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“India : Occupational safety and health, ILO” (1 v K : 5@&£ef4. ILO)
FEIR T A AFERER
Main objectives FRER
There is no comprehensive national OSH programme in India. However, the | 1 > RIZIZEHEN R EZ O 5772 2f 4L 7 0 7T Adiev, L LR, £

formulation of such a program has basis in constitutional sanction in that
such a program would amount to being a government measure aimed at
securing and safeguarding the healthcare and welfare needs of workers, in
different sectors of the Indian economy. In addition to constitutional
provisions, the creation of a national OSH program has been mentioned in
government policies such as the National Policy on Safety, Health and
Environment at the Workplace, and the National Policy on HIV/AIDS and the
World of Work. It is important to note here that different statutes enacted by
the Central Government address sector specific OSH concerns - these
legislations accompanied by Government schemes on matters of health and
safety together constitute national level OSH measures.

The Constitution of India states that the Government must take appropriate
measures to secure and foster the health, strength of workers, men and
women. The Government must also take adequate measures to protect
children from exploitation. The Government must undertake measures to
ensure the socio-economic security of the citizens of India, so as to prevent
them from them being forced into unsuitable forms of labour. Thus, there is
constitutional sanction for the formulation of a national OSH program.[1]

The National Policy on HIV/AIDS and the World of Work emphasises the

need to spread awareness at the workplace and contemplates a national level
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OSH programme which aims at creating awareness and dispelling
discriminatory or uncomfortable behaviour at the workplace.[2] Currently,
this is the only legal documentation available on HIV/AIDS and the
workplace in India. Although this is not a law, this is a policy that has been
formulated and published by the Ministry of Labour, India.

The Government of India, by way of the Ministry of Labour and Employment
has issued a National Policy on Safety, Health and Environment at the
Workplace, which contemplates the adoption of national OSH standards, as
well as providing state governments the required infrastructures to
implement the standards and regulate their enforcement.[3] This is a policy

document and is yet to be translated into a national or singular OSH law.
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[1] Constitution of India, Article 39(e)

[2] National Policy on HIV/AIDS and the World of Work, Section 4

[3] National Policy on Safety, Health and Environment at the Workplace,
2010, Section 2 and Section 4
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Institutional set-up & legal framework

il EERIBRE K QAR B

There is no comprehensive legislation for occupational health and safety,
covering all the workers in all economic sectors. Constitutional provisions
form the basis of workplace safety and health laws in India by imposing a
duty on the State to implement policies that promote the safety and health of
workers at workplaces. In addition, safety and health statutes for regulating
Occupational Safety and Health (OSH) of persons at work exist in four
sectors, namely mining, manufacturing, ports, and construction. The
legislations in place in these four sectors include the Factories Act, 1948 as
amended in 1987; the Dock Workers (Safety, Health and Welfare) Act, 1986;

the Building and other Construction Workers (Regulation and the

TRTORFEDINCBT DT X COHEE Z I — LI B2 efmEcElT 5
AFEZRIES TR, BIEOHEITA v NIZBIT 2B B0 2 9 EE 0% e
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EHNT, 4 SO THET D, T72bb, ik, RiEE HEROEZRTHD,
ZIHD 4D COWERNL, 1987 FFEIZBUE 47z TE, 1986 40 Ky 7 57
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Employment and Conditions of Service) Act, 1996; the Child labour
(Prohibition and Regulation) Act 1986; the Insecticides Act, 1968, the Mines
Act 1952, as amended in 1957 and the Mines Rules 1957. OSH in India is the
primary responsibility of the Ministry of Labour and other State Labour
Departments in the country. The Ministry of Labour has also issued a

National Policy on Safety, Health and Environment at the Workplace.

There is no singular law on OSH, however the Ministry of Labour and
Employment has published a National Policy on Safety, Health and
Environment at the Workplace. This is a policy statement that outlines and
enumerates the Government's vision, goals, objectives and proposed activities
in furtherance of this policy statement. In addition to this policy, the
Planning Commission of India has addressed issues of OSH in the Report on
the Working Group on Occupational Health and Safety for the Tenth Five
Year Plan (2002-2007, the Eleventh Five Year Plan (2007-2012) and the
Twelfth Five Year Plan (2012-2017).Issues of OSH are regulated by the
Ministry of Labour and Employment, the Directorate General of Mines
Safety (DGMS), the Directorate General of Factory Advise Service and
Labour Institutes (DGFASLI).

The Directorate General, Factory Advice Service and Labour Institute
(DGFASLD is an attached office to the Ministry of Labour, which liaises with
the State Factory Inspectorates and advises them on the administration of
the Factories Act, 1948. The DGFASLI provides training to Inspectors of
Factories and technical personnel from the industries and also conducts
multi-disciplinary surveys in industries and ports.

The National Policy on Safety, Health and Environment at the Workplace
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contemplates the provision of an effective enforcement machinery that may
also monitor implementation through an effective labour inspection system
as under Section 4.1.1 and 4.1.2.

The Directorate General of Mines Safety (DGMS) assists the Ministry of
Labour in the technical aspects of occupational safety and health in mines.
DGMS is subordinate to the office of the Ministry of Labour and through
drafting appropriate legislation and setting standards, by overseeing
compliance as intensively as its resources permit and through a variety of
promotional initiatives and awareness programmes DGMS exercises
preventive as well as educational influence over the mining industry.

The agencies oversee the enforcement of OSH policies in the industries of
mining, factories, docks and ports. The functions of these agencies include
conducting investigations and inspections of various work environments,
approval of equipment and machinery, fostering discussions and awareness of
health and safety measures at the workplace.

