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France TR

The French system for the prevention of occupational risks comprises:

the Ministry of Labour, which draws up and implements French
occupational health and safety policy and manages cooperation with the
social partners in the Conseil d’orientation sur les conditions de travail
(COCT) [Steering Committee on Working Conditions].

the social security bodies, which contribute towards occupational risk
prevention in the area of industrial accidents and occupational
diseases.

Exclusively financed by employers’ contributions, the system 1is
managed by the social partners. It is supported by the Caisse Nationale
d’Assurance Maladie des Travailleurs Salariés (CNAMTS) [National

TR T DV A7 DIEDTODT T AD Y AT Md, RO &Y HERL
INTWD,

FBE (L0213, |5 JES, T - HE=2X 554 (Ministére du Travalil,
de I'Emploi, de la Formation professionnelle et du Dialogue social) Tb
B.) 1 7T ADFBEAER OEROBIREREH L, KOERL, 5%
47 5 & B4 (the Conseil d’orientation sur les conditions de travail
(COCT) [Steering Committee on Working Conditions]iZ331F 5 #E& )/ —
M= DB NHEEHRL TV,

R PREBERA 2 S K O ZENESSR O BFIC 1T 5 U 2 7 O F R mis
THBKL TWD,

FEAZEOWHDOHIZ L > TEEPFZEIIL. ZOVAT AT, 23—
Tl Lo TEEHINTWS, i, BEFBE OO DLEEEHEERR
%4 HE (the Caisse Nationale d’Assurance Maladie des Travailleurs
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Health Insurance Fund for Salaried Workers] and Caisses Régionales

d’Assurance Maladie [regional health insurance funds].

scientific, operational and medical bodies responsible for preventing, anticipating,

spreading awareness of, and managing occupational risks.

The main body is the Agence Francaise de Sécurité Sanitaire de 'Environnement
et du Travail [French Agency for the Safety of (and) Health in the Environment
and in the Workplace] , which helps to improve knowledge of occupational risk
prevention. The Agence nationale pour 'amélioration des conditions de travail
[National Agency for the Improvement of Working Conditions] offers advice to
companies and takes action in the operational area of occupational risk

prevention.

Lastly, occupational medical services are provided by occupational health officers
whose exclusively preventive role lies in ensuring there is no deterioration in the

health of workers owing to their work .

Focal points' contact details

Salariés (CNAMTS) [National Health Insurance Fund for Salaried
Workers]) & OVEJRRBRHL 5 & ( Caisses Régionales d’Assurance
Maladie [regional health insurance funds].) (ZX > THEIN T3,

W EDY 227 DOFFE, PRI, BEBMOILEREHDO - DORFR), EITH
EOEZREE :

FREEIT. 7T RARE - HEEALELHE (the Agence Francaise de
Sécurité Sanitaire de 1’ Environnement et du Travail [French Agency
for the Safety of (and) Health in the Environment and in the
Workplacel Cdb 2% (KEVE : BIETIL, 77X Budp - Bl - A ELS
1% : B5FF : ANSES — Anses - Agence nationale de sécurité sanitaire de
lalimentation, de I'environnement et du travail ‘J=7% /4 French Agency
for Food, Environmental and Occupational Health & Safety : |Z2¢# 41T
NS, ZOEREICKE L TIZ, #dT5,) BRTBEMER LEERE (Agence
nationale pour 1’ amélioration des conditions de travail [National

Agency for the Improvement of Working Conditions]7y. 975132V
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Ministere du Travail, de I'Emploi, de la Formation professionnelle et du Dialogue
social :

39-43 quai André Citréen

75902 Cedex 15 Paris

France

Contact person:

Olivier MEUNIER

Tel: + 33 (0)1 44 38 25 08 et 27 09

E-mail address: olivier.meunier@travail.gouv.fr

Web: http://www.travail.gouv.fr

Social Partners

Confédération Francaise Démocratique du Travail

Confédération francaise de 1'encadrement - Confédération générale des cadres

Confédération Francaise des Travailleurs Chrétiens

Confédération Générale du Travail

Confédération Générale du Travail Force Ouvriére

Mouvement des entreprises de France

(%18 - JE/F - EFNFF - #2474 (Ministére du Travail, de I'Emploi,
de la Formation professionnelle et du Dialogue social) (=MD, =
H T N EEEEEE S e-mail address, Website address D &R/,
EHET S, )

tERER— N — (TSR OEHE T
75U AGEHREEE (3535 TlL. French Democratic Confederation of
Labour)

7T AREEYE - HEMEEE (5555 ClX. French Confederation of

Management - Confederation of Professional)

77 AF% Y R NEFHEEE (555 CTlE. French Confederation of
Christian Workers)

— RS EEEE (3555 ClX. General Work Confederation)
77 AEEREYE (RGET
Force)

77 v ApEEE) (JGET

TlX. Workers General Confederation of Labor

TlX. Movement of the Companies of France )
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Union Nationale des Professions Libérales

Union Professionnelle Artisanale

Confédération Générale des Petites et Moyennes Entreprises

Fédération nationale des syndicats d'exploitants agricoles

Research Organisations

Agence francaise de sécurité sanitaire de 'environnement et du travail (Anses)

Agence Nationale pour I'Amélioration des Conditions de Travail

Institut national de recherche et de sécurité

Institut de veille sanitaire

EFREFERGEE (35 ClX. National Union of the Professions)

FRERZEHGES (Z535 T, Union Professional Craft)

F e Bl (3538 T, General Confederation of Small and Medium
Enterprises)
EFRBEEHEYE (U35 TlL. National Federation of Farmers' Unions)

I5i%aw e

75V ARBR OB BT E#E (K . Anses, 7235 ClX. French Agency
for the Safety of Environment and Labour : (8% ; LabL/7=E50, HE
TIFHR X TV 5, )

E L Bk E#E (555 Clx. National Agency for the Improvement of
Working Conditions)

EMRZEMIEFT (3<5E CTlL. National Institute for Research and Safety)

E SR EEEMIZERT (Institute of Health Surveillance)
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3 Institutions and programmes relating to OSH administration and/or

enforcement

3 FERREETER VY I TICEE ST S2BER T r 7T A

3.1 Competent national authority for safety and health at work
Summary/citation: The Ministry of Labour, employment, professional
training and social dialogue is responsible for the policymaking and
implementation of the national policy in the areas of labour, employment,
professional training and social dialogue; and in the prevention of
occupational accidents and diseases.

