Y FOBWRLMEMEI S T—EERF SRS L BT, —) OREHATHUCSNT
2018 £ 12 A
TR @K FE D R R T ERR 7 & —

BERLIZOWTIE, 2016 44 AlC, YEEE VX —D U 27 %A MIARLIELEZATTN, Z20O%A v RHRBUFHBEREN RO LI =T 7 4

TaMoTETWHZD, SRIZOERZ2mINICUET LI bD & LE LK,

1 ZZHE A FoBBERYE (5P : MoLE) (X, 3 X CoOH@EDOLE, LZE, @ELOHSRELZRE L, FEFTAES/MNRZE UM ofE
ZARET DO DIEDOHETFERGICT D LA HME LT, IEEOITIZCEW TEHEL R ELEZ 26T 720 —HDA =TT 4 T HE o
TETCWVWET, Zh6DA =TT 4 7121F, BFor@iEazffiszibL. a0FfL. GEEL. RO 4 SOFEIEMIZHED D Z LICL 2B RFELD
SMIESEEDEMIC R D TN ABENRGENTEY . FEHEMNEIZ. TOODOBEBEEATE TVET,

(1) E&CBET 2 7k

(2) PEEPBAGR (M) (BT % S5k
(3)  thERBE R OEHEIZ BT 2 5781k

(4) HWze (FHEEZd.) (BT 55k

2 A RIEEMEIX. 20184 3 A 23 HIZ, “Draft CODE ON OCCUPATIONAL SAFETY, HEALTH AND WORKING CONDITIONS, 2018” (R#
o T ER T BEMCET 2ERER) A Z0 U = 7 A MCAB L, FF 5 H 31 HE TIZBEFREND DR RLEZRD E LTz,

3 AV NEFHBEAE X, HEHLEBELRORREICETIEFZBREARLE L,

4 A v FIFBREAEIT. AL LTV 201718 DFERBEED T CTHEZ2AEICHT 2L FLBE#E L E L,

5 A v RuEEME THES Y — v 2 KOS5 ILO & O} /)0 FCTER L7- [Draft National Occupational Safety and Health (OSH) Profile |
(REE : HNOFBMLZLHET 27 7 ANVDOEE (L F)) 22OV =T A NTAKL, TOHRTIEFEICEBIT DAV FOFMKERERNEZARL
L7z,
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SRR
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TEHA v A

FHEEATER (1980 4FLLRE)

BOR IR ihiae = (Bl D F i o))

AV ROBEORENORTZA Y FOERDOMHRK

Eoo-q@(ﬂ»-bwm

IV A v ROBBZEEELTET HITEHER
V—1 MRIEREIE
V-2 AVFEBEEPHELTVWIBBICRIT RS, BERVREDEARNZRBUE
—3 AVIBRFBEREAN. BB IRIT2EZL, BRAVCREOEARNLBKL LTARLTWVBEFIZONT
—4 AV FOBEPHEL W EIFBEZLHEECETIREONE
—5 AV FHBREMAEOHEBKOME
—6 A FHFBEREIARL TN 2017—18 DFERBETOHBLZ2EEICE T IEFOEERS DRI ONT

2 2 2 2

V A v FOFBERERHRERRTIZONT
V-1 #BHENEER
1 AV FBECESKELICEAENTW D HEE DEE, BEROREIZOWNT
5



2 —REEZZOVWTOHBRERKIHIZONT
V—2 ILO OEHIEHRD AV FOEBETARLTWEA Y FOBBKEICEHTIERNEIZONT
1 ILO AEBIEHRDOA » FOEETARLTWVWAA ¥ FOBBREICEHT EEREIZONT
2 HEDEHIZ, AEINBREN TS ERIZOVWTOEEDT —% (AEEBEROETCELDS, )
3 A v ROFEARKI EREPIREERT. BAFBERHS) o0 T

VI AV FOHBZEEAEBRRERTITONT
ORIz
VI-1 AV FBEPSHEL TCVWAIBBICBITI2RE, RERVCREOERNZBUR
VI—2 A~ F®D Factory Act 1948 (GREX : ZOHDOHIIENEVAENTWVWABRITOITHETHD,) ODEBREXD [EFEFRIX—HAKTE
TGN
VI—3 A v F® Factory Act 1948( (FREHE : ZORDOKENBEVAENTWVWHEITOLBETH DH,) DEELRED [HFERIX—AE
FERAR
VI—4 THE DOCK WORKERS (SAFETY, HEALTH AND WELFARE) ACT, 1986 (F v 7 3% (&2, #HEROEAL) B, 1986 4F)
DEHREXD [HKFERIX—HARFFERR]
VI-5 Ry 7%@FE (2. HAEKRCEA) K, 1986 FE0OHEAXNR ThH 5 “dock work” (K v 7 1E¥) Kk U“dock worker” (KN 7 5@
) ODEED [HKFERIX—HARFTERR]
VI—6 “Draft CODE ON OCCUPATIONAL SAFETY, HEALTH AND WORKING CONDITIONS, 2018” (GRE : B R2FAROH B ICET S
EHER) OXBELFEO [HEFC—B RERR
VI-7 A ¥ F® Factory Act 1948 4£ (TH1k 1948 4£) & “Draft CODE ON OCCUPATIONAL SAFETY, HEALTH AND WORKING
CONDITIONS, 2018” (FREE : HBLZ2WMER CHBREICE T HERER)ICKE T 2 FTERHEOR L CEEORBICRBIT 2 RER
6
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I AV FOEL., EEERVCEBOHE (I ROIICOWTIE, BELAEWVWEY, ABET2TH A b
https://www. mofa. go. jp/mofaj/area/india/index. html Z X 3,

I—1 E4
A v K. India
1 -2 EHiE

®

I —3 fHIROHK
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https://ja.wikipedia.org/wiki/%E3%82%A4%E3%83%B3%E3%83%89%E3%81%AE%E5%9C%B0%E6%96%B9%E8%A1%8C%E6%94%BF%E5%8C%BA%E7%94%BB

122 ;2 TTiE BT BET 928 962
TAJI ﬁ TAN |
Bodies of water
e _ Foreign territory {undsputed) e v
HFE-HAIHISTA _%;&n Chinese territory claimed by India |2 /] !
 ——— Pakiztani territory claimed by Indis
| % ’7///! Uriefined territory | Slachen Glacler] remmtions! Benasry
| [ / i /"/ j’ Iredian berritory claimed by China /‘_,f.a" i o Cortred
|| %}// _ Irclian barribery claimed by Pakistan 11 o ot chai
32 d f /Jf" o Lermitory | undispten) Bourndary of state of terTitory
= 1 | |I
- B A9 'CHINA |
PAI'HSTAI',I 23| ;
289 | | .
| [ - '
|
f
f
242 |
| 7
| j
f
als

0

<

00 400k

P

[ Sea

| &

|.f1.rrdam
v S5ea

L

[ W
]
S0 0 | 200 miles i L.
L | INDIA OCEAN

10




0 Av RFoOEE

— xBTS

1 miR

3285 7,469 ¥AFOXA— ML (4> RBFER : J(FRX5>, HEEOFSFMZED) (2011 FEZHAE) (ERET : BAROELEE (378,000

km2) D) 8.7 18)

2 A0
12481,057 BA (2011 FEZ#HE) (20 1 7EDBADAO (12,675 5A) D9, 613)

AEHENIER 17.68% (2011 FEEAE) (201 5~2 0FOHARDAOEMNEKRE, FFHT-0.23%. EXEA UN (2017.6) World Population

Prospects: The 2017 Revision)

3 B

—a1—7Y— (New Delhi)

11



293

>R T7=UVk, RSESK, E2IT0O04 RikE

EHNAERES ST —5E, MICEETARSNTVDINDOEEN 21

#

At

E> R —24E 79.8%, 1 ASLHHE 14.2%, FIUXBEGE 2.3%, >—D0FGE 1.7%, 1LFBIE 0.7%, v 1 FHHE 0.4%

(2011 FEZHAE)
i e

73.00% (2011 FEZFAR)

8 Hgs
12



A

1947 &

1950 &

1952 4F

1950 £~

1990 X

1998 &

2004 &

3 [ 78 & W Jh 3T

AVRFBEDHIE

BAUFERBIL, 5 1 E#ESE

OV LAENREMBEEE Y
({BL, 1977~1980 4, 1989~1991 FE#[E<)

EFBHIEBERDHEE

AVEARRE (BIP)ZHILEY DE L A RLIL

AV LAREE—RET HEILBHEMNKIL

13
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A % 58

2009 £ AV VAREE—RET HEILBIE (58 2 RIVENY -V VBHE) B AL

2014 & AR AR R (BJP) INMEA L AL

9 AV FNOHRER (BEHPET : MMITBHEABAE S IREME (= F 1) Japan External Trade
Organization (JETRO) :https://www. jetro. go. jp/world/asia/in/holiday. html

2018 FhR

B fEH MEBLI(BRE MEBLIEEHEBELLE)
1B 26H = f£MEZ=ZH Republic Day

2R 148 IKEE DZAY: BT =] Maha Shivratri

3A2H = IKENTER Holi

14


https://www.jetro.go.jp/world/asia/in/holiday.html

=E5) ER =B =N MEBHBHREMELRLE)
3H29H PN A FHRINESEHHE Mahaveer Jayanti

3 A3 H i ELEH Good Friday

4 A 30 H A FomA B Buddha Purnima

6 A 16 H THE A RS LHEMBRITE Idu’l-Fitr

8 H15H IKBE MIEEEH Independence Day

8 H22H IKBE A RS LEBHAR Idu’l-Zuha (Bakrid)

9 A 3H AE DD 1 Janmashtami

9821 H EHE A RT LB E Muharram

104 2H N HE EEALNE Y DL 4= Mahatma Gandhi Birthday
10198 E EX—HFT 5% Dussehra

1178 IKEE T4V (EVX—HHER) Diwali (Deepavali)

15




=kp) i H MEB B (AREE MEBLET (BRMEELL)

11 B 21H KB ARASLEENAYREHH Milad-Un-Nabi (Prophet Mohammad Birthday)
11 A 23H EHE VL oap gt 1= Guru Nanak’s Birthday

12H 25H N HE DIARA(F)AM) Christmas Day

KZa—TU—IZEBTAMER AVFTREIMIZIYRRANEL D,

BB - NE

1 BE

HANH

2 A

S—A-F—bh-0Tx > RAHME

16




3 B

"Bl (LEBT 250 &%, TBe 545 &%)

4 B

(1) B FL>RS - E74

(2) M8 RX>av¥ - -RDIOS5-—2

5 AR

2004 D5 14 B FleREMRE(CS| EHE, 2009 FD% 15 B FREESRETE, SRICILAREZE R ET D UPANNBHHZHER. 382K
UPA BHEN'FEE. 2014 £ 4 AH'5 5 BICTHONTZE 16 B FIRESMEET(E, 1> FARR (BIP) NMEMBBFHEBITABL, 1> FARRE
(BJP) K (FL > RS - EF &) HEE.

%3z - BB

17



1 NZREXRG#H

EHRECIERR, £HUSRZEER, FF, BF, KEEOBEFRZEBN (CEE. OS> 7 EDERNRRIFEBFRZHMHE. REEORFRBFRNSRC
FE, ETB8HRETVSTRAFEFMRCS T2ERNBHZHETD [7T b - 41— b BERZER.

2 EEN

(1) FE #34801&ERJL (2015 &) (Military Balance 2016)

(2) &g EHEH

(3) &5 BEE120/B A, BES5.8A A, ZE 13 AA (Military Balance 2017)

(4) ERCEDIR/NROCINEDDRE, OFLHARER, IIRREENOKRERNMER, REBOBRNIMELEFZRNE LT IUBRTHRA, HEIY
-1 )LBAFE (FHE

(5) 7,471 RDESE - EREFSZEEI VS 3 2 (CKE (2016 F£8 A, EEEHR)

=%

(AL KRJL)
18



FEES

BE, IX, 3%, ITEX

%H GDP

2JK 5,974 BRIV (2017 & : HIRERN) (HAD2 0 1 7F0D%E GDP4 Jk 8,730 @K BJL (REAF) DF) 53.3%)

—ASED GDP

1,939 RJL (2017 & : HIRER) (HAD 2017 F£D— AHZD GDP 38,400 K ML (RER) DFY 5.0%)

GDP B E=X

6.7% (2017 FE : /> REAFERN) (BARD 2017 FOXRBRBERER 1.7% (REAF) D 3.9 &)

LR T

3.7% CHEEWIMEE) , 4.5% (EHEMMELR) (2018 F 8 A : 1> REFER)
19



6 SNE#HMES

3,935{@RJL (2018 4 10 A 19 HE R : 7 > ME@IRIT)

7 EERFLEE (DSR)

3.1% (2015 F:HIREHR)

(3%) DSR (Debt Service Ratio) : FEDMIMEFFRFEHLEADHHIAC LD DEE

8 REmB#

2007 4EFE | 2008 4RBE | 2009 4EE | 2010 4EFE | 2011 4EfE | 20124FFE | 2013 4 | 2014 4R | 20154 | 2016 4R 2017 %

1 A
(L 163,132 | 185,295 | 178,751 | 249,816 | 305,964 | 300,401 | 314,405 | 310,672 | 262,290 | 275,851 | 303,526

(2) &8 A 251,654 @ 303,696 | 288,373 @ 369,769 | 489,319 | 490,737 | 450,198 | 447,976 | 381,006 | 384,355 | 465,580

(BAI: BARIL) (12 REBIFERD)

20



9 FEESMHE

(1) W AhRGm, =68, Hiks, (CFEERm, M
(2) WA [FH - AmHm, E638E, SR

(2017 FE : 7> FERIFER)

10 X¥EESEFE

(1) @ KE, UAE, &%, |E, >>HMR—)L, RE (BAREEE 18 1)
(2) WA HE, KE, vIZF7SEY, UAE, RAX, 4570 (BKREFE 12 1I1)

(2017 FE : 7> FBIFER)

11 @8

LE—

12 RBL—bk

21



1)LE—=1.531 (20184 10 A 30 H)
1K R)L=73.44)LE— (20184 10 A 30 H)

13 RFiFHR

12 RIEIRIZLLR, MARBIECBREED TELN, 1991 FONERKZEMKE U TRBEBE(CIEIR(CERIRL, REEN, HERWEREFZEE
UTZREREEBRZ T, TORR, BEBHEZRIRUCDHX5T, BVREBMRKRZEM. 2005 FE-2007 FE(C(E 3 F&EHiE T 9%aDRREZE
L, 2008 FEGFHFNIREIEEDHFTE 6.7%DHMERZHEF, 2010-2011 FE(F 8.4%FTEIE LA, MMNEBBHRUEA > ILICHIET
BDIEHDF EITEDERICKLD, FEELFE. 2014 FE(CAD, BEEHOERZIBITDET « HBUENKRIZ. 2014 FED GDP SRR 7.2%,
2015 FE(F 7.9%, 2016 FEI(F 7.1%, 2017 FE(E 6.7% > Tz. SBOBKRRVBIEEENFE=NTLD,

—EfERf%

1 BiaBIfR

HA> RlIE(E 1952 FICERZ#ITZ. 1> REROBVWEBRIECEXZISNENS, RIFEFEZH#IFLU TSz, 2000 F 8 BOFRBIEEFHENDER(C
B2 0O0—/UL - ){—bF—2vT]| BECER. TD®, 2005 F 4 BO/NRBIBHENLEE, FEBEXRBICEMMEFEZFREL, SREMEH

=X, 2014 F 9 AICEET+BENHFAL, MERMFRE M5 8N IO—/)0UL - - bhF—>vIAELEiFanrc.

2017 £ 9 ADZREHIEFHEN, 2018 & 10 HOET + BMHiFHLE, ZERIEEES « BHEORBITE 12 BDEMEH 2 HE.

22



2 REERF

(1) YEHES (MBEaESHET)

(77) &8 (B : 8M)

2006 &= | 2007 4£ 2008 4 2009 4 20104 2011 4F 20124 20134 20144 20154 2016 & | 2017 &
A ¥ RO
H 5, 181 7,233 8, 186 5,913 7,917 8,821 8, 454 8, 390 8,610 9,813 8, 892 10, 435
A Kb D
4,716 4,906 5, 442 3,478 4, 989 5,433 5, 585 6, 903 7,391 5, 887 5,093 6, 187
LIPN
(1) FE@RB (2017 £&)
12 RADEL  —figtéth, SKRm, EFRmM, BHKES
12 RNSOEMA ERM, EFRm, KER, FATVEDRSE

(2) BANSOMENEREEE (B4 : 8, BHEERIZIRT)

23




2006 4F

2007 4

2008 4F

2009 4=

2010 4

2011 &

2012 4¢

2013 4

2014 4

2015 4¢

2016 4F

2017 &

597

1,782

5,429

3,443

2,411

1,814

2,228

2,102

2,824

3,621

4,654

2,914

3 REFRN

(1) BE&EHH (E/NXR-=X) 3,841.3218M (2017 FE)

(2) BE&EEHH (E/NR—-X) 36.86 &M (2017 FE)

(3) HAtitpI=E JICANR—X) 159.518F (2016 FE)

EEE

(1) B& () =E (3) krY (4) KE (2012 F OECD/DAC)

4 LRk

24



1957 &

1987 &

1988 &

1992 &

1997 4

2002 £

2007 &

B &

B N 324k 155 7€ #f#E

BARAR (RAUR) Z#EE.

FERODAVER(RBER) 2B,

BENEXR 40 AFZEL R LB EXILITEDE .

AVFEZRAMIZ/N—rF—EELTSML, HHE TEREILITEERHE.

E xR # 50 B F L TEERTk.

B ENSE 7 E #5#5 50 B F LT, BEIRXRESTEKERNM,

25



B8 &
2012 & BAUFERBIL 60 BE, H£ERITEEE,
2017 &

BENXE R E#H#E 60 AF LT, BMRFRREZRERTk.

5 TEEIAH

9,197 A (2017 % 10 A) (I BEBIMEEBALHEEE)

6 #EBA>EKA#

31,689 A (2017 € 12 B) (CEBETEEBIMNEAKET)

26




7 EEEAEE (1980 LK) (B, BENHIESE. ABAOKYUIZIVIT U1 b

https://www.mofa.go.jp/mofaj/area/india/data.html#sectionl Z&=B /=L,

8 _—ER&ENF

o FAEK (1952 4F 8 A 27 HER)

o MAZERE (1956 £ 5 H 11 H¥R)

o bWE (1957 % 5 A 24 H¥ER)

o BERE (1958 4 4 A 8 H¥ER)

o AT (1960 £ 6 A 13 BEM)

o RIFERMIHHEE (1985 4F 11 A 29 HER)

o CTREMERFESHE (2011 F 8 H 1 HEX)

o [BIMREWHE (2015 F 12 A 12 HFE®)

o EEmRAUEMBEGE (2016 4 3 A 4 BREY)

o HAEREHE (2016 & 10 A 1 HFEWM)

9 BEHEERXGRS (RIEDRHEH)

20


https://www.mofa.go.jp/mofaj/area/india/data.html#section1

5 3 [MFERATAE US -2 SREEES (2014 8 A, TLERHE
HIFRERBISRZE (2015F48, R:F7U-)
HRENBRRFBZESE O BeE (2018 F 4 A, R :/RJILIL)
HXEMMEZSE (2017 9A, R: Za1—3—7)

FA4OBE> R - OMKRRBRE (2015F 118, R:TU-)
BRENXERZS 4 Bles (2017F 128, R:7YU-)

5 8 M FHbE=®E (2016 F 7R, R:TU—)

7 0B NEHE - NLEURE (2018F 78, R:F7U—)

12 PERIKEICEHTDE 8MERAEZEER (2017F6 H, N BR)
H - 7> REENEHEERTES 4 0E8EEZER (201748 H, N BR)
E2EHA> R - A& (2017F 88, R:FTU—)

55 9 @A > RIMBREESEE (2018 F 3 A, R B/R)

SR EXEE (2018F 3 H, R HR)

ES5EREMR [2+2] x5E (2018F 6 B, R:FTYU-—)

FaMOE - > RBFCEHIDNE (2018F 78, R:TU-)

H-> RESREEGE (2018F 78, R:F7U—)

28



M A2 FOBEOBENOHRTEAL Y FOEZFOMHE
KICBIT HHLOAL v ROBEOHRICH D L 51
CLICHETALERD D,

CEZEELTOA NI

BWEOLFEICIMZ T, 4> FEEAFOMEEZE > TW5D

ZEEH AT : National Portal of India D ™ = 7% A K : https://www.india.gov.in/my-government/constitution-india

PRk IR L

AR AR

Constitution of India (abstract)

A v REE ()
RHEE  BUED A v RO FIEIL,
5H28H) #R7-bDTHDH, £z,
ICHEL THRY bt T b L9 Th o,
(FREVE « HFIMTORBFT, ROLEBY THD,)
Constitution (One Hundredth Amendment) Act, 2015
Date on which the Act came into force: 28-05-2015 (Date of

% 100 WL IE (2015 4F, TiX. 2015 &

AV NOEBEEDOFEFFEOT XA MG IE

Assent)

India, also known as Bharat, is a Union of States. It is a Sovereign
Socialist Secular Democratic Republic with a parliamentary system of
government. The Republic is governed in terms of the Constitution of
India which was adopted by the Constituent Assembly on 26th
November, 1949 and came into force on 26th January, 1950. The

Constitution provides for a Parliamentary form of government which is

federal in structure with certain unitary features. The constitutional

A2 FiX, “Bharat’: L THHOLNTEBY, INOEGEETHL, 1K
I, BEHELFFS, FHEOH L, TR0, BN, RELMETH
D, ZOFIEIL, 1949 4E 11 A 26 HOEE (HE) #HE TR S,
1950 £ 1 H 26 H S liifT SN2 BEORHIC L > TGS TWD, =
FiET, OO P REMHNLRFFEZFF o7, METITELN TH 2%
FBIHORREZREL TWD, ZO#EAKD (77E) $i7#H & L TOEEE
DIEHEIX, KMETH D, AV FEEOHTIFRIIHL T L, HEKOHE

29



https://www.india.gov.in/my-government/constitution-india

head of the Executive of the Union is the President. As per Article 79 of 2, RKEA O Z>0iEs, (720 5) Mitk#Es (Rajya Sabha) (£
the Constitution of India, the council of the Parliament of the Union ) K OVE RS (Lok Sabha) (752 MHAER I TS, ZOBRIEDOE
consists of the President and two Houses known as the Council of States | 74 &5 1 T, FFESEIRE S NRTNIEROBRWEHEL TS, H#
(Rajya Sabha) and the House of the People (Lok Sabha). Article 74(1) of HRBIEERELT O, KKEZT THEZITV., KREIZEOE
the Constitution provides that there shall be a Council of Ministers with | > TH L OHEEZR-T 2 LithoTWbH, ZTDO LI E 72 kE T
the Prime Minister as its head to aid and advise the President, who shall | iZ. BMRE R 2HHEEHICELZ LN TWD,

exercise his/her functions in accordance to the advice. The real executive

power is thus vested in the Council of Ministers with the Prime Minister

as its head.

IV AV ROBEBREEELTET D1TBHEE
V—1 RENFEHE
A4 > RO 5@ K4 (The Ministry of Labour & Employment: & — A X — Y ® 7 F L &R X, httpsi/labour.govin/ ) #H @ Website:

https://labour.gov.in/about-ministry {2H A RE DL, BV a v, HmEEZ BN L TWAHRERIT, kOB TH S,
(2018 4F 11 HIZH/=IZ &0 m— NLE,)

-8 H AFE(RGR

(FREVE : LR Ok, 2018 45 11 A2, A4 v RBUN S BIREMAE DD =
7Y% A b ¢ https://labour. gov.in/ MHF U a—RKL7EZHEDOTHD, )

About the Ministry EIZHOWNT
TBEME L, A2 FENOREPOBERERETDO 1 O5THL, ADOERE

Fid, —RTEE . L2 0AR, EERLWED K ORI 2 T %

30


https://labour.gov.in/
https://labour.gov.in/about-ministry
https://labour.gov.in/

The Ministry of Labour & Employment is one of the oldest and important
Ministries of the Government of India. The main responsibility of the Ministry
is to protect and safeguard the interests of workers in general and those who
constitute the poor, deprived and disadvantage sections of the society, in
particular, with due regard to creating a healthy work environment for higher
production and productivity and to develop and coordinate vocational skill
training and employment services. Government’s attention is also focused
on promotion of welfare and providing social security to the labour force both
in organized and unorganized sectors, in tandem with the process of
liberalization. These objectives are sought to be achieved through enactment
and implementation of various labour laws, which regulate the terms and
conditions of service and employment of workers. The State Governments
are also competent to enact legislations, as labour is a subject in the
concurrent list under the Constitution of India.

At present, there are 44 labour related statutes enacted by the Central
Government dealing with minimum wages, accidental and social security
benefits, occupational safety and health, conditions of employment,

disciplinary action, formation of trade unions, industrial relations, etc. The list

of Central Acts is annexed.
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Welfare of the Unorganized Sector Workers

As per the survey carried out by the National Sample Survey
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Organization in the year 2009-10, the total employment, in both
organized and unorganized sectors in the country was of the order of 46.5
crore comprising around 2.8 crore in the organized sector and the balance
43.7 crore workers in the unorganized sector. Out of 43.7 crore workers
in the unorganized sector, there are 24.6 crore workers employed in
agricultural sector, about 4.4 crore in construction work and remaining
in manufacturing and service.