The National Policy on Safety, Health and Environment at the Workplace
under Section 4.5 states that it will promote research in the field of OSH by
developing innovative Risk Assessment Tools, establish research priorities as
per national requirements, and ensure a co-ordinated research approach

through optimal allocation of resources.
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Monitoring & Evaluation

Bt B OV

The owner, agent, or manager of the mine is under a duty to record the
accidents, and enter it into a register.[1]

The employer is under a duty to maintain a record of all accidents. Near
misses also fall under the definition of accidents and so the same provisions

that apply to occupational accidents apply here as well. The employer is

S OPTAE . RELASUTERE T, Fiaek L, BT 2850 FIZH D
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under a duty to maintain a record of all the workers who have contracted a
disease in the course of employment.[2]

The employer is under the duty to give notice of the accident to the Regional
Labour Commissioner (Central)[3]. The employer is under the duty to give
notice of the accident to the central authorities prescribed within 48 hours of
the accident occurring[4]. The employer is under a duty to send notice of the
accident if it involves hazardous substances to the Ministry of Environment
and Forests[5]. Near misses also fall under the definition of accidents and so
the same provisions that apply to occupational accidents apply here as well.
The employer is under the duty to give notice of the disease to the central
authorities prescribed[6].

Schedules to the Workmen's Compensation Act provides the mechanism by
which workers suffering from diseases identified by the prescribed
authorities and listed in the Schedule to this Act may be compensated.
Employee's State Insurance Act, 1948, Schedule III of Workmen's
Compensation Act, 1929.

In every State Inspectorate of Factories is established which enforces the
Factories Act 1948 and the State Factories Rules and other labour related
statutes such as the Child Labour (Prohibition and Regulation) Act, 1986; the
Maternity Benefit Act, 1961; The Employee’s Compensation Act, 1923 and so
on, as relating to factories. Factory Inspectors are appointed at local and
district levels for enforcing the provisions of these statutes. The Inspectorates
of Factories are also staffed with specialists in the field of occupational health
and industrial hygiene at their headquarters to extend support to field

inspectors.

The State Government may appoint persons with the prescribed
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qualifications to be inspectors for the purpose of overseeing factories in the
area assigned to them[7] and persons with the prescribed qualifications to be
inspectors for the purpose of overseeing mining activities in mines[8], in the
area assigned to them.

Under the law, inspectors have the power to enter workplaces in order to
conduct inspections of the work premises and investigations/inquiries into
accidents or dangerous occurrences. Inspectors are under the duty to advise
employers and workers of the state of OSH measures, by examining the work
premises, and advising the Employers to improve OSH measures suitably.[9]
Inspectors have the power to issue orders to the Employers to take certain
steps towards remedying safety and health problems on the work premises.
The Inspectorate only has the power to issue notice to the employers and to
the prescribed authority, which will then resolve the matter, thereby making
a decision as regards fines and other penalties. The Inspector only has power
to give notice of the non-compliance of the employer or occupier. The
Inspector has the power to stop the dangerous work or the use of dangerous
machinery so long as he or she is convinced that it poses a threat to the
worker's safety and health. The Inspector can order the establishment to
cease its work until further notice.[10]

Maximum and minimum financial penalties for corporations in cases of
violations of OSH legislation are set to USD 1,740 and, respectively, USD
8.70. The same amounts are indicated for individuals.[11] Terms of
imprisonment for individuals violating OSH regulations can vary from a
minimum of 3 months to a maximum of 2 years. Injunctions and temporary
closure of work are some of the non-financial sanctions that the Courts have

imposed on non-compliant factory owners. The Indian Penal Code, 1860 and
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the Criminal Procedure Code, 1973 are the mainstream criminal law statutes

under which prosecution for crimes, such as manslaughter, can be initiated.
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[1] The Mines Act, 1952, Section 23
[2] The
Employment and Conditions of Service) Act, 1996, Section 226
[3] The
Employment and Conditions of Service) Act, 1996, Section 210
[4] The Factories Act, 1948 as amended in 1987, Section 88

Building and Other Construction Workers (Regulation of

Building and Other Construction Workers (Regulation of

[5] Manufacture, Storage and Import of Hazardous Chemicals Rules, 1989,
Rule 5
6] The Factories Act, 1948 as amended in 1987, Section 89
7] The Factories Act, 1948, Section 8
8] The Mines Act, 1952, Section 6 and 7
9] The Factories Act, 1948, Section 9
0] The Factories Act, 1948, Section 9(f) and (h)
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There are some statutes that refer to OSH related legal provisions but are not
focussed on OSH, which also address the mental health concerns of workers.
Thus, the concept of occupational safety and health in India does include
mental health as well, but finds articulation only through a limited number
of legal provisions. Mental Health has not been addressed adequately in
Indian law. Currently the Mental Health Act, 1987 makes no mention of
health concerns that might arise at the workplace. The Act however is
awaiting amendment, through the yet to be passed, Mental Health Care Bill,
2012.
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The law imposes on Employers, the duty to employ appropriate health and
safety measures in an effort to create "a non-handicapping environment in
places where persons with disabilities are employed" and as per the law,
disability is defined to include mental illness.[1]

Employers must create non-discriminatory workplace environments by
eliminating the incidence of sexual harassment at the workplace that may
take the form of an implicit or explicit promise made to a woman employee in
exchange for preferential treatment; implicit or explicit threats made to a
woman employee in exchange for detrimental treatment, present or future
employment status; or any behaviour that may create a hostile or unsafe
working environment.[2]

