(OB EHERZIE : Bl DH4MT, 2021 459 H~10 HIZHFTLES D TT,)

FBME A2 FOFBREMHEEZFTE T HITBI%E
M—1 BHEHFE
14> FOFEREMYE (The Ministry of Labour & Employment: 7 =7 %1 ki, https/labour.gov.in/ ) DREOWE, vz v HEMELHEMLTND (R

HEEH - 2021 £ 9 H 21 H, WHIOFFE T9,) ki, ko LBV T,

JeRE IR 3L

H ASFE(RGR

(REVE - LUFoFdiE, 2021 49 4 21 HIZ, 1> FERFFBEHZ DD =
T b :https/labour.gov.in/about-ministry 565X 022 — NLEHDT
DY, 20204 8 /1 13 HIFG# E ZED 2 L&, 2021 4F 9/ 21 HIZHE
RLELE, )
https://labour.gov.in/about-ministry
About the Ministry
The Ministry of Labour & Employment is one of the oldest and important
Ministries of the Government of India. The main responsibility of the
Ministry is to protect and safeguard the interests of workers in general and
those who constitute the poor, deprived and disadvantage sections of the
society, in particular, with due regard to creating a healthy work
environment for higher production and productivity and to develop and
coordinate vocational skill training and employment services. Government’s
attention is also focused on promotion of welfare and providing social
security to the labour force both in organized and unorganized sectors, in
tandem with the process of liberalization. These objectives are sought to be
achieved through enactment and implementation of various labour laws,

which regulate the terms and conditions of service and employment of
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workers. The State Governments are also competent to enact legislations, as

labour is a subject in the concurrent list under the Constitution of India.

At present, there are 44 labour related statutes enacted by the Central
Government dealing with minimum wages, accidental and social security
benefits, occupational safety and health, conditions of employment,
disciplinary action, formation of trade unions, industrial relations, etc. The

list of Central Acts is annexed.
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Introduction

CONSTITUTIONAL PROVISIONS ON OCCUPATIONAL SAFETY AND
HEALTH

No child below the age of 14 years shall be employed to work in any factory
or mine or engaged in any other hazardous employment. The State shall, in
particular, direct its policy towards securing: that the health and strength of
workers, men and women, and the children of tender age are not abused and
that citizens are not forced by economic necessity to enter avocations
unsuited to their age or strength; that children are given opportunities and
facilities to develop in a healthy manner and in conditions of freedom and
dignity and that childhood and youth are protected against exploitation and
against moral and material abandonment. The State shall make provision

for securing just and humane conditions of work and for maternity relief.
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Welfare of the Unorganized Sector Workers

As per the survey carried out by the National Sample Survey Organization in
the year 2009-10, the total employment, in both organized and unorganized
sectors in the country was of the order of 46.5 crore comprising around 2.8 crore
in the organized sector and the balance 43.7 crore workers in the unorganized
sector. Out of 43.7 crore workers in the unorganized sector, there are 24.6 crore
workers employed in agricultural sector, about 4.4 crore in construction work
and remaining in manufacturing and service.

In order to ensure welfare of workers in the unorganized sector which, inter
alia, include weavers, handloom workers, fishermen and fisherwomen, toddy
tappers, leather workers, plantation labour, beedi workers, the ‘Unorganised
Workers’ Social Security Act, 2008’ has been enacted. As per the provisions
of the Act, a National Social Security Board has been constituted for
recommending formulation of social security schemes viz. Life and disability

cover, health and maternity benefits, old age protection and any other benefit as

may be determined by the Government for unorganized workers.
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Vision
Decent working conditions and improved quality of life of workers, ensuring
India without child labor in hazardous sectors and enhancing employability

through employment services and skill development on a sustainable basis.
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Safety, Health and Environment at Work Place

The Constitution of India provide detailed provisions for the rights of the
citizens and also lays down the Directive Principles of State Policy which set an
aim to which the activities of the state are to be guided. On the basis of these
Directive Principles as well as international instruments, Government is
committed to regulate all economic activities for management of safety and
health risks at workplaces and to provide measures so as to ensure safe and
healthy working conditions for every working man and woman in the nation.
Government recognizes that safety and health of workers has a positive impact
on productivity and economic and social development. Prevention is an integral
part of economic activities as high safety and health standard at work is as

important as good business performance for new as well as existing industries.
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1 Government of India Ministry of Labour and Employment
NATIONAL POLICY ON SAFETY, HEALTH AND
ENVIRONMENT AT WORK PLACE

1. PREAMBLE

1.1 The Constitution of India provide detailed provisions for the rights of the
citizens and also lays down the Directive Principles of State Policy which set
an aim to which the activities of the state are to be guided.

1.2 These Directive Principles provide

(a) for securing the health and strength of employees, men and women;

b) that the tender age of children are not abused;
c¢) that citizens are not forced by economic necessity to enter avocations
unsuited to their age or strength;
d) just and humane conditions of work and maternity relief are provided;

and e) that the Government shall take steps, by suitable legislation or in
any other way, to secure the participation of employee in the management of
undertakings, establishments or other organisations engaged in any
industry.
1.3 On the basis of these Directive Principles as well as international
instruments, Government is committed to regulate all economic activities for
management of safety and health risks at workplaces and to provide

measures so as to ensure safe and healthy working conditions for every
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working man and woman in the nation. Government recognizes that safety
and health of workers has a positive impact on productivity and economic and
social development. Prevention is an integral part of economic activities as
high safety and health standard at work is as important as good business
performance for new as well as existing industries.

1.4 The formulation of policy, priorities and strategies in occupational safety,
health and environment at work places, is undertaken by national
authorities in consultation with social partners for fulfilling such objectives.
A critical role is played by the Government and the social partners,
professional safety and health organizations in ensuring prevention and in
also providing treatment, support and rehabilitation services.

1.5 Government of India firmly believes that without safe, clean environment
as well as healthy working conditions, social justice and economic growth
cannot be achieved and that safe and healthy working environment is
recognized as a fundamental human right. Education, training, consultation
and exchange of information and good practices are essential for prevention
and promotion of such measures.

1.6 The changing job patterns and working relationships, the rise in self
employment, greater sub-contracting, outsourcing of work, homework and
the increasing number of employees working away from their establishment,
pose problems to management of occupational safety and health risks at
workplaces. New safety hazards and health risks will be appearing along
with the transfer and adoption of new technologies. In addition, many of the
well known conventional hazards will continue to be present at the workplace
till the risks arising from exposure to these hazards are brought under

adequate control. While advancements in technology have minimized or
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eliminated some hazards at workplace, new risks can emerge in their place

which needs to be addressed.

1.7 Particular attention needs to be paid to the hazardous operations and of
employees in risk prone conditions such as migrant employees and various
vulnerable groups of employees arising out of greater mobility in the
workforce with more people working for a number of employers, either
consecutively or simultaneously.

1.8 The increasing use of chemicals, exposure to physical, chemical and
with hazard potential unknown to people; the

biological agents

indiscriminate use of agro-chemicals including pesticides, agricultural
machineries and equipment; industries with major accident risks; effects of
computer controlled technologies and alarming influence of stress at work in
many modern jobs pose serious safety, health and environmental risks.

1.9 The fundamental purpose of this National Policy on Safety, Health and
Environment at workplace, is not only to eliminate the incidence of work
related injuries, diseases, fatalities, disaster and loss of national assets and
ensuring achievement of a high level of occupational safety, health and
environment performance through proactive approaches but also to enhance
the well-being of the employee and society, at large. The necessary changes in
this area will be based on a co-ordinated national effort focused on clear
national goals and objectives.

1.10 Every Ministry or Department may work out their detailed policy
relevant to their working environment as per the guidelines on the National
Policy.

2. GOALS:
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The Government firmly believes that building and maintaining national
preventive safety and health culture is the need of the hour. With a view to
develop such a culture and to improve the safety, health and environment at
work place, it is essential to meet the following requirements:-

2.1 providing a statutory framework on Occupational Safety and Health in
respect of all sectors of industrial activities including the construction sector,
designing suitable control systems of compliance, enforcement and incentives
for better compliance.