* Décret n° 2014-406 du 16 avril 2014 relatif aux attributions du ministre du

travail, de I'emploi et du dialogue social. (Art. 1)

3.1.1 Objectives, roles and/or functions

Summary/citation: The Minister of Labour, employment, professional
training and social dialogue shall set up and implement regulations relating
to working conditions, collective bargaining and workers’ rights. Jointly with
the Minister of Social Affairs and Health, the Minister of Labour is
responsible for the policy making and implementation of legislation and for
the management of social security institutions in the field of occupational
accidents and diseases.

* Décret n° 2014-406 du 16 avril 2014 relatif aux attributions du ministre du

travail, de I'emploi et du dialogue social. (Art. 1)
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BEH/5IR o - TR - WEERIRE - R 1L, 7, R BEEIIER O
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RROERCEEN DD, GRIE : AWICIEBEET 2B/ T 782 TEHT K
VARG I TWDEDN, ZOLMTIXEKT 5, (BLTFHELC,)

3.1.1 HE, &EKXO/ITHERE
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B OMEFNCBEEST 2 HMARE L., ROFEmML TWD, B OEES
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3.2 National OSH research programme or institute

Summary/citation: The National Institute for research and safety (INRS) is a
French Institute competent in the area of occupational risk prevention:
protecting workers’ health and safety and preventing occupational accidents
or diseases. Its missions include: anticipating needs (with studies and
research programmes), raising awareness (via information products,
prevention campaigns) and providing assistance (through technical guidance,

information resources, training).

3.2 AN T v T NIRRT

BX/51 8 « EMAFRROGBZ MRS (BBFR - INRS) (X, 7@ ) 2 7Bk
DIYEF - FEE OREFE R N2 RE L, 57 EE R OWCEMERR 2 B35 ¢
TRANDDH D7 7 ADMEHETH D, oML, « GIERUWIZE T = 7
TLZE o) MBEETRIL, (IFHROEEY., THiFy = 2@ L)
o D, (BAAY 22458 A, Az m U C) 25222 L ThH D,

The French Agency for Food, Environmental and Occupational Health &
Safety (ANSES) is a public authority reporting to the Ministries of Health,
Agriculture, Environment, Labour and Consumer Affairs. This Agency shall
undertake independent scientific research and provide expertise on labour,
health and environmental issues. Its objective is to contribute to ensuring

human health and safety in the environment, work and food.

7T v AR < BREL - Gy R s (PR - ANSES)IT, e, R, BREL.
L OHE A EZ PR TS T o /R TH D, 2 O,
MSEHY e RHEROIGE 2 FEitE L. ROV 8, fERE M OBRBERTEIC B9 2 S PRy AN
iz PRt L2 iuidZe b2, £ OB, BREL, R O RMICEIT D A
MOz RET D ZEICHFET28THD,

The French National Agency for the Improvement of Working Conditions
(ANACT) was set up in 1973 with the objectives of: improving the quality of
working conditions and company efficiency, promoting the appropriation of
methods of change by all the stakeholders and developing innovative projects
in the Labour-related field.

The network encourages companies to put work on the same level as other
economic components such as products, markets, and technologies. It fosters
the participation of all corporate stakeholders (managers, executives,
employees) in development projects. Its aim is to help businesses to conceive,
promote and implement public incentive policies, tools and innovative
methods.

* Ordonnance n°® 2007-329 du 12 mars 2007 relative au Code du travail

7 F v AFESEIIE S SGEREAE (WEFR  ANACTIX. J508 550 e DM ZE D %h Rk
DAk, T RTORERURE T X 2 B D F 15O FH OfEHE K OV5718) B4R D 4y
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(partie législative). (Art. R1313-1)

3.2.1 Objectives, roles and/or functions

Summary/citation’ The missions of the National Institute for research and
safety (INRS) are:

Anticipating needs from toxicological hazards to physical and psychological
well-being, the INRS conducts study and research programmes to improve
the health and safety of men and women at work.

It also determines future risk prevention needs by evaluating the measures
and programme adopted.

Every five years, a plan defines INRS general framework for action.

Raising awareness

The Institute designs many information products: 4 magazines, 300
brochures, 150 posters, 70 videos, CD-ROMs. These are disseminated across
a broad public of safety managers, occupational physicians, engineers,
operators, trainers, among others.

In some cases, actions are coupled to prevention campaigns aimed at the
general public.

Assistance

Each year, 40,000 requests are received for help in solving prevention
problems, and the INRS' assistance departments respond with technical
advice and information.

The Institute transfers its know-how and expertise with the 70 training
courses and teaching aids it offers, adapted to the needs of prevention
organisers in the company.

INRS' experts participate in many working groups on the national, European

3.2.1 HE, &E KOV IHRE
BEX/81H BN RZEMERTEEFR : INRS)IT.

R L VO BREY 2 @k A e h B P IR -2 B LB Z Tl L T, BN
2iF7EHT ANRS)IE, BHITH T D B O N2 E W ET 5 7= O
wTR T T ANEELTWD,

T, DI BASNEFEERNT 07T DEfHET 5 2 L1k - T, Rk
DY AT DT OB Z T 5,

5ARMEIC, — O OFHEAY, ENLZeAFEET (INRS)DATEI O —R A E A% & I E T
Do

Fikom E

Z OWFZERTIE, %< OB ZFRF LW D, 4 SOMEE, 300 DX T Ly
k. 150 DR AKX —, 70 DEFT 4, CD-ROM TH 5, Zbix, Aokl
LREHE, EXEE, BEE, JIEE. TotmoF ITEMmS A TVWD,

WL DND T — AT, {TENE, — ORI Z DT 7= TRi% v o _—ThE
DN TN A,

®8

. 40,000 OGS, THIRBEOMER E L TZBE S, £ L CTENLENTE
Fr (INRS) OB, BB S K OME RO BT LT D,
Z ORFFERTIE. BRICEBT 5 T OLBEMIZES LT, 70 Ol — A K&
OZNBRME L TV B EBE XEBICZED /) — T L OB 2 Bilis L Tu
Do

E2 25t INRS)OFMFIX, ENO, FKINDZ L CTEERHZR LT,
R R OMEAe 2 A B T2 o DT —F o 7 N —TIZHHl LTV 5,



javascript:popUp2('http://www.ilo.org/dyn/natlex/natlex_browse.details?p_lang=en&p_isn=75866',550,350);

and international levels to generate regulations and standards.