In order to ensure welfare of workers in the unorganized sector which,
include weavers, handloom workers, fishermen and

inter alia,

fisherwomen, toddy tappers, leather workers, plantation labour, beedi
workers, the ‘Unorganised Workers’ Social Security Act, 2008’ has
been enacted. As per the provisions of the Act, a National Social Security
Board has been constituted for recommending formulation of social
security schemes viz. Life and disability cover, health and maternity
benefits, old age protection and any other benefit as may be determined

by the Government for unorganized workers.
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Vision

Decent working conditions and improved quality of life of workers,
ensuring India without child labor in hazardous sectors and enhancing
employability through employment services and skill development on a

sustainable basis.
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Safety, Health and Environment at Work Place

The Constitution of India provide detailed provisions for the rights of the
citizens and also lays down the Directive Principles of State Policy which
set an aim to which the activities of the state are to be guided. On the
basis of these Directive Principles as well as international instruments,
Government 1s committed to regulate all economic activities for
management of safety and health risks at workplaces and to provide
measures so as to ensure safe and healthy working conditions for every
working man and woman in the nation. Government recognizes that
safety and health of workers has a positive impact on productivity and
economic and social development. Prevention is an integral part of
economic activities as high safety and health standard at work is as
important as good business performance for new as well as existing

industries.
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1 Government of India Ministry of Labour and Employment
NATIONAL POLICY ON SAFETY, HEALTH AND
ENVIRONMENT AT WORK PLACE

1. PREAMBLE

1.1 The Constitution of India provide detailed provisions for the rights of
the citizens and also lays down the Directive Principles of State Policy which
set an aim to which the activities of the state are to be guided.

1.2 These Directive Principles provide (a) for securing the health and
strength of employees, men and women; b) that the tender age of children
are not abused; ¢) that citizens are not forced by economic necessity to enter
avocations unsuited to their age or strength; d) just and humane conditions
of work and maternity relief are provided; and e) that the Government shall
take steps, by suitable legislation or in any other way, to secure the
participation of employee in the

management of undertakings,

establishments or other organisations engaged in any industry.

1.3 On the basis of these Directive Principles as well as international
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instruments, Government is committed to regulate all economic activities for
management of safety and health risks at workplaces and to provide
measures so as to ensure safe and healthy working conditions for every
working man and woman in the nation. Government recognizes that safety
and health of workers has a positive impact on productivity and economic
and social development. Prevention is an integral part of economic activities
2 as high safety and health standard at work is as important as good business
performance for new as well as existing industries.

1.4 The formulation of policy, priorities and strategies in occupational safety,
health and environment at work places, is undertaken by national
authorities in consultation with social partners for fulfilling such objectives.
A critical role is played by the Government and the social partners,

professional safety and health organizations in ensuring prevention and in

also providing treatment, support and rehabilitation services.

1.5 Government of India firmly believes that without safe, clean environment
as well as healthy working conditions, social justice and economic growth
cannot be achieved and that safe and healthy working environment is
recognized as a fundamental human right. Education, training, consultation
and exchange of information and good practices are essential for prevention

and promotion of such measures.
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1.6 The changing job patterns and working relationships, the rise in self
employment, greater sub-contracting, outsourcing of work, homework and
the increasing number of employees working away from their establishment,
pose problems to management of occupational safety and health risks at
workplaces. New safety hazards and health risks will be appearing along
with the transfer and adoption of new technologies. In addition, many of the
well known conventional hazards will continue to be present at the workplace
till the risks arising from exposure to these hazards are brought under
adequate control. While advancements in technology have minimized or
eliminated some hazards at workplace, new risks can emerge in their place
which needs to be addressed.

1.7 Particular attention needs to be paid to the hazardous operations and of
employees in risk prone conditions such as migrant employees and various
vulnerable groups of employees arising out of greater mobility in the 3
workforce with more people working for a number of employers, either
consecutively or simultaneously.

1.8 The increasing use of chemicals, exposure to physical, chemical and
with hazard potential unknown to people; the

biological agents

indiscriminate use of agro-chemicals including pesticides, agricultural
machineries and equipment; industries with major accident risks; effects of

computer controlled technologies and alarming influence of stress at work in
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many modern jobs pose serious safety, health and environmental risks.

1.9 The fundamental purpose of this National Policy on Safety, Health and
Environment at workplace, is not only to eliminate the incidence of work
related injuries, diseases, fatalities, disaster and loss of national assets and
ensuring achievement of a high level of occupational safety, health and
environment performance through proactive approaches but also to enhance
the well-being of the employee and society, at large. The necessary changes
in this area will be based on a co-ordinated national effort focused on clear
national goals and objectives.

1.10 Every Ministry or Department may work out their detailed policy
relevant to their working environment as per the guidelines on the National
Policy.

2. GOALS:

The Government firmly believes that building and maintaining national
preventive safety and health culture is the need of the hour. With a view to
develop such a culture and to improve the safety, health and environment at
work place, it is essential to meet the following requirements:-

2.1 providing a statutory framework on Occupational Safety and Health in
respect of all sectors of industrial activities including the construction sector,
enforcement and

designing suitable control systems of compliance,

incentives for better compliance.
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2.2 providing administrative and technical support services.

2.3. providing a system of incentives to employers and employees to achieve
higher health and safety standards .

2.4 providing for a system of non-financial incentives for improvement in
safety and health.

2.5. establishing and developing the research and development capability in
emerging areas of risk and providing for effective control measures.

2.6. Focusing on prevention strategies and monitoring performance through
improved data collection system on work related injuries and diseases.

2.7 Developing and providing required technical manpower and knowledge
in the areas of safety, health and environment at workplaces in different
sectors.

2.8 Promoting inclusion of safety, health and environment, improvement at
workplaces as an important component in other relevant national policy
documents.

2.9 Including safety and occupational health as an integral part of every
operation.

3. OBJECTIVES:

3.1 The policy seeks to bring the national objectives into focus as a step
towards improvement in safety, health and environment at workplace. The

objectives are to achieve:
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a) Continuous reduction in the incidence of work related injuries,

fatalities, diseases, disasters and loss of national assets.

b) Improved coverage of work related injuries, fatalities and diseases
and provide for a more comprehensive data base for facilitating
better performance and monitoring.

¢) Continuous enhancement of community awareness regarding safety,
health and environment at workplace related areas.

d) Continually increasing community expectation of workplace health
and safety standards.

e) Improving safety, health and environment at workplace by creation

of “green jobs” contributing to sustainable enterprise development.

4. ACTION PROGRAMME

For the purpose of achieving the goals and objectives mentioned in
paragraphs 2 and 3 above, the following action programme is drawn up and
where necessary time bound action programme would be initiated, namely:-
4.1. Enforcement
4.1.1 by providing an effective enforcement machinery as well as suitable
provisions for compensation and rehabilitation of affected persons;
4.1.2 by effectively enforcing all applicable laws and regulations concerning

safety, health and environment at workplaces in all economic activities
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through an adequate and effective labour inspection system;

4.1.3 By establishing suitable schemes for subsidy and provision of loans to
enable effective implementation of the policy;

4.1.4 by ensuring that employers, employees and others have separate but
complementary responsibilities and rights with respect to achieving safe and
healthy working conditions;

4.1.5 by amending expeditiously existing laws relating to safety, health and
environment and bring them in line with the relevant international
instruments;

4.1.6 by monitoring the adoption of national standards through regulatory
authorities;

4.1.7 by facilitating the sharing of best practices and experiences between
national and international regulatory authorities;

4.1.8 by developing new and innovative enforcement methods including
financial incentives that encourage and ensure improved workplace
performance;

4.1.9 by making an enabling legislation on Safety, Health and Environment
at Workplaces;

4.1.10 by setting up safety and health committees wherever deemed
appropriate;

4.2 National Standards
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4.2.1 by developing appropriate standards, codes of practices and manuals
on safety, health and environment for uniformity at the national level in all
economic activities consistent with international standards and
implementation by the stake holders in true spirit;

4.2.2 by ensuring stakeholders awareness of and accessibility to applicable

policy, documents, codes, regulations and standards;

4.3 Compliance

4.3.1 by encouraging the appropriate Government to assume the fullest
responsibility for the administration and enforcement of occupational safety,
health and environment at workplace, provide assistance in identifying their
needs and responsibilities in the area of safety, health and environment at
workplace, to develop plans and programmes in accordance with the
provisions of the applicable Acts and to conduct experimental and
demonstration projects in connection therewith;

4.3.2 by calling upon the co-operation of social partners in the supervision of
application of legislations and regulations relating to safety, health and
environment at work place;

4.3.3 by continuous improvement of Occupational Safety and Health by
systems approach to the management of Occupational Safety and Health

including developing guidance on Occupational Safety and Health
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management systems, strengthening voluntary actions, including
mechanisms for selfregulatory concept and establishing auditing
mechanisms which can test and authenticate occupational safety and health
management systems;

4.3.4 by providing specific measures to prevent catastrophes, and to co-
ordinate and specify the actions to be taken at different levels, particularly
in the industrial zones with high potential risks;

4.3.5 by recognising the best safety and health practices and providing
facilitation for their adoption.

4.3.6 by providing adequate penal provisions as deterrent for violation of
laws for the time being in force;

4.3.7 by encouraging all concerned to adopt and commit to “Responsible

Care” and / or “Corporate Social Responsibility” to improve safety, health and
environment at workplace performance;
4.3.8 by ensuring a suitable accreditation machinery to recognise
institutions, professionals and services relating to safety, health and
environment at workplace for uniformity and greater coverage as also
authenticating safe management system;

4.3.9 by encouraging employers to ensure occupational safety and health
management systems, establish them in efficient manner to improve

workplace safety and health;
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4.3.10 by specifically focusing on such occupational diseases like
pneumoconiosis and silicosis; developing a framework for its prevention and
control as well as develop technical standards and guidelines for the same;
4.3.11 by promoting safe and clean technology and progressively replacing
materials hazardous to human health and environment;
4.4 Awareness
4.4.1 by increasing awareness on safety, health and environment at
workplace through appropriate means;
4.4.2 by providing forums for consultations with employers’ representatives,
employees representatives and community on matters of national concern 8
relating to safety, health and environment at work place with the overall
objective of creating awareness and enhancing national productivity;
4.4.3 by encouraging joint labour-management efforts to preserve, protect
and promote national assets and to eliminate injuries and diseases arising
out of employment;
4.4.4 by raising community awareness through structured, audience specific
approach;

4.4.5 by continuously evaluating the impact of such awareness and
information initiatives;

4.4.6 by maximizing gains from the substantial investment in awareness

campaigns by sharing experience and learning;
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4.4.7 by suitably incorporating teaching inputs on safety, health and
environment at work place in schools, technical, medical, professional and
vocational courses and distance education programme;

4.4.8 by securing good liaison arrangements with the International
organisations;

4.4.9 by providing medical criteria wherever necessary which will assure
insofar as practicable that no employee will suffer diminished health,
functional capacity, or life expectancy as a result of his work place activities
and that in the event of such occupational diseases having been contracted,
is suitably compensated;

4.4.10 by providing practical guidance and encouraging employers and
employees in their efforts to reduce the incidence of occupational safety and
health risks at their places of employment and to impress upon employers
and employees to institute new programmes and to improve existing
programmes for providing safe and healthful working conditions, requiring
employers to ensure that workers and their representatives are consulted,
trained, informed and involved in all measures related to their safety and
health at work;

4.5 Research and Development

4.5.1 by providing for research in the field of safety, health and environment

at workplace, including the social and psychological factors involved, and by

LZEBWT, BGicE
WENZHL AT Z &
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developing innovative methods, techniques including computer aided Risk
Assessment Tools, and approaches for dealing with safety, health and
environment at workplace problems which will help in establishing
standards;

4.5.2 by exploring ways to discover latent diseases, establishing causal
connections between diseases and work environmental conditions, updating
list of occupational diseases and conducting other research relating to safety,
health and environmental problems at workplace;

4.5.3 by establishing research priorities as per national requirements;
exploring partnerships and improving communications with various national
and international research bodies;

4.5.4 by ensuring a coordinated research approach and an optimal allocation
of resources in Occupational Safety and Health sector for such purposes;

4.6 Occupational safety and health skills development

4.6.1 by building upon advances already made through employer and
employee initiative for providing safe and healthy working conditions;

4.6.2 by providing for training programmes to increase the number and
competence of personnel engaged in the field of occupational safety, health
and environment at workplace;

4.6.3 by providing information and advice, in an appropriate manner, to

employers and employees organisations, with a view to eliminating hazards
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or reducing them as far as practicable;.

4.6.4 by establishing occupational health services aimed at protection and
promotion of health of employee and improvement of working conditions and
by providing employee access to these services in different sectors of
economic activities;

4.6.5 by integrating health and safety into vocational, professional and
labour related training programmes as also management training including
small business practices;

4.6.6 by adopting Occupational Safety and Health training curricula in
workplace and industry programmes;

4.7 Data collection

4.7.1 by compiling statistics relating to safety, health and environment at
work places, prioritising key issues for action, conducting national studies or
surveys or projects through governmental and non-governmental
organisations;

4.7.2 by reinforcing and sharing of information and data on national
occupational safety, health and environment at work place information
amongst different stake holders through a national network system on
Occupational Safety and Health;

4.7.3 by extending data coverage relevant to work-related injury and disease,

including measures of exposure, and occupational groups that are currently

4.6.4 WIEMH ORFEOIRE LML, TBRMFOUGEEZ B L LB
AV —EADMESLE . BFHEEORRLGIFICEBTLINEDF —1E A~
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excluded, such as self-employed people;

4.7.4 by extending data systems to allow timely reporting and provision of
information;

4.7.5 by developing the means for improved access to information;

4.8 Review

4.8.1 An initial review and analysis shall be carried out to ascertain the
current status of safety, health and environment at workplace and building
a national Occupational Safety and Health profile.

4.8.2 National Policy and the action programme shall be reviewed at least
once in five years or earlier if felt necessary to assess relevance of the
national goals and objectives.

5. Conclusion
5.1 There is a need to develop close involvement of social partners to meet
the challenges ahead in the assessment and control of workplace risks by
mobilising local resources and extending protection to such working
population and vulnerable groups where social protection is not adequate.
5.2 Government stands committed to review the National Policy on Safety,
Health and Environment at Workplace and legislations through tripartite
consultation, improve enforcement, compilation and analysis of statistics;
develop special programmes for hazardous operations and other focus

sectors, set up training mechanisms, create nation-wide awareness, arrange
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for the mobilisation of available resources and expertise.
5.3 The National Policy and programme envisages total commitment and | 5.3 EZFRER LN T 17 7 AL, B &K Ot S— FF—0 X 9 72 Bf%
demonstration by all concerned stake holders such as Government and social | 5 3T X TOF|ERFREIC L 22mIE G L PEELZEEL TWD, Fx
partners. Our goals and objectives will be that through dedicated and | ® HEE L HHUIX, WG COLREMEELBEOEMHIZERE L, TIZL-T
concerted efforts consistent with the requirements of safety, health and | 77 D'E L WEEATE 2 M LS5O O OHFAN LB NIZ LD b
environment at work place and thereby improving the quality of work and | D Th 5,

working life.
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https://labour.gov.in/industrialsafetyandhealth/introduction )

HBHIN WA AT A FOT7 RLRIE, Efo LBy TcT,)

CONSTITUTIONAL PROVISIONS ON OCCUPATIONAL SAFETY AND
HEALTH

FRREmAETET OIREOHE

No child below the age of 14 years shall be employed to work in any factory
or mine or engaged in any other hazardous employment. The State shall, in
particular, direct its policy towards securing: that the health and strength of
workers, men and women, and the children of tender age are not abused and
that citizens are not forced by economic necessity to enter avocations
unsuited to their age or strength; that children are given opportunities and
facilities to develop in a healthy manner and in conditions of freedom and
dignity and that childhood and youth are protected against exploitation and

against moral and material abandonment. The State shall make provision

for securing just and humane conditions of work and for maternity relief.
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https://labour.gov.in/industrialsafetyandhealth/introduction

GREE : LT oRdiE, 2018 48 11 A2, A &~ FBUNTBEMEDRO D =
TYA I yre—RLEEbDOTHD,

https://1abour.gov.in/constitutional-provision )

Organizations of MOL&E

8 e A DR

Central Board for Workers Education (CBWE)
Chief Labour Commissioner (CLC)

Directorate General of Employment (DGE)

Directorate General Factory Advice Service and Labour Institutes (DGFASLI)
Directorate General of Mines Safety (DGMS)

Employees State Insurance Scheme (ESIC)

Employees Provident Fund Organisation (EPFO)

India Labour Archives (ILA)

Labour Bureau

National Academy For Training And Research In Social Security (NATRASS)
V.V. Giri National Labour Institute (VVGNLI)

Central Government Industrial Tribunal (CGIT)-cum-Labour Courts

« HRBBEHEFZRS (CBIE)

- BBZEER (CLO)

- EM®RE (DGE)

o THRBISV—ERAROCHEHIEFT (DGFASLI)

o HEZLFHE (DGMS)

o HERZFEZFRRHE (ESIC)

- HEREAHESWHE (EPFO)

o AVEFBT—hA TR (ILA)

- HER

s HERBIIBITZIMEMFEDLDDLET HF I — (NATRASS)
o V.V. X¥YEMFBIEER (VGNLI)

o HRBUFEERHEFT (CCIT) - cumH@EKIFT
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https://labour.gov.in/organizationsofmole/directorate-general-employment-training-dget
https://labour.gov.in/organizationsofmole/directorate-general-factory-advice-service-and-labour-institutes-dgfasli
https://labour.gov.in/organizationsofmole/directorate-general-mines-safety-dgms
https://labour.gov.in/organizationsofmole/employees-state-insurance-scheme-esic
https://labour.gov.in/organizationsofmole/employees-provident-fund-organisation-epfo
https://labour.gov.in/organizationsofmole/india-labour-archives-ila
https://labour.gov.in/organizationsofmole/labour-bureau
https://labour.gov.in/organizationsofmole/national-academy-training-and-research-social-security-natrass
https://labour.gov.in/organizationsofmole/vv-giri-national-labour-institute-vvgnli
https://labour.gov.in/organizationsofmole/central-government-industrial-tribunal-cgit-cum-labour-courts
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Usi# o 4 #1]: Annual Report 2017-18, Ministry of Labour & Employment Government of India:Website : http://www.labour.nic.in
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LABOUR CODES

BRI

Introduction:

(REE - L1~1.5F TIEEML 7=, )
1.6 Ministry of Labour & Employment (MoLE) has taken a number of
initiatives for bringing transparency and accountability in enforcement
of Labour Laws, with the objective of strengthening the safety, security,
health, social security for every worker and bringing ease of compliance
for running an establishment to catalyze creation of employment
opportunities/generation. These initiatives include governance reforms
through use of e-governance measures and legislative reforms by
simplifying, amalgamating and rationalizing the existing labour laws into
4

labour codes.

XL HIT

1.6 FEEMNE (MoLE) 13, T XTOWH @A O LE, ZiE, @E, otk
&gk L, FEIPERMRZ @ M ORIE ZRIET 572D DIED
BTERGICT DI EEANE LT, Gk ORATICRE W TEIME &N
BEEEZ LTI, —#HOA =TT 4 72> TE TN D,

INHDA =TT 4 iR, BFEOREEAEZEL. AL, AL
L. 4 S0 EERICEBILT A Z LI L AB IR FR KON IEREOE
X DN F AL EREENL TV D,

LEGISLATIVE INITIATIVES: LABOUR LAW REFORMS

BRI RA =TT 47 - FREOWE

1.7 Labour Codes: As per the recommendations of the 2"d National
Commission on labour, Ministry has taken steps for codification of
existing Central labour laws into 4 Codes by simplifying, amalgamating

and rationalizing the relevant provisions of the Central Labour laws.

L7 5EENR BT 58 2 FEROBEICLIEN - T (BEM) &
F, PROGEIEOEST SBELMHRILL, A0FL. KOAHEETD 2 &
WX TEEFOHR RO EELZ 4 DO DIZHSULT 572 OB & B A
T&ETW5,

() Labour Code on Wages (= D&u/dL, L F&EHET S, )

(1) E&ICHET WL (Zofiid, UTEET S, )

(11) Labour Code on Industrial Relations: (= D&i/%, K FEHET S, )

(i) PEZERAMR (FREBIER) (BT 29581k (Z DI, U TFEWT 5, )
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(Il) Labour Code on Social Security & Welfare: (= D&i/%, L F&HE7 (i) AR ORI 2585 (2 DaIE, L TFET 5, )
D, )

(IV) Labour Code on Occupational Safety, (IV) {2z 2B % 9 @ik
Health & Working Conditions: The draft Labour Code on Occupational Safety, | @ & OV @5 « 584 284 K OV B4 S B9 2 Jr @ik s o B2,

Health & Working Conditions is being prepared by simplifying, amalgamating | kO 57 iE O BEST 2 EZEFEL L, @a L, KOEHLT5Z Lick

and rationalizing the relevant provisions of the following Labour Acts: S>THfHF SN TV D,

1. The Weekly Holidays Act, 1942 1. ERE, 1942 4

2. The Factories Act, 1948 2. TGih, 1948 £

3. The Plantation Labour Act, 1951 3. TIrT—va @ik, 1951 4

4. The Mines Act, 1952 4. FRIITE, 1952 4

5. The Dock Workers (Safety, Health and Welfare) Act, 1986 5. RNy 7 ir## (LafAdkOma) %, 1986 4

6. The Building and Other Constructions Workers (Regulation of Employment | 6. YLK ONZF O DR @E (& H &L OV — b 2 &ME:HE, 1996 4

and Conditions of Service} Act, 1996

7. The Contract Labour (Regulation and Abolition) Act, 1970 7. TR GIE (B R OBELR) 5. 1970 4
8. The Inter-State Migrant Workmen (Regulation of Employment and 8. INMBE@EE (&M kOO — e 2%MF) &, 1979 4

Conditions of Service)Act, 1979

9. The Working Journalists and Other News Papers Employees (Condition of | 9. 5@4 2V v —F U 2 b RO OMOFBWERE (F—v A5%M4) &

Service) and Miscellaneous Provisions Act,1955. OHERITE, 1955 4

10. The Working Journalists (Fixation of Rates of Wages) Act, 1958. 10. HHT 5 rv—F U RN (EE&EOEE) 1. 1958 4F
11. The Motor Transport Workers Act, 1961. 11. B EyEEgXE I @ FE L, 1961 F

12. The Sales Promotion Employees (Conditions of Service) Act,1976 12, WroelRiEgE I (h— e 2 50F) 15, 1976 4
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13. The Cine Workers and Cinema Theatre Workers (Regulation of
Employment) Act,1981

14. The Beedi and Cigar Workers(Conditions of Employment) Act,1966.

ke [ S {8 2 e OV [ B35 7 B U@ R o)) 35, 1981
Beedi (EELD A Z D F FER-MEE) K OERE S @HE (&N
&) . 1966 4

13.

14.

(gR& 2 : YU F“CHAPTER -13 OCCUPATIONAL SAFETY &
HEALTH (OSH)" ¢ L THB L L HLEIZH T 3 ZBA P H 5
p.121~128 R—2F T (LN LRBE, —REFEIZEIT S 5K EH
ARBICET S FEITE L 7= 600,) 5L THEET S, 7L,
FE L THREIFT OFEL R ILIE 1T B LA FEL I T
BES (D 129~162 N—2F T, (FLILIC B3 ML K&
TR ORBES L TBD,) ik, BAIELE,)

CHAPTER -13
OCCUPATIONAL SAFETY & HEALTH (OSH)

w13 &=
FE 2 efA (OSH)

DIRECTORATE GENERAL FACTORY ADVICE SERVICE & LABOUR
INSTITUTES

A. THE ORGANISATION

13.1 The Directorate General Factory Advice Service & Labour Institutes
(DGFASLI), Mumbai which is an attached office of the Ministry of Labour
& Employment, functions as a technic alarm of the Ministry in regard to
matters

concerned with safety, health and welfare of workers in factories and ports.

It assists the Central Government in formulation/review of policies and

THBHE I —ERBRE TG BT

A ARk

13.1 HBEAEOMNBEEEN Th D LA TS — AR R LT E
WHFEET (K& Fr : DGFASLI) 1., LH K OIEICR T 2 5% 024,
K O Ak (2 B4 2 SR IHIC BE - 2 G7 ) A O SR 72 8 & L THERE L
TW5, T, PREFA TR T 5 R 24T 5 BURS
EREORE/RE L& 38 L, 1948 F0 THIEOHLE O FEhi & ff 7B L
T INK ONER OB D T B R &od s 2 kb L TV 5,
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legislations on occupational safety and health in factories and ports,
maintains a liaison with Factory Inspectorates of States and Union
Territories in regard to the implementation and enforcement of provisions
of the Factories Act, 1948; renders advice on technical matters, enforces
the Dock Workers (Safety

Health & Welfare) Act, 1986; undertakes research in industrial safety,
occupational health, industrial hygiene, industrial psychology etc.; and
provides training, mainly, in the field of industrial safety and health
including one year Diploma Course in Industrial Safety, three months
Certificate Course in Industrial Health (Associate Fellow of Industrial
Health -AFIH), One month Specialized Certificate Course in Safety and
Health for Supervisory Personnel working in Hazardous Process

Industries.

B Z2BBEIC O W TS 2Rt L, Ny 7 0@#E (L kUML) &
GRETE : [FHEICHET D TRy 79%@#E) Lidhid1osky, Ty
) L3R 2By, ZhZh, EESh TV, UFRLC,), 1986
FERMAT L PEER A, A, FEEMA. EELHEPEEOMAEIT O,
Z LT, EiC, BEELEROFHEEDOHETO 1 EMOT 4 7 a~ (T IER
ZftEnND) a—2A, 3EHOEEMBEDORE—R (EEMHLEOHBE
~-AFIH), AER7n v AEETHEEEOZODOLEFEED 1 » AD

HREa— AR LTV 5,
(BlEE 1)

FEREIR L

H A FEBER

” dock work” means any work in
or within the vicinity of any port
in connection with, or required
for, or incidental to, the loading,
unloading, movement or storage
of cargoes into or from ship or
other vessel, port, dock, storage
landing place, and

place or

includes—

[Ny 7 E¥] &1, Eoh iz
DITREDOHIE T, i, o Hn,
WL B (M 2), BRSSP, i b
FHEFTOWNEAE L < 3o, &
Yo L FA L, BB LT
L PE LT, EkEh b, HLLS
TEFEFEEBR L, RO B D
rEie,

D EYOZIY AL IFHBWH L
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(i) work in connection with the
preparation of ships or other
vessels for receipt or discharge of
cargoes or leaving port; and

(i1) chipping, painting or cleaning
of any hold, tank, structure or
lifting machinery or any other
storage area in board the ship or

in the docks;

XITHE & D 2 O L <
il o> AR A o> HE(R (B L CTESE
52k,

Z LT @{1) i BT, ITIREAT, i
B Zr o, MEEE L <3 BT
Bep s L < 3th o By e X4 o I D
o PE3, BT

(BIEE 2)

FEREJR L

H AFEABER

“dock worker” means a person

employed or to be employed
directly or by or through any
agency (including a contractor)
with or without knowledge of the
principal employer, whether for
on dock

remuneration or not,

work;

[ Ry 7 5@ Lix, B, X
IREE GEAFLEED,) Z@L
T, BEREHE OMBOA I
BT Ee WO A EITH D
boF. Py 7 EEICERAELTY
LEEEERT D,
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13.2 The DGFASLI organisation comprises of the headquarters; five

Labour Institutes and 11 Inspectorates of Dock Safety in Major Ports.