The law imposes on employers the duty to ensure that no pregnant worker
find herself employed in a task that proves detrimental to her health,
requires her to stand for long hours or is of an arduous nature. Contravention
entails imprisonment up to 3 months and/fine of Rs.500 (USD 8.82).
Employers must ensure that she is not employed 6 weeks prior to her
delivery.[3] The health of pregnant workers has been extensively addressed
in the Maternity Benefits Act, 1961 and the relevant provisions have been
referred to in other statutes. Pregnant workers must not be permitted to
carry heavy loads.[4]

According to the law, employers are imposed with the duty of having to
provide lactating workers with 2 breaks of the required duration, in order to
nurse the child till the child attains the age of 15 months. Contravention
entails imprisonment up to 3 months and/fine of Rs.500 (USD 8.82).[5]
Employers and occupiers of factories are under a duty to provide créche

facilities to all the children of women employees, who are under the age of 6
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years. These rooms are required to provide women workers with the
necessary facilities for feeding and caring for their children. In addition,
Employers must also provide milk and other refreshments, free of cost to the
children. A contravention of this provision carries a penalty of imprisonment
of up to 2 years and/fine of Rs.2 lakh (USD 3506.05 ). Continuance of offence
after conviction carries a further fine of Rs.1000 (USD 17.53) for every day
the offence continues. Employers of factories that ordinarily employ thirty or
more women workers must provide créche facilities.[6] This provision has
been retained even after the amendments made to the Factories Act in 1954,
1976, 1987 and 1990.

Employers in the mining industry must provide their workers with créche
facilities where children as well as nursing mothers are required to undergo a
medical examination once every 2 months by a registered medical
practitioner. The medical practitioner must preferably be a woman. If the
practitioner is male, the examination will be conducted in the presence of a
female nurse.[7]

Employers in charge of plantations that employ women workers are obliged
to provide créche facilities for the children of women workers, who are under
the age of 6 years. These facilities must be clean, ventilated and adequately
provided with the necessary facilities and equipment required for the care of
women and children. Contravention of this provision entails a penalty of
imprisonment up to 3 months and/fine of Rs. 500 (USD 8.76) and a
subsequent imprisonment of 6 months and/fine of Rs. 1000 (USD 17.53) for
continuance of offence after conviction. Employers of plantations employing
fifty or more women workers are under the obligation to provide créche

facilities. These créches need to be supervised by a woman.[8]
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The employer of a workplace that involves women working with Atomic
Energy, is under a duty to provide créche facilities that are well ventilated,
conveniently located, well-equipped and also provide children with free
refreshments and milk. Women workers are provided with four 15 minute
breaks in order to nurse and feed the child. The créche will be supervised by a
trained professional, preferably a woman.|[9]

Employers of women workers in the Beedi industry are under a duty to
provide creche facilities at the work premises. These créches must be well
ventilated, adequately equipped, suitably lighted, clean and sanitary. Free
refreshments and milk must be provided to the infants, and the women
workers must be provided a suitable number of breaks in order to nurse and
care for their children. Contravention of these provisions carries a fine of Rs.
250 (USD 4.38) and on continuance of offence after conviction, a subsequent
fine of up to Rs. 500 (USD 8.76) and/imprisonment of up to 6 months. The
créche must be supervised by a woman.[10]

Employers of women workers in the area of building and construction must
make creche facilities available to women workers for their children under
the age of 6 years. These creche facilities must be clean, well ventilated and
well-equipped with facilities for child care. Contravention of these provisions
carry a fine of up to Rs. 1000 (USD 17.52) or Rs. 100 (USD 1.75) in addition
for every day of offence subsequent to conviction. The créche must be
supervised by a woman.[11]

In India, the statutes do not specifically address the reproductive health of
women, particularly health issues prior to conception. The law seems to limit
its emphasis on the reproductive health and safety issues of women by taking

into account only the needs of pregnant workers and nursing mothers.

JRF e —L L bit@< Kbz G EESOMME (F¥EE) 1. B<
R S, ERLEICERE S, B<BEHSh, &b fEICEROITR
%E@éﬁé%@%5Zé%§mﬂ%5ié%%ﬁ%5 WAL, it
ZHEEL, ORI T 272012 4 [0 15 53 OREN G- 2 bivd, ZOREHTI
ﬁﬁéht%ﬁ§\ﬁﬁﬁ%%SM6\Ciofﬁﬁéhéf%%ooml

(FHEE) IIFZEECORMTBE O AE X, (FERZR O TIIRE
B2 58ERHLH, ZNHOREINL, BRI, +\&mWﬁWzH
Hav, WUNCHBANRH Y | HERTROEENTRITITR 6720, E#Eo I L
7 ROGEREBE ST 00, FHEICEZ ONRITHIER 6T, &7
Fix, FHEHEEE L. RORILT 272 DIl 2 B OREN 5 2 i
5700, ZRHDOMEDERIL, 250 L — (CK KL 4.38) OSE&NEE
ibﬁ%%&%:ﬁﬁﬁﬁﬁﬁmdfé%’wﬁ&m»f~@%é@KWV&%>
F O/ A3 R 6 22 H OEEFERR SN D, BT, ZMEIC L > TEE IS
T 5700, [10]
BV (EE) KO TR BH O (FEE) X, 6 RO it
O DI BERMHE SRR ATRRIZ LT ER 6720, ZRHOREFTE. B
SHR S AL, FHEEDOMEED 72 OIS+ 225 2ME 241 b giTnid e b7
W, TV DHEDERIT. HK 1,000 L — CK R/ 17.52) OEIENHRE1,
iﬁ%ﬁ%%’ﬁ<@ﬁ:omfié% 1 BT 100 /L B — CK R/ 1. 75)
DEIENREIND, REITX, LI X > TEH IR T UEZR 5720, [11]

