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About the Ministry ZIZHOWT

The Ministry of Labour & Employment is one of the oldest and important
Ministries of the Government of India. The main responsibility of the
Ministry is to protect and safeguard the interests of workers in general and
those who constitute the poor, deprived and disadvantage sections of the
society, in particular, with due regard to creating a healthy work
environment for higher production and productivity and to develop and
coordinate vocational skill training and employment services. Government’s
attention is also focused on promotion of welfare and providing social
security to the labour force both in organized and unorganized sectors, in
tandem with the process of liberalization. These objectives are sought to be
achieved through enactment and implementation of various labour laws,
which regulate the terms and conditions of service and employment of
workers. The State Governments are also competent to enact legislations, as
labour is a subject in the concurrent list under the Constitution of India.

At present, there are 44 labour related statutes enacted by the Central
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Government dealing with minimum wages, accidental and social security

benefits, occupational safety and health, conditions of employment,
disciplinary action, formation of trade unions, industrial relations, etc. The

list of Central Acts is annexed.
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CONSTITUTIONAL PROVISIONS ON OCCUPATIONAL SAFETY AND
HEALTH

No child below the age of 14 years shall be employed to work in any factory

or mine or engaged in any other hazardous employment. The State shall, in
particular, direct its policy towards securing: that the health and strength of
workers, men and women, and the children of tender age are not abused and
that citizens are not forced by economic necessity to enter avocations
unsuited to their age or strength; that children are given opportunities and
facilities to develop in a healthy manner and in conditions of freedom and
dignity and that childhood and youth are protected against exploitation and
against moral and material abandonment. The State shall make provision

for securing just and humane conditions of work and for maternity relief.
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Welfare of the Unorganized Sector Workers

As per the survey carried out by the National Sample Survey Organization in
the year 2009-10, the total employment, in both organized and unorganized
sectors in the country was of the order of 46.5 crore comprising around 2.8 crore
in the organized sector and the balance 43.7 crore workers in the unorganized
sector. Out of 43.7 crore workers in the unorganized sector, there are 24.6 crore

workers employed in agricultural sector, about 4.4 crore in construction work
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and remaining in manufacturing and service.

In order to ensure welfare of workers in the unorganized sector which, inter
alia, include weavers, handloom workers, fishermen and fisherwomen, toddy
tappers, leather workers, plantation labour, beedi workers, the ‘Unorganised
Workers’ Social Security Act, 2008’ has been enacted. As per the provisions
of the Act, a National Social Security Board has been constituted for
recommending formulation of social security schemes viz. Life and disability
cover, health and maternity benefits, old age protection and any other benefit as

may be determined by the Government for unorganized workers.
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Vision
Decent working conditions and improved quality of life of workers, ensuring
India without child labor in hazardous sectors and enhancing employability

through employment services and skill development on a sustainable basis.
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DRz &
Safety, Health and Environment at Work Place

The Constitution of India provide detailed provisions for the rights of the
citizens and also lays down the Directive Principles of State Policy which set an
aim to which the activities of the state are to be guided. On the basis of these
Directive Principles as well as international instruments, Government is
committed to regulate all economic activities for management of safety and
health risks at workplaces and to provide measures so as to ensure safe and
healthy working conditions for every working man and woman in the nation.
Government recognizes that safety and health of workers has a positive impact
on productivity and economic and social development. Prevention is an integral

part of economic activities as high safety and health standard at work is as

important as good business performance for new as well as existing industries.

A ¥ FOFEZ, TROMFNCET H3MHEL 52 TBY, &6
BN D RE BNEED HEFEROFAIZED TN D,

HURFIX, 2006 oS FAI K OCERBESCEICE ST, BIGICRIT 22afiA
A7 EBOT= DT T ORFPIGE 2 i U, 78 D% TR 722 5785
HEMERT DO DEELZHET HZ L ZHRLTND

WM DI

BRI T5 8 0D 224 o OERR I8 AR PEE & R HE R BIZ T T A D B e b
A5 2 EaBML T D, TRIE, WS TOmWZEEATEIEN . HIER K
OBEAFRERIC KR 2 BAF /22608 L RRRICEHE TH D 72D BFIEBEI ORI K72
o Ths,

(BEHEKZTE - IR DFENE, KD T = 7o f 6502 — NLEbDTT,
A H - 2020 48 A 13 H)
https://labour.gov.in/industrialsafetyandhealth/introduction

CONSTITUTIONAL PROVISIONS ON OCCUPATIONAL SAFETY AND
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No child below the age of 14 years shall be employed to work in any factory
or mine or engaged in any other hazardous employment. The State shall, in
particular, direct its policy towards securing: that the health and strength of
workers, men and women, and the children of tender age are not abused and
that citizens are not forced by economic necessity to enter avocations
unsuited to their age or strength; that children are given opportunities and
facilities to develop in a healthy manner and in conditions of freedom and
dignity and that childhood and youth are protected against exploitation and

against moral and material abandonment. The State shall make provision

for securing just and humane conditions of work and for maternity relief.
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1 Government of India Ministry of Labour and Employment
NATIONAL POLICY ON SAFETY, HEALTH AND ENVIRONMENT
AT WORK PLACE
1. PREAMBLE

1.1 The Constitution of India provide detailed provisions for the rights of the
citizens and also lays down the Directive Principles of State Policy which set an aim
to which the activities of the state are to be guided.

1.2 These Directive Principles provide (a) for securing the health and strength of
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employees, men and women; b) that the tender age of children are not abused; c)
that citizens are not forced by economic necessity to enter avocations unsuited to
their age or strength; d) just and humane conditions of work and maternity relief
are provided; and e) that the Government shall take steps, by suitable legislation or
in any other way, to secure the participation of employee in the management of
undertakings, establishments or other organisations engaged in any industry.

1.3 On the basis of these Directive Principles as well as international instruments,
Government is committed to regulate all economic activities for management of
safety and health risks at workplaces and to provide measures so as to ensure safe
and healthy working conditions for every working man and woman in the nation.
Government recognizes that safety and health of workers has a positive impact on
productivity and economic and social development. Prevention is an integral part of
economic activities 2 as high safety and health standard at work is as important as
good business performance for new as well as existing industries.

1.4 The formulation of policy, priorities and strategies in occupational safety, health
and environment at work places, is undertaken by national authorities in
consultation with social partners for fulfilling such objectives. A critical role is
played by the Government and the social partners, professional safety and health
organizations in ensuring prevention and in also providing treatment, support and

rehabilitation services.

1.5 Government of India firmly believes that without safe, clean environment as
well as healthy working conditions, social justice and economic growth cannot be
achieved and that safe and healthy working environment is recognized as a
fundamental human right. Education, training, consultation and exchange of

information and good practices are essential for prevention and promotion of such
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measures.
1.6 The changing job patterns and working relationships, the rise in self
employment, greater sub-contracting, outsourcing of work, homework and the
increasing number of employees working away from their establishment, pose
problems to management of occupational safety and health risks at workplaces.
New safety hazards and health risks will be appearing along with the transfer and
adoption of new technologies. In addition, many of the well known conventional
hazards will continue to be present at the workplace till the risks arising from
exposure to these hazards are brought under adequate control. While
advancements in technology have minimized or eliminated some hazards at
workplace, new risks can emerge in their place which needs to be addressed.

1.7 Particular attention needs to be paid to the hazardous operations and of
employees in risk prone conditions such as migrant employees and various
vulnerable groups of employees arising out of greater mobility in the 3 workforce
with more people working for a number of employers, either consecutively or
simultaneously.

1.8 The increasing use of chemicals, exposure to physical, chemical and biological
agents with hazard potential unknown to people; the indiscriminate use of
agro-chemicals including pesticides, agricultural machineries and equipment;
industries with major accident risks; effects of computer controlled technologies and
alarming influence of stress at work in many modern jobs pose serious safety,
health and environmental risks.

1.9 The fundamental purpose of this National Policy on Safety, Health and
Environment at workplace, is not only to eliminate the incidence of work related
injuries, diseases, fatalities, disaster and loss of national assets and ensuring

achievement of a high level of occupational safety, health and environment
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performance through proactive approaches but also to enhance the well-being of the
employee and society, at large. The necessary changes in this area will be based on
a co-ordinated national effort focused on clear national goals and objectives.

1.10 Every Ministry or Department may work out their detailed policy relevant to

their working environment as per the guidelines on the National Policy.

