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et du Dialogue social) @V =744 ~, EU-OSHA OB#E T2 7 = 7% 4 NETHERWHT Z LR TE 20, ZOBMBIL, 77 v AI2BT 558 5 EkK
oW TlE, Statistical review of occupational injuriesFRANCE2014 data (eurogip : = DFMEOMEIZ>WTCIFHR T 2,) TARINLTVIEINH
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4. Eurogip OEEZI(ZHUWT

BRI

B AFE{RGER

Eurogip in brief

Who are we?
EUROGIP is a French organization set up in 1991 to investigate issues
relating to insurance and prevention of accidents at work and occupational

diseases at the European and International level.

e Download the brochure (Pdf)

e Read the 2013 Annual report (Pdf)

e Learn more about our European Network

Eurogip O#f &
Txid, w2

EUROGIP IZ., 7 7 v A D#HR T, BN L OEBRR 72 L~V T, BB IcBIT 5
S K O ZENE D IRIFE O LRI N NP B BhE T 29 21T 9 72912 1991 F 1T

BL ST,

(G0 Bkt FeDE 2575 BFFIZ 7 2 # X F4UE, X0 a— RT3 =
ERNTE5,)

Status

Public interest grouping formed by the French National Health Insurance
Fund for Employees (CNAMTS) and the National Institute for Research

and Safety (INRS).

Administration
Equi-representational Board formed by representatives of employers'

organisations and trade union organisations.

MBS

WREHE DD D7 7 o AeFEHEHEFE RS E (CNAMTS) & OVE SLF5E

RO AT (INRS). I & » THR SR AK VL —F Th B,
R 2

TP DA O L & DML A 1955 1SR & L ORI S N RS (THE
ERTHE,)

25




Staff
12 people

Meet the EUROGIP team

Resources

About 75% come from a subsidy allocated by the National fund for
occupational health and safety (funded by the insurance contributions paid

by employers) and 25% from contracts and product sales.

Address

51, avenue des Gobelins, 75013 Paris, France
Phone: +33 (0) 1 40 56 30 40

Metro: Gobelins, Place d'Italie or Campo Formio

Activities

The Eurogip activities revolve around 5 departments:

e Surveys

e Standardization

G2y =
12 A
(M OEFTIC T 7 & 23 41E. EUROGIP team DIEWMNEHNS,)

¢/

K 75%1%, EEG@EEL L EeE (BHE»L b5 RREIZL -
TEe REEENATND,) 2oEV Y TOoREMBIETHY ., T LTV O
25% 1%, FHARKNMKOEGORTENED LD TH %,

P 7E He
(WD EED,)

158
Eurogip OiE#EhZ., kD 5 SDEETHKY SZ-> T\ 5D,

o fi#
o R
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e Coordination of Notified Bodies ® R OLNIHIKEDHT

e Projects e Julx/s k
e Information and Communication o [HIEME N OVE EEliE

5. Eurogip fr.ic k57 7 V ADFMEERHFHZTONT (2014 FE2H.0 e LT)

ERRJR 3L H AFEIRER

JRBLDFTE : http://www.eurogip.fr/en/ FHOFE (EMoLtEBy)
Statistical review of occupational injuries FRANCE 2014 data T3V ADEBE EOBED 2014 75— 4
December 2015 20154 12 A

Ref. Eurogip -112/E 2E%% : Eurogip -112/E

Set of statistical data relating to accidents at work and occupational | FRINES N EIZ 31T DMk T O K E K ONRFEMERE R I BELE T 5 85T — %

diseases in the European Union Member States O b

Contents ER/N

1. Main characteristics of the French occupational injury insurance | 1. 77 » XA DRGEMEERR S AT L O FHERFH——2
system ..... 2

2. Statistical data SOUTCES........uvvvveeeeieeeeeeeeeeeeeeeciciiiiieeeeeene 6 2. WEtT—F OMeET 6
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3. MAIN data..ceeiiiieee e 7

4. Accidents at work and commuting accidents .........c.ccoeeevvniiiieiiineiinnnnnn.. 10
5. Occupational diSEaSes .........oeivuiiiiiiiiieiiie e 16
6. Financial data ........ciiiiiiiiiiiii e 19

3. EHRT—H —7

4. WG TR E R OB E) R E 10
5. FEMEEEIE 16
6. MEWT—# 19

1. Main characteristics of the French occupational injury
insurance system

For employees, the Social Security system known as "compulsory general
scheme" is organized around four Branches: the Family Branch managed by
the Caisse nationale d’allocations familiales, CNAF [National Family
Insurance Fundl; the Old Age Branch managed by the Caisse nationale
d’assurance vieillesse, CNAV [National Old Age Pension Fund] and the
"Sickness" and "Occupational Injuries" Branches both managed by the
Caisse nationale de 'assurance maladie des travailleurs salariés, CNAMTS
[National Health Insurance Fund for Employees]. All these bodies are

public entities.

1. 77 AOWEMEERRET AT LD EE 2R

WREHEFE D= DIC, NEM—RHIE] & LTHMONIBRES X T A0, 4
SOO4rE . EEFKET Y4 (Caisse nationale d’allocations familiales, 1
Fr: CNAF, #:5ETlE [National Family Insurance Fund]) & d - TE#HE
INDODEBEOE, OEZFEElFEee R (Caisse nationale d’assurance
vieillesse, B§Fr : CNAV, #55 Cik, [National Old Age Pension Fund]iZ X
S TEIIND En /iy e A 072 O R E R F IR R R4 # (Caisse
nationale de l'assurance maladie des travailleurs salariés. H% i :
CNAMTS . %35 Cix. [National Health Insurance Fund for Employees]
L TEBEIND QR MOC@OBELEGFRE L LT, ks TWnod,

The occupational injury insurance
The occupational injury insurance, managed by CNAMTS, is the oldest

piece of legislation of the Social Security system. Its principles have been

BRGERR
EWAYEF, BRI E O 12 O RE B EFIHRR G (RO LB Y | W -
CNAMTS) I - THE SN B MG ERIRIT, H2REEY X T LD b #
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settled in 1898 and have been re-enacted by the December, 31st 1946 Act. It
covers three occupational risks: accidents at work, commuting accidents and

occupational diseases.

The occupational injury insurance is in charge of managing occupational
risks, workers and companies of the industry, trades and services and some
education students, vocational trainees,

other categories (technical

voluntary insured persons, etc.) are exposed to.

As the manager of occupational risks, the insurance:

® manages the legal insurance system in charge of work-related physical
damages: accidents at work, commuting accidents and occupational
diseases. Consequently, it compensates victims and sets companies’

contribution to the system financing;

implements the occupational risks prevention policy, aiming to improve

the workers’ health and safety at work. To do so, it undertakes

information, training and research actions. It may grant financial

incentives to companies and has a counselling and monitoring activity;

is in charge of publishing a range of occupational injury statistical data.

Statistics presented within this document are extracted from these
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publications.

Occupational risks prevention policy is set by the Labour Ministry after
consultation of the social partners meeting within the Conseil d’orientation
des conditions de travail, COCT [Working Conditions Advisory Committee].
It materializes with a long-term plan known as Plan Santé au travail, PST
2005-2009 and then the PST2 2010-2014 [Health at Work Plarll. This global
policy applies to the occupational injury insurance via a covenant known as
Convention d’objectifs et de gestion, COG 2009-2012/3 and the following
2014-2017 [Objectives and Management Covenant] settled every four years
between the State and CNAMTS2. Within this framework, orientations
concerning the insurance and the prevention of occupational risks are set by
the Commission des accidents du travail et des maladies professionnelles,
CAT/MP [Occupational Injuries Committee] of the occupational injury
insurance. This committee is equally made up of social partners: employers
and employees. Under the authority of the CAT/MP, the 9 Comités
techniques nationaux [CTN — National Technical Committees], and the 60
Comités techniques régionaux [CTR - Regional Technical Committees], also
equally made up of representatives of employers and employees, help social
partners in the setting up of prevention policies within the various activity

branches.

Th D,

W Lo Y 27 B IEBORIZ, 78S M4BIEZ B2 (the Conseil d’orientation
des conditions de travail, B§#: : COCT . #3E ClX[Working Conditions
Advisory Committee]) OWESDIEEH/N— b F—DEE TOFKERTH
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W23 B K-> THREAT D, ZOERNRERIT, 4 FTLICEFRLE
CNAMTS (Lo & B0, Eipr ., $IEHE D7z 8 D E[F B E N IR
BFE) ETCERESIND., BHEOEEOZH (Convention d’objectifs et de
gestion, COG 2009-2012/ . 3= §& T |% [Objectives and Management
Covenant]Z L TZ D% D ([AFkD) B 2014-2017 Z i U T, BEEGE K
BRICEH S D, ZOMMADOHNIT, £ ORREOIIENEY 2 7 Ok
B4 2 dtokEix, BEEMEFZE S (the Commission des accidents du
travail et des maladies professionnelles, W% F#r : CAT/MP | % FE TlE
[Occupational Injuries Committee]) TEHEIN D, ZOEERIT., MW
W= T —ThHLOHEMEKXLCEKERE NS FFIIHELSILTWVWD, 20D
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In addition to CNAMTS-DRP, at national level, the network is composed of
the Caisses d’assurance retraite et de santé au travail, CARSAT: [Regional
Retirement and Health at Work Insurance Funds], in charge of prevention

and risk-rating; there are 16 of them in metropolitan France.

The compensation of occupational injuries’ victims is the responsibility of
the Caisses primaires d’assurance maladie, CPAM [Local Health Insurance
Funds]. There are currently 102 of them. For overseas departments, the
Caisses générales de sécurité sociale, CGSS [Overseas Health Insurance
Funds] gather in one fund all the different branches’ activities. Since the
first half of 2011, the CARSAT are assisted by the Commissions régionales

des accidents du travail et des maladies professionnelles, CRAT-MP

Z B % (the Comités techniques régionaux, #§Fr: CTR. 738 CTi¥ [Regional
Technical Committees] 23, £k % 72 GBI 3 B2 1T 5 PHIBOR A ET 5 Z &
2R 5,
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( CNAMTS-DRP (Caisse nationale de Iassurance maladie des

travailleurs salariés — Direction des risques professionnels, H&3E Cld
[National Health Insurance Fund for Employees — Occupational Risks
DepartmentDiZIZ T, F v hU—27 M, FHERNY A7 ORFEL 0 ICEHE
D& D E kR - F7EEE Yk )E (the Caisses d’assurance retraite et de
santé au travail, B&#: : CARSAT. %35 Cl¥ [Regional Retirement and
Health at Work Insurance Funds]) 22Ok S4L, Zaubid, 77 AD

16 O RETHICIFET D,
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primaires d’assurance maladie, W&Fr : CPAM, %35 Cld [Local Health
Insurance Funds]) O&E(LETH D, ZILHIFBIE 102 H 5, I E LT
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[Regional Accidents at Work and Occupational Diseases Committees] also
equally made up of representatives of employers and employees. The

CRAT-MP is the regional counterpart of the CAT-MP.

The PST3

By the end of 2015, the COCT approved the content of the 2016-2020 Health
at Work Plan (PST3) which mainly aims to strengthen occupational injuries
prevention, to develop a safety at work culture, to improve the quality of life
at work and to favour workers’ job retention.

The PST also plans to reinforce the social dialogue and to give a specific

attention to TPEs and SMEs.

Prevention of occupational risks
The prevention policy’s orientations set by the CAT/MP are implemented by
the CARSAT’s and CGSS’s prevention services and by the Institut national

de recherche et de sécurité, INRS [National Research and Safety Institute],

e
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Commissions régionales des accidents du travail et des maladies
professionnelles, f&#: : CRAT-MP, #:55 Cid [Regional Accidents at Work
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funded by the occupational injury insurance.
Prevention actions which combine counselling, training and monitoring are

mainly undertaken by consulting engineers and prevention technicians.

Accidents at work and commuting accidents

Mandatory notification of a work accident or a commuting accident to the
occupational injury insurance is the basic principle. In case of an accident,
the victim must inform himself/herself or have his/her employer informed

within 24 hours.

He/she must specify the location, the circumstances and the identity of
potential witnesses. For his part, the employer must deliver to the worker
an accident slip the victim will show to his/her doctor, this will save the
victim from paying in advance for the medical expenses (within the
authorized ceilings). The employer also has to make an accident notification
within 48 hours to the CPAM the victim is affiliated to. The CPAM will
inform the Labour Inspectorate. The employer has to notify occupational

injuries even if there is no expense and no day off work.

As soon as a CPAM receives a notification, a serial number is allocated to it.
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It is specific to this event. The codification and the data entry are shared

between the local level (CPAM) and the regional level (CARSAT).

Every recognized accident, even those incurring no expense or no day off
work, is codified. However, if the financial statistics cover all accidents
having incurred an expense even those without a day off work, only
accidents with at least one day off work are considered by the technological
statistics. This codification is done for prevention purposes and the results
are published. In addition, accidents with more than three days away from
work are codified accordingly to the European ESAW methodology for the

deviation variable and its material agent.

Occupational diseases

The victim (or the victim’s beneficiaries) has to send to his/her CPAM the
claim for recognition backed up with a wage certificate and the descriptive
medical certificate issued by the doctor who diagnosed the disease. The file
must be forwarded within two weeks after the work stoppage or after the
disease has been diagnosed. However, the victim has a two-year delay
starting the day he/she stops to work or the day he/she was informed with a

medical certificate about a potential link between his/her disease and
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Retirement and Health at Work Insurance Funds].) & CHHFEN %,

TOBMSNIRKFL, TOLDICEMELEL Lgpofc ) IXKRERN
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his/her professional activity to file a claim for this disease to be recognized

as an occupational disease. This delay is a term of limitation.

On receipt of the claim for recognition, the CPAM opens an administrative
and medical enquiry. It informs the employer, the labour doctor and the
labour inspector about this claim. The CPAM has three months, upon
receipt of the claim to make a decision. Silence amounts to an approval. The
insurance may extend the initial three-month delay by a second and single

three-month delay to proceed to a further enquiry.

As for the occupational origin of a disease, it results from:
® a presumption of occupational origin if the disease is listed in one of
the tables of ODs and when the worker meets all the criteria specified
within this table. In this case, the worker does not have to prove the link
between his disease and his professional activity. Among these criteria,
besides the fact the disease has to be listed in the table, are two other
ones like the effective exposure to the related agent for a certain amount
of time and the performance of an activity exposing to the risk

mentioned in the list.

At last, the claim for recognition must be filed within the time limits for a
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compensation claim which runs from the end of exposure to the moment this
disease is diagnosed. These tables are established and modified by
governmental decree when needed according to the evolutions of the
technical processes and to the medical progresses. Currently, there is a list
of 112 tables (chapters) in force attached to the Social Security Code

(November 2015).

an additional complementary system dealing with two kinds of
situations: either the disease is on one of the tables but one or more
criteria are not met or the disease is not listed but is the consequence of
a professional activity and caused to the victim a permanent disability
of at least 25% or his/her death. For these kinds of situations the CPAM
prepares specific files and submits them to the Comité régional de
reconnaissance des maladies professionnelles, CRRMP [Occupational
Diseases Recognition Regional Committee] whose decision imposes on

the CPAM which passes it on to the victim.

Recognition or non-recognition decisions may be disputed through legal
action by the victims and by the employers. Decisions are founded and

grounds for appeal are specified.
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For additional information, please refer to the INRS brochures: Les
maladies professionnelles. Guide d’acces aux tableaux du régime général et
du régime agricole de la Sécurité sociale [Occupational diseases, Access
Guide to the Compulsory General Scheme and Agricultural Scheme of the
Social Security] or the legal aide-memoire Les maladies professionnelles.
Régime general7? [Occupational Diseases. Compulsory General Scheme]

which may be downloaded (in French only) from the www.inrs.fr website.

Benefits

Duly recognized occupational injuries give right to the victim to
three types of benefits: benefits in kind, cash benefits and
permanent disability benefits. Benefits in kind mean that all the
victim’s expenses (medical treatment, functional and professional
rehabilitation) are fully taken in charge by the Social Security. As

for benefits in cash, they cover partially the loss of salary.

In case of a permanent loss of working capacity, the victim is entitled to
either a lump sum benefit if the permanent disability rate is lower
than 10% or a pension if this rate is equal to or greater than 10%.

The pension’s amount is calculated based on the salary of the 12
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2 PR PR 0D v ) — i i B Je O
BRERZICETL2MAOTA F) 2zREnlv, ZOTA NiE, v=74%

a

Scheme of the Social Securityl. T&3EM5.

(www.inrs.fr) m6HHTrn—F (752 AEDH) TX 5,

et
WENCERE SNTEEFEICH LTI, ToHKEIZH LTI 20X AT D
WA ke B, ek, R Y KEERA O NG X 6D,

BtathiE, T TogKEomE (EFRLE., BRI &K OHZER Y B
VTrAvay) PESRBEICE s TREICZHbND Z EE2EBEW®T 5, ek

T3, fkz M TAT 5,

KABIZR B RE S DFER DIGEIX, TOWHKE T, b LHEDOMEN 10%%
TES> TORIE—FEia 2, £ OMKED 10%LL ETHIITHEEZ T D1
FIRE 26D,

ZOEEORFT, WE 120HOKEEEM L L TRtRE IS, TORIT. F
[ DAEEHT  F7 BB ) D BER 13 50% & 8 2 7R WA IC DWW TIXZE D 1/2 % |

37




previous months. The amount is equal to the annual salary
multiplied by the disability rate reduced by half for the portion of
the rate not exceeding 50% and increased by half for the upper
50%.

Examples:
* For a 30% disability rate with an annual salary of € 18,000:

Rate 1s equal to 30: 2 = 15%, the annual pension amount is: € 18,000 x 15%

* For a 75% disability rate:
Rate is equal to (50: 2) + (25 x 1.5) = 25 + 37.5 = 62.5%, the annual pension

amount 1s: € 18,000 x 62.5%

In case of the victim’s death, eligible parties (spouse, children and

dependent descendants and ascendants) receive a pension.

These rules apply to activity branches insured by the occupational injury
insurance, but also to public administration workers who do not have
tenure, State and Department of Defence workers, Railroads and utilities
workers, Parisian public transportation workers and coal miners’ scheme.

On the other hand, State, hospitals and local administrations come under

FLTH0%EZBAAEDITONTITIFD 3/2 2T LT-HDITHELY,
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other compensation schemes.

Funding system

The employer is the sole responsible for the funding. The amount of the
contribution depends on the size of the company, its activity branch, as well
as the frequency and severity of claims which are taken into account over a

three-year period.

Every year, the occupational injury insurance sets the contribution rate for
each company i.e. for each operation unit. There are a little more than 2

million of them.

New premium pricing policies are being implemented and will take their
full effect in 2014, as the premium rates was calculated according to the new
modalities and new workforce size thresholds for accidents and diseases

that occurred in 2011, 2012 and 2013.

Three types of contribution rates based on staff are implemented since the
1st of January 2012:
® A collective rate for a staff ranging from 1 to 19 employees as claims are

assessed collectively by activity branch. Thus, all companies within the
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same activity branch have the same rate.
® A mixed rate for a workforce ranging from 20 to 149 employees. This
calculation method combines the collective and the individual
approaches.
The rate will be rather collective around 20 employees to become more and
more individualized when the staff goes closer to 149 employees.
® An individual rate when the staff is beyond 150 employees as all
insurance’s expenses are individually taken into account for each

company.

This reform will increase the share of individual rates for medium size
companies and will entice them to develop their prevention efforts. Another
feature of the reform is to make the financial incentives to prevention more

accessible to SMEs.

In 2014, the average national rate is 2.22%. In 2013, this average rate was

2.45%.

Notice
Statistics presented within this document cover accidents at work,

commuting accidents and occupational diseases with at least one day off
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work, a permanent disability and/or death of the victim.

They take into consideration salaried and assimilated workers of the
compulsory general scheme of the industry, craft, trades and services i.e. the

private and mercantile sector excluding agriculture.
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2. Statistical data sources

2. et —&% OHPT

Concerning accidents at work, commuting accidents and occupational
diseases, data come from the occupational injury insurance (CNAMTS-DRP)
whose general website about occupational risks includes a large statistics

section: http://www.risquesprofessionnels.ameli.fr/

Most of the data reproduced within this document are issued from the
Rapport de gestion 2014 [2014 Management report]:

http://[www.risquesprofessionnels.ameli.fr/fileadmin/user upload/document

W coRE, @mEIE L OBSENNICE L T, 7—213, BeEnEG®
REE(CNAMTS-DRP)., & DD K & WHEEHBM A2 Gk LoV 2 7 1CB
FTORDT =T HA LD EDTHD,

: http://www.risquesprofessionnels.ameli.fr/

ZOBEHIBITABIHENTWE T —FDITE A EIT, kD 2014 FEHEH
ENLRITINLTWVD,

http://www.risquesprofessionnels.ameli.fr/fileadmin/user upload/docume

PDF a telecharger/brochures/Rapport%20de%20Gestion 2014.pdf

and from the document Faits marquants 2014 [2014 Points of interest]:

http://www.risquesprofessionnels.ameli.fr/fileadmin/user_upload/document
PDF a telecharger/brochures/FaitsMarquants 2014.pdf

Introduction to occupational diseases (in English)

http://en.inrs . fr/INRS-PUB/inrs01.nsf/inrs01 search view view/290A62BA

nt PDF a telecharger/brochures/Rapport%20de%20Gestion 2014.pdf

2014 FDOBIRD R A > b
http://www.risquesprofessionnels.ameli.fr/fileadmin/user upload/docume
nt PDF a telecharger/brochures/FaitsMarquants 2014.pdf
WRZEMERR IR ~D A (SEFERRD
http://en.inrs.fr/INRS-PUB/inrs01.nsf/inrs01 search view view/290A62B
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TETABAC0C1256ED9004EBB21/$FILE/print.html

To know more about occupational health and safety in France (in French

only):

http://www.travailler-mieux.gouv.fr/

To know more about the Social Security system in general (in French only):

http://www.securite-sociale.fr/

To know more about the health insurance in particular (in French only):

http://www.ameli.fr/

To know more about statistics in France (with sections in English):

http://www.insee.fr/fr/

To know more about Social Security systems in Europe (and in the world):

http://www.eurogip.fr/ and more specifically for France (in English):

http://www.cleiss.fr/docs/regimes/regime_france.html

ATETABAC0C1256ED9004EBB21/$FILE/print.html

7T ADORERAERDNLZRICE LTIV EMDE 70120 (7T RAFEDOR) -

http://www.travailler-mieux.gouv.fr/

HERERICBE LTIV MBI (77 AFEDOR) -

http://www.securite-sociale.fr/

BRICHEBEMRBRICBE LTIV D T=DICiE (77 AFEDOH)

http://www.ameli.fr/

T ADMEICELTE VAT @EEEME0RE 7 arH0)

http://www.insee.fr/fr/

BINCE T D (2 LTHFUCBIT D) R kEC AT AL TI v ms

OIZ1X : http://www.eurogip.fr/

EHITHICT T RITOWVWTE VA=, (BEERR) -

http://www.cleiss.fr/docs/regimes/regime_france.html
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6  Eurogip fr.ic X 5 Main data— EE 7 — %
(GR¥Fw: : FHTIX. “3  Main data” L LCHEBHINLTWS,)

FREJR L H A FERAR

In 2014, the occupational injury insurance insured 18,275,500 employees | 2014 F{Z
in 9 main activity branches distributed among 2,111,386 operation unitss. | OFIEHAT (FZERTH ) (25540 LT- 18,275,500 N\ D WeE & & 1R (# IR

B E L T) L,

WL RRE G ERIRIL. 9 D DOIRENV D B (FE 2 E X)) T.2,111,386

Main activity branches FEIEE S CEFE)

(FR#F 1 © [ Main activity branches) % ® [Workers) . loperation units) \ZB T HROMERIZEIT HEMOERIZHONWT, ZHHDEFER LKL N

50 HARFERREXRIZIGT 5, LT, AEORPHL5HEITIE. b0 BARGERRIT, AT 5,

JEFE IR 3L A AR

Activity branches FE ¥R

Metallurgical industry B BPESE

Construction 21954

Transportation, Utilities, Printing, Communication Ew . HIE (Bx. VX, KEE), FIRl, @81
Food B i

Chemical, Rubber, Plastic products b5, T, 7 RT7 4 v 7 8,

Wood, Furnishings, Paper and cardboard, Textile, Clothing, Leather and

pelt, Quarrying and manufacturing of mineral products, Recycling

[OF 1S3 L3 SRR (P S
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Trades (non food) B (BALAL)

Service I (Banks, insurances, administrations, etc.) B RFET (BR17. RER, FHESE)
Service II (Health services, etc.) and temporary work = ZEN (REEEEY—EBERX%E) KOERFOESE

(KDFROT—H1T, 2014 FEDO LD TH DN, HHEHDOHDOIIRMANTVND,)

Main activity branches

Activity branch Workers Operation units
Metallurgical industry 1,698,632 108,225
Construction 1,523,235 308,002
Transportation, Utilities'®, Printing, Communication 2,085,780 230,101
Food 2,329,507 333,406
Chemical, Rubber, Plastic products 419,904 9,691
Wood, Furnishings, Paper and cardboard, Textile, Clothing,
Leather and pelt, Quarrying and manufacturing of mineral 446,841 40,967
products, Recycling
Trades (non food) 2,214,683 458,506
Service I (Banks, insurances, administrations, etc.) 4,331,552 318,948
Service II (Health services, etc.) and temporary work 3,259,366 303,540
Subtotal 18,275,500 2,111,386

Total of the 9 main branches (except offices)

(BREE : kD 2011 FEIT BT ARENEZE (2011 EDFH) | ITBITFTHAEBRIITHOWVWT, RO LBY BATEBRFRZ R L7z, BLT 2012 48, 201348, 2014 4ED
RIZOWVWTHRELT,)

155 OFEA an K%K P E 2K RBIE R O DOFLER O MR | FER
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Recognition activity during the 2011 reference year

Kind of injury Number of Number of Refusals and Recognition rate
notifications recognitions filings'!
Accidents at work 1,290,454 1,000,797 294,843 77.2%
Commuting G
accldents 170,869 133,272 47,787 73.6%
Occupational .
diSenses 121,410 80,331 39,914 66.8%
Total 1,582,733 1,214,400 382,544 76.0%
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Recognition activity during the 2012 reference year

Kind of injury Number of Number of Refusals and Recognition rate
notifications recognitions filings'!