The Headquarters in Mumbai has three divisions/ cells, namely, Factory

Advice Service Division, Dock Safety Division and Award Cell.

13.2 DGFASLI &R 1L, AES. 5 DO ERFFERT LN 11 O FE B/ HkiL 12
BT 5 %4
W, Ny 7 Z245M, REHSMEWD 3 OOHMRH 5,

EEENEGEENTND, AL OEREICIL, THBE—E X

13.3 The Central Labour Institute in Mumbai started working from 1959
and was shifted to its present premises in February, 1966. Over the years,
the Institute has grown and assumed the status of a major National
Resource Centre with the following divisions:

Industrial Safety

Industrial Hygiene

Industrial Medicine

Industrial Physiology

Industrial Psychology

Industrial Ergonomics

>

>

>

>

>

>

» Environmental Engineering
» Staff Training

» Small Scale Industries Cell

» Productivity

» Major Hazards & Chemical Safety
» Management Information Services
>

Safety and Health Communication

13.3 AU A OPIGFEAFFERTIL 1959 ENSILFEEZIRD ., 1966 4 2 A
WCHIEDOBMNIZEEE LTz, B0 BFEFTIIRE L, ROERY % &
SDTFEALAEFOGFE X —OHIN 25| 21T T\ 5b,

PEIE LA

PE AR A

PEE R

FESE AL
P3P
PEE N L%
BRETV=TY TR
A B 7 DHE M
/N E 3 D HL A,

A PEE

FE R K ML E D% ek
BFHERP—E R

vV vV WV ¥V ¥V VYV V¥V V¥V V¥V ¥V V V VY

BEMEalI o =r—Ta
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» Construction Safety

> ERREAe

13.4 The different divisions at the Institute undertake activities such as
carrying out Studies and Surveys, organizing training programmes,
seminars and workshops, rendering services, such as, technical advice,
Safety Audits, testing and issuance of performance reports for personal
protective

equipment, delivering talks, etc.

13.4 WFFEFT OB E ML, AFFE K OGRAE O i
T KO T =27 T a y TORME, HIRT R R 2eEE, fAHRE
BBk OFEBEREEORIT L BITHR. BEELZIToTWV5D,

A7 e 77 Ao/, &

13.5 The Regional Labour Institutes (RIls) located in Kolkata, Chennai,

Kanpur and Faridabad are serving the respective regions of the

country. Each of these institutes has the following divisions/ sections:
Industrial Safety

Industrial Hygiene

Staff Training and Productivity

>

>

» Industrial Medicine
>

» Safety and Health Communication
>

Major Hazards & Chemical Safety

185 anBH FzrF A BTN EORT 7 U Z = RICHET 5 M
o @R (Rlls) AEnZhoHicy—e 22t L Tns, =
NHOMEFOZENZENIIL, LTOEM/It s v arRndd,

> ERLTE

PE 3R A

PEE R

R By T DEE AR K OEENE

BREAEaIa=r—va v

T ERfER M Ob '8 o %7 2k

vV V V VY VY

13.6 The Inspectorates of Dock Safety are established at 11 major ports
of India viz.

Kolkata, Mumbai, Chennai, Visakhapatnam, Paradip, Kandla,
Mormugao, Tuticorin, Cochin, New Mangalore and Jawaharlal Nehru

Port.

136 AV FO®D 11 OEHEETRy V ZEEBERN/EFESN TS,

anNBH . AN, F xS A, Visakhapatnam (7 4 /3% 4
Paradip (/X774 » 7)., Kandla (7> F7), Mormugao (E/L 7 74),

Tuticorin (F=F =2V ), Cochin (=7 ), New Mangalore (= =—~
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The Inspectorate of Dock Safety at Ennore Port is in the process of

being set up.

v u— ), Jawaharlal Nehru Port (¥ U LT LR b—R— ),

T NVR—= DO Ry 7 ZEEERIL, RLERHT TH D,

13.7 The manpower inventory of the organization as on 31.10.2017 is given in box as below:

(13.7 20174F10H3LHEBIfEOEE ORERDUIL, RO EEBY TH5H, )

(REVE : RORDIGFEDE

T, RO LB TH D,

Unit(Bd (& o HLAL) Technical(B i B) Administrative((Z EEE £) | Total(& )
Headquarters(4<#f) Sanctioned(i€ &) (EMICFE T, )

Working (£ AE)

Dock Safety Inspectors

(R v 7 L)

Units Technical Administrative Total
Sanctioned Working |Sanctioned Working | Sanctioned Working
Headquarters 11 10 46 30 57 40
CLI, Mumbai 49 29 69 46 118 75
4 RLIs 61 43 80 39 141 82
5‘2;'::::::;5 28 18 28 10 56 28
Total 149 100 223 125 372 225
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B. ACTIVITIES OF THE ORGANISATION

B MR DOIEE)

|. Safety and Health in Factories

13.8 The Factories Act, 1948 is the principal legislation for regulating
various aspects relating to safety, health and welfare of workers
employed in factories. This Act is a Central Enactment, which aims at
protecting workers employed in factories from industrial and
occupational hazards. The State Governments and Union Territory
Administration frame their Rules under the Act and enforce provisions

of the Act and Rules through their Factory Inspectorates/Directorates.

I LHITBT E2 K OHE

13.8 L4k 1948 1T, TIHITEM STV D IBE DL 4, fEHE K O
AL B Dbk 2 22l 2 K9 2 FERQEETH D, ZOERIE, THET
RSN TV B 2 EEKR O E LOBRNOSFL 22 HMET D
FRBIEETH D,

INBURF Je OV IR IR PR 13, Z OEBERICER SO THANZSIE L, THEE
JRIE IR %2 i U CIE R ORI O BLE 2 FE i L T\ D,

13.9 The Ministry of Labour and Employment is accountable to the
Parliament for proper enforcement of the Act. Uniformity in the
application of the provisions of the Act in various States and Union
Territories is achieved by circulating the Model Rules prepared by
DGFASLI, which are incorporated by them in their State Factories
Rules with necessary modifications to suit local needs. In the task of
framing the Model Rules, the DGFASLI, on behalf of the Ministry of
Labour and Employment, enlists the cooperation and involvement of the
State Governments by convening annually a Conference of Chief
Inspectors of Factories (CIF) of the states and Uts. The Conference

discusses all matters relating to the administration of the Act as well as

13.9 FHEMAE I, ZOEREOBERBITICOVTHERICHET D HE
WNir D, MO THEHRANCHE Y AE 7 DGFASLI (2 k- Cil@m s, H
F OBV ST D LERMEEN e iz 7 VBBNZ X > TOERD
HED, TN DM KOO X ToEHIc i) 58— RS
Do

T OVHAIZ R E T D EEICH VT, DGFASLI X, /@ A 2 1tE L T,
ML EEE I (Uts) O EFEEE (CIF) Oz b fE L TMNE
oW &b ZRET 2,

TR, EROIT A CRESNWIECET 2T X TOHFEIIHONT
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proposed amendments. Besides, the Conference also serves as a
forum for discussion of the progress made in the techniques and
methods of prevention of accidents and ill health in factories. The

Model Rules are being upgraded in consultation with the CIFs.

i Do o, DR TIE, LHOEBCREBE LT 5 720 O T LD i
JRICOWT DM DY & 70 5,

EF NN —E, CIF ¢ Wi L CT7 v 77 L —RENTW5b,

II. Dock Safety

13.10 The Dock Workers (Safety, Health and Welfare) Act, 1986 was enacted
on 14th April, 1987. The Dock Workers (Safety, Health and Welfare) Rules,
1989 and Regulations, 1990 were framed under this Act. The act and
regulations cover the safety, health & welfare aspects of dock worker
engaged in loading and unloading of cargo, including the work incidental to
dock work. In addition, the Manufacture, Storage and Import of Hazardous
Chemicals Rules, 1989 framed under the Environment (Protection) Act,
1986 are also enforced by DGFASLI in the major ports of India through the

Inspectorates of Dock Safety.

(a) Activities- Performed

1. Enforcement activities (various inspections , investigations,
prosecutions, promotional activities etc.) were carried out by the Dock
Safety Inspectorates at all major ports for the administration and
enforcement of the above Dock Safety statutes.

2. Introduction & implementation of Risk Based Random Inspection

I FyJZ&e

13.10 1986 “ED N v 7 G578 # (Z2afiiAmak) 523 19874 4 A 14 HIC
HlE Sz, Ny 7 ii#E (Lefimut) SRR 1989 4 K UHIHI 1990 4
X DERIZESW TR SN, ZOHEFIE. Ny 7RIS 1%
HEDEWOREARTA LICWEFRT D Ny 7 558 O e A m &k O fk i
Xt LT 5,

I 5T, 1986 FEDEEE (f3#) 1% (Environment (Protection) Act 1986)
[ZHEEDWTHIE SNz 1989 F£DFFELFEWE ORE, b O A B
X, Ry /@2 R2@EL T, A2 ROTEREE BV T DGFASLI (<
FoTHEsNTWD,

(A) FEITSNh5EH

1L ERED Ky 2 BaEAORIT & ERO DI FT_ATOEEET Ky 7%
SR SITIRE (FEOBE, WA, 8. TEEDHE) 2177,

2 VRV L T OEEREE A7 5 (RBRIS) DEA & Efid FFi

62




System (RBRIS) especially for inspection of ships.

3. Annual Compliance Review Meeting was organised for all dock safety
inspectors.

4 Half yearly meeting was organised for all dock safety inspectors to review
status of performance/compliance.

5.0rganised workshop for dock safety inspectors on 'MSIHC Rules, 1989’ for
effective enforcement of MSIHC Rules in the Major Ports of India.

6. On-line submission of application for new competent persons was
developed

and operationalised.

(b) Activities- Forecast

1. Dock Safety Inspectorates conference will be organised.

2. OSH Training Modules for training of dock workers' will be prepared.

3. Safety literature will be prepared for Training of Dock Workers in the

form of Do's and Don'ts.

ffiREE O7-wIc, BAL LS,

SHEDETFIHEEN., T XCO Ry 7 EEEEBE O DIZEE ST,
4 Y%K Z  EENESFORMEZ T D720, Ry 7 BB E K
E = W B STz,

5. AV FOEEEBICRBIT S MSIHC HAID%h B0 72 E i o 7= 8 D

MSIHC Rules, 1989 ® Ky 7 Z2EEBEO-OOU—r7 v a v

EEDT=D

6. TTLWHERADTE-OOHIEDOF T4 AAEHNHER SN, BIESH
77

(b) FTHIhDES

1. Py 7 B EREHERPRES LD,

2. Ry 7 H@FEDINEDIZHD OSH b —=2 T E Y 2a— NV EHHT D,
3 BARIZHETImMIT, TRz &, B< 22 & (Fy—-
)1 OBRT Ry 7 G5 8E OO 7= DI S5,

TUR Ry

I1l. TRAINING PROGRAMMES

13.11 Professional Programmes

« One year Advanced | Post Diploma in Industrial Safety Courses for
2017-18 were held at CLI Mumbai, RLI Kolkata, RLI Chennai, RLI
Kanpur and RLI Faridabad, benefitting229 officers from 183

I HEIES 2T T A

13.11 HEMWTe s I A

o 1 FEMOETIEEZZ T %O 1 FM O ERFEE TS — X
18 T
Kanpur, RLI Faridabad . BHfft 41, 183 fllifk» 5 > 229 4 % #E

X, 2017—

/T TiL. CLI Mumbai, RLI Kolkata, RLI Chennai. RLI

63




organisations to become qualified Safety Officers as required under
Section 40-B of the Factories Act, 1948 and Rules made there
under.

* Three months Associate Fellow in Industrial Health (AFIH) Course
for 2017-18 were held at CU, Mumbai & RLI, Faridabad benefitting
47 Medical

* Training Programmes are conducted in the field of Industrial Safety
and Health.

During the period April 2017 to October 2017, 15 training programmes

including seminar/ workshops and in-plant. In addition, 72 Appreciation

programmes were conducted for 1741 beneficiaries at various divisions

of DGFASLI and the four Labour Institutes, in Mumbai, Kolkata,

Chennai and Kanpur.

FHO(LE) 5. 1948 HEO Tk 40-B HO T THillE S #L 72 BRI TR
bRDERKRE LT,

e 3EHOFEEME (AFIH) = — 2%, 2017— 18 # 2/ Ti%. CU, MU
& Rai, Faridabad TR S, 47 ADENER Z &7,

o HEIMT T T NE, TBREHEEOSE TEBSI LTV,

2017 4 4 A5 20174 10 HECToMic, B F—/V—27 T a v 7KW
THNTITOND 15 OHEIH T 0 /7 A, S51C, DGFASLI & &N
A ANTE  F 2T AT T NIND 4 OO GHEBAFSET DA ERFY T 1741
ANDZIEFNK LT 12 ORIET v 7 T AR FEM S vz,

IV. STUDIES AND SURVEYS

13.12 National Studies and Surveys are undertaken by DGFASLLI, in its
efforts towards helping the Central Government to ascertain the status
of working conditions, safety and health in factories and port sector,
and to formulate the appropriate standards for inclusion in statutes. A
national level 'National Survey on Occupational Safety & Health' (as per
Section 91-A of the Factories Act, 1948) in silicosis affected areas in

India wrt to the implementation of the order of the Hon'ble Supreme

IV #HFRERUORE

13.12 DGFASLI 1%, T RBUMF A LI0oMB I3 2 J7@ 4tk 22
EORWEHER L., IERTICED L0 KL RET L0 % KT
L0, EFMRERELZEmRL TWD, A2 NOHEMEDREL T
TeHIZ B D EFE L0 7 AT 2 2 EMA (1948 42135
£ 91-A 3H) X, Hon'ble ik m#HFT O O EMI M TIThh Tz,
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Court.

13.13 Unit level consultancy studies are carried out at the request of the
management and reports are submitted for implementation of the
recommendations for further improvements in factories concerned. A
total 13 Consultancy studies were carried out during the period April-

October, 2017.

13.13 HfLL A0z Bz o MiREE, SO IC L VT,
WEFX BRID2LHBICBIT LI LRIBED O DORENE DER DI
I EN D, 20174 4 H~10 ADORICAEF 18 oa P x> MiE
=Sy TRy AW

V. NATIONAL REFERRAL DIAGNOSTIC CENTRE
13.14 Suspected cases of occupational diseases, such as, silicosis,
occupational dermatitis etc. are referred to the National Referral

Diagnostic Centre for opinion.

V EyiRBE2WE¥—
13.14  EEFISE. WREEMER S AR5 OREME R DRV O b D EGE. E2 R
SBWE LA —TERERDLNAL TS,

VI. MAJOR HAZARDS & CHEMICAL SAFETY

13.15 The Major Hazards & Chemical Safety Division at the Central
Labour Institute, Mumbai advises State Governments and MAH units on
control of Major Accident Hazards, preparation of emergency plans,
Safety Audit,

Risk Assessment etc. As on date, the information on MAH Units,
hazardous chemicals & on-site emergency plans in the country is as
under:

(a) MAH Units 1756

(b) Hazardous chemicals 225

(c) On-site emergency plans 1448

VI FELRERAERMLERZE

18.15 A3 A ORI BAFIET O T2 B A K O B 2 AP,
TEARFHEROEHE, BRAFTEOER, ZEEA, VAT EAA L ME
ZDWTINBURF KON MAH B S5, BIRF R Cld, MAH 2= b,
AEFYE KR OB CORBDFEIZET 2IHHRIIU TO LB TH D -

(a) MAH == bk 1756
(b) HEAFEWE 225

(¢) BiYG O BRANFFEH 1448
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VIl. MANAGEMENT INFORMATION SERVICES

VI

BHERT—EX

13.16 Management Information Service (MIS) Division of Central
Labour Institute, Mumbai proved to be the best source of information
about the activities of DGFASLI. The goals of MIS are to implement the
organizational structure and dynamics of the department for the
purpose of managing the organization in a better way and capturing the
potential of the information's on OSH for competitive advantage to the
Industries as well as state Governments. The basic functioning of MIS
are:

* Website updating and management: -DGFASLI website had been
launched with URL: www.dgfasli.nic.in. This website contains the
information on Statutes on safety and Occupational Health, Factories
Act 1948, Dockworkers safety & Health EQUIPMENT regulation,
Information major research project initiated during five year plan,
Advisory services on PPE of Respiratory and non Respiratory system.

» Under :Digital Indiar campaign online form for approval of competent
person, flame proof equipment and Notification of site has been
developed and hosted on website of DGFASLI and also being
monitored by national portal.

» The Library cum information centre has been equipped with more than

25,000 books on occupational safety and health along with various

18.16 L 8 A RS AF JEpT O B B AE Y — e 2 (MIS) #Mix.
DGFASLI OiEFENCET 2 & BOEHRIRTH D Z EAHB L7z, MIS @ H
B, E0 BOWHETHEZER L, OSH IZBT R OEBIER ATRENE &
PEERE X OINBUF~D B EOMEALNE 2 MR 5 7o O MR E & OV )
2EETHETHDH, MIS DEARMZREEIIRO LB Thb,

U7 A FNOEH EEH  DGFASLI 7 = 7% 4 hit URL :
ZOU =T HA M,
BT DIES. 1948 - LIGIE,. Ny 7 @& et sk i,

5 M DOFE CHM S NTBEHROEZNIE T n o =7 b FERERERB X
O #R2 D PPE BT 27 R AL Y —H— & X 2 1@
fBfiEnTna,

1Digital Indiar ¥ ¥ > X—> D F T, ARELAVOEKZBO DDA
TA T F— b KEBERM &K OEEY A N ABR% 41, DGFASLI
DY =T YA FTHEE SN, £,ENOR—-Z L TEHRIN TV D,

www.dgfasli.nic.in TRt IV E L7, e

BIERRR G i v 2 —ICid, FBLEMmAEICE T 5 S F & RS

bz, TZAEAECET S 27 5 TULEOERENHi-> T\ 2D,
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journals on OSH.
» Website also uploaded with information on MSDS, abstracts of
studies, Training Calendar, Tenders and Notices on ADIS, AFIH related

information.

v =7 YA MZiX, MSDS, #ffsEEE,. hL—= 27 L% —_ ADIS
R 2 AFLE ONE A, AFTH BREERICET HEHRL T v 77— K S
7=,

VIII. INDUSTRIAL SAFETY, HEALTH & WELFARE CENTRE
13.17 Industrial Safety, Health and Welfare Centre of the Central
Labour Institute and Regional Labour Institutes promote the hazard
communication through display of panels, models, charts, graphs,

write-ups etc. which is visited by workers, executives from industry and

Vil

ERZE, BERTELE ¥ —

13.17 RGBT FEET K OIS O Fr BT SE T O RE L A2 iR OME Ak
V=X, T EEER OB L UM O E & 5 OREHIZER LS xR

SN

ETVKE, 777, EE LFEORTREZB L TERAE I 2 =7

—YarvaAEEL TS, 20174 4 A 10 HEToO#MIC, 2ok

also delegates from other countries. During the period April, 2017- Z—THEBINTZT20RHBET 2 77 Lx@ L THE 1,741 ADXERE =T
October, 2017, total 1741 visitors benefitted through 72 Appreciation 7,

programmes conducted on Safety & Health in this centre.

IX. TESTING OF PERSONAL PROTECTIVE EQUIPMENT IX {5 A O H oo 3k

13.18 The laboratories for respiratory and non-respiratory personal
protective equipment testing at Central Labour Institute, Mumbai
undertake performance tests of Canisters, Masks, Helmets, Safety
Shoes, Safety Goggles, Safety Belts and Welding Glasses etc. During
the period 93 respiratory protective equipments such as dust
respirators, canisters, dust filters etc and 89 nonrespiratory equipment
such as helmets, safety shoes etc were tested to ascertain their

performance characteristics as per relevant BIS standards.

13.18 L /3o D Y G7 @I FE AT O B0 2 Mo O P g 18N DR G 22 1 oD
En

BMEBERIL, VASTAIDT 4 NVHE— AT ~) Ay b LBEM, &

pan §

— T BEAIL b R OEHEA T R OPERERER A EhE L TV 5,

COMIZ. . BFLANYAY HASATIDT A NE— B UAT 4 V2 —5
D 93 FIEHOMERRFER . ~ v A v~ LSO IEFE 2R3 H % > 89 f&

Hoh#ERZHBR L, BET 2 BIS EEIZHE > THRERMEZ MR LT,
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X. APPROVAL OF FLAME PROOF ELECTRICAL EQUIPMENT X CkRBE (BiR) ERERMEDAR
13.19 As per the BIS standard IS: 2148-2004, DGFASLI is the 13.19 BIS #ik& IS : 2148-2004 (2 L % &, DGFASLI i%, falf7z 22K EjEEC
approving agency for Flame Proof Electrical Enclosures for their use in | OO 7= OFER CKEBLEE) BREMARRORFHKETH S,

hazardous atmosphere.

XI. REPRESENTATION ON BIS COMMITTEES X1 BISZBE=0ORE
13.20 Officers of DGFASLI represented on several BIS 13.20 DGFASLI o tF (ME) 1T, Z2fEMEZIR O W< 20
Committees/Sub-committees dealing with Safety and Health matter and | BIS ZE&/NEBES TRE L TEEORICK L TERZIR T,

offered comments on draft standards.

XIl. PROMOTIONAL ACTIVITIES-(AWARD SCHEMES) X REFEE (REHE)
13.21 The DGFASLI on behalf of the Ministry of Labour has been 13.21 {844 % {4 #%& L T DGFASLI i%. Vishwakarma Rashtriya
implementing the Vishwakarma Rashtriya Puraskar (VRP) (earlier Puraskar (VRP) (LLAilE Shram Vir OEFEEEZ L L THLNA TV E,) &

<
H

known as Shram Vir National Awards) and the National Safety Awards | F R aREHIE 2, 1965 FLSkRFEE L T &7,
scheme since 1965.
These schemes were modified in 1971, 1978 and again in 2007. The THHOFIEEIE, 1971 5, 1978 /RN E BIZE 2, 2007 FFITEE ST,
schemes presently in operation are as under: ZOFIEX, BIIETIHROLEBVEE SN TND,

> Vishwakarma Rashtriya Puraskar: It is designed to give recognition | > Vishwakarma Rashtriya Puraskar: : Z 41 5 1%, EHF L~V TOEN =42

at the national level to outstanding suggestions resulting in: R EH 2D L OICREFENTWET,
(i) Higher productivity (1) ApEED M E
(i) Improvement in safety and working conditions (i) ZRMEROTEREOLE

(iii) Savings in foreign exchange (import substitution as well as quality (i) AAEAZOHK (AR IR ER R G OLZ2M), BLO

and safety of products) and
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(iv) Improvement in the overall efficiency of the establishments. It
covers workers employed in factories, docks, construction sites and

Nuclear Installation.

(iv) FEFOMAEIROSEE, ThIXTH., Ky o, @&x5%G. B+
MR ICEH SN TWD 5 EE %= 3 — L TWnod,

13.22 VRP is awarded in the form of cash prize and a certificate of
merit in three categories: Class 'A’ - Five (5) of Rs. 75,000/- each,
Class 'B' - Eight (8) of Rs. 50,000/-each and Class 'C'- Fifteen (15} of R
S. 25,000/- each. There are 28 award winners out of a total of 212
applications received from different industries for the Performance Year

2015. This year these 28 awards are being shared by 111 individuals.

» National Safety Awards: National Safety Awards are given in
recognition of good safety performance on the part of the industrial
establishments registered under The Factories Act, 1948, the
employers covered under The Dock Worker (Safety, Health and

Welfare) Act, 1986 and The Building and Other Construction Workers

(Regulation of Employment and Conditions of Service) Act, 1996 and

installations under The Atomic Energy Regulatory Board (AERB). The

awards are given under twelve schemes, out of which ten are meant for

Factories/Construction sites /Installations under AERB and two are for

Ports.

Under each award, a Shield and a Certificate of Merit is given to each

13.22VRP X, 7 5% TA] ~5->®» [R], 75,000/- %&%. /5% B'-R®D
8 (8). 50,000/- BXWZF A 'C'-15 (Rs ® 15) /25,000 ® 3 >D %
T3AY—T, BELERIFHEOE TRESINET,

2015 FEDFERETIEL, SEIERERNOZITM-72EFE 212 O SI HGED

9B, 28 DZEENVET, AFIE. b o 28 BiL 111 AnEAF LT

WET,

> EFLZEYE  HFLEEIT., 1948 FEO THED T TR SN EEE
EFTOESY. 1986 4ED Ny 7 57B# (LA R OEakE) o4l
72 % JE KON 1996 F DG Ofth o JERR 57 il (& H K OV 51
DOFLH) EIETNT 1996 FFD 1 = v F—HiflZE2= (AERB) @
TICRHESNTEMRICBITIBRRAZEEREORBFE L THEIALN
Do

HiZ 12 0HEDOFTEZLN, D95 10 13 AERB O F o LI/ H

B OT=0DHEDTHY | 22 FHEDHDTH L,

HHOT T, JERORBIEREEN S HZEEB LOEEBHICEZA 015,
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of the Award Winners and Runners-up.
The establishments are classified in different schemes on the basis of

working of highest man-hours.

