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To better protect the more than 217 million workers in the EU from RN 12 351F 5 20817005 AR OSB3 4 L 0 B <R 25 7-517. KM
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work, presents key actions and identifies instruments to address these. R L7,

This new Framework aims at ensuring that the EU continues to play a leading
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role in the promotion of high standards for working conditions both within

Europe and internationally, in line with the Europe 2020 Strategy.

Three major challenges
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The Strategic Framework identifies three major health and safety at work

challenges: Z OISO ERIL. MR 2 =20 E FrE L T\ 5,
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in place effective and efficient risk prevention strategies YETLHZ L,
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emerging risks without neglecting existing risks IR L2 LI o T, EEMERBO T Z2UGET L2 &,
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The Strategic Framework proposes to address these challenges with a range of | Z O¥RIE O EHIT, $E L 725 L ODOIKHAO FTO—HDOITENZ LD 2 b
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e Further consolidating national health and safety strategies through, 0 L E BEOHBAEROMAESEAZE LT, X5ICEY O R L

for example, policy coordination and mutual learning. [ T

e Providing practical support to small and micro enterprises to help o INEMINEIIRIL T, L0 BLEERONELEDNL— L EETFT S S LA
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Online Interactive Risk Assessment (OiRA), a web platform providing (OiRA: Online Interactive Risk Assessment). 7 =775 v F 74—
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o Improving enforcement by Member States for example by evaluating | @ - & | FEOIHBEEE D LRIk IO L~ T EIC & 5 HifT %
the performance of national labour inspectorates. T BT L

o Simplifying existing legislation where appropriate to eliminate ®  BIE DR O 4 DR DT K UE S L oo b | R A B
unnecessary administrative burdens, while preserving a high level of IR AR R T B A AT . OB A ET A L
protection for workers’ health and safety.
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e Improving statistical data collection to have better evidence and O U BEEHLAED T DI — 2 OINESKET S = L RO
developing monitoring tools. B R AR5 L

e Reinforcing coordination with international organisations (such as the
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International Labour Organisation (ILO), the World Health o ([EHFEFEFEED, T FOR B K ORI BRI 1 SIS D X 9 72) EIBSHEES

Organisation (WHO) and the Organisation for Economic Co-operation S O T HE SRR C 78 5 2 OBEETR D) K OB 5t D BGE 12 & -
and Development (OECD) and partners to contribute to reducing work THN—= =W hEHmRbT 5L,

accidents and occupational diseases and to improving working

conditions worldwide.
Instruments FB

The Strategic Framework identifies instruments to implement these actions,
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highlighting for instance the EU funds, such as the European Social Fund

(ESF) and the Employment and Social Innovation (EaSI) programme, that are

available to support the implementation of health and safety rules.

The new Strategic Framework has been prepared on the basis of the findings
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public consultation and on the contributions of relevant stakeholders in this

policy field, such as EU institutions, the social partners, the tripartite

Advisory Committee on Health and Safety at Work and the Senior Labour

Inspectors Committee.
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Corporate strategy and work programmes

The current corporate strategy covers 2014-2020 and identifies six priority
areas:
1 Anticipating change — through our foresight
projects
2 Facts and figures — gathering and spreading
information for researchers and policy-makers
through ESENER, OSH overviews and opinion
polls

3 Tools for the management of OSH — primarily
through OiRA
4 Raising awareness of OSH — through the
Healthy Workplaces Campaigns and other
awareness-raising activities
5 Networking knowledge — particularly through the development of OSHwiki

6 Networking and corporate communications
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1 Anticipating change — through our foresight projects

2 Facts and figures — gathering and spreading information for researchers
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and policy-makers through ESENER and OSH overviews
3 Tools for the management of OSH — primarily through OiRA

4 Raising awareness of OSH — through the Healthy Workplaces Campaigns
and other awareness-raising activities

5 Networking knowledge — particularly through the development of
OSHwiki

6 Networking
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