Accidents at work 1,228,478 943,011 340,925 73.4%
Commuting

secdenits 164,019 123,019 50,749 70.8%
Occupational o
diseases 110,357 71,604 48,206 59.8%
Total 1,502,854 1,137,634 439,880 72.1%

Recognition activity during the 2013 reference year

Kind of injury Number of Number of Refusals and Recognition rate
notifications recognitions filings'!
Accidents at work 1,207,325 904,220 302,788 74 .9%
Commuting -
sccldents 177,897 129,688 47,598 73.2%
g.cc“pat"’”a' 110,388 68,120 42,983 61.3%
|seases
Total 1,495,610 1,102,028 393,369 73.7%
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Recognition activity during the 2014 reference year

Kind of injury Number of Number of Refusals and Recognition rate
notifications recognitions filings'!
Accidents at work 1,204,631 895,573 294,138 75.3%
Commuting 0
accidents 161,888 119,374 42,082 73.9%
Occupational =
diseases 112,245 67,707 39,300 63.3%
Total 1,478,764 1,082,654 375,520 74.2%

Note: The total number of recognitions of the reference year is not strictly equal to the sum
of the number of recognitions and the number of refusals because the decision for a
case may occur the year following its notification. For the recognition rate’s
calculation only the decisions made during the year are considered.
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2011 D 2014 FE . TOEEOREE OMHEN

Recognition trends from 2011 to 2014 per kind of injuries
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accidents accidents diseases
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B AFERER

Definition of the concepts in use to count occupational

injuries

BMEMHEEZEL L TCEXONIDIERAEINIBEDES

Permanent disabilities, deaths and temporary disability lost days are

registered in specific accounts:

KAFERRE, LT RO~ TERREIC L DRER UL, Fhlo%ke L

ePermanent disabilities as a consequence of an occupational injury
(accident or disease) are registered in the account "with permanent
disabilities" either the year of the capital payment (for permanent
disability rate < to 10%) or the year of the first pension payment
(for permanent disability rates > to 10%).

¢« Deaths as a consequence of an occupational injury are registered in the
account "of which fatal" the year the death benefit is paid. Cases taken
in charge are only those for which the death occurred before the
consolidation, i.e. before the setting of the permanent disability rate and
payment of a pension. So the death of an occupational disease
pensioned victim is not registered. On the other hand, these deaths as
an occupational injury’s consequence give right to a pension for the
eligible parties.

Temporary disability lost days as a consequence of an occupational

injury are registered in the account "Number of compensated days off

work" whatever the first payment year is.

TROEBYFEHSND,

B LEoGE EXTRIN) OfR L L TOKATBARGEL, KA
BRG] & LT OKATEARRED 10% K 2OV TIE) @FHDO I D
o TS, ORAFBARIED 10% LL EIZOWTIE) &M DOFE DI
B TFIT, B LTRERESND,

(B LOGEORRLE L TORELCIE, FECICED2bD) & LTIELHM
DI ONTAFICE L LTRSS, BALNDL T — AT, G Sh
DRl TR HRAFBAREDRAER L CELSEDO KL D
CBRRI b DOATH D, £ 2T, BREMRHOWKE DL,
BiEkSnpw, Zo—JF, BEEGFEO/KRL L TOINLDIETIL,
ZARERE DI DEDIZDIFEREDHERNBE 2 b D,

X E DHEIIZEE

(B LEOEEORERL L TCO—RR 5@ RREIC L DIREREIL., &0
DEINNENTZERNDOTHAH L, HEEINTIKERE ol L
TEEIND,
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* The accident at work incidence rate is the ratio of the number of
accidents at work divided by the number of workers and multiplied by
1,000.

e The commuting accidents incidence rate is the ratio of the number of
commuting accidents at work divided by the number of workers and
multiplied by 1,000.

e The severity rate is equal to the number of temporary disability lost days
divided by the number of worked hours and multiplied by 1,000. This

rate does not take into account fatal accidents.

e The severity index is equal to the sum of the permanent disability rates:.
divided by the number of worked hours and multiplied by 1,000,000.
This index takes into account fatal accidents which are counted as a 99%

permanent disability rate.

Hk&s COFBFEROIAERIL, FIOEZ T7@HF L TH - 72HIE 12 1,000
ERLIEODTHD, (REE: ARICEITSETAEICMHYETS,)

W IE OFGIEARIL, MK F O A TiHE HTE - 72FI A1 1,000
ZRLIZLDOTH D,

BEOHEEE I, —RN2RFTE AR EZTEHRME CTH - KT
1,000 # £ L7 b D Th D, ZOFARIL, FECHEEEZEHZ TV, (X
FE ARICEBI SHERIZHELLEZbDTHEP, 772 X TIEELE
FA TR TR RDPEDPEFDIEEFEDOR S E 1T HEL > T D,)
BRI KA B RGO RO G FT % 57 B R HECTER L T, 1,000,000
ZRLIEODIZHFELY, ZOHEEIT, ECREFIZONT, £DOKATE
REEDHRZ 99% L2 TEEBIZAN TN D,

These concepts will be used in the following tables.

IO OWAEIE. UToRIZBWTHEAINS,
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4. Accidents at work and commuting accidents

(REHE : 4. BHETOREFERTEHKE)

I}

BRI L

Jut

B AFERER

The following data dealing with accidents at work cover all the workers of
the compulsory general scheme that is to say the 9 main activity branches.
On the other hand, concerning the data dealing with the commuting
accidents, are added to the 9 main activity branches, the construction
industry offices and headquarters, the offices and headquarters of the
other activity branches and some other specific professional groups. These

new categories will be hereinafter called "Additional groups".

W CoOKFEEZMROE O ROT —21E ENR—REHE, T72b5, 950
TEREROSIFICBIT 2T RTCOBBHEEL I AA—LTND, TO—JF, @
FREICEHTHET =T, ZNHD 9 SOTEERMIC, BREOHEEFTLY
AtE, MO TEEY 5 B O SRR M O D R E O REPEY 70— 7 O S AT e AL
EMZT=bDOTHD, ZNHOFH LWL, LT EMWZr—71 Ln

-

Do

51




4.1 BB B KE
(BREFETE : DFTIE, 2007 FED 2014 FEFEF TOTF—FZ R RENTWNAS,)
FZYUTHHEIBITIREINTZKEOE (2007 FE02D 2014 FF£% T)

4.1 Accidents at work

Number of recognized accidents during the reference year

2007 1,158,652
2008 1,118,590
2009 1,018,679
2010 995,488
2011 1,000,797
2012 943,011
2013 904,220

2014 895,573
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DRty 1l BOREZEIBEENTZKEEOR/ZOEICBITARVOBMNEODRL & 3 HOKRELZMES KED
#
(GREVE - ROFTIL, 2007 FEND 204 FFEF TOTF—ZNRENTWS,)

Number of recognized accidents with at least one day of absence from work /
1** payment during the year and number of accidents with at least three days of

absence from work

2007 720,150 :
2008 703,976 628,857
2009 651,453 581,816
2010 658,847 590,639
2011 669,914 602,576
2012 640,891 577,995
2013 618,263 559,404
2014 621,111 562,648

: not available

Data covering the 9 main activity branches / excluding offices and headquarters
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W BT BT KE
GREVE : WOFETIT, 2007 0D 2014 EETOTF —FPRENTWS,)

Fatal accidents at work

| Year Accidents at work_
2007 622
2008 569
2009 538
2010 529
2011 552
2012 558
2013 541

Data covering the 9 main activity branches / excluding offices and headquarters

(FREF )
1 ABARICBITAEESMVEODREFETCORTRERIT. kO LBV TH S,

- LK
2013 4 1,030
2014 4 1,057




2015 4 972

2 ER1DOT=ZIZESE, VIV ADREMERDOT =2 BHOND 2013 FFI2H50T, 77 AOREMELKL O CED HADEME
o, i 100,000 N4E72 0 OFBKEIC L2 CTERERAT DL L, ROKOLEBY TH D,

[ 3] 2013 FEDIELCH K 2013 fE D JEHH % ¥ 8% 100,000 A 272 0
DIET K FHE
7T A 541 22,842 T A 2.37
A A 1,030 5,663 Ji A 1.85
eSS

(1) 77 RACBTDHHEEFRCTERL., T8 9 ¥ (RoEXEZZRRINTZV,) OHLDODOEFHTHH-T, HADL D (2XEFE
i) EIEERSTVWEDOT, 779U AORE LT — X%, EEOKELD LO0EDICHTWEI LD EHESIND,

A2 R PE S

g, i (B&, VX, AKEE), HRL, @E

L%, FLh, 7T RT 4 v 7 /i

AR FE BB OBR =L, (e, KR, BCE, Wea R OBRERGRIER Va7 13
e (=ah L)

P—ERET (BT, R, EHES)
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P—E RN (PREERY —E 2%) KOEROIESRE

(2)  EFEROXOREESHIZIH AN, 7T AOFEE 100,000 AM7- 0 O KERAERIT, HRAOFNOK 1.3 Z 120> T4,
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O ODEFEALERMICIBITADARLEL 1 HOWKREEZME S KEDERS5A (2000 £ 5 2014 £F T)

Annual distribution of the number of accidents at work with at least one day of absence from
work for the 9 main activity branches
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9 ODFERERMIZIBITDHEEORE TO (FEhln) KERAR (FEFE 1,000 AE7=0) (2000 Fn6 2014 4£% T)

Accidents at work incidence rate for the workers of the 9 main activity branches
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(EFRD 7 7 71287 B iRE#EDM)

1 FEOTIT 7128 F 54480 [#
»H5,

FRAR (G7EFE 1,000 N2720) (2000 725 2014 EFET)) LT, BRICBT D HETAR] ITHYETL7—4T

2 T, ko777 7075 —4% (JRETIEHEE 9 (MO TOLOTHIN,) LT 5720, ARICBITDEEBIEHOET ARLE O E, K
DEBVIToTHT-, ZRICLDE, 770 ZADOKERAER (G9@F 1,000 A4720) X, BARAOZENL Y & 2014 FFIZOWTITH 14. 8 1272 > TV 5,

IH A /JEAE 2010 4 2011 4 2012 4 2013 4 2014 4
T3 UADEFRD T T 7B HEER | 36.0 36. 2 35.0 33.8 34.0
A (55 1,000 ANM720)

AARDEFEFHEIZBIT D EFET AE 2.1 2.1 2.3 2.3 2.3

(TERRAE L« AARDRPESRIZB Y 2 EFET AT, 2011 £ £ TIREATEE B H KEMERRERER, 57 RRBRGHNT — 2 2012 FLIERIT 7B #H
WHE B IREICL D)

FLEI L |
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ERBEBOBBE TOREOSA (XHE) —2014 £57—#

Distribution of accidents at work per activity branch (in absolute value) - 2014 data

Activity branch Accidents of which with fatal Number of

with a first with atleast permanent compensated
payment 3 days off disability days off

Metallurgical industry 52,081 45,755 3,460 50 2,763,013

Construction 96,838 88,075 6,944 137 6,367,669

Transportation, Utilities'®, Printing,

Cotmiinicatian 89,920 82,896 5,451 115 6,163,436

Food 109,400 100,273 5,213 43 6,311,634

Chemical, Rubber, Plastic products 10,805 9,671 714 20 613,475

Wood, Furnishings, Paper and

cardboard, Textile, Clothing, Leather

and pelt, Quarrying and manufacturing 20,018 18,114 1,490 12 1,206,270

of mineral products, Recycling

Trades (non food) 49,682 44,938 3,152 45 3,127,804

Service I (Banks, insurances,

administrations, ete.) 46,246 40,600 2,205 41 2,908,470

Service II (Health services, etc.) and

ESFDBESI BT 146,121 132,326 8,226 64 9,698,920

Total

621,111

Data covering the 9 main activity branches

562,648
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RAER (FEE 1,000 N7 h) TRINEBBOBBICBITDKEOPH—2014 T — ¥

Distribution of accidents at work per activity branch expressed in rates - 2014 data

Activity branch Incidence rate Frequency rate Severity rate Severity index
Metallurgical industry S 20.1 A 13.3
Construction - 63.6 41.2 2.7 35.6
Transportation, Utilities™, Printing,

Communication 43.1 29.0 2.0 19.2
Food 47.0 29.9 1.7 13.0
Chemical, Rubber, Plastic products 26.0 17.4 1.0 14.3

Wood, Furnishings, Paper and
cardboard, Textile, Clothing, Leather

and pelt, Quarrying and manufacturing 8 2id 1.7 220
of mineral products, Recycling
Trades (non-food) 22.4 14.8 0.9 9.7
Service I (Banks, insurances,
administrations, etc.) i Tsd 04 T
Service II (Health services, etc.) and 44.8 30.8 1.9 16.5

temporary work
Global rate 34.0 22.9 1.4 14.1

Data covering the 9 main activity branches
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4.2 EEKE
GGREVE - kD FETIET., 20087 4E D 2014 AEF COWBESKEOHEB N RENTNS,)

4.2 Commuting accidents

Number of recognized commuting during the reference year*:

2007 119,670
2008 123,495
2009 128,489
2010 137,251
2011 133,272
2012 123,019
2013 129,688

2014 119,374

Data covering the 9 main activity branches plus the additional groups



DR EL 1 HOREZHESRBEINZBHREDOE/FDOEIIBITAROADKEMNEID R L 3 HDOREZES BEHKEDOHK
(2007 EE7>5 2014 4EF T)

Number of recognized commuting accidents with at least one day of absence from
work / 1t payment during the year; with at least three days of absence from work

Year Commuting accidents Commuting accidents

+ 1 day + 3 days
2007 85,442 :
2008 87,855 :
2009 93,840 80,954
2010 98,429 85,058
2011 100,018 86,520
2012 90,092 78,238
2013 93,363 80,936
2014 86,746 75,007

Data covering the 9 main activity branches plus the additional groups
: data not available

63



BT KE
(2007 EE7>5 2014 4EF T)

Fatal commuting accidents

| Year _______ Commuting accidents |
2007 407
2008 387
2009 356
2010 359
2011 393
2012 323
2013 306

(2014 281

Data covering the 9 main activity branches plus the additional groups
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9 ODFEEMIIBITSH < b 1 HBOWKREZHES BHKEDOER DM (2000 55 2014 FEF T)

Annual distribution of the number of commuting accidents with at least one day of absence
from work for the 9 main activity branches including the additional groups
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9 ODEERREICBITHP72 b 1 HOKREEMH S BHRED (Fh) FAER (FBF 1,000 AH7D)
(2000 EH> 5 2014 4FE F T)

Frequency rate of commuting accidents with at least one day of absence from work for the 9
main activity branches including the additional groups

5.5
5.3
52
5.25 u |
5.2
5
5
5 \ 49
4.75 A
48 W \
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45 = e
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43
4 L 1] T T L T ¥ L] L] T L] T L] 1
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Data covering the 9 main activity branches plus the additional groups
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EEBOBHKEFOFMOMAE—2014 F7 —F

Commuting accidents’ distribution per activity branch in absolute value - 2014 data

Activity branches

with 1

day off

with
permanent

Number of
compensated

disability

days off

offices and headquarters

Metallurgical industry 5,808 590 42 424,774
Construction 5,813 461 30 419,713
Transportation, Utilities®, Printing,

Communication 8,391 758 21 612,848
Food 14,989 1,048 51 1,107,179
Chemical, Rubber, Plastic products 1,220 131 7 95,076
Wood, Furnishings, Paper and

cardboard, Textile, Clothing, Leather

and pelt, Quarrying and manufacturing 1,432 148 10 121,093
of mineral products, Recycling

Trades (non food) 9,404 743 20 618,267
Service I (Banks, insurances,

administrations, etc.) 16,232 1,341 23 837,951
Service 1II (Health services, etc,) and

KSMBERALY Wotk 22,115 1,813 69 1,618,169
Subtotal for the 9 main branches 84,964 7,033 273 5,855,070
Offices and headquarters 453 39 2 25,468
Sub-total for the 9 main branches + 85,387 7072 275 5,880,538

Other specific occupations 1,349 218 6 140,538
Total 86,746 7,290 281 6,020,689

These data cover the 9 main activity branches plus the additional groups.
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4.3 BBRETORTKERVCEHETKEOL (2007 FE22 D 2014 £ F T)
(REFE: KOEDI b, BT RKEBIZOWVWTIE, FEARIERBIINMA TEMEN-EEOBHECTKEOE SO TWND,)

4.3 Fatal work and commuting accidents

Year fatal accidents at fatal commuting

work accidents
2007 622 407 1,029
2008 569 387 956
2009 538 356 894
2010 529 359 888
2011 552 393 945
2012 558 323 881
2013 541 306 847
2014 530 281 811

The data within the above table cover the fatal accidents at work of the 9 main activity
branches. For the fatal commuting accidents, the data cover the 9 main activity branches plus
the additional groups.

| 2014 | 539 | 281 | 820 |

The data within the above line cover the fatal accidents at work and the fatal commuting
accidents for the 9 main activity branches plus the additional groups.

GREE : EFRD> B, 204FET —FZDHZEBMLTERLERIZ, 9 DOXEEREITMA T, BMOEREOLONMZONTWVWD,)
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5. BREMER
(FREE : FERIOBEINT-EMERN (0Ds) DO, 2008 FE1 D 2014 F£E T)

S Occupational diseases

Count of occupational diseases (ODs)

2008 2009 2010 2011 2012 2013 2014
g&ﬁze;rg reterboce 3;,[:15? 59,884 | 69,643 | 71,194 | 80,331 | 71,604 | 68120| 67,707
gﬁﬁn"’;meﬂgjﬁ Bayment 45,411 49,341 50,688 55,057 54,015 51,452 51,631
pmber of NIcCES WIED 43,269 45,472 | 46,308 50,314 | 49,288 46,859 | 47,375

ODs with a first payment
of which new permanent

disability 23,134 24,734 24,961 27,132 29,267 27,450 25,840

of which victims with new
permanent disability 21,976 22,683 22,146 23,871 25,686 24,153 22,919
of which fatal 425 564 533 570 523 430 368

Number of compensated
days off

8,709,700 | 9,328,041 | 9,771,667 |10,765,577 |10,748,158 (10,196,080 10,554,153

Data for occupational diseases consider the 9 main activity branches plus the additional
groups.

(REE : LERORICBNT, EMOMOEEICOVTIL, ROLBY BABRRER LI, )
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Number of recognized ODs during the reference year

%A D FE OISR E S N IZIBEETER I D3

ODs with a first payment during the year

T OF % il U Ce ] O 3ia % 52 T RESETE IR IR O 2%

Number of victims with ODs with a first payment

A D 3G % ST T MRS VEIR IR D S D%

of which new permanent disability

Z D5 L O 72K AT B Re

of which victims with new permanent disability

D DB DT I ARRE D& % 3 T To N H

of which fatal

ZTDHIHLOETEHE

Number of compensated days off

MfE S TR B 2L
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FEZBEERIRORICHIT DN TS, YT DEICRNOME DR 2 21T T BEERR O (2009 £ 5 2014 F £ T)

Count of occupational diseases giving right to a first compensation during the

reference year, listed in the main occupational diseases tables

Diseases 2009 2010 2011 2012 2013 2014
Articular diseases 37,728 39,874 43,359 42,148 40,613 40,936
Asbestos dust-induced diseases 4,298 3,780 3,869 3,500 3,168 2,816
:;uargis:\ar spine chronic affections / heavy 2,485 2,433 3,042 3,208 2,892 3,022
Noise-induced diseases 1,048 925 973 1,017 844 822
Asbestos-induced bronchogenic carcinoma 981 962 1,008 1,031 897 857
Lumbar spine chronic affections / vibrations 363 381 379 488 459 470
Meniscus chronic lesions 387 422 517 533 552 513
Allergic eczema 277 293 274 295 267 280
Silicata inhalation-induced pneumoconiosis 308 232 248 275 204 224
Rhinitis and occupational asthma 222 217 222 225 241 211
Vibration-induced diseases / machine-tools 162 131 144 160 164 138
Wood dust-induced diseases 87 95 90 84 79 93
Diseases caused by infectious agents in 139
health services 84 27 89 136 107
Proliferative bladder lesions caused by 79 72
aromatic amines and their salts 27 29 H 7%

Diseases listed in other tables 884 835 802 841 886 1,027

Total number of diseases

49,341

50,688

55,057

54,015

51,452

51,631

(FREE : EREORICEWVT, EmOMICEH SN TV DIBEMERROBEEIZO VT, RDOEBY ZhbDAARERREZIMER L)

IR DEFEIR HARFERAR
Articular diseases BE 9%

Fian C A X 25N

Asbestos dust-induced diseases

FEIR  HE 12 MR/ WA IC K D,

Lumbar spine chronic affections / heavy loads
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Noise-induced diseases BRI X D
Asbestos-induced bronchogenic carcinoma AR K D &GE O EVEE
Lumbar spine chronic affections / vibrations N A RE TP AR B K B
Meniscus chronic lesions A g RS
Allergic eczema 7N E %
Silicata inhalation-induced pneumoconiosis VA (ZEEE S ) W AMEC ARG
Rhinitis and occupational asthma B % B OV ZE 1 iy B
Vibration-induced diseases / machine-tools RN X DRI LRI L Db D,
Wood dust-induced diseases AM 8 U A X 59595
Diseases caused by infectious agents in health services PRAEE Y — B R T 2 Yt 0B
Proliferative bladder lesions caused by aromatic amines and their salts FHHEWT IV RO OB X 5 E5E M bR E
Diseases listed in other tables i DFIZFLH S LTV DRI
Total number of diseases PR DA E
GREE : BARICEBIT DREMEEROBAERN IRE4BHUEOLD) % 2014 FITHONWTHATHDLE, WOKROLEBY TH5D,
vl (G
AN D 5 5,445
MBLRIIR 112 £ BRI 665
TEERBRRIZE IR 9~ % R 420
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LW E AR T 2 B9 207
U Al e OV U AU DFE 263
Z DD PRI 425
At 7,415

TRk B L. 7T RITEB T DREEEMER O R AL,

HARDZNOK TEIZZELTWD,
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FEEEED, 2014 FIBIT DRYOEMN ORI Z 5 2 5N IBERRPOSN RE : £ 0%, Fiiciok A BRER, ETHK
O S 7 k3 B 50

Distribution of the number of occupational diseases giving right to a first payment
during 2014 per activity branch

Activity branches Number of new fatal Number of

ODs permanent compensated
disability days off

Metallurgical industry 6,918 3,561 60 1,256,367

Construction 6,947 3,330 16 1,479,758

Transportation, Utilities*®, Printing,

Commurication 3,128 1,523 2 688,564

Food 10,330 4,112 1 2,317,570

Chemical, Rubber, Plastic products 1,807 877 11 363,435

Wood, Furnishings, Paper and cardboard,

Textile, Clothing, Leather and pelt,

Quarrying and manufacturing of mineral £i18 4HE3 2 LR AN

products, Recycling

Trades (non food) 2,595 1,244 2 559,966

Service I (Banks, insurances,

administrations, etc.) 1,919 906 . 351,903

Service II (Health services, etc.) and

temporary work 7,477 3,176 i 1,623,307

Offices and headquarters construction 61 32 0 10,281

Other specific occupations 720 348 0 142,396

0D special account @ 6,751 5,308 262 1,142,465
Total 51,631 25,840 | 368 10,554,153
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2003 D 2014 FEOHAMIC BT B8 E S =B O E W]

Number of recognized occupational diseases’ trend for the 2003-2014 period

60,000

55,000

50,000

45,000

40,000

35,000

30,000

25,000

20,000

Note:

2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

=—t==Total number of ODs =—#=Total number of MSDs =#=Number of periarthric pathologies

The above data consider the number of occupational diseases (and not the number
of victims) with days off work having given right to either the compensation of days
off work, or a lump-sum compensation or a pension paid for the first time during the
year.
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REINTZBERAVOEOMEM (B, ARERIBA, ZULLDHEKRT/I—E L )
Trend of the number of recognized occupational cancers

2009 2010 2011 2012 |
Asbestos 1,433 1,567 1,473 1,535 1,579 1,415 1,363
excluding 216 227 266 217 323 292 322
asbestos
Asbestos 87% 87% 85% 85% 83% 83% 81%
excluding 13% 13% 15% 15% 17% 17% 19%
asbestos

Data expressed in figures and percentages
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VERBEE O LEM 2 R
Trend of the number of the work-related psychic troubles

2010 2011 2012 2013 ‘ 2014 Five-year
totals
Depression 41 59 58 157 243 73.3 %

Anxiety disorders 11 15 6 30 39 13.3 %
Post-traumatic stress syndrome 3 12 18 36 33 13.4 %
Total 55 86 82 223 | 315 100 %

CRRMP’s number of positive decisions concerning work-related psychic troubles from 2010 to
2014 (Occupational Diseases Recognition Regional Committee).

Data expressed in figures and percentages

(REE : LREOROEROWMICHE T 5N TV LENRARRAOEE BRI O BAFBRRIT, ROLBY THD,)

PEFE IR B AFERER
Depression 9 D¥R
Anxiety disorders RA 72 BRI K D AT
Post-traumatic stress syndrome DEYIMESR D R b L R JkERE
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6.