The functions of the French Agency for Food, Environmental and
Occupational Health & Safety (ANSES) are:

1. Organize expertise in its field of competence based on the expert
committees;

2. Set up a network of organisations and coordinate their work for assessment
of health risks in its jurisdiction;

3. Promote information, training and dissemination of scientific and technical
literature;

4. Contribute to the definition of research policies;

5. Create scientific and technical databases;

6. Organize supervisory systems and participate in toxic-watch systems;

7. Perform Labouratory activities;

8. Provide the authorities with the scientific and technical expertise support
for the assessment of chemical substances and others.

* Code de la Santé Publique. /Public Health Code (Art. R1313-1)

7T AR - RE - BEEEREHE (ANSES) DREIX. AL BV ThHS,
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3.2.3 Source of funding

Summary / Citation® The budget of the National Institute for research and
safety (INRS) is about 80 millions euros and comes almost entirely from the
National occupational accident and disease prevention fund. This fund is
provisioned by a share of the occupational accident and disease contributions
paid by firms, and managed by the CNAMTS.

The INRS is a non-profit organisation, subject to State financial supervision,
and created in 1947 under the auspices of the CNAMTS. It was originally
named Institut National de Sécurité (INS, National safety institute) and took

on its current name, Institut National de Recherche et de Sécurité (INRS,

3.2.3  (H L EHIZEIT (INRS) D) &4 DIR
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CNAMTS OB @ F ¢, &%, Institut National de Sécurité (INS, National
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National de Recherche et de Sécurité (INRS, National research and safety
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National research and safety institute), in 1968.

INRS has been ISO 9001 certified since December 2009, following an audit
by AFNOR Certification. The certification covers all of our activities, both at
the Paris centre and at the Nancy centre. The Institute’s approach is based
on having a good command of its research, assistance, training, information
and communications activities. It contributes to tying its action increasingly
tightly into the dynamics of continuous improvement, at the service of OSH.

http://en.anrs.fr/

The budget of the The French Agency for Food, Environmental and
Occupational Health & Safety (ANSES) includes:

a) subsidies from the State, local authorities and other public bodies;

b) subsidies from international organizations and the European Union;

c) others.

The French National Agency for the Improvement of Working Conditions
(ANACT) is funded as follows.

Network activities are financed by public subsidies from the French Labour
Ministry and by other resources such as the Social European Fund, Regional
Development Agencies, or the Directorate for Labour, Employment and
Vocational Training.

* Code de la Santé Publique. /Public Health Code (Art. R1313-34)
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JFERLDOPTTE -
http://travail-emploi.gouv.fr/H ®

http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-

dispositions-particulieres/
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2018 FEHTHEHE
Suivi de la santé au travail

(EFED7 T v AXDFEFERR, LT M RO TE# 2T, FAlE L
TEREDFTRRT D,)

(Workplace health monitoring)

Le suivi de I’état de santé des salariés

(Monitoring the health status of employees)

(REE : BaLlCBIT2EHER Y 7V AHBEROYIE L L THBERE DK
EAR2017TH1H 1 BrbifTEhi, ZORERCETIROYV=7H A M
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@O  httpi//travail-emploi.gouv.fr/

@ http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-

dispositions-particulieres/

® http://travail-emploi.gouv.fr/sante-au-travail/suivi-de-la-sante-au-travail-

10727/

Wtk C DRREREER

PR RE DREFRER

Suivi de la santé au travail

Le suivi de ’état de santé des salariés

(EMD 7 T o AFEFRILDIEFERER)
Workplace health monitoring
Monitoring the health status of employees
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http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/
http://travail-emploi.gouv.fr/sante-au-travail/suivi-de-la-sante-au-travail-10727/
http://travail-emploi.gouv.fr/sante-au-travail/suivi-de-la-sante-au-travail-10727/

La loi du 8 aout 2016 et le décret du 27 décembre 2016 ont apporté
d'importants changements dans le suivi de I'état de santé des salariés. Cette
réforme est entrée en vigueur le ler janvier 2017.

Désormais, tout salarié nouvellement recruté doit bénéficier d'une visite
d’information et de prévention, dans le délai de 3 mois a partir de sa prise de
fonction effective. Cette visite doit toutefois étre réalisée préalablement a leur
affectation sur le poste pour certains salariés (jeunes agés de moins de 18 ans,

travailleurs de nuit, etc.).

Apreés cette visite initiale, le salarié bénéficie d'un renouvellement de la visite
d’information et de prévention selon une périodicité maximale de 5 ans. Ce

délai est ramené a trois ans pour les salariés dont 1’état de santé, 'age, les

The law of August 8, 2016 and the decree of December 27, 2016 have brought
important changes in the monitoring of employees' health status. This reform
came into effect on January 1, 2017.

From now on, any newly recruited employee must benefit from an
information and prevention visit, within 3 months of taking up his / her
effective position. This visit must however be carried out prior to their
assignment on the job for certain employees (young people under 18, night
workers, etc.).

