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The Ministry of Labour & Employment is one of the oldest and important
Ministries of the Government of India. The main responsibility of the
Ministry is to protect and safeguard the interests of workers in general
and those who constitute the poor, deprived and disadvantage sections of
the society, in particular, with due regard to creating a healthy work
environment for higher production and productivity and to develop and

coordinate vocational skill training and employment services.
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Government’s attention is also focused on promotion of welfare and

providing social security to the labour force both in organized and
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unorganized sectors, in tandem with the process of liberalization.

These objectives are sought to be achieved through enactment and
implementation of various labour laws, which regulate the terms and
conditions of service and employment of workers. The State Governments
are also competent to enact legislations, as labour is a subject in the

concurrent list under the Constitution of India.

At present, there are 44 labour related statutes enacted by the Central
Government dealing with minimum wages, accidental and social security
benefits, occupational safety and health, conditions of employment,
disciplinary action, formation of trade unions, industrial relations, etc.

The list of Central Acts is annexed.
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Introduction

CONSTITUTIONAL PROVISIONS ON OCCUPATIONAL SAFETY
AND HEALTH

No child below the age of 14 years shall be employed to work in any
factory or mine or engaged in any other hazardous employment. The
State shall, in particular, direct its policy towards securing: that the
health and strength of workers, men and women, and the children of

tender age are not abused and that citizens are not forced by economic
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necessity to enter avocations unsuited to their age or strength; that
children are given opportunities and facilities to develop in a healthy
manner and in conditions of freedom and dignity and that childhood and
youth are protected against exploitation and against moral and material
abandonment. The State shall make provision for securing just and

humane conditions of work and for maternity relief.
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Welfare of the Unorganized Sector Workers
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As per the survey carried out by the National Sample Survey Organization in
the year 2009-10, the total employment, in both organized and unorganized
sectors in the country was of the order of 46.5 crore comprising around 2.8
crore in the organized sector and the balance 43.7 crore workers in the
unorganized sector. Out of 43.7 crore workers in the unorganized sector, there
are 24.6 crore workers employed in agricultural sector, about 4.4 crore in
construction work and remaining in manufacturing and service.

In order to ensure welfare of workers in the unorganized sector which, inter
alia, include weavers, handloom workers, fishermen and fisherwomen, toddy
labour, beedi workers, the

workers, plantation

Social Security Act, 2008’

tappers, leather

‘Unorganised Workers’ has been enacted. As
per the provisions of the Act, a National Social Security Board has been
constituted for recommending formulation of social security schemes viz. Life
and disability cover, health and maternity benefits, old age protection and any
other benefit as may be determined by the Government for unorganized

workers.
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Decent working conditions and improved quality of life of workers, ensuring
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India without child labor in hazardous sectors and enhancing employability

through employment services and skill development on a sustainable basis.
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Safety, Health and Environment at Work Place

The Constitution of India provide detailed provisions for the rights of the
citizens and also lays down the Directive Principles of State Policy which set
an aim to which the activities of the state are to be guided. On the basis of
these Directive Principles as well as international instruments, Government
1s committed to regulate all economic activities for management of safety and
health risks at workplaces and to provide measures so as to ensure safe and
healthy working conditions for every working man and woman in the nation.
Government recognizes that safety and health of workers has a positive
impact on productivity and economic and social development. Prevention is
an integral part of economic activities as high safety and health standard at
work is as important as good business performance for new as well as existing

industries.
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1 Government of India Ministry of Labour and Employment
NATIONAL POLICY ON SAFETY, HEALTH AND
ENVIRONMENT AT WORK PLACE

1. PREAMBLE

1.1 The Constitution of India provide detailed provisions for the rights of the
citizens and also lays down the Directive Principles of State Policy which set
an aim to which the activities of the state are to be guided.

1.2 These Directive Principles provide

(a) for securing the health and strength of employees, men and women;

b) that the tender age of children are not abused;
c¢) that citizens are not forced by economic necessity to enter avocations
unsuited to their age or strength;
d) just and humane conditions of work and maternity relief are provided;

and e) that the Government shall take steps, by suitable legislation or in any
other way, to secure the participation of employee in the management of
undertakings, establishments or other organisations engaged in any industry.
1.3 On the basis of these Directive Principles as well as international
instruments, Government is committed to regulate all economic activities for

management of safety and health risks at workplaces and to provide measures
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so as to ensure safe and healthy working conditions for every working man
and woman in the nation. Government recognizes that safety and health of
workers has a positive impact on productivity and economic and social
development. Prevention is an integral part of economic activities as high
safety and health standard at work is as important as good business
performance for new as well as existing industries.

1.4 The formulation of policy, priorities and strategies in occupational safety,
health and environment at work places, is undertaken by national authorities
in consultation with social partners for fulfilling such objectives.

A critical role is played by the Government and the social partners,
professional safety and health organizations in ensuring prevention and in
also providing treatment, support and rehabilitation services.

1.5 Government of India firmly believes that without safe, clean environment
as well as healthy working conditions, social justice and economic growth
cannot be achieved and that safe and healthy working environment is
recognized as a fundamental human right. Education, training, consultation
and exchange of information and good practices are essential for prevention
and promotion of such measures.

1.6 The changing job patterns and working relationships, the rise in self
employment, greater sub-contracting, outsourcing of work, homework and the
increasing number of employees working away from their establishment, pose
problems to management of occupational safety and health risks at
workplaces. New safety hazards and health risks will be appearing along with
the transfer and adoption of new technologies. In addition, many of the well
known conventional hazards will continue to be present at the workplace till

the risks arising from exposure to these hazards are brought under adequate
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control. While advancements in technology have minimized or eliminated
some hazards at workplace, new risks can emerge in their place which needs

to be addressed.

1.7 Particular attention needs to be paid to the hazardous operations and of
employees in risk prone conditions such as migrant employees and various
vulnerable groups of employees arising out of greater mobility in the
workforce with more people working for a number of employers, either
consecutively or simultaneously.

1.8 The increasing use of chemicals, exposure to physical, chemical and
biological agents with hazard potential unknown to people; the indiscriminate
use of agro-chemicals including pesticides, agricultural machineries and
equipment; industries with major accident risks; effects of computer
controlled technologies and alarming influence of stress at work in many
modern jobs pose serious safety, health and environmental risks.

1.9 The fundamental purpose of this National Policy on Safety, Health and
Environment at workplace, is not only to eliminate the incidence of work
related injuries, diseases, fatalities, disaster and loss of national assets and
ensuring achievement of a high level of occupational safety, health and
environment performance through proactive approaches but also to enhance
the well-being of the employee and society, at large. The necessary changes in
this area will be based on a co-ordinated national effort focused on clear
national goals and objectives.

1.10 Every Ministry or Department may work out their detailed policy
relevant to their working environment as per the guidelines on the National

Policy.
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2. GOALS:

The Government firmly believes that building and maintaining national
preventive safety and health culture is the need of the hour. With a view to
develop such a culture and to improve the safety, health and environment at
work place, it is essential to meet the following requirements:-

2.1 providing a statutory framework on Occupational Safety and Health in
respect of all sectors of industrial activities including the construction sector,
designing suitable control systems of compliance, enforcement and incentives
for better compliance.

2.2 providing administrative and technical support services.

2.3. providing a system of incentives to employers and employees to achieve
higher health and safety standards .

2.4 providing for a system of non-financial incentives for improvement in
safety and health.

2.5. establishing and developing the research and development capability in
emerging areas of risk and providing for effective control measures.

2.6. Focusing on prevention strategies and monitoring performance through
improved data collection system on work related injuries and diseases.