MBI T — 4

6 . Financial data

(FEFD) BEEGEOMEE (FMBEMREZR, BAL: 100 F=2—nr)
(BRI : ROKRITBW T, in cash Bl&#1F). in kind (B##E5). for permanent disability Gk/A % B RE). total (BFH &L LTT
—EZBRREINTND,)

Compensation amounts (except for asbestos - FCAATA) paid for occupational
injuries
Amounts in million Euro

in kind for permanent disability
2007 2,127 1,121 3,892 7,140
2008 2,245 1,085 3,944 7,273
2009 2,389 1,109 4,014 7,512
2010 2,501 1,151 4,073 7,725
2011 2,616 1,136 4,136 7,888
2012 2,600 1,158 4,243 8,001
2013 2,579 1,099 4,304 7,982
2014 2,668 1,150 4,339 8,157
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(EFID) E&ZEHE (BFF BXE~DESR, MHOBFEE ~DEREFIZ)
Number of paid pensions

Total number Pensions to victims Pensions to other parties
2013 1,391,292 1,301,833 89,459

2014 1,382,810 1,293,952 88,858
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2003— 2014 EFE TOXEEL 3BEOBEMEY X7 OBl (FHEHED) @M

2003-2013 amounts’ distribution trend between the three main types of
occupational risks
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—
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2014 FEITHEANME S NTWKEIZONWT O, FTERBEREY X7 BOEFOHE KL OMED 2 R D554

Distribution per main types of occupational risks of the number of injuries and their
costs for victims compensated for the first time in 2014

Type of occupational risk Part of occupational injuries Cost incurred by the insurance
Accidents at work 79% 55%
Occupational diseases 10% 33%

Commuting accidents 11% 12%
Total 100% 100%
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BEORER OMMEE (BAL: 100 F—u) oM (2007 &S 2014 £ F T)

Compensation amounts’ (in million Euro) trend per type of compensation
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(EFID) XAFBRBEDOME DOFEM (FMEFEOBEAL : 100 F=—ra, 2007 15 2014 F£F T)

Detail of the permanent disability compensation
Amounts in million Euro

to insured to eligible as a lump sum
workers parties

2007 3,912 2,750 1,008 154
2008 3,985 2,793 1,049 143
2009 4,014 2,817 1,053 144
2010 4,073 2,845 1,090 138
2011 4,136 2,889 1,109 138
2012 4,243 2,950 1,154 138
2013 4,304 2,998 1,173 133
2014 4,339 3,018 1,193 129

(FR¥FE : EFEORITEBW T, lto eligible parties] & 1% (REEDXIZE Th o 72 B & LIS D) U BEKE (Hlzid, BEFTHS,) THY ., lTasalump
sum] EFE—FEHLVDOEFAOREE L TWND,)
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2014 EEDOR—F v M TEREINEH/RMNOBEGORMEHEO S

Amounts’ distribution per type of benefits expressed in percentage 10 2014

Permanent disability pensions 38.0%
Pensions because of the victim’s death 8.5%
Compensation paid in capital / as a lump sum 1.5%
Compensation in cash 39.9%
Medical expenses — compensation in kind 6.3%
Hospital expenses — compensation in kind 4.7%
Pharmaceutical expenses — compensation in kind 1.0%

100.0%

(RIE : ERRORICBWT, KOEFEOEKRIT, ROLBY TH D,

FEFRIR SC H AR AR

Permanent disability pensions TR T7 B A REAF- 48
Pensions because of the victim’s death PWKE DT L D EE
Compensation paid in capital / as a lump sum —FEHAW & L CORME 4
Compensation in cash B4 X o HitE

Medical expenses — compensation in kind = i B H— Bk A i 1
Hospital expenses — compensation in kind Jrilt O # H—BL G - i
Pharmaceutical expenses — compensation in kind SN B —BLWE 51
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V 77 VADHBEREMEEZTET DEHSEZEIZ OV T
V—1 77 VADORBREMEEEZFTET 2 BIFSESEOHE
T oW TIE, EU-OSHA (BRI

% LB ENTEOT, BT

BB E AR O 2T A MZREE STV 5 Focal Point-FRANCE D F2 ik 23

WREM 2SO T

. TORBDOEL A [HFEFL—AARGERR] & LTHRITT 2,

P EE R S H AGEGR
Website : AREROPTIE -

https://osha.europa.eu/en/about-eu-osha/national-focal-points/france

https://osha.europa.eu/en/about-eu-osha/national-focal-points/

france
France 77 VA
The French system for the prevention of occupational risks comprises: FNZEBT DV AT ORIEDTEODT7 T AD Y AT KL, RO L BY

the Ministry of Labour, which draws up and implements French
occupational health and safety policy and manages cooperation with
the social partners in the Conseil d’orientation sur les conditions de

travail (COCT) [Steering Committee on Working Conditions].

the social security bodies, which contribute towards occupational
risk prevention in the area of industrial accidents and occupational

diseases.

SN TWD,

SBE (EHIZiE, 5 - B, BEFR - 24554 ) (Ministére du
Travail, de I'Emploi, de la Formation professionnelle et du Dialogue
social) TH5,) : 77V ADHFEEER OCZROBREHEH L, KO
FEhitn U | 718 5= {1 1E = % B 2% (the Conseil d’orientation sur les conditions
de travail (COCT) [Steering Committee on Working Conditions]{ZF5 1
HIERH) = b= OB EEHL TV D,

> PRIERAS - PE 3 SEFE M OISR T D
JTHEERL TWD,

/\

BITHU 27 OFHIZH
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Exclusively financed by employers’ contributions, the system is
managed by the social partners. It is supported by the Caisse
Nationale Maladie
(CNAMTS) [National Health Insurance Fund for Salaried Workers]

d’Assurance des Travailleurs Salariés
and Caisses Régionales d’Assurance Maladie [regional health

insurance funds].

scientific, operational and medical bodies responsible for preventing,
anticipating, spreading awareness of, and managing occupational risks.

The main body is the Agence Francaise de Sécurité Sanitaire de
I’'Environnement et du Travail [French Agency for the Safety of (and) Health
in the Environment and in the Workplace], which helps to improve
knowledge of occupational risk prevention. The Agence nationale pour
lPamélioration des conditions de travail [National Agency for the

Improvement of Working Conditions] offers advice to companies and takes

action in the operational area of occupational risk prevention.

EHE DM DI L > TEENMES L, OV AT LT, HERE)/ S —
FF—IlkoTEHEHINTWD, ZhiT, B5FBEOCT-DOLEHEAE
IR P Bx & E (the Caisse Nationale d’Assurance Maladie des
Travailleurs Salariés (CNAMTS) [National Health Insurance Fund for
Salaried Workers]) & OVEFERBRH 7 & B ( Caisses Régionales
d’Assurance Maladie [regional health insurance funds].) (2 & > T3 &

XNTW5B,

BELDY 27 DOFE. FHl.
B & OEZHEE

REBOILBER VEHD - D DR FH) ., EIT

ERHEIT., 7T U ARE - HEEAEL 2% (the Agence Francaise de
Sécurité Sanitaire de 1’ Environnement et du Travail [French Agency
for the Safety of (and) Health in the Environment and in the
Workplacel Th 2D (KNEFMHE : BIfETid, 77 A& « BEE - FHEHE
L - W% : ANSES — Anses - Agence nationale de sécurité
sanitaire de l'alimentation, de I'environnement et du travail ‘2534 Tl
French Agency for Food, Environmental and Occupational Health &
COBEIZE L T2, gdT5.) BREB

18 _L#8M& (Agence nationale pour 1’ amélioration des conditions

Safety : ICHH I 4 T 5,

de travail [National Agency for the Improvement of Working
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Lastly, occupational medical services are provided by occupational health
officers whose exclusively preventive role lies in ensuring there is no

deterioration in the health of workers owing to their work .

Focal points' contact details

Ministere du Travail, de I'Emploi, de la Formation professionnelle et du
Dialogue social :

39-43 quai André Citroen

75902 Cedex 15 Paris

France

Contact person:

Olivier MEUNIER

Tel: + 33 (0)1 44 38 25 08 et 27 09

E-mail address: olivier.meunier@travail.gouv.fr

Web: http://www.travail.gouv.fr

Conditions] S, FENCEBITH U A7 DOFOEITONEH THREICHE L
5z, KOYTEIL TV 5,

FHESY — 2T, FENIC XD HEE ORENEA LW L
R T D TR OARDOEEN 2GS 25 @EAEMAFICL > TRIEEN T
l/\%)O

R,

HFOLH) R BB OFEMIX, RO LBV TH D, (LMD Focal points'
contact details OFHFRIZ, EHHET 5,)

[958 - JEJH - Bt G - #-2%1554 | (Ministére du Travail, de I'Emploi,
de Ia Formation professionnelle et du Dialogue social) (%= #? £,
2K hoN— 2 EBFEFE 5. e-mail address, Website address D#R

1, HET S, )
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Social Partners

Confédération Francaise Démocratique du Travail

Confédération francaise de l'encadrement - Confédération générale des

cadres

Confédération Francaise des Travailleurs Chrétiens

Confédération Générale du Travail

Confédération Générale du Travail Force Quvriére

Mouvement des entreprises de France

Union Nationale des Professions Libérales

Union Professionnelle Artisanale

Confédération Générale des Petites et Moyennes Entreprises

HEWN— N — (FEEE R MERE FE)

75 AS@EEEE (3555 Tk, French Democratic Confederation of
Labour)

77 AREEYE —HEMMER (55 TiX. French Confederation of

Management - Confederation of Professional)

773 UAFY RN EFBEER (555 T

Christian Workers)

*1%. French Confederation of

— % % EE JL3ETlX. General Work Confederation)

75 v ABEEE (3B Tlx. Workers General Confederation of
Labor Force)
7T v ApFEEE (JFET

*I%. Movement of the Companies of France )

EFEPEERE (33 TlX. National Union of the Professions)

PR R A A ES (9555 TlX. Union Professional Craft)

AN RER (SE

TIlX. General Confederation of Small and

p=Ail
Jul
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Medium Enterprises)

Fédération nationale des syndicats d'exploitants agricoles EFEEEEE (KBTI, National Federation of Farmers' Unions)

Research Organisations Wt FeRE R

Agence francaise de sécurité sanitaire de l'environnement et du travail | 7 5 v RBER BB L LHE (15 Anses, 9575 Tl&, French Agency
(Anses) for the Safety of Environment and Labour : (FR7/E ; FahL7=zEF50,
ETIHLM ST B,)

Agence Nationale pour I'Amélioration des Conditions de Travail [E] 37 5% B & e Z & (9555 ClX. National Agency for the Improvement
of Working Conditions)

Institut national de recherche et de sécurité E 22T (555 ClX. National Institute for Research of Safety)

Institut de veille sanitaire E T EERIZEET (Institute of Health Surveillance)
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V—2 HEE»E#E (ILO) oF—F~X—XTh 5 LEGOSH @ “France - 2015”

TSN TV D [HBREFEEITE R O/XIX

HEATICEE T AR /7 A [T 5 EEV—1 XX viEMRERITONT
(FRE M : RO FT#E : LEGOSH (Global Database on Occupational Safety and Health Legislation : LA F TLEGOSH| L B#H3 5,)
D7 =7 YA b : http!//www.ilo.org/dyn/legosh/en/f?p=14100:1100:0::N0O:1100:P1100_ISO CODES3.P1100 YEAR:FR.:NO))

3 Institutions and programmes relating to OSH administration and/or

enforcement

3 FBREMAETERGY/IIHATICEES ZHER T T w7 T A

3.1 Competent national authority for safety and health at work
Summary/citation: The Ministry of Labour, employment, professional
training and social dialogue is responsible for the policymaking and
implementation of the national policy in the areas of labour, employment,
professional training and social dialogue; and in the prevention of
occupational accidents and diseases.

* Décret n° 2014-406 du 16 avril 2014 relatif aux attributions du ministre

du travail, de l'emploi et du dialogue social. (Art. 1)

3.1.1 Objectives, roles and/or functions
Summary/citation: The Minister of Labour, employment, professional
training and social dialogue shall set up and implement regulations

relating to working conditions, collective bargaining and workers’ rights.

Jointly with the Minister of Social Affairs and Health, the Minister of

3.1 BB T D2 REMAEITONTOHERD B 2 1B

BR/BIH 08 - R - TBEEIIE - SRR E L. . E ML IR
UMt ah, & L CorB 96E K OMESENMESR O PG 1k D43 B T [EFK A 22 Bk
DNREROEMICEEN DD, GRIE : EZAICIEEEST 2 EFICT 7 AT

27 RUARREHMSNTNWDEA, ZOLAMTIIEKT S, (UTHELC,)

LS EE==g
P

3.1.1 BB, &HIM O/ UTHERE

BR/BIR 90 - FEM - BEEIIRE - AR RERE . @At BHAZS R D
FBE OHERICBET 2 BH 2R E L, KOFEML TW5, haMEkOE
A EART, FWE L. B ICEROBER O ST, BRI ABORME L

TEHEM L, RO RERBEZE T 5 B/ENDH D,

90




Labour is responsible for the policy making and implementation of
legislation and for the management of social security institutions in the
field of occupational accidents and diseases.

* Décret n° 2014-406 du 16 avril 2014 relatif aux attributions du ministre

du travail, de I'emploi et du dialogue social. (Art. 1)

3.2 National OSH research programme or institute

Summary/citation: The National Institute for research and safety (INRS)
is a French Institute competent in the area of occupational risk
prevention: protecting workers’ health and safety and preventing
occupational accidents or diseases. Its missions include: anticipating
needs (with studies and research programmes), raising awareness (via

information products, prevention campaigns) and providing assistance

(through technical guidance, information resources, training).

3.2 WBREFE AN T 0T T A XIS

ER/5IH - ESLEBER AR (KR - INRS) (X, 57V 2 7 Bk D53 TF
B DR M OV A PR L. 78 EF M OBCEMERW 2B 1E4 % « THE
NOHDT7 7 ADMIEMBETH D, £Offiami, : AELOET 07 Z
DZE-T) BEMEZTRIL, IFHROBRY. THxv o ~—r 2@ L T)
R mEm, (B g, HRE, S22 B ) #has 5252 L Th
Do

The French Agency for Food, Environmental and Occupational Health &
Safety (ANSES) is a public authority reporting to the Ministries of Health,
Agriculture, Environment, Labour and Consumer Affairs. This Agency
shall undertake independent scientific research and provide expertise on
labour, health and environmental issues. Its objective is to contribute to

ensuring human health and safety in the environment, work and food.

7T AR - BREE - T B RS (BEPR 0 ANSES)IT, flERE. R, BR
B, 7Bk OEEEMEZBERSEICRE T 5/ REETHL, 2O
X, MSIRYZRFERTTE & S L, MOV, (R R OBREEEICBI 3%
B A R L 2T TR sy, 2O EBIX. RBE., FEEOREMIC
BIOANOHEEMOLREZRKESTDHZLICHFET DL L TH L.

The French National Agency for the Improvement of Working Conditions

(ANACT) was set up in 1973 with the objectives of: improving the quality

7 T v AENL I SRR (RS FR  ANACT) . 97851 K OB 2E D %)
RYEDR b, T XRCTORERBREIC X DEED T 1EO N ORI K OV 18 B
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of working conditions and company efficiency, promoting the appropriation
of methods of change by all the stakeholders and developing innovative
projects in the Labour-related field.

The network encourages companies to put work on the same level as other
economic components such as products, markets, and technologies. It
fosters the participation of all corporate stakeholders (managers,
executives, employees) in development projects. Its aim is to help
businesses to conceive, promote and implement public incentive policies,
tools and innovative methods.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. R1313-1)

RO TCOEE e =7 OB EZBNE LT, 1973 FFITR STz,

FOFRy T =23, EESE TS ROTEDO XL D 7o g HE a2
FLRUAETEHS ZEE2BHLTNWD, T, REOTXTORERG
T (xx—Vry—, W%k, WEME) O0sEE, Trr=s FERERIE
LZLIZBNTHEMLLTVD, ZOHWE, BEVRRAIIR LT, AdLpi
FHEEOR, FEREAOEFMN R TIEZEZH L, REL, KOERT DI L%
BT HZLTH D,

3.2.1 Objectives, roles and/or functions
Summary/citation: The missions of the National Institute for research and
safety (INRS) are:

Anticipating needs from toxicological hazards to physical and

psychological well-being, the INRS conducts study and research
programmes to improve the health and safety of men and women at work.
It also determines future risk prevention needs by evaluating the
measures and programme adopted.

Every five years, a plan defines INRS general framework for action.

EHONECS V3O a2
ZH/BI M BRI FR : INRS)IE,

3.2.1

QNN QONSEN DAY PRI Sl sy L S e RS X i e 1 | A GINI E SV
ZENIEFT (INRS)E, WG IZR 1T 2 B L DR L% dET DD
AT 0 7T K FEM L T\ 5,

ZHE. S5, RSN EFELA YT v 7 T 2 i T2 2 £iI2Xk - T,
kDU 27 DT OLEMEZ W 5,

bAFEMIT, —ODF A, EL L EERHT (INRS)DATE) D — R # 2 P iE

T2,
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Raising awareness

The Institute designs many information products: 4 magazines, 300
brochures, 150 posters, 70 videos, CD-ROMs. These are disseminated
across a broad public of safety managers, occupational physicians,
engineers, operators, trainers, among others.

In some cases, actions are coupled to prevention campaigns aimed at the
general public.

Assistance

Each year, 40,000 requests are received for help in solving prevention
problems, and the INRS' assistance departments respond with technical
advice and information.

The Institute transfers its know-how and expertise with the 70 training
courses and teaching aids it offers, adapted to the needs of prevention
organisers in the company.

INRS' experts participate in many working groups on the national,

European and international levels to generate regulations and standards.

W om E
ZOFEATE. < OFERBZRFT L TWD, 4 DOHEEE, 300 DX T L
vk, 150 DFEAX—_ 70 DT 4. CD-ROM TH 5, “nbit. AEoE T

IR ZEEEE, ERE, BIEE, JIEE, TOMmoFITRMIh TV D,

WS ONDT— AT, ATENL, —KARIIHWE DT TRIF v o _X—1Z
FEORONTWND,

&8

AR, 40,000 DEFEN, THIRIEOMR & LT I, £ L TENZ 2
FeAT (INRS)DZEBIER I IE, BB E R OO B W T L T
Do

CZOMFEATE, ABXICB T D PO LEMEIZEE LT, 70 OFIfH = — A
FOZENNERME L TODHEXEICED ) — T R OHMM#HEZBEE L T
W2,

[#

SEEEMIEET (INRS)DORFAZIE, ENO, BRINDZ L TEERR 2 L~L
T, HEI R OEREEZ LT D0 —% 0 7 7 )V —FI2H8E LT\ 5,

The functions of the French Agency for Food, Environmental and
Occupational Health & Safety (ANSES) are:

1. Organize expertise in its field of competence based on the expert
committees;

2. Set up a network of organisations and coordinate their work for

77 VAR - R - HBEEREHME (ANSES) ORRIX. ADLEBY TH

Do
1. BMEZBRICESSENO D 5 0% T O BRI 2 /fk L Tu
éo

2. ZDOSFREFHOF T, fEED Y A7 OFRFHMED =D DEFEDO R v F U —
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assessment of health risks in its jurisdiction;

3. Promote information, training and dissemination of scientific and
technical literature;

4. Contribute to the definition of research policies;

5. Create scientific and technical databases:;

6. Organize supervisory systems and participate in toxic-watch systems;
7. Perform Labouratory activities;

8. Provide the authorities with the scientific and technical expertise
support for the assessment of chemical substances and others.

+ Code de la Santé Publique. /Public Health Code (Art. R1313-1)

7 &ML T, MEEHHSETNWD,

3. FFEENT TR OfE ARt FIML O AR L T\ 5,

4. WIRBORDPREIZHTE LTV D,

5. BHRM R O 72T — 2 _R—= 2 & Al L T\ 5,

6. WHEEH AT AZEREL, KOZTNICSH LTV,

7. B LToOE#HZEITL TV D,

8. LW K ONE DM OFHAM D 7= D IZHEIR D & 2 BRI B2 K OV £ D i

M EEZ G2 TV 5D,

3.2.3 Source of funding

Summary / Citation: The budget of the National Institute for research and
safety (INRS) is about 80 millions euros and comes almost entirely from
the National occupational accident and disease prevention fund. This fund
is provisioned by a share of the occupational accident and disease
contributions paid by firms, and managed by the CNAMTS.

The INRS is a non-profit organisation, subject to State financial
supervision, and created in 1947 under the auspices of the CNAMTS. It
was originally named Institut National de Sécurité (INS, National safety

institute) and took on its current name, Institut National de Recherche et

de Sécurité (INRS, National research and safety institute), in 1968.

3.2.3  (EH L EHFEAT (INRS) D) & & DY

BR/5IR - ESL 2 RAFFERT (INRS) O PHIE, £ 8,000 Hr—w T, ZDIF L
b ERTNEE T MIEFER O BFEME) FIRTHEEN bbb 3 b,
DL, EENSIIDI., WEHE DD D7 T o AR E & B R
R4 (CNAMTS) (2 & - TEELS T D I8 56 5 K Ok SEME R I i 1 4
D—E#rbHEZ BN TWD,

[E N2 gEpTIE, FEEFAEME T, EROMBMEEZZ T TWD, i,
CNAMTS D81 ® F T, & #)1E. Institut National de Sécurité (INS,
S, 1968 FITHAIED, 4

# : Institut National de Recherche et de Sécurité (INRS, National research

-
—

2 <t

National safety institute) D4 F7 T 1947 4F(ZF% 3T

and safety institute) (272 - 7=,
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INRS has been ISO 9001 certified since December 2009, following an audit
by AFNOR Certification. The certification covers all of our activities, both
at the Paris centre and at the Nancy centre. The Institute’s approach is
based on having a good command of its research, assistance, training,
information and communications activities. It contributes to tying its
action increasingly tightly into the dynamics of continuous improvement,
at the service of OSH.

http://en.inrs.fr/

The budget of the The French Agency for Food, Environmental and
Occupational Health & Safety (ANSES) includes:

a) subsidies from the State, local authorities and other public bodies;

b) subsidies from international organizations and the European Union;

c) others.

The French National Agency for the Improvement of Working Conditions
(ANACT) is funded as follows.

Network activities are financed by public subsidies from the French
Labour Ministry and by other resources such as the Social European Fund,

Regional Development Agencies, or the Directorate for Labour,

Employment and Vocational Training.

+ Code de la Santé Publique. /Public Health Code (Art. R1313-34)

E N Z22HF5EFT (INRS) 1. 2009 4 12 H sk, IS09001 @
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ERITTHD,

= /g
,Em'\ PIRhY

(272 5> TWDITEI~DE TJIZHBRL T\ 5,

7T AN - BREE - TS (ANSES)D THEIL, RO L D EE ATV

a) [E., H5 BIBE KOO SHEES 2 & O 4 Bh 4
b)  [EBSKERE & OB E A2 & O i Bh 4
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V—3 77 VADHBEREEZTE T HBUNTBBSER., ThEhO U =7 %A F TAK L T\ 5 7BL w4 Bt
DIFHMDERITONT
1. 75025 - A - BEIEE - 4£SXE54 (Ministere du Travail, de 1’ Emploi, de la Formation professionnelle et duDialogue
social) DU =7V A4+ (F 1OBM) H D Santé au travail (FEFETIL. Occupational Health) IZfR2 v =79 A4+ (FE1DOS
) TRAMIN TV LI EBREHECETLI2FHOERED 177 0 AR IUIRFEFERR— B ARFERR] o0 T
(1) Lol
7T A5 - R - BREEFIE -t SxEE4 (Ministére du Travail, de 'Emploi, de la Formation professionnelle et du Dialogue social) ® v = 7
A4 FH D Santé au travail (F555TlL, Occupational Health) (2452 UV = 7% A FTlE, HEEICHREINTZHDIFER L7620 T, AfRTlE, 77
VAFETHEH I TWDFEEROHRNG, 77 2578 - RH - BEEIRE - S FEE DR ER L TOLRHROFT DOV ONOFEE (FGHEIZED, £0E
BOR) ZfEIrT 52 LITLTWD,

ERREZEEL: —hOOBRRBEHE SN TWA Y 2T H A ML, kOLED Th b,

@D http://travail-emploi.gouv.fr/

@ http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/ )

(ERETE 2 : LR OEEL (77 AFEXIFRFEIT L— AAGERET) B8\, 7 &V v 7 KDFE %, fFREPLEEZMRE T 2FDOICMATZLDTH

%, )

(WERREES : LTFTOEMP D7 T o AFER L O EFERFUS OV TE, AERE PR L7 b D TH > T, JFAI L LTHEATRLTH Y . AAFEERIE, JFH
& L TEMDIERER» SAERAENBERLIZEDOTHD,)

B (75 v AEXITEFE) =N
Santé au travail Y@EE (FExEEET,)
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Occupational Health
JE B OFAE

http://travail-emploi.gouv.fr/H @

http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dis

positions-particulieres/

JFEEROFRIE : EMDO LB TH D,

Prévention des risques

Liés aux conditions générales de travail, les risques professionnels font peser sur les
salariés la menace d’une altération de leur santé qui peut se traduire par une maladie
ou un accident. Il appartient a I’employeur de supprimer ou de réduire ces risques
afin d’assurer la sécurité des salari¢s et de protéger leur santé physique et mentale.
Pour ce faire, il doit prendre les mesures appropriées et les mettre en ceuvre
conformément aux principes généraux de prévention énumérés par le Code du
travail. Compte tenu de la nature de 1’activité exercée, il doit ainsi évaluer les risques
professionnels, consigner les résultats dans un document unique et mettre en ceuvre
des actions de prévention. Cette rubrique présente un ensemble de risques
professionnels, ainsi que des mesures et moyens de prévention pouvant étre mis en

ceuvre par [’employeur.

(ERO7 7 AXDKEHER, U FEBOFTETT 5.)
Risk prevention

Related to general working conditions, occupational hazards posed to

(ZEMDOFEFEGER D B ARFERGR, A FERODFTTERRT D, )
U R 7 DOFBh
— IR 72 SR R I B LT, #UE A I DA Eo R EIK T
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employees as the threat of deterioration of their health can lead to illness
or accident. It is the employer’s obligation to eliminate or reduce these
risks in order to ensure the safety of employees and protect their physical
and mental health. To do so makes appropriate measures and implement
them in accordance with the general principles of prevention listed in the
Labour Code. Given the nature of the activity, the employer must assess
occupational risks, record the results in a single document and implement
preventive actions. This section features a set of occupational hazards, as
well as measures and prevention methods that can be implemented by the

employer.

T, WEORBEOENDOER L LT, FHVMECHEEXGL, WEATOXR
& (BFEFET,) AL, ROEEOHEHR R o Z L~V R %R
THEDIZ, ZNHDY AT ERET 20, ITEBT 2 Z &%, EHED
BHETHD, €572 &, FWER TR I TV D 72 T BRI
WA LT, WEIRRKEZRYD, KON Z2EmT L2 &2k d, TEIOD
REBGZ bhiuE, BAFIZ, BEEOY 27 2 HaNcFH ML, 2 Of R
ZHE—OCETRER L, BERR 2 EM LR ThiTe s 20,
BWEEOV AW OIEHAEICL > TEBIND Z ENRTEIHRELOT
B 72 FIEO R Z TV 5,

Z DT,

Statut des travailleurs et dispositions particuliéres
4 E3 7 A A k

http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dis

positions-particulieres/

Workers' Statute and special provisions

FEEOBEPNTRER ORHI OBLE

Protection de la santé des jeunes travailleurs
Website :

http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dis

positions-particulieres/article/protection-de-la-sante-des-jeunes-travailleu

rs

Health protection of young workers

EAEFEE ORERORE
(L VMR, AT 5,)
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Femmes enceintes
Website :

http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et

-dispositions-particulieres/article/femmes-enceintes

Pregnant women

IR ORMETBE
(X VFEMRBAL, BT D)

Liste des postes a risques
Website :

http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et

-dispositions-particulieres/article/liste-des-postes-a-risques

Risk positions List

ERAFDY R
(X VFEMRBAT, BT D)

Interim et CDD
Website :

http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et

-dispositions-particulieres/article/interim-et-cdd

En 2007, le travail intérimaire a concerné en France 2 millions de personnes ; 17
millions de contrats de mission, dont la durée moyenne est d’environ 2
semaines, ont €été signés correspondant a 637 900 emplois-équivalents temps
plein.