2.2 providing administrative and technical support services.

2.3. providing a system of incentives to employers and employees to achieve
higher health and safety standards .

2.4 providing for a system of non-financial incentives for improvement in
safety and health.

2.5. establishing and developing the research and development capability in
emerging areas of risk and providing for effective control measures.

2.6. Focusing on prevention strategies and monitoring performance through
improved data collection system on work related injuries and diseases.

2.7 Developing and providing required technical manpower and knowledge in
the areas of safety, health and environment at workplaces in different
sectors.

2.8 Promoting inclusion of safety, health and environment, improvement at
workplaces as an important component in other relevant national policy
documents.

2.9 Including safety and occupational health as an integral part of every
operation.

3. OBJECTIVES:
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3.1 The policy seeks to bring the national objectives into focus as a step
towards improvement in safety, health and environment at workplace. The
objectives are to achieve:

a) Continuous reduction in the incidence of work related injuries,

fatalities, diseases, disasters and loss of national assets.

b) Improved coverage of work related injuries, fatalities and diseases
and provide for a more comprehensive data base for facilitating
better performance and monitoring.

¢) Continuous enhancement of community awareness regarding safety,
health and environment at workplace related areas.
d) Continually increasing community expectation of workplace health
and safety standards.
e) Improving safety, health and environment at workplace by creation
of “green jobs” contributing to sustainable enterprise development.
4. ACTION PROGRAMME
For the purpose of achieving the goals and objectives mentioned in
paragraphs 2 and 3 above, the following action programme is drawn up and
where necessary time bound action programme would be initiated, namely:-
4.1. Enforcement
4.1.1 by providing an effective enforcement machinery as well as suitable
provisions for compensation and rehabilitation of affected persons;
4.1.2 by effectively enforcing all applicable laws and regulations concerning
safety, health and environment at workplaces in all economic activities
through an adequate and effective labour inspection system;
4.1.3 By establishing suitable schemes for subsidy and provision of loans to

enable effective implementation of the policy;
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4.1.4 by ensuring that employers, employees and others have separate but
complementary responsibilities and rights with respect to achieving safe and
healthy working conditions;
4.1.5 by amending expeditiously existing laws relating to safety, health and
environment and bring them in line with the relevant international
instruments;
4.1.6 by monitoring the adoption of national standards through regulatory
authorities;
4.1.7 by facilitating the sharing of best practices and experiences between
national and international regulatory authorities;
4.1.8 by developing new and innovative enforcement methods including
financial incentives that encourage and ensure improved workplace
performance;
4.1.9 by making an enabling legislation on Safety, Health and Environment
at Workplaces:;
4.1.10 by setting up safety and health committees wherever deemed
appropriate;
4.2 National Standards
4.2.1 by developing appropriate standards, codes of practices and manuals on
safety, health and environment for uniformity at the national level in all
economic activities consistent with international standards and
implementation by the stake holders in true spirit;

4.2.2 by ensuring stakeholders awareness of and accessibility to applicable
policy, documents, codes, regulations and standards;
4.3 Compliance

4.3.1 by encouraging the appropriate Government to assume the fullest
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responsibility for the administration and enforcement of occupational safety,
health and environment at workplace, provide assistance in identifying their
needs and responsibilities in the area of safety, health and environment at
workplace, to develop plans and programmes in accordance with the
provisions of the applicable Acts and to conduct experimental and
demonstration projects in connection therewith;

4.3.2 by calling upon the co-operation of social partners in the supervision of
application of legislations and regulations relating to safety, health and
environment at work place;

4.3.3 by continuous improvement of Occupational Safety and Health by
systems approach to the management of Occupational Safety and Health
Safety and Health

actions,

including developing guidance on Occupational

management systems, strengthening voluntary including

mechanisms for self regulatory concept and establishing auditing
mechanisms which can test and authenticate occupational safety and health
management systems;

4.3.4 by providing specific measures to prevent catastrophes, and to
co-ordinate and specify the actions to be taken at different levels, particularly
in the industrial zones with high potential risks;

4.3.5 by recognising the best safety and health practices and providing
facilitation for their adoption.

4.3.6 by providing adequate penal provisions as deterrent for violation of laws
for the time being in force;

4.3.7 by encouraging all concerned to adopt and commit to “Responsible Care”
and / or “Corporate Social Responsibility” to improve safety, health and

environment at workplace performance;
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4.3.8 by ensuring a suitable accreditation machinery to recognise

institutions, professionals and services relating to safety, health and
environment at workplace for uniformity and greater coverage as also
authenticating safe management system;

4.3.9 by encouraging employers to ensure occupational safety and health
management systems, establish them in efficient manner to improve
workplace safety and health;
like

pneumoconiosis and silicosis; developing a framework for its prevention and

4.3.10 by specifically focusing on such occupational diseases
control as well as develop technical standards and guidelines for the same;
4.3.11 by promoting safe and clean technology and progressively replacing
materials hazardous to human health and environment;

4.4 Awareness

4.4.1 by increasing awareness on safety, health and environment at
workplace through appropriate means;

4.4.2 by providing forums for consultations with employers’ representatives,
employees representatives and community on matters of national concern
relating to safety, health and environment at work place with the overall
objective of creating awareness and enhancing national productivity;

4.4.3 by encouraging joint labour-management efforts to preserve, protect
and promote national assets and to eliminate injuries and diseases arising
out of employment;

4.4.4 by raising community awareness through structured, audience specific
approach;

4.4.5 by continuously evaluating the impact of such awareness and

information initiatives;

4.3.8 WH B D LE2MA K OBREEICEIE T 283, HEMFR O —E 2 %2R
L. S, MOE D IAWHEI T, SR VAL P UARAT LB T S
fl&)ﬂz\ ﬁﬂfinu/ﬁ*&%%%ﬁﬁ#é k

4.39 FWMLEELEAX AV NVAT AEBHERT DL X O IERAEICE L., R
YO Rt e ET AT DI RN FIETEND AL T H T L,

4.3.10 BEARMICIE, CAMIROEERED & 5 e EmIcERE2 4T, 20T
B e OVEBRD T2 8O DR Z BT T 5 & & BT, %0)7‘:&)0)&%@;@&0734 N
TA BT D,

4.3.11 ZENPHO7 Y — e A EtE L, AM O K OBREICA E2RWE
R IZEEHZ D,

4.4 Bk

4.4.1 WY FE A UG B 1 2L BMAEKRPRE~DOE#E O 5 2
Lo

4.42 Btz m, EOLENAR ESEL 22 AL LEBGICBIT 224
FEKROBREIZE T 2 HOBREHEHIZOWT, MHEHEOREE, e IEREHE
F OHBISAE R & O O% 2Rt 25 2 &

4.4.3 EFRGELRE, R L, BANSAELGEESRRZ IERT 5
72O DIAED IR ) & B $ 5 2 &,

4.4.4 HEELSNTHBEE IR E L7 e —F 2
e b,
4.45 FD XD REBEONEHRA =T F T Dk

CTCaia=T 1 DE#R

A T Tt D N il R R
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4.4.6 by maximizing gains from the substantial investment in awareness
campaigns by sharing experience and learning;

4.4.7 by suitably incorporating teaching inputs on safety, health and
environment at work place in schools, technical, medical, professional and
vocational courses and distance education programme;

4.4.8 by securing good liaison arrangements with the International
organisations;

4.4.9 by providing medical criteria wherever necessary which will assure
insofar as practicable that no employee will suffer diminished health,
functional capacity, or life expectancy as a result of his work place activities
and that in the event of such occupational diseases having been contracted, is
suitably compensated;

4.4.10 by providing practical guidance and encouraging employers and
employees in their efforts to reduce the incidence of occupational safety and
health risks at their places of employment and to impress upon employers
and employees to institute new programmes and to improve existing
programmes for providing safe and healthful working conditions, requiring
employers to ensure that workers and their representatives are consulted,
trained, informed and involved in all measures related to their safety and
health at work;

