expertise must be verified

and the reliance must be reasonable.

e S LTV E T, BRI, BEE SRS THDH I E2EKR L,
B OVEE 3, 2 OIERO T TOFRHE M VB OREST 2 M5 T D kb 7a 5
BaAads ZLaB%RLET, ARO T THEHELZHFET L7200, EHEOWR
B & B 5 HFREE ORNBITUTES & 2RO 2 0BT H Y FH A,

126 HERME LT, ZOEEIL, REORBLETT H7-OIEFHE DT
NEHEEZPEICT D OITELEET,

126 %275 (5) I, ZOBED FT, BHENZOERS R T T-OIATHAR
JAUEe B SO &K VR EOBBEO M A b L, #RToZ &
K OFEFEFNZOIERO FTREOWD2 5 2B K NVEB 2 85T 572012 Tt
ZED, TNEBITTHZ L E2RET LI La2ET, BHHOIEMRERN Y A |k
o A TVET,

127 FEEIX, @V, Lo LERCTREZR 2 Y 7o Kb O FHE 2 Ff o Tl duiX
20 FERHA, IO FERNOEHEE O LK ORI EET 5
HOTRITIIZR Y A,

128 FHEITRDOOLND Z LIE, HEOROLEZEZEBRT L HDO TR
FUFe v £-A, ZhiE, BHENFEEELZERL, REOWEEL TT20
TT, BVEAEL, FHEZEOZRLE VAT ANFEFICL > CTERINDEH
BB TTOOICH R THLZ L E2MRERITT H2DIT, KRRk OVE
HEVELLET, ZOZEIE, b, HEIDIRBICEITLTNDLI L%
HREETDHZ L ERDTCNET, BHEN X — T v —CM N OB kI HE
S TWAEAITIE, ZOHEMFFRIIMGE S L2 67, ZOEHEITEY
TRITIIR D EHA,

Clause 28 — Duties of workers
129. Clause 28 sets out the health and safety duties of workers. Workers have a
duty to take reasonable care for their own health and safety while at work and

also to take reasonable care so that their acts or omissions do not adversely

affect the health and safety of other persons at the workplace.
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130. The duty of care, being subject to a consideration of what is reasonable, is
necessarily proportionate to the control a worker is able to exercise over his or
her work activities and work environment.

131. Paragraph 28(c) makes it clear that workers must comply so far as they
are able with any reasonable instruction that is given by the PCBU to allow the
PCBU to comply with the Bill and regulations.

132. Paragraph 28(d) provides that workers must also cooperate with any
reasonable policy or procedure of the PCBU relating to health or safety at the
workplace that has been notified to workers.

133. Whether an instruction, policy or procedure is ‘reasonable’ will be a
question of fact in each case. It will depend on all relevant factors, including
whether the instruction, policy or procedure is lawful, whether it complies with
the Bill and regulations, whether it is clear and whether affected workers are

able to co-operate.
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Clause 29 — Duties of other persons at the workplace

134. Clause 29 sets out the health and safety duties applicable to all persons
while at a workplace, whether or not those persons have another duty under
Part 2 of the Bill. This includes customers and visitors to a workplace.

135. Similar to the duties of workers, all other persons at a workplace must
take reasonable care for their own safety at the workplace and take reasonable
care that their acts or omissions do not adversely affect the health and safety of
others at the workplace.

136. Other persons at a workplace must also comply, so far as they are
reasonably able to, with any reasonable instruction that is given by the PCBU
to allow the PCBU to comply with the Bill.
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Division 5 — Offences and penalties

137. This Division sets out the offences framework in relation to breaches of

health and safety duties under the Bill.
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138. Contraventions of the Bill and regulations are generally criminal offences,
although a civil penalty regime applies in relation to right of entry under Part
7. This generally reflects the community’s view that any person who has a
work-related duty of care but does not observe it should be liable to a criminal
sanction for placing another person’s health and safety at risk. Such an
approach is also in line with international practice.

139. The Bill provides for three categories of offences against health and
safety duties. Category 1 offences are for breach of health and safety duties
that involve reckless conduct and carry the highest maximum penalty under
the Bill.

140. There is a considerable disparity in the maximum fines and periods of
imprisonment that can be imposed under current Australian work health and
safety laws.

141. Penalties and the possibility of imprisonment in the most serious cases are
a key part of achieving and maintaining a credible level of deterrence to
complement other types of enforcement action, for example, the issuing of
inspector notices. The maximum penalties set in the Bill reflect the level of
seriousness of the offences and have been set at levels high enough to cover the

most egregious examples of offence.
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Clause 30 — Health and safety duty

Clause 31 — Reckless conduct—Category 1

142. Category 1 offences are offences involving recklessness. The highest
penalties under the Bill apply, including imprisonment for up to five years.

143. Category 1 offences involve reckless conduct that exposes an individual
to a risk of death or serious injury or serious illness without reasonable excuse.

The prosecution will be required to prove the fault element of re
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Clause 32 — Failure to comply with health and safety duty—Category 2

Clause 33 — Failure to comply with health and safety duty—Category 3

144. Category 2 and 3 offences involve less culpability than Category 1 offences,
as there is no fault element.

145. In each offence a person is required to comply with a health and safety
duty. This is the first element of the offence.

146. The second element of the offence is that the person commits an offence if
the person fails to comply with the health and safety duty.

147. Category 2 offences have a third element which provides that a person
would only commit an offence if the failure to comply with the work health and
safety duty exposed an individual to a risk of death or serious injury or serious
illness.

148. Offences without this third element would be prosecuted as Category 3

offences.
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Burden of proof

149. The burden of proof (beyond reasonable doubt) rests entirely upon the
prosecution in matters relating to non-compliance with duties imposed by the
Act. This includes whether the defendant failed to do what was reasonably
practicable to protect the health and safety of the persons to whom the duty was
owed.

150. This reflects the generally accepted principle that in a criminal
prosecution, the onus of proof to the standard of beyond reasonable doubt

normally rests on the prosecution.
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Clause 34 — Exceptions
151. Subclause 34(1) creates an exception for volunteers so that volunteers
cannot be prosecuted for a failure to comply with a health and safety duty, other

than as a worker or ‘other’ person at the workplace (see clauses 28 and 29).

152. Subclause 34(2) creates an exception for unincorporated associations.
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Although unincorporated associations may be PCBUs for the purposes of the
Bill, their failure to comply with a duty or obligation under the Bill does not
constitute an offence and cannot attract a civil penalty. Instead, subclause 34(3)
makes it clear that liability may rest with either an officer of the
unincorporated association (other than a volunteer) under clause 27 (subject to

the exception above), or a member of the association under clause 28 or 29.
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Part 3 — Incident notification

153. All Australian work health and safety laws currently require all workplace
deaths and certain workplace incidents, injuries and illnesses to be reported to a
relevant authority. Most laws also require workplace incident sites to be
preserved by the relevant person.

154. The primary purpose of incident notification is to enable the regulator to
investigate serious incidents and potential work health and safety
contraventions in a timely manner.

155. The duty to report incidents in clause 38 is linked to the duty to preserve an
incident site until an inspector arrives or otherwise directs so that evidence is

not compromised.
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Clause 35 — What is a notifiable incident

156. Clause 35 defines the kinds of workplace incidents that must be notified to
the regulator and that also require the incident site to be preserved. A ‘notifiable
incident’ is an incident involving the death of a person, ‘serious injury or illness’
of a person or a ‘dangerous incident’.

Clause 36 — What is a serious injury or illness

157. Clause 36 defines a ‘serious injury or illness’ as an injury or illness

requiring a person to have treatment of a kind specified in paragraphs (a)—(d),

including: immediate treatment as an in-patient in a hospital; immediate
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treatment for a serious injury of a kind listed in paragraph (b); or medical
treatment within 48 hours of exposure to a substance at a workplace. The
regulations may prescribe additional injuries or illnesses for this purpose, and
may also prescribe exceptions to the list in this clause.