La France compte 7,4 % de salariés en contrat a durée déterminée (CDD) dans

les entreprises de 10 salariés et plus.

B E D  8)E
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In 2007, temporary work has involved France in 2 million people;
Mission 17 million contracts with an average term is about 2 weeks
were signed corresponding to 637,900 jobs, full-time equivalents.

France has 7.4% of employees on fixed-term contract (CDD) in

companies with 10 or more employees.

Selon les enquétes de la Fondation européenne pour I’amélioration des
conditions de vie et de travail de Dublin, le travail intérimaire affiche, par
rapport a toutes les autres formes d’emplois, les plus mauvais résultats en

matiére de conditions de travail. Comparés aux autres salariés, les travailleurs

intérimaires :
" Ont moins de contrdle sur leur travail et les procédés pour 1’accomplir
" Ont moins acces a la formation
" Ont plus d’accidents du travail
" Sont moins bien informés en matiére de sécurité
" Sont plus concernés par le travail posté
" Et ont moins de temps pour exécuter les taches qu’ils ont a accomplir

2007 21X, 7 7 v A TR EI# 1X, 200 T AT, EHOZKHIMIL 2 @
T2 1700 FORKIFENRZEL LTBY . Thid, 72 A L5951
FD 637,900 ([TAHY T 5,

7T ATIH N0 AT EN U EORM 26T 24X TIX HEMED 7. 4%
WEHRKI DT EFE (CDD) Th D,
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According to surveys of the European Foundation for the Improvement
of Living and Working Conditions in Dublin, temporary agency work,
compared to all other forms of employment, were the worst results in
terms of working conditions. Compared to other employees, temporary
workers:

» Have less control over their work and processes to accomplish

» Have less access to training

» Have more work accidents

» are less informed security

» Are more affected by shift work

» And have less time to perform the tasks they have to perform

Cette situation de précarité justifie que les salariés intérimaires et ceux sous

contrat a durée déterminée bénéficient, en France, de mesures de protection

particuliéres.
= certains travaux leur sont interdits ;
= ils bénéficient d’une formation renforcée a la sécurité.

This precarious situation warrants temporary workers and those on

AT ATH D L S0 m EoT-d ORINEE | OFFEIC XX,
FEEFRA O, OT X CToOREMER L i L T, FEERMIIRETH
Slc, MOEM &g T 2 & RS EE 1.

¢ BT TLETHFOHBHLROBRIL, LV DRWERRKETH-> T,

¢ KD RnIIETH - T,

o RV EENREL

o REIZHETLEERN LD DL

¢ RREGBOREBEEZITRTL,

¢ RENEIT LRI NER SRV REZREIT T D720 K 0 D7 L

INTRUN,

ZOEET NIRRT T A TORR I EHE X O HRK O T8 1T,
L FERIOREMN R ZFONE TH D,
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fixed-term contracts have, in France, in particular protective
measures.
® some work they are prohibited;

® they benefit from enhanced security training.

Travaux interdits

Website :

http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et

-dispositions-particulieres/article/interim-et-cdd

Pour tenir compte de la moins bonne information en mati¢re de sécurité des
salariés sous contrats précaires, certains travaux particuliérement dangereux leur
sont interdits. L’employeur qui embauche un salarié sous contrat a durée
déterminée est tenu de ne pas lui faire effectuer de travaux figurant sur la liste

ci-apres :

Travaux interdits

L’entreprise utilisatrice est tenue, lors de la signature du contrat de mise a
disposition, de fournir a I’entreprise de travail temporaire les informations

concernant le poste de travail. Ces éléments d’information doivent permettre de

bOHEDIERIT, FESsh b,
WAL, Eb ST LRl e T %,
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s’assurer que ’intérimaire n’est pas affecté a des travaux interdits.

Prohibited work

To account for the lower security information under precarious
contracts of employees, they are prohibited particularly dangerous
jobs. The employer who hires an employee on fixed-term contract shall

not make him perform works listed below:

Prohibited work

The user enterprise is obliged, at the signing of the provision of the
contract, to provide the temporary employment agency information
about the workstation. These information would be possible to ensure

that the interim is not assigned to work prohibited.

Bk sh5E%

WEREDEETREZHNO T TCLVIERWEZEFERERAT HZ LT, %
I, Rl falR/ettF a2 I n s, ARV OWEAE ZHEH T 568 HE 13,
WIZHTHND U A NDOAEFZIETITR LR,

Bilshat®

AT 2T BOKREDOEL OBRIC, BERFEHFBITICN LT, 1EEY
FHZOWTOREHREZREE L 2T E2R 520, 2 b OFHIL. BRREo 57
BEPEEISN TV AEEEZTEINRNI L 2EFEICT DI L ZAREICT
Do

Plan de santé au travail 2016-2020 (PST 3)
Website :

http://travail-emploi.gouv.fr/sante-au-travail/plans-de-sante-au-travail/art

icle/plan-de-sante-au-travail-2016-2020-pst-3

Health plan at work 2016-2020 (PST 3)

2016—2020 F£ £ TCOEAE (L4 5de,) FHHE (XD FEMBEMNT. BT
60)

Amiante
Website :

http://travail-emploi.gouv.fr/sante-au-travail/prevention-des-risques/amia

AR (KD EEMRRBME, EHT5.)
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nte/article/amiante

L'interdiction de fumer dans les lieux de travail
Website :

http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dis

positions-particulieres/article/l-interdiction-de-fumer-dans-les-lieux-de-tr

avail

The ban on smoking in the workplace

B c kT 2BEDREIE (XY FEMRBMT. EBT2.)

2. 75 AEMEEHEFT (Institut national de recherché et de secéurité : B&Fr INRS) 22\ T
(FR¥EIE : BEFETIX : The National Institute for research and safety)

A 7T AZEM http://www. inrs. fr/

DU x=THA TR,

(FGEIR BRI LY = 7 A oA XY AEROERZ 7 Y v 7 THUE EFERICT 7 8 ATE 5,)
77 v AESLE B RFTICON T, RO LBV L TWNWDLDT, £ DOHEFERC—H ARFERRZ K IZHGT 5,

FEREIR L

H AFE(R AR

INRS is a French Institute competent in the area of occupational risk prevention:
protecting workers’ health and safety and preventing occupational accidents or
anticipating needs (with studies and research

diseases. Its missions include:

programmes), raising awareness (via information products, prevention campaigns)

and assistance (through technical guidance, information resources, training).

7 Z v AENL R ITIEL, BE LDV AT O IO 5 (55 EE O REE & O
ORI EHE NIWER O T TRIOH D7 7 ADHZEH Th
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ABOUT INRS
Information on our missions and organisation
# At your service
Knowledge and skills at your service. INRS offers technical and information support
4 QOur Divisions

Organisation of activities within INRS: manpower, means, missions

-

International Affairs

Bodies and organisations co-working with INRS in France and overseas

# INRS Specialisations

INRS key occupations and activities
4+ General plan
Every five years, a plan defines our general framework for action

# Prevention in France

The French occupational risk prevention system

Regional Funds

# Legal notices
Legal notices on the en.inrs.fr website
NEWS

What's new in the world of prevention and at INRS in particular
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% What's new on line?

All new creations on our site at a click
# In brief
The essentials of national and international news in health and safety at work
TOPICS
Topic overviews for everyday use

INRS PRODUCTS

Full details on our productions: brochures, off prints, CD-ROMs...
JOURNALS
Presentation of our 4 journals: Travail et sécurité, Documents pour le médecin du travail, Hygiéne et sécurité du travail, Réalité prévention
RESEARCH
Ongoing studies and research to develop prevention

4 Research orientations

Orientations of our fields of study over 5 years

# Scanning studies

Find a study among the hundreds published every year by our researchers
# Valorisation

From research to field applications: some examples of concrete accomplishments
4 Divisions

Organisation of our research activities: manpower, means, missions

TRAINING
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Details on our training actions in occupational health and safety

3. 77V ARN - BE - FEFEELEHE (Agence nationale de sécurité sanitaire de I’alimentation, de 'environnement et du travail :

B&#F : ANSES) 122\ T

(FR¥#E1E : BEFE TlX French Agency for Food, Environmental and Occupational Health & Safety)

7Y A b 7T AGE ¢ https://www.anses.fr/fr

© JLEERR ¢ https://www.anses.fr/en

IOV =THA PTE, 7T AR - BREE - FEHEARBEICONT, KOLBVRIALTWDOT, £ORFEFL—HARFBRRZ RIZHT 5,

EAT ) e

A TR

ANSES - French Agency for Food, Environmental and Occupational Health
& Safety :

Occupational health

+

ANSES's primary mission in occupational health is to provide the authorities

with the information necessary for decision making with regard to professional

77 v ARmMRESBEE (K£) HiE (EFFANSES)

FEEE GRIE: REDORHEEALTVD, )

(EMix, nad~—7)

7T AR BREE - AL S (REFR o ANSES) @ EEL A fE My i3,
FEBR D & HHEBAIC 3 LTl Lo U X7 oS 1IRICBE T 2 B REREICHER
BHREZRME L, LOZOBEICET 5 FELANLEREZETH2LTH
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risk prevention and to support the main public policies regarding this topic. The
Agency contributes to the understanding of professional risks, and emerging
risks in particular (nanoparticles, pesticides, endocrine disruptors, magnetic
fields, etc.), via the National Network for the Monitoring and Prevention of
Occupational Diseases (RNV3P) as well as via its risk assessment activities. It
provides scientific knowledge which can serve as a basis for drafting national
and European regulations , sets reference values to protect workers and also is

in charge of programming and supporting research.

%, ANSES (T, EFE DR KL OTEZER RNV3P) O TR RN Y X7 7 & 2 A
MEBIOTZD DXy NV =2 Z2BL T, BELDOY X7 KOFRIZ (F/

Rt AL Ny W <L, ZE ik

LTWo, Zid. 77 2 R OB OBLHI DG 2 1ER T 5 5l & 72 57

TR R L, TEE L RET DD OMED 55 E Gk ik

S IR D FHE K O RICEED B D,

BWGE) NOoAET DY AT DERIZ

BEDOH ST, FBEOREBEHROV =7 A b~y TP TERRINTWVEIDIE, RO EEBY TH- T, TDOHF D Occupational health ITITLED T EHE NG F

n‘(b\éo

ANSES by topic

Food & nutrition

e  Occupational health

e Environmental health

e Animal health & nutrition

e Veterinary medicine - ANMV

e Plant health & protection

e Plant protection products, biocides & fertilisers

108




77 VAT LB REHEBRETOBRE

77 v AT, S et BT 5 EEARESNT, 7@k (Code du travail) DIV D 97224 (7 7 o AFEF U CTlX, Quatriéme partie :
Santé et sécurité au travail) TH V. TN OFELRHEALICHT L HET. ZOFEERORBITEPNTWDERIO, EIFHZ2BUE CTHiT S
TWn5,

ZOFEIEMRT, FELREAEDIE), EH. EHENTERERE. THEKICETHETPINE I N TWDLIOEDERIFRKTH->T, £2055HD
(35 4 7B ZefiE] OFSIETTHLRBREDERSTND, £2 T, AFTIE, ROVI—1 T, 1H 45 FiL 4] (Quatriéeme partie -
Santé et sécurité au travail) (Z->1> T, Livre (AAFERTIT &) ITHET5,) . Titre (AARGERTIE T#R) ITHY T 5,). Chapitre (HAFERT
(T 8] TN 9 5,) . Section (HAFERTIT MEi] XiE T8 ITHET5.) ZHOPNTHESNHTWDHRIDO AR, BRHLFEICHYT 585D H %,
7T U AGERL—AARGERERE LT, RICHEHBT L2 LI2LTWD,

£l 7T ADGHB R EEAER 2R Lo afR B e L LR, BERG @R ILO) »F — X X—2TH % LEGOSH (Global Database on
Occupational Safety and Health Legislation : [ZIX#, & 4L Cv 5., “France - 2015”7
(FR#EE : M OPTAE : http/www.ilo.org/dyn/legosh/en/f?p=14100:1100:0::N0:1100:P1100_ISO_CODE3.P1100_YEAR:FR.:NO)
BHLDOT, WOVI—2 L LT, TNHDIFE A ERTLERFERL-AARBRRE LTHNT 2, 2720, ZOFMICE T, TLO OfEK LT ¥

Z h OBMRE T IZEE T 5 ILO RKNFEDOERLN HDHENH L0, ZOFRTIIZINLIZHOWTIE, FAlE LTHZEL,
B, 77 AFMEROFIZ, ROV =T YA b F T n— FTE D,

7 5 v AFERR DR OFTE : httpi//codes.droit.org/cod/travail.pdf
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V—1 %5@EH (Code du travail) OEIVEHO HEiL2fEE] OBKR, RHLED 7 5 RERC—H AKEBIRER

ERREBEE1: ZDT7 TV AE —EBERNRRICBITE2XFORE X, TOBEBKR, AHLESOEAMFITE T T, KAl LTKROERBY &

ERRAP

O Quatriéme partie : Santé et sécurité au travail =16 N1 > b, KF (HARFERTIT (T4 %
BZafmE] ITHY45,)

O Livre=14 &"A ' b, KF (HAFTERTIX. &) THETS,)

O Titre 212 KA > b, KF (HAFERTIZ, R CHYST5,)

O Chapitre=>11 R4 > b, KF (BARERTIX. TE] THYT 5,

O Section=10.5 R4 >+, i@ (AAGERTIE, THi) % T8 ITHET5 -

EREE2 : UTIZBWC, A5V 2Dy aFEX] 1, REPXEBEZRMETHIEDIIM LD THLZ LERT,

T VAGBERARE AE 7T U RABRX B AFER R

Quatriéme partie : Santé et sécurité au travail FA4W TEREEE

Lvre Ier : Dispositions générales B1E —RAE

Titre Ier : Champ et dispositions d'application % 1w - A& O AR

Chapitre unique BhE

® Section 1: Champ d'application. (Articles L4111-1 a L4111-5) | ® 25 1 & @A (55 L4111-1 7>5 L4111-5 £ T)
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® Section 2 : Dispositions d'application. (Article 1.4111-6)

Titre II : Principes généraux de prévention

Chapitre Ier : Obligations de I'employeur. (Articles L.4121-1 a 1.4121-5)

Chapitre II : Obligations des travailleurs. (Articles 1.4122-1 a4 1.4122-2)

Titre III : Droits d'alerte et de retrait

Chapitre Ier : Principes. (Articles L4131-1 4 L4131-4)

Chapitre II : Conditions d'exercice des droits d'alerte et de

retrait. (Articles 1.4132-1 a4 1.4132-5)

Chapitre III : Droit d'alerte en matiére de santé publique et

d'environnement (Articles 1.4133-1 4 1.4133-5)

® F2H wWHMARAl (L4111 5—6 %)

B2 PEHICET 5 —&FHI

EBIEZE . FHEOEE GREDT: TEREF LHREDZN, UT E
AE| LRRLTEL,) (FEL4122—1 15 L4121-5 K T)

BINE: F@EOEE (FL4122—1 15 L4122-2 K% T)

B : EEHERORBBE

BIE:JFA (5 1L4131—1 25 L4131-4 &£ T)

BNE: BEEEROCRBBHEOITECET 254 (8 14132—1 b
L4132-5 4% T)

BIME: ARBEERCREICBE T 2B EH (55 L4133—1 2> b L4133-5
£7T)
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Titre IV : Information et formation des travailleurs

Chapitre Ier : Obligation générale d'information et de

formation. (Articles 1L4141-1 a LL4141-4)

Chapitre II : Formations et mesures d'adaptation particuliéres. (Articles

1.4142-1 a4 1.4142-4)

Chapitre III : Consultation des représentants du personnel.

(Article L.4143-1)

Titre V : Dispositions particuliéres a certaines catégories

de travailleurs

Chapitre Ier : Champ d'application. (Article L.4151-1)

Chapitre II : Femmes enceintes, venant d'accoucher ou

allaitant. (Articles L.4152-1 4 1L.4152-2)

BIVHR : FEE ~OFRIBL KR OFIK

IR FHREARTIRRICET 2 —RHEE
(%5 L4141—1 2> 5 L4141-4 R E T)

BINE: FHOIEECEAERE
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BIE: EAKEE (38 L41561—15)

BIUE: @15, EROLMEIUIRILEZIT O kit (B L4162—1 55
L4152-2 k% T)
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Chapitre III : Jeunes travailleurs

® Section 1 :Age d'admission. (Articles L4153-1 4 L4153-7)
® Section 2 : Travaux interdits. (Article L4153-8)
® Section 3 : Travaux réglementés. (Article L4153-9)

Chapitre IV :
déterminée et salariés temporaires

® Section 1 Travaux interdits. (Article L4154-1)
® Section 2

formation. (Articles LL4154-2 a 1.4154-4)

Titre VI :

risques professionnels et a la pénibilité

Salariés titulaires d'un contrat de travail a durée

Obligations particulieres d'information et de

Dispositions particuliéres a certains facteurs de

Chapitre Ier : Déclaration des expositions (Articles L.4161-1 a L.4161-3)

Chapitre II : Compte personnel de prévention de la pénibilité

® Section 1 : Ouverture et abondement du compte personnel de

BIE : FEHBE

® I 1fN: FFRIAER (B85 L4153—1 225 L4163-7T £ )
® F2H: XN DHIEE (5B L4153—8 5)
® FHIHI: HH SN AIEE (8 L4153—9 %K)

BIVE : SIFOEDDH 2 FBRZ MR L TV D HBE RO
FBE
® 1NN DIERE (B L4164-1 5R)
® 5 2 Hi: MEMIRME R OIIICE T 2 RERI e 3 S
—2 /5 L4154-4 ¥ T)

(55 L4154

FVIFR BB DBE LD Y R 7 HF K UEES 8 D 72 D DR
BLE

EBIE BETBICHEEL VWA LOBE (5§ L4161—1 25 L4161
—34%%7T)

BIE : @ESBTEHEA 0 E

® U 1 Fi: AT ETHIMEA N EORR K OIE (5 L4162
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prévention de la pénibilité (Articles L4162-1 a L4162-3)
® Section 2 : Utilisations du compte personnel de prévention de la
pénibilité (Article 1.4162-4)
<> Sous-section 1 : Utilisation du compte pour la formation
professionnelle (Article L4162-5)
< Sous-section 2 : Utilisation du compte pour le passage a
temps partiel (Articles L4162-6 a 1L.4162-9)
< Sous-section 3 : Utilisation du compte pour la retraite
(Article 1.4162-10)

® Section 3 :
(Articles L4162-11 a 1L.4162-16)

® Section 4 : Financement (Articles 1.4162-17 a 1.4162-21)

Gestion des comptes, contrdle et réclamations

® Section 5 : Dispositions d'application (Article L4162-22)

Chapitre III : Accords en faveur de la prévention de la pénibilité (Articles

L4163-1 a L4163-4)

Livre II : Dispositions applicables aux lieux de travail

Titre Ier : Obligations du maitre d'ouvrage pour la conception des

— 15 L4162-3 £ T
® FH 2 mEE T EAE AN D EOMER (5 L4162—4 5R)

S HTEIZ a1 BEIEODOOEOMER (58
L4162—5 £&)
S H TR Va2 N= NI LSOBITOIZD O O JE
O (55 L4162—6 725 L4162—9 S £ T)
S TR ar 3 BMFESOTLOOREOHEM (5
L4162—10 &)
® 3 i NFEEOEM, Bk OEFERYL (5 L4162—11 H»
5 1L4162—16 &£ T)
® 54 MEL (B L4162—17 75 L4162—21 5 £ T)
® 5 mAMAI (55 L4162—22 5)

BNE: BEFBEFHODOHE (55 L4163—1 25 L4163—4 F
<)

2% MEEHCHEHSNDIHE

FIMR: FEEFBORFICOVTOREEZDOER
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lieux de travail

Chapitre Ier : Principes généraux. (Articles 14211-1 a4 L.4211-2)

Chapitre II : Aération et assainissement.
Le présent chapitre ne comprend pas de dispositions

législatives

Chapitre III : Eclairage, insonorisation et ambiance thermique.
Le présent chapitre ne comprend pas de dispositions

législatives

Chapitre IV : Sécurité des lieux de travail.

Le présent chapitre ne comprend pas de dispositions législatives

Chapitre V : Installations électriques.
Le présent chapitre ne comprend pas de dispositions

législatives

Chapitre VI : Risques d'incendies et d'explosions et évacuation.

Le présent chapitre ne comprend pas de dispositions

EBIE: —BFEA (BL4211—1 25 L4211—2 %% T)
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législatives

Chapitre VII : Installations sanitaires, restauration.
Le présent chapitre ne comprend pas de dispositions

législatives
Titre II : Obligations de 1'employeur pour l'utilisation des lieux de
travail
Chapitre Ier : Principes généraux. (Article 1.4221-1)
Chapitre II : Aération, assainissement.
Le présent chapitre ne comprend pas de dispositions

législatives
Chapitre III : Eclairage, ambiance thermique.

Le présent chapitre ne comprend pas de dispositions

législatives

Chapitre IV : Sécurité des lieux de travail.

HVIE : fAERME (FrL), RE
ZOFF, ETEFA TR,

Bl : FEEHOFERIC O WTORERAEDES

BI1E: —fRFEA (58 L4221-1 5)
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Le présent chapitre ne comprend pas de dispositions

législatives

Chapitre V : Aménagement des postes de travail.
Le présent chapitre ne comprend pas de dispositions

législatives

Chapitre VI : Installations électriques.
Le présent chapitre ne comprend pas de dispositions

législatives

Chapitre VII : Risques d'incendies et d'explosions et évacuation.
Le présent chapitre ne comprend pas de dispositions

1 égislatives
Chapitre VIII : Installations sanitaires, restauration et hébergement.

Le présent chapitre ne comprend pas de dispositions

législatives

Titre III : Vigilance du donneur d'ordre en matiére d'hébergement

COEL, ETZEATORY,

WVE: (EEMB (XF132) ORE
ZOFET, BEEEE ATV,

FVIE : BRRE
ZOFET, EEEES ATV,

BVIE : KKK ORI O fERRE O B EE
ZOFEL, EREE ATV,
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DT, B EE TR,
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Chapitre unique : Obligation de vigilance et responsabilité du donneur

d'ordre. (Article L4231-1)

Livre III

protection

Equipements de travail et moyens de

Titre Ier : Conception et mise sur le marché des équipements de

travail et des moyens de protection

Chapitre Ier : Régles générales
® Section 1 : Principes. (Articles L4311-1 & L4311-6)
® Section 2 : Dispositions d'application. (Article L.4311-7)

Chapitre II : Regles techniques de conception.
Le présent chapitre ne comprend pas de dispositions
législatives

Chapitre III : Procédures de certification de conformité. (Article L.4313-1)

HME  REFOEEREBRUOEME (5 L4231-1 %)

FIE : EERE R OB#E T

B Iim : FERBRUBIEFEROR R ORI

B1E: —&HEA

® 1 H:EH] (8 1L4311-1 225 L4311—6 £ C)
® E 2 wEAHMAl (5 L44311—7 5R)
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Chapitre IV : Procédure de sauvegarde. (Article 1L.4314-1)

Titre II : Utilisation des équipements de travail et des moyens de

protection

Chapitre Ier : Régles générales

® Section 1 : Principes. (Articles L4321-1 a L4321-3)

® Section 2 : Dispositions d'application. (Articles L4321-4 a
L.4321-5)

Chapitre IT : Maintien en état de conformité.
Le présent chapitre ne comprend pas de dispositions

législatives

Chapitre III : Mesures d'organisation et conditions d'utilisation des
équipements de travail et des équipements de protection individuelle.
Le présent chapitre ne comprend pas de dispositions

législatives

Chapitre IV : Utilisation des équipements de travail non soumis a des

FBIVE : R#FH (FL4314—1 %)

B : FRERBROBEFROEH

B1E —EHEA
® B1HE: Al (81L4321-1 226 L4321—3 5 F )
® o wAME] (8 14321-4 725 1L4321—5 4% £ T)
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O, IERE G ATV,
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régles de conception lors de leur premiére mise sur le marché.

Le présent chapitre ne comprend pas de dispositions

législatives

Livre IV : Prévention de certains risques d'exposition

Titre Ier : Risques chimiques

Chapitre Ier : Mise sur le marché des substances et mélanges
® Section 1 : Mesures générales et dispositions d'application.
(Articles L4411-1 a L4411-2)
® Section 2 : Fabrication, importation et vente
<> Sous-section 1 : Déclaration des substances et préparations
Paragraphe 1 : Mise sur le marché. (Article L4411-3)
Paragraphe 2 : Information des autorités. (Article

1.4411-4)
Paragraphe 3 : Exceptions. (Article L4411-5)
< Sous-section 2 : Protection des utilisateurs et acheteurs

Paragraphe 1 : Information des utilisateurs. (Article

1.4411-6)

ZOEL, EFEETATORU,

BIVE  IZ<EDIY X7 DOTFh

FBIM: ALFEHY R

FIE: WERTEAGHDRTE

® 5 1 i —ARAUHEE LK OWEHBA] (GF L4411-1 2» 5 L4411
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120




Paragraphe 2 : Résolution de la vente. (Article L.4411-7)

Chapitre II : Mesures de prévention des risques chimiques (Article

L.4412-1)

Chapitre III : Risques d'exposition aux agents cancérogénes, mutagénes
et toxiques pour la reproduction.
Le présent chapitre ne comprend pas de dispositions

législatives

Chapitre IV : Risques d'exposition a I'amiante.
Le présent chapitre ne comprend pas de dispositions

législatives
Chapitre V : Régles particuliéres a certains agents chimiques dangereux.

Le présent chapitre ne comprend pas de dispositions

législatives

Titre II : Prévention des risques biologiques

INT T Z 7 2 lRFEOERE (85 L4411 —7 )

EBNE: (LFEHY X7 OFRHERE (8 L4412-1 )
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Chapitre Ier : Dispositions générales. (Article L4421-1)

Chapitre II : Principes de prévention.
Le présent chapitre ne comprend pas de

législatives.

Chapitre III : Evaluation des risques.
Le présent chapitre ne comprend pas de

législatives.