FHEINT, RRDHEOT T, JmDO ANXFHERICES S ICHE I D,

Awards Distribution Function for VRP and NSA

(Performance year 2015) :

13.23 Vishwakarma Rashtriya Puraskar (VRP)& National Safety
Awards (NSA) function was organised at New Delhi on 17th September
2017.The awards were given by Hon'ble Minister of State (Independent
Charge) for Labour & Employment Shri Santosh Kumar Gangwar. For
the Performance year 2015, the total number of NSA Award Winners
and Runners-up in all the twelve schemes adds up to 126 (73 winners
& 53 runners-up), which are selected out of 394 applications received

under various schemes.

VRP & NSA OREZEATHKEE

(2015 =D EfK)
13.23 Vishwakarma Rashtriya Puraskar (VRP) & National Safety
Awards (HFLEEKE) HKEIX, ==2—7 U —"T 20174 9 ] 17 BIZHik
STz, ZOEX, @ EH KR (s #E{E) Shri Santosh Kumar Gangwar
Lo THEx BN,
2015 O EMH TIE, BRLZEREZTEHE L OEEBE OGN 12 Ol E
FTRTTHA 126 6 (73 AOEH & 53 NOHEEREH) L7y, &F&
E M E TRE Uiz 394 OIRSEERO T LRI,

13.24 The VRP and NSA awards work both as an impetus as well as a
catalyst to unleash the latent and untapped potentials of the promising
workers at the plant level while recognizing the excellent performance
of the companies in preventing accidents and promoting safety at work
place. They stimulate and sustain the interest of both the managements
and the workers alike in accident prevention and safety promotional
programmes. The applications of these awards the country. The

applications thus, received for VRP as well as NSA are adjudged by a

13.24 VRP E & NSA B, W5 &b, B TORERLOB k& OZ 2O
HIZBWTENE 2 EFT0 2 8ER I L~ TIEERN TR A S T
W WA 72 55833 ORE ) % iR X ey R EY 1 R OVl & L Tl T B,

P id, F Ik & ZRERT v 7T KBV T, fE b & G E OO &
FIFL, MERFLTHNDS, CROOHFREZEEL TS, Z0OXIT,
VRP & NSA D72 TR b I gL, EHHE O, #E & DM
i, PRINBRFORKN S22 0 ZFMMOREEZARIT L > THRESIN D,
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Tripartite Awards Committee consisting of representation from employers'
organizations, employees' organizations and Central/ State Governments.
This Tripartite Committee is constituted by the Ministry of Labour &
Employment, Govt. of India. Apart from the tripartite representation, there
are also experts on the Committee from renowned Institutions, Universities
and industry in the field of safety, health, environment, productivity and

quality.

COZHEFERIL, AV FBURFEEAEICL > TRIY.SN TV,
“FEREOIENC, BESITIE, B2, fE, BRE., EEEEOTE O S
THAL KR, RFEROEERNSOHMAFE L WD,

XIll. PLAN SCHEMES OF DGFASLI
13.25 During the year 2017-18 DGFASLI proposes to undertake the
following plan schemes for Improving the Occupational Safety and Health

in the manufacturing and Port Sectors.

XIII DGFASLI @ & o ]
13.25 2017-18 £, DGFASLI %, ®E¥E KON Ry 7 OS5FIZBIT 5
LB EDOLEDTZ DDLU FOHEZ2FE 5 2 & 2HEL TW5,

13.26 Plan Scheme-I| :"Development of Regional Labour Institute Faridabad
as
Advanced Centre of Safety Systems for MSME and Chemical Process

Units"

13.26 FEFHH —1 : TMSME (FR# £ : Ministry of Micro, Small &
Medium Enterprises (M/o MSME) : /NFEfIF/MrE, ITFRIT,) KW
b7t AN O DEEY AT LAOtEY v % — L LT oHE @)

WrZ2FT Faridabad @ B3 |

GGREYVE : Fho 128 R—VIth HFK, 277 L. ZOFEOEEICHOWVWTO AARBRRILZ., ELT-,)
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Achievements and Forecast Activities

Achievements | Forecast Activitie1
Sl. No. Major components/ Activities (April-O (November 2017-
ctober, 2017) March, 2018)

1. Creation of Various Nil Nil

> § Posts Setting up of Centres / Laboratories * 1 4

3. Short duration training programme 1 1

4. Long duration training programme 2 1

5. In-plant Training* Nil 3

6. Training programme for Target Groups i.e. 1 Nil
Factory Inspectors/ Safety Officers etc.

Z. One year post Diploma course in 1 Continuing
Industrial Safety

8. Certificate course Associate Fellow of Nil Nil
Industrial Health (AFIH) for Medical Officers

9. Training programme for small & Medium Nil 2
enterprises

10. Studies/Surveys/Audits 6 3

11, National Seminar/ conference /Workshops 4 1

12. Publications/ Posters Nil 1

13. Video film Nil 1

14, Awards 2 2

*depending upon the requirement
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(GRE7E : JEX D127 ~N—327)

Objectives : develop awareness among the work is to
* develop Regional Labour Institute, Faridabad as an advance centre
of

Safety Systems to meet the specialized needs of MSMEs and Chemical
Process Industry.

* Development of Advance Training Centre, Advance Research Centre
and

Awareness Centre for carrying out the Technical activities.

* To develop wide spectrum Door-step Facility to impart knowledge,
skills and develop awareness among the work force and owner-

managers of MSMEs.

B fEFEOBOE#REEm DL Z &1
MSMEs KOk 7 vt ZFEEDOKR] 72 =

. — X % 7= Safety System
DR 722 % — L LT, Faridabad Regional Labor Institute % Bd

T D,

BATIE B 21T 5 12D Ot HEH
B 2 — DB

At v 2 — e 2 — Eilk

tm

MSME D57 71} O A — T —FBE Ok, HhE, BEMEinz 272012
MRV OF A ZEICHATE Dk 2R T 5,

13.27 Following equipment for setting up of Centers | laboratories were
purchased:

1. Setting up of "Occupational Health Training, Research and
Development Centre" (OHTRDC) at RLI, Faridabad.

1. Eye Vision Drum(Long & Near)

2. X-rayview boxes

3. ISHRA Test Book

13.27 B 2 —IMIREOHRBDOT-ODLL T OFENEEA ST,

1. Faridabad @ RLI T 95@fERI#E, HFERH% ¥ % —) (OHTRDC) @

BT,

TR Ny OV SRR

2. X-rayview (T 7 ZfEBRE LD72DD) Ry 7 A
R > 7

1. Eye Vision Drum (=

3. ISHRA (A k=R HE)

13.28 Plan Scheme-11 : "Strengthening of DGFASLI Organization and

OSH in Factories, Ports & Docks"

13.28 FHEEHE-11
OSH »#a1t,

LY, B KO Ry 712k %5 DGFASLI #f#k M OF
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Objectives:
To strengthen the infrastructure facilities at DGFASLI organisation
including Central Labour Institute at Mumbai and Regional Labour
Institutes located at Chennai, Kanpur and Kolkata and Inspectorates
Dock Safety atthe 11 major ports for improving occupational safety
and health status of workers in factories, ports and docks throughout
the country thereby contributing in prevention and control of

occupational injuries and diseases

EESE

LA DORITIEIEFT, T2 A BTN AN ZiThH DM
22T 2 & e DGFASLI filfk DA > 7 T fagk 2ot L. T¥, B LR
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Achievements and Forecast Activities

Achievements | Forecast Activities
Sl No. Major Components/ Activitias (April- (November 2017-
October, 2017) March, 2018)
a) Development of National Inventory on OSH " 1
information and follow up
b) Upgradation and development of data bases 14 10
1 c) Development of Application Programmes - 2
d) Material Safety Data Sheet (MSDS) on request -
e) Industry wise safety and health information 40 -
f) Publication of Manuals, brochures 22 -
2. Implementation of minimum agenda for 10 12
egovernance
3. Conduction of specialized training
programmes, seminars, workshops 12 G
4 Conduction of studies/surveys/audits 13 -
5 Enforcement activities in major ports (inspection 2546 5
of ships, container ship, loose gears, docks,
container yards, hazardous installations, etc,)
6 Testing of Respiratory & Non Respiratory PPE RPPE: 93
NRPPE: :
89

* On request from Industries
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13.29 "Development of Regional Labour Institute Shillong" (New
Scheme)

Objective:

The objective of the scheme is to cater to the needs of the North-
Eastern Region in the areas of Occupational, Safety & Health which at
present, due to the heavy workload of the Regional Labour Institute,

Kolkata, are not effectively met.

13.29 #7717 % Shillong O3 (Hratm)

HAY -

ZOFEO B EE, B4 B O LB IR 0 = — RIS B 2 &
ThY, BiRFRTIE, MG ETERT (20 %) OBIETEO IR
AT KIS ATV R,

C. NEW INITIATIVES

13.30 To improve the functioning of the organization, following

initiatives were taken by the DGFASLI:

e "Occupational Health Training, Research and Development
Centre" (OHTRDC) was developed in collaboration with ESIC at
RLI, Faridabad.

 The CLI/ RIls have been assigned as Centre of Excellence in
specific areas as follows:

-CLI, Mumbai -Dock Safety and Engineering Industry.

-RLI, Faridabad - MSME and Chemical Process Safety.

-RLI, Chennai - Construction and Automobile Industry.

-RLI,Kanpur- Sugar Industry and Power Generation.

-RLI, Kolkata- Ferrous and Non-Ferrous Metals and Paper Industry

CHLWA=VTT 4T

13.30 ffkOHREAZ UGET H 2D,

o7,

o "HBfEERNM, HFFER ¥ —" (OHTRDC) (%, Faridabad @ RLI
T ESIC L1/ LTRSS,

DGFASLI LT DA =T T 4 T %

e CLI/RIIZ, ROXDREEEOHHFCES L2 —L LTHIY
BTHNTWD,

-CLI, Mumbai-Dock Z& &Nz V=71V » JE¥
-RLI, Faridabad - MSME } QML 7 vk 24224
FrrbA - BERKOHEBHEYE

A TNV RERESRE K OV

AT F - GOSN O R

-RLI.
-RLI.
-RLI.

DIRECTORATE GENERAL OF MINES SAFETY (DGMS)

gLz 2R (DGMS)
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13.31 Under the Constitution of India, Safety, Welfare and Health of
workers employed in mines are the concern of Central Government (Entry
55- Union List-Article 246). The Mines Act, 1952 and the Rules and
Regulations

framed thereunder regulate the objectives.

These are administered by the Directorate General of Mines Safety
(DGMS) under the Ministry of Labour and Employment. Apart from
administering the Mines Act and Subordinate Legislations thereunder,

DGMS also administers other a I lied legislations.

13.31 4> RORFIEDO T T, SLHIZEH SN TW D H@HE 0L 4E, wEmak, i
FEIXPREFOBREREIHTHD (FHE 55-HHY A ME IR
1952 X NZ I FES W THIE SRR BEAFRELTWD,

246 %k),

IhBIE. HEERE OWILEZER (DGMS) I
DGMS X, S5ER OZEO FAERZEHR TS Z & L iTHIC
NIEREZEHR LT,

FoTEHINTWS,

L OFEH S

13.32 Mineral constitutes the backbone of the economic growth of any
nation and India has been eminently endowed with this gift of nature.
Progressive industrialization witnessed the rise in demand. Growth of
mining under the impact of successive Five Year Plans has been
phenomenal. To take care of the enhanced targets, mechanization of
mining activities has taken place. Table 13.1 shows the trends of
some important parameters like number of mines, value of minerals
mined, aggregate machine power installed and explosive used. Large-
scale mechanization led to higher risk to health and safety of the
persons deployed in mines. Accordingly the role of the Directorate-

General of Mines Safety (DGMS) has also broadened.

13.32 #LEIEIH LWL EFORFREOHBE AR L. AV FIZZ0BRD
B ERE ST 5,

WitERy 72 TAITIFE ORI A B &, L7z, Hf 5 F MG ORI X D83
DERITERNTH 5, BILS NI BEEZER T 272012, JLETEE) O

b33 Toiviz, R 131K T/ZEME L2, NE, SLiLoH, IS5y
OfE, RESNTEMOBREERE, BREWEMEFON ONOEERN
T A—=Z DM AERL TN D,

FKIABE AT, SLILICREB SN ANDREL ZED Y 27 @bz, L
=R T, ghiuE s (DGMS) #RO&EE G LN - 72,

13.33 The Mines Act, Legislations thereunder and Subordinate other

13.33  #Lilik, T O T OEREL O Z 2R (DGMS) NEET 5 LY L
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allied legislations administered by the Directorate General of Mines
Safety (DGMS) are as follows:

Mines Act, 1952

» Coal Mines Regulations, 1957.

» Metalliferous Mines Regulations,1961.

* Oil Mines Regulations, 2017.

* Mines- Rules, 1955.

* Mines Vocational Training Rules, 1966.

* Mines Rescue Rules, 1985.

* Mines Creche Rules, 1966.

» Coal Mines Pit Head Bath Rules, 1959. Section 1.01 Electricity Act,
2003

* Central Electricity Authority Regulations, 2010

DFEBRRIETIZ, UTOLEEBY THD,

by, 1952 4

PREEALIN, 1957 £

aEIL AL 1961 4

FHFRE BRI 2017 4

JRil - AL 1955 4R

PLETHERNHALE . 1966 4

PRI IR AL 1985

1966 DL LB AT AL

A IRFN LB AR, 1959. 727 22 & 1.01
e BB BRI 2010 4

R A=
FEL X

1%, 2003

Section 1.02 Allied Legislation

® Factories Act, 1948: Chapters Ill & IV

® Manufacture, Storage & Import of Hazardous Chemicals Rules.

1989 under Environmental Protection Act, 1986

» The Coal Mines (Conservation & Development) Act, 1974

% 1.02 8 FRICEETDES

THiE, 19484 FIT BB LOFE IV &

1989 E DR FIIR#IEIZHE S <A FL AW E BRI O BUE | B M Ot A B

HIl 1989 4

1974 “E D RHL (PRAT K BHZE) 15

Role and Function of DGMS

DGMS Dl Je O RE
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Vision of DGMS
13.34 To attain risk and hazard free conditions of work and welfare of

persons employed in mines.

(GRZ7E - WL DS DH 5 (130N— D ~18,34150 ~— D 18.88F T)
1%, BINCBT T B TH S DT, IRFEET, Fo, ARGZFICKHKT S E
(FENET 5, )

DCGMS ov > 3 v

13.34 FLUNZEA SN TWD NDOIEE KR OEAEE U A 7 K OMERR %2 &< 3

At

(ZEICFHF LT B0, LU DFHDEGZZIAX D HARGFRFIE, ZHsT 5, )

(GREE : JAHL D 150~151 ~N—327 : National Safety Council : @ [HJ&75— HAKZERFK ) ZKICIK#ET 5, )

NATIONAL SAFETY COUNCIL

EREZEFHS

13.89 The National Safety Council {NSC}, set up by the Ministry of
Labour and Employment, (MoLE) Government of India, on 4th
March,1966 is an independent, non-profit making and autonomous
society. Its mission is '‘Building capacity, developing material,
methods, procedures and strengthening the national movement
(including unorganized sector) on

Safety, Health and Environment to prevent and mitigate the loss of

life, human suffering and economic losses'.

13.891966 /£ 3 A 4 H. A > NEIFO 5 @EHE (MoLE)IZ X » T &
TFEFZA2FES (NSC) 1. ML L2FEER o BiE#HETH D,

F O, AfmomEek, AMOE LA, RENELEZEL, Bt o7z
WIZ, BENEREE L, M ik, FIEZBER L. 24, f@FE. REICHET
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13.90 The management and control of the affairs of the Council are

vested in the tripartite Board of Governors. The Board consists of 51

members besides the Chairman who is nominated by the Govt. of

India. Headquartered in Navi Mumbai, it is an institution of

international repute with an all India network of around 8600 members

comprising (i) Corporate Members (Industrial establishments,

employers organizations, professional bodies and institutions) (ii)

Trade Union organizations, (iii) Individual Members, (iv) Life

Members, and (v) International

Members with 17 Chapters across the country.

At the National Level

» Organizing National Level Conferences/ Seminars/ Workshops

» Conducting Training Programmes -both national level and need-

based unit level.

» Conducting E-learning Programmes on various OSH topics

» Undertaking consultancy services such as Safety Audits, Risk
Assessments & HAZOP Studies, Safety Awareness Surveys,
Disaster Management services

» Safety Rating for Factories, Construction Sites, Hospitals, Hotels,

Malls and other commercial establishments

» Developing promotional material like National Safety Calendar,

13.90 FEESOEFOE L, ZFHMROBERITRET 5,

HEBEXT, B E > THA SRR OIZNT 51 AD A U N—THR S
nTnb,

Navi Mumbai (244 % & < Navi Mumbai iZ, 3 X% 8600 DHERL B % B
TOMECThHo T, ZhbofBEIX, (1) R¥ERE (EXEE. HHF
Ak, PR KL OHEED) . (i) @AM, (i) A A S— (iv)
FPEA A= RO (v) 2E 17 OB E R OEBR BRI E, Th o,

SRy G =
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e WHMET BT ADOER - [EL L THEMIZES S BT LY
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Posters

* Providing information resources : HSE Diary, Pocket Guides, HSE
library

* Publications such as Technical Manuals, Booklets, reprints of
important International Publications

* Bringing out periodicals : Quarterly Industrial Safety Chronicle and
bimonthly Industrial Safety News

» Spearheading National Level awareness campaign National Safety
Day and promoting other campaigns viz. Road Safety Week, Fire
Services Week and World Environment Day

» Operating national level NSCI Safety Awards Schemes for (a)
Manufacturing (b) Construction, and (c) Micro, Small and Medium
Enterprises sectors & holding annual Awards Functions

* Producing video films on different OSH topics

 Contributing to development of national safety standards:
Chairmanship of BIS Sectional Committee CHD 8 and also member
on other Sectional Committees.

» Cooperation and collaboration with industry associations, corporate
members of NSC from public and private sectors, institutions such as

Cll, SAIL, GAIL, NTPC, L& T, DMI, etc.

Y v — 202k . HSE Diary. Pocket # A . HSE K&Efg

fifr~ =27 v /i EE R EERH R O FREE O H IR

EHTATY ORAT - WM OERL 2R E A OEEL =2 — X
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At the International Level

» Organizing International Conferences/ Seminars/ Workshops.

» Cooperation and collaboration with ILO, UNEP, DGUV (Germany),
ADPC(Bangkok), JISHA (Japan), NSC (USA), AIHA (USA), KOSHA
(Korea), KISA(Korea), International Social Security Association (ISSA)
and member organizations of APOSHO (Asia Pacific Occupational
Safety and Health Organization) of which NSC is a founder-member.

* Participation & presentation at International events & meetings.

EEE L)L Tk,
[ B 2

ILO,UNEP,DGUV (R >), ADPC (.\xv=27), JISHA (AA), NSC
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Draft
National Occupational Safety and Health (OSH) Profile

Prepared by:

Directorate General Factory Advice Service and Labour Institutes
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in collaboration with

International Labour Organization (ILO)

GR&E®X: : EFED B AFEEGR
B0 BREBE ST A NVDER (12F)
AV NEBRAE LEHES T — AR OFEHEFN ILO & OB H O TF TIERKR L,

[F#LDFF7E :  http://www.dgfasli.nic.in/Nat-OSH-India-Draft.pdf ]
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i

V —2 [Draft National Occupational Safety and Health (OSH) Profile] IZHE&EHE INTWAA v FOBEKERARMIZONT

19. Occupational Injury and Disease Statistics and Events 1913 L D BE R ORM OME L TICER
19.1 Statistics on occupational accidents 19.1 FHEREGEF

Manufacturing Sector The statistics of factories is collected and compiled | BFEERF T35 OKFHI, A 2 7o M R ONEFEEEHIZ L > TG S vz T8k
by the Labour Bureau on the basis of the Annual Returns/Reports in | 1948 fFDFERH EFEIZ K SN THERIZ L » TIE SN EFF S D, 1948
respect of the Factories Act 1948, furnished by various States and Union | 4F® Ti5{5E0D F T, FHiLEZ D 48 KL EF@ICEF CE o mHH IS
Territories. Under the Factories Act, 1948, injuries resulting from | £V ., FHEREBICER T HEENGLEIND, THNOFEREICETLE

industrial accidents, by reasons of which the person injured is prevented | # X, DG, @RI X > T 2012 £ F TIZRE SN IZHEHIESNT, 20
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from attending to work for a period of 48 hours or more immediately

following the accident, are recorded.The information relating to
occupational injuries in factories are given in this chapter in tables 19.1 to
19.3, which are based on the statistics provided by DG, Labour Bureau up

to the year 2012.

As per data collected by the Labour Bureau, State-wise total number of
injuries in the factories for the years from 2009 to 2013 is given in table
19.1 in Annexure XIII.The important indices on injuries are Frequency
Rate (FR) and Incidence Rate (IR). The Frequency Rate is defined as
number of total injuries per 1, 00,000 man-days worked. State-wise
Frequency Rates of Industrial Injuries in the Factories during the year

2009 to 2013 i1s given in Table 19.2 in Annexure XIII.

The Incidence Rate is the number of injuries per 1000 workers employed
in the factories. State-wise Incidence Rates of Industrial Injuries in the
Factories during the year 2009 to 2013 is given in Table 19.3 in Annexure

XIII.

It should be noted that there are substantial limitations of interpreting

the available statistics and information regarding occupational injuries

ECIE, £ 19.1~F 19.3 1078 TW5,

FEBPINE LT — X2k DL, 2009 5 2013 FF TO LHFIZEIT 5
MBIOEE OREIL, HEE XU OF 19.1 IZRINTWD, BEFEICETS
EE R80T, HE R (Frequency Rate : FR) & 3¢/ % (Incidence Rate: IR)
Thd, HERIL, FELZ 100 FARYSTZY OREEDKLE L TEREIN
%o 2009 DD 20183 FFE TO LGB 2 EERFOMBIBEERIL,
J&E XTI 0 19.2 IT/REN TNV 5,

FAEFIT, THTEM SN TS 1,000 AOFBE LT OEFEOKRTH S,
2009 5 2013 FFE TOLIFICEH T D EEREOINIMEFRIL, HBEHE
XIII ®F 19.3 (TSN TV D, FEHE K ORIFIZBT 5 FIH T RE 2 ft &t
BOMERE MR 5 2 &AL, FEBRBANRS 5 2 LICHETRETH 5,
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and disease. The statistics shown below cover only manufacturing
factories in the formal sector, and injuries and diseases in smaller
manufacturing factories in the unorganized sector are uncovered. Another
limitation is the weak reporting systems. There could be many unreported
injuries and disease.

Besides these constraints, there are general increasing trends in
industrial injuries in the observation periods shown in the tables below.
Numbers of Industrial Injuries in Factories shown in Table 19.1 are 5972
in 2008, 6651 in 2009, 11175 in 2010, and 10441 in 2011. The numbers of
fatalities are 478 in 2008, 668 in 2009, 1064 in 2010, and 1083 in 2011.The
sudden decrease of the fatalities and injuries in 2012 maybe because of the
missing information of industrializing states including Gujarat, Odisha

and Punjab.

Mg R i AT A THDH, MESNTHARNEL DEERDEIFNH D 15
6?&)%50

INHOHKOMIZ, LLTFORIRTHBEHMICKIT 2EXREO K7
HAMER 28 5, 2 19.1 ISR SN TWDHEEREOHIT., 2008 41T 5972,
2009 4E1Z 6651, 2010 4E|Z 11175, 2011 4E1Z 10441 Th 7=, FEHE I,

2008 12 478 A, 2009 4FiZ 668 A, 2010 1T 1064 A, 2011 4£(Z 1083 A

Tholz, FV%T—h. AT 4%, N V¥ T a2EiededE TEMNDOER
DARELTWNDTHIT, 2012 FDIEECEEN R T D RN D 5,

Trends in Factories Registered Factories Vs Total Employment

THIRTFL2BFEFTLHLERERER L OB
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Registered factories and Total employment

hed NO. Of Registered Factories ~hd—Total employment

400000 25000000
e 20000000
300000
. 15000000
Reglste.red 250000 Total
factories Employment
10000000
200000
150000 5000000
100000 0
2011 2012 2013 2014 2015
Year
19.1 Registered factories and Employment (2011-2015)
Registered Factories Vs Fatal Injuries FRTRKEFIINTHRETS
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Registered Factories Vs Fatal Injuries

Registered factories and Fatal injuries

k== No. of Registered Factories == Fatal Injuries

400000 1600
350000 S
1200
300000
1000
Registered ¢ 4000 800  Fatalinjuries
factories
200000 600
400
150000 200
100000 0
2011 2012 2013 2014 2015
Year
19.2 Registered factories and fatal injuries (2011-2015)
GREWE : S CKER., HO0E7 7 738sLHME. e, 77)
Total employment Vs Total Injuries EEFHE (FE) TR 2 ENEK
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Total employment and Total injuries

ke=d Total employment  =fil=Total Injuries

250,00,000 35,000
- 30,000
200,00,000
- 25,000
Total150,00,000 . 90.000
Employment ' Total
| Injuries
100,00,000 15,000
- 10,000
50,00,000
- 5,000
0 0
2011 2012 2013 2014 2015
Year

19.3 Total employment and Total injuries (2011-2015)
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Total Injuries Vs Fatal Injuries

T SEITHT 2B E M (FE

AN

g=(1!

Injuries in factories

—¢=Total Injuries =~ Fatal Injuries

40000 1600
o [ - 14
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- 1200
30000 —
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.. 25000 800 E?t?l
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- 200
10000 : 0
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19.4 Injuries in factories (2011-2015)
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Port Sector

B () M

The statistics of major ports is collected and compiled by the
DGFASLI on the basis of the Annual Returns/Reports in respect of
the Dock Workers (Safety, Health and Welfare) Act, 1986 and the
Regulations, 1990 framed there under. As per provision given under
the Regulation 91 of the Dock Workers (Safety, Health and Welfare)
Regulations, 1990, the employers of the dock workers are required
to send the notice of reportable accidents and dangerous occurrences
to the Inspectorate Dock Safety within four hours of occurrence.
Reportable Accidents & Dangerous Occurrences in major Ports during the

Year 2011 to 2015 is placed in Annexure XIV.