2. GOALS:

The Government firmly believes that building and maintaining national preventive
safety and health culture is the need of the hour. With a view to develop such a
culture and to improve the safety, health and environment at work place, it is
essential to meet the following requirements:-

2.1 providing a statutory framework on Occupational Safety and Health in respect
of all sectors of industrial activities including the construction sector, designing
suitable control systems of compliance, enforcement and incentives for better
compliance.

2.2 providing administrative and technical support services.

2.3. providing a system of incentives to employers and employees to achieve higher
health and safety standards .

2.4 providing for a system of non-financial incentives for improvement in safety and
health.

2.5. establishing and developing the research and development capability in
emerging areas of risk and providing for effective control measures.

2.6. Focusing on prevention strategies and monitoring performance through
improved data collection system on work related injuries and diseases.

2.7 Developing and providing required technical manpower and knowledge in the

areas of safety, health and environment at workplaces in different sectors.
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2.8 Promoting inclusion of safety, health and environment, improvement at
workplaces as an important component in other relevant national policy documents.
2.9 Including safety and occupational health as an integral part of every operation.
3. OBJECTIVES:
3.1 The policy seeks to bring the national objectives into focus as a step towards
improvement in safety, health and environment at workplace. The objectives are to
achieve:
a) Continuous reduction in the incidence of work related injuries,
fatalities, diseases, disasters and loss of national assets.
b) Improved coverage of work related injuries, fatalities and diseases
and provide for a more comprehensive data base for facilitating
better performance and monitoring.
¢) Continuous enhancement of community awareness regarding safety,
health and environment at workplace related areas.
d) Continually increasing community expectation of workplace health
and safety standards.
e) Improving safety, health and environment at workplace by creation

of “green jobs” contributing to sustainable enterprise development.

4. ACTION PROGRAMME

For the purpose of achieving the goals and objectives mentioned in paragraphs 2
and 3 above, the following action programme is drawn up and where necessary time
bound action programme would be initiated, namely:-
4.1. Enforcement
4.1.1 by providing an effective enforcement machinery as well as suitable provisions

for compensation and rehabilitation of affected persons;
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4.1.2 by effectively enforcing all applicable laws and regulations concerning safety,
health and environment at workplaces in all economic activities through an
adequate and effective labour inspection system;
4.1.3 By establishing suitable schemes for subsidy and provision of loans to enable
effective implementation of the policy;
4.1.4 by ensuring that employers, employees and others have separate but
complementary responsibilities and rights with respect to achieving safe and
healthy working conditions;
4.1.5 by amending expeditiously existing laws relating to safety, health and
environment and bring them in line with the relevant international instruments;
4.1.6 by monitoring the adoption of national standards through regulatory
authorities;
4.1.7 by facilitating the sharing of best practices and experiences between national
and international regulatory authorities;
4.1.8 by developing new and innovative enforcement methods including financial
incentives that encourage and ensure improved workplace performance;
4.1.9 by making an enabling legislation on Safety, Health and Environment at
Workplaces;
4.1.10 by setting up safety and health committees wherever deemed appropriate;
4.2 National Standards
4.2.1 by developing appropriate standards, codes of practices and manuals on
safety, health and environment for uniformity at the national level in all economic
activities consistent with international standards and implementation by the stake
holders in true spirit;

4.2.2 by ensuring stakeholders awareness of and accessibility to applicable policy,

documents, codes, regulations and standards;
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4.3 Compliance
4.3.1 by encouraging the appropriate Government to assume the fullest
responsibility for the administration and enforcement of occupational safety, health
and environment at workplace, provide assistance in identifying their needs and
responsibilities in the area of safety, health and environment at workplace, to
develop plans and programmes in accordance with the provisions of the applicable
Acts and to conduct experimental and demonstration projects in connection
therewith;
4.3.2 by calling upon the co-operation of social partners in the supervision of
application of legislations and regulations relating to safety, health and
environment at work place;
4.3.3 by continuous improvement of Occupational Safety and Health by systems
approach to the management of Occupational Safety and Health including
developing guidance on Occupational Safety and Health management systems,
strengthening voluntary actions, including mechanisms for selfregulatory concept
and establishing auditing mechanisms which can test and authenticate
occupational safety and health management systems;
4.3.4 by providing specific measures to prevent catastrophes, and to co-ordinate and
specify the actions to be taken at different levels, particularly in the industrial
zones with high potential risks;
4.3.5 by recognising the best safety and health practices and providing facilitation
for their adoption.
4.3.6 by providing adequate penal provisions as deterrent for violation of laws for
the time being in force;

4.3.7 by encouraging all concerned to adopt and commit to “Responsible Care” and
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4.3.5 EOZEHEABITEEHL., TOEHEZRETHZ &,
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/ or “Corporate Social Responsibility” to improve safety, health and environment at
workplace performance;

4.3.8 by ensuring a suitable accreditation machinery to recognise institutions,
professionals and services relating to safety, health and environment at workplace
for uniformity and greater coverage as also authenticating safe management
system;

4.3.9 by encouraging employers to ensure occupational safety and health
management systems, establish them in efficient manner to improve workplace
safety and health;

4.3.10 by specifically focusing on such occupational diseases like pneumoconiosis
and silicosis; developing a framework for its prevention and control as well as
develop technical standards and guidelines for the same;

4.3.11 by promoting safe and clean technology and progressively replacing
materials hazardous to human health and environment;

4.4 Awareness

4.4.1 by increasing awareness on safety, health and environment at workplace
through appropriate means;

4.4.2 by providing forums for consultations with employers’ representatives,
employees representatives and community on matters of national concern 8
relating to safety, health and environment at work place with the overall objective
of creating awareness and enhancing national productivity;

4.4.3 by encouraging joint labour-management efforts to preserve, protect and
promote national assets and to eliminate injuries and diseases arising out of
employment;

4.4.4 by raising community awareness through structured, audience specific

approach;

(VAR YT 77 ROVE T2 EE 28A L, B5T
HEOMET L,

4.3.8 WG 28 D L e/AE K OBRBEICEET 28, EMFL N —be 2%
ik L, I, KOK D IRWEEPH T, S HIZv R YA RV AT N E ik
THOIC, WURRERBE AR T D 2 L,

439 FEHLEEHEE~XTA LV NVAT LAEBMERT D X O ITEHEITIEL.,
W DL A2 WET DI DITIR e HIETEN G LT H 2 &,

4.3.10 EAREIZIE, CAMILROEMIED X 5 2BERICERE YT, £0
TR OERO T2 OPEAA A BRI T H & & IT, DT OEATEERE R T
A RT7A4EERT D,

4.311 ZENPOV U — e et U, AM O OBREICH S22 WE
EIRAICEZHZ D,

4.4 Eik

4.4.1 @Y7 FB 2l Ui 236 1T B 2 L O EBREE~ D ik
L,

442 Eikzmo, EOEEEEZN ESEDZ L2 HNE LEERGICBIT 5%
A K ORI 2 EOBEFEICOW T, HHEONES, WEAENR
RE R OHIgit = & O oG4t 252 &,

EEHbH

4.4.3 [HEFEEEIRFE, i, 2EL, BG4 L HEESER & JER4
D12 DFFEDOIFEE LT 252 &,

4.4.4 HEELENT-HEE I L LY e —F 2Bl Cala=T 4 DE
AR ED D,
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4.4.5 by continuously evaluating the impact of such awareness and information
initiatives;

4.4.6 by maximizing gains from the substantial investment in awareness campaigns
by sharing experience and learning;

4.4.7 by suitably incorporating teaching inputs on safety, health and environment
at work place in schools, technical, medical, professional and vocational courses and
distance education programme;

4.4.8 by securing good liaison arrangements with the International organisations;
4.4.9 by providing medical criteria wherever necessary which will assure insofar as
practicable that no employee will suffer diminished health, functional capacity, or
life expectancy as a result of his work place activities and that in the event of such
occupational diseases having been contracted, is suitably compensated;

4.4.10 by providing practical guidance and encouraging employers and employees in
their efforts to reduce the incidence of occupational safety and health risks at their
places of employment and to impress upon employers and employees to institute
new programmes and to improve existing programmes for providing safe and
healthful working conditions, requiring employers to ensure that workers and their
representatives are consulted, trained, informed and involved in all measures
related to their safety and health at work;

4.5 Research and Development

4.5.1 by providing for research in the field of safety, health and environment at
workplace, including the social and psychological factors involved, and by

developing innovative methods, techniques including computer aided Risk
Assessment Tools, and approaches for dealing with safety, health and environment
at workplace problems which will help in establishing standards;

4.5.2 by exploring ways to discover latent diseases, establishing causal connections