Chapitre IV : Mesures et moyens de prévention.
Le présent chapitre ne comprend pas de

législatives.

Chapitre V : Information et formation des travailleurs.
Le présent chapitre ne comprend pas de

législatives.

Chapitre VI : Surveillance médicale.
Le présent chapitre ne comprend pas de

législatives.

dispositions

dispositions

dispositions

dispositions

dispositions

BIE: —fkBE (58 L4421-1 )
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Chapitre VII : Déclaration administrative.
Le présent chapitre ne comprend pas

législatives.

de

dispositions

Titre III : Prévention des risques d'exposition au bruit

Chapitre Ier : Dispositions générales. (Article 1L.4431-1)

Chapitre II : Principes de prévention.
Le présent chapitre ne comprend pas

législatives.

Chapitre III : Evaluation des risques.
Le présent chapitre ne comprend pas

législatives.

Chapitre IV : Mesures et moyens de prévention.
Le présent chapitre ne comprend pas

législatives.

de

de

de

dispositions

dispositions

dispositions
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Chapitre V : Surveillance médicale.
Le présent chapitre ne comprend pas de

législatives.

Chapitre VI : Information et formation des travailleurs.
Le présent chapitre ne comprend pas de

législatives.

Chapitre VII : Dérogations.
Le présent chapitre ne comprend pas de

législatives.

dispositions

dispositions

dispositions

Titre IV : Prévention des risques d'exposition aux vibrations

mécaniques

Chapitre Ier : Dispositions générales. (Article L.4441-1)

Chapitre II : Principes de prévention.

Le présent chapitre ne comprend pas de

législatives.

dispositions
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Chapitre III : Valeurs limites d'exposition.
Le présent chapitre ne comprend pas

législatives.

Chapitre IV : Evaluation des risques.
Le présent chapitre ne comprend pas

législatives.

Chapitre V : Mesures et moyens de prévention.
Le présent chapitre ne comprend pas

législatives.

Chapitre VI : Surveillance médicale.
Le présent chapitre ne comprend pas

législatives.

de

de

de

de

Chapitre VII : Information et formation des travailleurs.

Le présent chapitre ne comprend pas

législatives.

de

dispositions

dispositions

dispositions

dispositions

dispositions
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Titre V : Prévention des risques d'exposition aux rayonnements

Chapitre Ier : Prévention des risques d'exposition aux rayonnements

ionisants. (Articles L4451-1 a L.4451-2)

Chapitre II : Prévention des risques d'exposition aux
optiques artificiels.
Le comprend pas de

présent chapitre ne

législatives.
Chapitre IIT Prévention des risques d'exposition
électromagnétiques.

Le

législatives.(Article L4453-1)

présent chapitre ne comprend pas de

Titre VI : Autres risques

Chapitre Ier : Prévention des risques en milieu hyperbare.

dispositions

aux champs

dispositions

BV AT BEDY X7 DT
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Livre V : Prévention des risques liés a certaines activités

ou opérations

Titre Ier : Travaux réalisés dans un établissement par une

entreprise extérieure

Chapitre Ier : Dispositions générales. (Article L4511-1)

Chapitre II : Mesures préalables a 1'exécution d'une opération.
Le présent chapitre ne comprend pas de dispositions

législatives.

Chapitre III : Mesures a prendre pendant 1'exécution des opérations.
Le présent chapitre ne comprend pas de dispositions

législatives.

Chapitre IV : Role des institutions représentatives du personnel.
Le présent chapitre ne comprend pas de dispositions

législatives.
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Chapitre V : Dispositions particuliéres aux opérations de chargement et
de déchargement.
Le présent chapitre ne comprend pas de dispositions

législatives.

Titre II : Installations nucléaires de base et installations

susceptibles de donner lieu a des servitudes d'utilité publique

Chapitre Ier : Champ d'application. (Article 1.4521-1)

Chapitre II : Coordination de la prévention. (Articles L4522-1 a L4522-2)

Chapitre III : Comité d'hygiéne, de sécurité et des conditions de travail

® Section 1 : Attributions particuliéres. (Articles L4523-1 a
L4523-5)

® Section 2 : Composition. (Article L4523-6)

® Section 3 : Fonctionnement. (Articles L4523-7 & L4523-9)

® Section 4 : Formation des représentants. (Article L4523-10)
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® Section 5 Comité élargi. (Articles L4523-11 4 L4523-17)

Chapitre IV : Comité interentreprises de santé et de sécurité au travail.

(Article L4524-1)

Chapitre V : Dispositions particuliéres en matiére d'incendie et de
secours. (Article 1.4525-1)
Chapitre VI :@ Dispositions particulieres en cas de danger grave et

imminent et droit de retrait. (Article L4526-1)

Titre III : Batiment et génie civil

Chapitre Ier : Principes de prévention. (Articles L4531-1 a L.4531-3)

Chapitre II : Coordination lors des opérations de batiment et de génie
civil

® Section 1 : Déclaration préalable. (Article L4532-1)

® Section 2 : Mission de coordination et coordonnateur en matiere

de sécurité et de protection de la santé. (Articles L4532-2 a

® E5f: i RERS (5 14523-11 706 14523-17 % )

BIVE : £ERATBLEEETRES (5 L4524-1 5F)

BVE : KERORINET 2RHIHE (5 L4525-1 5)
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1.4532-7)

® Section 3 : Plan général de coordination en matiére de sécurité | ® 5 3 i 224 N OVEEFELRFE (Z BT~ 5 — %A 5 W) (56 L4532-8
et de protection de la santé. (Article L4532-8) %)

® Section 4 : Plan particulier de sécurité et de protection de la | ® & 4 i : Z& K OVGEFEIREIZEE T 2555 H (5 L4532-9
santé. (Article 1L.4532-9) %)

® Section 5 : Collége interentreprises de sécurité, de santé et des | ® 25 5 & : REMZE2EHAEL NS MEZE S (5 LIVS32-10
conditions de travail. (Articles L4532-10 & L4532-15) P35 L4532-15 52 £ T)

® Section 6 @ Interventions ultérieures sur l'ouvrage. (Article | ® 5 6 fi : BiEMICKT T 5 BIMEZE (5 L4532-16 5)
L4532-16)

® Section 7 : Travaux d'extréme urgence. (Article L.4532-17) ® FTHI: BRAMOEWEE (5 L4532-17 %)
® Section 8 : Dispositions d'application. (Article L4532-18) ® 5 Qi WML (5 L45632-18 &%)

Chapitre III : Prescriptions techniques applicables avant I'exécution des | FHIIE : EX£BEBANIEA S 3 EHFHWEREIR
travaux.
Le présent chapitre ne comprend pas de dispositions ZOEIX, IETEZ AT,

législatives.

Chapitre IV : Prescriptions techniques de protection durant l'exécution | BIVE : FEEDOEEF OREICE T 2 EITEERFEH
des travaux.

Le présent chapitre ne comprend pas de dispositions ZOEL, ETEEZATHZRN,

législatives.
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Chapitre V : Dispositions applicables aux travailleurs indépendants.

(Article L4535-1)

Titre IV : Autres activités et opérations

Chapitre Ter : Manutention des charges. (Article L4541-1)

Chapitre II : Utilisation d'écrans de visualisation.
Le présent chapitre ne comprend pas de dispositions

legislatives

Chapitre III : Interventions sur les équipements élévateurs et installés a
demeure.
Le présent chapitre ne comprend pas de dispositions

legislatives

Chapitre IV : Opérations sur les installations électriques et dans leur
voisinage.

Le présent chapitre ne comprend pas de dispositions
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legislatives

Chapitre V : Surveillance médicale.

Le présent chapitre ne comprend pas de dispositions

legislatives

Livre VI : Institutions et organismes de prevention

Titre Ier : Comité d'hygiene, de sécurité et des conditions de

travail

Chapitre Ier : Régles générales
® Section 1 : Conditions de mise en place. (Articles L4611-1 a
L4611-7)

® Section 2 : Dispositions d'application. (Article L4611-8)

Chapitre II : Attributions
® Section 1 : Missions. (Articles 1L4612-1 a 1.4612-7)

® Section 2 : Consultations obligatoires. (Articles L4612-8 a
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BIVE : TEHICBIT B8 & UL

B REHERVTBRMEZAS

BIE: —&RHA

® 1N RESM (BBL4611—T7 %)

v
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°
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AR A (56 L4611 —8 5R)

FIE: HER
® F1H AL (BEL4612—1 05 4612—7 55)

® B2 EWWE (5 14612—8 205 L4612-15 5 F T)
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L4612-15)
® Section 3 : Rapport et programme annuels. (Articles L4612-16 a
L4612-18)

Chapitre III : Composition et désignation. (Articles 1.4613-1 & 1.4613-4)

Chapitre IV : Fonctionnement

® Section 1 : Présidence et modalités de délibération. (Articles
L4614-1 a L4614-2)
Section 2 : Heures de délégation. (Articles L4614-3 & L4614-6)

[

® Section 3 : Réunions. (Articles L4614-7 4 L4614-11-1)

® Section 4 : Recours a un expert. (Articles L4614-12 a L4614-13)
o

Section 5 : Formation. (Articles 1.4614-14 a 1.4614-16)

Chapitre V : Comité d'hygiéne, de sécurité et des conditions de travail

dans certains établissements de santé, sociaux et médico-sociaux.

Le présent chapitre ne comprend pas de dispositions

législatives.
Chapitre VI : Instance de coordination des comités d'hygiéne, de

sécurité et des conditions de travail (Articles L4616-1 a 1L.4616-6)

° 3 Hi : AEWRIRE M OVE R EH T (55 L4612-16 75 L4612-18

C

&% 7T)
BIE : BREOEA (8 1L4613—1 2°5 L4613—4 5% T)
HIVE : HERE

® 1 Hi:EmEMOEEDTE (5 L4614—1 75 L4614—2
% T)

oM BB EHUTRER (B8 1L4613—3 205 L4614—6 5 F T)
O3 ik (5 L4614—T7 05 L4614-11—1 5% T0)

AR EMEZOFA (8 L4614—12 226 1L4614-13 5 F T)
W5HE AR (BEL4614—4 25 14614-16 55 F )
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L4616—6 4% T)
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Titre II : Services de santé au travail

Chapitre Ier : Champ d'application. (Article 1.4621-1)

Chapitre II : Missions et organisation
® Section 1 : Principes. (Articles L4622-1 a L4622-6)

® Section 2 Services de santé au travail interentreprises.

(Articles L4622-7 & 1.4622-16)
® Section 3 : Dispositions d'application. (Article L4622-17)

Chapitre III : Personnels concourant aux services de santé au travail
® Section unique : Médecin du travail

< Sous-section 1 Recrutement et conditions d'exercice.

(Articles L4623-1 a L4623-3)
< Sous-section 2 : Protection. (Articles 1.4623-4 a 1.4623-8)

Chapitre IV Actions et moyens des membres des équipes

pluridisciplinaires de santé au travail. (Articles L4624-1 a 1.4624-5)

Chapitre V @ Surveillance médicale de catégories particuliéres de

BIVIR - FBEEY - X

BIE: EAKME (58 L4621—15%)

BIE : £ KO

® 51 JfHl (5 L4622—1 /5 L4622—6 55 FE T)

® 2 MY — B R (BB L4622—T7 5 4622-17
5 FET)

® 53N MM (55 L4622-17 £%)
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travailleurs. (Articles 1.4625-1 a 1L.4625-2)
Chapitre VI : Services de santé au travail des établissements de santé,
sociaux et médico-sociaux.

Le présent chapitre ne comprend pas de dispositions

legislatives

Titre III : Service social du travail

Chapitre Ier : Mise en place et missions. (Articles L4631-1 & 1.4631-2)

Chapitre IT : Organisation et fonctionnement.

Le présent chapitre ne comprend pas de dispositions

législatives

Titre IV : Institutions et personnes concourant a l'organisation de

la prévention

Chapitre Ier : Conseil d'orientation des conditions de travail et comités

L4625—2 %&£ C)

BIVE : (REHR, A AMR R CERIEALIRE O % B — b 2

O, EEEES TR,

FIMR : FRtS@EYr—E R

EIE RBEROEE (5B L4631—1 725 L4631—2 5K F T)
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régionaux d'orientation des conditions de travail

® Section 1 : Conseil d'orientation des conditions de travail | ® &5 1 fi : @& Gtk Ei¥#Es (55 L4641-1 205 L4641 —3
(Articles L4641-1 a 1.4641-3) RET)

® Section 2 @ Comités régionaux d'orientation des conditions de | ® 55 2 #i: 9@t et ZES (58 L4641 —1 75 L4641
travail (Article L.4641-4) —3 %% T)

Chapitre IT : Agence nationale pour I'amélioration des conditions de | BN E : FBWEHFOKEBD 7= H D EFHERM

travail
® Section 1 : Missions. (Article L.4642-1) ® 51 LB (5 L4642—1 5)
® Section 2 : Composition. (Article L4642-2) ® 52 Bk (5B L4642-1 55)
® Section 3 : Dispositions d'application. (Article 1.4642-3) ® B3I MBI (5 L4642—3 5)
Chapitre IIT : Organismes et commissions de santé et de sécurité BINE : ZEHEMBETEES
® Section 1 : Organismes professionnels de santé, de sécurité et | ® 25 1 &i: (978) 26L& NI @RI 2 BEMK G
des conditions de travail. (Articles 1.4643-1 & L.4643-3) L4643 —1 72> L4643 —3 2% T)

® Section 2 : Commissions de santé et de sécurité. (Article | ® 28 : Z2HELETES (55 L4643 —4 %)
L4643-4)

Chapitre IV : Aide & l'employeur pour la gestion de la santé et de la | BIVE : HFEALZE2HEDOEFREE ICHTHHEAEFE~OXE (5F L4644
sécurité au travail (Article L4644-1) —1%)
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Livre VII : Controle

Titre Ier : Documents et affichages obligatoires

Chapitre unique. (Articles L4711-1 4 L4711-5)

Titre IT : Mises en demeure et demandes de vérifications

Chapitre Ier : Mises en demeure
® Section 1 : Mises en demeure du directeur départemental du
travail, de I'emploi et de la formation professionnelle. (Articles
L4721-1 a L4721-3)
® Section 2 : Mises en demeure de l'inspecteur du travail et du
controleur du travail
<> Sous-section 1 : Mise en demeure préalable au proces-verbal.
(Articles L4721-4 4 L4721-7)
< Sous-section 2 : Mise en demeure préalable a l'arrét

temporaire d'activité. (Article L4721-8)

FVE B

FIMR: RO 2FHE VR

B pE (8 L4711—25 L4711—5 K F T)

B : BERTREDOER

BIE: B
® U 1 H: RO, JEM K ORCEIIMR R oS (56 L4721-1
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Chapitre II : Demandes de vérifications, d'analyses et de mesures.

(Articles 1.4722-1 a 1.4722-2)

Chapitre III : Recours. (Articles 1.4723-1 a 1.4723-2)

Chapitre IV : Organismes de mesures et de vérifications.

Le présent chapitre ne comprend pas de dispositions

législatives

Titre ITI : Mesures et procédures d'urgence

Chapitre Ier : Arréts temporaires de travaux ou d'activité. (Articles

1.4731-1 4 1.4731-6)

Chapitre II : Procédures de référé. (Articles L4732-1 a L4732-4)

Titre IV : Dispositions pénales

Chapitre Ier : Infractions aux régles de santé et de sécurité

BINE: RE. S ECHEDER (B L4722-1 » b 1L4722-8 & F
<)

BWIE : RARFPSE (88 L4723-1 25 L4723—2 &% T)

BIVE : JIE R UTREIZE T 5%

ZOEZ, EHEE ATV,
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® Section 1 @ Infractions commises par l'employeur ou son
délégataire. (Articles L4741-1 & L4741-8)

® Section 2 : Infractions commises par une personne autre que
I'employeur ou son délégataire. (Articles L4741-9 a L4741-10)

® Section 3 : Dispositions particulieres aux personnes morales.

(Articles L.4741-11 a4 L.4741-14)

Chapitre II : Infractions aux régles de représentation des salariés.

(Article L4742-1)
Chapitre III : Infractions aux régles concernant le travail des jeunes et
des femmes enceintes, venant d'accoucher ou allaitant. (Articles L4748-1

a 1.4743-2)

Chapitre IV : Opérations de batiment et de génie civil. (Articles L4744-1
a L4744-7)

Chapitre V : Infractions aux régles relatives a la médecine du travail.

(Article 1.4745-1)

Livre VIII : Dispositions relatives a l'outre-mer

o 1M AENRFOEEEZ I HICLHER (B 147411
736 L4T41—8 £ T)

o Ffi:HHENIIZTORMEZITILEIUNOFRICLIER (BL
AT41—9 725 L4 741-10 &£ £ T)

® F 3 IENTRTAEREIE (B L4741-11 725 L4741-14 &£ T)

BIE: HAEORRICETIHADOER (5 L4742-1 %)
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BVE: EXEFICETIHADOER (5 L4745—1 )
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Titre Ier : Dispositions générales EIMR: —RHE

Chapitre unique. (Article 1.4811-1) BphE (55 L4811—1 %)

Titre II : Dispositions particuliéres aux départements d'outre-mer, | £ 0 #m : #BHAER, Vo X—ynrIa— HreAFUERNY

Saint-Barthélemy, Saint-Martin et & Saint-Pierre-et-Miquelon P — AW RNCI 7 2 EEICRT D8RI E
Chapitre Ter : Dispositions générales. (Article 1.4821-1) FIE: —RHAE (B L4821—1 %)
Chapitre II : Services de santé au travail. (Article L4822-1) FOE: FEELET —E R (5 L4822—1 %)

Titre III : Dispositions relatives & Mayotte, 4 Wallis et Futuna et | FllfE : ~I v b, VAV RA=T7 hy—FHEBIERIZT 7
aux Terres australes et antarctiques francaises RAHEFEF RO EBRHIRICE T 5 HE

Chapitre unique. (Article 1.4831-1) BhE (%5 14831—1 %)
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VI—2 75 RADHBEEELEESIZTONT
1. IZU®HIT

ZOILODOEER OB HEH KE~DOFFIZ W TIX.ILO O“REPRODUCTION OF DATA”( http://www.ilo.org/public/english/disclaim/stats.htm )
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“The ILO welcomes applications for the re-use of ILO data contained on the Web site for commercial or non-commercial purposes. For

non-commercial purposes, any required permission is hereby granted and no further permission must be obtained from the ILO, but

acknowledgement to the ILO as the original source must be made.”
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1 Description of national OSH regulatory framework
1.1 Description of OSH regulatory framework

Summary/citation’ In France, the main legislation on occupational safety
and health is available in the Part IV of the Labour Code entitled “Health

and Safety at Work” completed by specific and technical decrees placed at

EoFBERE/mEITET 2 8EH OF K OFHEA
1.1 BBLEeFEECETIHEBOEEDOFHNA
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the end of the Code. Health and safety at work legislation is supplemented
by other parts of the Code (i.e. work time legislation, daily rest period,
respect of fundamental freedoms, bullying, sexual harassment,
discrimination, execution in good faith of the employment contract, work
council competencies, employee delegates abilities...). The French Labour
Ministry often produces circulars to provide guidelines on the application
of the law. The Labour Code also incorporates transpositions of European
Union legislation.

Health and safety legislation is interpreted by the Court of Cassation. Its
role is to unify the interpretation of the law in France and to control its
enforcement by low courts. Sometimes the Court of Cassation interprets
French law in the light of the European Union legislation.

Collective bargaining is also a source of health and safety legislation
(inter-branch agreements, branch agreements, company-level
agreements). In this respect, the Law No. 2015-994 of 17 August 2015 on
Social Dialogue and Employment has been adopted and it will enter into
force on the 1st January 2016.

Employees from the public service sector are covered by the part IV of the

Labour Code and by specific provisions.

EHNX, Zom@ikiofoinsg (Tebb, SBRERIES, & A ORE
M, EARMZEBHOME, WED, BZ vaT AT ARA L b ERIFHE,
JEFSMICBIT DME S, EEFE2ICBITD (WIER) . WRERE O
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FICET 204 oA v a2 52 H@EEZFRH LTS, kL, 51
BRI & DIER OBAT 2 A AN TV D,

i ke V22O ERNIE, %Pt (the Court of Cassation) TR S5, %
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3% 20154 8 H 17 H DL 2015—994 2RS4, 2016 1 H 1 B2 D
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8. FELRFBHEZEHRLILT 7V ADHBEZEHEEEFTITOVT (LR IZBNTHEI LD ZERLS, )

FEEIR L H AFERER
Themes x/E (A%)

® Description of national OSH requlatory framework

® Scope, coverage and exclusions

® |Institutions and programmes relating to OSH administration and/or

enforcement

® Employers’ duties and responsibilities to protect the safety and health of

GREDE: : EMicTohTwWaEE (AKR) X, 2oz U vy 7 dh
1X. ILO @ LEGOSH IZN#HL X TV 5 “France — 20157 DOBEFEERFIZT 7 & A
TE5Lb0THD, )

® [E D Jr e A A BT 2 B 0B A& O

® . To#MHEkT (@) BRI+

o FEL M AETE LY IFXZEORATICE T 2HER N T v /T A

workers and others

® i K UMD D% A e UMl R 2 PR 4~ & B DR K U HEAE

® Employers’ duty to organize prevention formally along generally accepted | @ #2245 /4& DA TR OJEA f ONFEE A2 AWIC. £7-. —RNICRART S

OSH management principles and practices

® Employers’ duty to ensure availability of expertise and competence in

health and safety

® \Workers' rights and duties

® Consultation, colLabouration and co-operation with workers and their

representatives

TV & w9 o i HE O
® MEAOLEIZETLHMAVIEME CENEZFHTE 52 L 2RETD
filt |15 o> #6755

® EH ORI KUK
® GBFE KR OEDONEE L Ok, KR KLV
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® Specific hazards or risks

® Recording, notification and investigation of accidents/incidents and

diseases

® OSH inspection and enforcement of OSH leqgislation

o FhlofaR Kk A ERT
® Hilf/HRNOIRMICET HRCek, JE T H LA

o a0 E kUil et Rk ORiAT

(GRE L : kD17 = 7 ;iE, LEGOSH |ZIR#E X1 T35 “France — 20157
(T 2 ERTEEZ0DEDTHS, )

» Occupational safety and health country profile of France

REE U TOV=THA bid, JJAIE LTT T A5kl (Zhz

WaTAHAELS, ) LT 7R RATHEDOLOTHDL, LTFRER L, )

e Loi n°® 2015-994 du 17 aolt 2015 relative au dialogue social et a I'emploi

20150818

e Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie |égislative).

(EMoEBY THD, )

2 Scope, coverage and exclusions
® 2.1 Health and safety covers physical and psychological health

< Summary/citation: The employer shall take all necessary measures to
ensure the safety and to protect the physical and mental health of

workers. (art. L4121-1 of the Labour Code).

2 WA, %Ok O ARt
o 2.1 EERVZR2IZIZ. FEMECLEMEEEZ I ANA—LTW5S,

> BREROBIH  EHE L, et L, KOHBEDOF KB M T A
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VY, (art. L4121-1 of the Labour Code :
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Employer must prevent bullying. According to the article 1152-1 of the
Labour Code : “no employee should be subject to repeated acts of moral
harassment which have as its purpose or effect a deterioration of his
conditions of work liable to harm his rights and his dignity, to damage his
physical or mental health or compromise his career”.

The mission of the Health and Safety Committee is to contribute to the
protection of physical and mental health of workers (art. L4612-1 of the
Labour Code).

The Occupational Physician can propose individual measures justified by
the worker’s physical and mental health condition (art. L4624-1 of the
Labour Code).

The alert procedure of the employee delegate may be triggered on the basis
of bullying, sexual harassment, discrimination, damages on physical and

mental health in the workplace (art. L. 2313-2 of the Labour Code).

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L.4121-1)

A 4121 —1 RITHESN TNDB I EZEKT S, LT, #Fad LRVR
D, ZEWDIEGHIFT N D 5 5IHFEXDGLH# L, EIET D, )
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2.2 Definition of worker

2.2. FEE D EFE
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Summary/citation: Workers are paid employees, including temporary
workers, trainees and all people placed under the authority of an
employer.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4111-5)

EHRI/BIH  EEIL. Bee b TW A HENE T, Wi VEM) o5
B, PHERCHEREDOESIDO FIZEIPN TS T XTOAL ZET,

2.2.1 Coverage of particular categories of workers

Remarks / comments: Disabled workers (art. L5211-1 and the followings of
the Labour code), also journalists, occupations related to performing arts,
advertising and fashioning (and kids in these fields) (art. L7111-1 and the
followings of the Labour Code).

* Décret n° 2015-259 du 4 mars 2015 relatif a la fiche de prévention des

expositions des salariés temporaires.

* Décret n° 2014-423 du 24 avril 2014 relatif a l'application des

dispositions relatives a la santé au travail aux travailleurs éloignés.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L5211-1, L7111-1)

2.2.1.1 Migrant workers

Summary/citation: Migrant workers are not excluded from the scope of the
law. The provisions of the Labour Code are applicable to employers of
private law and their employees.

They are also applicable to persons working for public sector entities

2.2.1  F7{BE OFEE 0 43 B 3 A P
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ToORBELRORE) | SHICYy—TF U X M ENCEEToRE. A%
k77 vary (AOznsosfcorfl)  ((art. L7111-1 LOLLFO
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EL/BIH  BEZHE L. oA STV, FEER O E
X, FAELEOFEHELNZOWEREICHEHE SN S,

INDLOHEZ, BT, FIEDO T T, MICFMOBETH =S WR

146




employed under private law unless there are special provisions covering
them.

The Labour Code covers all persons employed on the basis of an
employment contract in the private and public sectors, in the liberal
professions, trade unions and associations of all kinds.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L1211-1)

2.2.1.2 Domestic workers

Summary/citation: Domestic worker are workers who perform whether
part-time or full-time work in a private house. Domestic workers are not
excluded from the scope of the law. The provisions of the Labour Code are
applicable to employers of private law and their employees.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L.1211-1)

2.2.1.3 Home workers
Summary/citation° Home worker is any person who:
1 .Works for a salary, to one or more employers, in a task entrusted to
him/her directly or through an intermediary;
2 .Works alone or with a partner under a civil solidarity pact, or dependent
children (under conditions), or with an assistant.