2.7 Developing and providing required technical manpower and knowledge in
the areas of safety, health and environment at workplaces in different sectors.
2.8 Promoting inclusion of safety, health and environment, improvement at
workplaces as an important component in other relevant national policy
documents.

2.9 Including safety and occupational health as an integral part of every
operation.

3. OBJECTIVES:
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3.1 The policy seeks to bring the national objectives into focus as a step
towards improvement in safety, health and environment at workplace. The
objectives are to achieve:

a) Continuous reduction in the incidence of work related injuries,

fatalities, diseases, disasters and loss of national assets.

b) Improved coverage of work related injuries, fatalities and diseases
and provide for a more comprehensive data base for facilitating
better performance and monitoring.

¢) Continuous enhancement of community awareness regarding safety,
health and environment at workplace related areas.
d) Continually increasing community expectation of workplace health
and safety standards.
e) Improving safety, health and environment at workplace by creation
of “green jobs” contributing to sustainable enterprise development.
4. ACTION PROGRAMME
For the purpose of achieving the goals and objectives mentioned in
paragraphs 2 and 3 above, the following action programme is drawn up and
where necessary time bound action programme would be initiated, namely:-
4.1. Enforcement
4.1.1 by providing an effective enforcement machinery as well as suitable
provisions for compensation and rehabilitation of affected persons;
4.1.2 by effectively enforcing all applicable laws and regulations concerning
safety, health and environment at workplaces in all economic activities
through an adequate and effective labour inspection system;

4.1.3 By establishing suitable schemes for subsidy and provision of loans to

enable effective implementation of the policy;
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4.1.4 by ensuring that employers, employees and others have separate but
complementary responsibilities and rights with respect to achieving safe and
healthy working conditions;
4.1.5 by amending expeditiously existing laws relating to safety, health and
environment and bring them in line with the relevant international
instruments;
4.1.6 by monitoring the adoption of national standards through regulatory
authorities;
4.1.7 by facilitating the sharing of best practices and experiences between
national and international regulatory authorities;
4.1.8 by developing new and innovative enforcement methods including
financial incentives that encourage and ensure improved workplace
performance;
4.1.9 by making an enabling legislation on Safety, Health and Environment
at Workplaces;
4.1.10 by setting up safety and health committees wherever deemed
appropriate;
4.2 National Standards
4.2.1 by developing appropriate standards, codes of practices and manuals on
safety, health and environment for uniformity at the national level in all
economic activities consistent with international standards and
implementation by the stake holders in true spirit;

4.2.2 by ensuring stakeholders awareness of and accessibility to applicable
policy, documents, codes, regulations and standards;
4.3 Compliance

4.3.1 by encouraging the appropriate Government to assume the fullest
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responsibility for the administration and enforcement of occupational safety,
health and environment at workplace, provide assistance in identifying their
needs and responsibilities in the area of safety, health and environment at
workplace, to develop plans and programmes in accordance with the
provisions of the applicable Acts and to conduct experimental and
demonstration projects in connection therewith;

4.3.2 by calling upon the co-operation of social partners in the supervision of
application of legislations and regulations relating to safety, health and
environment at work place;

4.3.3 by continuous improvement of Occupational Safety and Health by
systems approach to the management of Occupational Safety and Health
including developing guidance on Occupational Safety and Health
management systems, strengthening voluntary actions, including
mechanisms for self regulatory concept and establishing auditing mechanisms
which can test and authenticate occupational safety and health management
systems;

4.3.4 by providing specific measures to prevent catastrophes, and to co-
ordinate and specify the actions to be taken at different levels, particularly in
the industrial zones with high potential risks;

4.3.5 by recognising the best safety and health practices and providing
facilitation for their adoption.

4.3.6 by providing adequate penal provisions as deterrent for violation of laws
for the time being in force;

4.3.7 by encouraging all concerned to adopt and commit to “Responsible Care”
and / or “Corporate Social Responsibility” to improve safety, health and

environment at workplace performance;
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4.3.8 by ensuring a suitable accreditation machinery to recognise institutions,
professionals and services relating to safety, health and environment at
workplace for uniformity and greater coverage as also authenticating safe
management system;

4.3.9 by encouraging employers to ensure occupational safety and health
management systems, establish them in efficient manner to improve
workplace safety and health;

4.3.10 by like

pneumoconiosis and silicosis; developing a framework for its prevention and

specifically focusing on such occupational diseases
control as well as develop technical standards and guidelines for the same;
4.3.11 by promoting safe and clean technology and progressively replacing
materials hazardous to human health and environment;

4.4 Awareness

4.4.1 by increasing awareness on safety, health and environment at workplace
through appropriate means;

4.4.2 by providing forums for consultations with employers’ representatives,
employees representatives and community on matters of national concern
relating to safety, health and environment at work place with the overall
objective of creating awareness and enhancing national productivity;

4.4.3 by encouraging joint labour-management efforts to preserve, protect and
promote national assets and to eliminate injuries and diseases arising out of
employment;

4.4.4 by raising community awareness through structured, audience specific
approach;

4.4.5 by continuously evaluating the impact of such awareness and

information initiatives;
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4.4.6 by maximizing gains from the substantial investment in awareness
campaigns by sharing experience and learning;

4.4.7 by suitably incorporating teaching inputs on safety, health and
environment at work place in schools, technical, medical, professional and
vocational courses and distance education programme;

4.4.8 by securing good liaison arrangements with the International
organisations;

4.4.9 by providing medical criteria wherever necessary which will assure
insofar as practicable that no employee will suffer diminished health,
functional capacity, or life expectancy as a result of his work place activities
and that in the event of such occupational diseases having been contracted, is
suitably compensated;

4.4.10 by providing practical guidance and encouraging employers and
employees in their efforts to reduce the incidence of occupational safety and
health risks at their places of employment and to impress upon employers and
employees to institute new programmes and to improve existing programmes
for providing safe and healthful working conditions, requiring employers to
ensure that workers and their representatives are consulted, trained,
informed and involved in all measures related to their safety and health at
work;

4.5 Research and Development

4.5.1 by providing for research in the field of safety, health and environment
at workplace, including the social and psychological factors involved, and by
developing innovative methods, techniques including computer aided Risk
Assessment Tools, and approaches for dealing with safety, health and

environment at workplace problems which will help in establishing standards;
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4.5.2 by exploring ways to discover latent diseases, establishing causal
connections between diseases and work environmental conditions, updating
list of occupational diseases and conducting other research relating to safety,
health and environmental problems at workplace;

4.5.3 by establishing research priorities as per national requirements;
exploring partnerships and improving communications with various national
and international research bodies;

4.5.4 by ensuring a coordinated research approach and an optimal allocation
of resources in Occupational Safety and Health sector for such purposes;

4.6 Occupational safety and health skills development

4.6.1 by building upon advances already made through employer and
employee initiative for providing safe and healthy working conditions;

4.6.2 by providing for training programmes to increase the number and
competence of personnel engaged in the field of occupational safety, health
and environment at workplace;

4.6.3 by providing information and advice, in an appropriate manner, to
employers and employees organisations, with a view to eliminating hazards
or reducing them as far as practicable;.