158. The test is an objective one and it does not matter whether a person
actually received the treatment referred to in the provision. The test is whether

the injury or illness could reasonably be considered to warrant such treatment.
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Clause 37 — What is a dangerous incident

159. Clause 37 defines a ‘dangerous incident’ in relation to a workplace as one
that exposes a person to serious risk to their health or safety arising from an
immediate or imminent exposure to the matters listed in paragraphs 37(a)—(D).
These matters include an uncontrolled escape, spillage or leakage of a substance,
an uncontrolled implosion, explosion or fire and an uncontrolled escape of gas or
steam.

160. Clause 37 enables regulations to be made that add events to this list and

also exclude incidents from being dangerous incidents.
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Clause 38 — Duty to notify of notifiable incidents
161.
and when and how this must be done.

162. Subclause 38(1) requires the PCBU to ensure that the regulator is notified

This clause specifies who must notify the regulator of a notifiable incident

immediately after becoming aware that a ‘notifiable incident’ arising out of the
conduct of the business or undertaking has occurred. The requirement for
‘immediate’ notification would not however prevent a person from assisting an
injured person or taking steps that were essential to making the site safe or from
minimising the risk of a further notifiable incident (see subclause 39(3)).

163. Failure to notify is an offence.

164. Subclause 38(2) requires the notice to be given by the fastest possible

means.
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165. Subclause 38(3) requires the notice to be given by telephone or in writing.
A legislative note advises that written notice can be given by facsimile, email
and other electronic means.

166. Notification by telephone must include details requested by the regulator
and may require the person to notify the regulator in writing within 48 hours
(subclause 38(4)). If the person notifying the regulator is not required to provide
a written notice, the regulator must give the relevant PCBU details of the
information received or an acknowledgement of receiving the notice (subclause
38(6)).

167. Written notice must be in a form, or contain the details, approved by the
regulator (subclause 38(5)).

168. Subclause 38(7) requires the PCBU to keep a record of each notifiable
incident for five years from the date that notice is given to the regulator. Failure

to do so is an offence.
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Part 4 — Authorisations

173. This Part establishes the offences framework for authorisations that will be
required under the model WHS Regulations (e.g. licences for high-risk work).
174. Authorisations such as licences, permits and registrations are a regulatory
tool to control activities that are of such high risk as to require demonstrated
competency or a specific standard of safety.

175. Authorisation systems place costs on duty holders as well as on regulators
and so the level of authorisation is intended to be proportionate to the risk, with
a defined and achievable safety benefit.

176. Because authorisations are issued to control high risk activities, it is the

Bill rather than the regulations that includes the relevant offence provisions.
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Clause 40 — Meaning of authorised

177. Clause 40 clarifies that the term ‘authorised’ means authorised by a licence,

permit, registration or other authority (however described) that is required by
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regulation.

178. It is intended to capture all kinds of authorisations that are required:

e before work can be carried out by a person (e.g. high-risk work)

»  for work to be carried out at a particular place (e.g. major hazard facility), or
before certain plant or substances can be used at a workplace.

179. It is not intended to cover notifications to the regulator that do not affect

whether work can be carried out lawfully. However the regulations could require

such notifications to be made outside the framework provided for under this

Part.
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Clause 41 — Requirements for authorisation of workplaces
180. The regulations may require certain kinds of workplaces to be
authorised (e.g. major hazard facilities).

181. Clause 41 makes it an offence for a person to conduct a business or
undertaking at such a workplace, or allow a worker to carry out work at the
workplace, if the workplace is not authorised in accordance with the regulations.
Clause 42 — Requirements for authorisation of plant or substance

182. The regulations may require certain kinds of plant or substances or their
design to be authorised (e.g. high risk plant).

183. Subclause 42(1) makes it an offence for a person to use such plant or a
substance if it is not authorised in accordance with the regulations. A PCBU
would ‘allow’ a worker to use plant or substances in this situation if the PCBU
did not take steps to prevent what they knew to be unauthorised use.

184. Subclause 42(2) makes it an offence for a PCBU to direct or allow a worker
to use such plant or a substance if it is not authorised in accordance with the

regulations.

185. The term ‘allowed’is not defined but is intended to capture situations where

a worker has not been expressly directed or requested to use the relevant plant
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or substance, but must do so in order to meet the PCBU’s requirements (e.g. to

carry out a particular task).
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Clause 43 — Requirements for authorisation of work

186. The regulations may require certain work, or classes of work, to be carried
out only by or on behalf of a person who is authorised.

187. Subclause 43(1) makes it an offence for a person to carry out such work at a
workplace if the appropriate authorisations are not in place as required under
the regulations.

188. Subclause 43(2) makes it an offence for a PCBU to direct or allow a worker
to carry out such work if the appropriate authorisations are not in place under

the regulations.
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Clause 44 — Requirements for prescribed qualifications or experience

189. The regulations may require certain kinds of work, or classes of work, to be
carried out only by or under the supervision of a person who is appropriately
qualified or experienced.

190. Subclause 44(1) makes it an offence for a person to carry out work at a
workplace if these requirements are not met under the regulations.

191. Subclause 44(2) makes it an offence for a PCBU to direct or allow a worker
to carry out work at a workplace if the relevant requirements are not met under

the regulations.
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Clause 45 — Requirement to comply with conditions of authorisation®

192. Clause 45 makes it an offence for a person to contravene any conditions

attaching to an authorisation.
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Sitemap : https!//www.safework.nsw.gov.au/sitemap
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Safety starts here ZIMDEENRED £
Safety overview e PEOREE
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Emergency plans i)

If you get injured at work poster

Mandatory injury register

Tz Licha(REoR 2 2 —7T)
TERNZH5 D & % AlE D B ik

99



https://www.nsw.gov.au/
http://www.safework.nsw.gov.au/
https://www.safework.nsw.gov.au/sitemap

When an incident occurs

Health and safety training in the workplace

Workers compensation insurance

Return to work program

FHRPRE LTSS
kS C DA R
57 B A PR BR
BT 0 7T DMIRS

® Safety support ® RO
o Your rights and responsibilities for health and safety o AL RIZET 5 H AT ORI ) O FE T
»  Worker rights and responsibilities v B OMRI KR OEE
= Employer responsibilities »  fHEHFEOERE
* Manager or supervisor responsibilities » EEE IERE OEML
o Training & orienting workers o J7E OEE VIR L EANBEH
= Safety induction B0 AMBHE
* Train workers for their specific tasks B ORE ORI D FIER
= Provide supervision and ongoing training BB R OB 22 BOE AR O 1R ik
o Getting workers to contribute to health and safety o WEFE DAL E~DEER
o Managing risk in the workplace o kG ToY R/ EM
o Workplace inspections o Wb DAL
o Investigating and reporting incidents o FAL ISR D FLOMAE K O
o Supervisors o B
® Building a health & safety culture o AL O
o Building a high performing health & safety culture o EATATREMED @\ M E 22 A S L DO RS
o Active health & safety management o FHEMRAY LR B
o Planning for health & safety o MIEREDI-DEHE
o Leadership & commitment o fRENKUER
®  Consultation@work ® i TOFHRR
o Your duty to consult o FHMET DEE
o Consultation case studies and videos o MRV NALDIr—ARET 4 RRETH
o Workgroups o E¥EIN—T
o Safety committees o WELTER
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https://www.safework.nsw.gov.au/safety-starts-here/safety-support
https://www.safework.nsw.gov.au/safety-starts-here/safety-support/your-rights-and-responsibilities-for-health-and-safety
https://www.safework.nsw.gov.au/safety-starts-here/safety-support/your-rights-and-responsibilities-for-health-and-safety/worker-health-and-safety-rights-and-responsibilities
https://www.safework.nsw.gov.au/safety-starts-here/safety-support/your-rights-and-responsibilities-for-health-and-safety/employer-responsibilities
https://www.safework.nsw.gov.au/safety-starts-here/safety-support/your-rights-and-responsibilities-for-health-and-safety/manager-or-supervisor-responsibilities
https://www.safework.nsw.gov.au/safety-starts-here/safety-support/training-and-orienting-workers
https://www.safework.nsw.gov.au/safety-starts-here/safety-support/training-and-orienting-workers/safety-induction
https://www.safework.nsw.gov.au/safety-starts-here/safety-support/training-and-orienting-workers/train-workers-for-their-specific-tasks
https://www.safework.nsw.gov.au/safety-starts-here/safety-support/training-and-orienting-workers/provide-supervision-and-ongoing-training
https://www.safework.nsw.gov.au/safety-starts-here/safety-support/getting-workers-to-contribute-to-health-and-safety
https://www.safework.nsw.gov.au/safety-starts-here/safety-support/managing-risk-in-the-workplace
https://www.safework.nsw.gov.au/safety-starts-here/safety-support/workplace-inspections
https://www.safework.nsw.gov.au/safety-starts-here/safety-support/investigating-and-reporting-incidents
https://www.safework.nsw.gov.au/safety-starts-here/safety-support/supervisors
https://www.safework.nsw.gov.au/safety-starts-here/building-a-health-and-safety-culture
https://www.safework.nsw.gov.au/safety-starts-here/building-a-health-and-safety-culture/building-a-health-and-safety-culture
https://www.safework.nsw.gov.au/safety-starts-here/building-a-health-and-safety-culture/active-health-and-safety-management
https://www.safework.nsw.gov.au/safety-starts-here/building-a-health-and-safety-culture/planning-for-health-and-safety
https://www.safework.nsw.gov.au/safety-starts-here/building-a-health-and-safety-culture/leadership-and-commitment
https://www.safework.nsw.gov.au/safety-starts-here/consultation@work
https://www.safework.nsw.gov.au/safety-starts-here/consultation@work/your-duty-to-consult
https://www.safework.nsw.gov.au/safety-starts-here/consultation@work/consultation-case-studies
https://www.safework.nsw.gov.au/safety-starts-here/consultation@work/workgroups
https://www.safework.nsw.gov.au/safety-starts-here/consultation@work/safety-committees

