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1963 4

1965 4

B 52

RU—LFREAL (D UAR=IL BN 500 MAB)

DUAR—ILD B, L,

8 MERE (BRHPT: BAESIEHMEEME - https://www.jetro.go.jp/world/asia/my/holiday.html) 2017 £EkR)

=RE} iEH MEBRM(BAREE REBRHMBEMELLE)

1829 H =] IBE A Tahun Baru China

1 A30H AR BIEA RE&EAKE) Tahun Baru China (Cuti Pemindahan)

4 A 24H AEE EE#MERX Istiadat Pertabalan Ke Bawah Dan Hari Kelepasan
Am Tambahan

581H Alg A—T— Hari Pekerja

5A 10 H IKEE FUFEAER (T HIE) Hari Wesak

6 B 25~26 A HEE~ A ETRBIT RS Hari Raya Puasa
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8 A 31 H RBE M EEEH Hari Kebangsaan

9A1H &2 ARADLEHR Hari Raya Qurban

9416 A T RE L—L 7T Hari Malaysia

9H22H EHE ARSLEIER Awal Muharam (Maal Hijrah)

10 A 18 H JKBE Er X—4TEAE Hari Deepavali

12 A 1H EHE LNIRRERE Hari Keputeraan Nabi Muhammad S.A.W.
12 A 25 H A DVATR Hari Krismas
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o B :70FE. EHI3F. 44 BEIEXE. 26 ANERIES.

o FBT:222FE. {ERI5 F. EEEE (JERERXH)

4 BUF

e BM:FT - SHYT (2009 F 4 BRAE)

e HMB:7ZT7 - 7YX (2009 F 4 HEE)

5 B
2008 £ 3 AD#EZE T, MIILKBEZIE> TEE5RES ( [UMNO (fi—~< L —ER#E#) | Hihl) FEEZKRECHKS UIZiER (90%—
63%) . 7T RoSEME (LK) FBECAKKLAZLL. 2009 F 4 BICFSTRIEEICBIEZRREL TF S ITBIENRII. 2013 F 58 5 B, #iEse
NEfEN., FZTERRVDISRESHIRBERRENS 2 BERD 133 BEZEESLUTHBAL. FTEE BESIN.

O0—1—3 422 - EB5

1 SARREART#
ASEAN B Db, A XASLAEEEDHND. KEEDFEBIIR, BLRH. WIMEERFROBIESMHBEROER. FTBERRE. FE. KE.
> REEOERBNLEFHEZRIE. PKO (C(E 1960 FHSEMEY (CSHN.

2 FEEHET

(1) ¥8 :4,2208%5 L (2016 F£F&H)

17



(2) &t . EREH]

(3) BN :EME109FBA (BEEBHA. BE14HA ZE15HA)

(2017 FR=ZVUHYU -S> X)

0—1—4 #&¥

1 EEEE

misg (BLHS)

BME (RRT L. =Ll AM) ROHE (8. Bl LNG)

2 4 B GDP
2007 4F 2008 £ 2009 £ 2010 £ 2011 £ 2012 £ 2013 £ 2014 £ 2015 £ 2016 £
GDP(&H) (Jr¥x
o 6,653 7,699 7,129 7,973 8,853 9,419 9,867 11,065 11,569 12,295
v

(B : BU>Fw )

(YL —> 785t R)

(VERRE1E - 2015 FEI2BIT A~ L — T D4 H GDP 1Tk RAHE TR 2,960 & KL, HADZFIITH 41,240 B R THHMNE, L — T D GDP
1. BAROK 7. 1%I2HST 5, )

18




3 —A¥YYGP (&H)

2007 £F 2008 4F 2009 £ 2010 £ 2011 £ 2012 £ 2013 £ 2014 £ 2015 £F 2016 £

—AZY
GDP(& H)

7,144 8,372 7,203 8,699 9,979 10,378 10,548 11,009 9,500 9,360

(BEfz: <JL)  (IMF)

(TERKETE - 2015 2B T A~ L —2 T O — AH7-0 GDP 1Tk RAHAE TKI 9,500 Kb, AARDZNILK 32,500 KL THLIMS, ~L—ITDO— A4

D GDP X, AARDK 29. 2%IZ/HYS 45, )

4 BEFREE

2007 £ 2008 £F 2009 £ 2010 £F 2011 4F 2012 4F 2013 4F 2014 4F 2015 4F 2016 4F

BEREE 63 46 -1.7 7.2 5.1 5.6 4.7 6.1 4.9 4.2

(7 : %) (NL—>T7HERFET)
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Wl b 5=

2007 4F 2008 £ 2009 4F

Yl ERER 20

(BT @ %)

IS

9.4 0.6

(WL —> 7 RERFET)

2007 £F 2008 4F 2009 £

KER 3.2

7

(BAfi7 : %)

SE S

3.3 3.6

(YL —>7RERFET)