4.6.4 by establishing occupational health services aimed at protection and
promotion of health of employee and improvement of working conditions and
by providing employee access to these services in different sectors of economic
activities;

4.6.5 by integrating health and safety into vocational, professional and labour
related training programmes as also management training including small
business practices;

4.6.6 by adopting Occupational Safety and Health training curricula in
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workplace and industry programmes;

4.7 Data collection

4.7.1 by compiling statistics relating to safety, health and environment at
work places, prioritising key issues for action, conducting national studies or
surveys or projects through governmental and non-governmental
organisations;

4.7.2 by reinforcing and sharing of information and data on national
occupational safety, health and environment at work place information
amongst different stake holders through a national network system on
Occupational Safety and Health;

4.7.3 by extending data coverage relevant to work-related injury and disease,
including measures of exposure, and occupational groups that are currently
excluded, such as self-employed people;

4.7.4 by extending data systems to allow timely reporting and provision of
information;

4.7.5 by developing the means for improved access to information;

4.8 Review

4.8.1 An initial review and analysis shall be carried out to ascertain the
current status of safety, health and environment at workplace and building a
national Occupational Safety and Health profile.

4.8.2 National Policy and the action programme shall be reviewed at least
once in five years or earlier if felt necessary to assess relevance of the national
goals and objectives.

5. Conclusion
5.1 There is a need to develop close involvement of social partners to meet the

challenges ahead in the assessment and control of workplace risks by
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mobilising local resources and extending protection to such working
population and vulnerable groups where social protection is not adequate.
5.2 Government stands committed to review the National Policy on Safety,
Health and Environment at Workplace and legislations through tripartite
consultation, improve enforcement, compilation and analysis of statistics;
develop special programmes for hazardous operations and other focus sectors,
set up training mechanisms, create nation-wide awareness, arrange for the
mobilisation of available resources and expertise.

5.3 The National Policy and programme envisages total commitment and
demonstration by all concerned stake holders such as Government and social
partners. Our goals and objectives will be that through dedicated and
concerted efforts consistent with the requirements of safety, health and
environment at work place and thereby improving the quality of work and

working life.
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https://labour.gov.in/organizations-mole

*  Chief Labour Commissioner (CLC)

=  Directorate General of Employment (DGE)

= Directorate General Factory Advice Service and Labour Institutes
(DGFASLD

® Labour Bureau

OSUBORDINATE OFFICES

= Central Government Industrial Tribunal (CGIT)-cum-Labour Courts
*  Directorate General of Mines Safety (DGMS)

OAUTONOMOUS BODIES
=  Employees State Insurance Scheme (ESIC)
*  Employees Provident Fund Organisation (EPFO)

—Pandit Deendayal Upadhyay National Academy of Social Security(PDNASS)

* Dattopant Thengadi National Board for Workers Education and

Development(DTNBWED)
»  V.V. Giri National Labour Institute (VVGNLI)
- Indian Labour Archives (ILA)

= JBEAER (CLO)
= JEMRF (DGE)
= IHBE Y — B AR RO BFTFERT (DGFASLI)

° F@RE
O T#==HHT

»  PRERFEEEAEFT (CGIT)
»  GREREWRR (DGMS)

- cum-F B HIFT

O B 1pkE Rk
- HERAEFEREREE (ESIC)
- HEAEANESHEE (EPFO)

—RUF 4y R F AU E Y s UAF A B ARET B T

(PDNASS)
o Xy RUb - TFTUHT 4B BEBEREE

= V.V. XV EMLFEBHEFT (VWGNLI)
— A RBET—H AT X (ILA)
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https://labour.gov.in/organizationsofmole/labour-bureau
https://labour.gov.in/organizationsofmole/pandit-deendayal-upadhyaya-national-academy-social-securitypdnass
https://labour.gov.in/organizationsofmole/dattopant-thengadi-national-board-workers-education-and-developmentdtnbwed
https://labour.gov.in/organizationsofmole/dattopant-thengadi-national-board-workers-education-and-developmentdtnbwed
https://labour.gov.in/organizationsofmole/indian-labour-archives-ila
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HIGHLIGHTS OF IMPORTANT ACTIVITIES HERIEEBION T4 b

Chapter-1 E1E

INTRODUCTION IXC®IT

1.1  Work is part of everyone's daily life and is crucial to one's dignity, well- | 1.1 X T X TOADOHFEAEEO—HTH Y, A& L TOBEE, =E&LW)

being and development as a human being. Economic development means not
only creation of jobs but also working conditions in which one can work in
freedom, safety and dignity. The Ministry of Labour & Employment, one of the
oldest and important Ministries of the Government of India, is functioning to
ensure improving life and dignity of labour force of the country by protecting
and safeguarding the interest of workers, promotion of their welfare and
providing social security to the labour force both in Organized and
Unorganized Sector by enactment and implementation of various Labour
Laws, which regulate the terms and conditions of service and employment of
workers. The State Governments are also competent to enact legislation, as

labour is a subject in the Concurrent List under the Constitution of India.

FRICE > THD TEETY, RFERELIT. BHOAIMZZ T TR, BRHTE
PO T Z L O TE 2HERMEEE®R L ET,
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AR L, fE k2R U, R L S 2072 BB M OFERR AL S AL 7= BB oo 1 5
TN AR 2 AR T 5 Z & CUENO S ) O &R & Bk A iR D
T DITHEREL TV ET,
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ETHHERNRH Y £,

1.2 The Ministry of Labour and Employment has taken several initiatives,
legislative as well as administrative, to provide decent working conditions and
improved quality of life for workers, employment generation and
simplification of Labour Laws for ease of doing business. The endeavour of the
Ministry is to create a climate of trust that is essential for economic growth

and development and for the dignity of the labour force of the country.

1.2 FrEENA L. EEICEER @SR OV EFEOE DR EAit L, B
RAZAIH L, WNCFEEEZITORT < $ 272Dtz ffiF kT 572012, 37
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Newlnitiatives / ImportantActivities
LEGISLATIVE INITIATIVES
LABOURCODES

Fricie3E | ERERED
MIEE TOERY A
FBE OB

1.3 Government has notified 4 Labour Codes, namely, the Code on Wages,

1.3 BUfiL, 2019 4 8 A 8 HIZ 2019 FF &4k 2020 A4=55EESFRE L, 2020
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2019 on 8tk August, 2019 and the Industrial Relations Code, 2020, the Code
on Social Security, 2020 & the Occupational Safety, Health and Working
Conditions Code, 2020 on 29th September, 2020.

AR FEE N ONT 2020 45 9 A 29 HIZ 2020 455822 2 e OV B4t
LD 4 SO 5@ E A NG LT,

1.4 Codification of the Labour Laws will, inter alia, reduce multiplicity of
definitions &authorities,facilitate implementation & use of technology in
enforcement of labour laws and bring transparency& accountability in
enforcement which would promote setting up of more enterprises, thus
catalysing the creation of employment opportunities in the country. Hence, it
would promote setting up of industries by reducing rigidityof labour market
and facilitate hassle-freecompliance, paving the way for realizing the goal of
Atmanirbhar Bharat. Simultaneously, it will harmonize needs of workers
and industry and will prove an important milestone for welfare of the

workers.