445 ZD X O REHBNERA =T 7 4 7 D
L,

446 RERELFHEZLEHETLZLICED, Bl EX v o=~ EEH
REENPOHEON DR ERKILT D &,

4.4.7 EEL, Bdfr, EFE. R, BER QR (BE) BETe ST A
IZBWT, BIBICHB T 2 4L%, i, REICHET2B8EOA 7y M@
AR AT Z &

4.4.8 [EFEEE & RAFEE TR E AR T2 2 &,

4.49 DERGHEIFTNOTEH, BIGOIEBI O & U CHEAF DR,
BERE /I U P FEMME T T2 Z LN 2 & 2 RET D EZEYEL 5 2 |
J ORI 3/ N L7238, WEcHiftE s s 2 &,

R 2 kA LRI % 2

4.410 JERAFKROHRERE I L, BRASGINCER T 2 5@ LZefE) 27 0
AR L, EHE K OERE ST LW 0 77 A28 AL, BEfFD 7
17T AEYET HI2DOEERIFEE A RIET 5 & & b B ToR M
(ZBEES 5T N TOREIHEHE L, Flf S, fHmgftsh, 5952 L%
RAET 5 2 L EFEAEICRDD Z &,

4.5 WFFERR %
4.5.1 Fh i R OVLERRY SRR 2 5 T ek © D 22 i A R ONBR B0 B O 8 % 4
U, $Hie ik, 2 Ea—F M) A7 TR A A N — )LV KOG
DFfESL % BT DI85 23617 2 &2 fi A K OBREE R 2 B0 % 9 72 9 O B A
ZBFET D,

4.5.2 BTEW R R AR R 2 HIEDOB

Fe. R L BRI & ORRBIR O
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between diseases and work environmental conditions, updating list of occupational

diseases and conducting other research relating to safety, health and
environmental problems at workplace;

4.5.3 by establishing research priorities as per national requirements; exploring
partnerships and improving communications with various national and
international research bodies;

4.5.4 by ensuring a coordinated research approach and an optimal allocation of
resources in Occupational Safety and Health sector for such purposes;

4.6 Occupational safety and health skills development

4.6.1 by building upon advances already made through employer and employee
initiative for providing safe and healthy working conditions;

4.6.2 by providing for training programmes to increase the number and
competence of personnel engaged in the field of occupational safety, health and
environment at workplace;

4.6.3 by providing information and advice, in an appropriate manner, to employers
and employees organisations, with a view to eliminating hazards or reducing them
as far as practicable;.

4.6.4 Dby establishing occupational health services aimed at protection and
promotion of health of employee and improvement of working conditions and by
providing employee access to these services in different sectors of economic
activities;

4.6.5 by integrating health and safety into vocational, professional and labour
related training programmes as also management training including small
business practices;

4.6.6 by adopting Occupational Safety and Health training curricula in workplace

and industry programmes;

ST, BB Y R O, BGICRBT b ekt
D IS5,

BRBEIE B9 5 L DA 5E

453 EOENRIZHE > THIEOELNENL 2R ET D, Fex 22BN O
D= b=y EZ LA o —v g oikE

454 TOXIRHEMNDIZDIC, FELZEHEESEICBT DMK S o
77 u—F EERORER S ZMERT DI L,
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4.6.1 ZEPOMEN RGBT 2RSS0 OB MR OYIE A OA
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4.7 Data collection

4.7.1 by compiling statistics relating to safety, health and environment at work
places, prioritising key issues for action, conducting national studies or surveys or
projects through governmental and non-governmental organisations;

4.7.2 by reinforcing and sharing of information and data on national occupational
safety, health and environment at work place information amongst different stake
holders through a national network system on Occupational Safety and Health;
4.7.3 by extending data coverage relevant to work-related injury and disease,
including measures of exposure, and occupational groups that are currently
excluded, such as self-employed people;

4.7.4 by extending data systems to allow timely reporting and provision of
information;

4.7.5 by developing the means for improved access to information;

4.8 Review

4.8.1 An initial review and analysis shall be carried out to ascertain the current
status of safety, health and environment at workplace and building a national
Occupational Safety and Health profile.

4.8.2 National Policy and the action programme shall be reviewed at least once in
five years or earlier if felt necessary to assess relevance of the national goals and
objectives.

5. Conclusion
5.1 There is a need to develop close involvement of social partners to meet the
challenges ahead in the assessment and control of workplace risks by mobilising
local resources and extending protection to such working population and vulnerable
groups where social protection is not adequate.

5.2 Government stands committed to review the National Policy on Safety, Health

4.7 7 — N

4.7.1 Wk C DL 2MA M OB BRI BT Dt O, 1TEIO 720 D EZERE
DEFENERLAT T | BUR e OFEBURFARRRLC & 2 ERIBFZEE L < ITdEXIL 7y
=7 hDOFE,

4.7.2 FELEHEEICETOIERER Y NV =2 AT L@ LT, BiR5HF]
HBIGRA TR OIS 16 B2 31T 5 EZE D J7 24, e M OBRET B 2 1 &%
OF — & Oiifb kO A

4.7.3 #IX< OREROH EEFEOBIEPERR ST D IREEM % 5 ok
¥ EOEEROERICBEES 27 — & ONUEFIFH AR T 5,
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48 HREL
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7ZIZ, AEER = F T — DG 2RO TV LERH D,
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and Environment at Workplace and legislations through tripartite consultation, | 3K % FLIEL L. #FHOMETT. WE. OMadET L2 E20RT 5, G
improve enforcement, compilation and analysis of statistics; develop special | 1E°Z DM D E 5% Y T 0B mT ORERI 7 1 775 K %2R L. S O LA
programmes for hazardous operations and other focus sectors, set up training | Z &4t L, 2EMLEHK %A & O FIH ATHE2 &I & B ARk O E 5 2 FidT 5,
mechanisms, create nation-wide awareness, arrange for the mobilisation of
available resources and expertise.

5.3 The National Policy and programme envisages total commitment and | 5.3 [EZREKRNK O 127 7 AL, BUFLOHEERI/N— M F—0 X 9 708t
demonstration by all concerned stake holders such as Government and social | 53 X TCOFERGREICEL 2 2mIEE X ONEEZEEL TS, FHxDH
partners. Our goals and objectives will be that through dedicated and concerted | % & HHYIL, §iG COLREMA L BREOBIFICAE L, T L > THBOE
efforts consistent with the requirements of safety, health and environment at work | & BkEATEZ M EXE 5720 OGN SHANRE N L2 D TH D,

place and thereby improving the quality of work and working life.
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https://labour.gov.in/constitutional-provision
Organizations of MOL&E
FBRE A OB

= Central Board for Workers Education (CBWE)

= Chief Labour Commissioner (CLC)

= Directorate General of Employment (DGE)

= Directorate General Factory Advice Service and Labour Institutes
(DGFASLI)

= Directorate General of Mines Safety (DGMS)

= Employees State Insurance Scheme (ESIC)

= Employees Provident Fund Organisation (EPFO)

» India Labour Archives (ILA)

= Labour Bureau

= National Academy For Training And Research In Social Security
(NATRASS)

= V.V. Giri National Labour Institute (VVGNLI)

= Central Government Industrial Tribunal (CGIT)-cum-Labour Courts

«  TREBEHFZES (CBIE)

- H®ZERE (CLO)

« RER®R (DGE)

o LIRSV —ERXRREROFBIFSCET (DGFASLI)

o FREZSWR (DGMS)

o WEAEEFRRERGE (ESIC)

s HEAEANESHE (EPFO)

o AVEHEBT—HATA (ILA)

.« FBR

o HAEREREICBITIIELEHEDZDOLET HF I — (NATRASS)

o V.V. XY ESLFHEEFT (VVGNLI)
o WIRBURFEZEEMET (CCIT) - cum—5@EHIAT
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https://labour.gov.in/organizationsofmole/central-board-workers-education-cbwe
https://labour.gov.in/organizationsofmole/chief-labour-commissioner-clc
https://labour.gov.in/organizationsofmole/directorate-general-employment-training-dget
https://labour.gov.in/organizationsofmole/directorate-general-factory-advice-service-and-labour-institutes-dgfasli
https://labour.gov.in/organizationsofmole/directorate-general-factory-advice-service-and-labour-institutes-dgfasli
https://labour.gov.in/organizationsofmole/directorate-general-mines-safety-dgms
https://labour.gov.in/organizationsofmole/employees-state-insurance-scheme-esic
https://labour.gov.in/organizationsofmole/employees-provident-fund-organisation-epfo
https://labour.gov.in/organizationsofmole/india-labour-archives-ila
https://labour.gov.in/organizationsofmole/labour-bureau
https://labour.gov.in/organizationsofmole/national-academy-training-and-research-social-security-natrass
https://labour.gov.in/organizationsofmole/national-academy-training-and-research-social-security-natrass
https://labour.gov.in/organizationsofmole/vv-giri-national-labour-institute-vvgnli
https://labour.gov.in/organizationsofmole/central-government-industrial-tribunal-cgit-cum-labour-courts
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KL DTT, LEFST, FHLLHLIZEFEPEOHBNIE#H L TOETA, Foo UFOZBD 56, 45V 0 2 (KTH#E LEMP 1%, = DEFOFE
FIERREE L, KITFH LR THE e rnl EFT,)
U8 FT#E] : httpsi/labour.gov.in/annual-reports
UF # D4 FR]: Annual Report 2019 — 20, Ministry of Labour & Employment Government of India(-f > RJ5#)/E A OFREHIEE (2019—20)