4.5 Research and Development

4.5.1 by providing for research in the field of safety, health and environment
at workplace, including the social and psychological factors involved, and by
developing innovative methods, techniques including computer aided Risk
Assessment Tools, and approaches for dealing with safety, health and

environment at workplace problems which will help in establishing

446 RBRLFEEZLAGTLZLICE0, Bilkm E¥ v o= ~OREN
BEENGEONDIFRERKILTHZ &,

4.4.7 AL, BT, ER. PR, BEL QR GBE) BE T RS T A
BWT, BGICBIT b%e4a, fFE, BEICET2H8E DA 7y M EEYNIE A
AT Z &,

4.4.8 [EBHERS & BITA0EE TS 2 ifh 72 2 &,

449 RELRGHTNOTEH, BEOEBOME & U CHIRAA DMERR, BhE
BED) UL FMIME T2 Z L BN 2 L 2 RIET DEPHIEEL 52 KO
WM/ LTIt mcHiEsh s 2 L,

4.4.10 JEMFEKROWIEME T U, ERGETIZIR T 2978 A ) A7 D3
AR L, ERAFEROEERAE ICH LT vy T 058 AL, BIfFO 7T m s
T LEWET DICDOFERIFE AT 5 & L b, s CoR eI Bl
TLHTRTOMEIEF L, i, Rzt 53252 L2 RS2
ZEEEMEITRD D Z &,

4.5 FFuBR %

4.5.1 FH) K OVLER BER 4 5 T el C O 2 A e OBREE 50 B O AR5 2 4 fik
L. B HiE, a2 Ca— 2 XM A7 T ' AR MY — VR OFEEDfE
SE A BT DR Z I D R A AR J ONBREE R RE & BV % 5 72 6O O B A & B 5%
T 5,
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standards;

4.5.2 by exploring ways to discover latent diseases, establishing causal
connections between diseases and work environmental conditions, updating
list of occupational diseases and conducting other research relating to safety,
health and environmental problems at workplace;

4.5.3 by establishing research priorities as per national requirements;
exploring partnerships and improving communications with various national
and international research bodies;

4.5.4 by ensuring a coordinated research approach and an optimal allocation
of resources in Occupational Safety and Health sector for such purposes;

4.6 Occupational safety and health skills development

4.6.1 by building upon advances already made through employer and
employee initiative for providing safe and healthy working conditions;

4.6.2 by providing for training programmes to increase the number and
competence of personnel engaged in the field of occupational safety, health
and environment at workplace;

4.6.3 by providing information and advice, in an appropriate manner, to
employers and employees organisations, with a view to eliminating hazards
or reducing them as far as practicable;.

4.6.4 by establishing occupational health services aimed at protection and
promotion of health of employee and improvement of working conditions and
by providing employee access to these services in different sectors of economic
activities;

4.6.5 by integrating health and safety into vocational, professional and labour
related training programmes as also management training including small

business practices;

4.5.2 AR 2R 2 FE 3 2 TTIEOERTE, 5 & BRETSRAT & ORIRBILR OREL,
BT Y 2 b OFET, B ) et RETREIZEE T 2 th OBFFED Fi
%O

4.5.3 EOFERIZHE > THEDOBILINEN 2R ET D,  Fx IR ENA O IerEE
LONR=FF =2 TORHEZ LTIzl —2 3 v OWE

454 TOXIRABIODIZ, TR/ EIC BT LT S IrET
Tu—F L ERORES R D Z &,

4.6 FBEZEHEERIER

4.6.1 RERPOMEBENRTERM 2RI DO OREMELCHRMNE DA =
7 F 7 %@ L TCREAT b aESZ B E 2 TR T 5,

4.6.2 WGBS DB ZEHER RO SEICEFT O ANBORLEN %
BMODIODWHET v 7T Lzt 5 2 &,

4.6.3 faFaPBRL, SUITEERR VIS Z L2 AR E LT, WL GIET,
fift F B LR M OO FH B R AR IS s OB E 22l 5 2 L,

4.6.4 WERE OREORE LS, F@BRMOSELY B L Lz w @it
— B ADfESL & RFIEFI ORI N6 DY —EA~OHERE
DT 7 2D,

4.6.5 MRERNRE, WL, AL OITEEEDIIM T v 7T SRR &L
eriia L, MR BB E 52 5,

14




4.6.6 by adopting Occupational Safety and Health training curricula in
workplace and industry programmes;

4.7 Data collection

4.7.1 by compiling statistics relating to safety, health and environment at
work places, prioritising key issues for action, conducting national studies or
surveys or projects through governmental and non-governmental
organisations;

4.7.2 by reinforcing and sharing of information and data on national
occupational safety, health and environment at work place information
amongst different stake holders through a national network system on
Occupational Safety and Health;

4.7.3 by extending data coverage relevant to work-related injury and disease,
including measures of exposure, and occupational groups that are currently
excluded, such as self-employed people;

4.7.4 by extending data systems to allow timely reporting and provision of
information;

4.7.5 by developing the means for improved access to information;

4.8 Review

4.8.1 An initial review and analysis shall be carried out to ascertain the
current status of safety, health and environment at workplace and building a
national Occupational Safety and Health profile.

4.8.2 National Policy and the action programme shall be reviewed at least
once in five years or earlier if felt necessary to assess relevance of the
national goals and objectives.

5. Conclusion

5.1 There is a need to develop close involvement of social partners to meet the

4.6.6 FTELRMEEIRD Y ¥ 2T DB R OEET 7 7T DT 52
&,

4.7 7 —F Ik

4.7.1 B35 TOLEHAE KR OBREEICET 25O, TR0 D0 FERTED
EESENEALAT T BUR B OFEBURBRRR I & 2 R ZeE L <IFfHE T 7 r v =7
IN2ESN

4.7.2 FELZEHEECETIEF Ry N~V VAT LAEIEL T, B HHE
B R OFRGTE BRI BT D EF O3 @42, &K OBREEICET 2 WAk 0T
— X OiEf M O

4.7.3 X< OREROA B HEEFOBIEYERR ST DR 25 ek
L oBEROBIRICEE S 57— & QIR Z IRk 5,

474 T—Z VAT LR L TEROBER O WG K ORIt 2 TTEEICT 5 2
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475 EHWA~DOT 72 A0 ETERERET D,
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4.8.1 BI5GB T 2L 2HEKROCREOBUR AR L, EFWELZ2HmET 07
7 ANERERT D012, IO RE L LR O 2 FEhitid 5,
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50

5 iEwm
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challenges ahead in the assessment and control of workplace risks by
mobilising local resources and extending protection to such working
population and vulnerable groups where social protection is not adequate.
5.2 Government stands committed to review the National Policy on Safety,
Health and Environment at Workplace and legislations through tripartite
consultation, improve enforcement, compilation and analysis of statistics;
develop special programmes for hazardous operations and other focus sectors,
set up training mechanisms, create nation-wide awareness, arrange for the
mobilisation of available resources and expertise.

5.3 The National Policy and programme envisages total commitment and
demonstration by all concerned stake holders such as Government and social
partners. Our goals and objectives will be that through dedicated and
concerted efforts consistent with the requirements of safety, health and

environment at work place and thereby improving the quality of work and

working life.