Home workers are not excluded from the scope of the law. The provisions

D, K"BEMMAOMREDOIZ DI EITH L TbEMA S5,
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2.2.1.2 ZFHEEE
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2.2.1.3 FANTEHE
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of the Labour code are applicable to employers of private law and their
employees.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L.7412-1, Art. LL1211-1)

FWIHBE L. ORI DRSS Ry, A OBIEIX. FAE L OJE
A& R CZOGBEEMNT 5,

2.2.1.4 Self-employed persons

Summary/citation’ Independents and those in liberal professions are not
covered by the labour code as workers. Nevertheless certain provisions
could be applicable to them, in particular, those related to contributions to
social security and to training.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L6331-48/54 )

2.2.1.4 HEXH
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2.3 Definition of employer

Summary/citation’ In opposition to workers definition, employers are
those that in exchange of remuneration and by virtue of a labour contract
have the authority over employees, including temporary workers, trainees.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4111-5)

Related CEACR Comments

Labour Clauses (Public Contracts) Convention, 1949 (No. 94)

Observation 2011

2.3 fEHEDES
ER/BIH  HEEOEE SRS, HHAEZ., LSl & mzIc, RO E
BRI K- T, WG R OGS AEZ G AT R HE ICHERP S H5ETH 5,
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2.4 Exclusion of branches of economic activity

Sometimes.

2.4.1 Agriculture

Summary/citation’ Agriculture is not excluded from the scope of OSH
legislation.

* Décret n° 2012-1043 du 11 septembre 2012 relatif aux conditions de

fonctionnement des commissions paritaires d'hygiene, de sécurité et des

conditions de travail en agriculture.

* Décret n°® 2012-706 du 7 mai 2012 relatif aux services de santé au travail

et a la prévention des risques professionnels en agriculture.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4111-1, Art. 14111-4)

2.4 REFIEE ORI B

LELEE,

2.4.1 JB¥E

BR/BIA - BT L e AR O AR S,

2.4.2 Construction
Summary/citation: Construction is not excluded from the scope of OSH
legislation.

* Arrété n° 2012-4077/GNC du 13 décembre 2012 relatif aux conditions

d'habilitation des coordonnateurs santé et sécurité au travail sur les

chantiers de batiment.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4111-1, Art. 1L.4111-4)

2.4.2 FEF:
EHR/BIR - EEER L. OSH ¥EHl o 2> LR Sy,
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2.4.3 Services
Summary/citation: Services are not excluded from the scope of OSH
legislation.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4111-1 Art. L4111-4)

2.4.4 Public sector

Summary/citation: The provisions of the Labour code are applicable to
employers of private law and their employees.

They are also applicable to persons working for public sector entities
employed under private law unless there are special provisions covering
them.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative).

2.4.5 Other

Summary/citation’ Are not subject to all the provisions of the Labour Code:
1 The mines and quarries and their dependencies;

2 The transport companies whose staff is governed by a particular statute.
However, these provisions can be made applicable by Decree to all or part
of the companies mentioned in 2.

* Arrété du 4 novembre 2013 relatif au contrdle de l'exposition aux

2.4.3 V—E R, HTWLefEEROBEN BRI Shen,
BERI/BIH - 2R B s AIER O 2 BRSNS,

2.4.4 A¥EM
ER/BIA B eI, FAE Eof HE KOS oW E R & 29
%,

Weiid, S 61T, WHEEZ D ASA=TDRHOBEDR 2V & UE, FIE L THE
MEnsA8BHMMTEHEICENT S,

2.4.5 ZOfh
EH/BIH - HEEILO TR CTOBEICKE SN D DI Ty
1. BLEMOBRAES DI EDOEE
2. EOWMBDFER O ESITIZH Dk th
LU G, ZhbOHEX, 2 TR thicx LTAEIc L > TR
Ty ZEHESND Z LN TE D,
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poussieres alvéolaires dans les mines et carriéres.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4111-1 Art. L4111-4)

2.5 Definition of occupational accident

Summary/citation: It is considered as occupational accident, whatever the
cause, the accident which arises out of or in the course of work to any
employee or working, in any capacity or in any place whatsoever, for one or
more employers or entrepreneurs.

Remarks / comments: On the 2nd April 2013 the Court of Cassation ruled
that the occupational accident can be defined as “an event or series of
events raised at certain dates because of or in the course of work, which it
is resulted bodily injury, regardless of the date of appearance thereof”
(cass. Soc. 2 April 2013). It means that the Court of Cassation accepts that
there may be a lag between the event and the onset of health problems. So
bullying, depression, post-traumatic stress, work-related suicide can be
recognized as occupational accidents.

+ Code de la sécurité sociale et Code de la mutualité. (Art. L411-1)

2.5 JiBHKEOER

ER/BIR  RERO VDA 0BT EAE IEEN AT S, T
FEDBRE T, WrRDIBAXITW DR L5 TH, — AXITENLL Eofl
HA#HIFEAF OO Z 58 E L, HIREEExOND,

EE/a A b 201344 H 2 BT, BT, HEKFIZ. THORBEDL
T, FES, LT OBENFIK & 2o T, ZOEENFEBLT 5K H
Wb P FERE L CHRMEGENRET D, HDHKRFT HOHKE
LLTERTDILENTED, | LHIRLT, (cass. Soc. 2 April 2013). Z 4L
X, EERBENE Ok S AEERE O R A L ITIT R MBREN S > TV
LERDOIEZLEZEW®RT D, 22T, WEDH, 9O, LESMER ML X
GE. FEREOAZIE, FHRELRMTX D,

2.6 Definition of occupational disease
Sometimes.
2.6.1 List of occupational diseases

Summary/citation: A list of occupational diseases is attached to the Social

2.6 WREEHOES

LEEE,

2.6 WEEmoOU X b

ZRI/BIH RO U R BT, AR REEIICAE L Tvw D,
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Security Code.

* Décret n° 2015-636 du 5 juin 2015 révisant et complétant les tableaux de

maladies professionnelles annexés au livre VII du Code rural et de la

péche maritime.

* Décret n° 2014-605 du 6 juin 2014 révisant et complétant les tableaux

des maladies professionnelles annexés au livre IV du Code de la sécurité
sociale.

* Décret n° 2012-1265 du 15 novembre 2012 révisant et complétant les

tableaux de maladies professionnelles annexés au livre VII du Code rural

et de la péche maritime.

+ Code de la sécurité sociale et Code de la mutualité. (Art. 1L461-2 Table 1

Anex II)

2.6.2 Mechanism for compensating other diseases as occupational ones
Summary/citation: The table of occupational diseases may be revised and
amended by decree.

A special procedure is provided for employees victims of occupational
disease not recognized by the list of occupational diseases. The employees
can go to the Regional Committees for Recognition of Occupational
Diseases and prove the work causality and a partial disability rate of at
least 25% or the death (art. L461-1 of the Social Security Code).

+ Code de la sécurité sociale et Code de la mutualité. (Art. L461-1,2)

2.6.2 MOBEFHEZMERL L THIET 270D AN =X A
ER/GIH - BEEHOY A NI, AMEICL > TWEXIIEIES D,

Rl o FINEA, BEHOU A M TRO LN TV RWIEEROWKE TH 28
EHEOEDICHEISNTWS, #EMEFIT, HERERREZAER T
T, FERFRTHD Z EROD R ED 25% D TFBARETHD Z &
MIFFC EFEHT 5 Z £ 3 TE 5 ((art. L461-1 of the Social Security Code).
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3.3 National OSH programme

Summary/citation: The Steering Committee on Working Conditions
(Conseil d'orientation sur les conditions de travail [COCTI), under the
Ministry of Labour, participates in the policy- making of the national
policy on the protection and promotion of safety and health conditions at
work, as well as in the improvement of working conditions. The COCT is
composed by Trades Unions, Employers Organizations, delegates from the
State (Ministry of Labour), Delegates from the Occupational risks Division
of the National Health Insurance Fund.

Remarks / comments: Every 4 years, The Ministry of Labour launches a
National Plan for Health at Work. The aim is to promote health and safety
at work, improving knowledge, decrease occupational accidents and
diseases.

* Décret n° 2008-1217 du 25 novembre 2008 relatif au Conseil

d'orientation sur les conditions de travail

* Arrété du 09 Avril 2009 portant désignation de représentants au Conseil

d'orientation sur les conditions de travail

+ Arrété du 26 Dec. 2008 relatif 4 la creation des commissions spécialisées

du Conseil d'orientation sur les conditions de travail

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. R4641-1)

3.3 [EZF I e AR

BEHR/FIR T BEO T TCoORMEMAEICHE T 2EE ZHS (Conseil
d'orientation sur les conditions de travail, B#: [COCTDIZ, WG IZHT D
2 R O FE D 17 K OMRIEN NI BRI DO SEEITB N T, EFRBER O
FRICHBH LT 5, COCT (X, Flie. MAEMERK. B (5@d) »oo
REH, ENCEFRBRAKO Y A7 HSHMAOREEL LK SN TV D,

ER/aAC b 4 BRI, FBEIE. BRICRT 2E (Leegie, ) G
B ZH EFT0D, ZORWE, BEICBIT SRR L L et L, &
WAEUGE L, KOHHEERORFERD SEDLZETH D,
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4 Employers’ duties and responsibilities to protect the safety and health of
workers and others

4.1 Duty to ensure the health and safety of employees

Summary/citation’ The employer shall take all the necessary measures to
ensure safety and protect the physical and mental health of workers.
These measures shall include:

-Actions to prevent occupational hazards;

-Provision of information and training;

-Implementation of specific OSH system and means.

The employer shall ensure the adaptation of these measures to the
workplace and take into account the changes of circumstances to achieve
improvements in the prevailing situation.

Nine OSH principles underpinning the application of the above measures
are set out in the legislation:

1. Avoid risks;

2. Assess the risks that cannot be avoided;

3. Combat risks at source;

4. Adapt the work to the persons, especially in the design of workstations
and the choice of work equipment; to methods of work and production,

particularly in order to limit the repetitive work and clocked work and

4 GEHE K OMOH O %4 OERE & i3 2 0 & O£ &K O HIE
4.1 WM HE OREEEL NZ 22 RIET 525

BR/BIA  ERE L ek L, TEE OO OREZST D DI HER
TARTOHMEZHEHELRTNLERLRV, ZAbLDHEIT, RObLDOEET,

-2 LD fEBRA FRNF 2B T2 O1TE)
—1i D FE K O

B E DGR AT AL RO EE

EHEIX., OO EOIEEG~DOw)HZ MR L, M OSER 2R D
FEERT HTOICKRNOEAEEZBE L2 TIE R 570,
EFROEOwEHAZMIRT D 9 SOBEL e AEDFANL, IEATED LR
TW5

1. VAT Z#ET D,
2. [EGETEZ2WY X7 Z5HliT 5.
3. UARAZIZHAEF TGN,
4. FRICU—27 AT — v a CORRGHOEEBRE ORRIZB W T, (E¥EE2 A
1
B, BICKEEERORFMMICEN SN DIEEEZHIR L, EEICxT
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reduce the impact of these on health.

5. Take into account the state of technical development;

6. Replace the dangerous by not dangerous or less dangerous; 5.

D D DB ARBA 570

7. Create a prevention plan by integrating coherently technology, |6. fGElfRD&H %

HDEFERD RN,

AEERCEEDHIEICHEE S D,

HANBER OB OIRELZBEICAND,

iFD R DICRET S,

organization of work, working conditions, social relationships, | 7. BE—E L T, i, fEEOMEBIL, 1EXES5LMH. WEDEANEZ v a7
NWNTAA L DD A7 2 Ete b 2B, RERFE2HRAESEL I LITE

environmental factors, including risk of bullying and sexual harassment.

8. Take collective protection measures giving them priority over individual

measures. 8.

T, BikEE
TERIR 726 R L0 bIEAGR R REEET 5.

9. Give appropriate instructions to workers. 9. FEEIC

ERAET S,

WO RHEE G 25,

The employer shall make all necessary arrangements for avoiding bullying | fEHE 1%, LG TOWUC D EELREET 572 DM ERT X TOREZ5H L)

at work. W72 5720,

Remarks / comments: In 2009, two Court of Cassation rulings recognized

that moral harassment could occur even without malicious intent on the

EE/aAv b

2009 ££12, WERBED 2 SEHIFTOHEIL, EREHRANT AR

Y ERINEZEO —HICEEN L T

part of the perpetrator and considered that certain management methods | #/&E & (Zxf L CTITE 240 Ik L 7235

SALRETLZ RO, (HFH)
BlTiE. —EOEEITEIL, BN

constituted moral harassment when they consisted of repeated actions | Bt O E AR T HZ ENBIH/LEE2BE LT,

against an employee (Cass. Soc 10 November 2009).

The employer implements and writes in a “single document” the results of | ffi & 1%, T&¥% I

the risks assessment for health and safety at work (art. R4121-1 of the

Labour Code).

B D REFELD

BIZOVWTDY RITTHEARA L N EEh

LTEDORREE—DXFEIIEE 21,
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The updating of the single document is conducted at least every year,
when a major development decision alters health and safety conditions or
working conditions in the company, and when additional information is
received concerning the assessment of a risk in a work unit (art. R 4121-2
of the Labour Code).

According to the French Court of Cassation, the employer is under a strict
obligation to ensure health and safety at work. The strict obligation was
introduced into social law by the Asbestos rulings on 28 February 2002.
Failure to fulfill this obligation is considered an inexcusable fault and
facilitates its recognition, while opening up an additional remedy in social
security law when the employer was, or should have been, aware of the
danger to which the worker was exposed and did not take the necessary
steps to protect him/her. This paved the way for full compensation of the
damages suffered by the victim. The Court of Cassation considered that
the strict nature of the obligation to ensure safety at work implied that the
occupational risk should never have occurred. In light of the
framework-directive 89/391/EEC dated 12 June 1989, the Court of
Cassation also ruled on 28 February 2006 that employers are not only
under a strict obligation to ensure and protect the health of workers in the

workplace, but are also liable for guaranteeing its effectiveness.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

TR FRRENERE R VL EDORME NI EREICB T DIERER 2L D
. ELTHHEEL=y MIBIT 5 U 27 OFHIZEE T 2 B I089 722 1f #H3
ZTWMONTIHEITIE, TOR—OXEOEHIL, Yl & bBFEITbhD,

T UAMBBEC LD e EAEIT. B TORBEEZEEHKRT DD
W RBHE O TICH D, Z DMK RFEB L, 2002 48 2 J 28 H OAMHIRIZ X
o THSEMRITE A Sz,

BANEY 7R REFUR S PR BEVE TR — 7, fEHFE D, TBERSbSnd Y
A7 B TV, IV B2 ThiIHA T, FHELRET DLE
BRI ZFR R ol L EE, TOEFZRT ORI, FFERVWIE
ERIEND, L, WEEDPE S REOERRMEO LD ITEE Y
Too BEERBEOFEMPTIZ. W TCOLZRE MRS D BB OAE ME X, WE
FEOBEBRL TR > TERLARNWI EE2RR LTS B 27T, 1989 4
6 H 12 B O AFES 89/391/EEC D& X JFICH S LT, BB O FH AT T,
2006 £F 2 A 28 HIZ, A& 1, S TOHME ORFEZRIEL., KOIRiES
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(partie législative). (Art. 1L.4121-1, Art. 1.4121-2, Art. 1L1152-4)

4.2 (omitted) 4.2 (TORBEPERMERIR S D TRP-EZDT, HIET S, )
4.3 Collaboration among two or more employers at the same workplace 4.3 Rl—OEEGIZ 20, N EOFHEDNNDEGE O

Summary/citation: When at the same workplace, workers from several

undertakings are present, employers shall cooperate in the

implementation of OSH legislation.
* Décret n° 2014-406 du 16 avril 2014 relatif aux attributions du ministre

du travail, de l'emploi et du dialogue social. (Art. L4121-5)

4.4 Surveillance of workers’ health in relation to work

Summary / Citation: The employer shall take the necessary measures to
ensure the safety and protection of the physical and mental health of
workers. These measures shall include actions to prevent and assess
occupational hazards. Employers shall organize occupational health
services.

The OSH services at work have the exclusive mission to prevent the
deterioration of workers' health by reason of their work. For this purpose,
they shall ensure the surveillance of workers' health according to existing
risks, the complexity of work and the age.

Workers exposed to specific occupational risk factors arising from physical

work constraints, a risky workplace or particular rythms of work which

may impact on long term health, and others, shall be recorded in a form

BR/BIA : FCAEES T, WS ONOFEEN S OFWENHFEST D561,
R E X T B L e RS O FERICH ) LT 5720,

4.4 E¥EL OBIETOHBE OMEBEOER

BER/BIA  EHEI, S OO OO S L AREE TR T D DI
BERHBEZE L 2ZTUER LRV, 2o of@EIx, Bk L, B¥E Lok
AHERNTZHE, KOGFHET 5 & 2EHATWD, HERHEE. FEEEY—
B R EAEMR L2 TR 520,

Wb CoRBLZ ey — AL, FEEOLFORBIC K D REEDOE A
B eI SR e fif 2R o T D, ZOHBMOREDIZ, #EHIEBEFED Y
A7 AR L Tl ORI S \TG U TRl OFEOBER &2 iFEIC LT g
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by the employer. The form shall be sent to the Occupational Health Service
who will forward it to the Occupational Doctor for its completion.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4121-1/3-1,Art. L4121-3-1, Art. 1L.4622-1/3 )

4.4.1 Specific hazards for which surveillance is required
Summary / Citation: Employers shall provide specific health surveillance
to biological and chemical hazards, noise, vibration and radiation.

* Décret n° 2015-567 du 20 mai 2015 relatif aux modalités du suivi

médical postprofessionnel des agents de 1'Etat exposés a une substance

cancérogéne, mutagéne ou toxique pour la reproduction.

* Décret n° 2013-365 du 29 avril 2013 relatif au suivi médical

post-professionnel des agents de la fonction publique territoriale exposés a

l'amiante.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. R4412-44/57, Art.R4412-160, Art. R4426-1/13,

Art. R4435-2/5, Art. R4451-82/92, Art. R4452-22/31, Art. R4513-9/13)

4.5 Surveillance of the working environment and working practices

Summary / Citation: Workers exposed to specific occupational risk factors
arising from physical work constraints, a risky workplace or particular
rhythms of work which may impact on long term health, and others, shall

be recorded in a form by the employer. The form shall be sent to the

F—2b () 1%, EEEICENEZRET DL T (FOMEFEN) 2]+ 5
A Y — B AREB IS A S R T E R B R,

4.4.1 BEEHRMNER SN D880 fERA ER
/81 HHE L. AR R O R G RAa ERN . B, IRE LD

JERR T 6 LT Reil OB 2 1248 L 2 iE 2 b7,

4.5 AESEBREL KR OMEREZE O

/51 - MER R LRI, RBOREICEEEL 52 5 /RIERH 5
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W, ZOT7x—h () 13, EEEICTNEERET DI ET (ZDEFED)
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Occupational Health Service who will forward it to the Occupational
Doctor for its completion.

The OSH services at work have the exclusive mission to prevent the
deterioration of workers' health by reason of their work. For this purpose,
they shall ensure the surveillance of workers' health according to existing
risks, the complexity of work and the age.

The role of the occupational doctors is preventive. They shall prevent any
damage to the health of workers by reason of their work. This includes
monitoring their hygienic conditions at work, the risk of infection and
their health condition.

When the occupational physician observes the presence of a risk to
workers' health, he/she shall propose in writing measures to preserve it.
The employer shall take into consideration these proposals and, in case of
refusal, make known in writing the reasons which precluded him from
taking measures (art. L4614-3 of the Labour Code).

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4121-3-1, Art. 1.4622-1/3, L.4614-3)

SERT B i AR Y — ARSI BT SRR T IR R B AR,

Wb T2 A — e 20X, STBE OEFEOAIC X D REOEAE
B CTe Dl SR fEm AR o T D, ZORMDEDIZ, HEIBEFDY
27 MEELFROBMESITE U THEFE OREOERZMEFEIC LRT T
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PESEEDS, HBE DREFE~D Y X7 OFEZBIE LG EIE, /i n
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FTLZLEPRLEHEAZEFEDICL TS LORITER S0,

4.6 Duty to provide personal protective equipment
Summary / Citation: The employer shall provide workers, if necessary,
with the appropriate personal protective equipment and, when the dirty or

unsanitary nature of the work requires it, the appropriate work clothes.

4.6 TEANARERZ 5 X 585

ZR/5IH  nETHNE, BHEE EO R EARER AEETOHCR
WARMEE PN ERT 25613, WURERKZ H AT nidebny., fA
MPREESEREAIT, LB RS, BRSO 2 T, Y2 kee &t

159




The personal protective equipment and work clothing are provided at no
charge by the employer who ensures the proper functioning and
maintenance of those in hygienic conditions through the necessary
maintenance, repairs and replacements.

* Décret n° 2014-406 du 16 avril 2014 relatif aux attributions du ministre

du travail, de 'emploi et du dialogue social. (Art. R4321-4, Art. R4323-95,

Art. L1251-23, Art. L1251-43)

* Arrété du 7 mars 2013 relatif au choix, a l'entretien et a la vérification

des équipements de protection individuelle utilisés lors d'opérations

comportant un risque d'exposition a l'amiante.

WD b D& RET LEAFEOAM T, BECRIIhD,

4.7 Duty to ensure the usage of personal protective equipment

Summary / Citation: The employer shall ensure the effective use of
personal protection by workers.

The employer shall determine, after consultation with the joint OSH
committee, the conditions under which the personal protective equipment
is available and used, particularly those concerning the duration of the

use. The gravity of the risk, frequency of exposure, the characteristics of

4.7 ENARE RO 2 RES 525
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the workstation of each worker and the performance of personal protective
equipment involved shall br taken into account.

A Decree from the Labour and Agriculture ministries shall provide the
categories of personal protective equipment for which the employer shall
take general periodic checks for the early detection of any defects that may
result in dangerous situations or lack of accessibility.

The employer shall appropriately inform workers about the use of personal
protective equipment.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. R4321-4, Art. R4323-97, Art. R4323-99/100, Art.

R4323-104/106)

TBE e VA D O EIL, ERRIRNSST 78 A0 RIS 1 H L
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570,

4.8 Duty to provide first-aid and welfare facilities

Yes.

4.8.1 Arrangements for first-aid

Summary / Citation® Different regulations set up guidelines concerning
the provision of first-aid.

Employers have multiple obligations prescribed by law:

-Workplaces shall be equipped with first aid equipment according to the
nature of the risks and it shall be easily accessible.

-A staff member shall have or receive the aid training required to provide

first aid in case of emergency at:

4.8 RBHEE K OEALIER 2 5 2 D #H5
AV,
4.8.1 R E O Y
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1. Each workplace where hazardous work is performed;

2. Each site employing 20 or more workers for more than 15 days in
hazardous work.

The trained workers shall not replace nurses.

-In the absence of permanent nursing, the employer shall take the
necessary steps to provide first aid to injured and sick workers in external
services from outside the workplace.

These measures shall be compiled in a document made available to the
labour inspector.

Signs shall indicate where is the first aid equipment.

The employer shall, when the expected workforce is at least 200 workers in
industrial establishments, or 500 workers in other institutions, provide a
room for first aid, easily accessible with facilities and first aid equipment.
If the health room is to be used as a first-aid room, it shall be subject to the
fulfillment of legal conditions. The first aid room shall be marked

The building and civil engineering special security plan shall include
provisions for evacuation and rescue, including the instructions of first aid
to accident victims and sick persons.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie 1égislative). (Art. R4214-23, Art. R4224-14/16, Art. R4461-40, Art.

R4224-23, Art. R4512-8, Art. R4532-67, Art. R4534-152)
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4.8.2 Sanitary installations

Summary / Citation: The sanitary installations in workplaces shall be
conceived and made according to the law provisions.

Adequate sanitary facilities shall be available to disabled workers. The
employer shall provide to workers the means to ensure their personal
cleanliness, including changing rooms, toilets, sinks and, if necessary,
showers.

The law provides standards in relation to changing rooms, sinks, showers
and toilets.

It is forbidden to host workers in premises used for industrial or workplace
use.

The law sets up provisions addressing dormitories: the necessary surface,
habitable volume, temperature, ventilation and windows. Workers shall be
able to access them freely.

Every couple shall have a bedroom.

Each person or couple shall have exclusive use of bedding and necessary
furniture, which shall be kept clean and in good condition.

The rooms used as dormitories shall be occupied by persons of the same
sex.

The number of persons per room is limited to 6.

The premises provided for the accommodation shall be kept in a constant
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state of cleanliness and hygiene.

The toilets shall be located near the dormitories.

Restrictions / obligations: There are exceptions for dormitory premises in
agricultural workplaces.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. R4217-1 /2. Art. R4225-7, Art. R4228-1/15, Art.

R4534-137, Art. R4228-26/37)

4.8.3 Drinking water

Summary / Citation’ Employers shall make available to workers drinkable
fresh water, at proximity to work stations and in a sanitary state. In
certain situations, employers shall also make other drinks available.
Employers shall ensure the maintenance and functioning of water
equipment, the distribution and good preservation and avoid its
contamination.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. R4225-2/4)

4.8.4 Rest and eating areas
Summary / Citation: The rest and eating areas in workplaces shall be
designed and constructed in accordance with the provisions of the law.

Adequate rest and eating areas shall be available to disabled workers.
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Workers are not allowed to have their meals in the premises assigned to
work.

Non alcoholic beverages other than wine, beer, cider and perry are allowed
at the work place.

The entry of drunk workers at workplace is prohibited.

Workplaces with more than 25 workers shall provide eating areas (with
chairs, tables, tap water, refrigeration and a facility to warm food).

For workplaces with less than 25 workers the employer shall provide a
place to eat in good conditions of health and safety.

After each meal, the employer shall ensure the cleaning of the eating area.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. R4217-1, Art. R4225-6)
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5 Employers’ duty to organize prevention formally along generally
accepted OSH management principles and practices

5.1 Elements of an OSH management system

Yes.

5.1.1 Policy or plan specifying responsibilities and arrangements for
health and safety

Summary/citation: The employer shall take all the necessary measures to
ensure safety and protect the physical and mental health of workers.

These measures shall include:
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-Actions to prevent occupational hazards;
-Provision of information and training;

-Implementation of specific OSH system and means.
The employer shall ensure the adaptation of these measures to the
workplace and take into account the changes of circumstances to achieve
improvements in the prevailing situation.
Nine OSH principles underpinning the application of the above measures
are set out in the legislation:
1. Avoid risks;
2. Assess the risks that shall not be avoided;
3. Combat risks at source;
4. Adapt the work to the persons, especially in the design of workstations
and the choice of work equipment; methods of work and production,
particularly in order to limit the repetitive work, clocked work and reduce
the impact of these on health.
5. Take into account the state of technical development;
6. Replace the dangerous by not dangerous or less dangerous;
7. Create a prevention plan by integrating coherently technology,
organization of work, working conditions, social relationships,

environmental factors, including risk of bullying and sexual harassment.