‘Website : http://www.labour.nic.in
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ZOBEEOFERIT, RO LB TT,

Employment
f India
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SRR H AEERR
LABOUR CODES % s g
CHAPTER-1 %1%
HIGHLIGHTS OF IMPORTANT ACTIVITIES BEREBDOAL T4 b
Introduction: XE®IC
(RE7E 11~1.2F TROVALUFIZTEME L E L, )
LEGISLATIVE INITIATIVES SMWEA =VT T 4T
LABOUR LAW REFORMS HBEDOYIE

1.3 Labour Codes: As per the recommendations of the 2nd National
Commission on Labour, Ministry has taken steps for codification of existing
Central labour laws into 4 Codes by simplifying, amalgamating and

rationalizing the relevant provisions of the Central Labour laws.

(I) Labour Code on Wages:
The Code on Wages, 2019 subsumes 4 existing Laws, viz. the Minimum Wages
Act, 1948; the Payment of Wages Act, 1936; the Payment of Bonus Act, 1965;
and the Equal Remuneration Act, 1976.
It has been passed by both Houses of the Parliament and assented to by the
Hon’ble President on 08.08.2019.

Preliminary draft of Wages (Central) Rules under Section 67 of the Code on
Wages, 2019 has been placed on website of the Ministry of Labour and
Employment on 01.11.2019 for seeking comments/suggestions of all

stakeholders.

(IT) Labour Code on Occupational Safety, Health & Working Conditions:

1.3 Jif@hiki

SRR 2% 2 RIEEZEROBE It - T, rBEAE L. TREBEFOR
FOHBIEOBERE L EMA L, L, KOGHEILT I LIick-»T4o
DIERIZUE T 270 DIfEZ#H L £ LT,

(I) B&ICBET 2 7EiE

Bk, 2019 13, BEFEO 4 SOER, TRb LRGeS, 1948 H4&
VME, 19365 AR — T AL, 19655 K OIS HENE, 1976 Z0fE L CET,
ZIUTEAOmBE TR S 1, 2019.08.08.2019 (Z KHHHIC L - TERBENE
L7,

BAEREE 67 FRICHESEE (hi) BAID PHERIL, X TOFERK
FOaRry MNBERERD D01, 20194 11 A 1 BiICH@REMAED Y =7
P4 Mo S TWET,

(ID FBELMEER VS BEECET 2 ki
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The Occupational Safety, Health & Working Conditions Code, 2019 subsumes
thirteen Labour Acts,

namely, The Factories Act, 1948; The Plantation Labour Act, 1951; The Mines
Act, 1952; The Building and Other Constructions Workers’ (Regulation of
Employment and Conditions of Service) Act, 1996; The Motor Transport
Workers Act, 1961; The Beedi and Cigar Workers (Conditions of Employment)
Act, 1966; The Contract Labour (Regulation and Abolition) Act, 1970; The
Sales Promotion Employees (Conditions of Service) Act, 1976; The Inter-State
Migrant Workmen (Regulation of Employment and Conditions of Service) Act,
1979; The Cine Workers and Cinema Theatre Workers (Regulation of
Employment) Act, 1981; The Dock Workers (Safety, Health and Welfare) Act,
1986; The Working Journalists and Other Newspapers Employees (Conditions
of Service) and Miscellaneous Provisions Act, 1955, and The Working
Journalists (Fixation of rates of Wages) Act, 1958, The Occupational Safety
Health & Working Conditions Code, 2019 has been introduced in the Lok
Sabha on 23.07.2019 and has been referred to the Parliamentary Standing

Committee on Labour for examination.

(BFHERZ L : KD T 5 7lab D 71 R OF H KB Rk DIERKIZ, ZHE L
EFLE, )
(ITI) Labour Code on Industrial Relations:
(IV) Labour Code on Social Security:

I AR R OV A E L 2019 13, 13 DIIEEAZ T L TV ET,

T2 b, 1948 A THE, 1951 477 7 — v a U@k, 1952 8L LA,
1996 FEZEZ OO @B (&M &Y — B X EF0#H]) %, 1961 4
H B B 57 B 15, 1966 IR R O R @ (BRI SM) 15, 1970 4R
KT B M R OBELL) 5, 1976 FIRFMEREER (—E AR50 1A,
1979 FINEBRIT@E (EH LY — A &EOHM) 5, 1981 FRkEff
SEE (EMEEORSD 15, 1986 4F Ry 7 5iE (Lafid R OMEuL) ik,
Ux—F U R M ROEOMOFREITTEE (F— U AKMEORH) 5 BE gy
By K OB B GEH OB 5, 1981 4. WBEE (et
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SNTWET,

Chapter 13

OCCUPATIONAL SAFETY & HEALTH (OSH)

DIRECTORATE GENERAL FACTORY ADVICE SERVICE & LABOUR
INSTITUTES

13 =
HE%2mE (OSH)
THREEV— R B ROHEBIFEET
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(FKE 7% : LA F “CHAPTER -13 OCCUPATIONAL SAFETY & HEALTH (OSH)”
ELT—MREEZRK R 2 21200 TOIHHLEREIC TS 7l 73.101~— 2
~108R—2F TIEH D (LA LRDE, —MREFEIZIIT S 5B K FR AR B
T BAlHNTIE LT 600, ) DTIREDGDFHH L THE# L THET,
L, A4 FTIIHE WP ER D EEELEW TH S = & EED O FIILBFD
DIRECTORATE GENERAL OF MINES SAFETY(DGMS)

11 2R - BEFFRDGMS) BT L TS 3= & L TLRA 1L R ONFELT IR A1)
(25517 S L LR LR X TOSES (JFHDI08~131N—2"F T (#IL1IZ
BT B 7ML G SEETG DIRF S TOFET D, ) 1, BICLERREEZ
bASEGDEFURIL THENT S5 EELTHET, )

A. THE ORGANISATION

A. KRR

13.1 The Directorate General Factory Advice Service & Labour Institutes
(DGFASLI), Mumbai which is an attached office of the Ministry of Labour

& Employment, functions as a technical arm of the Ministry in regard to
matters concerned with safety, health and welfare of workers in factories

and ports. It assists the Central Government in formulation/review of policies
and legislations on occupational safety and health in factories and ports,
maintains a liaison with Factory Inspectorates of States and Union Territories
in regard to the implementation and enforcement of provisions of the Factories
Act, 1948; renders advice on technical matters, enforces the Dock Workers
(Safety Health & Welfare) Act, 1986; undertakes research in industrial safety,
occupational health, industrial hygiene etc.; and provides training, mainly, in
the field of industrial safety and health including one year Diploma Course in
Industrial Safety, three-months Certificate Course in Industrial Health
(Associate Fellow of Industrial Health -AFIH), 5-week Specialized Certificate

Course in Safety and Health for Supervisory Personnel working in Hazardous

e

13.1 & O JE F% T Td 5 Directorate General Factory Advice

Service & Labour Institutes (DGFASLD (T3EBIE ¥ — b 2 K OS5 52 0T -
R : DGFASLD) , A2 /3o 1%, L3 R OMREA Tl < 57 BE 0% 4, EFEED
EALICRE T 2 FHICBI LT, A0 & L THlE L TV ET,

Ziug, TH R OISR T 2 5 @7 25 4EIC BT 2 BOR K ONES ORE KO
FLUE LIZRBWCHRBUN 2 48 L, 1948 4 THIEOIE O i & OHif 112 B
L TN R OSEAYEN O TR R & OMEf& & HERE L, SR 22 fREIC 2Tl
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Process Industries.

13.2 The DGFASLI organisation comprises of the headquarters; five Labour
Institutes and 11 Inspectorates of Dock Safety in Major Ports. The
Headquarters in Mumbai has three divisions/cells, namely, Factory Advice

Service Division, Dock Safety Division and an Award Cell.