GRATE : ERLOEFEIGER O H AFHEGER)

2016 - 8 H 8 HOEME (K #7E - =/« =4 Uk (LoilEL Khomi) X1\ 2016
12 A 27 BOBS (JEX Tt décret : 722 L §i& 7% : Decret n° 2016-
1908 du 27 décembre 2016 relatift a la modernization de la médecinedu

{1

travalil,
XM Tl : Decree n ° 2016-1908 of December 27, 2016 relating to the
modernization of the work medicine) 1%, #{EMZE OREFREOEHIZIEB N T
HERERZ 6 Uiz, TOEEL, 201741 H 1 BrbHEZ L,
SR, IR SN MAE 1L, METH, EBRICRESNTZEND 3
ALNIZ, MZ KO TR EZ G OFE 22 T 72 e o7z, Ll
RS, ZOMEZIT, FREOWENE (18 ki DA FEE . K@ < FrE#E
5F) OREERNC FE i ST e beun,

(RETE : FGED visit 1%, [1TEZ) DEMTHSI, Ll TIE T2 Ll L
oo BAFRIC,)

After this initial visit, the employee benefits from a renewal of the
information and prevention visit at a maximum period of 5 years. This period

is reduced to three years for employees whose state of health, age, working
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conditions de travail ou les risques professionnels auxquels ils sont exposés le

nécessitent.

Par ailleurs, tout salarié affecté a un poste présentant des risques particuliers

pour sa santé ou sa sécurité bénéficie d’'un suivi individuel renforcé.

Pour les salariés bénéficiant de la visite d’information et de prévention,
d’autres types de visites peuvent s’y ajouter dans certains cas : par exemple
la visite de préreprise ou de reprise, a la suite d’'une période longue d’arrét
maladie, ainsi que la visite a4 la demande du salarié, de 'employeur ou du

médecin du travail.

A savoir !

conditions or occupational risks require.
GRATE : ERLORFEIRGERO H AFHGER)
ZOmOREZORIT, BIEMFE L. &K 5 FOBRLUNIZHZ L O TRiRY 2
ZOHEFN D ORI 22 T 2 T 7 B2, ORI, i T O R
KRB, 4, TEESMIRRE LDV 27 B3RO DHEHAF IOV TIE 3 FiT
s S D,

In addition, any employee assigned to a position presenting particular risks
to his health or safety benefits from enhanced individual follow-up.

FRAETE : ERLORFEIRGER O H AFHRGER)
MAT, @RI LE EOREDOY A7 26 b T REICRT b IFEMNE
FHETH, BILSNMER O 7 4 v —T v 7 (#EZ) In6OFRE &2 T 2Tl
IRB IR,

For employees benefiting from the information and prevention visit, other

types of visits may be added in certain cases: for example, a pre-business or

take-back visit, following a long period of downtime. illness, as well as the

visit at the request of the employee, the employer or the occupational

physician.

(EFEDEFERER D B AR

72 K OF B2 @2 00 b ORI 252 1T TO DR EIZ OV TR, FrEDY

B BIATEEERTDUIRIF O R ORI NI FHA A S35 =

DROND L% EI2E, BEEAMEL IFEREORZOL O e tho XA 7D
ZBMZA LN b D LT 5,

To know !
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En matiére de suivi médical, des dispositions particuliéres s’appliquent aux

travailleurs temporaires.

In the area of medical monitoring, special provisions apply to temporary
workers.

(EFRLOFFEGER O A ARFEGR)

PRI OB ClE, BRFRFO 7 IE 13 LT, FelloHENEH SN D,
(REVE : =D [FEHLRBE) 12000 T, SO0 = 7Y f TIOREA TG
2,

Quelle visite s'impose lors de 'embauche d’'un salarié qui n’est pas affecté a

poste a risque ?

Depuis le ler janvier 2017, tout salarié nouvellement recruté doit bénéficier
d’une visite d'information et de prévention dans un délai de trois mois a partir

de la prise effective de son poste.

What visit is required when hiring an employee who is not assigned to a risk

position?

Since 1 January 2017, any newly recruited employee must benefit from an
information and prevention visit within three months of taking up his post.
(LREDFEERER O H AFEGR)

VA7 0o LB R WPIEAE ZJE O 5aIciE, EO XD @K
SNDDH?

201741 A 1 BHURRIZ, Hi-ll@bn 2 ERE 2 Bt Ch ., m¥Ek 3 » ALL
WIZIZ K OV FEHEEZ s 6 OFS 2 52 T 72 1 id 72 B 720,

Compléments d'informations

La loi du 8 aolGt 2016 et le décret du 27 décembre 2016 modernisent la
médecine du travail et les services de santé au travail, en apportant
notamment d’importants changements dans le suivi de I'état de santé des
salariés. Cette réforme, entrée en vigueur le ler janvier 2017, assure une
meilleure adaptation de ce suivi et renforce la mobilisation des professionnels
de santé au service de la prévention. Elle fait I'objet d’'un « question/réponses

» auquel on pourra utilement se reporter.

Additional information

The law of August 8, 2016 and the decree of December 27, 2016 modernize
occupational health and occupational health services, in particular by
making significant changes in monitoring the health status of employees.
This reform, which came into effect on January 1, 2017, ensures a better
adaptation of this monitoring and reinforces the mobilization of health
professionals in the service of prevention. It is the subject of a "question and
answer" which can be usefully referred to.

(RO IR D A ATERR)
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Toutefois, la visite d’information et de prévention doit étre effectuée préalablement a
I’affectation sur leur poste pour les salariés :

k travaillant de nuit ;

Pk agés de moins de 18 ans ;

P exposés aux agents biologiques du groupe 2 qui peuvent provoquer une maladie chez
I’homme et constituer un danger pour les salariés ;

P exposés a des champs électromagnétiques et affectés a des postes pour lesquels les

valeurs dépassent les limites d’exposition fixées par I’article R. 4453-3 du code du travail.