2010 4F

1.7

2010 4F

3.1

2011 4F

3.2

2011 4F

3.1

20

2012 4F

1.6

2012 4F

3.2

2013 4F

2.1

2013 4F

3.1

2014 4F

3.1

2014 4F

2.9

2015 4F

2.1

2015 4F

3.1

2016 4F

2.1

2016 4F

3.4



2007 £ 2008 £ 2009 £ 2010 £ 2011 4 2012 £ 2013 £ 2014 £ 2015 £ 2016 £
it £8 6,042.3 6,630.1 5,525.2 6,388.2 6,978.6 7,026.4 7,199.9 7.661.3 7,773.6 7.859.3
# A8 5,020.4 5,198.0 4,346.7 5,288.3 5,736.3 6,066.8 6,486.9 6,829.9 6,857.8 6,086.6
(AL : BU>Fwv ) (RL—277#EHB)
8 HHME
(1) & ESER. /\-L0H. EFRGE. Bh - ARG, LNG, #i - 23885, 2EEME. RIEAERE. JLRRE
(2) A : BREE., RiSHeS, (LFRR. BEsE. F B0

Hm. FH - 5
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1KRIL=4.30U>Fv b 1UFy b=§25.6 1 (2017 F£4 A 28 B#&E (WL —>7FREET) )

11 BREHN
2009 F 4 BICHAELI=FTEEE. 11 (one) Malaysia (BR%E—, BIET) | ORO—H>DTF. 2010 FICERELE [FRFETILI] .
[BRFEE OS5 4] R BREETOIS L] #BECEM. BEMA. TERRECPEREUADREER> TS, F/=. 2015 F(C(E E 11
RIL—TEHE] (2016 EHS 2020 EETO 5 HESHE) £#FEL. 2020 FETOEREEANDEBIBEL. ERSESEHRIEDI=HMHIEN - BH
{tEESD. ENTRIRECERNEE CEZZISNEEEUEREE#IZL TS,

12 (B3FB—-1 <V—ITOXEIEREERCZOHE) . (BB —2 BRAOEEIEREHERCZOHE) . (BF 3 <L —

VT ROUBARIZRIT D% 2 IREZR, F3REXRDORESE OFIEITONT)
(BE-1) <Vv—VT70XBEHNERBEHROZOEEG BEBLLTHADT -2 2 b8, BB : 7—4%7 v 2 2017 H

Z

B3 @) th#: Databook of International Labour Statistics . IS ATEUEAN HEBEZ - WHEME)
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&Et 10, 396

ABRE-MERUVRRE 808 7.8
B iXRURER 103 1.0
C ®WEX 1,983 19.1
D BR-HR-ZKIRUVEREEE 61 0.6
E KER - TAROBHVICEEMERRUTFILES 62 0.6
F #ER%E 987 8.5
G EIFE-/IERGTVICEHERUA—MA(BEE 1,535 14.8
H ZEi-REXR 476 4.6
I ER-REY—EXE 685 6.6
JEHmBEER 195 1.9
K Ept-RIRK 312 3.0
L ABIER 58 0.6
M FM-BEFE-BRifT—EXE 283 2.7
N BE-ZBEY—EXE 540 5.2
0 AHKRVER-EHMHEREER 751 7.2
PHE 863 8.3
QREHERVHSEE 351 3.4
REM-BERVULIVI—3Y 67 0.6
S ZTDfDH—ERE 134 1.3
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(B2E—3 V=V T7RUCRARCRBITOHE 2RER, B3 REEXZDOREEOEEIZONT)

X5 E3i B wL—v7
B1REX BRH-RX 3.6 12,5
FE2REXE FI/RES 0 0.7
BEX 16.7 16.5
BERE 7.8 9.3
% 2 REX/st 24.5 26.5
FEIREE BR-AR-KE 1.0 1.0
HZEY - /N5EY 17.0 16.8
BB 6.0 8.2
E- 2 E-RIE 9.0 5.9
/- RIR 2.8 25
TEEX-BEE
9.4 7.6
EJ)
ZDith 26.7 19.1
2 3 REX/M&t 71.9 61.1
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I—-1-5 ®&FW
1 BAOHEE (2015 FEETORE) (B : EH)

(1) BE&=ERH : 9,760 EH
(2) |BEEEHH : 1408 TWAXNR—X)

(3) #=ifit#4 : 1,156 8 (JICA BERER—X)

2 EEEBE DA EE (BAL: HH )
(1) Row (10.28) .
(2) IJS>R (7.74) .
(3) =E (5.42)

(2014 %, OECD/DAC)

I—-1—6 —ERBHFR

1 BrRBEGR
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NI\Ta—)LER () MEIELZ IRAKKR] « SARQBEAER. BEHRE®
RRICKZ 5N, ZERBEFREEMRNCRE, 2015 F(C(@F. FTEHRHBEDBRIC,

[EEERE))C— N F—>w F(ICDWTOHRY L —> 7HEFR] #FH. 2017 £(EH

2 RRFEER
(1) XBE5

(7) aH

o B EIMIMERARL (LNG ) « Bx - BF . EFREF

85 - il EaB URRERRERRGR. ERIXE - BFE

PO EFRASORLVREICDNT, SB—EBRNZHIET D
- YL =2 72 BEMREE 60 A,

o HIA :EX - BT, HWINIE. BEE. WXAKSE
(1) BHHE
2007 £ 2008 £F 2009 £ 2010 4F 2011 4F 2012 4F 2013 4 2014 4 2015 4F 2016 4
4
(RL—27— 20,469 23,976 15,584 19,874 24,257 26,213 29,012 30,867 26,015 18,780
BA)
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2007 £ 2008 £F 2009 £ 2010 4F 2011 4F 2012 4F 2013 4 2014 4 2015 4F 2016 4