APRTDHZLITE TGO Y 227 23l L, FHS 5UEICLT 5720
(2, 2R = b T =D G EZRD TS BERDH D,

5.2 BUFIZ. ZEWisam U TS & IEICBWTEFEL S - W - BRETEUR
ARE L, HEFOMIT, e, o2 dET 22 L 2R T 5, ARARERES
ZOMOIE R Z Y T ORI T 1 7T LER% L, 3O A % 1 5
L. 2ENARESZED, FATHEREIR & EMmikoB 8 % Fhld 5,

5.3 EFRBKRLEORT v 7T NI, BFLAUHSE)/S— N F—0D X 9 72BtRT 5
TRCOFFRFREICL 22K OEHEEZHELTND, HxOBREE
HiX, TS CoRefi/t L BRBEOFIHICAE L, 2T X > THEOE LTk
A E B S D120 O IS RB N LD LD ThH S,

M—4 A2 FHEEREREOHEBEOBE

ZEFRIR L
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(GRE7E : KL Fog20k2, 2021 E 9 H 21 HIZ, 1 > FBFH BRI DK DT -
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https://labour.gov.in/organizations-mole

Organizations of MOL
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Dattopant Thengadi National Board for Workers Education and
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https://labour.gov.in/organizations-mole

Development(DTNBWED)

*  Chief Labour Commissioner (CLC) - FBERE (CLO)

=  Directorate General of Employment (DGE) » ERA#®E (DGE)

*  Directorate General Factory Advice Service and Labour Institutes »  IHRBSV— Y XRBROGEHZEET (DGFASLI)
(DGFASLI)

=  Directorate General of Mines Safety (DGMS) »  GREREWRE (DGMS)

= Employees State Insurance Scheme (ESIC) »  HEREEFRREE (ESIC)

=  Employees Provident Fund Organisation (EPFO) »  WEAEANESHE (EPFO)

* India Labour Archives (ILA) » AVRFEBT—HA TR (ILA)

*  Labour Bureau - FER

*  Pandit Deendayal Upadhyaya National Academy of Social »  HSRECBITIIREAROTZODOLEET T I — (NATRASS)
Security(PDNASS)

= V.V. Giri National Labour Institute (VVGNLI) = V.V. ¥YESZH@EHZEAT (VGNLI)

*  Central Government Industrial Tribunal (CGIT)-cum-Labour Courts = PRBUFEEEHAFT (CCIT) - cum-S5@BEHIFT

M—5 A RHBEAEIAEL TS 2020—2021 DERBE F OB EZLEEICET B EEDOTERS DI ONT

(RETE : KFgid, 1> R BENTE DL Pl EIZ T SN0 T, L, BTN U TREDVE, AEHFEE L T, THGE R — HAA#Z k) & L TfE
JELTE S DTT, LEFST, FHLLHLIZEFEPEOHINIE#H L TOETA, F&, UFOZBD 56, 45T 0 2 (KTH#E LW 1%, = DEFOFEE
BFPERERE L, KITHEH L TodZtearnl FT,)
Ut DO FTE] « httpsi/labour.gov.in/annual-reports

UF # > Z F7]: ANNUAL REPORT 2020-21, Ministry of Labour & Employment, Government of India(f > R 5@ H4& OFERBEE (2020—21)
(T I (ZE SO RIFI IG5 BB DT, IS DI T B EEWIR LT FFID AT EA L E L)
ZOBERORMIT, RDOEEY TT,
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JERRJR L ERNEIEN

HIGHLIGHTS OF IMPORTANT ACTIVITIES HERIEEIONA T4 b

Chapter-1 H1E

INTRODUCTION X C®IT

1.1  Work is part of everyone's daily life and is crucial to one's dignity, well-being | 1.1 LT X TOAD HEEFEO—EHTH Y, AH & L TOBE, EE

and development as a human being. Economic development means not only creation
of jobs but also working conditions in which one can work in

freedom, safety and dignity. The Ministry of Labour & Employment, one of the
oldest and important Ministries of the Government of India, is functioning to
ensure improving life and dignity of labour force of the country by protecting and
safeguarding the interest of workers, promotion of their welfare and providing
social security to the labour force both in Organized and Unorganized Sector by
enactment and implementation of various Labour Laws, which regulate the terms
and conditions of service and employment of workers. The State Governments are
also competent to enact legislation, as labour is a subject in the Concurrent List

under the Constitution of India.

MOFERIZE > THrd THETY, BEHER LT BAOAIMZT TR,
HHTZEN OB AR > TEH 20T 252 E®RLE T,

A ¥ FBUNOR S < BEERETO—>TH DL IBREMNE . T8 D8
R M ST 2 BUE T DMk % 7297 BE 2 il E R ORAT 32 Z &2k D 9
85 ORI 208 L, reakafedE L, Mk S 7o P L Ok b s iz
EP O T OGN R E L 7 5 Z & T BN O o 4iE T -
& B A MR DT OITHRE L TWE T,

Fro, TEITA U FEEOLRY A FOMRTH DD, MEBIFFIZ b iE#E%
HET DHERD DY £,

1.2 The Ministry of Labour and Employment has taken several initiatives,
legislative as well as administrative, to provide decent working conditions and
improved quality of life for workers, employment generation and simplification of
Labour Laws for ease of doing business. The endeavour of the Ministry is to

create a climate of trust that is essential for economic growth and development and

for the dignity of the labour force of the country.

1.2 S HA . F7E e B SR R OVEIE DB O Ea Rt L
JEAZAIN L, WNCFEELITOT K T 572D E 42 iR T 2729
(2. AE EROITE EOWL DO flAx % T-> TWET,

[F4 O fLAT, BRIFORER RO RE, 2 L CTEO Y E /1 0EE D 7= DI
RAIRIGEHEORREZED Z LT,

Newlnitiatives / Important Activities

Fric a3t | EERED

LEGISLATIVE INITIATIVES SAEE TTOEY KA
LABOURLAWREFORMS S LR O
1.8 Labour Codes: 1.3 HEkit
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As per the recommendations of the 2nd National Commission on Labour, Ministry

has taken steps for codification of existing Central labour laws into four Codes by

simplifying, amalgamating and rationalizing the relevant provisions of the Central

Labour laws.

% 2 MEZRGBEEZ OIS
BUEzffisfe, e

RV, FTEEME . RO EEDRE
LR OEEET 5 Z L0  BEHfFohROITEIEL 4

DODOIERIZHSUE T D4 E 2w U E LT,

1.4 Salient Features of Four Labour codes

1.4 4 S>OFEREHROEREFK

(1) The Code onWages, 2019

Subsumes 4 Labour Acts, namely, the Minimum Wages Act, 1948; the Payment
of Wages Act, 1936; the Payment of Bonus Act, 1965 and the Equal
RemunerationAct, 1976

Universalizes minimum wages to all employees in all sectors as against

employees of scheduled employment, at present

Central Government to fix National Floor Wages
Revision of minimum wages ordinarily at an interval of 5 years

Universal applicability of provisions of timely payment of wages

(1) E&IcBT %18, 2019

4 SOGEE (1948 AR EATE, 1936 G4 FAE, 1965 4FR
—F ASHNE, 1976 FHERINE) 2 0iET 5,

BUE, TERMOBIEME IR LT
BICREESZEELT 5,

SR BURF 3 2 [ B B 4 2 TR E
RIRE®IT, @H b E T LICWESND,
B OERE S MIBE S 2 BUE O ¥ — O

VTRTORB T Z—DFT _XTONE

(2) The Industrial Relations Code, 2020

Subsumes 3 Labour Acts, namely, the Industrial Disputes Act, 1947; the Trade
Unions Act, 1926; the Industrial Employment (Standing Orders) Act, 1946.
The IR Code, 2020 has been notified on 29.09.2020.

Recognition of trade unions or federation of trade unions by the Central and
State Government to replace Code of discipline

Concept of Recognition of Negotiating Union/Council introduced

Definition of Worker (limit for declaring supervisor to be notified) and
definition of Industry (BangaloreWater Supply case)

Fixed Term Employment worker category included

Re-skilling Fund for training of retrenched employees

Concerted casual leave by 50% or more workers on a day to be treated as strike

(2) PEZEERfRYEHL, 2020

3 ODHEE, Tbb, 1947 ED B S TE. 1926 4D FERLATE
F N 1946 FEDOPEEREM (Fik ) Ex2 T 5,

2020 4= 9 H 29 H OFEERRIEIMOEIR

ISR 30 D Hh R BURF S OYNBURFIZ K % 95 BE & S 57 i &
B DR

R G i D ARR O A8 A

FEE OEE EEE BRI N D REFHOFIR) L OEEOEFE (N
B v — L AKE )

A R T8 E O Sy B

R S0 FHE ORI D 728 O B IR 4

50% L LD FHBEZ L 2D Wl 72 AR I IR 2 2 R T A % & LTk
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e Set up Industrial Tribunal by replacing multiple adjudicating bodies like the
Court of Inquiry, Board of Conciliation, Labour Courts.

e Reference of dispute to Industrial Tribunal by Appropriate Government done
away.

e Two Members Industrial Tribunal. Each individual Member can adjudicate all
issues except matters relating to retrenchment, closure, strike, etc.