However, the information and prevention visit must be carried out prior to
the assignment to their position for employees:
»  working at night;
b under the age of 18;
b exposed to group 2 biological agents that can cause illness in humans
and pose a danger to employees;
b exposed to electromagnetic fields and assigned to positions for which
the values exceed the exposure limits set by Article R. 4453-3 of the
Labor Code.
(EFEDHEFERER D B AR
L L7 b, IROBLEIZH DHREAFIC OV TIE, M2 R OPRiE2IT, 2
b OREERN FEh S e e b,
L AGEE S
b 18 AT
y ADOHRROIRN L V155, PURMEICY A7 28 2% 2 /5HO4
YIRS bS5,
o BHBIZS S SN, HEEROBES (R) 4453-3 TRIE ST #&
RAZEZTEIHIND,

Cas de dispense de visite d’information et de prévention

Case of exemption from information and prevention visit
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http://www.legifrance.gouv.fr/affichCodeArticle.do?idArticle=LEGIARTI000018530105&cidTexte=LEGITEXT000006072050

Lorsque le salarié a déja bénéficié d’'une visite d’'information et de prévention
dans les cing ans ou, dans les trois ans précédant son embauche pour les
salariés bénéficiant d'un suivi individuel adapté de leur état de santé
(exemples : travailleurs handicapés, travailleurs de nuit, femmes enceintes,
jeunes de moins de 18 ans), 'organisation dune nouvelle visite n’est pas

requise si toutes les conditions suivantes sont réunies :

P le salarié est appelé a occuper un emploi identique présentant des risques d’exposition
équivalents ;

P le professionnel de santé au travail est en possession de la derniere attestation de suivi
ou du dernier avis d’aptitude ;

Pk aucune mesure particuliére concernant le poste de travail (aménagement adaptation ou
transformation) ou aucun avis d’inaptitude n’a été émis au cours des cing derniéres années
(ou trois derniéres années pour le salarié qui bénéficie d’un suivi individuel adapté de leur

état de santé).

When the employee has already benefited from an information and
prevention visit within five years or, in the three years preceding his / her
hiring, for employees benefiting from individual monitoring adapted to their
state of health (examples: disabled workers, night workers, pregnant women,
young people under 18), the organization of a new visit is not required if all

the following conditions are met:

b the employee is expected to hold an identical job with equivalent
exposure risks;
3 the health professional at work is in possession of the last
attestation of follow-up or the last opinion of aptitude;
»  no particular measure concerning the workstation (adaptation or
transformation) or no opinion of incapacity has been issued during the
last five years (or last three years for the employee who receives an
individual follow-up adapted from their health).
(EFEDEFERER D B AR
W DSR2 K OTiE2 2 6 OFEE 2 5 LN, SUIHIE I # O REFEIR
REIZIG U TR e (REFEREED) Bt (B Z0X, SRIEES . &R @, o
BRI O, 18 MR DAFEE) 22D DRI 22T TV D HIEHFIZ OV T
Z ORI T 3 FLURNIZZ T TV LA, b LLROEFDOT R TIZ
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( http://travail-emploi.gouv.fr/sante-au-

travail/suivi-de-la-sante-au-travail-10727/article/le-suivi-de-1-etat-de-sante-

des-salaries
TWAN, I EOREINIE, AfaCIiyams 5,

Une visite pas forcément assurée par le médecin du travail

Un suivi adapté de 'état de santé pour certains salariés Modeles a utiliser

Dossier médical et attestation de suivi

Comment s’effectue le suivi périodique des salariés ?

Périodicité des visites

La possibilité d’examens complémentaires

) 1TiE. FEOIED, ROEBIZHOWTOFI - @i i < n

A visit not necessarily ensured by the occupational doctor

(FEEIZ L DMBEIRRFED 72\ MR

An adapted follow-up of the state of health for certain employees Models to
use

(BT NVE L THM SN REDHIEME IOV T O S Lo tEReiRiED 7
F+u—7 v7)

Medical file and certificate of follow-up
(7 v—7 v FDEFHT 7 A )V R OFEE)

How is the periodic monitoring of employees carried out?

(W ME O EMR REREAIZ E D X S ITFEMmMIS D5 ?)

Frequency of visits
(2 DBERE)
The possibility of additional examinations

GBI 72 = AR A 0O AT EME)
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http://travail-emploi.gouv.fr/sante-au-travail/suivi-de-la-sante-au-travail-10727/article/le-suivi-de-l-etat-de-sante-des-salaries
http://travail-emploi.gouv.fr/sante-au-travail/suivi-de-la-sante-au-travail-10727/article/le-suivi-de-l-etat-de-sante-des-salaries
http://travail-emploi.gouv.fr/sante-au-travail/suivi-de-la-sante-au-travail-10727/article/le-suivi-de-l-etat-de-sante-des-salaries

Quel suivi pour les salariés affectés sur des postes a risque ?

Avant la prise de fonction : un examen médical d’aptitude.

Périodicité du suivi

Visite de préreprise et de reprise du travail : dans quels cas ?

La visite de préreprise du travail

La visite de reprise du travail

Cet examen a pour objectif :

What follow-up for employees assigned to risk positions?

(V27 D0HLWHITHS ZEPHESHTWLWERNED 7+ —T v
(#t2) LIXH 2

Before taking office: a medical aptitude test.

(BEZERT : EEZAEIST A )

Periodicity of monitoring

(B2 DB )

Pre-business and return to work visit: in which cases?

(BEZERT R OERIE AR « EO X 2 REAa1?)

Pre-Work visit
(TEZERiER)

The return to work visit

(e 2

This exam aims to:

(Z DEEZOIHNE?)

Prévention des risques
Liés aux conditions générales de travail, les risques professionnels font peser sur les

salariés la menace d’une altération de leur santé qui peut se traduire par une maladie ou

un accident. Il appartient a I’employeur de supprimer ou de réduire ces risques afin

EWMD 7 F v AFERIXDOIEFRR, UTRADFTERRTD,)

Risk prevention

Related to general working conditions, occupational hazards posed to
employees as the threat of deterioration of their health can lead to illness or

accident. It is the employer’s obligation to eliminate or reduce these risks in
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d’assurer la sécurité des salariés et de protéger leur santé physique et mentale. Pour ce
faire, il doit prendre les mesures appropriées et les mettre en ceuvre conformément aux
principes généraux de prévention énumérés par le Code du travail. Compte tenu de la
nature de I’activité exercée, il doit ainsi évaluer les risques professionnels, consigner les
résultats dans un document unique et mettre en ceuvre des actions de prévention. Cette
rubrique présente un ensemble de risques professionnels, ainsi que des mesures et moyens

de prévention pouvant étre mis en ceuvre par I’employeur.