WA
(AR—-><L— [17,690 17,054 12,001 15,446 14,966 14,127 14,872 14,967 14,525 13,182
v7)

(B : 8M)  (BMEsEHiEt)
(2) AL OE#EE (HE%E - TERERTH)

2007 4 2008 £F 2009 £ 2010 £ 2011 £ 2012 £ 2013 £ 2014 £ 2015 £F

BANDE
~ 1,896.1 1,617.0 2,058.5 1,308.2 3,177 912.7 1,095 3,106 922.9
BEE

(B : BARIL) (RL—37IEMRET)
3 UkBEfR

(1) XMEEERHRD. RE7Z7EFEBE. BARMRERE., BR. QFE. BENES Z X,
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(2) EHBF42: 2,594 A (2015 5 ART*E)

4 TEBRAE NBAE - BOEFRTALRERE)
122,780 A (2014 4F 10 BHfE)

5 EH~=L—VTAK
16,571 A (2014 &5 : EBAH)

6 EAMAER EB, RESLT, v=7Y%A b : http://www.mofa.go.jp/mofaj/area/malaysia/data.html#sectionl
rEBINTZ, )

(ES | B S S E
(1) EzzH3z

1957 8 H 31 H

(2) EERQ"ERIFEN - BUR

o WBERE (19604 5H 10 HE®)
o MM E (19704 1 A 30 HE®R)
o MAZERE (19654 2 A 11 HE®)

o EHRHUR (19834 1 A 25 HE®)
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HWEHE (1967 F9 A 21 HE®)
BMEABHIRE (19834 11 A 18 HER)

BYL—> 7B EERE (2005 F 12 HE%&. 2006 F 7 AFE®)
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I—2 YL—YFBFFD ASEAN—OSHNET E CTARSh TWAEREFICE OIS wL—o70EE

UTFoREZ, FielewnEy, FAlE LTROV =27 %A MIREBESN TV LIRAEZGIHLIZbDOTH D,

B Malaysia ©assavosmer

(9xTH A http://www.aseanoshnet.org/index.php?option=com_k2&view=item&layout=item&id=73&Itemid=110 )

ORL—L7DEIFOBE

HERX HARZERER
Country info EO#BE
[REHDRTE:

http://www.aseanoshnet.org/index.php?option=com_k2&view=item&id=73:c

ountry—info&ltemid=110

GENERAL INFORMATION

The Federation of Malaysia comprises of Peninsular Malaysia, and the states
of Sabah and Sarawak on the island of Borneo. Situated between 2° and 7° to
the North of the Equator line, Peninsular Malaysia is separated from Sabah
and Sarawak by the South China Sea. In the northern part of Peninsular

Malaysia lies Thailand, and in the south is Singapore. Sabah and Sarawak

are bounded by Indonesia while Sarawak also shares borders with Brunei.

— AR R 3R

RL—I7EIBIE IL—FBHPITRILAT BEDYNRUESTTIMHSHE
BEN TN, FEDILD (L) 2 EMD 7 EETITRHEBL. IL—FBE. &
SFBITIOTHNRUSZITIMDER SN TS, IL—HBOLAIZIE
SAMMLEL. BRISES U HR—LAEEL TN S, $ARUHSTIIE, 1V
RFROT7EBRREELTEY ., — AV TR EEHEEL TN S, (fF
RBE T RBLIhEESREIAZL,)
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Malaysia Flag and Coat of Arms:Flag of Malaysia, also known as the ‘Jalur
Gemilang’ (“Stripes of Glory”), and coat of arms or the official emblem of the

Government of Malaysia is a symbol of dignity and sovereignty.

Malaysia

TL—L7OEERVEBONE: YL—F7OEGEE. ‘Jalur Gemilang” (RFS
ATRUERL) . BONEREIIL—2FTRAODARXIVILLELTHEHMON
TWAN . BRETHEODRETHS,

Motto: “Bersekutu Bertambah Mutu” (Unity Is Strength)

Eybh—: “Bersekutu Bertambah Mutu” (#f— I+ THhH B, )

National Anthem: Negaraku (My Country). It serves up the spirit of
patriotism towards the country and to show ambition, hopes and

aspirations of Malaysia.

E &R : Negaraku(FE A EE) . BRI, BT 2EEDELTHEL, RUTL
—SVT7DRE, FHERUVBREZTRLTLS,

LAND Area : 329,758 sq km / (127,320 sq mi) [E 1 :329,758 FAFOA—FIL (127,320 FHIAIL)
Highest Point : Mount Kinabalu 4,101 m (13,455 ft) above sea level Eem: /3L ER 4101m (13,455 J4—k)
Lowest Point Sea level along the coast RIER BEAVDEE

CLIMATE iE

The country experiences tropical weather year-round. Temperatures are from
21°C (70°F) to 32°C (90°F). Higher elevations are much colder with
temperatures between 15°C (59° F) to 25°C (77°F). Annual rainfall varies

from 2,000 mm to 2,500 mm.