L4 BBEORLE, 1o, EREORROEEEMD L, HBEORITIC
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1.5 As a step towards implementation of the four Labour Codes, the
Central Government has published the following draft Rules inviting

comments of all stakeholders including general public:-

® the Code onWages (Central) Rules, 2020;

® the Industrial Relation (Central) Rules,2020;

® the Industrial Relations (Central) Recognition of Negotiating Union or
Negotiating Council and Adjudication of Disputes of Trade Unions Rules,
2021;

® the Code on Social Security (Central) Rules, 2020;
the Code on Social Security (Employee's Compensation) (Central) Rules,
2021;

® the Occupational Safety, Health & Working Conditions (Central) Rules,

2020; and

1.5 4 SOFEEDOFEIZAITIZ2—HE LT, TREFFIIL FTOESOER
KEL, —BHELY 50T X TCOFEBPBREOEREZRD TS,
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o thafREEEML (FPo) BRI 2020 4
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® draft Rules under section 16 (5) of the Occupational Safety, Health and
Working Conditions Code, 2020.

o Byt M OB SESS 16 5555 b THICHO S HHIZE., 2020 4

M—5 —1 5BEAENARL TS 2022—2023 DERBEFTOFBHLE2HE LEICETITEFOETER S O HIGHLIGHTS
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HIGHLIGHTS OF IMPORTANT ACTIVITIES HERIEEONAFA b

Chapter-1 E1E

INTRODUCTION IXC®IT

1.1  Work is part of everyone's daily life and is crucial to one's dignity, well- | 1.1 F#iZ T X TOADOHFEEEO—FHTH Y . A& L TOER:, EE LD

being and development as a human being. Economic development means not
only creation of jobs but also working conditions in which one can work
in freedom, safety and dignity. The Ministry of Labour & Employment, one of
the oldest and important Ministries of the Government of India, is functioning
to ensure improving life and dignity of labour force of the country by
protecting and safeguarding the interest of workers, promotion of their
welfare and providing social security to the labour force both in Organized
and Unorganized Sector by enactment and implementation of various Labour
Laws, which regulate the terms and conditions of service and employment of
workers. The State Governments are also competent to enact legislation, as

labour 1s a subject in the Concurrent List under the Constitution of India.
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1.2 The Ministry of Labour and Employment has taken several initiatives,

legislative as well as administrative, to provide decent working conditions and
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life

and simplification of Labour Laws for ease of doing business. The endeavour

improved quality of for workers, employment generation

of the Ministry is to create a climate of trust that is essential for economic

growth and development and for the dignity of the labour force of the country.
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Newlnitiatives / ImportantActivities
LEGISLATIVE INITIATIVES
LABOURCODES
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1.3 Government has notified 4 Labour Codes, namely, the Code on Wages,
2019 on 8tk August, 2019 and the Industrial Relations Code, 2020, the Code
on Social Security, 2020 & the Occupational Safety, Health and

Working Conditions Code, 2020 on 29th September, 2020.

1.3 BUFIE. 2019 4F 8 A 8 HIZ 2019 AFE 4L, 2020 4=55f# BIfR A, 2020
SRS TONT 2020 45 9 H 29 BT 2020 4E 978 2e aff A K OV i 444
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1.4 Codification of the Labour Laws will, inter alia, reduce multiplicity of
definitions &authorities,facilitate implementation & use of technology in
enforcement of labour laws and bring transparency& accountability in
enforcement which would promote setting up of more enterprises, thus
catalysing the creation of employment opportunities in the country. Hence, it
would promote setting up of industries by reducing rigidityof labour market
and facilitate hassle-freecompliance, paving the way for realizing the goal of
Atmanirbhar Bharat. Simultaneously, it will harmonize needs of workers
and industry and will prove an important milestone for welfare of

the workers.
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1.5 As a step towards implementation of the four Labour Codes, the
Central Government has published the following draft Rules
inviting comments of all stakeholders including general public:-

® the Code onWages (Central) Rules, 2020;

® the Industrial Relation (Central) Rules,2020;
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o &AM IALL 2020 ;
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® the Industrial Relations (Central) Recognition of Negotiating Union or o IfERAR () AZUHA TR S O KGR K O G A O G DO FE
Negotiating Council and Adjudication of Disputes of Trade Unions Rules, LA 5 2021 47
2021;
the Code on Social Security (Central) Rules, 2020; o rhafRfEEM () HIHIL 2020 4

® the Code on Social Security (Employee's Compensation) (Central) Rules, | ® fhafriE (B A wifE) (hd) HANCEET 51k, 2021
2021;

® the Occupational Safety, Health & Working Conditions (Central) Rules, | ®  J7#)ZafA K O @St () AL 2020 4, LT
2020; and

® draft Rules under section 16 (5) of the Occupational Safety, Health and | ® 72 &4 K OB SFES 16 5555 5 THICH D HAIZR., 2020 4
Working Conditions Code, 2020.

(3) 2238, ANNUAL REPORT 2022-23, Ministry of Labour & Employment, Government of India(-1’ > F BB/ ZE DEXRELE (2022—
23) TIZHIER ST TS 25, 2021 4 10 A IZFFFRD D = 75+ MNZE# L IEXDFFIZ D0 Tld, CONBIZERDP D S LIdEPI T, T,
A FIZ00) TIE I EHEBIR BRI DR & FBE X T, i TDOLTFIZIL, 4 DDFEEHBRDIELIFED 5 6, [(4) 5%
PITER OV FFEH, 2020) IZBT S50 D4 & B L THET,

1.4 Salient Features of Four Labour codes 1.4 4 SOFEER DK

(4) The Occupational Safety, Health and Working Conditions Code, | (4) Z2# 4Kk OB H-1E8, 2020

2020

* Subsumes 13 Labour Acts relating to Factories , Mines, Dock, | ¢ T, #uill, Ny o, @&u@E,. 77 07— a v, HEEERE ©—T7 1
Construction Workers, Plantation, Motor Transport & Beedi and Cigar, (MHFEER) & —., Zy@E. MEBRZEHEICET 5 13 on@iks
Contract Labour & Inter-State MigrantWorkers. WET D,

*  The OSH Code, 2020 has been notified on 29.09.2020. o B ARA KO B4 FiEM, 2020 (The OSH Code, 2020) (%, 2020 4 9

(BRHERZTE : LTI, MJFEm DR E S/t 1>n o TOET, ) H 29 RICHRESNELE,

*  Code envisages: o ZOWEMIZE, DTEEELTWET,

= QOccupational Safety standards for different sectors » B O T B L
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=  Health and Working Conditions, ventilation, drinking water, etc.
=  Hours of Work , Overtime hours, Leave, Holiday, etc.

=  Welfare provisions : canteen, créche, rest rooms, first aid, etc.

= Mandatory provision for granting appointment letter by the
employer.

*  Annual health check-up / examination had been provided in respect
of tests etc. as prescribed for such employees or description or class of
employees or establishments or description of establishments above
the prescribed age, and the cost for the same to be borne by the
employer

=  Duties of employers, employees, manufacturers, etc.

=  Registration of establishments, including deemed registration,

=  Common Licence for contract worker, Factories, Beedi &Cigar.

=  Definitions in various Acts rationalised Including in case of “worker”,

“establishment”,“industry”. Definitions reduced to 65 as
against 160 in the 13Acts.

*  One registration for establishments having 10 or more employees as

against separate registrations under 6 Central Acts including BOCW Act,

The Contract Labour Act, Inter-State Migrant Workmen Act

Motor Transport Workers Act, Plantation Labour Acts and Factories Act.

(i) The applicability of the ISMW has been fixed at 10 to bring uniformity
of applicability threshold in OSH Code. Further, wage limit as to who is
ISMW would be notified by the Central Government.