o Health and safety representatives

o Safety complaints

o Resolving issues

o Consultation tools to help

o Entry permits
= Entry permit holder training

o MEREDOREE
o HEIIHTDLEE
o [IEDER
o EBIT LI OMEITIA
o  ALEFATEE
= SAFFAHEOEE R

® Physical safety at work (the basics)

e Emergency plans

e Facilities at work

e Instruction and training

e Personal protective equipment (PPE)

e Pregnancy

e Sedentary work

e Violence

e Bushfire smoke

® Y CoOHKRN LM GERNZ L)
o BAFFOXMIN
o GOBAH
o FEEKRUGIM
o EAHRER (PPE)

o EHR

o Y o Lot
s &)

o Ik FDM

® Mental health & safety (the basics)

o Alcohol and other drugs

o At risk workers

o Mental health @ work

o Workplace stress

= Qutcomes of work related stress

=  Managing work related stress

o Workplace bullying

=  What you can do

® A LUHNLAJLAROESE (HLEER)

o T a— /L KNZEDMDIEY)
o VAT Db Dby EE
o MG TDO AL H LA~ JLA
o W THOA ML

v {EEBED X N L X DRER

» EERSED R N L ADEER
o B THOVWLD

» bRRICTEHIE

o SeasonalSAFE

o ZFHIOREAE

® Your industry

o Accommodation and food services

o Efi
o AU EY —E R

101



https://www.safework.nsw.gov.au/safety-starts-here/consultation@work/health-and-safety-representatives
https://www.safework.nsw.gov.au/safety-starts-here/consultation@work/safety-complaints2
https://www.safework.nsw.gov.au/safety-starts-here/consultation@work/resolving-issues
https://www.safework.nsw.gov.au/safety-starts-here/consultation@work/consultation-tools-to-help
https://www.safework.nsw.gov.au/safety-starts-here/consultation@work/entry-permits
https://www.safework.nsw.gov.au/safety-starts-here/consultation@work/entry-permits/entry-permit-holder-training
https://www.safework.nsw.gov.au/safety-starts-here/physical-safety-at-work-the-basics
https://www.safework.nsw.gov.au/safety-starts-here/physical-safety-at-work-the-basics/emergency-plans
https://www.safework.nsw.gov.au/safety-starts-here/physical-safety-at-work-the-basics/facilities-at-work
https://www.safework.nsw.gov.au/safety-starts-here/physical-safety-at-work-the-basics/instruction-and-training
https://www.safework.nsw.gov.au/safety-starts-here/physical-safety-at-work-the-basics/personal-protective-equipment-ppe
https://www.safework.nsw.gov.au/safety-starts-here/physical-safety-at-work-the-basics/pregnancy
https://www.safework.nsw.gov.au/safety-starts-here/physical-safety-at-work-the-basics/sedentary-work
https://www.safework.nsw.gov.au/safety-starts-here/physical-safety-at-work-the-basics/violence
https://www.safework.nsw.gov.au/safety-starts-here/physical-safety-at-work-the-basics/bushfire-smoke
https://www.safework.nsw.gov.au/safety-starts-here/mental-health-at-work-the-basics
https://www.safework.nsw.gov.au/safety-starts-here/mental-health-at-work-the-basics/alcohol-and-other-drugs
https://www.safework.nsw.gov.au/safety-starts-here/mental-health-at-work-the-basics/at-risk-workers
https://www.safework.nsw.gov.au/safety-starts-here/mental-health-at-work-the-basics/mental-health
https://www.safework.nsw.gov.au/safety-starts-here/mental-health-at-work-the-basics/workplace-stress
https://www.safework.nsw.gov.au/safety-starts-here/mental-health-at-work-the-basics/workplace-stress/outcomes-of-work-related-stress
https://www.safework.nsw.gov.au/safety-starts-here/mental-health-at-work-the-basics/workplace-stress/managing-work-related-stress
https://www.safework.nsw.gov.au/safety-starts-here/mental-health-at-work-the-basics/bullying
https://www.safework.nsw.gov.au/safety-starts-here/mental-health-at-work-the-basics/bullying/what-you-can-do
https://www.safework.nsw.gov.au/safety-starts-here/seasonal-safe
https://www.safework.nsw.gov.au/your-industry
https://www.safework.nsw.gov.au/your-industry/accommodation-and-food-services

o

o

o

o

=  Hospitality

=  Hospitality examples accordion

=  Arm crushed
= EKlectrocution

=  Chemical burns

= Headaches and hearing loss

Administrative and support services
Agriculture, forestry and fishing

= Plant nurseries

=  Farming
=  (Child safety on farms

=  Sun safety on farms

=  Working with livestock on farms
= Mental health on farms

=  Kquipment on farms

= Quad bikes and side-by-side vehicles

= Inductions in farming and horticulture

=  Chemicals on farms

= Confined spaces on farms

= Diseases on farms

= Silo safety
=  Virtual Farm Safety

Arts and recreation services

Building and construction

= House construction

= Housing industry site safety pack

= Planning and scheduling
= Sun exposure

HT7e L
= L TCRLOH Ta—F A
= fEOIEN
= KA
»  BTFWEIC K DK
= IR KOV
o HE KUY —1 A
0 R, MEKOIZE
B EYOEIR
B R
= BSTortor e
= RS TCOHBET XK
= B TOFRSEOHN
= B TOAHNAILA
= EETORAE
= DU 2 R O A & Ll
» B KOREZETOEANHE
= B TCOEWE
= R COPAHZERM
= R TORR
» YA uDOREN
»  REORGOZ N
o EMiR VL7 ) m— g P —ERA
5L [ OV
. R
= (EEEEIGORENS YT
= GHE R ORI
= Hotin