A ¥ RTi. M4 EofEE. & D EERTORIEIC SV TR I s
LT Wy, JEIE, O EOEK V220 MBI L TiE, @ikl T
WA ORI L TWAREBOAEZZEE LT, RE LB LM 2WIZE D
ICRZ2 5,

12



http://www.ilo.org/gateway/faces/home/polareas/occupationalsafety?locale=EN&countryCode=IND&track=null&policyId=8&_adf.ctrl-state=t9xdrsfqa_83#_ftn9
http://www.ilo.org/gateway/faces/home/polareas/occupationalsafety?locale=EN&countryCode=IND&track=null&policyId=8&_adf.ctrl-state=t9xdrsfqa_83#_ftn10
http://www.ilo.org/gateway/faces/home/polareas/occupationalsafety?locale=EN&countryCode=IND&track=null&policyId=8&_adf.ctrl-state=t9xdrsfqa_83#_ftn11
http://www.ilo.org/gateway/faces/home/polareas/occupationalsafety?locale=EN&countryCode=IND&track=null&policyId=8&_adf.ctrl-state=t9xdrsfqa_83#_ftn9
http://www.ilo.org/gateway/faces/home/polareas/occupationalsafety?locale=EN&countryCode=IND&track=null&policyId=8&_adf.ctrl-state=t9xdrsfqa_83#_ftn10
http://www.ilo.org/gateway/faces/home/polareas/occupationalsafety?locale=EN&countryCode=IND&track=null&policyId=8&_adf.ctrl-state=t9xdrsfqa_83#_ftn11

Owing to the fact that there is no primary OSH legislation in India, the
definition of a worker must be derived from a review of labour statutes. Thus,
a worker refers to a person, employed directly, through an agency, a
contractor, with or without the knowledge of the principle employer, with or
without remuneration in any factory or establishment that involves a
manufacturing process, or any process involving the use of machinery, or the
provision of any commercial services like a shop. This definition can also
include apprentices, and those involved in administrative work or work that
is incidental or preliminary to the work of the establishment or factory. The
definition includes women, men and young adults. It extends to workers from
the organised and unorganised sector.

This definition contains the important elements of definitions of a worker as
taken from the Factories Act, 1948; the various Shops and Establishments
Acts enacted by the states; the Employee's State Insurance Act, 1948 and its
2010 Amendment; legislations dealing with manual labour as enacted by
different states; the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal Act), 2013 and the Workmen's Compensation Act,
1923 and its now amended version, and Employee's Compensation Act, 2009.
The Unorganised Worker's Social Security Act, 2008 includes all workers who
are neglected by other legislations, into the definition of unorganised
workers, along with self-employed and home workers. Since different
statutes provide different definitions of a worker, the OSH protections
extended to a worker from each industry, will also vary accordingly.

Self- employed workers fall within the definition of workers. The law defines
self-employed workers as persons who are not employed by an employer but

are engaged in any occupation in the unorganised sector subject to a monthly
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earning of an amount as may be notified by the Central Government or the
State Government from time to time or holds cultivatable land subject to
State Government specified ceilings.[12] The Unorganised Worker's Social
Security Act includes migrant workers in the definition of wage workers and
unorganised workers, thereby clearly bringing migrant workers under the
ambit of the definition of worker.

The law includes inter-state migrant workers under the definition of workers
and provides for special provisions tailored to address their needs in the
course of their employment.[13] The Inter-State Migrant Workmen
(Regulation of Employment and Conditions of Service) Act, 1979 does provide
certain OSH protections to migrant workers, and also includes migrant
workers under the ambit of the definition of a 'worker'. Currently, a Bill
proposed in 2011 to amend the Act is awaiting legislative approval. It is

Health and

Environment at the Work Place contemplates the inclusion of migrant

important to note that the National Policy on Safety,

workers under the definition of workers in an explicit way.

The law includes workers of Indian origin who travel abroad on work under
the definition of worker.[14] The amended Workmen's Compensation Act,
1929 includes as workers, those who are "recruited for work abroad by a

company".

The law includes domestic workers under the definition of workers[15].
Domestic workers are understood to be unorganised workers as per the
Unorganised Workers Act, 2008. Domestic workers are left out of the scope of
the definition of worker under Industrial laws like the Industrial Disputes
Act, 1947 or the Workmen's Compensation Act, 1929. The statute explicitly
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covers the welfare of domestic workers as well[16].
The law includes home workers under the definition of workers and defines
home based workers as persons engaged in the production of goods or
services for an employer in his or her home or other premises of their choice,
other than the workplace of the employer in exchange for remuneration,
irrespective of whether the materials, equipment or other inputs have been
provided by the employer or not.[17]

The Unorganised Worker's Social Security Scheme includes home based
workers under its definition of unorganised workers. However, it is also
important to note that the Report for the Working Group on Occupational
Safety and Health for the 12th Five Year Plan (2012-17) states that there is
no legislation the provides OSH protection to home based workers. ILO
Convention 177 states that the Employer plays a crucial role in safeguarding
the health and the

implementation of this ILO guideline.

of home based workers, Report contemplates
Owing to the fact that there is no primary OSH legislation in India, the
definition of the term 'employer' must be derived from a review of labour
statutes. Thus an employer refers to a person or persons in relation to any
department, organization, undertaking, establishment, enterprise,
institution, office, branch or unit under the Government or who is responsible
for the management, supervision and ultimate control of the workplace. The
employer may also include the occupier of a factory premises, but is not
required to be the same. In addition, an employer can also be a person or an
association of persons who has engaged or employed an unemployed worker,
either directly or indirectly, for remuneration or otherwise.