= REREL OV EISRIT, HRA, BOBK S

= STERERE, FRERFE. IRIR, KRR SR

= EAIEARE - gE, FERAT, REE, ISELESE
= IS LD EAIROMN ERERBT 5TV D,

= FTEOFHRLL EOWIENE . IR O, 1 O, RO
HFICHE SN TV ADRAEZIZOWNT, FREBEZEIHEE S TEY .,
ZOEIFHERE DAY 5,

» A, WEAE, REEEORE

» Bl LBEAE T T, FEFTOREK

= R IE . LS. SIS R OTIX I O 0@ miT

= [5EFE] OLGEED, HeRIEBICBIT 2 EROGE L, [H#E) o
Ak, ¥R . ¥ 25T, 13 OEMETIX 160 DERNH - 7208,
65 DEFITHIE S vz,

» 10 AL EOWRERE ZiRx 2 FE7T 1 BRIOBEGRTEAET, BOCWA I,
R G L, INER R BE L, BB RS 77 07— a U
B, LREEET 6 DOHFROEHED FTHAIZBEHKT 5D TiER<, 10 AL
FoOWREAEZRZ HEETIL 1 OB THEAET,

@) e emAEil (OSH 2— F) omAERELZF—7 27201, ISMW (N
B, UTFRT, ) OmMA#AEZ 10 (S ELE Lz, &5, ISMW (254
THHEDOEEHIRIE, OSH =— F e ISMW (27%47 % H O &4 EIRIT P REUF 3
HWELET,
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I

(ii) For the purpose of collection of data while seeking registration,
an establishment would have to necessarily indicate the number of
SMW employed in his establishment.
(iii) Wide expansion of the definition of ISMW: to include
(a) recruited through contractor
(b) directly recruited by the employer
(c) ISMW comes of his own for employment in another state.
The ambit of the benefit to ISMW have been replaced to provide
(a) lump-sum allowance for undertaking journey by migrant worker to
visit his native place in a period to be decided by appropriate
Government; and
(b) to formulate a scheme for providing portability of benefits of public
distribution system and portability of benefits to a worker who is
engaged in building and other construction work in one State and move

to another State by appropriate Government.

An all India licence de-linked from “work order” introduced to avoid

obtaining of repeated licence for each work under existing Contract
Labour Act.

Ambit of cine worker has been expanded to include all audio-visual
workers and workers in the electronic media

Multiple committees under five labour Acts have been merged into

one National Occupational Safety and Health Advisory Board. Provision

of state advisory board has been provided.

Different thresholds provisions like

applicability for welfare

créche, canteen, first aid, welfare officer etc in differentActs have been

() B#ERERODEDT —FZNED =0T, FEFITLARICZEDOFEFT TREM S
NTWD ISMW Oz =T BE R H Y £3,

(i) ISMW DEFELUTFTDO L HICEFT L L,

(a)

MAEE B TR S NE

(b) HBENEESRA LIS
(c) ISMW MM TORFADIZHIZH He->TL 254,

ISMW ~oOfafto&fix, LR35 L5 ICET INT,
(a) HEIRBURFBRRET DS, BRZEEDHE AT 57200k %E
A S - DDO—EFRY

5

=11
qht

(b) & DM THEEZ OMOEBRIEZLITHESE L, BIOINITBE) L7z @& xh L,
WYIRBUR S, DAV AT DO OB ATRENE (R—Z BV 7 ) WO
2B DN TRERERNZEDOMOBERIELICHNEE L, BloMNICEE) L s EE T3t
T LR OBERATRENYE (R—2 B U 7 ¢ —) &R 25 A% — A &0 2 BUY
WRETDHZ &,
BATOEMFEDO T T, AFEZ LIV IEL 74 B ARG T 5 2 & &l
FoH7eolz, MEERRE] SIFUVE SN 2A v FORFHRIESEASN
7o

BUE B E OFPENILR S, TR TOF—FT 4 4V 2 7 VHEE LK OE
AT AT OFBEPEGEND LD ITRoT,

5 DOFMEIESEHEOZERD 1 >OERBZ LR EERIC
e S, IMOFEZEEROBEDHRIT bivl,

HLOSEMLE, ALY EFEO LD REAREICOWT, RS
FomEMAERGE LS L,
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rationalized.

=  Compounding of offences has been introduced. » JUSROESEDNEAINE LT,

= Apart of the penalty for any violation of the provisions of the Code leading | = 368 XIXHEEH % 1 LB OB EIEK Lica . SEHPTISgES U3geE
to death or serious bodily injury to any person, can be given to the victim FOWEEFBNEREZ 5252 LR TE b,
or the legal heirs of the victim by the Court.

=  Web-based inspection introduced. . U7 TOREEZEA,

*  Number of returns reduced = RAGEORED

-5 -2 HEEAEIPAE L T A 2022—2023 DERREF O FHEEZ2EEICET A EEDTEH L D FE (Chapter 13 OCCUPATIONAL SAFETY
& HEALTH (OSH) : % 13 & H@ZE LA (0SH) Iz-oWT

Chapter 13 F13E
OCCUPATIONAL SAFETY & HEALTH (OSH) FEzefE (OSH)
(RE7E : LIF “CHAPTER -13 OCCUPATIONAL SAFETY & HEALTH
(OSH)” & | T—MRPEZR X F > 21200 TOH L 2iEIZ BT 5 7tk
DA26N—~163N—F TICH S (L LGB E, —REZEIZI TS 57185
AR BT S 70 HITIZ 72 57200, ) DTIRE DTN a2l THE#
LTHFET,
XL, A NI ERPER D EZLEWR ThH S Z & &6 PILBHFD
DIRECTORATE GENERAL OF MINES SAFETY(DGMS)
I 22T - BWEFRDGMS) 23 E I E L TS 3 & L TR, HEAr R H L
K OB I I 3517 S 2B D37l i T B (A D111~133~N—2
FT, (BN I BFERR B ERA S RBSFTOET D, ) 12, B
FR/MNREZR IS H DA EGF L CGENT5ZEE L THVET, )
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(UL DR E H - 2024464071 H)

Directorate General Factory Advice Service & Labour Institutes
(DGFASLI)

TRBE Y — AR R UHEHFEET (DGFASLI)

13.1 The Directorate General Factory Advice Service & Labour Institutes
(DGFASLI) Mumbai is an attached office of the Ministry of Labour &
Employment. It functions as a technical arm of the Ministry in regard to
matters concerned with safety, health and welfare of workers in factories
and ports. It assists the Central Government in formulation/review of
policies and legislations on occupational safety and health in factories and
ports, maintains liaison with Factory Inspectorates of States and Union
Territories in regard to the implementation and enforcement of provisions of
the Factories Act, 1948; renders advice on technical matters, enforces the
Dock Workers (Safety Health & Welfare) Act, 1986; undertakes research in
industrial safety, occupational health, industrial hygiene etc.; and provides
training, mainly, in the field of industrial safety and health including one
year Diploma Course in Industrial Safety, three-months Certificate Course
in Industrial Health (Associate Fellow of Industrial Health -AFTIH), One
month Specialized Certificate Course in Safety and Health for Supervisory

Personnel working in Hazardous Process Industries.

13.1 A >3 A @ Directorate General Factory Advice Service & Labour
Institutes (DGFASLI : T8 E W — & 285 L OV 2E0T) 13, 7@ HA
D EFHIT T, 4L (DGFASLI) %, T35 OVETE ) < S5+ D24,
R M OEALIC B S 2 FIHIZEI LT, 7B OHANEF & L THREL T\ E
B

T8 K% OIS C D 57 24 A B3 2 BUR I NTIERO R E KR ORE LICk
WTHIRBUR 2 58 U, 1948 40 TIEOHUE O Ffi & OREATIZB L TN AT
HFREEETE O TR & OBAG ZHERF L, S22 MEICBE T 285 2170,
1986 £ Dock Workers (Safety Health & Welfare : K v 7 55 2 25 M
OMEAEE) Z 54T U, J7@ie s, Jr@d, EERHASICET 28217 T
£9, £ LT, RICEXELEHEOTH CHELZRZIEL TWET, ZOHHEIC
X, L EROEELZRET (T4 7 a~) a—2A, 3 HEOFEEREAMBIET
fE=2— A (Associate Fellow of Industrial Health -AFIH), fGl&7e 7" v+ X pE
ETHEBEEDOLDD 1y AMORZ2HARGE (V—T 107 47— ) a—
AWEENFET,

13.2 The DGFASLI organisation comprises of the headquarters; five Labour
Institutes and 11 Inspectorates of Dock Safety in Major Ports. The
Headquarters in Mumbai has three divisions/cells, namely, Factory Advice

Service Division, Dock Safety Division and an Award Cell.