The Central Labour Institute in Mumbai started working from 1959 and was
shifted to its present premises in February’ 1966. Over the years, the Institute
has grown and assumed the status of a major National Resource Centre with

the following divisions:

Industrial Safety

Industrial Hygiene

Industrial Medicine
Environmental Engineering
Staff Training and Productivity

>
>
>
>
>
» Major Hazards & Chemical Safety

13.2 DGFASLI O#ffikiL. AEL. 5 > D5 @urseir, F2EEED 11 O Ky 7
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13.3 The different divisions at the Institute undertake activities such as
carrying out studies and surveys, organizing training programmes,

seminars and workshops, rendering services, such as, technical advice, safety
audits, testing and issuance of performance reports for personal

protective equipment, delivering talks, etc.

13.3 WHIEATO & £ SR, MHEAOTED I, HET 1w 7T A &
TR OU =7 v a v TORME, BINNBIE. ZakiA, W [\ARNRGE
HOMREREEDRITHEO Y —E ADRM, FEHFOFE 217> TV ET,

13.4 The Regional Labour Institutes (RLIs) located in Chennai, Faridabad,
Kanpur and Kolkata, are serving the respective regions of the country. Each of

these institutes has the following divisions/ sections:
>

Industrial Safety

13.4 FzrF A, 77 UVEN—=K BT —)b )X D HIET @
ZedT (RLI) 1%, ERNOAMEIC Y — B 2 224t L TVhET,

S OEOENEIL, ROEMIE s v a v ERoTHnET,

> PERLA
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» Industrial Hygiene
» Industrial Medicine

> PEEME
>  EEEF

13.5 The Inspectorates of Dock Safety are established at 11 major ports of
India viz. Kolkata, Mumbai, Chennai, Visakhapatnam, Paradip, Kandla,
Mormugao, Tuticorin, Cochin, New Mangalore and Jawaharlal Nehru Port.

The Inspectorate of Dock Safety at Ennore Port is in the process of being set

up.

18356 AN Z, LN, FoF A, EVYINNT A RTT 4T,
Y RT, B—LTA VFa—Jr, a—Fr ma—vrHue—/L T¥
T LT —)b s F—D 11 O EEHEIB I B Z 2R RNERE SN T ET,
T = VIR, Ry 7 ZERAENPRE SN >OH ) £7,

13.6 The manpower inventory of the organization as on 01.10.2019 is given in

box as below:

13.6 2019410 A 1 HEEDOMEOEE OFRERPLIL, LFTDORD LEBH T
‘é‘o
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Staff Position of DGFASLI

Name of the Group A Group B Group C Total
Department

S| W|V S|W|V S | W \Y S W |V
Head Quarters 15| 7 8 |24|116 | 8 | 22 | 12 10 61 35 | 26
CLI, Mumbai 22118 | 4 6| 5 1 82 | 55 | 27 110 | 78 | 32
RLI, Chennai 91| 5 4 2|1 1 29 | 15 14 40 21 | 19
RLI, Kanpur 9| 6 3 2| 1 1 29 | 14 15 40 21 | 19
RLI, Kolkata 9| 5 4 2| 1 1 29 | 10 19 40 16 | 24
RLI, Faridabad 8 | 4 4 2| 1 1 119 6 21 10 [ 11
Inspectorates Dock Safety| 14 | 9 5 1] 8 3 31 | 14 17 56 31 | 25
Total 86| 54 | 32 | 49| 33 |16 | 233|125 | 108 | 368 | 212 | 156

Note - S: Sanctioned Strength, W: Working, V: Vacant

(BHFHEREZ T - [l D T 1 — E" X & ONHBIFZEAT - B5FR : DGFASLIZES DR EFIZ 517 5K DIHE (HX) DEMIL, KDFEDEFED TT,
2d, JAMIZIE, Group A, Group B, Group CIZB9 S0, 22570 FHA, )
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SRR L FERR D A AFEARGR
Name of the ERY D44 B
Department

Head Quarters N

S: Sanctioned S: ER
Strength

W: Working W: #HE5

V: Vacant V:XH

A. ACTIVITIES OF THE ORGANISATION

A. HREDTEE

I. Safety and Health in Factories

I IHROREROEE

13.7 The Factories Act, 1948 is the principal legislation for regulating various
aspects relating to safety, health and welfare of workers employed

in factories. This Act is a Central Enactment, which aims at protecting workers
employed in factories from industrial and occupational hazards. The State
Governments and Union Territory Administration frame their Rules under
the Act and enforce provisions of the Act and respective rules through their

Factory Inspectorates/Directorates.

13.7 1948 - TIEIT, THICEH S0 95 8HE 0% 4, ek U@ ALIC B
W DRk & 72l A B D 720 D FEARIERE T,

ZOFERT, THICER SN2 7 8#F % iEE EROWE EOBBRN HIRH#ET 5
ZEEAME LI REIEE T,

M B S OSEFRUEIN A HL R 1L, THEO T THAIZED TR Y | EOSE % i
TL. LSAE EER%ZE U T, EROBEET A& T L ThET,

13.8 The Ministry of Labour and Employment is accountable to the Parliament
for proper enforcement of the Act. Uniformity in the application of the
provisions of the Act in various States and Union Territories is achieved by
circulating the Model Rules prepared by DGFASLI, which are incorporated by
them in their State Factories Rules with necessary modifications to

suit local needs. In the task of framing the Model Rules, the DGFASLI, on
behalf of the Ministry of Labour and Employment, enlists the cooperation

and involvement of the State Governments by convening annually a

Conference of Chief Inspectors of Factories (CIF) of the states and UTs. The

18.8 F#EME X, EOWY LT DICERICHARTLZA-> T E
T KR 22N & EFEN T3 T DVEDOHE DM IZI 1T Dt —MEiX, DGFASLI
Lo TER SN ET VHRIZ MBS TS 2 L2 X o TER S, ZThbi
B o =—XZH b TREREEZ N TN TERANCHAA N E T,

T NAHAIZAER T 2 E2I28 ¢, DGFASLI 1%, 7/ & b - T,
AR, N OEFEN (UTs) o THERAERE=# (CIF) 2fET52 81
0. MNBINOWH LG ZROTNET,
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Conference discusses all matters relating to the administration of the Act as
well as proposed amendments. Besides, the Conference also serves as a forum
for discussion of the progress made in the techniques and methods of
prevention of accidents and ill health in factories.

The Model Rules are updated in consultation with the CIFs.

E%% XL EOEE | F”ﬁ‘ THTRTCOFHELOLERIZOWCiim L TV E
R TIE, EOEEICEET 2T X TOFREL PR ERIC OV Tikim L T
b\i*f it\ DL, LIBICRT D HHO QMR R E OB 1k O & OV ik
DEHRIZONTiEam T % & LTHBREL TWET,

7 VAN, CIF &g L CHEH L TWET,

II. Dock Safety

II. Fyrsoe

13.9 The Dock Workers (Safety, Health and Welfare) Act, 1986 was enacted on
14th April’ 1987.

The Dock Workers (Safety, Health and Welfare) Rules, 1989 and Regulations,
1990 were framed under this Act. The Act and Regulations cover

the safety, health & welfare aspects of dock worker engaged in loading,
unloading & transportation of cargo, including the work incidental to dock
work.

In addition, the Manufacture, Storage and Import of Hazardous Chemicals
Rules, 1989 framed under the Environment (Protection) Act, 1986 are also
enforced by DGFASLI in the major ports of India through the Inspectorates of
Dock Safety.

13.9 19874 4 H 14 H. 1986 {FlB I B#E (L4 - 5 - k) ENHIE

SNE L,

Z DIERITEEDWT, 1989 FFElE 7 lE (ol OEAL) BRI T 1990

FEHBIAHIE SN E L, ZOEELOHANL, EEIEEICMHET 2%545 5
D, BHOFERIAI TS T A L, BRI OEF T 2 B lhE oz e, fEFRE&

OMEAEDA T % 77 73— L TV ET,

I BHIT, 1986 FEDBrEE (Ri#) 1B SWTHIE Sz 1989 DA E(LFEW
Fofld, Bk O AZRE T 2 A1, DGFASLI I L > CTA > ROEEZR
WT Ry 7 Remtgi2m 0 TiTSh TWET,

13.10 Administration of the Act and the Regulations in major ports is carried
out by the Ministry of Labour & Employment, through DGFASLI, Mumbai.
The Director General is the Chief Inspector of Dock Safety appointed under
the Act. The Chief Inspector of Dock Safety is also an authority for
enforcement of the Manufacture, Storage and Import of Hazardous
Chemicals Rules, 1989 framed under the Environment (Protection) Act, 1986

in the major ports.