The definition of the term 'employer' is based on definitions found in the
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Factories Act, 1948; the Shops and Establishments Acts as enacted by
the Industrial Disputes Act, 1947; the
Compensation Act, 1929; the Unorganised Worker's Social Security Act,

different states; Workmen's
2008, and the Sexual Harassment of Women at Workplace (Prevention,

Prohibition and Redressal Act), 2013.

The agricultural sector provides employment to nearly 58% of the total work
force (As per the Report for the Working Group on Occupational Safety and
Health for the 12th Five Year Plan [2012-17]). This sector is also considered
highly hazardous due to the sector's use of dangerous machinery and tools,
chemical agents such as insecticides, the existence of climatic and
environmental agents like dust, heat and dangerous animals, and stress
owing to socio-economic problems. Specific provisions of statutes governing
the use of insecticides and dangerous machinery, along with statutes dealing
with plantation workers are the only OSH measures made available to
agricultural workers.

The employer of workers on plantations must provide the workers with
facilities of proper sanitation and drinking water. Furthermore, the
employers are under a duty to make available, the medical facilities
necessary to ensure the proper health and safety of the workers. If the
employer fails to provide these facilities, then he or she will be acting in
contravention of the law and will attract a penalty of imprisonment up to
three months and/fine of Rs. 500 (USD 8.59). Workers employed on land used
or intended to be used for the growth of tea, coffee, rubber or cinchona on land
that measures 25 acres or more, and where such an enterprise employs 30 or

more workers, are not exempt from some basic OSH provisions as per

TR, 1929 FE D@ EME L. 2013 FEORBICBIT A LMD 7 Vv T
AR (P, 2R OEEIEE) TRH SN ERICHEBEEZ BTV 5,

BEEEIRAIL, RO TB I DIE L AL SSUDEME 52 T\5 (5 12 1k 5 4£5F
(2012 4E—17 4F) DY B2 2@ I ET AEE 7NV —FDRED L H1D)
ZOHEE, £, O TOMERAEHCR ., B BAID X5 e kNI
TOER. B LA, BAD XS KN R OBRENR 1. KOYEReEhy S 512
HERFEHEIZE D2 A MLV ADOTFEDT-DIZHEICEETHDL B2 6N T
WD, B AR OERR 72RO 1 2 il L T DRI 2R BUEN,  (AHAD)
JES DI A B0 P D BRI E & bIT, BRETEE (SR AT 2R ME— 0 72
AR TH D,

(KA RO 7 EF O MFE L, B2 A MR &k OB K % b2 it
T2, EHIT, AL F7EE OB RERELE L EZHEI b D LT D
7o DIZ B R FRMER 2 R FTREIC L TR RITNER LR WERERH 5,
L, HENZNDOEHE 5225 2 L aRolz7e bIiE, W%IE., BIGEK
THATENZ LTV D DT, K 3 722 H OFE[E KT/ X% 500 /L — (CK /L 8. 59)
DEE WO FIRIZH <, BE, a—b—, FLAXIF T ORIEO DL
INTWND, HMEHSND Z ENEMEN TS i, 256 =—H—LLED
T, KN30 AL EDOHBEHEEZE > TWHEETHHILEIZIE. £ZCTRED
NTWDHEE L, EOHET 2L OO 57 @ 25 o BRI E O #15k
TixAevy, [18]
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law.[18]

The employer is under an obligation to disclose to his or her workers, the
location of insecticides stored on the work site, and must also make public the
risks posed by the use of such chemicals and the proper way to handle it.
Employers using and manufacturers of insecticides must not misbrand
insecticides, or sell, distribute, exhibit insecticides that have not received the

proper approval.[19]

The manufacturers of dangerous machinery, such as power threshers as may
be used in the agricultural sector, must ensure that the machinery complies
with established safety standards. Furthermore, the manufacturers are
obliged to label the machinery with the appropriate danger signals,
manufacturing details, and power requirements. In the event of harm caused
to the workers due to faulty machinery, the manufacturers are under an
obligation to reimburse the worker, or the worker's family for the damage
caused.[20]

OSH provisions available under different statutes apply to private and public
sector workers, unless explicitly stated otherwise.