order to ensure the safety of employees and protect their physical and mental
health. To do so makes appropriate measures and implement them in
accordance with the general principles of prevention listed in the Labour
Code. Given the nature of the activity, the employer must assess occupational
risks, record the results in a single document and implement preventive
actions. This section features a set of occupational hazards, as well as
measures and prevention methods that can be implemented by the employer.
(EREDOFFEAGER D H AFERR)
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Les acteurs et interlocuteurs de la santé au travail
((LFEDHEERR - Actors and interlocutors of occupational health)
(GRETE : 2018 AR ICHTZICZ DY =7 A MTMZHN-TEA TH D,)
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Protection de la santé des jeunes travailleurs
Website :

http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-

dispositions-particulieres/article/protection-de-la-sante-des-jeunes-

FEFBE ORBRORE
(&0 BRI, BT D)
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http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/article/protection-de-la-sante-des-jeunes-travailleurs
http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/article/protection-de-la-sante-des-jeunes-travailleurs

travailleurs

Health protection of young workers

Femmes enceintes
Website :

http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-

dispositions-particulieres/article/femmes-enceintes

Pregnant women

R DAk @A
(&b BRI, BT D,)

Liste des postes a risques
Website :

http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-

dispositions-particulieres/article/liste-des-postes-a-risques

Risk positions List

fERRF DY R b
(&Y BRI, BT D,)

Interim et CDD
Website :

http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-

dispositions-particulieres/article/interim-et-cdd

Selon les enquétes de la Fondation européenne pour I’amélioration des conditions de vie

et de travail de Dublin, le travail intérimaire affiche, par rapport a toutes les autres

formes d’emplois, les plus mauvais résultats en matiere de conditions de travail.

Comparés aux autres salariés, les travailleurs intérimaires :

= Ont moins de contrdle sur leur travail et les procédés pour I’accomplir
»  Ont moins accés a la formation

= Ont plus d’accidents du travail

= Sont moins bien informés en matiére de sécurité

= Sont plus concernés par le travail posté

R O I BE

According to surveys of the European Foundation for the Improvement of
Living and Working Conditions in Dublin, temporary agency work,
compared to all other forms of employment, were the worst results in terms
of working conditions. Compared to other employees, temporary workers:

» Have less control over their work and processes to accomplish

» Have less access to training

» Have more work accidents

» are less informed security

» Are more affected by shift work
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http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/article/protection-de-la-sante-des-jeunes-travailleurs
http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/article/femmes-enceintes
http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/article/femmes-enceintes
http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/article/liste-des-postes-a-risques
http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/article/liste-des-postes-a-risques
http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/article/interim-et-cdd
http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/article/interim-et-cdd

=  Et ont moins de temps pour exécuter les tiches qu’ils ont & accomplir

Cette situation de précarité justifie que les salariés intérimaires et ceux sous contrat a

durée déterminée bénéficient, en France, de mesures de protection particulieres.

= certains travaux leur sont interdits ;

= jls bénéficient d’une formation renforcée a la sécurité.

Travaux interdits

Website :

» And have less time to perform the tasks they have to perform

(ERLOHEEGER O A ARFEGR)
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This precarious situation warrants temporary workers and those on fixed-

term contracts have, in France, in particular protective measures.

® some work they are prohibited;

® they benefit from enhanced security training.

(EFEDEFERER D B AR
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Prohibited works
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http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-

dispositions-particulieres/article/interim-et-cdd

Pour tenir compte de la moins bonne information en matiére de sécurité des salariés sous
contrats précaires, certains travaux particulierement dangereux leur sont interdits.
L’employeur qui embauche un salari¢ sous contrat a durée déterminée est tenu de ne pas

lui faire effectuer de travaux figurant sur la liste ci-apres :

Travaux interdits

L’entreprise utilisatrice est tenue, lors de la signature du contrat de mise & disposition, de
fournir a ’entreprise de travail temporaire les informations concernant le poste de travail.
Ces ¢léments d’information doivent permettre de s’assurer que I’intérimaire n’est pas

affecté a des travaux interdits.

To take into account the poorer information on the safety of employees under
precarious contracts, certain particularly dangerous work is prohibited. An
employer who hires an employee under a fixed-term contract is not required
to do work on the following list:
(EREDOFFEAGER D H AFERR)
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W ME D RLERRBKIO T TCOAPRELEREREBEL T, HEFIL, FFiTfa
Bt F et shn s, AMRKNOWEMNE ZER T 2 ME T, KiHT S
N5Y A FOHFERESETITRBR0,

(REVE: ZD [KIZHIF S VR Py 1, ZDDx T fTIEEE 57800, )

Prohibited work

The user undertaking is obliged, when signing the contract of provision, to

provide the temporary work company with the information concerning the
workstation. These pieces of information must make it possible to ensure that
the temporary worker is not assigned to prohibited work.

(EFEDEFERER D B AR
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Plan de santé au travail 2016-2020 (PST 3)

Website : http://travail-emploi.gouv.fr/sante-au-travail/plans-de-sante-au-

2016—2020 &£ COfA (ZEzE7e,) 7HE (X0 EEMRBRMT, AT 5,)
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http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/article/interim-et-cdd
http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/article/interim-et-cdd
http://travail-emploi.gouv.fr/spip.php?page=article&id_article=200098
http://travail-emploi.gouv.fr/sante-au-travail/plans-de-sante-au-travail/article/plan-de-sante-au-travail-2016-2020-pst-3

travail/article/plan-de-sante-au-travail-2016-2020-pst-3
Health plan at work 2016-2020 (PST 3)

Amiante
Website :

http://travail-emploi.gouv.fr/sante-au-travail/prevention-des-

risques/amiante/article/amiante

AR (LY FEMRBMNT. AT 5,.)

L'interdiction de fumer dans les lieux de travail

Website : http://travail-emploi.gouv.fr/sante-au-travail/statut-des-

travailleurs-et-dispositions-particulieres/article/l-interdiction-de-fumer-

dans-les-lieux-de-travail

The ban on smoking in the workplace

BB\ o T 2BEDEEIE (XY FEMRRBME, EBT5.)