13.10 FEEBICIH T DEKROHHAIOEEIL, 42731 O DGFASLI % U,
FBREAE L > Tt TV ET,

BIFEITED T CEm SN B L SRE T, £/, Ny 7 22k, 1986
BB ((R#) RISV THIE &z 1989 A E (LR E ik, Ik O
i AN KRR 2 = B O T 2 MR 2 FF o TV ET,

13.11 The above statutes are enforced by the Inspectors posted at Inspectorate

of Dock Safety at all the major ports viz. Mumbai, Kolkata, Chennai, Kandla,

13.11  EFRROESIL, L A,
H A

ANHLE FeFTA, BT T L

—a—wrHu—), a—Fr VFa—Jr ETx¥hH/NFFA, R
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Mormugao, New Mangalore, Cochin, Tuticorin, Visakhapatnam, Paradip and
Jawaharlal Nehru Port except Ennore where the Inspectorate is being set up.
Presently, the enforcement in this Port is carried out by the Inspectors posted

in Inspectorate Dock Safety, Chennai.

TTA4vT X UNT I s R EOT R TOFEEBICRE I T
LR L AT L > THIITS N TWETA, BHEZOBEEEARE SN
OhbHTy ) THEREET, BIEOL A, ZORTOMTIZF =T A D
WIE R EEREICL > UfThhCWVWET,

13.12 The main function of the Inspectorates is to ensure the compliance with
the provisions under the statutes. The statutory responsibilities of Inspector
include inspection of ships, tankers, loose-gears, container-handling
equipment, docks, container-yard and terminal, hazardous installations and
isolated storages, tanks; carrying out the investigation of accidents (fatal and
serious) and dangerous occurrences; prosecution of employers, attending to
complaints, providing advisory services and conducting safety

promotional activities like training programmes, workshops, celebration of
safety week etc. The Inspectorate also prosecutes the agency responsible for

violation of any provision of the Act and Regulations framed there under.

13.12 BEEE ORI, IEDOMEDMESTFEMEICTDHZ ETT,
EEAE OWEERMEIEL, M, o h—, v—XX7 | a7 ke, Ky
7, ar7TFY—REORE—IF /v, Rk & REES o iTEE, 2
DI, Fif GECFEKROEKRLR) KGR FROREEOHFE, HHED
B, EH~OKIS, BIEF—E2AORME BHET v ST A V=T v a v
AR ORME OZREEE O FERAFENTVET,

BAEFEI TE2, HIESNTETOREISER LIEBEDH 2 REEEZ
FBLET,

(a) Activities- Performed

() EHSIHDEBHAE

1. Enforcement activities (various inspections, investigations, prosecutions,
promotional activities etc.) were carried out by the Dock Safety Inspectorates
at all major ports for the administration and enforcement of the Dock

Safety statutes.

2. Organised two days National Technical meet on “OSH in the field of Testing,
Examination & Certification of Lifting Appliances, Loose Gears & Wire Ropes
for Competent Persons on 27th& 28tk June, 2019 at CLI, Mumbai.

3. Organised National Workshop for Inspectors of Dock Safety on 2nd& 3rd
May, 2019 at Visakhapatnam, Andhra Pradesh.

4. Conducted induction training programme at CLI, Mumbai for direct

IJMﬁ%ﬁ(%@@E\%E PR, INHIEENE) X, Ry 7 ORZRREOE
B OSEATOT-0OIZ, TR TOFEEEED N v 7 BREEEFEEHTNC L - THEiE
NhE L,

2.201946 H 27 A X128 Ho 2 AR, L2384 @ CLI T [fEHED DD
FREEEE, L—AXT R ONT A ¥ —u—TORER, RE & OFRRED DR
2 97 E e (ICBT 5 aEBEINSES M SV E LT,

3.2019-5 H2HK WS HIZT V RIFTTF v alley v H/NhFATRY
JBEDERBEDOTOOREY—7 v a v 7RI E L,

4. 201948 A 29 H &X' 30 HIZ DGFASLI O EERH Sz 7 v—7 TA)
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recruited Group ‘A’ & ‘B’ Officers of DGFASLI on 29th& 30th August, 2019.

5. Implementation of Risk Based Random Inspection System (RBRIS).

6. Follow-up on Phase-I comprehensive amendment proposed to the Dock
Workers (Safety, Health & Welfare) Regulations, 1990.

7. Participated in “Preparation of Draft Model Rules for the load test,
examination & certification of hoists & lifts under section 28 of the Factories

Act, 1948” on 4th& 5th September, 2019 at RLI, Faridabad.

& Bl OREZXERIZ., 5" D CLI TEANHE S 1 7T ANEBINE

L7z,
5. VR &ML LB{EARE T A7 A (RBRIS) O/
6. 1990 fFOHEFEE (Za, EHE K OEAL) BAIOE— B O i 7tk

ERZO7xua—7T v/

7. 20199 A 4 H&5 HIZ7 7 U #/"— | (Faridabad) o Husk 55 4280
(RLI) TBAfleSi7z 11948 FE 0 THHER 28 RIS AA A MJKNY 7 b

ORFEMER, F L ORIAEO =D DOETF AHAIROER] 2B E L=,

(b) Activities- Forecast

(bIEBINE-TE

1. Enforcement activities (various inspections, investigations, prosecutions,
etc.) will be carried out by the Dock Safety Inspectorates at all major

ports for the administration and enforcement of the Dock Safety statutes.

2. Follow-up action on implementation of decisions taken during the 14th
meeting of Advisory Meeting.

3. Comprehensive amendment to the Dock Workers (Safety, Health & Welfare)
Act, 1986 &Regulations, 1990 will be processed.

4. Implementation of Online based platform for grant/renewal of competency
for competent persons, grant/renewal of empanelment of doctors for medical
examination of Dock Workers, grant/renewal of empanelment of trainer(s) and
training centre(s) for conducting training programme(s) for dock workers &

Site notification for MAH installations.

1 MifTih®) (FMmAs, .
OIT, S TBEEE O LB

B 13, WL EEOEHR K ORITOR
BOMT D,

a2
I~ R

2 14 [FIEER S CIRE SN FHOFERICET 5 7+ u—7 v THE,

3 HRIE B E (et K OME AL (1986 4F) K OMHAIN(1990 4F) D aliER 22tk
EZTHI>ZEDRTEINTND,

4 HEKE~ORRIOMNER O, Ry 7 578#F OREEZK O 72D O EEFf
DBEEDOM G R OFHH, b L—TF—DXER DA 5K O HIE QN HE7E 57 8 D
OO T 7 7T 2E TS LIt o Z — K UONMAH 3R E D 72 8 O EG~
DIEFN

ITI. TRAINING PROGRAMMES

Il BT e T A

Professional Programmes

® One year Advanced / Post Diploma in Industrial Safety Courses for
2019-20 were held at CLI Mumbai, RLI Kolkata, RLI Chennai, RLI
Kanpur and RLI Faridabad, benefitting 231 participants from 199

HEHE 7 1 7T A

® 201920 FEDPEXELZED 1 FERO EFRIARA FT 4 7o~ a—2 CLI A
YANARLLansy, RLLF =) A, RLIA T, RLI 77 U &N
— R TR S A, 199 DD 231 ADOBMNFE DS, 1948 4E THHIEDSE
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organisations to become qualified Safety Officers as required under
Section 40-B of the Factories Act, 1948 and Rules made there under.

® Three months Associate Fellow in Industrial Health (AFIH) Course for
2019-20 was held at CLI, Mumbai & RLI, Chennai, RLI, Kolkata and RLI,

Faridabad benefitting 105 Medical personnel from 38 organisations

Training Programmes are conducted in the field of Industrial Safety and
Health.