13.2 DGFASLI O#fiE, A, 5 SO @A, TEEED 11 O Ky
LEREFT TR SN TWET, LA A OREFIZIE, THBE Y — e 25,
R 7 A, REHAD 3 SOEMMA/EEHR H Y 37,

13.3 The Central Labour Institute in Mumbai started working from 1959 and
was shifted to its present premises in February’ 1966. Over the years, the

Institute has grown and assumed the status of a major National Resource

13.3 A28 O RIHEIZEATIL 1959 4E0 HIEENZBHAG L. 1966 4F 2 HIZ
BEOHIBIE L E Uiz, 1 2T, FZEaTidakE L, LR O 2 FFo3
BELREFERE X — & L TOM A2 ES LE L-,
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Centre with the following divisions:

> Industrial Safety

» Industrial Hygiene

Industrial Medicine
Environmental Engineering

Staff Training and Productivity
Major Hazards & Chemical Safety

YV V V V

> EFELR

> PEEHE

> PEN[ET

> RETLY

> AX T OB IR OVEENE
> ERfERME R O o2 ek

13.4 The different divisions at the Institute undertake activities such as
carrying out studies and surveys, organizing training programmes,

seminars and workshops, rendering services, such as, technical advice, safety
audits, testing and issuance of performance reports for personal

protective equipment, delivering talks, etc.

13.4 WFZEATO & £ I EREMIE, L OSHEOE, HET v /T A, &
Tk OT—7 v a v 7O, HiMEE. ZaER. Wk, EAHERED
MREREEORITEDO Y — E ADORML, EHEEDIFEI 21T > T\ ET,

13.5 The Regional Labour Institutes (RLIs) located in Chennai, Faridabad,
Kanpur and Kolkata, are serving the respective regions of the country. Each
of these institutes has the following divisions/ sections:

» Industrial Safety

» Industrial Hygiene

» Industrial Medicine

135 FxzoF A, 77 VA=K T T —)L, )L X\ DK@ 5E
Ar (RLI) 1. ENOERIC Y —E 22824 L Tk,
OB FNFENIT. IROEFH/E 7 > a v a2 E>TWWET,

> PEXELE
> PEERA
> JEEER

13.6 The Inspectorates of Dock Safety are established at 11 major ports of
India viz. Kolkata, Mumbai, Chennai, Visakhapatnam, Paradip, Kandla,
Mormugao, Tuticorin, Cochin, New Mangalore and Jawaharlal Nehru Port.

The Inspectorate of Dock Safety at Ennore Port is in the process of being set

up.

18.6 aANHE AN FxlF A XY IR TFT A NTT AT H
YRI,E—LHA, VFa—Yr a—Fr ma—vrAn—/ Tx TN
VT =)L F—D 11 O FEEB IS Z 2R RNRE SN TWET, =/
—HIZIE, Ry 7 ZBEREFNIDHEINL>OH Y £,

13.7 The manpower position of the organization as on 31.12.2022 is given in

box as below:

13.7 20224F 12 H 31 HEAEDOABREBIZUTO LBV THD -
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Manpower position of DGFASLI

Name of the Group A Group B Group C Total
Department | g | w v |s |w|v|s |w|Vv]|s|w]| vV
Head Quarters | 15 | 8 | 7 | 24 |10 14| 18 | 12| 6 | 57 | 30 | 27
CLLMumbai |22 |18 | 4 | 6 | 5|1 |79 |46 |33 |107] 69 | 38
RLI,Chennai | 9 | 6 | 3| 2 | 1|1 |27]1 |16]38] 18] 20
RLI, Faridabad | 8 | 5 | 3|2 | 1|1 |10] 6 | 4 |20]12] 8
RLI, Kanpur 9 | 4 5|21 [120]12]|17]40] 17| 23
RUlLKokata | 9 | 7 | 2|2 | 1|1 |27| 9 |18]|38] 17| 21
g}sgggiogaatfesty 146 |8 |11 74|31 |8 |23]5]21] 35
Total 86 | 54 |32 | 49 | 26 | 23 | 221 | 104 | 117 | 356 | 184 | 172

Note - S: Sanctioned Strength, W: Working, V: Vacant

(BFHEKZTE - LD THHE Y — B X R NGB0 - BEFF - DGFASLIZ S OB KI5 S KD (X)) DEHIT, KDZEDEED TT,
2d, JAMIZIE, Group A, Group B, Group CIZB9 S, 225720 F A, )

JEGEJ L FERR D B AGEARGR
Name of the Department | 75 D% Fr

Head Quarters A

S: Sanctioned Strength S: ER
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W: Working W: B8
V: Vacant V:xkE

(BEHEKZETE : FED T E Y — E XK NPT - B5FF - DGFASLIZER DEEZIZ 517 3K DM (F3L) DEMHIL, KDEDEF Y T,
R, JEH#IZIE, Group A, Group B, Group CIZBI7 S 0714, 12245720 FEA, )

JERE L FERR D A AFEARGR
Name of the Department EBFH D44 B
Head Quarters PN
S: Sanctioned Strength S: EH
W: Working W HlE5
V: Vacant V:XE

)

A. ACTIVITIES OF THE ORGANISATION A, FEEROIESD

I. Safety and Health in Factories

I THORERVEE

13.8 The Factories Act, 1948 is the principallegislation for regulating
various aspects relating to safety, health and welfare of workers employe in
factories. This Act is a Central Enactment, which aims at protecting workers
employed in factories from industrial and occupational hazards. The State
Governments and Union Territory Administration frame their Rules under
the Act and enforce provisions of the Act and respective rules through their

Factory Inspectorates/Directorates.

13.8 1948 FTIEIL. THITEMH S D 578 0% 4, R &K OE bz B
T D kkx 72 2 B A 720 FERERTT,

Z O, THICERA SN D978 2 e E RO LR, HIR#ET 5 2
ExRHME LR EE T,

Mﬁw&wL%ﬁMMﬁﬂi THEO FTHRAZED TE Y | IEOME % e T
L. LHRAEE B R%ZE U T, EEROBEET A& T L ThET,

(KD13. 9, —HEEIH TS =L (7%

T, ) #20249F49 41 H IZ#
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R T, TORGDTFRX ZHEDTHRZANREEE L TH D FT, )
13.9 The Ministry of Labour and Employment is accountable to the
Parliament for proper enforcement of the Act. Uniformity in the application
of the provisions of the Act in various States and Union Territories is
achieved by
circulating the Model Rules prepared by DGFASLI, which are incorporated by
them in their State Factories Rules with necessary modifications to suit local
needs. In the task of framing the Model Rules, the DGFASLI, on behalf of the
Ministry of Labour and Employment, enlists the cooperation and involvement
of the State Governments by convening annually a Conference of Chief
Inspectors of Factories (CIF) of the states and UTs. The Conference discusses
all matters relating to the administration of the Act as well as proposed
amendments. Besides, the Conference also serves as a forum for discussion on

the latest development in the field of Occupational Safety and Health.