The law defines workers to include workers from the organised and
unorganised sectors. It also includes self-employed persons, domestic
workers, manual labourers and home based workers. Thus OSH coverage
extends to all workers. The extent and nature of coverage depends on the
industry the worker belongs to. For instance, industry specific OSH measures
for workers in the tobacco industry can be found in one particular statute.
Social security schemes for all unorganised workers can be found in a

separate statute.[21]

fEHEL, £ DB LOTBHE TR LT, 1EEBG TORBRANDATE S LTV D
GiiaBlR L, SOOI MW ELENT 2L Thicbahd U X
7 KO O e B T iEE AR LT Ze 6700, fER LTV A
FROF D F ORGEF 1L, FRBFNERS IR AR Tde b7, @EEI72R KGR
ERCWRWERAIZRTE L, BAAL, BRL U620, [19]

Mg D X 9 22 fE R 7o b O &R 1T, B DSHENL S LT R BB LT DT
ALTWD I L2dnEzsny, b, BEE L, BEEREmoH],
3G O R M QWA B 70 B ) 2 BRI AR O AH T 72 0 72 B 720, BB OO R B A
JRIKCOBE S EN R ATESGEIIE, WEFIL, FEE UXEDOFEITK L
T, BlEREISNTZHEEZRE T 28GR H D, [20]

i

B2 DIERIO T CH AR B LR 2H AR EIT. T2V obD s LEK
SNARVIRY | R R ONEEF O 57 @8 3 5,

HBiE, T 2 MRS T2 R OFERR S LTV W 2 & 0 S5
EHLERELTVWD, ZiUT. BEER. FEEAA. BETEE XK OFE
NOFBE =G/ TWD, ZDOX I, FLREHEOREX, T XTOHH
BN R AT NS, REORH L OME L, HEERE L TV EEICKTL T
Wb, BlZIX, 72X ZEZED I & o TORESERER D J5 B 2 AR IE,
—ODRERIOERIOHFIC AT Z LN TE S, T _XTOIEMB I @E DI=d D
FEASRERTENL, BEOERIOF TR 5, [21]
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Employers are under an obligation provide for various OSH measures by way
of ensuring that the work premises are clean, ventilated, not overcrowded,
adequate in providing drinking water and proper sanitation.[22]

OSH coverage with respect to protection against sexual harassment extends
to domestic workers and workers from the unorganised sector.[23]

The Government must implement schemes that promote the safety and
health of workers involved with manual labour.[24] The provisions of the
Factories Act, 1948 as amended in 2012 applies to all factories including
factories wholly or partly owned or controlled by the Government, Federal
Government or any other Government.[25]

Employers are under the duty to provide their workers (unskilled manual
labourers) with facilities such as drinking water, shade, first aid, rest
periods, adequate medical attention for emergencies and other health

hazards present at the work site.[26]

L, TEERHRDTFR T, BRI, ALEGNTET, SEPKOMHE LY
WO R AREN 0 THD 2 EEMENR LD LT 5 HIET, Mhxinie et
WREGZDEEN DD, [22]

BT X NANT AR S D ORI L i e E oL, FHEEM
AN O 57 B DI IRA - Tnvd, [23]

HURFIX. A8 () 5518 % & T s @ 0% 4 b R 2 Rk 2 3H il 2 50E L
TR B e, [24] 2012 HFICIE ST 1948 O THEOREIL, B
. SEFRBUR UM O WD 2 D BUFFIZ & - T, &, UTESmc, irg
S, FEHINTWAHLGZELT X TOLGICHEHA s D, [25]

A, REFOTEE GERABMORNEITEE) (CHEK. BEE BEHE,
IRREIEIR], VESEBLS TR 2 BB FR M UM ORERIEE D72 DI+ 7
MWFEL2ER L8R H D, (26]

[1] "The Persons with Disabilities (Equal Opportunities, Protection Of Rights
and Full Participation) Act, 1995, Section 38(1)(d) and

[2] "The Sexual Harassment of Women at Workplace (Prevention, Prohibition
and Redressal Act), 2013, Section 9 and Section 19

3] The Maternity Benefits Act, 1961, Section 4

4] Atomic Energy Factory Rules, 1996, Rule 38(1)

5| The Maternity Benefits Act, 1961, Section 11

6] The Factories Act, 1948, Section 48

7] The Mines Creche Rules, 1966, Section 10

8| The Plantation Labour Act, 1951, Section 12

9] Atomic Energy Factory Rules, 1996, Sections 73, 74, 75 and 76

10] The Beedi and Cigar Workers(Conditions of Employment) Act, 1966,

—_ = e e

[
[
[
[
[
[
[
[

(1] TREEHE (WaB%E, HERORE L 5ERSM) 15, 1995 4, 5385 (1) (d)
K

[2] TR B T D LMD 7 v T A X N (TR, 2R OKFE) |
2013 4F, 559 KO 19 &

[SIAEIRAIME L, 1961 4F, &5 4 5

(415 TR0, 1996, KRNI 38 (1)

(5] MRARFIMER:, 1961 45, #4511 &

[6] T35, 1948 4E, %5 48 &

(7IPRILFENEFTALA, 1966 45, 55 10 5%

BIFZ T —a 9@k, 1951 -, 55 12 5%

[OVJF ) T35 HHI. 1996, 55 73, 74, 75 RN 76 5

[10] MEZIXZ KOV AT =578 UEHORME) 15, 1966 4, & 14 54
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Section 14
[11] The
Employment and Conditions of Service) Act, 1996, Section 35

[12] The Unorganised Worker's Social Security Act, 2008, Section 2(m) and
2(n)

[13] The Inter-State Migrant Workmen (Regulation of Employment and
Conditions of Service) Act, 1979

Building and other Construction Workers’ (Regulation of

[14] The Employee's Compensation Act, 2009(the amended version of the
Workmen's Compensation Act, 1929), Section 2(1)

[15] The Unorganised Worker's Social Security Act, 2008, Section 2(n)

[16] The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal Act), 2013, Section 2(e)

17] The Unorganised Worker's Social Security Act, 2008, Section 2(b)