e Dispute of registered trade unions included within the purview of Industrial
Tribunal as demanded by Trade Unions

e Incorporation of 14 days' notice period for all strikes and lockouts which was
earlier required for public utility services only

e Introduction of provision of compounding of offences

Nl

FMEE R EZE R, TEEHFTO X 5 2B OBEMBIIZ D |
Fr BT 2 B E T D,

YR BRI XD 7B HIET ~ O OfFRERBEIE S b,

P o

CNORERRE G 72 2 7B IET, SR BT, EM. P, XA T
A REICHT O ARE . TR TCOMEEZRET D LN TE S,
TG OERIC L0 | ek SN BHAE OFsk b 7B T O E
LT 5,

TRTODARTA RNy 7T 7 MIOWT, IERITALFEEDO I
BT BT 14 HRETO FEBIR 25 A
EXDOESLIZET 2 HEDEA

(3) The Occupational Safety, Health and Working Conditions Code, 2020
e Subsumes 13 Labour Acts relating to Factories , Mines, Dock, Construction
Workers, Plantation, Motor Transport & Beedi and Cigar, Contract Labour &
Inter-State MigrantWorkers.
e The OSH Code, 2020 has been notified on 29.09.2020.
(BFHERLCETE : JFHTlE, WGem DK E S IL, 0 >ME o TiES,)
*  Code envisages:
= QOccupational Safety standards for different sectors
=  Health and Working Conditions, ventilation, drinking water, etc.
=  Hours of Work , Overtime hours, Leave, Holiday, etc.
=  Welfare provisions : canteen, créche, rest rooms, first aid, etc.
=  Mandatory provision for granting appointment letter by the employer.
=  Annual health check-up / examination had been provided in respect of tests

etc. as prescribed for such employees or description or class of employees or

FBL2mER S BREER, 2020

T, §ail, Ry 7 @#ERyEE, 77 07— a . A8EEE ©
—7 ¢ (HHHEE) & T—. FRE. NMEBRITEEICET S
13 D EEEZ T T D,

{22 A B OV B S, 2020 (The OSH Code, 2020) 13, 2020
9 H 29 HIZE/RENE L,

ZOEMIE, LT EEEL TWET,

B D G718y 22 4 L

BEER K OV Ir B St 5. BIOBK S

JTEIEE], FREERFRD, IRIR, IRH %
EREARE - B, RPN, K=, ISR ESE

EHFIC L TR EREBMT b TV,

FTE OAEER L, EOWIE A e E OffEE, g & OFFEPT, 2%
AT E SN TV DA HOW T, FEREEEZE A RE SHh T
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establishments or description of establishments above the prescribed age,
and the cost for the same to be borne by the employer

= Duties of employers, employees, manufacturers, etc.

= Registration of establishments, including deemed registration,

= Common Licence for contract worker, Factories, Beedi &Cigar.

= Definitions in various Acts rationalised Including in case of “worker”,

13

establishment”,“industry”. Definitions reduced to 65 as
against 160 in the 13Acts.

=  One registration for establishments having 10 or more employees as

against separate registrations under 6 Central Acts including BOCW Act, The

Contract Labour Act, Inter-State Migrant Workmen Act , Motor Transport

Workers Act, Plantation Labour Acts and Factories Act.

(i) The applicability of the ISMW has been fixed at 10 to bring uniformity
of applicability threshold in OSH Code. Further, wage limit as to who is
ISMW would be notified by the Central Government.

(i) For the purpose of collection of data while seeking registration,
an establishment would have to necessarily indicate the
number of ISMW employed in his establishment.
(i) Wide expansion of th e definition of ISMW: to include
(a) recruited through contractor
(b) directly recruited by the employer
(c) ISMW comes of his own for employment in another state.
= The ambit of the benefit to ISMW have been replaced to provide

(a) lump-sum allowance for undertaking journey by migrant worker to visit

BY, TOEMIHEHEPRIET D,

» fERE, WEAE . REEEORE

o T LAER A BT, ST O

» R TEE. T8, MSEEL LI O OILERTF

» [EE ) OLEEE D, MRe RIERICBIT 2 EROEHL

» (90BN OBEITIR. TP, ¥ 25T, 13 OERTIX 160
DEZRNDDH -T2, 65 OEFRITHI ST,

» 10 N2LEOBIEME 2402 2 92567713 1 [ OB ETH A £ 3, BOCWA
5 ER s, BRI EE L, BB EEETEEE, 70T —
g VB, THEAZ ST 6 DO T ROERO F T IZBERT 5D
T2 <, 10 AL LN 22 5 F3E0T 1 DOBERTH A~ E
T

(W) e efAEiki (OSH =2— K) omAREEFK—T 572012, ISMW
MR HE, UFRC, ) oMA#HHEZ 10 ITRELELE, 6
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OE 4 BRI RBUS 2 @ L E T,
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JEHEN TS ISMW Oz R~ BN &H D £77,

(iil) ISMW OEZZUTO XS ICETF T L5 2 L,

() REZ LB CHRA SR

(b) L HH DSEHER LIzt

() ISMW MlOINTORA DDA 5> TL 256,

= ISMW ~OifrOFPHIL, UT 2T 5 L IR S nT,
(QBURFNRE T D EI 2 MIMIC, BRGBE S HS 2 5720
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his native place in a period to be decided by appropriate Government; and
(b) to formulate a scheme for providing portability of benefits of public
distribution system and portability of benefits to a worker who is engaged
in building and other construction work in one State and move to another

State by appropriate Government.

*  An all India licence de-linked from “work order” introduced to avoid
obtaining of repeated licence for each work under existing Contract Labour
Act.
=  Ambit of cine worker has been expanded to include all audio-visual
workers and workers in the electronic media
= Multiple committees under five labour Acts have been merged into one
National Occupational Safety and Health Advisory Board. Provision of
state advisory board has been provided.
= Different applicability thresholds for welfare provisions like creche,
canteen, first aid, welfare officer etc in differentActs have been
rationalized.
=  Compounding of offences has been introduced.
= Apart of the penalty for any violation of the provisions of the Code leading
to death or serious bodily injury to any person, can be given to the victim or
the legal heirs of the victim by the Court.
=  Web-based inspection introduced.

=  Number of returns reduced

DIfEAT D T2 D—FEFY,

(b) & DM TEEZ DOMOBERIEFEICHEF L, BIOMITHEE) L= 7B
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(4) The Code on Social Security, 2020

(DRI SR, 2020 4F

e  Subsumes 9 Labour Acts including Employees' Provident Funds &

Miscellanous Provisions Act , Employees' State Insurance Act, Payment of

o WE A OIS K ORI EE (Employees' Provident Funds &
Miscellanous Provisions . #¢J@ & M{RERE (Employee's State
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Gratuity Act, Maternity Benefit Act, Employees Compensation Act, Building
and Other Construction Workers Welfare Cess Act.

*  The Code on Social Security, 2020 has been notified on 29.09.2020.