| EZELTHRTERIETHD, [RIE. 21°CHS 32°COBTH D, &t TIES
HIZIEL, 15°Ch5 22°CHDEITH S, EMEKZ(X. 2, 000mm A5 2, 500mm F
TZEILT 5,

POPULATION 28.3 mil and Population Density of 86 person/km sq. (216

persons / sq mi)

AB:280FA. AAFEE 86 A ki

Urban/Rural Breakdown

#hi/ B OAR

34




71% Urban
29% Rural
Largest Cities

Kuala Lumpur -1674 621
Johor Baharu -1 386 569
Kajang - 795 522

(AOD)7T1%DEHIZ. 29% N EFIZEE

A&

7S T—)L:- A0 1674 621
Ta7k—JLsN)L: A0 1 386 569
A A0 795 522

Ethnic Groups
The total population was 28.3 million of which 91.8 per cent were Malaysian citizens
and 8.2 per cent were non—citizens. Malaysian citizens consist of the ethnic groups

Bumiputera (67.4%), Chinese (24.6%), Indians (7.3%) and Others (0.7%).

59 ]

£ AN0(E. 2830 AT, ZD55 91. 8%(EYL—FHRT. 8. 2%(EFETL—
CTHRTHS IL—F7HRIE. 2D 67. 4% EELTLIL—AZE (T
STRI)T.ROWTHEA (24.6%) . A12FA(7.3%) RUZDH (0. 7%) THE
BEh TS,

Languages
Official Language Bahasa Malaysia. Other Languages English, Chinese, Tamil, Iban,

other minority languages

R
=]

ij
=111}

N FEE(L. Bahasa Malaysia(RL—38) THDH. D EEIL. EFE. PEEE. 23

—JLEE. Iban, thDVEERIREE

Religions
Islam was the most widely professed religion in Malaysia with the proportion of 61.3

per cent. As a multi—racial nation, other religions embraced were Buddhism (19.8%),

Christianity (9.2%) and Hinduism (6.3%).

~¥

ARZ LB RLEMENTEY . ZDEIE(E.61. 3% THb. TREEREL
T HIZEMENTNSD(E., 1LZ(19.8%) . FURARK (9. 2%) RUEVRY—
#(6.3%) THD,

ECONOMY
Gross Domestic Product US$ 305.826 billion (2011 estimate)

Gross Domestic Product per capita current price  US$ 10,467

BFE
GDP: kKL E T, 3,058 {5 2,600 AK)L (2011 £ D EF{H)
AN 1 A7 OBALEDOKE TH GDP: Kk RA#E T, 10,467 KL (2010
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(2010 estimate)
Chief Economic Products:

Agriculture and Forestry

Rice, palm oil, rubber, cacao, pepper, coconuts, pineapples, timber
Mining
Petroleum, natural gas, tin, bauxite, iron ore, copper

Manufacturing

Semiconductors and electronic products, rubber products, refined

petroleum, Motor vehicles

Employment Breakdown
59.2%
27.6%
13.2%

Services

Industry

Agriculture, Forestry and Fishing

Unemployment rate : 3.2% (September 2012)

Major Exports

Electronic equipment, petroleum and liquefied natural gas, wood

and wood products, palm oil, rubber, textiles, chemicals

Major Imports

)
FELREN
JEE R O
Ko N=Ll, AL ABA ATy STy T KM
e
B, RRAA, 8, A—FV1 b, 8kIEa. 6
BiER

PEAR R OE RS, TR BRAm, BB

BHADOANR

59.2% W—E R
27.6% L

13.2% JEHE. MEK M

KR 3.2% (201249 H)

EE RS

T

EEREA MR
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Electronics, machinery, petroleum products, plastics, vehicles, iron
and steel products, chemicals, food

Major Trading Partners

Exports: US 15.6%, Singapore 14.6%, Japan 9.1%, China 8.8%,
Thailand 5%, Hong Kong 4.6%

Imports: Japan 13%, China 12.9%, Singapore 11.5%, US 10.8%,
Taiwan 5.7%, Thailand 5.3%, South Korea 4.9%, Germany 4.6%,

Indonesia 4.2%

Currency Ringgit

Exchange Rate Ringgit Malaysia RM3.15 = USD1 (2012 average)

B M. AL T X TF oy r ) BN, SR (bR, B
L

EELESZHEFE

W 7 AU B AERE 15.6%. YU AR—L 14.6%. AAK 9.1%. H
8.8%. A 5%. BHH 4.6%

WA BA 13%. FE 12.9%. > HAR—1 11.5%. 7 AU B E58&E
10.8%. B 5.7%. A4 5.3%. #E 4.9%. FA4Y 4.6%. 1~

R 7 4.2%

BEME (VFy b)
R < L—7 U ¥y kiRM3. 15 =USD1 (2012 4E T H)

GOVERNMENT

Malaysia is a confederation of 13 states plus the Federal capital of Kuala
Lumpur and the Federal district of Labuan. Nine of the peninsular states have
Sultans and every five years an election is held by the royalties to determine,
Yang DiPertuan Agong' or

on a rotation basis, which one will become the '

'King' of Malaysia.