[0)
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https://www.safework.nsw.gov.au/your-industry/accommodation-and-food-services/hospitality
https://www.safework.nsw.gov.au/your-industry/accommodation-and-food-services/hospitality/hospitality-examples-accordion
https://www.safework.nsw.gov.au/your-industry/accommodation-and-food-services/hospitality/hospitality-examples-accordion/arm-crushed
https://www.safework.nsw.gov.au/your-industry/accommodation-and-food-services/hospitality/hospitality-examples-accordion/electrocution
https://www.safework.nsw.gov.au/your-industry/accommodation-and-food-services/hospitality/hospitality-examples-accordion/chemical-burns
https://www.safework.nsw.gov.au/your-industry/accommodation-and-food-services/hospitality/hospitality-examples-accordion/headaches-and-hearing-loss
https://www.safework.nsw.gov.au/your-industry/administrative-and-support-services
https://www.safework.nsw.gov.au/your-industry/agriculture,-forestry-and-fishing
https://www.safework.nsw.gov.au/your-industry/agriculture,-forestry-and-fishing/plant-nurseries
https://www.safework.nsw.gov.au/your-industry/agriculture,-forestry-and-fishing/farming
https://www.safework.nsw.gov.au/your-industry/agriculture,-forestry-and-fishing/farming/child-safety-on-farms
https://www.safework.nsw.gov.au/your-industry/agriculture,-forestry-and-fishing/farming/sun-safety-on-farms
https://www.safework.nsw.gov.au/your-industry/agriculture,-forestry-and-fishing/farming/working-with-livestock-on-frams
https://www.safework.nsw.gov.au/your-industry/agriculture,-forestry-and-fishing/farming/mental-health-on-farms
https://www.safework.nsw.gov.au/your-industry/agriculture,-forestry-and-fishing/farming/machinery-on-farms
https://www.safework.nsw.gov.au/your-industry/agriculture,-forestry-and-fishing/farming/quad-bikes-on-farms
https://www.safework.nsw.gov.au/your-industry/agriculture,-forestry-and-fishing/farming/inductions-in-farming-and-horticulture
https://www.safework.nsw.gov.au/your-industry/agriculture,-forestry-and-fishing/farming/chemicals-on-farms
https://www.safework.nsw.gov.au/your-industry/agriculture,-forestry-and-fishing/farming/confined-spaces-on-farms
https://www.safework.nsw.gov.au/your-industry/agriculture,-forestry-and-fishing/farming/diseases-on-farms
https://www.safework.nsw.gov.au/your-industry/agriculture,-forestry-and-fishing/farming/silo-safety
https://www.safework.nsw.gov.au/your-industry/agriculture,-forestry-and-fishing/farming/virtual-farm-safety-day
https://www.safework.nsw.gov.au/your-industry/arts-and-recreation-services
https://www.safework.nsw.gov.au/your-industry/construction
https://www.safework.nsw.gov.au/your-industry/construction/house-construction
https://www.safework.nsw.gov.au/your-industry/construction/house-construction/housing-industry-site-safety-pack
https://www.safework.nsw.gov.au/your-industry/construction/house-construction/planning-and-scheduling
https://www.safework.nsw.gov.au/your-industry/construction/house-construction/sun-exposure

= Hazardous and heavy lifting

= Falls through voids

=  Injury recovery and return to work

=  Mentoring program

=  Construction work

=  Demolition

o KEducation and training

o Financial and insurance services

o Health care and social assistance

o Information media and telecommunications

o Manufacturing

= Leading safer manufacturing workplaces

= Safe work leader talks: safety in manufacturing

o Personal care and other services

o Public administration and safety

o Rental, hiring and real estate services

o Retail trade

o Transport, postal and warehousing

o Wholesale trade

= MR K OVE MV O TE
= ZERNLOET
= {GEOEE R OEE~DE )R
» CHAHBEE RS T L
B AR
B fRAREE
o HE KU
o @M OrR¥—E R
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o HWMAT 4 7 KOG
o e
»  ROEEOMS A L0 28 <
» RREEDY —X—FED  BEEoR et
o N—=YFNTT RRZEDOMOY—E R
o NHY M VA
o BE. EAKOA#ES—EX
o /NIEEE
o IEff, B{EK O
= HIEDE

Advice & resources

o Campaigns
= SafeWork NSW Awards

o BE KR UMEHRIR
"y N
= SafeWork NSW ##

= SWRK 00031 Web Banner 1440x260 Bicon.pn =  SWRK _00031_Web_Banner 1440x260_Bicon.png(M:{g &k}
g By U AHRIE

= Dust strategy
= NSW-Dust-Strategy-2020-2022.pdf

= International Day of Mourning
=  Asbestos awareness

*  NSW-Dust-Strategy-2020-2022.pdf (==—% 7 2T = —/L XD
U A/HEIS 2020 —2022pdf

= EESEROH

= AR (T AR N 2B S Sk
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https://www.safework.nsw.gov.au/your-industry/construction/house-construction/hazardous-and-heavy-lifting
https://www.safework.nsw.gov.au/your-industry/construction/house-construction/falls-through-voids
https://www.safework.nsw.gov.au/your-industry/construction/house-construction/injury-recovery-and-return-to-work
https://www.safework.nsw.gov.au/your-industry/construction/house-construction/mentoring-program
https://www.safework.nsw.gov.au/your-industry/construction/construction
https://www.safework.nsw.gov.au/your-industry/construction/demolition
https://www.safework.nsw.gov.au/your-industry/education-and-training
https://www.safework.nsw.gov.au/your-industry/financial-and-insurance-services
https://www.safework.nsw.gov.au/your-industry/health-care-and-social-assistance
https://www.safework.nsw.gov.au/your-industry/information-media-and-telecommunications
https://www.safework.nsw.gov.au/your-industry/manufacturing
https://www.safework.nsw.gov.au/your-industry/manufacturing/leading-safer-manufacturing-workplaces
https://www.safework.nsw.gov.au/your-industry/manufacturing/safework-leader-talks-safety-in-manufacturing
https://www.safework.nsw.gov.au/your-industry/other-services
https://www.safework.nsw.gov.au/your-industry/public-administration-and-safety
https://www.safework.nsw.gov.au/your-industry/rental,-hiring-and-real-estate-services
https://www.safework.nsw.gov.au/your-industry/retail-trade
https://www.safework.nsw.gov.au/your-industry/transport,-postal-and-warehousing
https://www.safework.nsw.gov.au/your-industry/wholesale-trade
https://www.safework.nsw.gov.au/advice-and-resources
https://www.safework.nsw.gov.au/advice-and-resources/campaigns
https://www.safework.nsw.gov.au/advice-and-resources/campaigns/safework-awards
https://www.safework.nsw.gov.au/__data/assets/image/0007/983725/SWRK_00031_Web_Banner_1440x260_Bicon.png
https://www.safework.nsw.gov.au/__data/assets/image/0007/983725/SWRK_00031_Web_Banner_1440x260_Bicon.png
https://www.safework.nsw.gov.au/advice-and-resources/campaigns/dust-strategy
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0004/923431/NSW-Dust-Strategy-2020-2022.pdf
https://www.safework.nsw.gov.au/advice-and-resources/campaigns/international-day-of-mourning
https://www.safework.nsw.gov.au/advice-and-resources/campaigns/asbestos-awareness

= Mentoring program
= Safe Work Month
=  Mentally healthy workplaces

= Safety in construction

= Safe Work Month resources

o Free advisory visits and workshops

o Rebate programs

=  Small business rebate

=  Small Business Rebate Application

= Rebate page accordions

= Am [ eligible?

= Howdo I apply?

= What do I need to
application?