13.9 FEEAE L. IO iifT O OICESICHAEL 2> T ET,
B2 7o EEFRAEEN 21T D IEOHE O AICE T 52—k, DGFASLI (2 X
STHER ENTZET VHAIZ B IS Z LIk TER I, 25 38D
== R E DY TRERMEEZ A TN TR EAAA TN E T,

7 VR ZEERT D22V T, DGFASLI X, HEHAE Icfb-o T, &
LN EOEFYEN (UTs) o LGERAE S (CIF) #HET22 &Ik,
INBUR O /1 & B G-% Rd TV E T,

EHTIE, JEOEEICEET ST RTOFHEL NKIERICOWTHEm L T\ E
T, Dk Tl EOEEICE#ET 2 TR TOHFE R OWERIZ OV Tikim LT

E3c 0
T, TORFIT, FELZEMAEDSEICE T D RIOFEICOWVCERT 25
TbHLHY £7,

I1. Dock Safety

II. Fyrzo&E

(KRD13. 10/%, FERDFIE B0 2 & Z20245F4F4HICHER L E L1, )
13.10 The Dock Workers (Safety, Health and Welfare) Act, 1986 was enacted
on 14th April’ 1987.

The Dock Workers (Safety, Health and Welfare) Rules, 1989 and
Regulations, 1990 were framed under this Act. The Act and Regulations
cover the safety, health & welfare aspects of dock worker engaged in loading,
unloading & transportation of cargo, including the work incidental to dock
work.

In addition, the Manufacture, Storage and Import of Hazardous Chemicals
Rules, 1989 framed under the Environment (Protection) Act, 1986 are also
enforced by DGFASLI in the major ports of India through the Inspectorates

13.10 198744 H 14 H., 1986 ‘FH#E4

nE L7,

Z DIERITEEDW T, 1989 fEIRIE T # (2 e fdtie X OM@AL) BRI O 1990 4

BAIAHIE SIVE Lz, ZOEEROHANT, WIEBEEIIMHET 2 (B2 890,
EWOFREIRIAIA, FEH T A L, Wik ST 2 WiB 77 @#F 024, W &K U@k

Ol % B /3— L TWET,

E BT, 1986 FFOBREE (fR#) JEICHESWTHIE SNz 1989 EDOHE(LFEY

B oRGE, ik O AIZB T 281 H . DGFASLLIZ X - TA v ROEZE/

TRy 7 BEREF 280 TSN TV ET,

L@t (4 R - faah) IR0 HIE &
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of Dock Safety.

(KD18.11/%, WEFDFIUE LT & F2024F4 4 ICHER L F L1, )
13.11 Administration of the Act and the Regulations in major ports is carried
out by the Ministry of Labour & Employment, through DGFASLI, Mumbai.
The Director General is the Chief Inspector of Dock Safety appointed under
the Act. The Chief Inspector of Dock Safety is also an authority for
enforcement of the Manufacture, Storage and Import of Hazardous
Chemicals Rules, 1989 framed under the Environment (Protection) Act, 1986

in the major ports.

13.11 FEEBICBIT HEROCHAOZE T, 4231 ® DGFASLI %@ U,
FEEAA > Tirbh kT,

BRRITED FTEM SN EERERETT, £/o. Ny 7 ZeREIL, 1986
BB () RISV THIE S vz 1989 4 LAl s, s & Ol
ABLANA U CHEAT 3 D MR A R o TV ET,

YN
N s
!‘AD\%IL

—
—

& #2024FE4H4HICTHER L F L, )

The above statutes are enforced by the Inspectors posted at

(K D13.12/%, WARDFIH & EE D420
13.12
Inspectorate of Dock Safety at all the major ports viz. Mumbai, Kolkata,
Chennai, Kandla, Mormugao, New Mangalore, Cochin, Tuticorin,
Visakhapatnam, Paradip and Jawaharlal Nehru Port except Ennore where
the Inspectorate is being set up. Presently, the enforcement in this Port is

carried out by the Inspectors posted in Inspectorate Dock Safety, Chennai.

13.12 EEROESIE. 2 A, arhZ, FerF A, B RT, T—LH
F, ma—~wrAn—, a—Fr YVFa—Jr ET¥ARbFA RTT
4T TR T IT I RO T AT O EEEE IR S ATV DTS
BEERTIZL > THf TSN TOWETA BEZOERERREIN>OHDH T

V) THEREET, BIEOL A, ZOWTORITIZTF = v F A OB
BEICL>TTIThbIl CWET,

—
—

(A D13.13/%, UKD FIHEZEEP L0 & 520244 4 ICHER L F L1, )
13.13The main function of the Inspectorates is to ensure the compliance with
the provisions under the statutes. The statutory responsibilities of Inspector
include inspection of ships, tankers, loose-gears, container-handling
equipment, docks, container-yard and terminal, hazardous installations and
isolated storages, tanks; carrying out the investigation of accidents (fatal
and

serious) and dangerous occurrences; prosecution of employers, attending to

complaints, providing advisory services and conducting safety promotional

activities like training programmes, workshops, celebration of safety week

13.13 EEHEOTMEIL. IESOBEDOMSFEMEICT D & T,
B OIEEEMIT. A0, 2o h— V=X T7, a7 FEER,. Ky 7.
AT — RO — I F v a7 hiak & WREE S 7R, ¥ 7 O,
FH GECEH L REKRR) KGR FROREOHTAE, HEAHOER, &5
~OXfIS, BEV—E R0k, HET v ST A UV—r T a v T EAREMO
RO Z 2 REFB O RN E T TOET,

A E BT 1XE 2. flE SNIER OBUEITER LT BEO H 2 L 2 5F
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etc. The Inspectorate also prosecutes the agency responsible for violation of

any provision of the Act and Regulations framed there under.

BLET,

13.14 The details of the enforcement activities (various inspections,
investigations, prosecutions, promotional activities, etc.) carried out by the
Dock Safety Inspectorates at all major ports for the administration and

enforcement of the Dock Safety statutes is given in Annexure-I

13.14 Ry 7 ZREFEEH - MifT T 572010, TR TOTEED K v 7 2486
TENIEMmET H2PUTIEE)  (FFERE, &, FB. ABIEEIE) O, M
BE-I I TnET,

(BFHEZATE : J7do 113 OCCUPATIONAL SAFETY & HEALTH/ #1225 8 LU FDRIDFu= 20 Tid, Afagd HEJIZHE S L THEZEDE & FIEF L TR

TESDEHML THET,)

ITI. TRAININGPROGRAMMES

III. BHEZ v 75 A

IV. STUDIESANDSURVEYS

IV. F#hrse

V. INDUSTRIAL SAFETY, HEALTH & WELFARECENTRE

V. Sz amima 2 —

VI. TESTING OF PERSONAL PROTECTIVE EQUIPMENT

VL {8 AR E R

VII. REPRESENTATIONONBISCOMMITTEES

VII. ZERIE

VIII. Activities and future plans

VIIL. {58 & 5% OF 8

(F#8)

7 > R TIZHYE WD FER D FELEW T 5 = &0 6 198 f DDIRECTORATE GENERAL OF MINES SAFETY(DGMS) (#1122 )7 - BEFDGMS) 73 EL

BIrE L TS EE L THRII, FEARB IR TR F51T S LR 2357 S T S 885

(L D13.26~13.87 (136~169~—2"F T, #IUNZF1T57#

TR I IEF G O IRB ST TNOET DY ) 1d, LA FICBER R E E R DNSH DR ELHEL THINT S EELTHET, )

DIRECTORATE GENERAL OF MINES SAFETY (DGMS)

L ZER)T - P : DGMS

18.21 Directorate General of Mines Safety (DGMS) is the regulatory body and
is a subordinate office to the Union Ministry of Labour & Employment. The
headquarters of DGMS is located at Dhanbad, Jharkhand State. DGMS

13.21 #Rlz ek (DGMS) (IRHIFER TH 0 | EIRIT B & O T HHKE
Th b, DGMS OARIBILY ¥ —N T RNZ R RIZHDH, DGMS X, A~ K
OFLILT < SEh#E D4 - fRfk - BEZEH L, ZORICB T 555 EE O
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administers Safety, Welfare and Health of workers employed in mines in India
and functions as a technical supplement to the Ministry in this area.