During the period April-October’ 2019, 15 training programmes

including seminar/workshops and in-plant training were conducted. Also, 112
Appreciation programmes were conducted for 3068 beneficiaries at various
divisions of DGFASLI, CLI, Mumbai and the four Labour Institutes, in

40-B HKEOZ O FCHIE S HRIO FTHEE SNHEROH D Z4
EEFIZR DT BEZTE L,

® 2019-20 D 3 » HMOEFRMEE (AFIH) #7 = v —=a— 25 CLI, A
A &RLI, F=>F A, RLI, =/ %, RLI, 77U & /\— KT

\—1L4

TS, 38 DFMEIS 105 L DEREGRENEE 22T £ Lz,
FE A B OMHME & 3 L TV ET,

2019 4F 4 A~10 H O HIZ, ¥ F—/U—2 v a v T ROTHNIME 2 &
15 DWHET 0 /7 ARFERINE L, £/, 77 VX R—K, BT,
anHH, FxrFAI12HD DGFASLI, CLLI, ALY 3A . 4 SO EHFGEAT
DFf# 12T, 3068 NDZ4EE ZXRIT 112 ORFET 7 7T LD FE S 1

Faridabad, Kanpur, Kolkata and Chennai. F L7,
IV. STUDIES AND SURVEYS IV. Bk OGRE
National Studies and Surveys are undertaken by DGFASLI, in its efforts é@%*ﬁﬁ”&@%ﬁﬁ: I%&U(%(%éﬁﬁﬁ I3 TS, ek, fERE

towards helping the Central Government to ascertain the status of

working conditions, safety and health in factories and port sector, and to
formulate the appropriate standards for inclusion in statutes. A national level
‘National Survey on Occupational Safety & Health’ (as per Section 91-A of the
Factories Act, 1948) has been undertaken in silicosis affected areas in India

w.r.t. to the implementation of the order of the Hon’ble Supreme Court.

Unit level consultancy studies are carried out at the request of the
management and reports are submitted for implementation of the
recommendations for further improvements in factories concerned. A total 16

Consultancy studies were carried out during the period April —October’ 2019.

OARPL A fEFR L, BRI Ut@@@@@%ﬁ%%m?é¢%ﬁﬁ%i%
T 5720 :D@%&JmiofiméMTwi#o

EELVVO [ AEICRT 2 2ETE] (1948 £ TH5EO 91-A THIC
H3<0) 1L A v FOEMIED R L 21 -k T, Fmkoma oEHMic
HOETERINTNET,

HAL L~ LD L2y B, REEOEFIS U TERMmS N, BRT
B OF 2 DWEIT T2 E OFEIZ AT TlREENRH I E T,

2019 4 4 A~10 ADWIFIZ, At 16 o VT o o FIRENFEhE S
E L7,
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V. NATIONAL REFERRAL DIAGNOSTIC CENTRE

V. BRI 7—

Cases of occupational diseases, such as, silicosis, occupational dermatitis etc.

are referred to the National Referral Diagnostic Centre for opinion.

EERGAE, WSEMERER O & 5 RBSEMRBOSEE1E, BN RS2t 2 —I2
Bash, BEREZROLNET,

VI. MANAGEMENT INFORMATION SERVICES

VI FEEHRY - X

Management Information Service (MIS) Division of Central Labour Institute,

Mumbai proved to be the best source of information about the activities

of DGFASLI. The goals of MIS are to implement the organizational structure

and dynamics of the department for managing the organization in a

better way and capturing the potential of the information on OSH for

competitive advantage to the industries as well as State Governments.

The basic functioning of MIS is:

® Website updating and management: - DGFASLI website had been
launched with URL: www.dgfasli.nic.in. This website contains the

information on Statutes on Safety and Occupational Health, Factories

Act 1948, Dockworkers safety & Health regulation, major research project

Initiated during five-year plan, advisory services on PPE of Respiratory and

Non-Respiratory systems.

Under ‘Digital India’ campaign online form for approval of competent

person and notification of site has been developed and hosted on website of

DGFASLI and being monitored by national portal.

The Library cum information centre has been equipped with more than
25,000 books on occupational safety and health along with various
journals on OSH.

Website also uploaded with information on MSDS, abstracts of studies,
Training Calendar, Tenders and Notices on ADIS, AFIH related

information.

H GBI TR T L o A OF B HY— e 2 (MIS) #B[9i1%. DGFASLI 0%
BT 2 REOBERIATH D Z ENFEH S E LT,

MIS @ H AL, k2 EH T 5 72 D O O & & OB E 2 2 5 2 &
T9s

KV BWHIEROREEETET T MBIF~DFS EOBAMED T2 DG B %
PEADFEROFTREMEZ R L E T,

MIS DFEARMIHEREIZLL T D LB Y T,

V7Y A POEFLEHR : - DGFASLI o ¥ = 7% A k2
www.dgfasli.nicin @ URL TR INE L7z, 20U =7 %A M,
LR O EEACR T SR, 1948 ETITE, W SEIE O 4e L
FECBIT 28, 5 MR O TRt SN EERRE T 1 =7 M
B9 215, MEasR K OFERER SR D PPE ICBT 85— 2034
HEhTWET,

Digital India] ¥ v > X—>2 O F T, HEKE DKL OBLIGOEE O
TeODHA L TFA 7 — L% S, DGFASLI O U =74 A N CHEH
S, REOBEREE TER S TWET,

MEREFRE R v ¥ —ik, HEZ AT 5 25,000 L EoEEE
B O3 A BT 2 ik 2 T MRS SRR E S AL TV E T,

v = 7 A MMZiX, MSDS, #f7E0 ek, hL—=2 7L ¥ — ADIS,
AFIH B EGFR O ALLBIEDOTER L 7 v 7o — FENTWET,
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VII. INDUSTRIAL SAFETY, HEALTH & WELFARE CENTRE

VII. EXLZefHAEfRattr ¥ —

Industrial Safety, Health and Welfare Centre of the Central Labour Institute
and Regional Labour Institutes promote the hazard communication

through display of panels, models, charts, graphs, write-ups etc. which is
visited by workers, executives from industry and delegates from other
countries. During the period April —October’ 2019, total 3068 visitors
benefitted through 112 Appreciation programmes conducted on Safety

& Health in this centre.

v e S @A 2T BT K OV S5 B F ST T O pE L 22 T R v X — Tk,
K OEEROBRE, FEOREBENHND SV, R KE, 7T 7, i
EORTREBUTC, NY—Fala=br—va A RELTWET,

2019 4 H~10 HoWEHIz, 2ot #—TiX 2R % 112 OFREET
D77A7gf§%ﬁtﬁb\ Dn+3068)\@n}jﬁﬂ%7ﬁ‘ \%'_XL' RS I/f:o

VIII. TESTING OF PERSONAL PROTECTIVE EQUIPMENT

VIII fEAFREEORER

The laboratories for respiratory and non respiratory personal protective
equipment testing at Central Labour Institute, Mumbai undertake
performance tests of Canisters, Dust Masks, SCBA Air Quality equipment,
Helmets, Safety Shoes, Safety Goggles, Safety Belts and Welding Glasses etc.

Respiratory protective equipment such as dust respirators, canisters, dust
filters etc. and Non-Respiratory equipment such as helmets, safety shoes etc.
are tested to ascertain their performance characteristics as per relevant BIS

standards.

IS OSSR O R 25 K ORI, 25 O 8 a8 B alBres <,
UTOLD edllpa I L ThET,

Xy A — (HASRAI D7 4V —), LA~ AZ, SCBA Z2XIG1H14.
ANV Ay b REEN, RET— T HEASIV N BEEEA T OMRERR &
Fhi LCunET,

B UAMEREE vy = AN — (HASAIDT ANANE—) HFARNT 4 H—
HEOMRIRER, ~ LAy b REMZEOIEFRIROMERERE A, BET 5
BIS Hikg & L COMREAHEGR T D720 DR AT > TV ET,

IX. REPRESENTATION ON BIS COMMITTEES

9 BIS ZEE~DRE

Officers of DGFASLI represented on several BIS Committees/Sub-committees
dealing with Safety and Health matter and offered comments on draft

standards.

DGFASLI OB E L, ZafEREEZH 5 W< 2o BIS HES - R
RFELLTEML, HBRICHOWTa AL ME2RELE LA,

X. PROMOTIONAL ACTIVITIES- (AWARD SCHEMES)

X (REEE (REHE)

The DGFASLI on behalf of the Ministry of Labour has been implementing the
Vishwakarma Rashtriya Puraskar (VRP) (earlier known as ShramVir
National Awards) and the National Safety Awards scheme since 1965. These

FEE 2> - T DGFASLI 1%, 1965 LIk, Vishwakarma Rashtriya
Puraskar (VRP) (LLH{IZ ShramVir HFE & L THLNATWZ,) KOEZFE
R AF—LZFE i L TEE LT,
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schemes were modified in 1971, 1978 and again in 2007. The schemes
presently in operation are as under:

(UL FIC1Z 5 FER R R (NF DERFIZ BT 5 7t R 5705, = 2 TIEEnE L=, )

INHDAXR—AE, 1971 4, 1978 4FE L 2007 FEICHOEE SN E LT,
BFEEHA SN TWAHIEZLL TO B TT,

XI. SCHEMES OF DGFASLI

XI DGFASLI R % —.A

During the year 2018-19 DGFASLI is implementing the scheme:
Strengthening of DGFASLI Organisation and Development of OSH in
Factories, Ports & Docks. The Scheme has three components.