»= Things to keep in mind

complete my

o Video library

o Incident animations

o Online safety webinars
o SafeWork Wrap newsletter

o Speak Up Save Lives app

o Translated resources

=  Arabic health and safety resources

=  Chinese health and safety resources

= TFilipino health and safety resources

=  French health and safety resources

=  German health and safety resources

= Hindi health and safety resources

=  Korean health and safety resources

g~ 77 A
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. FEARE R 72 08

. HERR DL A

. LRI FEDO T2 D F FIEHRIR

o SERHEEIF IR O E &

EIEI I A=E/a N
= N E U R AT
= FUNMBRERIT R REEE
» B R—TDOT a—F 4 F
= FAITEERH D T2
» EOXIITHFETIEZWNWNTE
= HESICKNER B DI TN

A

= HER

oETAIAT T —

0 FHHIERFOT = A —a v

o AV IAVERY = B —

o SafeWork Wrap == —A L ¥ —

o [Speak Up Save Lives] 77U

o FER S A7 G HIR
T T ET BRI R IR
»  PEEEOR AL G IR
= T4 U NOEAL R RIR
T T U AFEOREA TG
= NAYEEORAR TG RIR
BT ORI
»  EEREOM AL G R
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https://www.safework.nsw.gov.au/advice-and-resources/campaigns/mentoring-program
https://www.safework.nsw.gov.au/advice-and-resources/campaigns/Safe-Work-Month
https://www.safework.nsw.gov.au/advice-and-resources/campaigns/Safe-Work-Month/mentally-healthy-workplaces
https://www.safework.nsw.gov.au/advice-and-resources/campaigns/Safe-Work-Month/safety-in-construction
https://www.safework.nsw.gov.au/advice-and-resources/campaigns/Safe-Work-Month/swm-resources
https://www.safework.nsw.gov.au/advice-and-resources/free-advisory-visits-and-workshops
https://www.safework.nsw.gov.au/advice-and-resources/rebate-programs
https://www.safework.nsw.gov.au/advice-and-resources/rebate-programs/small-business-rebates
https://www.safework.nsw.gov.au/advice-and-resources/rebate-programs/small-business-rebates/small-business-rebate-form
https://www.safework.nsw.gov.au/advice-and-resources/rebate-programs/small-business-rebates/rebate-page-accordians
https://www.safework.nsw.gov.au/advice-and-resources/rebate-programs/small-business-rebates/rebate-page-accordians/am-i-eligible-for-a-small-business-rebate
https://www.safework.nsw.gov.au/advice-and-resources/rebate-programs/small-business-rebates/rebate-page-accordians/what-do-i-do-next
https://www.safework.nsw.gov.au/advice-and-resources/rebate-programs/small-business-rebates/rebate-page-accordians/what-do-i-need-to-complete-my-application
https://www.safework.nsw.gov.au/advice-and-resources/rebate-programs/small-business-rebates/rebate-page-accordians/what-do-i-need-to-complete-my-application
https://www.safework.nsw.gov.au/advice-and-resources/rebate-programs/small-business-rebates/rebate-page-accordians/things-to-keep-in-mind
https://www.safework.nsw.gov.au/advice-and-resources/video-library
https://www.safework.nsw.gov.au/advice-and-resources/incident-animations
https://www.safework.nsw.gov.au/advice-and-resources/online-safety-webinars
https://www.safework.nsw.gov.au/advice-and-resources/safework-wrap-newsletter
https://www.safework.nsw.gov.au/advice-and-resources/speak-up-app
https://www.safework.nsw.gov.au/advice-and-resources/translated-resources
https://www.safework.nsw.gov.au/advice-and-resources/translated-resources/arabic-health-and-safety-resources
https://www.safework.nsw.gov.au/advice-and-resources/translated-resources/chinese-health-and-safety-resources
https://www.safework.nsw.gov.au/advice-and-resources/translated-resources/filipino-health-and-safety-resources
https://www.safework.nsw.gov.au/advice-and-resources/translated-resources/french-health-and-safety-resources
https://www.safework.nsw.gov.au/advice-and-resources/translated-resources/german-health-and-safety-resources
https://www.safework.nsw.gov.au/advice-and-resources/translated-resources/hindi-health-and-safety-resources
https://www.safework.nsw.gov.au/advice-and-resources/translated-resources/korean-health-and-safety-resources

=  Malay health and safety resources

= Nepali health and safety resources

= Thai health and safety resources

=  Vietnamese health and safety resources

s v L EOMAR IR
= RN LEEOR AR N IR
» Z A EOMA R G IR

= RN AFEORAER N HRIR

® Legal obligations

o

o

o

Employer and business obligations

= Directors and officers

= Due diligence

=  Primary duty of care

=  Duty to consult

» Health and safety representatives (HSRs)

= Health and safety committees (HSCs)

=  Other consultation arrangements

= Register of injuries

= Injuries at work

= Return to work programs

= Managing hazards and risks

Worker obligations

Medical practitioner's obligation to notify of a disease

= Notification of silicosis diagnosis

=  Notification of an asbestosis diagnosis

Diversity
Visitor obligations

Contractors and labour hire

Volunteering
Strata title and body corporate

Legislation

(0]
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. ik eZ B2 (HSCs)
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o ERIEHH OB MRS
= EER2Wr oA
» CARRAE D2 O A
o ZARME
o FhlMH DFEHS
o FEAER KUY EE ORM
o NI T 4 TIEH)
o MEEA K NIRRT AR
o LK

® Notify SafeWork

SafeWork ~@i@%
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https://www.safework.nsw.gov.au/advice-and-resources/translated-resources/malay-health-and-safety-resources
https://www.safework.nsw.gov.au/advice-and-resources/translated-resources/nepali-health-and-safety-resources
https://www.safework.nsw.gov.au/advice-and-resources/translated-resources/thai-health-and-safety-resources
https://www.safework.nsw.gov.au/advice-and-resources/translated-resources/vietnamese-health-and-safety-resources
https://www.safework.nsw.gov.au/legal-obligations
https://www.safework.nsw.gov.au/legal-obligations/employer-business-obligations
https://www.safework.nsw.gov.au/legal-obligations/employer-business-obligations/directors-and-officers
https://www.safework.nsw.gov.au/legal-obligations/employer-business-obligations/due-diligence
https://www.safework.nsw.gov.au/legal-obligations/employer-business-obligations/primary-duty-of-care
https://www.safework.nsw.gov.au/legal-obligations/employer-business-obligations/duty-to-consult
https://www.safework.nsw.gov.au/legal-obligations/employer-business-obligations/duty-to-consult/health-and-safety-representatives-hsrs
https://www.safework.nsw.gov.au/legal-obligations/employer-business-obligations/duty-to-consult/health-and-safety-committees-hscs
https://www.safework.nsw.gov.au/legal-obligations/employer-business-obligations/duty-to-consult/other-consultation-arrangements
https://www.safework.nsw.gov.au/legal-obligations/employer-business-obligations/register-of-injuries
https://www.safework.nsw.gov.au/legal-obligations/employer-business-obligations/injuries-at-work
https://www.safework.nsw.gov.au/legal-obligations/employer-business-obligations/return-to-work-programs
https://www.safework.nsw.gov.au/legal-obligations/employer-business-obligations/managing-hazards-and-risks
https://www.safework.nsw.gov.au/legal-obligations/worker-obligations
https://www.safework.nsw.gov.au/legal-obligations/medical-practitioners-obligation-to-notify-of-a-disease
https://www.safework.nsw.gov.au/legal-obligations/medical-practitioners-obligation-to-notify-of-a-disease/notificationofsilicosis
https://www.safework.nsw.gov.au/legal-obligations/medical-practitioners-obligation-to-notify-of-a-disease/notification-of-an-asbestosis-diagnosis
https://www.safework.nsw.gov.au/legal-obligations/diversity
https://www.safework.nsw.gov.au/legal-obligations/visitor-obligations
https://www.safework.nsw.gov.au/legal-obligations/contractors-and-labour-hire
https://www.safework.nsw.gov.au/legal-obligations/volunteering
https://www.safework.nsw.gov.au/legal-obligations/strata-title-and-body-corporate
https://www.safework.nsw.gov.au/legal-obligations/legislation
https://www.safework.nsw.gov.au/notify-safework