The port sector has a number of hazards and could cause serious
industrial accidents. Table 19.4 and 19.5 show, that some ports had
high incident rates and others no. For example, the incident rates of
Mumbai port and Chennai port are 22.25 and 2.96, respectively.
These are much higher than other ports and indicating that a single

serious accident could cause many injuries and even fatalities.

Average Daily Employment & Rates of Reportable Accidents in major

TEEOREHT, 1986 4 F v 7 7@# (Lef/Emu) HE&O 1990 4 0
T CTOHANBIT 2 ERBEIC ko TIEESh, £&
HHENTVD,

1990 0 K v 7 5 (Zafidamak) A 91 ICHE STV 2 5RIHEIC
Mo T, Ny 7 i@FEOMLME IR BER 4 FRILUNIC N Yy 7 ZRFRICHRE
TAREFHE L OERRFEROFAEL B LT IER 5720,

H:25\W T DGFASLI

BT LWMET NS HE L CERERO I
[CREE SN TV D,

2011~2015 F D FEHIT

Annexure XIV (fftj@£X1IV)
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NZN 2225 £ 2.96 THDH, ZHHIEMOMELY bIXsnIcm< ., BERAR
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2011 5 2015 FFOFEEETO H x OFEJRE N H B K Ok
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Ports during the year 2011 to 2015 is placed in Annexure XIV. B 2D OWIEEM O E K ERFICET 2 ROERIL, AR TITAER
L7,)

GREE - LTI D 68~70 ~— T F Tl HIIE (HHEE) M0 75 7528 TnW5b,)

Trends in Major Ports

Total injuries and non fatal injuries
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2011

2012 2013

Year

2014 2015

19.5 Injuries in Docks (2011-2015)

(FREE: Bt 777 :19. 5 (2011 —2015) (ZOWTIX, RET7 7 7R OEAR T 7 7 OmHAN, FI T I THRN,)

Fatal and Non fatal injuries

FEC RO CAGE
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Injuries in Docks

we== Total Injuries ¥ Fatal Injuries

Total

R Fatal injuries
injuries

2012 2013 2014

19.6 Fatal and non fatal injuries in Docks (2011-2015)
(REE : BB 7 73R TCEEL, ROORZ 7 73R ELEEL, ZTTh, RLTW5S,)

Hours worked and Fatal Injuries FBREE & T K E
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Hours worked vs Fatal injuries

Man hours worked('0000) ¥ Fatal Injuries
12000

10000

8000

Man hours
worked 6000

('0000)
4000

2000

2013 2014

19.7 Hours worked vs Fatal injuries in docks (2011-2015)
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Hours worded and Injuries

Hours worked vs Injuries

ks==d Man hours worked('0000)  -fl=Total Injuries

11000 100
10000 90
9000 80
&000 70
Man b 7000 60
o o o to
('0000) 5000 40
4000 30
3000 20
2000 10
1000 0
2011 2012 2013 2014 2015
Year

19.8 Hours worked vs Injuries in docks (2011-2015)
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Annexure - XIIT (HBEZXI)

Table 19.1 - State-Wise Total Number of Industrial Injuries in Factories (JNZ & D TIRITBIT AEZEEEHEK (FEX))

;L St;‘;flfg:‘?‘ 2009 2010 2011 2012 2013

1. Andaman & Nicobar 40(-) NA 77(-) 40(-) NA
2. | Andhra Pradesh 1200(139) 1707(191) | 1075 (164) | 1336 (153) | 714 (152)
3. Arunachal Pradesh NA NA NA NA NA
4. | Assam 52(5) 52(6) 77 (8) 78 (8) 105 (4)
S. | Bihar 156(27) 215(-) 95 (4) 135 (9) 160 (4)
6. Chandigarh 8(-) 2(-) 15 (8) 3 (1) 2(-)
7. | Chhattisgarh NA 306(84) 320 (98) | 158 (106) 156 (97)
8. | Daman & Diu NA NA 50 (12) 44 (13) NA
9. Delhi NA NA NA NA NA
10. | Goa 144(10) 109(12) 103 (11) 103 (7) 55 (10)
11. | Gujarat NA 2992(221) | 3263 (249) NA NA
12. | Haryana 118(31) 65(18) 59 (32) 43 (15) 78 (41)
13. | Himachal Pradesh NA NA 242 (10) NA NA
14. | Jammu & Kashmir NA NA NA NA NA
15. | Jharkhand NA 98(33) 113 (19) NA| 130(37)

97




Karnataka

NA

NA

16. MNA MA NA
17. | Kerala NA NA 5() NA NA
18. | Lakshadweep NA NA NA NA NA
19. | Madhya Pradesh NA NA NA NA NA
20. | Maharashtra 3249(217) 2933(222) | 2601 (183) | 2608 (216) NA
21. | Manipur - - NA MNA NA
22. | Meghalaya 28(-) - - NA 15 (-)
23. | Mizoram MNA NA NA MA NA
24. | Nagaland NA - - - NA
25. | Odisha 548(122) 580(102) 550 (60) NA NA
26. | Puducherry NA 56(10) 56 (10) 38 (8) 28 (3)
27. | Punjab 283(35) 241(22) 217 (34) NA NA
28. | Rajasthan 755(56) 856(67) 746 (63) 733 (34) 761 (55)
29. | Sikkim MNA NA NA MA NA
30. | Tamil Nadu NA 957(75) 774 (118) | 443 (110) NA
31. | Telangana - -- -- -- 234 (89)
32. | Tripura 6(2) 6(1) 3 (-) 7(2) 7(2)
33. | Uttar Pradesh MNA NA NA MA NA
34. | Uttarakhand 64(24) NA NA MA NA
35. | West Bengal NA - - NA NA

Total 6651(668) | 11175(1064) | 1044(1083) | 5769(682) | 2445(494)

Note: (i)NA = Not Available (ii) - = Nil
(iii) Figures in brackets pertain to “Fatalities” and are included in the total.

(iv) Data for the year 2013 and beyond is yvet to be updated by the Labour Bureau.
Source: Data received from Labour Bureau through correspondence.
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(RREHE : £19.1 005 19.3 DHEFEICHDZROHAFBORBKIZ. ROEDEBY TH B,

BEREIR L

H AFE{RER

(1) L.R. = Incidence Rate per 1000 workers employed.

(i) IR F, EHSHZHmHA 1,000 AH72 0 OISR

(i1)) NA = Not Available

(i) NA X, FIHTE 220,

(iii) (-) = Nil

(i) Nil X, 72\ 2 &,

(iv)Figures in bracket pertain to “Fatalities” and are included in the total,

(iv) () WOEFIE, ECKEFEHT, GRHCEEL TN D,

(vi) Data for the year 2013 and beyond is yet to be updated by the Labour

Bureau

(v) (vTiE7Ze<, vORY ThD,) 2013 FLEOT — XL, H@FEIC
roTonmnbEHREIND,

Source: Data received from Labour Bureau through correspondence.

EEHAT - TBR b OEfE
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Table 19.2 - State-wise Frequency Rates of Industrial Injuries in Factories (¥ 19.2 INZT L D TLFITBIT I EEREOREFHE, KD 228 X—

V)
5. No. State/ Union 2009 2010 2011 2012 2013
Territory

1. Andaman & Nicobar 3.45(-) NA 5.93 () 2.89 (-) NA
2. Andhra Pradesh 0.80(0.09) 0.70(0.80) | 0.55 (0.08) 0.72 (0.08) 0.76 (0.16)
3. Arunachal Pradesh NA NA NA NA NA
4. Assam 1.83(0.18) | 0.45(0.05) | 0.63 (0.07) 0.74 (0.08) | 0.98 (0.04)
5. Bihar 6.15(1.06) 5.83() | 3.06(0.13| 4.89(0.33) | 3.39(0.08)
6. Chandigarh 0.34(-) 0.09(-) | 0.58(0.31) 0.13 (0.04) 0.09 (-)
7. Chhattisgarh NA | 0.13(0.04) | 3.21(0.98) 0.5 (0.33) | 0.49(0.31)
8. Daman & Diu NA NA | 0.36 (0.09) (28595?;'; NA
9, Delhi NA NA NA NA NA
10. Goa 0.67(0.05) | 0.60(0.07) | 0.57 (0.06) | 0.51(0.03) | 0.27(0.05)
11. Gujarat NA | 2.79{0.21) | 2.97(0.23) NA NA
12. Haryana 0.20(0.05) | 0.14(0.04) | 0.13 (0.07) 0.06 (0.02) | 0.02(0.01)
13. Himachal Pradesh NA NA | 0.65 (0.03) NA NA
14. Jammu & Kashmir NA NA NA NA NA
15. Jharkhand NA | 0.0970.03) | 0.47 (0.08) NA 1.05(0.3)
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16. Karnataka NA NA NA NA NA
17. Kerala NA 0.01 () NA NA
18. Lakshadweep NA NA NA NA NA
19. Madhya Pradesh NA NA NA NA NA
20. Maharashtra 1.11(0.07) | 0.87(0.07) | 0.72 (0.05) 0.72 (0.06) NA
21. Manipur -(-] -1 NA NA NA
22. Meghalaya 5.96(-) -(5) - NA 1.68(-)
23. Mizoram NA NA NA NA NA
24, Nagaland NA - - - NA
25. Odisha 1.00(0.22) | 0.87(0.15) | 0.84 (0.09) NA NA
26. Puducherry NA | 0.50(0.09) | 0.86(0.15) 0.51(0.11) | 0.34(0.04)
27. Punjab 1.01(0.12) | 0.87(0.08) | 0.92 (0.14) NA NA
28. Rajasthan 1.53(0.11) 1.48(0.12) 1.42 1.23 (0.06) 1.52 (0.11)
29. Sikkim NA NA NA NA NA
30. Tamil Nadu NA | 0.23(0.02) | 0.19(0.03) | 11.61(2.88) NA
31. Telangana -- - - -- 0.3(0.12)
32. Tripura 0.19(0.06) | 0.20(0.03) 0.1(-) 0.2 (0.06) | 0.23(0.07)
33. Uttar Pradesh NA NA NA NA NA
34. Uttarakhand 0.22(0.08) NA NA NA NA
35. West Bengal NA -(-) - NA NA

Total 0.85(0.09) | 0.64(0.06) | 0.72(0.07) | 0.75(0.09) | 0.37(0.08)

MNote: (i) F.R. = Frequency Rate per lakh man-days worked (ii) NA = Not Available, (iii) (-) = Nilor

Megligible (iv)Figures in bracket pertain to “Fatalities” and are included in the total
(v]) Data for the yvear 2013 and beyond is yet to be updated by the Labour Bureau.

(FRE&1E : Table 19.2 - State-wise Frequency Rates of Industrial Injuries in Factories (3 19.2

M EDOTIH/ITRB T HERKEOREME) OMEICE

FAHARDOHEOERIZ, ROEXFO LBV THD (LLTORTHUNEOHEDOEKR LRI L THD,),
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PR IR L

A AR R

(i) F.R. = Frequency Rate per lakh man-days worked

1)  [FRJ &iF. mE L AEXHEHAHKNH)DZ & T, lper lakh man-
days worked| &% 97 L7- ANH 10 4720 | OBAEMHR CBEFR) % E
4 5,

(ii) NA = Not Available

(1) [ NAJ] tiF, AIHCE T =420\ L2 ERT S,

(iii) (-) = Nil or Negligible

G G &iF, Buh, XTEHATELHZL2E%T D,

(iv)Figures in bracket pertain to “Fatalities” and are included in the total

Gv) Ty aNOHT ) 1, ECRERL EFH) 2E%L, GFRNETH S,

(v) Data for the year 2013 and beyond is yet to be updated by the Labour

Bureau.

V2013 4ELIE DT — X 1%, HBRICI Vv b EH I,
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Table 19.3 - State-wise Incidence Rates of Industrial Injuries in Factories (JNZ & D TIFICBIT HEEREORKAER, KD 229 X—)

Ijlﬂ Stiz_‘:f_f:l‘_:“ 2009 2010 2011 2012 2013

1. Andaman & Nicobar 7.33(-) NA| 13.87() 7.05 (-) NA
2. Andhra Pradesh 1.26(0.15) | 1.67(0.19) | 1.04(0.16) | 1.15 (0.13) | 1.18(0.25)
3. Arunachal Pradesh NA NA NA NA NA
4. Assam 0.38(0.04) | 0.35(0.04) | 0.49(0.05) | 0.45 (0.05) | 0.53(0.02)
5. Bihar 1.27(0.22) 1.55(-) | 0.64(0.03) [ 0.8 (0.05) | 0.85(0.02)
6. Chandigarh 0.72(9) 0.16(-) | 1.28(0.68) | 0.24 (0.08) 0.16(-)
7. Chhattisgarh NA | 1.16(0.32) | 1.14(0.35) | 0.67 (0.45) | 0.59(0.37)
B. Daman & Diu NA NA | 0.34(0.08) [ 0.25 (0.07) NA
9, Delhi NA NA NA NA NA
10. | Goa 2.23(0.15) | 1.60(0.18) | 1.55(0.17) | 1.46(0.1) | 0.77(0.14)
11. | Gujarat NA | 2.31(0.17) | 2.35(0.18) NA NA
12. | Haryana 0.16(0.04) | 0.08(0.02) | 0.07(0.04) | 0.05 (0.02) | 0.09(0.05)
13. | Himachal Pradesh NA NA | 0.89(0.04) NA NA
14, Jammu & Kashmir NA NA NA NA NA
15. | Jharkhand NA | 0.25(0.08) | 0.27(0.05) NA | 0.51(0.14)
16. | Karnataka NA NA NA NA NA
17. | Kerala NA NA 0.01 () NA NA
18. Lakshadweep NA NA NA NA NA
19. Madhya Pradesh NA NA NA NA NA
20. | Maharashtra 2.12(0.14) | 1.74(0.13) | 1.41(0.1) | 1.25(0.1) NA
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21. Manipur -(-) - NA NA NA
22. | Meghalaya 4.64(-) - - NA 1.44(-)
23. Mizoram NA NA NA NA NA
24. | Nagaland NA - - - NA
25. Odisha 2.51(0.56) | 2.19(0.39) | 1.97(0.21) NA NA
26. Puducherry NA | 0.72(0.13) | 0.7 (0.13) 0.46 (0.1) | 0.35(0.04)
27. Punjab 0.48(0.06) | 0.39(0.04) [ 0.34(0.05) NA NA
28. | Rajasthan 1.25(0.09) | 1.50(0.12) [ 1.22(0.1) | 1.06 (0.05) | 1.53(0.11)
29. Sikkim NA NA NA NA NA
30. Tamil Nadu NA | 0.64(0.05) | 0.52(0.08) | 0.28 (0.07) NA
31. | Telangana -- -- -- -- 0.4(0.15)
32. Tripura 0.12(0.04) | 0.10(0.02) 0.05(-) | 0.12 (0.03) [ 0.12(0.04)
33. | Uttar Pradesh NA - NA NA NA
34. Uttarakhand 0.39(0.15) NA NA NA NA
35. | West Bengal NA NA - - NA

Total 1.03(0.10) | 1.03(0.10) | 0.9 (0.09) | 0.79 (0.09) | 0.67(0.14)
Note: (i) L.LR. =Incidence Rate per 1000 workers employed.

(FRF&1E 1 : Table Table 19.3 - State-wise Incidence Rates of Industrial Injuries in Factories (N Z & @ THICBIT D EEREOFRAESR, LoD 229 ~—

) 19.3 - State-wise Frequency Rates of Industrial Injuries in Factories (£ 19.2 NI & D TIFICEIT HFEEKEORAEHE) OMHEICE T 2RO HGE

(ii) NA = Not Available,

(iii) (-) = Nil

(iv)Figures in bracket pertain to "Fatalities” and are included in the total,
(wi) Data for the year 2013 and beyond is yet to be updated by the Labour Bureau.
Source: Data received from Labour Bureau through correspondence.

DERIZ, KOELDEBY THLD LLTFTORTRCARTOMEDOEKR LR THD,),
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PR IR L

A AR R

(1) L.R. = Incidence Rate per 1000 workers employed.

@  TIRJ &%, 7 L7=97%E 1,000 A Y720 OSEERAMS (FH) o
LT, BRIZBUDDETARIIHYT LI HLDOTHD,

(i1)) NA = Not Available

G) I NAJ &iF, FIACTE 7=V LaEwd 2,

(iii) (-) = Nil or Negligible

G G &iE, Buh, XTEHATELHZL2E%T D,

(iv)Figures in bracket pertain to “Fatalities” and are included in the total

Gv) Ty aNoF) 1T, HBCREREREZEKRL, ZORETHKEITEION

BTho,

(v) Data for the year 2013 and beyond is yet to be updated by the Labour

Bureau.

V2013 FELIED T — X X, FHRICELY 2D EHFIND,

Source: Data received from Labour Bureau through correspondence.

ERHEFT - BRI L DBEIC X D,

V—3 ZEHEREODHE : RADHBKEFRER L DL

1 AARDOIGWEERE LA > FOFWRER L BT 21213, TRENOEICET 2 5B ER OERTT A, 7 — 2 OMRERRRDT20DIES T

AN

2 AV EFRDOMNITLEOMEHIZTEBWNTIE, £19.2 X0F 193 1I2HH5 L5912, [T NAJ X, FIITCE AT —2ZNRNRWI LE2EWRT D] EORRIBMNRDH
HIEHLZDOXE) R AEREEIIL TWVWD, IHIZ, £19212H5 [TFR) &%, FE LA XF@EHHEZNE)D Z & T, Iper lakh man-days
worked] L1 [95MBL7- ANH 10 T%720 ) OFEME BEEFEH) 2EWTD,] LAY FOBEIZOWTIEH, BARTIXFEFEOEBEN 2O T, il

THZEIIREETH D,

3 #1930 TUNZEDTHTBIT DEXEREOFRAR, JFHD 229 X—) | ITOWTIE, Mt LS TV A EEREIZ OV T, 11948 0 TGk
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DF T, FHEZD 48 FFFILL LIS E T o BB LY . FHEFEICER T2 EENLEIND, ) LSNTWL LBV THY, BADFAIE

LCHEKREROIKRE 4 ALLELRZE ELTWED LR > TWNWD,

4

5

#1930 [UNZ L DOTIBITBIT HERKEFOFAR, JFHOD 229 N—) | THNA=SNTWDHREHI, 1 ¥ FOTHIEIC L > TRESH TV D THIZ
ONTDOHDEDTHD ZENHEETE DN, TOEMAISEH, ZFEREEINTVLINE I PFELCOVWTIEARAHATH D,
FROI~MOEIREREAHEEZATH, AV REABROFWMHRERELFOURBERADL ZLIIE, —EOBRR DL THAH, £ T, RO L EHiHE
LT, HBATINHOhEERADL Z LT LT,
(RiH5tt)

A2 ROFBFERERIZONTIE, £19.31CHHEMOEFHICTBITDHELOHREZTY LT 5,

HARD B K ERERICONTIE, BAEDBE HTEEERLZEMEBNP AR L TVDLREEICOVWTOREFETAE GECKERKRE 4 HL Lo KHE
DHRTHD,) OHERY LT 5,

LU EDRHEREDO T T, WORIZERT 27— 21T,
(A P EARDOFEHRERERDOLE RR))

® (U FIZONTIE, R193ITHFMSINLTWDLT—FDH 5, 2012 4, 2013 FOREEFHI BT 53 AEF (TTR) : 57 L 7257@% 1,000 A 4720

DRFEFRAEME (FE) BoZ LT, BRICBIZETARIHYT L0 THD,) 20 EiF,
® HORIZONWTIE, BEFBAREHERNAR L TVDEEEIZONTOREFETAE FEEKERMKRE 4 HU EOKERKRTHD,) ZHY

+LiF7=,
[ 1] 2011 4F 2012 4 2013 4F
" 0.9 0.79 0.67
A A 2.1 2.9 2.3

& LEORITINE, AL FOKERERT, BAOLO LY ENR VIR BoTVAHNR, A > FE HAOHMIHERIHOERIE, FGE 725 HE
B ORISR N RS TNDEOT, A2 ROBMEKERERL AROZN L 2 EBEHICHET 5 - L IRETHD L BL 5,
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(FR&WE - UUF RS2 Annexure — XIV (B EZ—IV) Table 19.4 .1~Table 19.4 .6 & LT, 2011~2016 42 % T® Reportable Accidents
& Dangerous Occurrences in major Ports (EER#E (REE) KB I2REINIKBRVEREZOMHIBRIN TN I, AR TITEK L,)
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V—4 ILO OEBIEHRDA > FOEETARL TS AV FOFBREICET HERNEIZONT
ILO BAEBIERDOA » FOEHTARL TS AV FOFBREFICET2EREICONT

2007 FELUBED A > ROT — 21T Y72 b7V, MSATBUEN J7BEBORMIZE - WHERRE X, £ O X ILO STAT & L TW5 23, 2018 FFfRD 1@FT —2 7
v 7 @ [EBEJ7 B e Databook of International Labour Statistics] 17T, 2005 4, 2010 £~2012 £ E TDOA > R TOIBKEFR AR L L THHH S

NTWDLIDIFRDOERDLEBY THhD, ZHICENE, A2 FIZOWTORFHIAGER RO T HE RO LB EH I N TV DA, 2013 F~2016 FFE TD H D

S E R A I GAVAJ AN
BN g @E I >V TR T AL FEEA B I >V TIETH

1

o4k
F1-4xk FREEEH - F@ELXEH (FGE)
Table 7-4: Number of workers injured due to occupational accidents and days lost (cont.)

':E %%ﬁ - %t%ﬁ - F A\ /thousand pecple)(%‘@] *E‘Ttt‘. H ﬁ - F B /thousand days}
20054 | 2010 2011 2012 2013 2014 2015 2016

AR IND
BiEEH 14.2] 30.0 28.4 28.4 — — — —
FETHH 0.6l 1.5 1.4 1.4 — — — —_

AV FIZOWTIE, 2010 SELIRRIE LHICK T 2 AEE - ELERTH D,
2 HBOEDIC, AERHIREIATOS BRCOVTORKDT —F (REEZRTETCEROA, )

OHAE
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E1-4%

WRE - FEERBE

Table 7-4: Number of workers injured due to occupational accidents and days lost
(ﬁ%%;ﬁ - %t%jﬁﬂ : :r'/'\.fthousand people)(%@]*ﬁ.% H jﬁ( -+ H /thousand days)

20054 2010 2011 2012 2013 2014 2015 2016
aA" JPN
ﬁf%%%ﬂa) 118.8 106.6 116.9 118.5 117.1 118.5 115.3 117.0
A 15 12 10 11 10 11 10 09

3 A  RORMAME (EEAREEMI . EALMERHE) CoNT
A Y REBREAE DR — L=V OFEH LN ILO RO T —2 X=X TiX, TNbDOT7T—XiE, Y7570,

£z, MNATBAEN TBBOREE - HHERK

2, 2018 1@FT —# 7 v 7 @ [EHER5 @ik Databook of International Labour Statistics | O CHE#E L CW AR ED T — & (CEMERIBEESE &

OEMBIEMEL) TEA FobolF BTy, 20D, A FOTBEERERIIOVWTREMELRZ -2 & L TEENZR LK Z T 5121,

—EDOWEN D D,
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VI AV FOHBZEHmAERRERTITONT

O BHIZ
ZIEE A FoS@EME (BB : MoLE) 1%, ¥ XToH@E oL, ZiE, @E, akEzamb L, FEFPEMNOKS /IR zE Lz b o0fl
EERET DO DEDOETERHIITLHI 2 AMNLE LT, FEHEORHITICE W TEHEL ORI EELZ LT 0L, —HDOA =TT 4 7 &> T

XTW5A,
INLOA =T A v 7WiE, BBFos@iEsz@ER L, 0L, GEUE L, 4 DOFEIERICHED S Z LI L 2E TR FEEKUONIESEOFERICLD
HNF U AKENEGEEFN TS,

O NERMRA =TT 47 7EiEowE] L LT, BEEMEIT. FEICETLE 2 FHOBEIC Lo T PRENFOEEOBE S D BUE A
gL, &fFL. KOG T 2 Z LIk o THEEFEOT RO IFEELZRD 4 SO L DITH LT D120 DR ZE A TE TN D,

(1) E&cBd 257k

(2) PEXEBMR (7fEBILR) (2RI 2 ik

(3) Al PRBE K U@ k2 B3 2 57 181k

(4)  FEecET 5k

B D 4 ODYEEOSEDRE M FBE T DB ORI SN TIE, A~ REBENE OFEKHRSE (2017—184) F1 [LABOUR CODES (7718
B BT R H D . BEICAR (IV—6) I L TWH L ZATHLN, 205 LOFMERICET L5 BEOKEL L TORFO EETH & RICH
w5,

(F5#8)
HERK OFBRMEICET 2 b0 L LTt FBLERMER O BRI T 2 5RO R, KIET 25 @iERoBET S HEL@RMLL, ma L.
ROGEAT S Z LICL > THfF STV 5,

L BRIE, 1942 4
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2. TLHIE, 1948 £

3. I rT—vari@ik, 1951 4F

4. FRIIEE. 1952 4R

5. Ny 7 9@#E (Zaf/EROREM) . 1986 4

6. ENLKROZOMOEREFE GEHHE KO — e A%M) 15, 1996 4

7. FRGE CHEI R OBELR) k. 1970 4

8. N RII@E (&1 K OVEMORHY— v A 5M4) . 1979 F

9. FHT LY v —F VX FROZOMOBEBENE (F— 25 M) ROMERIE, 1955 4
10. 5@+ 25 v —F VAL (B&ROEE) £, 1958 4

1. BBy EigRI@HELE, 1961 4

12, BOERERRENE (V— v RA%M) . 1976 4

13, B J7EFE K OB 55 B E GEM ORH) %, 1981 4

14. Beedi (EFODOEZTOEFHBVME) KOESERGEHE (EMXM) ik, 1966 4

L7cido T, A FHRRBIFO @ Z i AT 2ETE LTI, A0 FEEDIEN, ERICBT 7 1405 BERRH L2 Lichd, ZnbDAETIZHE
LTARTRY EF2Z &k, ZONERKBOHDIZRD Z EENDREEROT, AT, ROHEHICKS T, BNMTHZ &7 5,