The politics of Malaysia takes place in the framework of a federal

representative democratic constitutional monarcy, in which ‘the Yang

BURF
TL—Y7 R A3 MTSREROERITINT—IVRVEREEMSTTY
EBITHDFE, TS VLEREE(CMbo1) . FEDMDS559D
[T RIVAVEFHE 5 ETEIZThDD 9 DDMDRILEL A EHEH O REIT,
' Yang DiPertuan Agong’ §HEIL— T EICHD-HDEMERET 1=

DEENTHOND,

CTDBURIT, ERERFDIBREEETHY.
Agong NEIDTETHY. BEHIBFRDERTH D,

<L— ‘the Yang DiPertuan
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DiPertuan Agong' is the head of state and the Prime Minister is the head of

government.

Executive power is exercised by the federal government and the 13state
governments. Federal legislative power is vested in both the government and
the two chambers of parliament, the Senate (Dewan Negara) and the House
of Representatives (Dewan Rakyat). The judiciary is independent of the

executive and the legislature, though the executive maintains a certain level

of influence in the appointment of judges to the courts.

ITEMET ., HEFRBUR KO 13 DINDBFIC & » TEITS N D, B DO IEE
XL BN RO Bl ofgss . EBE (Dewan Negara) X UV FBE (Dewan Rakyat)
ISR G SN TV D, AR 1TEHE KR ONSLIEMED BARSE LTV D 23, ATEL
WX, IEE~DHEEAEMT DR T, —EDOENERFEFL TV D,

EDUCATION

The education

Malaysian education system encompasses
beginning from pre-school to university. Pre-tertiary education (pre-
school to secondary education) is under the jurisdiction of the
Ministry of Education (MOE) while tertiary or higher education is

the responsibility of the Ministry of Higher Education (MOHE).

Government-funded Educational Institutions
The Government provides more than 95% of primary and secondary
education as well as about 60% of the tertiary education, with the

private sector providing the balance.

BE

TL—C7OHBEHIEE. REZRALKEETEEEL TS, 5 3 KERTD
BE GLERINSE 2 KEDHEEFET) (E. ZHFH & (the Ministry of Education
(MOE)) DEETHSHMN. 8 3 KEXFIIYEELGHE L. BFHF A (the

Ministry of Higher Education (MOHE).) D&E{ETH 5,

BRFREEZEIREL T SHE 1# B
BRFIE.E 1 KERUVE 2 KEDHBERD 955%ZRMHL. RUE 3 KED
BEERD0WERHELTHY. REEMAARKYERELTLS,

38




Private-funded Educational Institutions
Private education providers in Malaysia can be broadly grouped into 2
categories, depending on the levels of education offered, ranging from pre-

school to tertiary education. These two categories of private institutions are:

® Private Educational Institutions (PEIs) which provide education at
preschool, primary and secondary levels. They comprise private schools
and foreign system schools.

® Private Higher Educational Institutions (PHEIs) which provide tertiary
education leading to the awarding of certificate, diploma and degree

qualifications.

Major Universities and Colleges (Government Funded Institutions)

University of Malaya, Kuala Lumpur

University of Science, George Town, Pulau Pinang

National University, Bangi, Selangor

International Islamic University, Gombak Selangor
Malaysia University of Technology, Skudai Johor

MARA University of Technology MARA, Shah Alam Selangor

Major Universities and Colleges (Private Higher Education Institutions)

REMMANEREZRHALTOSHFHE

REOHBFHRIGE L. KED T T MFRALE 3 KEDHBFFTORMS
NEZHEEDKEIZIELT, ZDIRBSNEHENTED, oD ZDDHE
DAHEIE. RDEEYTH S,

o HEHI.HE I KERUE 2 KEDHBZRETIRMOKFHE
(Private Educational Institutions (PEls)) . Ch (&, FAIZR R USE DY
AT LDERNSERT 5,
ERFEME, (FRH) B TREE L WAL OR GO < H 3 KEOHE =
BT 2RO (Baro) dmsHEms

FERBRERFEMOHEB KT (BUFPESZ TR L TV D HE)
ISVKE 975N T—IL
B2RE RFUMNSa—I4am0

E vl = S M By [ AW o

ERRARSLKE RST—LMIT vy
RL—T7IERE Dah—ILMRITA

TISTEKRE ASUd—ILNvYy—TI5 L

FEGHRERERVERKRZRIOGFLFTHE)
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Kuala Lumpur Infrastructure University College DT INDT—=IAV ISR Fr—RKE B X2
Lim Kok Weng University of Creative Technology Lim Kok Weng Rl:& TE X%

Manipal International University Manipal E g XK

Tenaga National University Tenaga E L KZF

Tunku Abdul Rahman University Tunku Abdul Rahman K%

I ~V—7ONEREMEELZTTE T HITBHE
COETIE. RL— 7B AMNERE F B R 2B E L (Department of Occupational Safety and Health, Ministry of Human Resources) D9z H Ak
(http://www.dosh.gov.my/index.php/en/) [CEE & S TLV5S DOSH PROFILE F DB D EREBN T 5,
1. [ZC®IC
FEEREHERIT AHWERED— DO THS. —cOBIX. BB TOALDTE, BERVELAZRET I EAVICROBMHAZECHFOEIILLET IR
2RUBRLOEEERNISMDARIERETILICEEIN DD, BFHEDO—DELT. COHBIK. FHEFOEORALEZRET SAMICAN>TEERE TR
BRGFBXILZRETHELICBVTEE)—FTHECaV2H>T. BE0HBREFEICHET STERRTERTOETICEELNHS,

o HLEX
o MERUVERER
o E

o KRTIKRUVLAMNY

o EBX MERUAX

o X FEERUIZIa=4~—3v

o NFEEM R U EARIE

o HAH—FAX EBER. KERUBHLEY—EX
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o HH.RR. FTHEXERVEDRAY—ER
o HIFERUVWINEE