*  Proposes to create a comprehensive framework legislation for social security

e Aright based system for phased universalization of social security contribution
to be made by the employer/employee

*  Government may contribute for deprived category of worker

Insurance Act) . #ffLZfA7E (Payment of Gratuity Act) . REPEFG (S
(Maternity Benefit Act) . #¢/&EH# fififE1% (Employee Compensation
Act) . BEEEZ OO BRI F &AL FLYE  (Building and Other
Construction Workers Welfare Cess Act) Z&&e 9 DO I )ik % clih
T D,
o fERMREIZET DA, 2020 12,2020 9 A 29 HIZAVRENE LT,
o HBREOLDOAENR T L— 20— 7 IEOERERE L TOET,
o JEMAEMIENE DU T D IR EE 2 B IERCEE LD T2 D Db
=D AT A
o BUITEENRWSEOIIEHEOIZDICWET 52 LR TED

(G FHEREZE - it “THE EMPLOYEES' COMPENSATION ACT, 1923”
(R D 3 ~N—ZLUFE) ] ONF Dl D gl DFFINIFEHE L FE L TE,)

Chapter 13
OCCUPATIONAL SAFETY & HEALTH (OSH)

(FRZ7E - LT “CHAPTER -13 OCCUPATIONAL SAFETY & HEALTH (OSH)” &
L CT—HRPEFER N> 21200 TOF LI T S b3, 107~—2~110~—
SETIEDHS (L LRBE, —REFIZIIT S 5K EFRE LRI TS #3522
OV ) DTIALDGZWNER,FL THE#L THOFET,

ZEE L, A R TIIHY BN DER D EELREW ThH ST & ED S FTRBFD

DIRECTORATE GENERAL OF MINES SAFETY(DGMS)

111 227 - BEERDGMS) I E TS L T d 3-8 L THR AL, LRI O

TR FEIZ T 1T B LRt D370 i T S 3 (R D111~1833~N—2"F T, (#1l
CFNT B TEL K ER A DIRE I T FE T D, ) 1L, BICSERNREEZ S
B DHRELHEL TN TS EELTHET, )

B 13E
Sz efmE (OSH)
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P,
THE OCCUPATIONAL SAFETY, HEALTH AND WORKING CONDITIONS
CODE, 2020
NO. 37 OF 2020
DI43FNE LFvid, KDOEFITSEIE S &b S & =5 TT73, Ministry of Labour &
Employment(Government of India)?»?Annual Report 2020-21 T/d =715 DEHEDFE
LEISLE 9 G2 1272 < . 46 DIEFRICIED S WK EF U DI Bk 237t S TH S D
T, A TIZEDEE ZN S DIFXD LA Z Uittt L T TR —H Rafilal) & L

TN L TOET,
(1) The following enactments shall stand repealed on and from the dates the

notification referred to in sub-section (2) of section 1 is issued, namely—
(a) The Factories Act, 1948;

(c) The Mines Act, 1952,

(1) The Dock Workers (Safety, Health and Welfare) Act, 1986;

UL FOEFHE H - 20219E9H 30 H)

A. THE ORGANISATION

A, AR

13.1The Directorate General Factory Advice Service & Labour Institutes
(DGFASLI) Mumbai is an attached office of the Ministry of Labour & Employment.
It functions as a technical arm of the Ministry in regard to matters concerned with
safety, health and welfare of workers in factories

and ports. It assists the Central Government in formulation/review of policies and
legislations on occupational safety and health in factories and ports, maintains
liaison with Factory Inspectorates of States and Union Territories in regard to the
implementation and enforcement of provisions of the Factories Act, 1948; renders

advice on technical matters, enforces the Dock Workers (Safety Health & Welfare)

13.1 A 27 A @ Directorate General Factory Advice Service & Labour
Institutes (DGFASLI : T35S Y — & 2/ K OV @F5eaT) 1. SEE
A OMEFHET T,

DGFASLI (%, T35 O T < 78 024, N OEAbc BE T 5
FIHIZBI LT, 978E OB & L THREL TWET,

T K OPEE T oI L AT 2 BORI N IEREORE KO RE L
(ZBWTHRBUF 2 32 L, 1948 F0 THEOBLE O Fhi M OHifTIZBA L
T R ONEFEEETE O THERR & OB A MR L, Biiri 72 BB %
By E %217\, 1986 4FD Dock Workers (Safety Health & Welfare : K 7 %7
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Act, 1986; undertakes research in industrial safety, occupational health, industrial
hygiene etc.; and provides training, mainly, in the field of industrial safety and
health including one year Diploma Course in Industrial Safety, three-months
Certificate Course in Industrial Health (Associate Fellow of Industrial Health
-AFIH), One month Specialized Certificate Course in Safety and Health for

Supervisory Personnel working in Hazardous Process Industries.

B 2R N Q%S AEE) & hedT L. e, J7@id, pEdEm 5B
THMIEEITH> TCWET, T, BIEXELEMEDTE CHHE 2184t L T
WET, ZOWHEIZIE, 1 FRIOEXELSET (T 47 r~) a—X, 37
A OEEREFEFE = — A (Associate Fellow of Industrial Health
-AFIH) ., fafR72 7 vt ZApEE CTEH S EEE OO D 1 7 HH 0% 247
ik (W=7 4 740 —1F) I =ANGERET,

13.2 The DGFASLI organisation comprises of the headquarters; five Labour
Institutes and 11 Inspectorates of Dock Safety in Major Ports. The Headquarters in
Mumbai has three divisions/cells, namely, Factory Advice Service Division, Dock

Safety Division and an Award Cell.

13.2 DGFASLI O#flfikiL. AEB. 5 OS5 @HF5eAT. FEEED 11 O K
v I REEBEEBITTHERENTWET, A OREICIT, THEBEY
— B R, Ry 7 LM, MO 3 SOEM/IEENH 0 9,

13.3 The Central Labour Institute in Mumbai started working from 1959 and was
shifted to its present premises in February’ 1966. Over the years, the Institute has
grown and assumed the status of a major National Resource Centre with the
following divisions:

> Industrial Safety

» Industrial Hygiene

Industrial Medicine

Environmental Engineering

Staff Training and Productivity

>
>
>
» Major Hazards & Chemical Safety

18.3 L2 A O RGBT FEATIX 1959 0 DIEEI 2 BALE L. 1966 4E 2 H
WCHRIEDRER B LU E Lz, £H 2T, AF2eaTdE L, L FoOEM %
FOoOTEREFEREE L Z—L L TOMMNEZES L £ L,

PESRL A
PERRE
PER R
BREE T
AL T DEE RS O PENE
TR fERRIE K QML D22 e

YV V V V V V

13.4 The different divisions at the Institute undertake activities such as carrying
out studies and surveys, organizing training programmes,

seminars and workshops, rendering services, such as, technical advice, safety
audits, testing and issuance of performance reports for personal

protective equipment, delivering talks, etc.

13.4 WFZEATD & F & E ML, HER ORAEDO I, HHET 1 7T 4
TIT—ROV =7 vy TORME, SIS, ZaiE. Bk EAM
TRl B OVEREHR S EDRITHED I — A DML, FEHEDOTEE 21T > TV E
—g—O

13.5 The Regional Labour Institutes (RLIs) located in Chennai, Faridabad, Kanpur

185 FxzrFA, Z7VHENR—=F, BT =), a)VhZIZHDHHIETE)
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and Kolkata, are serving the respective regions of the country. Each of these
institutes has the following divisions/ sections:

» Industrial Safety

» Industrial Hygiene

» Industrial Medicine

FZERT (RLD) (%, ENOFHURIC Y —E 224248 L TV g9,
NSO OFNEL. RO v a v RS TOET,
> PE¥ELE

> PEEMAE
> FEXIET

13.6 The Inspectorates of Dock Safety are established at 11 major ports of India viz.
Kolkata, Mumbai, Chennai, Visakhapatnam, Paradip, Kandla, Mormugao,
Tuticorin, Cochin, New Mangalore and Jawaharlal Nehru Port. The Inspectorate of

Dock Safety at Ennore Port is in the process of being set up.