8. Take collective protection measures giving them priority over individual
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measures.
9. Give appropriate instructions to workers.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L4121-1, Art. 1L.4121-2)

5.1.2 Appointment of a person for health and safety

Summary/citation: Every employer shall organize at the workplace:

-A Health Service

-A Social Service

The Health Service shall be organized:

1 .As an autonomous service, provided by a business group of many
companies which are an economic and social unit or of a workplace;

2 .As a Health Service Intercompany.

If the company has the choice between the two options, this choice is made
by the employer.
The OSH Committee has access to expert advice. The experts fees are paid
by the employer.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L. 4621-1, Art. L4631-1, Art. 1.4622-6, Art.

D4622-1, Art. D4622-2, Art. 1.4616-12/13)

5.1.3 Written risk assessment
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Summary/citation: Employers shall, taking into account the nature of the
activities of the establishment, evaluate the risks to safety and health of
workers, including the choice of manufacturing processes, work
equipment, substance and chemical preparations, in the conditioning or
reconditioning of workplaces or facilities and in the definition of
workstations, also psychosocial risks at work.

(Art. L4121-3 of the Labour Code)
The employer shall implement and write in a “single document” the results
of the risks assessment for health and safety at work.

(Art. R4121-1 of the Labour Code)
The updating of the single document is conducted at least every year,
when a major development decision alters health and safety conditions or
working conditions in the company, and when additional information is
received concerning the assessment of a risk in a work unit.

(Art. R 4121-2 of the Labour Code)
Remarks / comments: According to the Court of Cassation and the
“Snecma Case”, the employer’s strict obligation to ensure safety prohibited
him from implementing measures with the purpose or effect of
jeopardising workers’ health. The courts are thus authorised to suspend

any work organization that is hazardous to workers’ physical and mental

health (Cass. Soc. 5 March 2008).
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* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1.4121-3, R4121-1, R 4121-2)

5.1.4 Safe operating work systems and procedures

Summary/citation’ The employer shall take all the necessary measures to
ensure safety and protect the physical and mental health of workers.
These measures shall include:

-Actions to prevent occupational hazards;

-Provision of information and training;

-Implementation of specific OSH system and means.

The employer shall ensure the adaptation of these measures to the
workplace and take into account the changes of circumstances to achieve
improvements in the prevailing situation.

Workers exposed to specific occupational risk factors arising from physical
work constraints, a risky workplace or particular rhythms of work which
may impact on longterm health, and others, shall be recorded in a file by
the employer.

According to modalities determined by a decree, the file will record the
hazards to which the worker is exposed, the period of exposure and the
preventive measures implemented by the employer to remove or reduce
these factors during this specific period.

The individual file shall be established in line with the risk assessment.
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This file shall be sent to occupational health service which will forward it
to the labour doctor. It complements the medical record of each worker. A
copy of this file shall be given to the worker at his/her departure from the
workplace in case of work leave or absence exceeding a period fixed by
decree or when an occupational disease has been declared. The
information contained in this document is confidential and shall not be
communicated to any other employer to whom the worker might be
seeking employment. In case of death of the worker, his/her family shall
get a copy of the file.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4121-3-1, Art. L4121-1,)

5.1.5 Training and information on risks

Summary/citation: The employer shall organize and provide information to
workers about the risks to health and safety and on the measures taken to
address them.

The employer shall organize and provide information to workers about the
risks posed by products or processes used or implemented at the workplace
to public health or to the environment and the measures taken to address
them.

The employer shall organize practical and appropriate safety and health

training to the benefit of:
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1. Workers hired;

2. Workers who change task or technical work;

3. Temporary employees, (with exceptions);

4. At the request of the occupational doctor.

These trainings shall be repeated periodically.

The extent of the information and training required to the employer varies
depending on the size of the workplace, the nature of the business, the
nature of the risk identified and the type of work.

The training on safety is at the expense of the employer.

According to the risk identified, specific safety training at workplace is
given with the assistance, if necessary, of professional OSH bodies and the
regional health insurance prevention services.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L.4141-1 /1.4142-4)

5.1.6 Review or assessment of the results of preventive measures
Summary/citation’ The employer shall take all the necessary measures to
ensure safety and protect the physical and mental health of workers.
These measures shall include:

-Actions to prevent occupational hazards;

-Provision of information and training;

-Implementation of specific OSH system and means.
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The employer shall ensure the adaptation of these measures to the
workplace and take into account the changes of circumstances to achieve
improvements in the prevailing situation.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4121-1, Art. 1L.4121-2)

5.1.7 Consultation with workers in health and safety

Summary/citation: The OSH Committee or the OSH delegate shall be
consulted on training programs and they shall ensure an effective
implementation.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1.4143-1)

5.2 Obligation to implement a specific OSH management system or
standard

No.
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6 Employers’ duty to ensure availability of expertise and competence in health

and safety
6.1 OSH competence

6.1.1 Requirement to access expert advice and/or support in health

and safety

6. RERUVZECBNVT, BEOCEMMEARVGFELZFIATEZLE

RETHHEREORE
6.1 HEREELEDOESN

6.1.1 fEEEXMDNEZRICBWTHMFOMEA YN/ T ZBAZITL2E 08T

ERAE N

172




Summary / Citation

The OSH committee has access to expert advice. The experts fees

are paid by the employer.
6.2 Appointment of an OSH practitioner

Summary/citation’ Every employer shall organize at the workplace:

-A Health Service
-A Social Service
The Health Service shall be organized:

1 .As an autonomous service, provided by a business group of many

companies which are an economic and social unit or of a workplace;
2 . As a Health Service Intercompany.

If the company has the choice between the two options, this choice is

made by the employer.

* Arrété n° 2012-4077/GNC du 13 décembre 2012 relatif aux conditions

d'habilitation des coordonnateurs santé et sécurité au travail sur les

chantiers de batiment.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L. 4621-1, Art. 1.4631-1, Art. 1.4622-6, Art.
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D4622-1, Art. D4622-2)

6.2.1 Workforce size threshold for the appointment of OSH practitioners
Summary/citation: Concerning the organisation of the Health
Services in an undertaking, when the number of workers reaches or
exceeds 500, there shall be an autonoumous Health Service at the

workplace.
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7 Workers' rights and duties

7.1 Duty to take reasonable steps to protect their own safety and health
Summary / Citation: Workers shall follow the instructions of the employer
and internal regulations.

Workers shall take all the necessary steps to protect their own safety and
health and that of others who may be affected by their acts or neglects at
work, and they shall be trained taking into account all the possibilities.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L.4122-1)

7.2 Duty to take reasonable steps to protect the safety and health of others
Summary / Citation: Workers shall follow the instructions of the employer
and internal regulations.

Workers shall take all the necessary steps to protect their own safety and
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health and that of others who may be affected by their acts or neglects at
work, and they shall be trained taking into account all the possibilities.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L.4122-1)

7.3 Supervisors’ duty to take reasonable steps to protect the safety and
health of others

7.4 Senior officers’ duty to take reasonable steps to protect the safety and
health of others

7.5 Self-employed persons’ duty to take reasonable steps to protect their
own and other people’s health and safety

7.6 Duty to comply with OSH-related requirements

Summary / Citation: Workers shall follow the instructions of the employer
and internal regulations.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L.4122-1)

7.7 Right to enquire about risks and preventive measures
Summary / Citation: Workers' delegates shall conduct regular inspections
and investigations about occupational accidents and diseases. Workers'

delegates are entitled to make comments during the visit of the labour
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inspector.

The joint OSH committee is of mandatory consultation on OSH issues and
therefore there are several articles that stipulate the need to have access
to OSH information.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4612-4/5, Art. 1.4612-7)

7.8 Right to remove themselves from a dangerous situation

Summary / Citation: Workers have the duty to immediately inform the
employer of any situation that they believe presents an imminent or
serious danger to the life or health of workers. They shall also inform of all
shortcomings they have noticed in the protection systems.

Workers have the right to remove themselves from such situation without
any sanction. This right is exercised in a manner that shall not create a
new situation of serious and imminent danger for others.

In the situation that an imminent danger is perceived, and the employer
and the OSH Committee do not agree on the level of the seriousness of the
situation and on the decisions taken thereof, a Labour Inspector should be
contacted who shall take a decision.

The employee shall immediately report to the employer any work situation
which the employee has reasonable justification to believe presents an

imminent and serious danger to life or health. The employee shall report
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also the defects found in the protection systems. He may withdraw from
such a situation (art. L. 4131-1 of the Labour Code).

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4131-1 /L4132-5, 1.4131-1)

KaZ b s LA by,

8 Consultation, collaboration and co-operation with workers and their
representatives

8.1 National OSH committee, commission, council or similar body
Summary / Citation: The Guidance Council on Working Conditions
(Conseil d'orientation sur les conditions de travail), under the Ministry of
Labour, participates in the development of the national policy on the
protection and promotion of safety and health, as well as in the
improvement of working conditions. (Labour Code, Art. R. 4641-1)

The Law No. 2015-994 of 17 August 2015 on Social Dialogue and
Employment creates “Advisory Regional Committees on Working
Conditions”: they participates in the development and monitoring of
regional public policies on health, safety and working conditions as well as
the coordination of stakeholders involved in this matter at regional level.

(Labour Code, Art. L. 4641-4)

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Arts. R4641-1, L. 4641-4)

8.2 Employers’ duty to consult workers on risks
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Summary / Citation: Regulations stipulate that when a joint OSH
Committee is not constituted permanently or temporarily in a workplace
with more than 50 workers, a worker's delegate has a role of an OSH
representative with the same mission and obligations as the OSH
committee's members.
Remarks / comments: The obligations to negotiate between social partners
in the company is organised around 3 consultations on:
the pay, working time and the distribution of added value. The
negotiation is annual.
* the quality of work life. The negotiation is annual
* the jobs and careers management. The negotiation takes place every
three years.
(The Law No. 2015-994 of 17 August 2015 on Social Dialogue and
Employment)

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie 1égislative). (Art. L4611-2/3, Art. 1.2313-13/16)

8.3 Workers’ right to select their representatives for health and safety
matters

Summary / Citation: Regulations stipulate that when a joint OSH
Committee is not constituted permanently or temporarily in a workplace

with more than 50 workers, a worker's delegate has a role of an OSH
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representative with the same mission and obligations as the OSH
committee's members.

The Law No. 2015-994 of 17 August 2015 on Social Dialogue and
Employment introduces an universal right to representation for employees
of small enterprises — less than 11 employees — through a joint regional
committee.

* Loi n® 2015-994 du 17 aoUt 2015 relative au dialogue social et a I'emploi

20150818

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie 1égislative). (Art. L4611-2/3, Art. 1.2313-13/16)

8.3.1 Workforce size conditions for workers’ representation in health and
safety

Summary / Citation: In companies with less than fifty employees,
employees' representatives are invested with the tasks assigned to
members of the joint OSH committee. They are subject to the same
obligations.

The Labour inspector shall require the creation of a joint OSH committee
in undertakings with less than fifty employees if deemed necessary,
particularly given the nature of the work and the office equipment. This
Regional Director of Labour,

decision could be appealed to the

Employment and Vocational Training.
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* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4611-3, Art. 1.2312-1)

8.3.2 Conditions of eligibility to represent workers in health and safety
Summary / Citation’ Are eligible as workers' representatives (in general)
those workers over 18 years old, having worked at least 1 year at a
workplace with the exception of the members of the employer’s family.
Employees working part-time in several workplaces simultaneously are
eligible only at one of them.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1.2314-16)
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8.4 OSH representatives’ functions, rights and powers

Yes.

8.4.1 Right to inspect the workplace

Summary / Citation° The OSH committee shall, at regular intervals,
conduct inspections.

The frequency of these inspections shall be, at least, the same as the
regular meetings of the committee.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L4612-4)

8.4.2 Right to access OSH information

Summary / Citation: The joint OSH committee is of mandatory
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consultation on OSH issues and therefore there are several articles that
stipulate the need to have access to OSH information.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4612 2/16)

8.4.3 Right to be present at interviews

No data available.

8.4.4 Right to receive professional assistance from OSH experts

Summary / Citation: OSH representatives' shall request advice to any
qualified person at the workplace.

The joint OSH committee has access to expert advice. The experts fees are
paid by the employer.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1.4612-8-1,Art. 1.4616-12/13)

8.4.5 Right to accompany inspectors
Summary / Citation: OSH representatives' are entitled to be informed of
the labour inspectors visits and to present their observations.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L4612- 12)

8.4.6 Right to use facilities
Summary / Citation: Employers shall allow workers' representatives with

specific OSH responsibilities with adequate time off work, without loss of
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pay, and provide them with the necessary means to enable such
representatives to exercise their rights and functions deriving from this
Directive.

8.4.7 Right to have time off work with pay to perform duties

Summary / Citation: Employers shall allow workers' representatives with
specific OSH responsibilities with adequate time off work, without loss of
pay, and provide them with the necessary means to enable such
representatives to exercise their rights and functions deriving from this
Directive.

According to the Labour Code, the employer shall give the OSH committee
the time required for the performance of their duties.

This time shall be at least of:

2 hours per month in establishments employing up to 99 employees;

5 hours per month in establishments employing from 100 to 299
employees;

10 hours per month in establishments employing from 300 to 499
employees;

15 hours per month in establishments employing from 500 to 1.499
employees;

20 hours per month in establishments employing at least 1.500 employees.

This time just shall be exceeded in exceptional circumstances.
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Workers' representatives shall distribute the hours they have and inform
the employer.

The time spent is considered as working time and paid by the employer.

It is also paid time, that of:
1 Meetings;
2 Investigations after an occupational accident;

3 Research of preventive measures.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative).

8.4.9 Right to resolve OSH issues in consultation with employers

Summary / Citation: The joint OSH committee is of mandatory
consultation on OSH issues and therefore there are several articles that

stipulate the need to have access to OSH information.

The employees’ delegate who finds, in particular via an employee, that

there is an infringement of the rights of people working for the company,
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damages to physical and mental health of workers, shall bring the matter
to the employer’s attention or his or her representative. The latter must
investigate immediately, and take any corrective steps which may be
necessary. If the employer fails to take action by investigating and does
not look for appropriate solutions, the staff representative may take the
matter to the labour tribunal.

(Art. 2313-2 of the Labour Code)

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4612 2/16, Art. 2313-2)

8.4.10 Right to direct that dangerous work cease

Summary / Citation: OSH representatives do not have the right to direct
that dangerous work cease. Nevertheless all workers have the duty to
immediately inform the employer of any situation that they believe
present an imminent or serious danger to the life or health and of all
shortcomings noticed in the protection systems.

Workers have the right to remove themselves from such situation without
any sanction. This right is exercised in a manner that it shall not create a
new situation of serious and imminent danger for others.

In the situation that an imminent danger is perceived, when the employer

and the OSH Committee do not agree on the level of danger and a decision
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has to be taken, a Labour Inspector should be contacted and shall take a
decision.
The representative of the employees in the health and safety committee
who finds that there is a cause of serious and imminent danger, in
particular through a worker, shall report immediately to the employer.
(art. L4131-2 of the Labour Code)
The employer immediately shall undertake an investigation with the
delegate from the health and safety committee who has reported the
danger and take the necessary measures to remedy the danger.
(art. L4132-2 of the Labour Code)
Failing agreement between the employer and the majority of the health
and safety committee members on the measures to be taken, the Labour
inspector is seized immediately by the employer.
(art. L4132-4 of the Labour Code)

* Décret n°® 2014-324 du 11 mars 2014 relatif a 1'exercice du droit d'alerte

en matiére de santé publique et d'environnement dans l'entreprise.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4131-1 /L.4132-5)
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8.6 Joint OSH Committee
Summary / Citation’ A joint OSH committee shall be established in every

undertaking with at least 50 workers during twelve months, be it

8.6 ARy EZemELZES
BER/BIH ARG 2EELZE ST, wE 3 A m . HEHTH A
FemAHE 12 AMICA R EL 50 NoFEEERETH T OFREE

185




consecutive or not, during the previous three years. In other cases, labour
inspectors shall request to create them, according to the circumstances of
the enterprise or undertaking.

The Law No. 2015-994 of 17 August 2015 on Social Dialogue and
Employment allows the 50-300 employee companies to bring together

Personnel Representatives, Works

Council and Health and Safety
Committee within a single personnel delegation. Companies with more
than 300 employees which wants to group these instances shall conclude a
majority agreement.
Remarks / comments: The obligations to negotiate between social partners
in the company is organised around 3 consultations on:
the pay, working time and the distribution of added value. The

negotiation is annual.

* the quality of work life. The negotiation is annual

* the jobs and careers management. The negotiation takes place every
three years.

(The Law No. 2015-994 of 17 August 2015 on Social Dialogue and

Employment)

* Loi n® 2015-994 du 17 aoUt 2015 relative au dialogue social et a I'emploi

20150818

* Décret n° 2012-1043 du 11 septembre 2012 relatif aux conditions de
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fonctionnement des commissions paritaires d'hygiene, de sécurité et des

conditions de travail en agriculture.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4611-1, Art. 1L.4611-4)

8.6.1 Participation of workers’ representatives in joint OSH committee
Summary / Citation: The joint OSH committee is composed of the employer
and of workers' representatives. The workers' representatives are
appointed by a panel consisting of elected members of the company
committee and of workers’ delegates.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4613-1)

8.6.2 Conditions for establishing a joint OSH committee
Summary / Citation: There shall be a joint OSH committee in enterprises
with more than fifty employees. In companies with less than fifty

employees, employees' representatives are invested with the tasks
assigned to members of the OSH committee.

The labour inspector shall require the creation of an OSH committee in
undertakings with less than fifty employees if deemed necessary,
particularly given the nature of work and the office equipment.

In workplaces with five hundred or more workers an agreement shall be

reached with the employer on the number of OSH committees to be
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created.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4611-1, Art. L4611-4, Art. L4613-4)

8.6.3 Objectives, roles and/or functions of joint OSH committees
Summary / Citation: The joint OSH committee shall :

-Contribute to the protection of physical and mental health and safety of
workers;

-Contribute to the improvement of working conditions, in particular of
women and motherhood;

-Ensure compliance with legal requirements adopted in these matters;
-Undertake occupational risk assessment;

-Contribute to OSH preventive measures;

-Conduct inspections regularly;

-Conduct investigations on occupational accidents and diseases:;

-Make observations during the visit of labour inspectors.

2. The joint OSH committee shall be consulted:

-Before any major planning decision that modifies the conditions of health
and safety or the working conditions is taken;

-About the introduction of new technologies or about major technological
changes;

-About measures taken to facilitate the implementation or maintenance at
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work of injured or disabled workers;

-About the documents related to the committee or internal rules;

-About any OSH matter the employer considers;

-Others.

3.The joint OSH committee shall ask for advice to any qualified person at
the workplace.

4 .The joint OSH committee shall deliver an opinion on the annual OSH
report and the OSH prevention programme presented by the employer.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L4612-1/15)

8.6.4 Keeping record of the work of joint OSH committees
Summary / Citation: The minutes of the OSH committee meetings shall be
available at the workplace to Labour inspector, the medical labour
inspector and social security officers.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. R4614-4)

8.6.5 Sharing the minutes of joint OSH committees meetings
Summary / Citation: The minutes of the OSH committee meetings shall be
available at the workplace to Labour inspector, the medical labour
inspector and social security officers.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail
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(partie législative). (Art. R4614-4)

8.7 Mandatory training for members of joint OSH committee(s)

Summary / Citation: The OSH Committee is entitled to receive the
necessary training for the exercises of its duties .The training should be
updated every four years of duty. The cost of the training shall be paid by
the employer.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L.4614-14/16)

8.8 Protection against reprisals

Summary / Citation: Employers shall allow workers' representatives with
specific OSH responsibilities with adequate time off work, without loss of
pay, and provide them with the necessary means to enable such
representatives to exercise their rights and functions deriving from this

Directive.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 11.5)
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9 Specific hazards or risks
9.1 Biological hazards
Yes.
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9.1 EMrgkEEK T

Y,
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risques biologiques auxquels sont soumis certains travailleurs

susceptibles d'étre en contact avec des objets perforants et modifiant les

dispositions relatives a la protection des travailleurs intervenant en

milieu hyperbare.
* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1.4421-1, Art. R231-60/62, Art. R4412-32, Art.

R4412-51, Art. R4412-82, Art. R4412-120, Art. R4412-152, Art.

R4421-1,Art. R4427-5)

9.2 Chemical hazards
Yes.

* Décret n° 2012-746 du 9 mai 2012 fixant des valeurs limites d'exposition

professionnelle contraignantes pour certains agents chimiques.

9.2.1 Handling, storage, labelling and use
Yes.

* Décret n° 2015-612 du 3 juin 2015 transposant la directive 2014/27/UE

du Parlement européen et du Conseil du 26 février 2014 et modifiant le

Code du travail afin de l'aligner sur le réglement (CE) n° 1272/2008 du

Parlement européen et du Conseil du 16 décembre 2008 relatif a la

classification, a l'étiquetage et a l'emballage des substances et des

mélanges.

9.2 AbFAREER 1
HY,

9.2.1 Huku, 7Rk, Fos K OMEH
HY,
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* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie 1égislative). (Art. 1.4411-1/2/7 , Art. 1.4412-1 , Art. R4411-3/6, Art.

R4411-42/86 ,Art. R4412-1)

9.2.2 Duty of manufacturers, suppliers and importers of chemicals in
relation to the safety and health of users

Summary / Citation: The manufacture, placing on the market, the use of
substances as such or in mixtures or articles, and marketing mixes are
subject to the provisions of the Regulation (EC) No 1907/2006 of the
European Parliament and of the Council of 18 December 2006 concerning
the Registration, Evaluation, Authorisation and Restriction of Chemicals
(REACH), establishing a European Chemicals Agency, of the Regulation
(EC) No 1272/2008 of the European Parliament and of the Council of 16
December 2008 on classification, labelling and packaging of substances

and mixtures.

Manufacturers, importers or persons responsible for the placing on the
market of dangerous substances or mixtures intended for use in
establishments employing workers shall provide to a competent authority
designated by the administration all the necessary information about

these products, including their composition.

9.2.2 fEHE DL K OERICES 2L WE OREH
HDOHER

ERBIA : 20X 2 eWELE LT, IFRAYUIRY. S OICEmGic
TR EZRE L, THICES, T2 2 &%, EC ORIINGES KU FAS
? 2006 4 12 H 18 H DAL i 0BGk, 7M. 587 & OHIBRIZ B9 2 BRI
1907/2006 % (Hs#5 : REACH)

(ESEEPSAON TUN

: the Regulation (EC) No 1907/2006 of the
European Parliament and of the Council of 18 December 2006 concerning
the Registration, Evaluation, Authorisation and Restriction of Chemicals
EC ORI S K UL H O 2008 4 12 A 16 H ORMIL )T
DAIFRIZBT 2 2B 2 BLHIE 1272/2008 510N EC ORRINGES K OVHLF
2D 2008 4 12 F 16 HOWEAKR RAWM O3, R kOO LEIZET 5

HIIEE 1272/2008 5 O EICED 72 < TiEZe H 720,

(REACH) .

FEEZRERNTL2FEETICBOTHAT L Z LB TW SR WE
XIFIREME T IHICE LS ZLICHBEDOH D /EH . MAH XITH (AAAX
(FEN) 1E ATBORBIIC K » THRESNT-HRO H 23 LT, Mkx

GLINLOEBOTRTOMLEREFERZRME L2 TIER S 7220,
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Sellers or distributors of hazardous substances or mixtures, as well as
employers who use them, shall proceed to the labeling of these substances
or mixtures.

The law provides other specific regulations related to placing on the
market chemicals substances and mixtures.

* Décret n° 2015-612 du 3 juin 2015 transposant la directive 2014/27/UE

du Parlement européen et du Conseil du 26 février 2014 et modifiant le

Code du travail afin de l'aligner sur le réglement (CE) n° 1272/2008 du

Parlement européen et du Conseil du 16 décembre 2008 relatif a la

classification, a l'étiquetage et a l'emballage des substances et des

mélanges.
* Code de la Santé Publique. /Public Health Code (Art. 1.4411-3/7, Art.

1.4412-1 , Art. R4411-1/86)

fE bR 72 W) SRR B o (5 3B ST ECHG & I NS

I EMERT EME

X, NS OWEXITRAMOE R EHEE LR T TR 50,

HEIE AL WE L R G 2 5 ICE < 2 L ICBhE

X TWD,

L 72 D ¥R DO E % 5-

9.3 Ergonomic hazards
Yes.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. R4541-1, Art. R4323-58, Art. R4323-64, Art.

R4323-67 Annex I, Art. R4312-1 1.1.6)

9.3 ALY REER
ZERN

9.4 Physical hazards
Sometimes.

9.4.1 Pesticides

9.4 WERAEER 7
L rxHYy,
9.4.1 FHHA
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Yes.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Annex I, Art. R4312-1, 2.4)

9.4.2 Ionising radiation
Yes.

* Arrété du 17 juillet 2013 relatif a la carte de suivi médical et au suivi

dosimétrique des travailleurs exposés aux rayonnements lonisants.

* Code de la Santé Publique. /Public Health Code

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4451-1 /2, Art. D4152-4, Art. R4451-1)

9.4.3 Vibration and noise
Yes.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1.4441-1, Art. R4441-1/ R4447-1, Art. 1.4431-1,

Art. R4431-1/ R4437-4)

9.4.4 Working at height

Summary / Citation’ The Labour Code includes provisions related to
movable equipment, temporary work at height, access and circulation at
height, scaffolding, ladders, stepladders and footstep and ropes.