2. HEe
FEREBHERT. ROBEEZET 5.
o FEHRLHFLEOBRRWEHEMEL. RURET L,
& RDERERITIDHIE.
a) 1994 FOHBEEBEERVZDORAI
b) 1967 ENTHERUEMEL NI hoDRE
c) 1984 EDHEM(ZTEXRK)ERVZDHRAID—EB
o BBICHTIHBREFEICHET SMBEICEAL THERVEMMSMEERTHIL,
o [FHAE.FBERV—RAREFARELE. FHREFLEORHEZHRL. RUEMESELLOICRERVERIOITSLERRATHIE,
o FHRLHLEICHIIERTIBRDEFRLELDIL,

3. $EREBEBORBOESE
FERLBFEORENI. 19 HEDEFD. 120 FAIHNLFEL TS, TNEFH . BRRAT—DRENCHFELT, Thh BT &~ LTV,
ZTD®. TIIE, EETERUVBFLELLTHRGEINED RERICEITRTOFBAHFE2HN—T53FBEREFELLS-. COFBERLEFHLEMOERL. RERUVEE
F.RD 6 DOBRFRELTERATEHIENTED,
(1) BRRRAFT—REDOEFR—1914 FLUHT
TR B D ER, v L — 37 T, R 18T TR A OB E B I Em S i L SITHINL S NTe, £ OF ORF L, Wi A XL LT
MENTWEERRA T —2LR2OBENOEET L2 Tholz, 1890F T A, BIFEDIMD—> (W=7 7 M) OBUFIE, ERIOBAEFE T X 5 kA
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EERIRR LIz, RRARA T —IZBEBRLIEBEADR, Ao 7 —amET 2000852001,

ZD#%. 1892 ELUREIC, BRARAT— DR ICET HERTHFIE - FETSNI=AY, 1908 F(THEST, LOIPKHFOIL—L7MRABIF . RIF—KREEITEST
BiTShAi—Shf-RA5—EE R,

(2) BHEBRLDOER—1914 £HD 1952 FFT

1914 %1 A1 BIZ, SFORBIL—T7MOERRAS—EFIEEIESN, 1913 FOMEFICESMA SNz, COEXFDEDICL > T REEX. LEER

15—DREDHELYT . RAKE. KN2—EL RV OHBHGEBERELG TN TGS ST, BRI, RAS—REEDEBDRMLE RSN, HH
REERVHEBREMBEICEESRAONT-,

1932 12, 1913 FOMWMEFFREILEENT, 1932 FOBBESICESBRI o=, REDERRUVBREMNETINT -, COLEIC BBREE . MXEDHE
BEFIDTTEESN = ChIL, FEAEDHBANLILEFITHEASI ., SHIC RN ELERXRTH AL TH D,

(3) EERLDE—I1953 D 1967 FET

PEBRER PR, C DM 3 E 2 B3l S IV THERAE IS d ShD 1952 EE THEA DO TICh o7, T O3k

. L OREN., FLFEDIT. MOEZE
IR ST B Th o7,

1953 A1, YFDRIE~ L — 7 M (Negeri—Negeri Melayu Bersekutu) . FEEB~ L — 7 M ((Negeri—Negeri Melayu Tidak Bersekutu) & O\ Strait

M (Negeri-Negeri Selat) D 9§ <X TOMMKSHI 3 FELL S, 1953 FEDOMMBMANCE X b iz, ZOBAORATIZ L > T, BMAEEOKRENL, KA A

T — NI O LZRIZIRE ST, 2D OB S THHBEOLZEOT X TOBNE I 3— LTz, 1953 F0 A, ZoHRANC xS @EE o
A, EEMOEMLICET 2N H 72 LThH, TN BRIITIT SN2 o720 T, FE ORECESICT-S SADREND - 12,
ZOMAIOFELRBEIZ, OLEBY TH D,

o &AL, WEENEL AR T IMREA T OIRAEESHE VLS NRITNITRER0,
®  (FFEDKEMIZ O TIZZR) Bl Z21TH> 2N TE %,
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® KRN EFEDH HWMOAEHHTHZ LN TE D,