Incident notification

RO WA

o o
o Asbestos notifications o Aif (T AR ) DB
o Blasting notifications o [BFEEH
o Carcinogenic substances notification o MAJFMEWEICERT % aEHn
o Demolition notifications o fRARTSHDmHE
o Fireworks displays notifications o ABEKRZZEHE
o Hazardous chemicals notifications o AFFWEIZET 2@
o Lead notifications o #nIZEAT DaEEn
® Compliance & prosecutions ® ETHENT RO
o Incident information releases o FRIFMDOLR
o Improvement, prohibition and penalty notices o ORI, EIEiEEN N OETHIEE
o SafeWork inspectors o kB—T7U—JEHXE
o Enforceable undertakings o  FRMHIAYLKIH
o Prosecutions o HCFEF
o Deed of agreement o BEZFDIHAT
o Contact our Legal Services o VETEOYV—EZ~DOBRWE DY
o Joint Taskforce: Food Delivery Rider Safety o HEGHEIR AWRIXIEIRE O AN
® Licences & registrations ®  IEF M UV
e Licences o HFF

o

o

o

Evidence of identity

Regularly check licences

Asbestos work licences

Demolition licences

Explosives and fireworks licences

= Security clearance for handling explosives

= Blasting explosives user licence

= Import and export of explosives

=  Manufacture explosives

o HItEFEHT 5L D
o FFFDE IR 72 e
o il (7 ANR L) VEEFFTHE
o MRAR T HRF nlGE
o 1EFEW I OFE K DFFT
» BERMEROE O I2DOEREDPLY
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= IBERYORE
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https://www.safework.nsw.gov.au/notify-safework/incident-notification
https://www.safework.nsw.gov.au/notify-safework/asbestos-notifications
https://www.safework.nsw.gov.au/notify-safework/blasting-notifications
https://www.safework.nsw.gov.au/notify-safework/carcinogenic-substances-notification
https://www.safework.nsw.gov.au/notify-safework/demolition-notifications
https://www.safework.nsw.gov.au/notify-safework/fireworks-displays-notifications
https://www.safework.nsw.gov.au/notify-safework/dangerous-goods-notifications
https://www.safework.nsw.gov.au/notify-safework/lead-notifications
https://www.safework.nsw.gov.au/compliance-and-prosecutions
https://www.safework.nsw.gov.au/compliance-and-prosecutions/incident-information-releases
https://www.safework.nsw.gov.au/compliance-and-prosecutions/improvement,-prohibition-and-penalty-notices
https://www.safework.nsw.gov.au/compliance-and-prosecutions/safework-inspectors
https://www.safework.nsw.gov.au/compliance-and-prosecutions/enforceable-undertakings
https://www.safework.nsw.gov.au/compliance-and-prosecutions/prosecutions
https://www.safework.nsw.gov.au/compliance-and-prosecutions/nsw-police-force
https://www.safework.nsw.gov.au/compliance-and-prosecutions/contact-our-legal-services
https://www.safework.nsw.gov.au/compliance-and-prosecutions/joint-taskforce-food-delivery-rider-safety
https://www.safework.nsw.gov.au/licences-and-registrations
https://www.safework.nsw.gov.au/licences-and-registrations/licences
https://www.safework.nsw.gov.au/licences-and-registrations/licences/evidence-of-identity
https://www.safework.nsw.gov.au/licences-and-registrations/licences/check-a-licence
https://www.safework.nsw.gov.au/licences-and-registrations/licences/asbestos
https://www.safework.nsw.gov.au/licences-and-registrations/licences/demolition-licences
https://www.safework.nsw.gov.au/licences-and-registrations/licences/explosives-and-fireworks-licences
https://www.safework.nsw.gov.au/licences-and-registrations/licences/explosives-and-fireworks-licences/security-clearance-for-handling-explosives
https://www.safework.nsw.gov.au/licences-and-registrations/licences/explosives-and-fireworks-licences/blasting-explosives-user-licence
https://www.safework.nsw.gov.au/licences-and-registrations/licences/explosives-and-fireworks-licences/import-and-export-of-explosives
https://www.safework.nsw.gov.au/licences-and-registrations/licences/explosives-and-fireworks-licences/manufacture-explosives

=  Store explosives

=  Supply explosives

= Transporting explosives

=  Fireworks

=  Security sensitive dangerous substances

o High risk work licences

=  Must do's accordion

= Direct supervision and evidence of licences

=  HRW accordions

= Crane licences

= Dogging, rigging and scaffolding licences

=  Forklift licences

= Hoist licences

= Pressure equipment licences

= Reach stacker licences

o Traffic Control Work Training

= card-LF.png
= Licence-Cardl.png
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Plant registrations & T (BMER(E) DXk
o Plant item registration o 77 M H OBk
o Plant design registration o T (BEIGERAH) DREHE Rk
o Cancelling plant registration o T (BEGERH) BEROIIEL
o Changes to registration documents o BEHEFFOLHE
Registered training organisations (RTOs) ® BEMHERELES (RTO) 122\ T

o How to become an approved RTO to deliver asbestos training

o General construction induction RTOs
o High risk work RTOs

o HSR training providers

o A (T ARZR) WHEE FEhE T 5R&E RTO 1272 5121
o —EERKEDH A RTO

o fEMREEDEMEED RTO

o HSR (fERRE D MEE) DOBHERR AL
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https://www.safework.nsw.gov.au/licences-and-registrations/licences/explosives-and-fireworks-licences/store-explosives
https://www.safework.nsw.gov.au/licences-and-registrations/licences/explosives-and-fireworks-licences/supply-explosives
https://www.safework.nsw.gov.au/licences-and-registrations/licences/explosives-and-fireworks-licences/transporting-explosives
https://www.safework.nsw.gov.au/licences-and-registrations/licences/explosives-and-fireworks-licences/fireworks
https://www.safework.nsw.gov.au/licences-and-registrations/licences/explosives-and-fireworks-licences/security-sensitive-dangerous-substances
https://www.safework.nsw.gov.au/licences-and-registrations/licences/high-risk-work-licences
https://www.safework.nsw.gov.au/licences-and-registrations/licences/high-risk-work-licences/must-dos-accordion
https://www.safework.nsw.gov.au/licences-and-registrations/licences/high-risk-work-licences/must-dos-accordion/direct-supervision-and-evidence-of-licences
https://www.safework.nsw.gov.au/licences-and-registrations/licences/high-risk-work-licences/hrw-accordions
https://www.safework.nsw.gov.au/licences-and-registrations/licences/high-risk-work-licences/hrw-accordions/crane-licences
https://www.safework.nsw.gov.au/licences-and-registrations/licences/high-risk-work-licences/hrw-accordions/dogging,-rigging-and-scaffolding-licences
https://www.safework.nsw.gov.au/licences-and-registrations/licences/high-risk-work-licences/hrw-accordions/forklift-licences
https://www.safework.nsw.gov.au/licences-and-registrations/licences/high-risk-work-licences/hrw-accordions/hoist-licences
https://www.safework.nsw.gov.au/licences-and-registrations/licences/high-risk-work-licences/hrw-accordions/pressure-equipment-licences
https://www.safework.nsw.gov.au/licences-and-registrations/licences/high-risk-work-licences/hrw-accordions/reach-stacker-licences
https://www.safework.nsw.gov.au/licences-and-registrations/licences/traffic-controller-training
https://www.safework.nsw.gov.au/__data/assets/image/0005/612986/card-LF.png
https://www.safework.nsw.gov.au/__data/assets/image/0005/819662/Licence-Card1.png
https://www.safework.nsw.gov.au/licences-and-registrations/plant-registrations
https://www.safework.nsw.gov.au/licences-and-registrations/plant-registrations/plant-item-registration
https://www.safework.nsw.gov.au/licences-and-registrations/plant-registrations/plant-design-registration
https://www.safework.nsw.gov.au/licences-and-registrations/plant-registrations/cancelling-plant-registration
https://www.safework.nsw.gov.au/licences-and-registrations/plant-registrations/changes-to-registration-numbers
https://www.safework.nsw.gov.au/licences-and-registrations/registered-training-organisations
https://www.safework.nsw.gov.au/licences-and-registrations/registered-training-organisations/asbestos-removal-and-assessor-rtos
https://www.safework.nsw.gov.au/licences-and-registrations/registered-training-organisations/construction-induction-rtos
https://www.safework.nsw.gov.au/licences-and-registrations/registered-training-organisations/high-risk-work-rtos
https://www.safework.nsw.gov.au/licences-and-registrations/registered-training-organisations/hsr-training-providers

o Traffic controller training RTOs

A8 il B HE O RTO

® White cards

A white card (or general construction induction card) is required for workers

who want to carry out construction work.

People who need a white card include:

site managers, supervisors, surveyors, labourers and tradespeople

people who access operational construction zones (unaccompanied or not
directly supervised by an inducted person)

workers whose employment causes them to routinely enter operational
construction zones.