1. Component-I: “Strengthening of DGFASLI Organization and OSH in
Factories, Ports & Docks” 1. Component-I: “Strengthening of DGFASLI
Organization and OSH in Factories, Ports & Docks”

Objectives:
To strengthen the infrastructure facilities at DGFASLI organisation including
Central Labour Institute at Mumbai and Regional Labour Institutes
located at Chennai, Kanpur and Kolkata and Inspectorates Dock Safety at the
11 major ports for improving occupational safety and health status
of workers in factories, ports and docks throughout the country thereby
contributing in prevention and control of occupational injuries and
diseases.

(BHFHERCETE : LU FIZDGFASLIOFR DT IZ TS X 5 IZHEIZO0 TDF
BBH B0 =2 TIEEME L7, )

2018-19 4 {2 DGFASLI 12 Z ® A % — A % Efi L TV £ 3 :DGFASLI #H ik
DAL O T8, BN R v 7B 5958 2m4 (OSH) ORI%,

2 — AL 3 OOEENH Y T,

1. 2R —x> b 1: IDGFASLI i 05 b L OV T8, #HIBKR O R v 71281}
% OSH DB% )

1 avR—xr b 1: T8, EELORRY 7128155 DGFASLI #f#k&L O
OSH 5@k

B

LA OFRIGERGEIT, T A DTN I H T D)
WEFERT, 11 OFEEREICH D Ny 7 Z2maihi 4 &1 DGFASLI ko1 >
7 IR b L, REOTS, P B O < T EE O I B A L EEIR
REAUWET 5 28T, HERESKRBRO T EEHICHERT 2 Z 2B ET
Do

2. Component-II: “Development of Regional Labour Institute Faridabad as
Advanced Centre of Safety Systems for MSME and Chemical Process Units”
Objectives:

® The objective of the scheme is to develop Regional Labour Institute,

Faridabad as an advance centre of Safety Systems to meet the specialized

2. ayR—x2k II: IMSME KOMbF T vt RA2=y hDIZHDEET A

T ADHER e X — L L C oI S EF R AT Faridabad O3 .,

E):D]

® XX—LDHMIT, FIMEERMET: 7 vt ZPEEDOHMRY g =— XAl
T DI ET AT AORRSIO S 57 v 2 — L L THB @ sEiT,. 7
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needs of MSMEs and Chemical Process Industry.

® Development of Advance Training Centre, Advance Research Centre and
Awareness Centre for carrying out the Technical

activities.

® To develop wide spectrum Door-step Facility to impart knowledge, skills
and develop awareness among the work-force and owner-managers of

MSMEs.

7 U=z 5L TT,

o HNMRIEEN 2 ET 570D O ML —=2 7o X — B E
v E— R ONE#ELE 2 — OB
o TUNREDFEE KO EH DM Tk, Sk O E#Z2 I g 5729

2 BRIEWDEOFR (K7 AT > 7)) fiakz %Y 5,

1. Component-III: “Development of Regional Labour Institute Shillong.
The objective of the scheme is to cater to the needs of the North-Eastern
Region in the areas of Occupational, Safety & Health. During the year
the CPWD has initiated the construction of the building for RLI, Shillong.

1. 2 AR—x b IT : THUE G @A 52T Shillong DBAFE,
ZDAX—ALOHIL, Fl), ZefEOSE CILHE KO = — X122 5
ZLEThDH, ZO—HFEDORNZ, CPWD i RLI, Shillong D72 DEM DOEER %
BtA L7z,

C. NEW INITIATIVES

The CLI/ RLIs have been assigned as Centre of Excellence in specific areas as

C. B LWEY LA
CLIRLIZ, L FDO X IITRHED I DR LIzt 2 —L LT, kD EBD

follows: #OETHNTWET,
CLI, Mumbai Dock Safety and Engineering Industry. CLI, >34 Ky 7 OREkR O =71 JiEE
RLI, Faridabad MSME and Chemical Process Safety. RLI, 77 U X /\—F HF/NMEER MEF 7 1 ' A4
RLI, Chennai Construction and Automobile Industry. RLI, =27 A R OV H Bh
RLI, Kanpur Sugar Industry and Power Generation RLI, 77 v TOREPESE K O FE FEE 2
RLI, Kolkata Ferrous and Non-Ferrous Metals and Paper Industry RLI, i % Bk OGS4 B I DN SRR E
17. LABOUR STATISTICS 17 FHE#E

(BFHEZATE - 1 > RN & OFHsr & LT, g D2019—20% % TD
FERREGZD160~1657~— TR E X4 TV S #i711%, consumer price Index
numbers, employment, unemployment, wages and earnings, absenteeism,

labour turnover, social security, welfare amenities, industrial relations V&%

Y. . KFE. BRI KB, GHEER. 2R arlEE,

(ZeD &0 TT, )
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TEFIRE T > T, THREERATZEN TR, €I T ZHLLLEDFT

(TN EELELE, )

(F7#8)

7 2 N TIZHYE D FZR D FELEW T 5 = & D b 1198 f DDIRECTORATE GENERAL OF MINES SAFETY(DGMS) (7 [l1 2258 )7 - BEFDGMS) 73 E

EIE L TS IEE L THRBIL OHATIRI NI Fo 1T S LBl Pl 4 T
SHTWET D, ) 1d LU TFICBERNRE ZZ 51 EH7D% T L TRET

WBEE (FHD108~131-N—2F T, (FILNIZ 1T B 780070 5 18 5 R 71 6 IN#

TE5ZELELTHVET, )

13.13 Directorate General of Mines Safety

13.13 FLUR 2K : BFR : DGMS

(DGMS) is a subordinate office under the Ministry of Labour and
Employment with its headquarters at Dhanbad (Jharkhand). It administers
Safety, Welfare and Health of workers employed in mines in India and
functions as a technical supplement to the Ministry in this area. Safety,
Welfare and Health of workers employed in mines are the concern of Central
Government (Entry 55 — Union List - Article 246) under the Constitution of
India.

These are regulated by the Mines Act, 1952 and the Rules and Regulations
framed thereunder.

Apart from administering the Mines Act and Subordinate Legislation
thereunder, DGMS also administers some other allied legislation in the

mining sector.
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13.14 Minerals are depleting assets of a nation. Extraction of the same from
below the surface of the earth is fraught with in-numerable dangers.
Mining has been and continues to be a hazardous profession and has rightly

been deemed to be a war with the unpredictable forces of nature. The
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condition of roof and sides of underground mines can change without any
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prior indication. Dangers due to sudden inrush of water, release of lethal
and inflammable gases or the fall of roof and side are inherent to mining and
it is essentially because of such unpredictable dangers that mining is

considered the most hazardous of all peace-time occupations.
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13.15 Mineral constitutes the backbone of the economic growth of any nation
and India has been eminently endowed with this gift of nature.

Progressive industrialization witnessed the rise in demand. Growth of
mining under the impact of successive Five Year Plans had been
phenomenal. To take care of the enhanced targets, mechanization of mining
activities has taken place. Large-scale mechanization led to higher risk to
health and safety of the persons deployed in mines. Accordingly the role of
the Directorate-General of Mines Safety (DGMS) has also broadened.
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13.16 The Mines Act, Subordinate Legislation thereunder and other allied
legislations administered by the Directorate are as follows:
Mines Act, 1952
Coal Mines Regulations, 2017.
Metalliferous Mines Regulations, 1961.
Oil Mines Regulations, 2017.
Mines Rules, 1955.
Mines Vocational Training Rules, 1966.
Mines Rescue Rules, 1985.
Mines Créche Rules, 1966.
Coal Mines Pit Head Bath Rules, 1959.

Section 1.01 Electricity Act, 2003
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® Central Electricity Authority Regulations, 2010

Section 1.02 Allied Legislation

® Factories Act, 1948: Chapters III & IV

® DManufacture, Storage & Import of Hazardous Chemicals Rules. 1989
under Environmental Protection Act, 1986

® The Coal Mines (Conservation & Development) Act, 1974

® 2010 Fr ) /HLAI
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Role and Function of DGMS
13.17 Vision of DGMS
To attain risk and hazard free conditions of work and welfare of persons

employed in mines.
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13.17 Vision of DGMS
To attain risk and hazard free conditions of work and welfare of persons

employed in mines.
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