Safety, Welfare and Health of workers employed in mines are the concern of
Central Government (Entry 55 - Union List - Article 246) under the
Constitution of India. These are regulated by the Mines Act, 1952 [subsumed
in the Occupational Safety Health and Working Conditions (OSH&WC) Code,
2020] and the Rules and Regulations framed thereunder. Apart from
administering the Mines Act and Subordinate Legislation thereunder,

DGMS also administers some other allied legislation in the mining sector.

T ERE & L CHERE L TV 2,

PLIL Oy < FTEE O, WALKOMEERIX, 1 > REEO T, HRBUFOBLE
Thd (HIYU A NF 55 HH-EH 246 52).,

IRDIE, 1952 FEDFLE (2020 HE0 B2 AT @S (OSH&WC) 14
IZ8E SD,) KOZFIIZESWTRE SN HANC X - THEFl s v Tn 5,
DGMS 1%, FLLER REFUTIES S FERZERT 25N, o< D0
DIEFHEFL TN D,

(B EHEREETE : JRHLDLL T Dgdubid, #iilic 517 S 92204 DR 25732 T
HBDT, LU TG TITHEN TS DFEMEL FF)

13.22  Minerals are depleting assets of a nation. Extraction of minerals from
below the surface of the earth is fraught with innumerable dangers. Mining
has been and continues to be a hazardous profession and has rightly been
deemed to be a war with the unpredictable forces of nature. The condition of
roof and sides of underground mines can change without any prior indication.
Sudden inrush of water, release of lethal and inflammable

gases or the fall of roof, etc. are unpredictable dangers.

13.22 SMIIEROMBEETH D, MENOHTEMETRIET 2 2 L13. Ay
NRWEEDEREBED BhETh D, SETE LS BARABETHY . TH
RA[REZR HARD ) E DN TH B £ 5 2 LT E 7=, # FHLE O 2R K OVl o
REBIE, FATOF R LICELT 22 L0835 D, 22ROKDILHE ., Esbrk & U5
KYEDH A DK U BB O T4, i FHLEOREBIXFR O R LICE LT
%, BAROE P25 X PRIRATEE 2GR CTh 5.

13.23 Mineral constitutes the backbone of the economic growth of any nation
and India has been eminently endowed with this gift of nature.

Progressive industrialization witnessed the rise in demand. Growth of mining
under the impact of successive Five Year Plans had been phenomenal. To take

care of the enhanced targets, mechanization of mining activities has taken

place. Large-scale mechanization led to higher risk to health and safety of the

13.23 SMIEZRORFREDO NNy 7 HR—2THY, 42 FIZZOHKDOEEY
MIZEENTOET,
TEAOHERIIFEORME BB L E Lz, MK 5 VAEFHEOEE T TOHL
HEOMEITERN L DT L, ZOBEAERT D7D, SLEEB OB
PATOIVE LT, KB IE, SRS ALE S a7z AN x DR L Z24aicxtd
HYVART HFEODLZ LT EL,
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persons deployed in mines. Accordingly the role of the Directorate-General of
Mines Safety (DGMS) has also broadened.

ZAUTHED, SEIIZERB(DGMS) DEEI IR L E Lz,

13.24 The Mines Act, Subordinate Legislation thereunder and other allied
legislations administered by the Directorate are as follows:
® Mines Act, 1952
® (Coal Mines Regulations, 2017.
Metalliferous Mines Regulations, 1961.
Oil Mines Regulations, 2017.
Mines Rules, 1955.
Mines Vocational Training Rules, 1966.
Mines Rescue Rules, 1985.
Mines Creche Rules, 1966.
Coal Mines Pit Head Bath Rules, 1959.

Section 1.01 Electricity Act, 2003

® (entral Electricity Authority Regulations, 2010

Section 1.02 Allied Legislation

® Factories Act, 1948: Chapters III & IV

® DManufacture, Storage & Import of Hazardous Chemicals Rules. 1989
under Environmental Protection Act, 1986

® The Coal Mines (Conservation & Development) Act, 1974

13.24 FLE, 2O T O NAES R OGLILZ SRR ERT 2 % Ofho Bk
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® 2010 ) A
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® 1974 FIREL (PRAFROBATE) 1k

Article ILROLEANDFUNCTIONOFDGMS

Vision of DGMS

FF I DGMS DO&E| R U

DGMS o g v

13.25 To attain risk and hazard free conditions of work and welfare of persons

13.25 FLINTEHA I D AL DY A7 R OSERO 72 W85 S Sl i3muk %
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employed in mines.

ERRTDZ &,

Mission of DGMS

DGMS Dffify

13.26 To identify and reduce risk of accidents and occupational diseases in

and around the mine by:

® Development of suitable legislation, Rules, Regulations, standards and
guidelines

® Adequate measures to ensure compliance

and

® Awareness initiatives to inculcate safety and health culture amongst

work-persons and stakeholders

(LLTHE)

13.26 FLILU ML ONVZ DEDICE T D F L OREEZER O ) A7 ZRE L LDk
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17. LABOUR STATISTICS

BITE HEHE
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(a) Consumer Price Index Numbers for Industrial Workers (CPI-IW) on
New Base 2016=100
(b) Retail Price Index for 31 Essential Commodities

ZRLL DN IE

(c) Housing Index

(d) Consumer Price Index Numbers for Rural Labourers and for Agricultural
Labourers [CPI (RL andAL)] (Base: 1986-87=100)

(e) Base updation of Consumer Price Index Numbers for Rural Labourers
and for Agricultural Labourers [CPI (RL andAL)]

(f) Wage Rate Data:
(2Wage Rate Index : (VL&)

(h) Occupational Wage Survey

(i) Working and Living Conditions of Workers in Unorganized Sector of
Industries/ Employments

() Socio-economic Conditions of Women Workers in Industry

(k)Studies on Evaluation of Implementation of the Minimum WagesAct,
1948

(1) Working and Living Conditions of Scheduled Castes/ Scheduled Tribes

(ZED &0 TT, )

(a) FEETTBF B S WilifeE (CPI-IW)  (FrAEH#E 2016 4-=100

(b) EZE 31 & B/ efiife %k

(o) FEHEHK

(d) AT EE & O BE OWEEWMifEE [CPI RL kY AL)] GEHE
1986-87=100)

() FEAT 57 @7 1) F V8 % 3 W Al F5 450 S OV B 26 97 @) 2 1m0 F T 2 B A 5 4K
[CPIRL and AL)] ®RAFHIZOW\T

6 BE&FET—4 .

(o) B4 (LLTH)

(h) TEER &

() RAARRIEZE TR D5 EE 08 - AR

() PEHEITIST D Lot yr B OSBRI
(k) 1948 el B 4k o0 FE AL B3~ 2 AF %8

(1) #ATEIC 1T D #eZERI RV S5 B O 578 - TR
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workers in urban areas
(m)Training in Labour Statistics (m) F7EFeEHIHE
(BFHERLZTE - T Tl (n) PREFIC 2> TOET, )
(0) Annual Survey of Industries (o) AFIRPEFEFAE
(p) Digitization and Automation (p) TYVXMEKR A — A==
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