186 ANAE, LA FxF A, EVXYHNNT A RTT 4 v
Ny RT F—LAA, YFa—Yr a—Fr ma—vria—L ¥
¥ UNLT =)L s X—D 11 O EERE B Z B RPHFRE I LT
F9., =/ —EITIE, Ry 7 ZEEBEEMBHEE I >OH 0 7,

13.7 The manpower inventory of the organization as on 18.11.2020is given in box as

below:

13.7 2020 £ 11 H 18 HE{EDOMROE B ORLERDLE, LFOERD L E
D VC\‘—é‘o
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Manpower position of DGFASLI

Name of the Department Group A Group B Group C Total

S| W((V|S|W]|V S W \' S W Vv
Head Quarters 158 | 7 |32 (15|17 | 17 10 7 64 | 33 | 31
CLI, Mumbai 22 |16 | 6 | 6 | 4 | 2 | 85 57 | 28 [ 113 | 77 | 36
RLI, Chennali 9|1 6 | 3| 2|1 1 29 14 15 | 40 21 19
RLI, Kanpur 916 | 32|02/ 29 15 14 | 40 21 19
RLI, Kolkata 9 | 5|14 | 2|1 1 29 11 18 | 40 17 | 283
RLI, Faridabad 8 | 53|21 1 11 5 6 21 11 10
Inspectorates Dock Safety | 14 | 7 7 1111 9 2 31 10 21 56 26 30

86| 53| 33| 57 31| 26| 231 | 122 | 109 | 374 | 206 | 168

PEREJF L

TERR D B AFEGR

Name of the

Department

HFR D4 FR

Note - S: Sanctioned Strength, W: Working, V: Vacant
(BEHELZTE : il D T8 5V — B X R OV BRFFEIT - B5F - DGFASLIZS DA EFIZ 51T 5K DHE (F5X) DEMIE, KDEDEED T,
2d, JAMIZIE, Group A, Group B, Group CIZB7 37, 22570 FHA, )
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Head Quarters A

S: Sanctioned S:ER
Strength

W: Working W: HE
V: Vacant V:XxE

A. ACTIVITIES OF THE ORGANISATION

A. HREDTEE

I. Safety and Health in Factories

I THOREROHEE

13.8 The Factories Act, 1948 is the principal legislation for regulating
various aspects relating to safety, health and welfare of workers employed
in factories. This Act is a Central Enactment, which aims at protecting
workers employed in factories from industrial and occupational hazards. The
State Governments and Union Territory Administration frame their Rules
under the Act and enforce provisions of the Act and respective rules through

their Factory Inspectorates/Directorates.

13.8 1948 £ TIGLIT. TIHBITEN SN D55 @#H O e, fEHE M O AL B
T ok x 2 2 RS D 7m0 0 EERIERETT,

ZOERNE, THIEM S D i & S B RO OB S RET 5 Z
EERHAME LI RflEE T,

PN B R ONEFRENE B R IX, LHED T TRAIZED TR Y | IEOBUEE MifT
L. IHEEE BEREZE T, ELROBEE S 2 RAIZ /T L TWET,

13.9 The Ministry of Labour and Employment is accountable to the
Parliament for proper enforcement of the Act. Uniformity in the application of
the provisions of the Act in various States and Union Territories is achieved by
circulating the Model Rules prepared by DGFASLI, which are incorporated by
them in their State Factories Rules with necessary modifications to suit local
needs. In the task of framing the Model Rules, the DGFASLI, on behalf of the
Ministry of Labour and Employment, enlists the cooperation and involvement
of the State Governments by convening annually a Conference of Chief
Inspectors of Factories (CIF) of the states and UTs. The Conference discusses
all matters relating to the administration of the Act as well as proposed

amendments. Besides, the Conference also serves as a forum for discussion of

13.9 JH#ENAE L. EOHEU AT O OICER ICHAREEZ A > TWET,
ez 72N & FRAEIN S R DIEOBUE DEMNZ BT H#—MEiL, DGFASLI (& X
STERSNTZET AVHAIZ B I E D 2 EIC Lo TER I, O ITEBHD
== RZE O TREREEZ M TN TS RANCH A ENE T,

£ FRAE Rk B E%1235\ T, DGFASLI 13, #WEMEIftb-T,
. MR OSEREN (UTs) O THERE2#% (CIF) 2#ET 52 Licky,
MBI O LB RDTOET,

SEE T, WO T BT 5 R T ORE R OHIERIC SV Tl LTV E T,
7o, BT, THITBI D FHL MRS OB IE DT R O ORI
WCHERT A5 L LT B LTV ET,
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the progress made in the techniques and methods of prevention of accidents
and ill health in factories. The Model Rules are updated in consultation with

the CIFs.

ETVEANT, CIF EHiE L CEHF L TOET,

II. Dock Safety

II. FyrsoZe

13.10 The Dock Workers (Safety, Health and Welfare) Act, 1986 was enacted
on 14th April’ 1987.

The Dock Workers (Safety, Health and Welfare) Rules, 1989 and Regulations,
1990 were framed under this Act. The Act and Regulations cover the safety,
health & welfare aspects of dock worker engaged in loading, unloading &
transportation of cargo, including the work incidental to dock work.

In addition, the Manufacture, Storage and Import of Hazardous Chemicals
Rules, 1989 framed under the Environment (Protection) Act, 1986 are also
enforced by DGFASLI in the major ports of India through the Inspectorates of
Dock Safety.

13.10 198744 H 14 H., 1986 L J7f# (224 - 4EEE - k) EDHIE S
nE L,

Z DOIERITEESWT, 1989 B T E (L afdhE k OMEAL) FLRI&L O 1990 4
BRAIAHIE SNE Uiz, ZOEBEKOHANE, WEBEZICMNET (5250,
BV OFEIR AT, FEH TAH L, kI F T 2B 024, R Ok
ORI % F1 /83— L TWET,

X HIZ, 1986 FFDEREE (i) IEIZEESWTHIE X7z 1989 FEOF FE(LFWE
DG, BTN QA BT 281, DGFASLI (k> TA v ROTHERHET
R 7 REEREET 28 U TSN TnET,

13.11 Administration of the Act and the Regulations in major ports is carried
out by the Ministry of Labour & Employment, through DGFASLI, Mumbai.
The Director General is the Chief Inspector of Dock Safety appointed under
the Act. The Chief Inspector of Dock Safety is also an authority for
enforcement of the Manufacture, Storage and Import of Hazardous Chemicals
Rules, 1989 framed under the Environment (Protection) Act, 1986 in the major

ports.

13.11 HEHEEICR T 2IEMOHRIOERIT, 4731 @ DGFASLI Z# L, 57
BEMEIZL > YT TWET,
WRRITIED FCTEM S NE L EREE T, /2. Fy 7Lkt 1986
EEREE ((R#) TEIZESWTHIE vz 1989 A F bW E G, I O
AR Z 2 CThRIAT . DR Z R > TV ET,

13.12
Inspectorate of Dock Safety at all the major ports viz. Mumbai, Kolkata,

The above statutes are enforced by the Inspectors posted at

Chennai, Kandla, Mormugao, New Mangalore, Cochin, Tuticorin,
Visakhapatnam, Paradip and Jawaharlal Nehru Port except Ennore where

the Inspectorate is being set up. Presently, the enforcement in this Port is

13.12 EREOESIE, A A ar B ForF A, BRI, B—L04,
—a—~vrHu—)N, a—Fr YVFa—Jr EVyxHRXbFL RTT 4w
T VX TN T )b s RO TR COFEEEIEICRE STV AT A
EEEICL > THITSATWE TR, BUEZOBEEERRESNLS>OHDLT )/
THEREET, BEO LA, ZOWTORITIZT = > T 1 OWEZLEEE
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carried out by the Inspectors posted in Inspectorate Dock Safety, Chennai.

Ko TIThit TV ET,

13.13The main function of the Inspectorates is to ensure the compliance with
the provisions under the statutes. The statutory responsibilities of Inspector
include inspection of ships, tankers, loose-gears, container-handling
equipment, docks, container-yard and terminal, hazardous installations and
isolated storages, tanks; carrying out the investigation of accidents (fatal and
serious) and dangerous occurrences; prosecution of employers, attending to

complaints, providing advisory services and conducting safety promotional

activities like training programmes, workshops, celebration of safety week etc.

13.13 BEFEEOZoMEIL. IBEHOREDOBESFEMEEICT D LT,

R OWEESEEIL, ., 2o —, V—XX7, ar7TFERwEE. Ry 7.
AT F— RO — F b, falR7ehuak & REE S Vo ipeE, & o7 OETE
Fi GECHFHLOEKLR) LR FRORBAEOHRAE, HHEOER, i
~Oxt, BIEV—Ee A0, HHET v T A V= v ay T BEEMO
I DL AR B O G ENTVET,

The Inspectorate also prosecutes the agency responsible for violation of any BEBVE ST 1T E o fE SNTIET OBREITEK LI BE0 H 4 REE 4 5B
provision of the Act and Regulations framed there under. LET,

(a) Activities (a) EBAE

1. Enforcement activities (various inspections, investigations, prosecutions, 1. ffTiEsEh (FREEE. &, JFB, JREIEEE) 1L, Ny 7 OLSREOER

promotional activities etc.) were carried out by the Dock Safety Inspectorates
at all major ports for the administration and enforcement of the Dock Safety
statutes.