1 AV FEEPHEL TWDOIIBGICHBIT 2% 4, @K OB O AR 22 BUR
2 THE 1948 F (REE : TOROBENEVIAENTWLBATOTHIETH D, ) ORHKREXD [HEFERL—HARFHERGER] KZEDOFEEFHIZOWTO
[ 5h— H ARG GR
3 Ny y@#E (ZafmAkOEa) &, 1986 4F GREE : TOBROBIENEVIAENTWDHEATO Ky 7 57##E (ZafELOEME) Tho, ) OHRE
XD THEFEFC— BARGERR ) WONZFEIEOE AR TH S T “dock work” (R Z71EF) KO “dock worker” (R v 7 95@#) OiEFK|] OHRFERL—H
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AFEXS AR
4 A RIEEMNED 201843 H 23 AICZED U = 7% A MR L, A4 5 H 31 AL TIZERE S OER %K 7= “Draft CODE ON OCCUPATIONAL
SAFETY, HEALTH AND WORKING CONDITIONS, 2018” GR# VL : S5y ML K O3B 5 12 B9~ 215 B2 0 Bk 23X O [55E)F S — B ARGERER
M NS B K 2 9578 # O % EREMERICAR 2 EEARKHO THFRIFEX—HATRRR] L OBUTLHE (1948 4F) ORENE & OfE

BB, AL FIZBWTZOENKRE EEERES 2 HO TOWDHEIC OV TR, “The Mines Act, 19527 (L3615, 1952 ) MDA, AARENTITILE
D 6 2 ENFEE OFITA > B &3 e > THXRNICERW O T, AFETIEEoMIEHIE L T 5,

F7o, B2 HO4CBEEL T, HEEETHLIEED [Health and Safety at Work ete. Act 1974 (B35BT DML 275) DFEL 724 (so far as
is reasonably practicable (GHLAJIZFEITRIRE/RIR VU (2B C) IZHEELT B4 > KD Factory Act 1948 4= (L3G{E 1948 ) O ERIAE & OX“Draft CODE ON
OCCUPATIONAL SAFETY, HEALTH AND WORKING CONDITIONS, 2018” (GR¥# % : 7824 K OB SHIc B3 oM ESR) FoBEHAEIC W
TiX, 0 ZEh, RFETRLTWVD,

V-1 AYFEBEPRELTVIBBICRBTIRE, BREERUCREOEANZBR (KARFONV—2 THRIZHARL TS bDDFEHE)

(GR&EE LN oL, 20184 11 AL, A~ FHEBEMNEDO Y = 7%

A b : : https://labour.gov.in/policies/safety-health-and-environment-

work-place »H X 7 —RKLEZLDTHD, )

Safety, Health and Environment at Work Place

The Constitution of India provide detailed provisions for the rights of the

citizens and also lays down the Directive Principles of State Policy which | -7~ FO#EEIX, HTROMEAICHET 25 RREZ G A TEY . S5
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https://labour.gov.in/policies/safety-health-and-environment-work-place
https://labour.gov.in/policies/safety-health-and-environment-work-place

set an aim to which the activities of the state are to be guided. On the | DIFFNE NN D& HZE D D EFBOROFAIZED TV D,

basis of these Directive Principles as well as international instruments, | BUFIZ, 246 QSRR RERESCE (WE72E : 0 THEXE) LT
Government is committed to regulate all economic activities for | DEHK/L, 7> FREHEFKE L TOMKEHT St elEEFasE, 1
management of safety and health risks at workplaces and to provide | > NOEMICE/H I S XK EE L T, TEHEXZ) Eiadbl THWEL 5 Th
measures so as to ensure safe and healthy working conditions for every | 5, ) IZHEDW T, BIGIZHB T D2 LZ2FAEV A7 EBHOT O DT X TORYE
working man and woman in the nation. Government recognizes that | IFE) & Bl L. F7M)& D24 RN 2R T BEM 2R T 270D E
safety and health of workers has a positive impact on productivity and | i85 2 Z £ ZNE L T3,

economic and social development. Prevention is an integral part of | BUNIZ 97 & D% 4 Kk OMERE NS A EM: & RFASHIRIBIZ T 7 A D
economic activities as high safety and health standard at work is as | 5225 Z & ZiR L T\ 5, TEHIE, Bk TO @\ EILED | FT#lE
important as good business performance for new as well as existing | EXMUBEGFEEICHT ARG REREFBICEETHL O, RFIEEIO
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openers.
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VI—3 A > R® Factory Act 1948( (FRER : ZOBRDOKENBVAEINTWBEITOILEETHD,) ODEELRED [HEFERERX—AAE

%GR |

(FR#FHY] : = 2Tk, THE FACTORIES ACT, 1948 thp B3 & Mb 5 FIED A& i LT, [HERFC— A ARAR ] L LTRAT 500 THS.)

(GREE : 1. LLFICENT, 7520 2k Tildk L =500,
(REH 2. T2 a2) 1, FOF) ELTHTEZED TEB0,

REPXEGFHET STEONITFALEDDTHS,)
S CTCIHEXDFFD [ FLTHES,)

2. Interpretation.—In this Act, unless there is anything repugnant in

the subject or context,—

BEREJF S H AFERAR
CHAPTER | F1E RIS
PRELIMINARY 2MEIR - Z DEHE TR, FEXIIRICFE LRWIRY | (XD XS DEHIT

KDEEN THS,) —

(1) the owner of the dock shall be deemed to be the occupier for the purposes
of any matter provided for by or under—

(a) section 6, section 7, a[section 7A, section 7B,] section 11 or section 12;

(b) section 17, in so far as it relates to the providing and maintenance of
sufficient and suitable lighting in or around the dock;
(¢) section 18, section 19, section 42, section 46, section 47 or section

49, in relation to the workers employed on such repair or maintenance;
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(2) the owner of the ship or his agent or master or other officer-in-charge of the
ship or any person who contracts with such owner, agent or master or other
officer-in-charge to carry out the repair or maintenance work shall be deemed
to be the occupier for the purposes of any matter provided for by or under
section 13, section 14, section 16 or section 17 (save as otherwise provided in
this proviso) or Chapter IV (except section 27) or section 43, section 44 or
section 45, Chapter VI, Chapter VII, Chapter VIII or Chapter 1X or section 108,

section 109 or section 110, in relation to—

(a) the workers employed directly by him, or by or through any agency; and
(b) the machinery, plant or premises in use for the purpose of carrying
out such repair or maintenance work by such owner, agent, master or

other officer-in-charge or person;

2) MDA R XITEOREAN, #EE L IFEE (£F). T O
OEBIZELOH D ERE (1F) HLIFZO LI RFTAFE LR Lic#
A L IIEHEIIA T FH o ADEELFE T 5 Z LICHEN & Do
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7 XA

() “worker” means a person s[employed, directly or by or through any
agency (including a contractor) with or without the knowledge of the
principal employer, whether for remuneration or not], in any
manufacturing process, or in cleaning any part of the machinery or
premises used for a manufacturing process, or in any other kind of
work incidental to, or connected with, the manufacturing process, or
the subject of the manufacturing process s[but does not include any

member of the armed forces of the Unionl;
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(m) “factory” means any premises including the precincts thereof—
(i) whereon ten or more workers are working, or were working on any day of
the preceding twelve months, and in any part of which a manufacturing process

is being carried on with the aid of power, or is ordinarily so carried on, or

(i) whereon twenty or more workers are working, or were working on any day
of the preceding twelve months, and in any part of which a manufacturing
process is being carried on without the aid of power, or is ordinarily so carried
on,—

but does not include a mine subject to the operation of s[the Mines Act,
1952 (35 of 1952)], or [a mobile mobile unit belonging to the armed
forces of the Union, railway running shed or a hotel, restaurant or
eating place].
[Explanation[I]—For computing the number of workers for the purposes
of this clause all the workers in 3[different groups and relays] in a day
shall be taken into account;]

[Explanation II.—For the purposes of this clause, the mere fact that an
Electronic Data Processing Unit or a Computer Unit is installed in any
premises or part thereof, shall not be construed to make it a factory if no

manufacturing process is being carried on in such premises or part

(m) T &id. TOXEESZDEMZERL., TOZDIT,
(1) 10 NELED T8 H BB TW D,
FTHOBIZ 10 ALLEO S @E BMEN TV D H,
WHOPHFIZEY FEILTWbHh, &L < Idl
BEINTHD D, L,

(1) 20 NELE DT BE PN TV LH0 HLLIZZORI12 > HD 5 How
FTnroHIZ

FHLLIZZFDORHIDO 12 » Ao u
FLTHRETEO TR

MOy T WIXFDO LI

20 AL EDOIBE M TN D TH-> T, WET ok 2

WENHEIOH S LIZEBENTWA LD, NLEFIZZFEDO LD ICHEX
NTNBHHL0 —
UL L72223 6, Fhiliyk, 1952 (1952 AEyEALE 35 &) ICiE» THED RIS L

22 BRI SUTE A O ERRIZE T 2 BB, SKEDOKME, xT 1, LA T

/ ﬁ:—’—»k&— iﬁjﬁfcﬁb\

R[] - OO BBOIZDIZHBEO K AT 21213, 1 HIZBT5
(R0 7 NV—T R OZREB]IOT R TCOHBEREBR I NIRRT L RS2
W,

R -ZOFEOBNOZDIZIE, B 7 — X UBEE X IZa Ly Ea—¥
EENDNTNDOMEEZ O —FICHE SN TS &) B 5 FR
ZD L) RN UIZDO—IcE W T, fME 7o ARnE TSR TR
LA, THICT D MR L Tideben, ]

125




thereof:]

(n) “occupier” of a factory means the person who has ultimate control over the
affairs of the factory s***,

a[Provided that—

(1) in the case of a firm or other association of individuals, any one of the
individual partners or members thereof shall be deemed to be the occupier;

(ii) in the case of a company, any one of the directors shall be deemed to be the
occupier;

(iii) in the case of a factory owned or controlled by the Central Government or
any State Government, or any local authority, the person or persons appointed to
manage the affairs of the factory by the Central Government, the Stale
Government or the local authority, as the case may be, shall be deemed to be the
occupier:]

1[s[Provided further that] in the case of a ship which is being repaired, or on
which maintenance work is being carried out, in a dry dock which is available
for hire,—

(1) the owner of the dock shall be deemed to be the occupier for the purposes
of any matter provided for by or under—

(a) section 6, section 7, a[section 7A, section 7B,] section 11 or section 12;

(b) section 17, in so far as it relates to the providing and maintenance of
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sufficient and suitable lighting in or around the dock;
(c) section 18, section 19, section 42, section 46, section 47 or section 49, in

relation to the workers employed on such repair or maintenance;

(2) the owner of the ship or his agent or master or other officer-in-charge of the
ship or any person who contracts with such owner, agent or master or other
officer-in-charge to carry out the repair or maintenance work shall be deemed
to be the occupier for the purposes of any matter provided for by or under
section 13, section 14, section 16 or section 17 (save as otherwise provided in
this proviso) or Chapter IV (except section 27) or section 43, section 44 or
section 45, Chapter VI, Chapter VI, Chapter VIII or Chapter IX or section 108,
section 109 or section 110, in relation to—

(a) the workers employed directly by him, or by or through any agency; and

(b) the machinery, plant or premises in use for the purpose of carrying out such
repair or maintenance work by such owner, agent, master or other officer-in-

charge or person;
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CHAPTER I

THE INSPECTING STAFF

1[7A. General duties of the occupier.—(7) Every occupier shall ensure,
so far as is practicable, the health, safety and welfare of all workers

while they are at work in the factory.
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(2) Without prejudice to the generality of the provisions of sub-section (1), the
matters to which such duty extends, shall include—

(a) the provision and maintenance of plant and systems of work in the factory
that are safe and without risks to health;

(b) the arrangements in the factory for ensuring safety and absence of risks to
health in connection with the use, handling, storage and transport of articles
and substances;

(c) the provisions of such information, instruction, training and supervision as
are necessary to ensure the health and safety of all workers at work;

(d) the maintenance of all places of work in the factory in a condition that is
safe and without risks to health and the provision and maintenance of such
means of access to, and egress from, such places as are safe and without such
risks;

(e) the provision, maintenance or monitoring of such working environment in the
factory for the workers that is safe, without risks to health and adequate as
regards facilities and arrangements for their welfare at work.

(8 Except in such cases as may be prescribed, every occupier shall
prepare, and, as often as may be appropriate, revise, a written
statement of his general policy with respect to the health and safety of
the workers at work and the organisation and arrangements for the

time being in force for carrying out that policy, and to bring the
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statement and any revision thereof to the notice of all the workers in

such manner as may be prescribed.

*7B. General duties of manufacturers, etc., as regards articles and
substances for use in factories.—(1) Every person who designs, manufactures,
imports or supplies any article for use in any factory, shall—

(a) ensure, so far as is reasonably practicable, that the article is so designed and
constructed as to be safe and without risks to the health of the workers when
properly used;

(b) carry out or arrange for the carrying out of such tests and examination as
may be considered necessary for the effective implementation of the provisions
of clause (a);

(c) take such steps as may be necessary to ensure that adequate information will
be available—

(i) in connection with the use of the article in any factory;

(ii) about the use for which it is designed and tested; and

(iii) about any conditions necessary to ensure that the article, when put to such
use, will be safe, and without risks to the health of the workers:

Provided that where an article is designed or manufactured outside India, it
shall be obligatory on the part of the importer to see—

(a) that the article conforms to the same standards if such article is

manufactured in India, or
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(b) if the standards adopted in the country outside for the manufacture of such
article is above the standards adopted in India, that the article conforms to such
standards.

(2 Every person, who undertakes to design or manufacture any article
for use in any factory, may carry out or arrange for the carrying out of
necessary research with a view to the discovery and, so far as is
reasonably practicable, the elimination or minimisation of any risks to
the health or safety of the workers to which the design or article may
give rise.

(3) Nothing contained in sub-sections (1) and (2) shall be construed to require a
person to repeat the testing, examination or research which has been carried out
otherwise than by him or at his instance in so far as it is reasonable for him to
rely on the results thereof for the purposes of the said sub-sections.

(4) Any duty imposed on any person by sub-sections (1) and (2) shall extend
only to things done in the course of business carried on by him and to matters
within his control.

(5) Where a person designs, manufactures, imports or supplies an article on the
basis of a written undertaking by the user of such article to take the steps
specified in such undertaking to ensure, so far as is reasonably practicable, that
the article will be safe and without risks to the health of the workers when

properly used, the undertaking shall have the effect of relieving the person
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designing, manufacturing, importing or supplying the article from the duty
imposed by clause (a) of sub-section (1) to such extent as is reasonable having
regard to the terms of the undertaking.

(6) For the purposes of this section, an article is not to be regarded as properly
used if it is used without regard to any information or advice relating to its use
which has been made available by the person who has designed, manufactured,

imported or supplied the article.
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Explanation—For the purposes of this section, “article” shall include | f#ii - Z D& 27 v a Y OHBIDT=DIT, EOMEIZITT T o b RO &
plant and machinery.] ENsb0ET S, ]

8. Inspectors.—(1) The State Government may, by notification in the Official | 8. BEEE - (1) MEJFIX, BEHRICERL T, ZOEFEOHMIZHES LT,
Gazette, appoint such persons as possess the prescribed qualification to be HEEICRDOBESNTZEREZAT 2E X EmT 22N TE, @ EAb
Inspectors for the purposes of this Act and may assign to them such local limits | 2L 2 3k OFREZE Y ¥ THZ LN TX D

as it may think fit.

(2) The State Government may, by notification in the Official Gazette, appoint (2) MBUFIZ, BEHRIZERL T, ZOEFRO T THEHEBEEEICEZONDHE

any person to be a Chief Inspector who shall, in addition to the powers
conferred on a Chief Inspector under this Act, exercise the powers of an
Inspector throughout the State.

1[(2A) The State Government may, by notification in the Official Gazette,
appoint as many Additional Chief Inspectors, Joint Chief Inspectors and Deputy
Chief Inspectors and as many other officers as it thinks fit to assist the Chief

Inspector and to exercise such of the powers of the Chief Inspector as may be
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specified in such notification.

(2B) Every Additional Chief Inspector, Joint Chief Inspector, Deputy Chief
Inspector and every other officer appointed under sub-section (2A) shall, in
addition to the powers of a Chief Inspector specified in the notification by
which he is appointed, exercise the power of an Inspector throughout the State.]
(3) No person shall be appointed under sub-section (1), sub-section (2) 1[, sub-
section (2A)] or sub-section (5) or, having been so appointed, shall continue to
hold office, who is or becomes directly or indirectly interested in a factory or in
any process or business carried on therein or in any patent or machinery
connected therewith.

(4) Every District Magistrate shall be an Inspector for his district.

(5) The State Government may also, by notification as aforesaid, appoint such
public officers as it thinks fit to be additional Inspectors for all or any of the
purposes of this Act, within such local limits as it may assign to them
respectively.

(6) In any area where there are more Inspectors than one the State Government
may, by notification as aforesaid, declare the powers, which such Inspectors
shall respectively exercise and the Inspector to whom the prescribed notices are
to be sent.

(7) [Every Chief Inspector, Additional Chief Inspector, Joint Chief Inspector,

Deputy Chief Inspector, Inspector and every other officer appointed under this
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section] shall be deemed to be a public servant within the meaning of the
Indian Penal Code (45 of 1860), and shall be officially subordinate to such

authority as the State Government may specify in this behalf.

(1860 FEDIEEE 45 ) DEWICBWTAKE & S, MNBURFN Z
RO THET AN TEHHERICERICERET 2D LT 5,

9. Powers of Inspectors.—Subject to any rules made in this behalf, an

Inspector may, within the local limits for which he is appointed,—

(a) enter, with such assistants, being persons in the service of the Government,
or any local or other public authority, 1[or with an expert] as he thinks fit, any
place which is used, or which he has reason to believe is used, as a factory;

[(b) make examination of the premises, plant, machinery, article or substance;

(c) inquire into any accident or dangerous occurrence, whether resulting in
bodily injury, disability or not, and take on the spot or otherwise statements of
any person which he may consider necessary for such inquiry;

(d) require the production of any prescribed register or any other document
relating to the factory;

(e) seize, or take copies of, any register, record or other document or any portion
thereof, as he may consider necessary in respect of any offence under this Act,
which he has reason to believe, has been committed;

(f) direct the occupier that any premises or any part thereof, or anything lying

therein, shall be left undisturbed (whether generally or in particular respects)
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for so long as is necessary for the purpose of any examination under clause (b);
(9) take measurements and photographs and make such recordings as he
considers necessary for the purpose of any examination under clause (b), taking
with him any necessary instrument or equipment;

(h) in case of any article or substance found in any premises, being an article or
substance which appears to him as having caused or is likely to cause danger to
the health or safety of the workers, direct it to be dismantled or subject it to any
process or test (but not so as to damage or destroy it unless the same is, in the
circumstances necessary, for carrying out the purposes of this Act), and take
possession of any such article or substance or a part thereof, and detain it for so
long as is necessary for such examination;

(1) exercise such other powers as may be prescribed.]

RT) REFET DL,
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10. Certifying surgeons.—(7) The State Government may appoint
qualified medical practitioners to be certifying surgeons for the
purposes of this Act within such local limits or for such factory or class
or description of factories as it may assign to them respectively.

(2) A certifying surgeon may, with the approval of the State Government,
authorise any qualified medical practitioner to exercise any of his powers under
this Act for such period as the certifying surgeon may specify and subject to
such conditions as the State Government may think fit to impose, and

references in this Act to a certifying surgeon shall be deemed to include
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references to any qualified medical practitioner when so authorised.

(3) No person shall be appointed to be, or authorised to exercise the powers of,
a certifying surgeon, or having been so appointed or authorised, continue to
exercise such powers, who is or becomes the occupier of a factory or is or
becomes directly or indirectly interested therein or in any process or business
carried on therein on in any patent or machinery connected therewith or is
otherwise in the employ of the factory:

3[Provided that the State Government may, by order in writing and subject to such
conditions as may be specified in the order, exempt any person or class of persons
from the provisions of this sub-section in respect of any factory or class or
description of factories.]

(4) The certifying surgeon shall carry out such duties as may be prescribed in
connection with—

(a) the examination and certification of young persons under this Act;

(b) the examination of persons engaged in factories in such dangerous
occupations or processes as may be prescribed;

(c) the exercising of such medical supervision as may be prescribed for any
factory or class or description of factories where—

(i) cases of illness have occurred which it is reasonable to believe are due to the
nature of the manufacturing process carried on, or other conditions of work

prevailing, therein;
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(i) by reason of any change in the manufacturing process carried on or in the
substances used therein or by reason of the adoption of any new manufacturing
process or of any new substance for use in a manufacturing process, there is a
likelihood of injury to the health of workers employed in that manufacturing
process;

(iit) young persons are, or are about to be, employed in any work which is
likely to cause injury to their health.

Explanation.—In this section “qualified medical practitioner” means a person
holding a qualification granted by an authority specified in the Schedule to the
Indian Medical Degrees Act, 1916 (7 of 1916), or in the Schedules to the Indian
Medical Council Act, 1933 (27 of 1933):1.
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VI—4 THE DOCK WORKERS (SAFETY, HEALTH AND WELFARE) ACT, 1986

DEREXD [HFERIL— A ARFERR]

UEEL O FFTE @ https://labour.cov.in/industrial-safety-health ]

U84 #r : The Dock Workers (Safety, Health & Welfare) Act, 1986]

(Fy 7 %5@EF (2. HERCREAL) . 1986 4F)

1. Short title, extent, commencement and application.

2. Definitions.

3. Inspectors.

4. Powers of Inspectors.

5. Powers of Inspectors where employment of dock workers are dangerous.
6. Facilities to be afforded to an Inspector.

7. Restrictions on disclosure of information.

8. Appeal.

9. Advisory Committee.

10. Power of appropriate Government to direct inquiry into cases of
accidents or diseases.

11. Obligations of dock workers.
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12. Power to exempt. 12 5B DO HERR

13. Protection of action taken in good faith. 13 B E CIThL -8 DI

14. Penalties. 14.Z1HI

15. Determination of the persons responsible for the offence in certain | 15.4FEDHAICIE., HEX D ELEH OPRE
cases.

16. Power of court to make orders. A % 9 ECH B O MERR

17. Provisions relating to jurisdiction. 178 8ICBAT 2 HE

18. Provision regarding fine. 18.514I2 B89 5 HiliE

19. General provision for punishment for other offences. 19.% O OE A3t 2 2RI O — i B E
20. Power to make rules. 20. 8101 & 1F 2 M

21. Power to make regulations. 215 2 1F 2 ME R

22. General provision relating to rules and regulations. 22 R N OB AN BE 3 2 — i Bl E

23. Amendment of Act 9 of 1948. 23.1948 FEIEAEE 9 5 DUk

24. Repeal. 24 . I

25. Savings. 25. 1
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“dock worker” means a person employed or to be employed directly or by
or through any agency (including a contractor) with or without knowledge

of the principal employer, whether for remuneration or not, on dock work;
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” dock work” means any work in or within the vicinity of any port in
connection with, or required for, or incidental to, the loading, unloading,
movement or storage of cargoes into or from ship or other vessel, port,
dock, storage place or landing place, and includes—

(1) work in connection with the preparation of ships or other vessels for
receipt or discharge of cargoes or leaving port; and

(ii) chipping, painting or cleaning of any hold, tank, structure or lifting

machinery or any other storage area in board the ship or in the docks;
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VI—6 “Draft CODE ON OCCUPATIONAL SAFETY, HEALTH AND WORKING CONDITIONS, 2018” (FR¥F & : B4R NH @M BT 51

HMER)OFELEDO [FEFERC— B ARFEHER ]

U # O FTFE : https://labour.gov.in/sites/default/files/Last Date Extended for OSH Code 0.pdf ]

Ui o4 Fr : Draft CODE ON OCCUPATIONAL SAFETY, HEALTH AND WORKING CONDITIONS, 2018]

HEEE R ST A AFERER
Chapter III FEIE
Duties of Employer and Employees, etc. FEREROKEREDEES

6. Duties of employer:

(1) Every employer shall ensure to his employees that work place is free
from hazards that cause or are likely to cause injury or occupational
disease to the employees, and shall comply with the Occupational Safety
and Health standards made under this Code and of the regulations, rules,
bye-laws and orders made there under.

(1A)Every employer shall ensure the periodical medical examination and
prescribed tests of the employee employed in his establishment in the
manner as prescribed.

(2) Every employer shall provide and maintain, as far as is reasonably
practicable, a working environment that is safe and without risk to the

health of the employees.
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(3) Every employer or manager of an establishment shall furnish to every
worker on his appointment in the establishment, a letter of appointment
in the prescribed form and where a worker appointed on or before the
commencement of this Code does not have an appointment letter furnished
by his employer or manager, such worker shall, within three months of
such commencement, be furnished with appointment letter in the form so
prescribed.

(4) No employer shall levy or permit to be levied on any employee, any
charge in respect of anything done or provided for maintenance of safety
and health at work place including conduct of medical examination and
investigation for the purpose of detecting occupational diseases.

(5) Without prejudice to the generality of the provisions of sub-section (1),
(2), (3), (4) the duties of an employer shall particularly in respect of factory,
mines, dock, building and other construction work or plantation include —

(a) the provision and maintenance of plant and systems of work in the

workplace that are safe and without risks to health;

(b) the arrangements in the workplace for ensuring safety and absence of
risks to health in connection with the use, handling, storage and
transport of articles and substances;

(c) the provision of such information,

instruction, training and

supervision as are necessary to ensure the health and safety of all
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workers at work;

(d) the maintenance of all places of work in the workplace in a condition
that is safe and without risks to health and the provision and
maintenance of such means of access to, and egress from, such places as
are safe and without such risks;

(e) the provision, maintenance or monitoring of such working
environment in the workplace for the employees that is safe, without
risks to health and adequate as regards facilities and arrangements for
their welfare at work.