2 75 AENHEROELLEFZEFT (Institut national de recherché et de secéurité : Bs#7 INRS) (22T

(R¥E1E : IEFETIX : The National Institute for research and safety)
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INRS: Key OSH player in France

The French National Research and Safety Institute for the Prevention of
Occupational Accidents and Diseases (INRS) is a non-profit organisation,
subject to State financial supervision. It was created in 1947 under the aegis
of Social Security.

INRS i1s managed by a joint board of directors representing employer

associations and employee trade unions. Its budget - about 85 million euros

INRS 1%, 7TV RIZBT HHELZLEHmEDHEHLE DT LAY —THD,

FHE ST N OB/ O T D720 D 7 F o AESLZE2FEFT (INRS) 1%, EFRD
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http://travail-emploi.gouv.fr/sante-au-travail/plans-de-sante-au-travail/article/plan-de-sante-au-travail-2016-2020-pst-3
http://travail-emploi.gouv.fr/sante-au-travail/prevention-des-risques/amiante/article/amiante
http://travail-emploi.gouv.fr/sante-au-travail/prevention-des-risques/amiante/article/amiante
http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/article/l-interdiction-de-fumer-dans-les-lieux-de-travail
http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/article/l-interdiction-de-fumer-dans-les-lieux-de-travail
http://travail-emploi.gouv.fr/sante-au-travail/statut-des-travailleurs-et-dispositions-particulieres/article/l-interdiction-de-fumer-dans-les-lieux-de-travail
http://www.inrs.fr/

- comes almost entirely from the National Fund for the Prevention of
Occupational Accidents and Diseases (FNPAT). This fund is provisioned by
a share of the compulsory occupational accident and disease contributions
paid by firms, and managed by Social Security.

INRS’s goal is to contribute to the prevention of occupational accidents and
diseases through a set of four complementary actions. It conducts studies
and research in a variety of areas, offers a wide range of training activities,
develops and disseminates information on occupational safety and health,

and provides technical, legal, medical and documentary expertise.

In France, the general social security scheme is divided into four branches
covering health insurance, compensation for occupational injuries and
illnesses, pension insurance and family benefits. Social Security is funded
by compulsory contributions paid by employers and employees except for
occupational accidents and diseases funded exclusively by the employers.
Around 70% of salaried workers fall under this general scheme. INRS covers
all sectors except special sectors such as the public, agriculture, mining

sectors, etc.
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Organisational Chart

General Management + 11 divisions

INRS O—fxEHEMIL, HERXTED ONTZBRE FITT 5, TOFHEIT,
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INRS General Management implements the policy defined by the
Board of Directors. A plan is established annually for all of the areas in
which INRS is active (studies and research, training, information and
assistance) based on national priorities and on INRS’s own strategic
framework.

General Management oversees all activity at the Institute’s two sites.
It directly manages five operational, functional and support directorates and three
units.

INRS Management team:

Stéphane Pimbert, Director General

Didier Baptiste, Scientific Director

Séverine Brunet, Director of Prevention Applications
Nathalie Guillemy, Director of the Paris Centre
Christian Hennequin, Director of General Administration

Michel Pourquet, Director of the Lorraine Centre

INRS 2MEB) L TV S TOSE FHAENIE, FIsR, BB LOSHER) 2o
WT, [EZAREESEIRML L O INRS B & ORI OB (2B DV TSI S 7L
50

BRI, D 2 SOk TOT X TOENEZERT 5,
R, BEEIC, 5 >OEM Lo, HERERZ2E L CERR&L N 3 DOk AL
P EHI S,

INRS OEFHF — 2L, kDO LEEBY THDH, GRETE : B4 M OME AL OFIERIT.
EBEL,)

The Paris and Lorraine Centre Directorates oversee teams and resources at the two sites.

Functional Management
The Executive Scientific Board and Prevention Applications Executive work together to

develop programmes and annual activity reports.

NRY, BlL—=XkrH—F, ZODfERDTF— LK NEFREZEET D,
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e The Executive Scientific Board defines the Institute’s scientific policy. It

oversees Studies and Research activities (planning, follow-up and knowledge

transfer).
e The Prevention Applications Executive coordinates, carries out and monitors

activities related to advice and guidance, training and information. It also acts as

an interface in the Institute’s dealings with the occupational risk branch of France’s

national health insurance fund and other prevention partners.

Support Activity Management
e The General Administration Directorate provides administrative, financial,
accounting, computing, equipment and logistical support for the Institute at both

sites.

3 Units
e The External relations unit advises General Management and coordinates
international and direct institutional relations.
e The Common processes unit works to improve cross-disciplinary activities and

projects at INRS. It also manages INRS’ quality processes.

e The internal communications unit implements resources and activities to

accompany INRS teams, strategies, activities and projects.

11 Divisions
To fulfil its missions on strategic themes for prevention, INRS is active in 4 areas: studies

and research, training, information and expertise.

o BFEPITEERIL., FREFTORFEMESR ZILET 5, £, JHaE &k O
GtE, 7+ v—7 v 7 ROk oBis) 245,

o THEABPITEASIL, IS KORE, FIBL OMER (724 (TR 27E
BaEh L, KOEET D, Thux, 2. 77 2 AOEFREERBILS &
DML O FBEIEE O /R — b — DR ED Y 2 75 272 A3 B % 5 A
YE—T oA XE LT HIET S,

o REHEFIL. WOk T, ATBUEHP, MEBH), KEHH, 2B a—X
—H, RAGHI KR D AT A v 7 RSB E G A D,

o HNEBIR = M, —REHE EOBE ATV, £ L CEER R K OEHER
TRRR SR DO BR A T S

o METVmtvRzZ=v NI, EMOBEETZSEL, KOV INRS TOFHE %
VERR T 2 72D f@ <,

o WEEEBUAT=v NI, INNS OF — LA, B, IFEIL T 27 MO
o &I NEE & R 5,

TRID T2 ORI 727 — < \ZBE T M A 7= 972912, INRS |, 4 DDy
B SAAHTZE, IR, TEHAL OBEPIRY R OFRAE T, IEEI L T\ 5,
Ny XiFa—L A o2 —IET S 11 5L, MR TED bivizd 3



http://en.inrs.fr/our-activities/studies-and-research.html
http://en.inrs.fr/our-activities/assistance.html
http://en.inrs.fr/our-activities/training.html
http://en.inrs.fr/our-activities/information.html
http://en.inrs.fr/inrs/strategic-plan.html

11 divisions, located at the Paris or Lorraine Centres, ensure the smooth running of all

actions defined in the annual plan.