® KRINTELETVEMEZEIET 208 TE D,

® MMM ELE XL, IHESND I ENTELHHNT, MEICIDZEREPEZ bNRITNIETR B0,
® BEMABART 2 AT PEICH T 2T N ToHEEL, miTH o, IR TIERS R0,

o fTAH, MAXITZERERLMHT2ZLICEEDORKL LD L5200 T TITEL TUIR LR,

® TARTOBEFINTWARWEMIZ, kRiesh, Y oh, EEShTIARL6T, £L T,

o MATIX., BMICAY . fERREK AT OHREEZ SN TVD,

(4) PEEREEAE—IIT0END 1994 F£F T
1967 £E12, #a T THRMIRIEN AR SN, & 512, 1960 FRO#KD VT < ICE O FEMBEIMT DI T, REE, THFEBEL DT 7 A4 YL IV AT AD
PRRER RS PR S 4L, S 51T, M7 H > 72 3 AT O/NRB e FE AT P S 7z, 1970 1, TIHBEMIE K ONEICEES < 8 D ORRINHETT S 417,
ZOIEROERIZ L - T, 1953 FOBBIMRAINBEIE S, KOEOAFN THERE LR S, ZOERZITT DMAEIZ. THROEMBRERIC
fdh ST, ZOERT, BRAEH L TORUWMEEL TEWTW D 261X, RESNRNEW D | FFEE OGO RIZBIT 5 1953 4 ORI D 55 5
ZRIRT DOICIERE SN b DO TH o 7o, PERREICETIREN S bIZBMEShTZ,

— R, ZOERE, 5 AL EOWRERE ZEAT O1E¥EY. TH2E0MBA A I TWDEY, EVEREY, THEOEZOIEEICB VT, 5@
HORE, BEMOEADORIEEEEZ 525729 ZNERRE T, Z DOEMEIL, Sabah and Sarawak E TIZHEITOIE R E 72 1980 &£ F T~ L —H 5
DI THAITEINT-, 1968 FEE TlL., FHEEEIZ. /X ATHRTH-o7-, 1968 FF T2, B OBEEORA M, BERICHITTHERE I,

1968 F L, Fo. EFERE MR OEHRTMANENICARR SN, 20X, 1971 FFIZRE#EE OFEO TICENPNT-O T, FHEO T TIEE > EIX
BESnol,
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ZORRIE, S HIT, 1971 FOXEYt 7 v a U OB ; 1971 FOEFEREL = v FOJERZ LT 1980 DX DM DREX,RMEE 7 v a »~Dk L
5 1985 (ED Mt 7 v a VORIC K D AWML RIEE DA 2 — b FEREEFHRO T OO ORFHIEEERES O X % — b ; 1987 4£D ILO 72 H D
HAR ORI LD EEL R OFE/EIFE OB E ; 1988 4ED  C1.S DB ; 1991 FEFD FEE RN — Rk 7 v a VOO L 5 20 < DO HEREE K
Ot 7 va VIREOFEZ BB L., AlHLEERR)IEIL, 1984 FITHETT S, £ oM7L, LHEEBAE 250 < O OBUFEEIIC X - THEiE S v,
ZORT. AT TA WD AMOEE, A OSEL, I K& NS HICBE T 5 B I BE T D IEORE L i T Lz, (ZEX®R) . (47T A~
IZ R DA MOEE) BAI 1985 FiX, TOARICE s TERICHITENTE, TUOLDOH LWEMICL > T, LHELXTEBREERIX. SbICAmEFELLTA
fishiz,

(6) FBRER OHAEDRR—1994 £ L1

B LW I B A BT 2EHE. 1994 FITIERR S fu7z, 1994 S0 Jr@ e/ E#E514) 13, 1993 FITHERIC L > TR S, 1994 FITHE IS
N STz, T OWERNT, 1967 40 TIGHME TG, i, MAEROBREED L E N N—L TR, —FH, MOEEITIINA—L TWRNWEELE
JE L TIERR S 7z, 1967 F0 THEMMIE TH AN—SN TV D HBHFIL. BEDO~ /U =KD 24% LR L TOZRWAS, 1994 40 57 B2 A1k 1T
ERDO~ o RU =KD 90% % F1 /35— L, M OV Ty < & &R L T 2,

1994 FO @ L2 AEEO BIX, EE OB OB L 2HmAEORBAME L, KOEEHT 2 2 LW RO 2 22 Ed R e R oMz AlET 22 &
Tho, ZOZ LT, EEXIFEST ZMBKICEST 28 CRHEERNIC L > TEITSNDLTHA 9, 16 HiaGie Z OERIE, 1967 F 0 LI ED X 5 728k
17D G722 AR B T 4L > TRDO 2 FETH D, 1994 F 072 AL WrRLIBEFOES LOBELMTE L. £ L TH LA fiLEE» H
L5, 201994 FOBZREEEN TN BB SO TH A H (ZOFRICHOWTIE, HERFER 2 ROROBEZZRINLTZV,),
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2. Prevailing laws. 25 BT LA

(1) The provisions of this Act shall be in addition to, and not in derogation | (1) Z OIEFOBEIT, FEL LA EICBET DO W72 5 lSEDOBE

of, the provisions of any other written law relating to occupational safety W, mEnzidnd e, 2L TR hohnbo bl sns N
and health. THEZ2WHEDTH S,

(2) In the event of any conflict or inconsistency between the provisions of | (2)  Z OIEHEOHE & H7 B L 2H A IZBEE T 5 W) 5o sSCE O HLE
this Act and that of any other written law pertaining to occupational EDORIZHEXII A= HHGEITIE. ZOEFROHENELL, £ L
safety and health, the provisions of this Act shall prevail and the TED XD RMORSCIE & OFJEXIFAR BT, ZOFJE IR DR
conflicting or inconsistent provisions of such other written law shall, to FEIZBWT, o TRbondbD e LTHRRINDIRETHD,

the extent of the conflict or inconsistency, be construed as superseded.