2 Organized 3 no. of review meetings through video conference with all the
inspectors of Dock Safety on 28.05.2020, 25.06.2020 &15.10.2020.

3 Organised meeting on “Safety requirements and Legal Compliance
while carrying out Load testing of cranes in Major Ports” on 31.08.2020 via
video conference for competent persons approved by DGFASLI.

4 Preparation of material for Occupational Safety, Health and Working
Conditions Code, 2020.

FOWEAT DT 0I2, T RTOFEEEBD Ny 7 ZoEEER
F L7,

FTiZ X » THElE S

2 2020455 H 28 H, 20204E6 H 25 H, 2020 4F 10 A 15 HIZ, Ry 7 %4&D
BB LETIRHICLD L E 2 —2EA 3MBAME L £ L7z, 2020 4E 5 H 28
H. 2020 46 A 25 A, 2020 4 10 A 15 H,

3 2020 4£ 8 H 31 H. DGFASLI T & » TEARBENT-HRERAND Z 4512, ©F
FEmEm U T [EEME T/ L—0RAMT A b & FEid 507255 L ik
D) BT OSEmABM L E L,

4 2020 O T B2 2L R O B S O B BHER
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5 Preparation of material for Rules and Regulations to be framed under the
Occupational Safety, Health and Working Conditions Code, 2020.
(LW

5 2020 D)2 fi A e N SFEIL O T CER S 2 R L ORI o
BHERK

&

17. LABOUR STATISTICS

(BEHELATE - 1 > RGBT E O litat & LT, g D2020—214F £ TD
FERREEZD152~161-~— TR #EH X4 T S #71%, consumer price Index
numbers, employment, unemployment, wages and earnings, absenteeism,
labour turnover, social security, welfare amenities, industrial relations G &%
YIEE, JE, K. BRIt KE. TR, R0 Gz,
THEBIRE Th o T, FKERLITZFN TR, €2 T ZALLEDRFET
1Z7TPRNEELEFLE, )

17 FHEE
(WD LB TF, )

(F7#8)

o 2 R TIIHEIRDPEF DEELR G TH S = & 505 1198 ff O DIRECTORATE GENERAL OF MINES SAFETY(DGMS) (#1114 2787 : WEFRDGMS) 35
BPFE LTSS L THRAI, HEARA L K OVt #3617 S L RBRAED I $ 4 TO S 585 (SRl D13.26~13.81 (108~183~—"% T, #BILIZHEIT S7F
2T K ERF O REE I TOFET DL ) 13, LUFICBERNREZR SNSHR DB EYUIEL TR T S EELTHET, )

13.26 Directorate General of Mines Safety

13.26 FLILR2MF : BFR : DGMS

(DGMS) is a subordinate office under the Ministry of Labour and
Employment with its headquarters at Dhanbad (Jharkhand). It administers
Safety, Welfare and Health of workers employed in mines in India and
functions as a technical supplement to the Ministry in this area. Safety,
Welfare and Health of workers employed in mines are the concern of Central

Government (Entry 55 — Union List - Article 246) under the Constitution of

(DGMS) 1%, HEEMAED TEHEETHY . REITT vy — Ay RNZ Ry
RiZd D £, A v NOFLLTEH < i 0L e, Wk OEELZEBEL, 20
5y 8P CILIRE ORI 7ol 7o & L CiRE L TvE T,

PEIL T < I 0L A, EakR OFAEIL, A 2 REEO T TP RBUF O R
FHTT (= hU—55-2=4>U & M5 246 55),
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India.

These are regulated by the Mines Act, 1952 and the Rules and Regulations
framed thereunder.

Apart from administering the Mines Act and Subordinate Legislation
thereunder, DGMS also administers some other allied legislation in the

mining sector.

B, 1952 FEFRIITER OFE IS ESWTHIE SN BR L OHANZ L - T
HiflEnTnET,

FLIVER OVF O FALES OEFLOMIZ, DGMS 118534555 ofth oo BiEyE & & B
LTWET,

13.27 Minerals are depleting assets of a nation. Extraction of the same from
below the surface of the earth is fraught with in-numerable dangers.

Mining has been and continues to be a hazardous profession and has rightly
been deemed to be a war with the unpredictable forces of nature. The
condition of roof and sides of underground mines can change without any
prior indication. Dangers due to sudden inrush of water, release of lethal
and inflammable gases or the fall of roof and side are inherent to mining and
it is essentially because of such unpredictable dangers that mining is

considered the most hazardous of all peace-time occupations.

13.27 SMNIIEROEEEFTE SETWET, HIEDO F25E TS O AR
52 BT, BNV EOERICHD TV ET,

P ERBETH O FET TR Y BROTFHIARTRER S & DG TH D & 7
R ETEE Lic, H ML 0 BARCMIE OAREEIT, AEEDOFRIOR R L TE
W52 ENTEET,

ZLIRD KDL, BIEME AT A R OF KA A D Jit . R K OVl O %A% D fE
BIZHLZEICEA D S D TH Y | KGN Z D X 5 R THIR ATRE AR fERMEN 8 5 7
b E, PREITFEMREOREOH TR LAMRZME L BEL O THET,

13.28 Mineral constitutes the backbone of the economic growth of any nation
and India has been eminently endowed with this gift of nature.

Progressive industrialization witnessed the rise in demand. Growth of
mining under the impact of successive Five Year Plans had been
phenomenal. To take care of the enhanced targets, mechanization of mining
activities has taken place. Large-scale mechanization led to higher risk to
health and safety of the persons deployed in mines. Accordingly the role of
the Directorate-General of Mines Safety (DGMS) has also broadened.

13.28 SEMNIEZORBFRED Ny 7 R—0THY, A RIZZOHKRDOIEY
MIZEENTWET,
TEOERIIFEOEMEZBRLE Lz, HK 5 VEFEOEE T TOH
HEDOMREITERN b DT L, ZOBEAERT 572D, SLEEB) OB
PATOIVE LT, REURHMAbIT, SLINTALE S 7z N & DR & 2Tkt
DYVAT HmODLI LR E LT,

TSRV BRI SRR OEEIBIER L E L,

13.29 The Mines Act, Subordinate Legislation thereunder and other allied
legislations administered by the Directorate are as follows:

Mines Act, 1952

13.29 FL1LE, Z O F O FAES R OSEILZ 2 RV E Bl 5 2 OO EES
AT B T,
1952 AEgn L1k
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Coal Mines Regulations, 2017.
Metalliferous Mines Regulations, 1961.
Oil Mines Regulations, 2017.
Mines Rules, 1955.
Mines Vocational Training Rules, 1966.
Mines Rescue Rules, 1985.
Mines Creche Rules, 1966.
Coal Mines Pit Head Bath Rules, 1959.

Section 1.01 Electricity Act, 2003

® (entral Electricity Authority Regulations, 2010

Section 1.02 Allied Legislation

® Factories Act, 1948: Chapters III & IV

® DManufacture, Storage & Import of Hazardous Chemicals Rules. 1989
under Environmental Protection Act, 1986

® The Coal Mines (Conservation & Development) Act, 1974

PREEAII, 2017 47
wEIIL LA, 1961 4
AHFRIL BRI, 2017 48
FRILALE, 1955 4F
FEILE RN, 1966 47
FRILRBIFLA, 1985 4
PRELRBPTHALL 1966 4
PRELBIG; N HLRI, 1959 4,

2003 FFEESIEF 1 R 11H

® 2010 FH e R
% 1.02 I HA L]

® 1948 TIHE 3 AU 4 &

® 1986 ‘FERBIMRAEIEICI-S< 1989 A E(LFEWE O, B & O A LS
B9~ 2 KA

® 1974 FIREL (PRAFROBATE) 14

Role and Function of DGMS
Vision of DGMS
13.30 To attain risk and hazard free conditions of work and welfare of

persons employed in mines.

(LU )

DGMS D& & UHEE
13.30 DGMS Db ¥ =
S TE S AD Y A7 R OaE O 7p W Ir @it L UMtk 2 EBT 5,
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