18] The Plantation Labour Act, 1951, Sections 2(f), 8, 9 and 10

19] The Insecticides Act, 1968, Section 29

20] The Dangerous Machines Act, 1983, Section 13,14,15, 16and 17

21] The Unorganised Worker's Social Security Act, 2008, Sections 3 and 4
22] The Beedi and Cigar Workers’ (Conditions of Employment) Act, 1966,
and the Beedi and Cigar Workers’ (Conditions of Employment) Act, 1993,
Sections 8,9,10,11,12,13,15, 17,19,24,25

[23]
Prohibition and Redressal Act), 2013,"

[24] The Tamil Nadu Manual Worker (Regulation of Employment and
Conditions of Work) Act, 1982, Section 3

[25] The Factories Act, 1948 as amended in 2012, Section 80

[26] National Rural Employment Guarantee Act, 2005, Section 5

[
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[
[
[
[

"The Sexual Harassment of Women at Workplace (Prevention,
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(14] 7B FEAEE, 2009 (7@EMELE, 1929 FOSER) |« #2545 (1)
[15] FEARK ST B2t tRmEE, 2008 4F, 52 5% (n)

(16]FIG TOLMEDE 7 vy TG A X~ (TP, ZRIE R OREE) o 2013
B H258D (e

(17] FEAARE D7 B2 tRmEE, 2008 4F, 52 5% (b)

(18] 7T v T — a ok 1951, 25 (f) . 8, 9 KTV 10

[19] 8% AL, 1968 45, 45 29 &

[20] faRi 7o kbiit, 1983 4F, %5 13,14, 15, 16 OV 17 5%

(21 ] IR T BBt RFEEE, 2008 4, 55 3 S_RK UV 4 5%

[22] METZIXZ ROV AT =7 (BHOSEM) 5, 1966 4, R UWE 721X
TR —9rEE GER O vE, 1993 4F, 45 8,9, 10, 11, 12,13, 15, 17 .
19, 24, 25 4

(23] B CTOLMEDE® 7 v TG 2 A b (FF, 21RO . 2013
it

[(24] % v« F— Ry WKIEE (EMORMS & 7 @arF) ik, 1982 4, 53

ES

[25] 2012 4FICCRIE S U7~ THa0E. 1948 4F, 45 80 5
[26] [E 7 AT /e PR VA, 2005 4F, 55 5 Hi
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Social partners' role

HEE N — b —DERE

Employers and occupiers are obliged to ensure that representatives of
workers and the management collaborate and form a safety committee that
promotes co-operation among workers in maintaining safety and health of
the workers at the work premises particularly relevant to factories handling
hazardous substances. The safety committee will resolve any OSH disputes
through co-operation and discussion.

Employers must ensure that workers are aware of their rights to elect OSH
representatives to safety management committees to ensure OSH compliance
at the work premises.[1]

OSH representatives and all workers have the right to receive OSH
information.[2] OSH representatives will receive OSH assistance from
external agencies or agents in the event of inadequate provision of OSH
measures at the work premises.

Representatives from outside the workplace like from Trade Unions have the
right to enter the workplace under certain circumstances that might involve
resolution of trade or industrial disputes.[3] Representatives from a trade
union may consult with workers at a work premises and may initiate
enforcement action on behalf of the workers at a particular work premises.
The law provides that certain OSH training must be imparted to OSH

committee members.[4]

ERAHEROEEHIL, FEHEONRKERORENH L, RO AERYE
ZED A% 5 T B 5 (E2EhER% T O I s D2 ek OMEE =T 5 2 &
IZBWT, FE ORI O 1 2 RiET 2 R T BB EHENIRET 2REN O
D, ZOREEBRT, MAKR UL E U CHEIL LR AELEOWNT DS
ZHRTHTHA D,

FERHE L, RN CH L M/ EZENICSTE D200, FBE N LELEIE
B L TR B LA REL RSB D Z E2MMICMD LI L
FruEie s, (1]

T ERB R OT N TOIEE L, il ef e A T RS R %
A9 %, [2] I eemERERIE, EEME THEL S/AEDOMR OG5 R
T3 T D HERHFITRB N T, SR b OREBSUIREE OB E 2% 5 ThH
59

TG 726 D X 5 RAEZEZ DI B DARFKIT, LA SULPESE D O fiFR
ZEHLH LRV —EDOFFDO T TIE, MEERBICADHEN D S, [3]
TG OREIL, MEERZIZISWTHIE & Hag L. FE O/ T
FEHE DT DIZFERATE 2 FFE L TH L,

BT, FEIReEAERZBEESOBEEICH L T EDW L2 E0i#E 5 %
bNAHZEEHELTVD, 4]

[1] The Factories Act, 1948 as amended in 1987, Section 41G

[2] The Factories Act, 1948 as amended in 1987, Section 111 and 111A
[3] Trade Unions Act, 1926

[4] The Factories Act, 1948 as amended in 1987, Section 41G and 41A

[1] T4k, 1987 4RIC2iE S 7z 1948 4F, 5541 G

[2] T3 1987 fRICSE ST yERE, 1948 4, 2 111 B KUV 111A
[3] @A Ak, 1926

[4] THpiE, 1987 FFIZHUE S 72 1948 4F, 55 41 G B KLU 41A

Main statistical indicators
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Indicators 2012/2013/2014|2015

Rate of fatal occupational injuries (per 100'000 in

reference group coverage) @

Rate of non-fatal occupational injuries (per 100'000

in reference group coverage) @
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(BB NV—7 O FH#BHN O 100,000 H72 1) Hmp TRV HESEDE &
(7~H))

About Ministry

BlZoNT

The Ministry of Labour & Employment is one of the oldest and important
Ministries of the Government of India. The main responsibility of the
Ministry is to protect and safeguard the interests of workers in general and
those who constitute the poor, deprived and disadvantage sections of the
society, in particular, with due regard to creating a healthy work environment
for higher production and productivity and to develop and coordinate
vocational skill training and employment services. Government’s attention is
also focused on promotion of welfare and providing social security to the
labour force both in organized and unorganized sectors, in tandem with the
process of liberalization. These objectives are sought to be achieved through
enactment and implementation of various labour laws, which regulate the
terms and conditions of service and employment of workers. The State
Governments are also competent to enact legislations, as labour is a subject

1n the concurrent list under the Constitution of India.