The white card becomes void if you haven't carried out construction work for

two consecutive years or more.

o
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® Resources

o Hazards A-Z

o Resource library
o Risk radar

o Speak Up Save Lives

® [FHIA

o Hazards A-Z (fal#f FEK A-Z)

o IHHRIRIXEAE
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https://www.safework.nsw.gov.au/licences-and-registrations/registered-training-organisations/traffic-controller-training-rto
https://www.safework.nsw.gov.au/licences-and-registrations/white-cards
https://www.safework.nsw.gov.au/resources
https://www.safework.nsw.gov.au/resources/hazards-a-z
https://www.safework.nsw.gov.au/resources/resources-library
https://www.safework.nsw.gov.au/resources/risk-radar
https://www.safework.nsw.gov.au/resources/speak-up-redirect

(M) O nblZT7 7B ATEDL 2T A FOT RLAZ®BITE LT,

==Y Ay = L AW O B A, T
Al SRS 4 (SRR

TIRATEAT=2THY A FNOT KL A

Work Health and Safety Act 2011 No 10

http://www.legislation.nsw.gov.au/#/view/act/2011/10 (2021 7= 5 H 26 [ IZZE 737000 = & & il L F
L7z,)

(EEHERFETE : Z @ Work Health and Safety Act 2011 No 10 ® B K X OERIEIZ, KEOH DI 5
DT, AFRTIEINDIZT 7 EATEL V=TV A FOT RLADL%E LRRICHBIT £ LT,
¥, PR 2 LT [HHET AVHBEALRIER] OFEORMOBEK (L) KOZEGIZER
25 INSWik] OFHOEMOHR (Gi) ) 2, BRCARICIE L TWo 0T, Z2EIZLTREN,)

Work Health and Safety Regulation 2017

https://legislation.nsw.gov.au/view/html/inforce/current/sl-2017-0404?query=((Repealed % 3SDN+AND
+PrintType%3D%22act.reprint%22+AND+PitValid%3D%40pointInTime(20210526000000))+OR+(Re
pealed%3DN+AND+PrintType%3D%22reprint%22+AND+PitValid%3D %40pointInTime(202105260
00000))+OR+(Repealed %3DN+AND+(PrintType%3D%22epi.reprint%22+0R+PrintType%3D %22epi.
electronic%22)+AND+PitValid%3D%40pointInTime(20210526000000))+AND+Content%3D(%22Wo
rk%22+AND+%22Health%22+AND+%22and%22+AND+%22Safety%22+AND+%22Regulation%22+
AND+%222017%22)&dQuery=Document+Types%3D%22%3Cspan+class%3D%27dq-highlight%27%
3EActs%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3ERegulations%3C%2Fsp
an%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3EEPIs%3C%2Fspan%3E%22%2C+Search+
In%3D%22%3Cspan+class%3D%27dq-highlight%27%3EAll+Content%3C%2Fspan%3K%22%2C+All
+Words%3D%22%3Cspan-+class%3D%27dqg-highlight%27%3EWork+Health+and+Safety+Regulatio
n+2017%3C%2Fspan%3E%22%2C+Point+In+Time%3D%22%3Cspan+class%3D%27dg-highlight%2
7%3E26%2F05%2F2021%3C%2Fspan%3K %22

(2021 % 5 /7 26 HIZ Ll 0 = 74 7 FLXEffEaE LF L7E,)

(BFEHEKZVE : = D Work Health and Safety Regulation 2017 & H XK ONE-ZLIE 14, KEID & DIZ R
EDT, LA TIZENOIZT 2 ERTES D2 7Y DT FLXDHE LEZIZHITE L)
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http://www.legislation.nsw.gov.au/#/view/act/2011/10
https://legislation.nsw.gov.au/view/html/inforce/current/sl-2017-0404?query=((Repealed%3DN+AND+PrintType%3D%22act.reprint%22+AND+PitValid%3D%40pointInTime(20210526000000))+OR+(Repealed%3DN+AND+PrintType%3D%22reprint%22+AND+PitValid%3D%40pointInTime(20210526000000))+OR+(Repealed%3DN+AND+(PrintType%3D%22epi.reprint%22+OR+PrintType%3D%22epi.electronic%22)+AND+PitValid%3D%40pointInTime(20210526000000)))+AND+Content%3D(%22Work%22+AND+%22Health%22+AND+%22and%22+AND+%22Safety%22+AND+%22Regulation%22+AND+%222017%22)&dQuery=Document+Types%3D%22%3Cspan+class%3D%27dq-highlight%27%3EActs%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3ERegulations%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3EEPIs%3C%2Fspan%3E%22%2C+Search+In%3D%22%3Cspan+class%3D%27dq-highlight%27%3EAll+Content%3C%2Fspan%3E%22%2C+All+Words%3D%22%3Cspan+class%3D%27dq-highlight%27%3EWork+Health+and+Safety+Regulation+2017%3C%2Fspan%3E%22%2C+Point+In+Time%3D%22%3Cspan+class%3D%27dq-highlight%27%3E26%2F05%2F2021%3C%2Fspan%3E%22
https://legislation.nsw.gov.au/view/html/inforce/current/sl-2017-0404?query=((Repealed%3DN+AND+PrintType%3D%22act.reprint%22+AND+PitValid%3D%40pointInTime(20210526000000))+OR+(Repealed%3DN+AND+PrintType%3D%22reprint%22+AND+PitValid%3D%40pointInTime(20210526000000))+OR+(Repealed%3DN+AND+(PrintType%3D%22epi.reprint%22+OR+PrintType%3D%22epi.electronic%22)+AND+PitValid%3D%40pointInTime(20210526000000)))+AND+Content%3D(%22Work%22+AND+%22Health%22+AND+%22and%22+AND+%22Safety%22+AND+%22Regulation%22+AND+%222017%22)&dQuery=Document+Types%3D%22%3Cspan+class%3D%27dq-highlight%27%3EActs%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3ERegulations%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3EEPIs%3C%2Fspan%3E%22%2C+Search+In%3D%22%3Cspan+class%3D%27dq-highlight%27%3EAll+Content%3C%2Fspan%3E%22%2C+All+Words%3D%22%3Cspan+class%3D%27dq-highlight%27%3EWork+Health+and+Safety+Regulation+2017%3C%2Fspan%3E%22%2C+Point+In+Time%3D%22%3Cspan+class%3D%27dq-highlight%27%3E26%2F05%2F2021%3C%2Fspan%3E%22
https://legislation.nsw.gov.au/view/html/inforce/current/sl-2017-0404?query=((Repealed%3DN+AND+PrintType%3D%22act.reprint%22+AND+PitValid%3D%40pointInTime(20210526000000))+OR+(Repealed%3DN+AND+PrintType%3D%22reprint%22+AND+PitValid%3D%40pointInTime(20210526000000))+OR+(Repealed%3DN+AND+(PrintType%3D%22epi.reprint%22+OR+PrintType%3D%22epi.electronic%22)+AND+PitValid%3D%40pointInTime(20210526000000)))+AND+Content%3D(%22Work%22+AND+%22Health%22+AND+%22and%22+AND+%22Safety%22+AND+%22Regulation%22+AND+%222017%22)&dQuery=Document+Types%3D%22%3Cspan+class%3D%27dq-highlight%27%3EActs%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3ERegulations%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3EEPIs%3C%2Fspan%3E%22%2C+Search+In%3D%22%3Cspan+class%3D%27dq-highlight%27%3EAll+Content%3C%2Fspan%3E%22%2C+All+Words%3D%22%3Cspan+class%3D%27dq-highlight%27%3EWork+Health+and+Safety+Regulation+2017%3C%2Fspan%3E%22%2C+Point+In+Time%3D%22%3Cspan+class%3D%27dq-highlight%27%3E26%2F05%2F2021%3C%2Fspan%3E%22
https://legislation.nsw.gov.au/view/html/inforce/current/sl-2017-0404?query=((Repealed%3DN+AND+PrintType%3D%22act.reprint%22+AND+PitValid%3D%40pointInTime(20210526000000))+OR+(Repealed%3DN+AND+PrintType%3D%22reprint%22+AND+PitValid%3D%40pointInTime(20210526000000))+OR+(Repealed%3DN+AND+(PrintType%3D%22epi.reprint%22+OR+PrintType%3D%22epi.electronic%22)+AND+PitValid%3D%40pointInTime(20210526000000)))+AND+Content%3D(%22Work%22+AND+%22Health%22+AND+%22and%22+AND+%22Safety%22+AND+%22Regulation%22+AND+%222017%22)&dQuery=Document+Types%3D%22%3Cspan+class%3D%27dq-highlight%27%3EActs%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3ERegulations%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3EEPIs%3C%2Fspan%3E%22%2C+Search+In%3D%22%3Cspan+class%3D%27dq-highlight%27%3EAll+Content%3C%2Fspan%3E%22%2C+All+Words%3D%22%3Cspan+class%3D%27dq-highlight%27%3EWork+Health+and+Safety+Regulation+2017%3C%2Fspan%3E%22%2C+Point+In+Time%3D%22%3Cspan+class%3D%27dq-highlight%27%3E26%2F05%2F2021%3C%2Fspan%3E%22
https://legislation.nsw.gov.au/view/html/inforce/current/sl-2017-0404?query=((Repealed%3DN+AND+PrintType%3D%22act.reprint%22+AND+PitValid%3D%40pointInTime(20210526000000))+OR+(Repealed%3DN+AND+PrintType%3D%22reprint%22+AND+PitValid%3D%40pointInTime(20210526000000))+OR+(Repealed%3DN+AND+(PrintType%3D%22epi.reprint%22+OR+PrintType%3D%22epi.electronic%22)+AND+PitValid%3D%40pointInTime(20210526000000)))+AND+Content%3D(%22Work%22+AND+%22Health%22+AND+%22and%22+AND+%22Safety%22+AND+%22Regulation%22+AND+%222017%22)&dQuery=Document+Types%3D%22%3Cspan+class%3D%27dq-highlight%27%3EActs%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3ERegulations%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3EEPIs%3C%2Fspan%3E%22%2C+Search+In%3D%22%3Cspan+class%3D%27dq-highlight%27%3EAll+Content%3C%2Fspan%3E%22%2C+All+Words%3D%22%3Cspan+class%3D%27dq-highlight%27%3EWork+Health+and+Safety+Regulation+2017%3C%2Fspan%3E%22%2C+Point+In+Time%3D%22%3Cspan+class%3D%27dq-highlight%27%3E26%2F05%2F2021%3C%2Fspan%3E%22
https://legislation.nsw.gov.au/view/html/inforce/current/sl-2017-0404?query=((Repealed%3DN+AND+PrintType%3D%22act.reprint%22+AND+PitValid%3D%40pointInTime(20210526000000))+OR+(Repealed%3DN+AND+PrintType%3D%22reprint%22+AND+PitValid%3D%40pointInTime(20210526000000))+OR+(Repealed%3DN+AND+(PrintType%3D%22epi.reprint%22+OR+PrintType%3D%22epi.electronic%22)+AND+PitValid%3D%40pointInTime(20210526000000)))+AND+Content%3D(%22Work%22+AND+%22Health%22+AND+%22and%22+AND+%22Safety%22+AND+%22Regulation%22+AND+%222017%22)&dQuery=Document+Types%3D%22%3Cspan+class%3D%27dq-highlight%27%3EActs%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3ERegulations%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3EEPIs%3C%2Fspan%3E%22%2C+Search+In%3D%22%3Cspan+class%3D%27dq-highlight%27%3EAll+Content%3C%2Fspan%3E%22%2C+All+Words%3D%22%3Cspan+class%3D%27dq-highlight%27%3EWork+Health+and+Safety+Regulation+2017%3C%2Fspan%3E%22%2C+Point+In+Time%3D%22%3Cspan+class%3D%27dq-highlight%27%3E26%2F05%2F2021%3C%2Fspan%3E%22
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WHS codes of practice available are:
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I, Eflo &Y TT,