(6) Every employer relating to factory, mine, dock work, building or other
construction work or plantation shall ensure and be responsible for the

safety and health of persons who are on the work premises of the

employer, with or without his knowledge.
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7. Duties and responsibilities of owner, agent and manager in relation to
mine.—(1) The owner and agent of every mine shall jointly and severally
be responsible for making financial and other provisions and for taking
such other steps as may be necessary for compliance with the provisions
of this Code and the regulations, rules, bye-laws and orders made there
under.

(2) The responsibility in respect of matters provided for in the rules, made

by the Central Government under this Code in respect of mines —
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(a) requiring the maintenance therein, wherein the women are employed
or were employed on any day of the preceding twelve months, suitable
rooms to be reserved for the use of children under the age of six years
belonging to such women and for providing, either generally or with
particular reference to the number of women employed in the mine, the
number and standards of such rooms provided and the supervision to
be exercised therein;

(b) for requiring the maintenance at or near pitheads of bathing places
equipped with shower baths and of locker rooms for the use of men
employed in mines and of similar and separate places and rooms for
the use of women employed therein, and for providing, either generally
or with particular reference to the number of men and women
ordinarily employed in a mine, the number and standards of such place
and rooms:;

(c) for requiring the provision and maintenance in any mine specified in
this behalf by the Chief Facilitator or Facilitator, wherein, more than
two hundred and fifty persons are ordinarily employed, of a canteen or
canteens for the use of such persons; shall be exclusively complied with
by the owner and agent of the mine and by such person (other than the
mines manager) whom the owner or agent may appoint for securing

compliance with the aforesaid provisions.
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8. Duties of manufacturers — (1) The Central Government shall make
regulations after consultation with the National Occupational Safety and
Health Advisory Board and such regulations shall be complied with by
every person who designs, manufactures, imports or supplies any article
for use in any factory.

(2) The regulations under sub-section (1) shall be made generally for
governing the duties of manufacturers as regards articles and substances
for use in factories and particularly to-

(a) ensure so far as is reasonably practicable, that the article is so
designed and constructed in the factories as to be safe and without
risks to the health of the workers when properly used;

(b) carry out or manage for the carrying out such tests and examination
in the factories as may be considered necessary for the effective
implementation of the provisions of clause (a);

(c) take out steps as may be necessary to ensure that adequate
information will be made available-

(1) in connection with the use of the article in any factory;

(ii) about the use for which such article is designed and tested; and

(iii) about any conditions necessary to ensure that the article, when
put to such use, shall be safe, and without risks to the health of

the workers:
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Provided that where an article is designed or manufactured outside India,
then such regulations shall contain provisions making obligatory on the
part of the importer to see -
(A) that the article conforms to the same standards of such article
manufactured in India; or
(B) if the standards adopted in the country outside India for the
manufacture of such article is above the standards adopted in India,
that article conforms to such standards in such country;
(C) if there is no standard of such article in India, then, the article
confirms to the standard adopted in the country from where it is

imported at its national level;
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9. Duties of architects, project engineers and designers.—(1) It shall be the
duty of the architect, project engineer or designer responsible for any
building or other construction work or the design of any project or part
thereof relating to such building or other construction work to ensure that,
at the planning stage, due consideration is given to the safety and health
aspects of the building workers and employees who are employed in the
erection, operation and execution of such projects and structures as the
case may be.

(2) Adequate care shall be taken by the architect, project engineer and

other professionals involved in the project referred to in sub-section (1),
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not to include anything in the design which would involve the use of | &gk J7 ) F I QN [FIARICEE G, . #R¥EK OVFEATOWMMRIZIB W THUE HE O
dangerous structures or other processes or materials, hazardous to health | # L < IIZ &R O T o A E L IIWE A E 72\ L oI+ 72E
or safety of building workers and employees during the course of erection, | EAFADILRIT X7 57200,

operation and execution as the case may be.
(3) It shall also be the duty of the professionals, involved in designing the | (3) & 51T, A T F U AR OHERFIZRER] DGR DL O FEE W) K O D A
buildings structures or other construction projects, to take into account | > 7 7 v A K OHEFFICE I E T2 Z20m = BE T 5 Z &%, @WDMEE X
the safety aspects associated with the maintenance and upkeep of the | IZZDMOER T 1Y =/ FORFHIHED LI HMFZ OB CTRITNIX RS 72

structures and buildings where maintenance and upkeep may involve | VY,

special hazards.
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6. Duties of employer: 6.

(1) Every employer shall ensure to his employees that work place is free
from hazards that cause or are likely to cause injury or occupational
disease to the employees, and shall comply with the Occupational Safety
and Health standards made under this Code and of the regulations, rules,

bye-laws and orders made there under.
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CHAPTER II Chapter III

THE INSPECTING STAFF

7A. General duties of the occupier.—(1) Every occupier shall ensure, so far
as is practicable, the health, safety and welfare of all workers while they
are at work in the factory.

(2) Without prejudice to the generality of the provisions of sub-section (1),
the matters to which such duty extends, shall include—

(a) the provision and maintenance of plant and systems of work in the
factory that are safe and without risks to health;

(b) the arrangements in the factory for ensuring safety and absence of risks
to health in connection with the use, handling, storage and transport of
articles and substances;

training and

(c) the provisions of such information, instruction,

supervision as are necessary to ensure the health and safety of all workers

Duties of Employer and Employees, etc.

6. Duties of employer:

(1) Every employer shall ensure to his employees that work place is free
from hazards that cause or are likely to cause injury or occupational
disease to the employees, and shall comply with the Occupational Safety
and Health standards made under this Code and of the regulations, rules,
bye-laws and orders made there under.

(1A)Every employer shall ensure the periodical medical examination and
prescribed tests of the employee employed in his establishment in the
manner as prescribed.

(2) Every employer shall provide and maintain, as far as is reasonably
practicable, a working environment that is safe and without risk to the

health of the employees.
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at work;

(d) the maintenance of all places of work in the factory in a condition that
1s safe and without risks to health and the provision and maintenance of
such means of access to, and egress from, such places as are safe and
without such risks;

(e) the provision, maintenance or monitoring of such working environment
in the factory for the workers that is safe, without risks to health and

adequate as regards facilities and arrangements for their welfare at work.

(3) Every employer or manager of an establishment shall furnish to every
worker on his appointment in the establishment, a letter of appointment
in the prescribed form and where a worker appointed on or before the
commencement of this Code does not have an appointment letter furnished
by his employer or manager, such worker shall, within three months of
such commencement, be furnished with appointment letter in the form so
prescribed.

(4) No employer shall levy or permit to be levied on any employee, any
charge in respect of anything done or provided for maintenance of safety
and health at work place including conduct of medical examination and
investigation for the purpose of detecting occupational diseases.

(5) Without prejudice to the generality of the provisions of sub-section (1),
(2), (3), (4) the duties of an employer shall particularly in respect of factory,
mines, dock, building and other construction work or plantation include —
(a) the provision and maintenance of plant and systems of work in the
workplace that are safe and without risks to health;

(b) the arrangements in the workplace for ensuring safety and absence of
risks to health in connection with the use, handling, storage and transport
of articles and substances;

(c) the provision of such information, instruction, training and supervision

as are necessary to ensure the health and safety of all workers at work;
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(d) the maintenance of all places of work in the workplace in a condition
that is safe and without risks to health and the provision and maintenance
of such means of access to, and egress from, such places as are safe and
without such risks;

(e) the provision, maintenance or monitoring of such working environment
in the workplace for the employees that is safe, without risks to health and
adequate as regards facilities and arrangements for their welfare at work.
(6) Every employer relating to factory, mine, dock work, building or other
construction work or plantation shall ensure and be responsible for the
safety and health of persons who are on the work premises of the employer,

with or without his knowledge.
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7B. General duties of manufacturers, etc., as regards articles and
substances for use in factories.—(1) Every person who designs, manufactures,
imports or supplies any article for use in any factory, shall—

(a) ensure, so far as is reasonably practicable, that the article is so designed and
constructed as to be safe and without risks to the health of the workers when
properly used;

(b) carry out or arrange for the carrying out of such tests and examination as

8. Duties of manufacturers — (1) The Central Government shall make
regulations after consultation with the National Occupational Safety and
Health Advisory Board and such regulations shall be complied with by
every

person who designs, manufactures, imports or supplies any article for use
in any factory.

(2) The regulations under sub-section (1) shall be made generally for
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may be considered necessary for the effective implementation of the provisions
of clause (a);

(c) take such steps as may be necessary to ensure that adequate information will
be available—

(i) in connection with the use of the article in any factory;

(i) about the use for which it is designed and tested; and

(iii) about any conditions necessary to ensure that the article, when put to such
use, will be safe, and without risks to the health of the workers:

Provided that where an article is designed or manufactured outside India, it shall
be obligatory on the part of the importer to see—

(a) that the article conforms to the same standards if such article is
manufactured in India, or

(b) if the standards adopted in the country outside for the manufacture of such
article is above the standards adopted in India, that the article conforms to such
standards.

(2 Every person, who undertakes to design or manufacture any article
for use in any factory, may carry out or arrange for the carrying out of
necessary research with a view to the discovery and, so far as is
reasonably practicable, the elimination or minimisation of any risks to
the health or safety of the workers to which the design or article may

give rise.

governing the duties of manufacturers as regards articles and substances
for use in factories and particularly to-

(a) ensure so far as is reasonably practicable, that the article is so
designed and constructed in the factories as to be safe and without
risks to the health of the workers when properly used;

(b) carry out or manage for the carrying out such tests and examination
in the factories as may be considered necessary for the effective
implementation of the provisions of clause (a);

(c) take out steps as may be necessary to ensure that adequate
information will be made available-

(i) in connection with the use of the article in any factory;
(i1) about the use for which such article is designed and tested; and
(iii) about any conditions necessary to ensure that the article, when
put to such use, shall be safe, and without risks to the health of
the workers:
Provided that where an article is designed or manufactured outside India,
then such regulations shall contain provisions making obligatory on the
part of the importer to see -
(A) that the article conforms to the same standards of such article
manufactured in India; or

(B) if the standards adopted in the country outside India for the
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(3) Nothing contained in sub-sections (1) and (2) shall be construed to require a
person to repeat the testing, examination or research which has been carried out
otherwise than by him or at his instance in so far as it is reasonable for him to
rely on the results thereof for the purposes of the said sub-sections.

(4) Any duty imposed on any person by sub-sections (1) and (2) shall extend
only to things done in the course of business carried on by him and to matters
within his control.

(5) Where a person designs, manufactures, imports or supplies an article on the
basis of a written undertaking by the user of such article to take the steps
specified in such undertaking to ensure, so far as is reasonably practicable, that
the article will be safe and without risks to the health of the workers when
properly used, the undertaking shall have the effect of relieving the person
designing, manufacturing, importing or supplying the article from the duty
imposed by clause (a) of sub-section (1) to such extent as is reasonable having
regard to the terms of the undertaking.

(6) For the purposes of this section, an article is not to be regarded as properly
used if it is used without regard to any information or advice relating to its use
which has been made available by the person who has designed, manufactured,
imported or supplied the article.

FExplanation—For the purposes of this section, “article” shall include

plant and machinery.]

manufacture of such article is above the standards adopted in India,
that article conforms to such standards in such country;
(C) if there is no standard of such article in India, then, the article confirms
to the standard adopted in the country from where it is imported at its

national level;
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9. Duties of architects, project engineers and designers.—(1) It shall be the
duty of the architect, project engineer or designer responsible for any
building or other construction work or the design of any project or part
thereof relating to such building or other construction work to ensure that,
at the planning stage, due consideration is given to the safety and health
aspects of the building workers and employees who are employed in the
erection, operation and execution of such projects and structures as the
case may be.

(2) Adequate care shall be taken by the architect, project engineer and
other professionals involved in the project referred to in sub-section (1),
not to include anything in the design which would involve the use of
dangerous structures or other processes or materials, hazardous to health

or safety of building workers and employees during the course of erection,
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operation and execution as the case may be.

(3) It shall also be the duty of the professionals, involved in designing the
buildings structures or other construction projects, to take into account
the safety aspects associated with the maintenance and upkeep of the
structures and buildings where maintenance and upkeep may involve

special hazards.
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(B2 ZEED 1974 4£D [Health and Safety at Work etc. Act 19741 (BB iZ BT 3 L 21E)

IZFIT % so far as is reasonably

practicable (FHERJIZEITFREZRIEV IZBVT) BHAEINTWHBEKREFEDOKED THFFERX—B ARFERERY)

e ) B

H A FE AR

2 General duties of employers to their employees.

(1)It shall be the duty of every employer to ensure, so far as is reasonably
practicable, the health, safety and welfare at work of all his employees.
(2)Without prejudice to the generality of an employer’s duty under the
preceding subsection, the matters to which that duty extends include in
particular—

(a)the provision and maintenance of plant and systems of work that are,
so far as is reasonably practicable, safe and without risks to health;
(b)arrangements for ensuring, so far as is reasonably practicable, safety
and absence of risks to health in connection with the use, handling,
storage and transport of articles and substances;

(c)the provision of such information, instruction, training and supervision
as 1s necessary to ensure, so far as is reasonably practicable, the health
and safety at work of his employees;

(d)so far as is reasonably practicable as regards any place of work under
the employer’s control, the maintenance of it in a condition that is safe
and without risks to health and the provision and maintenance of means

of access to and egress from it that are safe and without such risks;
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(2) LOEBIZBTDEMBEORGO—RMEE2HLR D 2L ZORBEN

BWHSHDFHICIRFICUTREEND, BIH,

(a) BERAVICEATATREZRIR Y LR Th Y EEFE~DERO 22 Wk
i e V5B S AT KT 5 BRI & Z DOH}ERR,

(b) AEAICFATAMREZR IRV I W T, i RO E O A, #1E, P& O
Wk (T BE L 7o Z R L RO EZ FEBLT 572D O R,

IZRWT,

() MEB ORI T OMAE - %, AEMIC AHEZRER V) |
DI DB IREH,. R, AL OEARICEE T 5 E,

(CBWTHEPRT

(d) BHEMICFEITHEERIREVICBW T, EAEOEFETICH D 5B 05 &
ZTOMFENLERETHVEFEA~DOBROIRVIREICHDZ L. KOZ 9 L
Fr~DH A Z LN MEE~DFERO NG D ET B 720D HAIE D
Ff,

160



(e) the provision and maintenance of a working environment for his | (e) WEEB O FHBEREEA . GFLIIICEITAIHER RV (2B W T, ZBRn DR~
employees that is, so far as is reasonably practicable, safe, without risks | DfElR & Fi7= 3, Tz, ikl CEble b0 LT 5720 OMAl & Z DOHER &

to health, and adequate as regards facilities and arrangements for their | OVt 5% OREFIEAIZEI T2 0 o,

welfare at work.
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“India : Occupational safety and health, ILO
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Main objectives FREB

There is no comprehensive national OSH programme in India. However, | - > RICIXEEN R EF O 5@ L 2t 7 v/ 7 Nav, L LR

the formulation of such a program has basis in constitutional sanctionin | b, €D X527 07 T LAZfEH L L1X, A NRFOEA 2870555

that such a program would amount to being a government measure aimed | #1235 1T 2 9787 O ORFF L O AED = — X2 et L, K OVH O BifE

at securing and safeguarding the healthcare and welfare needs of workers, | 72 Z & Z 4\ & L7ZBUN ORISR ICE O HALDH Z L&A, #EIEOBIELIZ HLAE

in different sectors of the Indian economy. In addition to constitutional | Zff-> T\ %, FEEOBIEIZMZ T, fEEGICHBIT 2%, L OERE
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provisions, the creation of a national OSH program has been mentioned in
government policies such as the National Policy on Safety, Health and
Environment at the Workplace, and the National Policy on HIV/AIDS and
the World of Work. It is important to note here that different statutes
enacted by the Central Government address sector specific OSH concerns
- these legislations accompanied by Government schemes on matters of
health and safety together constitute national level OSH measures.

The Constitution of India states that the Government must take
appropriate measures to secure and foster the health, strength of workers,
men and women. The Government must also take adequate measures to
protect children from exploitation. The Government must undertake
measures to ensure the socio-economic security of the citizens of India, so
as to prevent them from them being forced into unsuitable forms of labour.
Thus, there is constitutional sanction for the formulation of a national
OSH program.[1]

The National Policy on HIV/AIDS and the World of Work emphasises the
need to spread awareness at the workplace and contemplates a national
level OSH programme which aims at creating awareness and dispelling
discriminatory or uncomfortable behaviour at the workplace.[2] Currently,
this is the only legal documentation available on HIV/AIDS and the

workplace in India. Although this is not a law, this is a policy that has

(2B 2 B BOR ONT HIV/AIDS & UM A G713 2 EEBOR O XL 5 72
EFBRZAET D2 L3, BUFNTE RSN TE i, FREMFICE-T
il S AVT2 27 D il E1E DS 50 B i D Rl 72 i & A A~ DB L AR LT
ERZEFIITRHRLTBLZLEBEETH D, —nboikEdE, BE
LAV T OB LR AR R 2 & b I T 2 fFE &K VL 2o RBEICE T
2 BUN D&l 2 £ > T,

A ¥ FOFEEZ, BURIE, 57@% . BROEREL ORI S 2fr2bo L L,
RET L7-OICENRFERELAH L RITNERERNEEHL TWD, BT
X, SO TFHEZERNORET LD R AREFECRTNIERD
RN, BUFIE. A > Rl RS RE G 220 N0 57 2 58 S ek 5123 %
T2, REHERDOLREEMHNIR D LT DO DORITEF LRITNITRD
R, ZOXD, HROGEREEET 0T LB D I LiE, BiEL

DEHETHDH, [1]
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been formulated and published by the Ministry of Labour, India.

The Government of India, by way of the Ministry of Labour and
Employment has issued a National Policy on Safety, Health and
Environment at the Workplace, which contemplates the adoption of
national OSH standards, as well as providing state governments the
required infrastructures to implement the standards and regulate their
enforcement.[3] This is a policy document and is yet to be translated into

a national or singular OSH law.

A ¥ FBUFIZ, S5BEME ZE T, BREOF B Lt LEOTRN 2 24
B L., ROFIMBIFIZZ N 6 ORHER RN L, K OFKINT & 25172 e
T4, ROONTA T T2M5T 5, BEICEBT o@e, @FELOEE
BT 2 EFRBORZ AT LTz, B2, BURR——Th > TREICH
ZO T H— DB Z2MERITIB STV,
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[1] Constitution of India, Article 39(e)
[2] National Policy on HIV/AIDS and the World of Work, Section 4
[3] National Policy on Safety, Health and Environment at the Workplace,

2010, Section 2 and Section 4

[1] 4> REEFE 395 (o)
[2]  HIV/AIDS K OMER GBI 3 2 EFEK, F 4 &=
(3] WG cB T 2%4e, REEOREICET2EFERE 2 2L OF 4

o
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Institutional set-up & legal framework

Hll BE I BR B B DRI B A%

There is no comprehensive legislation for occupational health and safety,
covering all the workers in all economic sectors. Constitutional provisions
form the basis of workplace safety and health laws in India by imposing a
duty on the State to implement policies that promote the safety and health
of workers at workplaces. In addition, safety and health statutes for
regulating Occupational Safety and Health (OSH) of persons at work exist
in four sectors, namely mining, manufacturing, ports, and construction.

The legislations in place in these four sectors include the Factories Act,

TRTORFFEICBT DT R TOBBE Z I — LB e 2 B
T LU RIES TR, BIEOHEITA » FICBT 25 2800 % 5518
HEORELHFELRET LBORE Ei+ 52 LA MOFF L LTRTZ &
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EHHIT D00k L, 4 DR THEET D, Thabb, gL, Rk
¥, WBEROBEHTHD, ZNED 4 25F TOERIL, 1987 FICKIE S
N2 Tk, 1986 0 Ky 7 95@#F (L4, @ELOREAL) . 1996 4£0
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1948 as amended in 1987; the Dock Workers (Safety, Health and Welfare)
Act, 1986; the Building and other Construction Workers (Regulation and
the Employment and Conditions of Service) Act, 1996; the Child labour
(Prohibition and Regulation) Act 1986; the Insecticides Act, 1968, the
Mines Act 1952, as amended in 1957 and the Mines Rules 1957. OSH in
India is the primary responsibility of the Ministry of Labour and other
State Labour Departments in the country. The Ministry of Labour has also
issued a National Policy on Safety, Health and Environment at the

Workplace.

There is no singular law on OSH, however the Ministry of Labour and
Employment has published a National Policy on Safety, Health and
Environment at the Workplace. This is a policy statement that outlines
and enumerates the Government's vision, goals, objectives and proposed
activities in furtherance of this policy statement. In addition to this policy,
the Planning Commission of India has addressed issues of OSH in the
Report on the Working Group on Occupational Health and Safety for the
Tenth Five Year Plan (2002-2007, the Eleventh Five Year Plan (2007-2012)
and the Twelfth Five Year Plan (2012-2017).Issues of OSH are regulated
by the Ministry of Labour and Employment, the Directorate General of

Mines Safety (DGMS), the Directorate General of Factory Advise Service

Bl (ZEIE R O] 35, 1968 FF DR AL, 1957 A IS IE S L7 gk 1L
ERON 95T AEOFLILHAITH 5,
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OFIEZE T, H 10 k5 FFHE (2002—2007, 5 11 ¥ 5 FFFE (2007
—2012) ROV 12 K 5 4EaFE (2012—2017) D723 O %52 e A B4
HUEERBZOREEDOT T, WL EOHREICER LY T, FB
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and Labour Institutes (DGFASLI).

The Directorate General, Factory Advice Service and Labour Institute
(DGFASLI) is an attached office to the Ministry of Labour, which liaises
with the State Factory Inspectorates and advises them on the
administration of the Factories Act, 1948. The DGFASLI provides training
to Inspectors of Factories and technical personnel from the industries and
also conducts multi-disciplinary surveys in industries and ports.

The National Policy on Safety, Health and Environment at the Workplace
contemplates the provision of an effective enforcement machinery that
may also monitor implementation through an effective labour inspection
system as under Section 4.1.1 and 4.1.2.

The Directorate General of Mines Safety (DGMS) assists the Ministry of
Labour in the technical aspects of occupational safety and health in mines.
DGMS is subordinate to the office of the Ministry of Labour and through
drafting appropriate legislation and setting standards, by overseeing
compliance as intensively as its resources permit and through a variety of
promotional initiatives and awareness programmes DGMS exercises
preventive as well as educational influence over the mining industry.

The agencies oversee the enforcement of OSH policies in the industries of

mining, factories, docks and ports. The functions of these agencies include

conducting investigations and inspections of various work environments,
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approval of equipment and machinery, fostering discussions and
awareness of health and safety measures at the workplace.

The National Policy on Safety, Health and Environment at the Workplace
under Section 4.5 states that it will promote research in the field of OSH

by developing innovative Risk Assessment Tools, establish research
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priorities as per national requirements, and ensure a co-ordinated | & V&R D il 72fic 7y & 8 U CRRFAH T T8 2 072 b DICT 5 ThH
research approach through optimal allocation of resources. A9 LR TWD,

Monitoring & Evaluation RN A0

The owner, agent, or manager of the mine is under a duty to record the | LI DT A, RELASUIEELE 1T, FiAEk L, BETH5EBO I
accidents, and enter it into a register.[1] b5, [1]

The employer is under a duty to maintain a record of all accidents. Near | & (EMHE) L. T X TOFEROFLEBEZRFTLEEDO FIChH b, =
misses also fall under the definition of accidents and so the same | 7 I A& £/, FMOERICK YT HO T, HHHEEICEHTINLLD & FH
provisions that apply to occupational accidents apply here as well. The | UBUEN#H S5, FEHAFIL, BEHOBRE CHRRUIERE LZT X TOy
employer is under a duty to maintain a record of all the workers who have | {81 Ok 2R FFTHEBEO T D, [2]

contracted a disease in the course of employment.[2]

The employer is under the duty to give notice of the accident to the | i &%, HikO @ E R () ICHFKOBEEZITOELBO FICH D

Regional Labour Commissioner (Central)[3]. The employer is under the
duty to give notice of the accident to the central authorities prescribed
within 48 hours of the accident occurring[4]. The employer is under a duty
to send notice of the accident if it involves hazardous substances to the

Ministry of Environment and Forests[5]. Near misses also fall under the

(3], FEAIFE X, HAE LI FhD 48 FERILINICHTE O H Y 2 F o @
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definition of accidents and so the same provisions that apply to
occupational accidents apply here as well. The employer is under the duty
to give notice of the disease to the central authorities prescribed[6].
Schedules to the Workmen's Compensation Act provides the mechanism
by which workers suffering from diseases identified by the prescribed
authorities and listed in the Schedule to this Act may be compensated.
Employee's State Insurance Act, 1948, Schedule III of Workmen's
Compensation Act, 1929.

In every State Inspectorate of Factories is established which enforces the
Factories Act 1948 and the State Factories Rules and other labour related
statutes such as the Child Labour (Prohibition and Regulation) Act, 1986;
the Maternity Benefit Act, 1961; The Employee’s Compensation Act, 1923
and so on, as relating to factories. Factory Inspectors are appointed at
local and district levels for enforcing the provisions of these statutes. The
Inspectorates of Factories are also staffed with specialists in the field of
occupational health and industrial hygiene at their headquarters to
extend support to field inspectors.

The State Government may appoint persons with the prescribed
qualifications to be inspectors for the purpose of overseeing factories in
the area assigned to them[7]

and persons with the prescribed

qualifications to be inspectors for the purpose of overseeing mining

ERFTORBOTICH D, BHEIL, FTED P RYFITIHRAOEE 21T
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activities in mines[8], in the area assigned to them.