TOITENV A VBICEATT 5 Z L 2 RGET D,

OSH system in France

In France, the company head is solely and personally responsible for employee
safety and health. The occupational accidents and diseases prevention system
is a dual system in France:

+ State authorities on one side, and

* Social Security on the other.

In France, trade unions and employer organisations are at the centre of the

prevention system.

State Authorities,
prevention policy

in charge of occupational risk

The Ministry for Labour defines and coordinates the government’s policies on
occupational safety and health, in particular through the third national
occupational health plan (2016-2020).

Representatives of employer organisations and trade unions assist the
Ministry for Labour, through a Working Conditions Steering Committee
(COCT).
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http://travail-emploi.gouv.fr/sante-au-travail/plans-de-sante-au-travail/article/plan-de-sante-au-travail-2016-2020-pst-3
http://travail-emploi.gouv.fr/sante-au-travail/plans-de-sante-au-travail/article/plan-de-sante-au-travail-2016-2020-pst-3

Occupational Accident And Disease Branch

« Occupational Risk Directorate
*K' [ Assurance « CARSAT - CRAMIF - CGSS
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e N

8 Ministry For Labour Occupational Health
Labour Directorate N} Services

Companies

18,6 miltion umployees
under the Social Security scheme
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Disease Branch
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Its action is relayed to the field by the occupational health inspectorate and the

labour inspectorate.

1860 77 N DIEFEF#E
Fha PREE I
TR — B R

18.6 million umployees

Social Security scheme

Occupational Health Sercvice

ZOTEINL, FBEERE R L OHBEERIIEA BN D,

Social insurance is in charge of defining prevention measures and resources and
guaranteeing compensation to victims of occupational accidents and diseases. The
Occupational Risk Directorate of Social Security (CNAMTS/DRP) implements the
occupational accidents and diseases prevention policy decided by trade unions and
employer organisations. These organisations are heavily involved in the
management of the occupational accidents and diseases branch of Social Security

through the occupational accidents and disease commission in particular (CAT-MP).

At regional level, it acts through the Prevention Services of Social Security
(CARSAT and CGSS in overseas departements). These are in direct contact with
the companies and in particular with the occupational health services out in the

regions.
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INRS collaborates with the State and all prevention bodies to implement the
national occupational risk prevention policy. Its activities are targeted at
employees and companies, particularly those falling under the general Social

Security scheme.
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INRS’s Board of Directors is made up of representatives of trade unions and

industry associations.

INRS OHFRL, HEF G K OEEROBEONEE THELS L TV D,

Company heads are the main prevention partners in the firm. According to
regulations, they must guarantee the health and safety of workers by implementing
appropriate measures (depending on their risk assessment). To do so, they must

seek all technical assistance and advice necessary.

Other partners assist the company head in prevention-related decision-making:

The Health, Safety and Working Conditions Committee (CHSCT), which is the forum
for discussions among managers and workers. The CHSCT is in charge, in particular, of
analysing risks to which the employees are exposed and proposing to the employer the
measures deemed necessary. It is chaired by the manager or their representative and is
made up of staff delegates. The occupational physician attends meetings in an advisory
capacity. The labour inspector and agents from the prevention services of Social

Security at regional level are also invited to attend;

Staff delegates (in firms where there is no CHSCT);

Health and safety specialists. In some firms, the manager may assign a person
specifically in charge of occupational safety and health matters. The title and function
of this health and safety specialist vary with the firms - safety engineers, safety

coordinators, etc;

Occupational health services. Occupational health services, whether in-house or
contracted, are in charge of medical surveillance of employees (with regular visits) and
monitoring of working conditions (by studying workstations and conditions of exposure

to risks).
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3 I UARN - BRE - HEELELLHEE (Agence nationale de sécurité sanitaire de 1’ alimentation, de 1’ environnement et du

travail :B&FR : ANSES) (22U T

(FRE7E « FEFETIX French Agency for Food, Environmental and Occupational Health & Safety)

7= 7Y A b~ 7T AGERN - https://www.anses.fr/fr
JLEERR ¢ https://www.anses.fr/en
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Occupational health
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ANSES's primary mission in occupational health is to provide the authorities with
the information necessary for decision making with regard to professional risk
prevention and to support the main public policies regarding this topic. The
Agency contributes to the understanding of professional risks, and emerging risks
in particular (nanopatrticles, pesticides, endocrine disruptors, magnetic fields,
etc.), via the National Network for the Monitoring and Prevention of Occupational
Diseases (RNV3P) as well as via its risk assessment activities. It provides
scientific knowledge which can serve as a basis for drafting national and

European regulations , sets reference values to protect workers and also is in

charge of programming and supporting research.

ANSES - French Agency for Food, Environmental and Occupational Health & Safety :
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https://www.anses.fr/fr
https://www.anses.fr/en

BEDORESR T, FEOIGERDO 7 =7V A b~y 7 TERRINLTNDEDE, ROEBY TH-> T, ZDOHD Occupational health |ZIZZED /BN E FILTU
%,

ANSES by topic

e Food & nutrition

e  Occupational health

e Environmental health

e Animal health & nutrition

e Veterinary medicine - ANMV

e Plant health & protection

e Plant protection products, biocides & fertilisers
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https://www.anses.fr/en/thematique/occupational-health
https://www.anses.fr/en/thematique/food-and-nutrition
https://www.anses.fr/en/thematique/occupational-health
https://www.anses.fr/en/thematique/environmental-health
https://www.anses.fr/en/thematique/animal-health-and-nutrition
https://www.anses.fr/en/thematique/veterinary-medicine-anmv
https://www.anses.fr/en/thematique/plant-health-protection
https://www.anses.fr/en/thematique/plant-protection-products-biocides-and-fertilisers