* Décret n° 2015-444 du 17 avril 2015 modifiant les articles D. 4153-30 et

D. 4153-31 du Code du travail.

Y,

9.4.2 EBEIE R
RN

9.4.3 RE) K UERE
Y,
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* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. R4323-58/61, Art. R4323-65 /90")

9.4.5 Working in confined spaces
Yes.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. R4222-23/26)

9.4.6 Risks arising from poor maintenance of workplace facilities
Summary / Citation’ The regulation provides obligations for the building
owner and for the employer in relation to specified aspects of the work
environment, including ventilation, lighting, temperature, safety, design
of work stations, electrical installations, fire risks and sanitary
installations.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1.4211-1/2, Art. 14221-1, Art. R4211-1/

R4228-37)

9.4.7 Exposure to extreme temperatures
Yes.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

9.4.4 EATIEE
EH/BIH - L, mETICR T 2B, WREEOEE. ST~
EOMEiE, B, BIZ LD, BBV AR —FIclET A HEELEA TS,

9.4.6 FRGOBUHEORT RREROZ L S SET DB
BR/5IR  BANE, BB OFTA A L UTEREERE ) b ORHI O R & o BE
T, MR, R, R, BAe EEAT A T a oG, BRI, kKo

fERR M OV AE TR & B T It T 2Rl 0 BB L 52 T\ b,

9.4.7 MEARIRE~DIEL &
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(partie 1égislative). (Art. R4213-7/9, Art. R4223-13/15)

9.4.8 Fire risks

Summary / Citation: The law provides rules regarding the following issues:
risk of fire, explosion and evacuation; circulation; smoke; heating; storage
and handling of flammable materials; fire in particular buildings;
prevention measures and fight against fire; prevention of explosions;
administrative issues; sanitary facilities; fire in basic nuclear installations
and others.

* Décret n°® 2013-973 du 29 octobre 2013 relatif a la prévention des risques

particuliers auxquels les travailleurs sont exposés lors d'activités

pyrotechniques.

* Arrété du 19 avril 2012 relatif aux normes d'installation intéressant les

9.4.8 KK DS

/B T ROMBICBET 28EE 52 T\ D - KEOfER, BRK
OMHGR 5 538 8 B 1KMW O B O BAR Y ; Rl 7R @ C ok
Ky KEITHHET 2 TR FB L OBk J@IEDBG L 5 EE Lo ; ik
% EARM MR B T D kK RO DO

installations électriques des batiments destinés a recevoir des

travailleurs. 9.4.9 721Xz
9.4.9 Tobacco AV,

Yes.

+ Code de la Santé Publique. /Public Health Code (Art. 1.L3511-7)

9.4.10 Asbestos 9.4.10 A
Yes. AV,

* Décret n° 2014-802 du 16 juillet 2014 portant abrogation du titre

«Amiante» du réglement général des industries extractives.
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* Arrété du 7 mars 2013 relatif au choix, a l'entretien et a la vérification

des équipements de protection individuelle utilisés lors d'opérations

comportant un risque d'exposition a l'amiante.

« Arrété du 6 février 2013 modifiant et complétant la liste des

établissements de fabrication, flocage et calorifugeage a 1'amiante

susceptibles d'ouvrir droit a l'allocation de cessation anticipée d'activité

des travailleurs de l'amiante.

« Arrété du 11 avril 2013 modifiant et complétant la liste des

établissements de fabrication, flocage et calorifugeage a 1'amiante

susceptibles d'ouvrir droit a 1'allocation de cessation anticipée d'activité

des travailleurs de I'amiante.

* Décret n° 2013-365 du 29 avril 2013 relatif au suivi médical

post-professionnel des agents de la fonction publique territoriale exposés a

l'amiante.

* Décret n° 2013-594 du 5 juillet 2013 relatif aux risques d'exposition a

I'amiante.

« Arrété du 23 février 2012 définissant les modalités de la formation des

travailleurs a la prévention des risques liés a I'amiante.

* Décret n° 2012-639 du 4 mai 2012 relatif aux risques d'exposition a

l'amiante.

« Arrété du 14 aout 2012 relatif aux conditions de mesurage des niveaux
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d'empoussiérement, aux conditions de contrdle du respect de la valeur

limite d'exposition professionnelle aux fibres d'amiante et aux conditions

d'accréditation des organismes procédant a ces mesurages.

« Arrété du 25 avril 2012 modifiant et complétant la liste des

établissements de fabrication, flocage et calorifugeage a 1'amiante

susceptibles d'ouvrir droit a l'allocation de cessation anticipée d'activité

des travailleurs de l'amiante.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie 1égislative). (Art. L4731-1 3, Art. R4412-94/148)

9.4.11 Risks related to nanotechnology

No data available.

9.4.12 Contraction of HIV in the workplace

Summary / Citation: The law stipulates the principle of non-discrimination
for health reasons.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. .1132-1)

9.4.11 (BB EIEZ, i, )

9.4.12 FkSIcBIT 5 HIV ~Ei
ER/BIA B, @EEOHEBIC LA FENMREAZHTE L TW5,

9.5 Psychosocial hazards

Sometimes.

9.5.1 Psychosocial risks

Summary / Citation’ The law provides protective measures for the mental

health of workers.

O R PR T K]

Lalz

DR Y R 7

BEHI/BIH T HEHEDA L Z AL ZADT D DREFEEZHE L TW5,

9.5

9.5.1
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Psychic diseases can be recognized as occupational diseases. The specific
terms of handling these cases are set by regulation (article L. 461-1 of the
Social security Code).

Remarks / comments’ According to the French Court of Cassation, the
employer is under a strict obligation to ensure health and safety at work.
The strict obligation was introduced into social law by the Asbestos cases
on 28 February 2002. Failure to fulfil this obligation is considered an
inexcusable fault and facilitates its recognition, while opening up an
additional remedy in social security law when the employer was, or should
have been, aware of the danger to which the worker was exposed and did
not take the necessary steps to protect him/her. This paved the way for full
compensation of the damages suffered by the victim. The Court of
Cassation considered that the strict nature of the obligation to ensure
safety at work implied that the occupational risk should never have
occurred. In light of the framework-directive 89/391/EEC dated 12 June
1989, the Court of Cassation also ruled on 28 February 2006 that
employers are not only under a strict obligation to ensure and protect the
health of workers in the workplace, but are also liable for guaranteeing its
effectiveness. The Court of Cassation considers that the intensity of the
safety obligation as defined in the Directive, related to the obligation “to

ensure the safety and health of workers in every aspect related to the

DIFRFRIR L, BER L L CRESNDAZLENTE S, ZhbDr— A%
DO RO FENPBAIOHFIZEESNLTND

BEE/AAVD 7T ZADOWBRFEOEEC LX, EHEIE BEICBIT5
BERE R N Z R RIET D R BHO TIZH D, O RELIT. 2002 4
2 H 28 BOAMOHPI THERIZEA S, ZORFERET DK
B, SERERTTEE LSO S, KOTBE 2 RET 2EHAPHE L b
o TG E H > TWehy, T D RE Th o - HA IS ERFITE
M 7o BB R EZH< —H, FLEWXRBTH D LB 2 HiL, KOE DR %
BT HHOTHD, 2O LiE, WREFNZ T ZHEOEL L MEICE
Rz, EERBEDOIEIEX, TS COREEIRET 2 21 O B 72 - IX
BELOVRAIZPRLTEZ S THERLRVWILEEFEL TS EREL
(PEFL154) 89/1391/EEC DE X F DT

Tl AEEPEOVEEIL, 2006 4F 2 A 28 HIZ, HEHEIL, BSI2HB1T 2 571@
FoOREZRIEL, MORETDL0H2 6T, ZORREZ bIRIET 2 HE
We D EHR LT, EOMBPEDEEL, EEICEET H 5P DA
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H) OFBEICHEET 2 Z0ESICEBVTRD bR TV DL EHEDFEE DR
S, BARBICHERBHEELI LD TH D,

72, 1989 4E 6 A 12 H O PSR
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work” (art. 5 §1), necessarily constituted a strict obligation.
The “single document” on occupational risks assessment shall take into
account psychosocial risks.

* Loi n° 2015-994 du 17 aouUt 2015 relative au dialogue social et a I'emploi

20150818

* Décret n°® 2014-754 du ler juillet 2014 modifiant l'article R. 4228-20 du

Code du travail.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4121-1, Art. L8123-1, Art. L1152-1, Art.

L2313-2)

* Code de la sécurité sociale et Code de la mutualité.

ZOMELEODV R TEAA L MNCET A H—0FHE 13, LENRY X
7 HBEIZAINLTWD,

9.5.2 Occupational violence

Summary / Citation: The law stipulates provisions against moral and
sexual harassment.

Remarks / comments® On 21 June 2006, in the Propara case, the Court of
Cassation ruled on the actions constituting moral harassment at work,
linking them with the employer’s strict obligation. This ruling thus opened
the door to effective integration of mental health, on an equal footing with
physical health, in the employer's strict obligation to ensure safety. As a
result, employers cannot be exonerated from liability, even if they have

implemented measures to prevent moral harassment in the company and

9.5.2 ¥k Lo

EHI/BIA B, ETANT AR RNEREZ Va T ANT ARA Y MIHT
LHEZREDTND,

EE/a AV b 200646 H 21 A2, Propara T, WEFEOEET,
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B DR 2 FHITB N T, FIREERR & [F CEEICB N T, A 2L
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its business units, including cases where other misconduct contributed to
the harassment. The Court of Cassation considered that these actions
should not have happened.

In 2008 (2 July), France transposed the European framework agreement
on stress at work as an inter-branch agreement (2 July 2008 agreement).
In 2010 (26 March), France also transposed the European framework
agreement on harassment and violence at work as an inter-branch
agreement. But an inter-branch agreement does not have the same
executory force as other kind of agreements.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). ("Art. L4121-2.7 Art. L1151-1/1.1155-2)

ToRENOXEN N2 IpoT, BERPLOIEET
FFEREISTEBDO L ITRFE L 0o T2,

LIRS OITENT, 2

2008 4F (7 A 2 H) 12, 77 A%, BHICHET DA L RITEET 2 BN
MAGELZEMEBOAGE L LTARE X (2008427 H 2 H) ,
H 26 R) BEBICBIT DA P L ARDREAICET S
WP A5 B 2 EEH oG E L L TANRE X T, L., ZOXEMMEOE

B, thofBHEOAE LR U X D A8 7280 1113F > TR u,

2010 4 (3
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9.6 Other hazardous substances
Summary / Citation: There are legal provisions related to gas and work in
hyperbaric environments.

* Décret n® 2013-973 du 29 octobre 2013 relatif a la prévention des risques

particuliers auxquels les travailleurs sont exposés lors d'activités

pyrotechniques.

* Décret n° 2013-797 du 30 aout 2013 fixant certains compléments et

adaptations spécifiques au Code du travail pour les mines et carriéres en

matiére de poussiéres alvéolaires.

* Arrété du 4 novembre 2013 relatif au contrdle de l'exposition aux

9.6 MOEREERWE
E/BIE T AKROE
DEEBY) BB,

KEBRBLIC R DR ICHEEST 2 ENRBUER. (K
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poussieres alvéolaires dans les mines et carriéres.

* Décret n° 2012-530 du 19 avril 2012 relatif a la mise sur le marché et au

controle des substances et mélanges.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. R4461-17, Art. R4461-43)

9.7 Machineries

Yes.

9.7.1 Risks related to machinery and tools

Summary / Citation: Work equipment shall not be put into service or used
in workplaces if they have not been installed and maintained so as to
preserve the health of workers, including any modifications that could be
made.

The law provides specific regulations on different machineries, tools, work
equipment, etc.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L.4311-1/ 1.4321-5)

9.7 HEAK

Y,

9.7.1 ML ONERICBEET DY 2

BR/BIH AFERMIT. bLIOON ATORTd LOLRVWMEIEEZ SO T,
i BE DUEREZ R FFT 2 72D ICFRE S, ROWRERM ST\ aunzg 5
ERESGTBEAL, IIEH SN TIER L 220,

Bk, B ok, EE
DEEBY)

EEREHICEL T, FoHAIZ 5 2 TnDd (X

9.7.2 Duty of designers and/or manufacturers of machineries in relation to
the occupational safety and health of operators of machineries

Summary / Citation: Work equipment shall not be put into service or used
in workplaces if they have not been installed and maintained so as to

preserve the health of workers, including any modifications that could be

9.7.2 FEHKOEAEE OIE b o> 2 4 N OV FE I BE 4~ 2 B O RX G 1HH M OV
XTI HEH DFRH

ER/GIH AEEREZ, bLINLB Thbhizhrb LW EEZ GO T,
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ERBITEAL, IEH SN TER B0,
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made.
The law provides specific regulations on different machineries, tools, work
equipment, etc.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L.4311-1/ 1.4321-5)

9.7.3 Duty of designers, manufacturers, importers or suppliers of
machineries to provide machineries information

Summary / Citation: The administrative authority that controls the
compliance of work equipments and machineries with law provisions shall
require the manufacturer or importer to provide technical documentation.
The machineries manufacturer shall provide instructions including
relevant technical documentation, which shall be written in French or in
an official language of the European Union. The law provides principles

and minimum contents to be specified in the instructions.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L4313.1 Annex I, Art. R4312-1 1.7.4.)

9.7.4 Duty to purchase machineries from authorised/certificated suppliers
or only if approved/certificated

Summary / Citation’ The law provides the different procedures to certify

Bk, B ok, EE
DEEBY)

EEREHICEL T, FoHAIZ 5 2 TnDd (X
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machinery according to the type.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. R. 4313-20/22, Art. R4313-23/42, Art. R4313-43

/56, Art. R. 4313-78)

9.7.5 Maintenance of machinery and equipment

Yes.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1.4321-1/5, Art. R4322-1/3, Art. R4323-1, ,Art.

R4323-14/21)
9.7.5.1 List of equipment where applicable

No data available.

FIEEZHEL TS,

9.7.5 HEAK K OV O PR ST
Y,

9.7.5.1 WHINhI»IFEO—&

BhET 57— &%, FIHTE R,

9.8 Provisions to protect workers in specific condition of vulnerability

Yes.

9.8.1 Protection of pregnancy at work

Summary / Citation: It is prohibited to employ pregnant women,
post-partum or breastfeeding women for certain categories of work which,
because of their condition, pose risks to their health or safety.

The employer shall offer to pregnant workers medically certified, workers
after childbirth or lactating workers, occupying a position exposing them
to hazards determined by regulation, another work position compatible

with the health status.

9.8 Jags e FERIDIRREIC B 2 J7 i E 2 ARET D 72D OBLE
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Concerning maternity leave, the worker shall inform the employer of the
date she intends to resume work. Eight weeks of the maternity leave are
compulsory, of which at least 6 weeks shall be taken after childbirth. The
general total duration is from 6 weeks before and 10 weeks after the
expected date of birth. At her request and if her state of health as certified
by a medical practitioner allows it, the woman may reduce the prenatal
leave with up to 3 weeks with a corresponding increase of postnatal leave.
Maternity leave may be extended on medical grounds arising out of
pregnancy and confinement by a maximum of two weeks before and 4
weeks after the birth.

Workers have the right to parental leave at least one year on seniority in
the enterprise at the date of birth of the child or at the date of the arrival
in the household in case of adoption. The worker shall inform the employer
of the starting date and intended duration of parental leave/period of
part-time work, at least two months before the starting date.

The mother and the father (or adoptive mother and father) are entitled to
take parental leave or to work part time (minimum 16 hours a week) until
the third birthday of the child, or in case of adoption of a child below 3
years of age until the third anniversary of the child’s arrival in the home.
No employer may take into consideration the fact that a woman is

pregnant as a ground for refusing to recruit her, for terminating her
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contract of employment during any period of probation or for ordering her
transfer. It is therefore unlawful for an employer to seek to obtain any
information relating to her pregnancy or instruct others to obtain such
information. No woman applying for, or employed in, any job may be
required to reveal the fact that she is pregnant, except where she requests
to benefit from any law or regulation governing the protection of pregnant
women. In the event of a dispute, the employer shall communicate to the
judge all the elements taken into consideration to reach a decision. The
benefit of the doubt is given to the pregnant worker.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art.L4152-1/2, Art. L. 1225-1/72, Art. R4152-1/2)
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9.8.2 Protection of lactating women at work

Summary / Citation: It is prohibited to employ pregnant women,
post-partum or breastfeeding women for certain categories of work which,
because of their condition, pose risks to their health or safety.

The employer shall offer to pregnant workers medically certified, workers
after childbirth or lactating workers, occupying a position exposing them
to hazards determined by regulation, another work position compatible

with the health status.
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During one year following the date of birth breastfeeding mothers are
entitled to breastfeeding breaks of one hour per day during working hours.
The breastfeeding breaks are divided into two 30-minutes breaks, one in
the morning and one in the afternoon. The time of the break should be
determined by agreement between the worker and the employer. In case
no agreement is reached, it should be in the middle of each half of the
working day.

The mother shall breastfeed her baby in the enterprise. Employers
employing more than 100 women above the age of 15 years may be
requested to install special breastfeeding rooms in or close to the
enterprise.

The nursing facilities shall satisfy certain conditions: they shall be
separated from the working premises, be provided with a sufficient
quantity of water or be placed near a washbasin, be provided with chairs
appropriate for breastfeeding, and maintained at a suitable temperature
under hygienic conditions. Pregnant women and breastfeeding mothers
shall have the possibility to lay down and rest under suitable conditions.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1.4152-1/2 Art. L, 1225-30/33 Art. R4152-13/28)
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9.8.3 Limits to women’s access to specific occupations, undertakings or

shifts
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Summary / Citation: The employer shall inform women about the
potentially harmful effects of exposure to certain chemicals on fertility,
embryo, fetus and child.

The employer shall inform workers about the presence of carcinogenic,
mutagenic or other toxics for reproduction in the workplace.

The employer shall ensure that containers of such agents are labelled
clearly and legibly. The danger shall be reported by any suitable means.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. R4412-89/90, Art. D4152-11)

9.8.4 Limits to workers’ access to specific occupations, undertakings or
shifts by reason of age

Summary / Citation: The minimum working age is 16 years.

Young worker is a person under 18 years of age.

It 1s prohibited to employ workers under 18 years for certain categories of
work exposing them to risks to their health, safety, morals or exceeding
their forces. These types of work are determined by a State regulation.
Young workers shall not be employed for more than 8 hours per day or 35
hours per week.

Young workers under 18 years of age who perform shift work are entitled

to at least 12 consecutive hours of daily rest or 14 hours if they are under
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16 years of age.

Night work is prohibited for young workers:
_under 16 years of age: from 20 to 6 hours.
_under 18 years of age from 22 to 6 hours.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative).
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10 Recording, notification and investigation of accidents/incidents and
diseases

10.1 Duty to record and/or investigate the causes of work accidents, near
misses incidents and cases of occupational diseases

Sometimes.

10.1.1 Work-related accidents

Summary / Citation: Workers exposed to specific occupational risk factors
arising from physical work constraints, a risky workplace or particular
rhythms of work which may impact on long term health, and others, shall
be recorded in a form by the employer. The form shall be sent to the
Occupational Health Service who will forward it to the Occupational
Doctor for its completion.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L4622-1/3)

10.1.3 Occupational diseases
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Summary / Citation: Workers exposed to specific occupational risk factors
arising from physical work constraints, a risky workplace or particular
rhythms of work which may impact on long term health, and others, shall
be recorded in a form by the employer. The form shall be sent to the
Occupational Health Service who will forward it to the Occupational
Doctor for its completion.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1.4622-1/3)

10.2 Employers’ duty to notify OSH authorities of work related death
and/or injuries to health

Summary / Citation: The worker suffering an occupational accident or
disease shall report it to the employer during the day of the accident or
disease or within the 24 hours.

The employer shall report the occupational accident or disease (in a
specific form) to the health insurance body within the 48 hours.

+ Code de la sécurité sociale et Code de la mutualité. (Art. D441-1/9)
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11 OSH inspection and enforcement of OSH legislation

11.1 Appointment of OSH inspectors

Summary / Citation: Labour Inspectors are responsible to monitor
compliance with the Labour Code and other labour provisions and

stipulations contained in conventions and collective agreements. Medical
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Labour Inspectors shall work in liaison with Labour Inspectors to monitor
the compliance with health provisions, with particular regard to physical
and mental health of workers.

In addition to their enforcement role, labour inspectors contribute
particularly to the prevention of occupational risks and the improvement
of conditions of work and work relations.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L8112, Art. .8123-1, Art. R8112-1)
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11.2 OSH inspectors’ powers

Yes.

11.2.1 Power to enter workplaces

Summary / Citation: Labour inspectors have the power to enter
workplaces (including where domestic workers are carrying out their
work) and have a number of powers in relation to conduct investigations.
The Labour inspector shall, under certain conditions determined by
decree, require the employer to carry out technical controls, particularly:
1. Verify the facilities and equipment comply with the legal provisions;

2. Measure the exposure of workers to physical harm or to physical,
chemical or biological agents;

3. Proceed to the analysis of dangerous substances and preparations.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail
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(partie 1égislative). (Art. L8113-1/2, Art. .4722-1/2)
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11.2.2 Power to inspect and carry out any examination, test or enquiry
Summary / Citation’ Labour inspectors, in the course of their functions,
have the power (along with the police officers and other officials) to take,
for purposes of analysis, all samples of materials used and the products
distributed or used in an establishment. To gather evidence, these samples
shall be taken in accordance with the procedures established by decree.
Labour inspectors have the power, during their visits to workplaces, to
require all books, records and documents specified by law.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. .L8113-3, Art. .L8113-4/6, Art. .4711-3)

11.2.3 Power to investigate

Summary / Citation’ Labour inspectors, in the course of their functions,
have the power (along with the police officers and other officials) to take,
for purposes of analysis, all samples of materials used and the products
distributed or used in an establishment. To gather evidence, these samples
shall be taken in accordance with the procedures established by decree.
Labour inspectors have the power, during their visits to workplaces, to
require all books, records and documents specified by law.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail
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(partie législative). (Art. .L8113-3, Art. .L8113-4/6, Art. .4711-3)

11.2.4 Duty to provide advice on OSH

11.2.4 F@LLHEECETLI0EE 528K

Summary / Citation: The labour inspector holds a role of advisor and | BXJ/5IH : WEEEEIL. /FELTIX. BIEZE KO THOR—ED & 555
conciliator in conflict prevention in the workplace. DFfERE OEF 2 F o,

* Ordonnance n°® 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. R8112 -2)

11.3 OSH inspectors’ enforcement powers 11.3  J7fiyz ef AR s O THER

Sometimes. L lz

11.3.1 Power to issue orders or notices 11.3.1 A XiddEEEZRITT DMHER

Summary / Citation’ Inspectors have the power to issue notices to

employers indicating to take certain steps. The notice indicates
non-compliance with legislation and sets a deadline by which these
offenses should have disappeared.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie 1égislative). (Art. L4721-4/7, Art. L8113-9, Art. R8113-4/5)
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11.3.2 Power to impose financial penalties

Summary / Citation: A list of OSH penalties is provided by law. The labour
inspector shall send to the prosecutor the minute pointing the
contraventions by the employer, which presents an imminent or serious

danger to life or health of workers.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail
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(partie législative). (Art. 1L.4741-1/ 1.4745-1)

11.3.3 Power to revoke or suspend licenses or authorisations

Summary / Citation® The labour inspector has the power to revoke or
suspend the authorization to withdraw the OSH doctor contract with the
advice of medical inspector.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4623-5/5-3)

11.3.4 Power to require the cessation of dangerous work

Summary / Citation: The inspectorate has the power to require a
temporary cessation of work or activity under some conditions. Also has
the power to demand a judge to exercise her/his jurisdiction and order
measures for risk at workplace.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L4731-1/6, Art. 1.4732-1/4)

11.3.5 Power to initiate prosecutions
Summary / Citation: Labour inspectors shall register contraventions of the
labour legislation, that present an imminent or serious danger to life or

health of workers, in minutes which are prima facie evidence until the
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contrary is proved.

These minutes shall be sent to the prosecutor. A copy is also shall be sent
to the State representative in the department.

Before the transmission to the prosecutor, the labour inspector shall
inform the employer about the facts that could constitute a criminal
offense and the penalties.

This provisions do not apply to the State, local authorities and their public
administrative institutions.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. L8113-7/8, Art. 1L.4721-5")

11.3.7 Other enforcement powers

Summary / Citation: The obstruction to the fulfilment of the labour
inspector's duties is liable to imprisonment for one year and a financial
penalty of 3750 euros.

* Ordonnance n° 2007-329 du 12 mars 2007 relative au Code du travail

(partie législative). (Art. 1L.8114-1/2)
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1. NEEB R —DbX—, - Hil, 7T o A 4LFE : http://www.mofa.go.jp/mofaj/area/france/index.html

2. EU-OSHA, Focal Point-FRANCE: Website :

https://osha.europa.eu/en/about-eu-osha/national-focal-points/france

215




3.

2014 50 57 fl) 5 =

Statistical review of occupational injuries FRANCE 2014 data, December 2015, Ref. Eurogip -112/E : Website : http://www.eurogip.fr/en/
KEDOT —ZIZONTIEL,

=2§7))
http://[www.eurogip.fr/en/component/search/?type_de document=publication&theme document=Statistics&date document=2015&pays_document=

2015

France&theme conference document=Select+a+theme&date conference document=Select+atdate&typedocument document=File+Type&theme d

ocument document=Select+a+theme&date document document=Select+at+date&theme normalisation document=&soustheme normalisation doc
T=82 T w7

ument=&instance normalisation document=&ct ou_titre=N%C2%B0+de+TC+ou+titre+commission&searchword="6H4 7> 02— R TX 5
B% 57 {8 kb #&  Databook of International Labour Statistics
http://www.jil.go.jp/kokunai/statistics/databook/index.html

5.

COSEAT BUYE N 97 8 BOSK BF 28 - WF (S R A
77 ARG, TR, BREEEE - 4L xtEE4  (Ministére du Travail, de 'Emploi, de la Formation professionnelle et du Dialogue social) : Website
ttp://travail-emploi.gouv.fr/

E B 5 @RS (ILO) 7 — & X— 2 Th 5 LEGOSH (Global Database on Occupational Safety and Health Legislation : [ZU{# & 11T %, “France
- 2015” (http://www.ilo.org/dyn/legosh/en/f?p=14100:1100:0::NO:1100:P1100_ISO_CODE3.P1100_YEAR:FR.:NO)
7 Z v Ak (http://codes.droit.org/cod/travail.pdf)

L T T R

75 v AENZ AT (Institut national de recherché et de secéurité
Website : FERR : http://www.inrs.fr/

B Fr INRS : 5535 Tl : The National Institute for research and safety)
(FEFEBRLRIL Y =27 YA hHOAFY AEBEORRE 7 U v 7 TR, FEERICT 7 EBATE5,)
7T ARG BREE - A (Agence nationale de sécurité sanitaire de I'alimentation, de 'environnement et du travail s : ANSES ; 5%
. 7T AGEM ¢ https://www.anses.fr/fr
C HEEERR : httpsi//www.anses.fr/en

75 ClX French Agency for Food, Environmental and Occupational Health & Safety) ¢ Website
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