Abrasive blasting 7T A M
Confined spaces P2
Construction work RN
Demolition work AN (S
Excavation work AR

First aid in the workplace

TERSGZRBIT DI EALE

Formwork

T 3

Hazardous manual tasks

fEbR72 NFIVESHE

How to manage and control asbestos in the workplace

VBB BT AT ARA OB L S5

How to manage work health and safety risks

S A2 Y R 0 R D 1k

How to safely remove asbestos

T ANRRA N EEEIIRET D IiE
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https://www.safework.nsw.gov.au/resource-library/list-of-all-codes-of-practice
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0017/52145/Abrasive-blasting-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0017/52145/Abrasive-blasting-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0015/50073/Confined-spaces-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0015/50073/Confined-spaces-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0014/52151/Construction-work-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0014/52151/Construction-work-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0015/52161/Demolition-work-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0019/52147/Excavation-work-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0015/52152/First-aid-in-the-workplace-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0020/50078/Hazardous-manual-tasks-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0014/50081/How-to-manage-and-control-asbestos-in-the-workplace-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0012/50070/How-to-manage-work-health-and-safety-risks-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0015/50082/How-to-safely-remove-asbestos-COP.pdf

Labelling of workplace hazardous chemicals

TERG O FLFWEDOEIR

Managing electrical risks

BRI A7 OEH

Managing noise and preventing hearing loss at work

VB2 EOBEE OE B L S D[ 1k

Managing the risk of falls at workplaces

VEEGZITBIT BB D ) A7 EH

Managing risks of hazardous chemicals in the
workplace

TERGICRBT 2AFLFEWED Y 27 &8

Managing the risks of plant in the workplace

BB T A7 7 b (GEE) 0V X7 &

Managing risks in stevedoring

—H=

D) 27 &

Managing risks when new and inexperienced persons

interact with horses

BRI K ORRRE DB ICHET 25600 27 EH

Preparation of safety data sheets for hazardous

chemicals

AEFEWEOLET — 5 v — P OFEK

Managing the risk of falls in housing construction

FEEEHRICEB T 28K Y 2 7 OFH

Safe design of structures

WIS D22 Ak Et

Spray painting and powder coating

AT — R L Rk

Welding processes

IR

Work health and safety consultation, cooperation and

coordination

SR EICBET D Wk, W,

%\ELL
e

723, “Explosives Act 2003 No 39” (1#3Mik 2003 455 39 =) 1%,

Explosives Act 2003 No 39

https!//www.legislation.nsw.gov.au/#/view/act/2003/39
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https://www.safework.nsw.gov.au/__data/assets/pdf_file/0016/50083/Labelling-of-workplace-hazardous-chemicals-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0010/50230/Managing-electrical-risks-in-the-workplace-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0017/50075/Managing-noise-and-preventing-hearing-loss-at-work-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0018/50076/Managing-the-risk-of-falls-at-workplaces-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0018/52155/Managing-risks-of-hazardous-chemicals-in-the-workplace-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0018/52155/Managing-risks-of-hazardous-chemicals-in-the-workplace-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0019/52156/Managing-the-risks-of-plant-in-the-workplace-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0006/326940/Managing-Risks-in-Stevedoring-Code-of-Practice-SW08622.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0005/79160/SW08262-Code-of-Practice-Managing-risks-when-new-or-inexperienced-riders-or-handlers-interact-with-horses-in-the-workplace.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0005/79160/SW08262-Code-of-Practice-Managing-risks-when-new-or-inexperienced-riders-or-handlers-interact-with-horses-in-the-workplace.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0017/50084/Preparation-of-safety-data-sheets-for-hazardous-chemicals-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0017/50084/Preparation-of-safety-data-sheets-for-hazardous-chemicals-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0020/52157/Managing-the-risk-of-falls-in-housing-construction-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0003/52158/Safe-design-of-structures-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0004/52159/Spray-painting-and-powder-coating-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0014/52160/Welding-processes-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0013/50071/Work-health-and-safety-consultation,-cooperation-and-coordination-COP.pdf
https://www.safework.nsw.gov.au/__data/assets/pdf_file/0013/50071/Work-health-and-safety-consultation,-cooperation-and-coordination-COP.pdf
https://www.legislation.nsw.gov.au/#/view/act/2003/39