At present, there are 44 labour related statutes enacted by the Central
Government dealing with minimum wages, accidental and social security
occupational safety and health,

benefits, conditions of employment,

disciplinary action, formation of trade unions, industrial relations, etc. The

TEME L, A FERORGES, BEERETO—2THD, HEOERE
EIE, —ROTFEE RO, BL, EERRW, T L TARIZRERM 2 4%
L TWD AL DFREZSTY | RETDHZLETHY . FITL Y mWAEEROAE
PEVED T2 DI ARFERY R MEEBRBE 2 TERR S 5 T & M OVREE b D Bl s & OV H]
P REPEL, BESEDLZLIIRERELND D,

B OB, 612, ffkshiz, KOS TW2RWEEOEM T, A
HibO7 ot AL - CTHEE LT, Wikom EXOHEBHOREE 5252 &
WWERZETTWD, Zbo L, — 2 OMIM K OGM2 Bifil4 25k~
R ENEORIER O FEMAZ B U TERESND Z L2 ROTE T, MNOBUFIE,
Flo, AV ROEEDO T TR, AT DY A MIBWTHBIZX, —2>DOFET
bHDOT, ETERIET 28 NIRH 5,

BUETIE, RIRE®, KEROEREEL, SEcefmd, BARMA. JIs
T8, J7ERLE O/ Z ) 5 . FRBUSAHIE L7z 44 O I7EBIFRIED
Ho, ZOPROEFOY A ML, MBEICH D,
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list of Central Acts is annexed.

WELFARE OF THE UNORGANISED SECTOR WORKERS

FEARERRER A o S5 @ E D1EAL

As per the survey carried out by the National Sample Survey Organization in
the year 2009-10, the total employment, in both organized and unorganized
sectors in the country was of the order of 46.5 crore comprising around
2.8 crore in the organized sector and the balance 43.7 crore workers in the
unorganized sector. Out of 43.7 crore workers in the unorganized sector,
there are 24.6 crore workers employed in agricultural sector, about 4.4 crore
in construction work and remaining in manufacturing and service.

In order to ensure welfare of workers in the unorganized sector which, inter
fishermen and fisherwomen,
beedi
the ‘Unorganised Workers’ Social Security Act, 2008 has been enacted. As per

alia, include weavers, handloom workers,

toddy tappers, leather workers, plantation labour, workers,
the provisions of the Act, a National Social Security Board has been
constituted for recommending formulation of social security schemes viz. Life
and disability cover, health and maternity benefits, old age protection and
any other benefit as may be determined by the Government for unorganized

workers.

2009—10 F TCOEFY 7 LVFAEMEIC L > TEESN-FHEL LT, HEoM
MR 7230 P K OJEARRRAD 22 B O i 5 DRI, 486 T 500 HAE—TH Y |
FIUTERE S NS 2 T8 H AL E—T, L3I TII4E3T7THS
JLE =N IEREER P O b O THER STV 5, RO 483 T 7 E AL
E—DHEE DO b, 2/E4 T 600 HAE—NEESMTREAEINTEY., BB
KXZATFAE TNV E—DNERFEH T, 2L TR IIRELTY —EXHMTH
27,

MMM D, b, L. TR O @R, AT, ¥ AEOBHRER IR
F. BEGIE, BETEE . FRSEE S IIITIME &G0 IEE Ok
EHENR LD LT B0, 2008 4EDOIEFAFR I B A S RREE ] 2SHIE Sh
Too ZOEEOBIELE LT, #REGE, T72b5, Ak OEEEIRE,

TR M OR8N K ONBORF 2SR 55 B D 7= IcikiE+ 5 L ) 1T,
DN 72 D FIE DRI A B3 2 EF A RBE SRR S v,

Vision

52

Decent working conditions and improved quality of life of workers, (are)
ensuring India without child labor in hazardous sectors and enhancing
employability through employment services and skill development on a

sustainable basis.

F o &) S L HEEOEIEOBEOR BIX, A v RIZBWT, fElR/eis
FRZFBWTIREES B S, BHY—E2Z2 B LT 7ml e T 4
— (@R TRENE) 2T LS4V, FRErATREZe S D F CHRED BT 5 2 & & ff
MWRbD LT 5,

Mission

iy

Improving the working conditions and the quality of life of workers through

laying down and implementing policies / programmes / schemes / projects for

FERPREE R O AL B (EESRMF ORI, 788 OB et A5 e
KON b O RE B OBEME, FHBTEDRAT DRIL M O 8 i K& UV M+
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providing social security and welfare measures, regulating conditions of | —EAD(EMEL G- 2 572D, BUR/ 70 77 M/l /FEOKRE K NFITZHE
work, occupational health and safety of workers, eliminating child labour | U7z, 7@ O %55 @505 &k OEEOE Om E

from hazardous occupations and processes, strengthening enforcement of

labour laws and promoting skill development and employment services.
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