Under the law, inspectors have the power to enter workplaces in order to
conduct inspections of the work premises and investigations/inquiries into
accidents or dangerous occurrences. Inspectors are under the duty to
advise employers and workers of the state of OSH measures, by examining
the work premises, and advising the Employers to improve OSH measures
suitably.[9]

Inspectors have the power to issue orders to the Employers to take certain
steps towards remedying safety and health problems on the work
premises. The Inspectorate only has the power to issue notice to the
employers and to the prescribed authority, which will then resolve the
matter, thereby making a decision as regards fines and other penalties.
The Inspector only has power to give notice of the non-compliance of the
employer or occupier. The Inspector has the power to stop the dangerous
work or the use of dangerous machinery so long as he or she is convinced
that it poses a threat to the worker's safety and health. The Inspector can
order the establishment to cease its work until further notice.[10]
Maximum and minimum financial penalties for corporations in cases of
violations of OSH legislation are set to USD 1,740 and, respectively, USD
8.70. The same amounts are indicated for individuals.[11] Terms of

imprisonment for individuals violating OSH regulations can vary from a
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minimum of 3 months to a maximum of 2 years. Injunctions and temporary
closure of work are some of the non-financial sanctions that the Courts
have imposed on non-compliant factory owners. The Indian Penal Code,
1860 and the Criminal Procedure Code, 1973 are the mainstream criminal
law statutes under which prosecution for crimes, such as manslaughter,

can be initiated.

MTED, ZlbmEElEE () O—RrRAEIT. BT EZET L
TWRWTHORAE IR SN D IMBEIHI RO —HTH 5, 1860 FFD A
¥ FHIE ROV 1973 SE DTSR AR LI, AN (BRI D boeat, ) F
DIEZFIBT D EFROMFERTH 5,

[1] The Mines Act, 1952, Section 23

[2] The Building and Other Construction Workers (Regulation of
Employment and Conditions of Service) Act, 1996, Section 226

[3] The Building and Other Construction Workers (Regulation of
Employment and Conditions of Service) Act, 1996, Section 210

[4] The Factories Act, 1948 as amended in 1987, Section 88

[5] Manufacture, Storage and Import of Hazardous Chemicals Rules, 1989,
Rule 5

[6] The Factories Act, 1948 as amended in 1987, Section 89

[7] The Factories Act, 1948, Section 8

[8] The Mines Act, 1952, Section 6 and 7

[9] The Factories Act, 1948, Section 9

[10] The Factories Act, 1948, Section 9(f) and (h)

[11] The Factories Act, 1948, Section 92
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There are some statutes that refer to OSH related legal provisions but are
not focussed on OSH, which also address the mental health concerns of
workers. Thus, the concept of occupational safety and health in India does
include mental health as well, but finds articulation only through a
limited number of legal provisions. Mental Health has not been addressed
adequately in Indian law. Currently the Mental Health Act, 1987 makes
no mention of health concerns that might arise at the workplace. The Act
however is awaiting amendment, through the yet to be passed, Mental
Health Care Bill, 2012.

The law imposes on Employers, the duty to employ appropriate health and
safety measures in an effort to create "a non-handicapping environment
in places where persons with disabilities are employed" and as per the law,
disability is defined to include mental illness.[1]

Employers must create non-discriminatory workplace environments by
eliminating the incidence of sexual harassment at the workplace that may
take the form of an implicit or explicit promise made to a woman employee
in exchange for preferential treatment; implicit or explicit threats made
to a woman employee in exchange for detrimental treatment, present or
future employment status; or any behaviour that may create a hostile or
unsafe working environment.[2]

The law imposes on employers the duty to ensure that no pregnant worker
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find herself employed in a task that proves detrimental to her health,
requires her to stand for long hours or is of an arduous nature.
Contravention entails imprisonment up to 3 months and/fine of Rs.500
(USD 8.82). Employers must ensure that she is not employed 6 weeks prior
to her delivery.[3] The health of pregnant workers has been extensively
addressed in the Maternity Benefits Act, 1961 and the relevant provisions
have been referred to in other statutes. Pregnant workers must not be

permitted to carry heavy loads.[4]

According to the law, employers are imposed with the duty of having to
provide lactating workers with 2 breaks of the required duration, in order
to nurse the child till the child attains the age of 15 months. Contravention
entails imprisonment up to 3 months and/fine of Rs.500 (USD 8.82).[5]

Employers and occupiers of factories are under a duty to provide créche
facilities to all the children of women employees, who are under the age of
6 years. These rooms are required to provide women workers with the
necessary facilities for feeding and caring for their children. In addition,
Employers must also provide milk and other refreshments, free of cost to
the children. A contravention of this provision carries a penalty of
imprisonment of up to 2 years and/fine of Rs.2 lakh (USD 3506.05 ).

Continuance of offence after conviction carries a further fine of Rs.1000
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(USD 17.53) for every day the offence continues. Employers of factories
that ordinarily employ thirty or more women workers must provide créche
facilities.[6] This provision has been retained even after the amendments
made to the Factories Act in 1954, 1976, 1987 and 1990.

Employers in the mining industry must provide their workers with créche
facilities where children as well as nursing mothers are required to
undergo a medical examination once every 2 months by a registered
medical practitioner. The medical practitioner must preferably be a
woman. If the practitioner is male, the examination will be conducted in
the presence of a female nurse.[7]

Employers in charge of plantations that employ women workers are
obliged to provide créeche facilities for the children of women workers, who
are under the age of 6 years. These facilities must be clean, ventilated and
adequately provided with the necessary facilities and equipment required
for the care of women and children. Contravention of this provision entails
a penalty of imprisonment up to 3 months and/fine of Rs. 500 (USD 8.76)
and a subsequent imprisonment of 6 months and/fine of Rs. 1000 (USD
17.53) for continuance of offence after conviction. Employers of plantations
employing fifty or more women workers are under the obligation to provide
créche facilities. These créches need to be supervised by a woman. [8]

The employer of a workplace that involves women working with Atomic
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Energy, is under a duty to provide créche facilities that are well
ventilated, conveniently located, well-equipped and also provide children
with free refreshments and milk. Women workers are provided with four
15 minute breaks in order to nurse and feed the child. The créche will be
supervised by a trained professional, preferably a woman.[9]

Employers of women workers in the Beedi industry are under a duty to
provide créche facilities at the work premises. These créches must be well
ventilated, adequately equipped, suitably lighted, clean and sanitary.
Free refreshments and milk must be provided to the infants, and the
women workers must be provided a suitable number of breaks in order to
nurse and care for their children. Contravention of these provisions
carries a fine of Rs. 250 (USD 4.38) and on continuance of offence after
conviction, a subsequent fine of up to Rs. 500 (USD 8.76)
and/imprisonment of up to 6 months. The créche must be supervised by a
woman.[10]

Employers of women workers in the area of building and construction
must make créche facilities available to women workers for their children
under the age of 6 years. These creche facilities must be clean, well
ventilated and well-equipped with facilities for child care. Contravention

of these provisions carry a fine of up to Rs. 1000 (USD 17.52) or Rs. 100

(USD 1.75) in addition for every day of offence subsequent to conviction.
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The créche must be supervised by a woman.[11]

In India, the statutes do not specifically address the reproductive health
of women, particularly health issues prior to conception. The law seems to
limit its emphasis on the reproductive health and safety issues of women
by taking into account only the needs of pregnant workers and nursing
mothers.

Owing to the fact that there is no primary OSH legislation in India, the
definition of a worker must be derived from a review of labour statutes.
Thus, a worker refers to a person, employed directly, through an agency,
a contractor, with or without the knowledge of the principle employer,
with or without remuneration in any factory or establishment that
involves a manufacturing process, or any process involving the use of
machinery, or the provision of any commercial services like a shop. This
definition can also include apprentices, and those involved in
administrative work or work that is incidental or preliminary to the work
of the establishment or factory. The definition includes women, men and
young adults. It extends to workers from the organised and unorganised
sector.

This definition contains the important elements of definitions of a worker

as taken from the Factories Act, 1948; the wvarious Shops and
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Establishments Acts enacted by the states; the Employee's State
Insurance Act, 1948 and its 2010 Amendment; legislations dealing with
manual labour as enacted by different states; the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal Act), 2013
and the Workmen's Compensation Act, 1923 and its now amended version,
and Employee's Compensation Act, 2009. The Unorganised Worker's
Social Security Act, 2008 includes all workers who are neglected by other
legislations, into the definition of unorganised workers, along with self-
employed and home workers. Since different statutes provide different
definitions of a worker, the OSH protections extended to a worker from
each industry, will also vary accordingly.

Self- employed workers fall within the definition of workers. The law
defines self-employed workers as persons who are not employed by an
employer but are engaged in any occupation in the unorganised sector
subject to a monthly earning of an amount as may be notified by the
Central Government or the State Government from time to time or holds
cultivatable land subject to State Government specified ceilings.[12] The
Unorganised Worker's Social Security Act includes migrant workers in the
definition of wage workers and unorganised workers, thereby clearly
bringing migrant workers under the ambit of the definition of worker.

The law includes inter-state migrant workers under the definition of
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workers and provides for special provisions tailored to address their needs
in the course of their employment.[13] The Inter-State Migrant Workmen
(Regulation of Employment and Conditions of Service) Act, 1979 does
provide certain OSH protections to migrant workers, and also includes
migrant workers under the ambit of the definition of a 'worker'. Currently,
a Bill proposed in 2011 to amend the Act is awaiting legislative approval.
It is important to note that the National Policy on Safety, Health and
Environment at the Work Place contemplates the inclusion of migrant
workers under the definition of workers in an explicit way.

The law includes workers of Indian origin who travel abroad on work
under the definition of worker.[14] The amended Workmen's
Compensation Act, 1929 includes as workers, those who are "recruited for

work abroad by a company".

The law includes domestic workers under the definition of workers[15].
Domestic workers are understood to be unorganised workers as per the
Unorganised Workers Act, 2008. Domestic workers are left out of the scope
of the definition of worker under Industrial laws like the Industrial
Disputes Act, 1947 or the Workmen's Compensation Act, 1929. The statute
explicitly covers the welfare of domestic workers as well[16].

The law includes home workers under the definition of workers and

HBix. MEBBT2BRTEELZTBHEFEOERICED TR, HEFOREM
DOWFRIZIIT 2 LEMEIIS U TRIIOBREL 52 Tnd, [13]

1979 F DN OB R BE (& AR O — X &408H) ik, BRY
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& O EROFMIAICHERI@HEEZ AN TS, BETIE, ZOEHEEEE
T % 2011 FORENER LOKFEERF-> TV D,

B BT D%, FAEKRUREICET 2EFKERN, DT neD
HTBRIBEZEZDLIEZERL TS Z LT, HETHD,

HEIX, AEIAT-THBT 54 RHEEOH@EE =, FHEDOERDO T
T, BHTW5A, [14] 1929 FFEDIE & HEFEMEEIZ. “SfickoT
WP CRA SN HEE” 25D Tn5,

HBix, #BHEOEEO F T, FHEMHAEZED TWD, FHEMLEH AT,
2008 F DAL T B FE 15 L, T EE LS TV D, FEREAA
X, 1947 EDPEEM S1EXIT 1929 FE D FBEMEIED X 512, EEED
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defines home based workers as persons engaged in the production of goods
or services for an employer in his or her home or other premises of their
choice, other than the workplace of the employer in exchange for
remuneration, irrespective of whether the materials, equipment or other
inputs have been provided by the employer or not.[17]

The Unorganised Worker's Social Security Scheme includes home based
workers under its definition of unorganised workers. However, it is also
important to note that the Report for the Working Group on Occupational
Safety and Health for the 12th Five Year Plan (2012-17) states that there
is no legislation the provides OSH protection to home based workers. ILO
Convention 177 states that the Employer plays a crucial role in
safeguarding the health of home based workers, and the Report
contemplates implementation of this ILO guideline.

Owing to the fact that there is no primary OSH legislation in India, the
definition of the term 'employer' must be derived from a review of labour
statutes. Thus an employer refers to a person or persons in relation to any
department, organization, undertaking, establishment, enterprise,
institution, office, branch or unit under the Government or who is
responsible for the management, supervision and ultimate control of the

workplace. The employer may also include the occupier of a factory

premises, but is not required to be the same. In addition, an employer can

B, TBEOERO T T, FNTBHEZZOTEY ZNIHBE & FH5E
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also be a person or an association of persons who has engaged or employed
an unemployed worker, either directly or indirectly, for remuneration or
otherwise.

The definition of the term 'employer' is based on definitions found in the
Factories Act, 1948; the Shops and Establishments Acts as enacted by
different states; the Industrial Disputes Act, 1947; the Workmen's
Compensation Act, 1929; the Unorganised Worker's Social Security Act,
2008, and the Sexual Harassment of Women at Workplace (Prevention,

Prohibition and Redressal Act), 2013.

The agricultural sector provides employment to nearly 58% of the total
work force (As per the Report for the Working Group on Occupational
Safety and Health for the 12th Five Year Plan [2012-17]). This sector is
also considered highly hazardous due to the sector's use of dangerous
machinery and tools, chemical agents such as insecticides, the existence
of climatic and environmental agents like dust, heat and dangerous
animals, and stress owing to socio-economic problems. Specific provisions
of statutes governing the use of insecticides and dangerous machinery,
along with statutes dealing with plantation workers are the only OSH
measures made available to agricultural workers.

The employer of workers on plantations must provide the workers with

DIZ, HEF L. SUIFEMB T E Z/E > T D AUIADOHIETH 5 &
H52LHTED,
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facilities of proper sanitation and drinking water. Furthermore, the
employers are under a duty to make available, the medical facilities
necessary to ensure the proper health and safety of the workers. If the
employer fails to provide these facilities, then he or she will be acting in
contravention of the law and will attract a penalty of imprisonment up to
three months and/fine of Rs. 500 (USD 8.59). Workers employed on land
used or intended to be used for the growth of tea, coffee, rubber or cinchona
on land that measures 25 acres or more, and where such an enterprise
employs 30 or more workers, are not exempt from some basic OSH
provisions as per law.[18]

The employer is under an obligation to disclose to his or her workers, the
location of insecticides stored on the work site, and must also make public
the risks posed by the use of such chemicals and the proper way to handle
it. Employers using and manufacturers of insecticides must not misbrand
insecticides, or sell, distribute, exhibit insecticides that have not received

the proper approval.[19]

The manufacturers of dangerous machinery, such as power threshers as
may be used in the agricultural sector, must ensure that the machinery

complies with established safety standards. Furthermore, the

manufacturers are obliged to label the machinery with the appropriate
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danger signals, manufacturing details, and power requirements. In the
event of harm caused to the workers due to faulty machinery, the
manufacturers are under an obligation to reimburse the worker, or the
worker's family for the damage caused.[20]

OSH provisions available under different statutes apply to private and
public sector workers, unless explicitly stated otherwise.

The law defines workers to include workers from the organised and
unorganised sectors. It also includes self-employed persons, domestic
workers, manual labourers and home based workers. Thus OSH coverage
extends to all workers. The extent and nature of coverage depends on the
industry the worker belongs to. For instance, industry specific OSH
measures for workers in the tobacco industry can be found in one
particular statute. Social security schemes for all unorganised workers
can be found in a separate statute.[21]

Employers are under an obligation provide for various OSH measures by
way of ensuring that the work premises are clean, ventilated, not
overcrowded, adequate in providing drinking water and proper
sanitation.[22]

OSH coverage with respect to protection against sexual harassment

extends to domestic workers and workers from the unorganised sector.[23]

The Government must implement schemes that promote the safety and

KM R TH BB fEERL KA TESEITIE, JEHE T, HE T2 o

B LT, SIS ShEHEZRFET LRG0 H 5, [20]
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health of workers involved with manual labour.[24] The provisions of the
Factories Act, 1948 as amended in 2012 applies to all factories including
factories wholly or partly owned or controlled by the Government, Federal
Government or any other Government.[25]

Employers are under the duty to provide their workers (unskilled manual
labourers) with facilities such as drinking water, shade, first aid, rest
periods, adequate medical attention for emergencies and other health

hazards present at the work site.[26]

LTI 67220, [24] 2012 EICWIES T 1948 0 THREDOHE
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[1] "The Persons with Disabilities (Equal Opportunities, Protection Of
Rights and Full Participation) Act, 1995, Section 38(1)(d) and

[2] "The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal Act), 2013, Section 9 and Section 19

[3] The Maternity Benefits Act, 1961, Section 4

[4] Atomic Energy Factory Rules, 1996, Rule 38(1)

[5] The Maternity Benefits Act, 1961, Section 11

[6] The Factories Act, 1948, Section 48

[7] The Mines Creche Rules, 1966, Section 10

[8] The Plantation Labour Act, 1951, Section 12

[9] Atomic Energy Factory Rules, 1996, Sections 73, 74, 75 and 76

[10] The Beedi and Cigar Workers(Conditions of Employment) Act, 1966,

Section 14
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[11] The Building and other Construction Workers‘ (Regulation of
Employment and Conditions of Service) Act, 1996, Section 35

[12] The Unorganised Worker's Social Security Act, 2008, Section 2(m) and
2(n)

[13] The Inter-State Migrant Workmen (Regulation of Employment and
Conditions of Service) Act, 1979

[14] The Employee's Compensation Act, 2009(the amended version of the
Workmen's Compensation Act, 1929), Section 2(1)

[15] The Unorganised Worker's Social Security Act, 2008, Section 2(n)
[16] The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal Act), 2013, Section 2(e)

[17] The Unorganised Worker's Social Security Act, 2008, Section 2(b)
[18] The Plantation Labour Act, 1951, Sections 2(f), 8, 9 and 10

[19] The Insecticides Act, 1968, Section 29

[20] The Dangerous Machines Act, 1983, Section 13,14,15, 16and 17

[21] The Unorganised Worker's Social Security Act, 2008, Sections 3 and
4

[22] The Beedi and Cigar Workers’ (Conditions of Employment) Act, 1966,
and the Beedi and Cigar Workers’ (Conditions of Employment) Act, 1993,
Sections 8,9,10,11,12,13,15, 17,19,24,25
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Prohibition and Redressal Act), 2013,"

[24] The Tamil Nadu Manual Worker (Regulation of Employment and
Conditions of Work) Act, 1982, Section 3

[25] The Factories Act, 1948 as amended in 2012, Section 80

[26] National Rural Employment Guarantee Act, 2005, Section 5
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Social partners' role

R A= F T —D&RE

Employers and occupiers are obliged to ensure that representatives of
workers and the management collaborate and form a safety committee
that promotes co-operation among workers in maintaining safety and
health of the workers at the work premises particularly relevant to
factories handling hazardous substances. The safety committee will
resolve any OSH disputes through co-operation and discussion.
Employers must ensure that workers are aware of their rights to elect
OSH representatives to safety management committees to ensure OSH
compliance at the work premises.[1]

OSH representatives and all workers have the right to receive OSH
information.[2] OSH representatives will receive OSH assistance from
external agencies or agents in the event of inadequate provision of OSH
measures at the work premises.

Representatives from outside the workplace like from Trade Unions have

EAHELOCEEEIL, FEHEORERERLORERH L., KOFICHEEFER
WE 2 B0 5 T35 B 5 A3 Mi R C O S5 B8 O 224 K O Fe & PR Ff
THZEICBWT, FBEOHOMN ZARET 2 L ETAS &M ICRE
THREND D, ZOREFEASIT, MK OW#H 2@ U CHBe e
EDOWINR DG bR T 5 ThH A I,

FEA#E X, RN CHE L M E 2 HDICSF DI, FENLEE
HEBRITKH L TR ENRLBSHEND DD 2 & 2 MENTMD K
T Uiz by, (1]

L eEERZR T NTOFBE L, L emAEERE T RDE
Maef+ 5, (2] 5@ 2emEREIE FEEMR THEZ 2D RD
TGN+ THDHRFICHNT, S ORBEIREE N LIE
ERZITLHTHA D,
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the right to enter the workplace under certain circumstances that might
involve resolution of trade or industrial disputes.[3] Representatives from
a trade union may consult with workers at a work premises and may
initiate enforcement action on behalf of the workers at a particular work
premises.

The law provides that certain OSH training must be imparted to OSH

committee members.[4]

TG 5 D K 9 BRSO H ORFIX, MAIFEEOHE O
Rk ZGLnb LRV —EDOFFEDO T TIE, (EEBADHERNND D,
(3]

TG D DORFIT, TEEMFRICRH W TIHEE & L, B EOEEN
R THBE DT OICERATH ZFEHR L TH LU,

B, L eHEEZB SO BICK LT —ED B L ef o
HEzxonbdZ ExHEL TS, 4]

I
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[1] The Factories Act, 1948 as amended in 1987, Section 41G

(1] T, 1987 ARl IE & L7~ 1948 £, &5 41 G

[2] The Factories Act, 1948 as amended in 1987, Section 111 and 111A [2] T35 1987 FEAZCIE S 7o iba, 1948 A2, 2 111 B8 L OV 111A
[3] Trade Unions Act, 1926 [3] 7 kA5, 1926

[4] The Factories Act, 1948 as amended in 1987, Section 41G and 41A [4] TH L, 1987 FFICUOE S 72 1948 4 35 41 G B LT 41A
Main statistical indicators E AR

Indicators 2012/2013/2014 (2015
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Rate of non-fatal occupational injuries (per
- 4
100'000 in reference group coverage) @
(~H7)
About Ministry AHlZHONT

The Ministry of Labour & Employment is one of the oldest and important

Ministries of the Government of India. The main responsibility of the

TBEMEZ, A FBFORGELS, BEERETO-2THDL, HDOE
BREEZ, ROFHEROCHEEZO, AL HEEhRwy, £ LTHRFZR
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Ministry is to protect and safeguard the interests of workers in general
and those who constitute the poor, deprived and disadvantage sections of
the society, in particular, with due regard to creating a healthy work
environment for higher production and productivity and to develop and

skill

coordinate vocational training and employment services.
Government’s attention is also focused on promotion of welfare and
providing social security to the labour force both in organized and
unorganized sectors, in tandem with the process of liberalization. These
objectives are sought to be achieved through enactment and
implementation of various labour laws, which regulate the terms and
conditions of service and employment of workers. The State Governments
are also competent to enact legislations, as labour is a subject in the

concurrent list under the Constitution of India.

At present, there are 44 labour related statutes enacted by the Central
Government dealing with minimum wages, accidental and social security
benefits, occupational safety and health, conditions of employment,
disciplinary action, formation of trade unions, industrial relations,

etc. The list of Central Acts 1s annexed.
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WELFARE OF THE UNORGANISED SECTOR WORKERS
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As per the survey carried out by the National Sample Survey Organization
in the year 2009-10, the total employment, in both organized and
unorganized sectors in the country was of the order of 46.5 crore
comprising around 2.8 crore in the organized sector and the balance 43.7
crore workers in the unorganized sector. Out of 43.7 crore workers in
the unorganized sector, there are 24.6 crore workers employed in
agricultural sector, about 4.4 crore in construction work and remaining in
manufacturing and service.

In order to ensure welfare of workers in the unorganized sector which,
inter alia, include weavers, handloom workers, fishermen and
fisherwomen, toddy tappers, leather workers, plantation labour, beedi
workers, the ‘Unorganised Workers’ Social Security Act, 2008 has been
enacted. As per the provisions of the Act, a National Social Security Board
has been constituted for recommending formulation of social security
schemes viz. Life and disability cover, health and maternity benefits, old

age protection and any other benefit as may be determined by the

Government for unorganized workers.

2009—10 ETOEE T IVHERBIC L > TEESHIZMAE L LT, E
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Vision

J3es

Decent working conditions and improved quality of life of workers, (are)
ensuring India without child labor in hazardous sectors and enhancing

employability through employment services and skill development on a

F o b ) RFESM L EEOEEOE DN FIX, A RIZBWT., &R
RSP BWCIRE B NEE S, BEAY—E 2Bl 7rAY
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sustainable basis.

v U T o — (BHAATRENE) 2358 b SHv. B rlREZR 50 T CTHUBE N 38 1
THZLEERMEN R LD LTS,

Mission

i fiy

Improving the working conditions and the quality of life of workers
through laying down and implementing policies / programmes / schemes /
projects for providing social security and welfare measures, regulating
conditions of work, occupational health and safety of workers, eliminating
child labour from hazardous occupations and processes, strengthening
enforcement of labour laws and promoting skill development and

employment services.
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(7 =7H% A b : http://www.nsc.org.in/
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National Safety Council (NSC), INDIA

ABOUT US

National Safety Council (NSC) was set up by the Ministry of Labour,
Government of India (GOI) on 4th March, 1966 to generate, develop and
sustain a voluntary movement on Safety, Health and Environment (SHE)
at the national level. It is an apex nonprofit making, tripartite body,

registered under the Societies Registration Act 1860 and the Bombay Public
Trust Act 1950.

To fulfill its objective NSC carries out various activities. These include
organising and conducting specialised training courses, conferences,
seminars & workshops; conducting consultancy studies such as safety

audits, hazard evaluation & risk assessment; designing and developing

HSE promotional materials & publications; facilitating organisations in

Faitdes (NSC) 1E, 4 v FBUROIBEICE > T, EFEL~LT
e, RN OB (SHE) (2B 2 AR EEBHZANE L, BES
B, s E5729 AL SIVE LTz,
FHHERL D | R ERE KON 1950 £ DR A NEREIED T

T, BEEINTWAHIE FICH D IEEFIFELME T,
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celebrating various campaigns e.g. Safety Day, Fire Service Week, World
Environment Day. A computerised Management Information Service has
been setup for collection, retrieval and dissemination of information on HSE
aspects.

To its credit, NSC has successfully organised many national and
international conferences e.g. XIII World Congress (1993) and XI APOSHO
Conference (1995 and 2016) and implemented many a prestigious project.

It also serves as a gateway to the state-of-art information on HSE aspects

at the international level.

In the course of its services for more than 50 years, it has built up technical
expertise and competence to meet the emerging challenges in the HSE

aspects due to continuous advancements in technologies.

Starting with modest facilities in a very limited office accommodation
provided by the Ministry of Labour in Mumbai, it has now built with its
own resources, its Headquarters & Institute building with modern facilities
in Navi Mumbai to meet the demands for its services by the members, which

have increased manifold over these years and to serve them more

BRa 7o v U R— U BT T HOMBMb O R E S A E T, HE, BeKk
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effectively. It has thus joined the elite group of a few Councils in the world

having their own premises.

It has been doing dedicated service to the nation in developing and leading

A, 1966 FFLCK, #RE HAOARERFREO T CHRBI R ED) % B
L, KOHEETHZ LBV T, ERICH—ERZHRITFTTETWET,

the voluntary movement under the able guidance of the Governing Body
since 1966.
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