COHBAEL, &6l A, WEE, wEME. BEXOGBE. REE MAFERCWAEEORLEZHREL TS, ZALOHEMI B LD TH
5ELTH, UL, KA, BRIREBACT X TOMBEORT XA TWLTHAH, ZOEROFERTIE, AL LT =20FERFU H D, KD
Zhix, BEHHITH 5, L el AIcBEE T 52 EZ IR0 #5202, AL, BETHRFELTZEHY AT A2 LT bvy, et
BURDEMN DA T, WITEAFE L, FATSNDIREEOZ2HEZ LT b0, & 2 ORI, EHZE . EMNE K OCBUNR, fEESFTICRE VT,
I8 2 A AR BE T SRR A R 2 72Ol B L 2T TR b WA IciE, BT 228 THh D, & 3 OANE. fFEHICEW T, EHEKD
WREME D, T EOEZ FHT, Bl L. KOCHENSELOICHB I LRTRNERLRWEEICIB T LB TH L5, A LEMEOWH 172 LT,
W% Bz AR, (T =2 LARNnTHS D,

COERITE, 6T, MITEELIHYE, FHLemEOLOOEFES. BMETALDO, KBINLD AL DIFEIZ L > TERIZE 5 &S5 0b L
WL D E D2 RN UL E ST D 72D DR OBIR K O OB O EZ bHE L TWD, T L, ROEET MRS DITIFTEEKIZOVWTOERED
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ZOEROARIZ L > T, 1994 4 4 A LI, LH R OBMMIE, 582 efAE (DOSH) & fFmdb S, BB, TEZefmiHyy L pInTtng,

] 3755 18 22 2 BT JEFT ORRSLOFER 1T, 1985 FICEHFZH B L A S LT, ZoEn

SHEIA T T b, WEIE, 1991 iz 2
DOHFFEFT DR & AR L. FOBFTIX. 1992 & 12 A1z, AEIRAIZ L -

ITaNTz, ZOWTERTIE. FIBIEEIO I ; fF R OUIE XK OB 5 J5 )%
BEAEICBIT OMEREELT L AN RSB XETL22ETH 5,

S A G RIS R ICETAEF Y — 27 > g v FI1E,. 199344 H 26 A6 28 HE T, LA . 77 OSH X OVILO I X » THik S -,

IOU—7vay7OBME., [EROBIEEE OEARZ#{LT 272012, FBHEEHEOREBICETIHEROV V7 2AIET 52 ThHo7z, 1969 FD Z D

CRET HEROMITICE 2T, ZL OB R EE 2, HBHLZEHE—~AY —F T 2015 X
EET, WEREEXERMA L, BEL, KORFET L2 LIk T
L2 LaFERAMLLT, BHICE-THOET N, ZOFRAZ =TT % ZNENOIEN
EWV ) EFBEIZMIT TCOEEL L2 D7

B O R O%, EFORELRFRERL RN DAL

2009 4 5 H 2 HIZ., BBz T A BEMOEENS ANNERERRESE

. 2020 EfLoE b VI, TEIA, A L7 Hii)
OIZEHBINTZE VW IBIFO FEtE —H L TRHEEINTWD

(6) FWEEHEE~YRE —TF DR

T AR AEDORICEB W THRIZ, v L= 713, EOEEKRCREORRE LA T, SAENS, FEZaEEL Y0, Ba L, ROE/RT 52 &0
T&5, Thwzx, HHZEFEEAZ =TT 0%, BZDAREOH DT X TEZEICANLTE YL S 7z, MG LI RRE~OFERE L L To~
L= 7 O E KR ORIE D TTEHNTIR - T, FTBHEREEORDLIC

BT 2 ZEnbBNLDTITRVNRRY, Thwz, v~ L —37E KVETLIEAEND
FEIEBELAIILTND,
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6. OSHMP 15 ERA

In line with the stability and strengthening Malaysia as a contributor to the
regional economy and the world economic community, Malaysia is not spared
from facing challenges in terms of working environment. Therefore, Malaysia
should look forward to learn from more advanced foreign countries.

In particular of OSH's context, Malaysia can learn, adapt and implement OSH
from foreign countries tandem with country's industry and economy growth.
Therefore, OSH Master Plan has been established by taking into account all
the possibilities that will happen.

Occupational Safety and Health -Master Plan 2015 was launched by the
Prime Minister of Malaysia on May 2, 2009 with the main objective to
develop a safe, healthy and productive human capital by adopting, promoting
and maintaining safe and healthy work culture at the workplace. The Master
Plan was developed in accordance with government direction which each
strategy is developed to support the foundations towards a National "High

Income, Advance Technology" late in 2020.

6) HELEEE~A X —TF 2015 DR

MRS R OSSR it~ D E#E & LT, v bL— v T ORER K
EDEHBITIBNT, v b= TR BERE O FHICIE W THIRICEm T 5 =
EPBENDDFITITONRY, Thwz, v b—7id K0T Lest
ENbFESEZEEHELAIILTND,

R, FBZRMEEOIRICIENT, v L —y 7 d, EOREER RGO
LW AT, AENL, TELAEEELZFTO, BA L, KOEMTHZ &M
T&5, Thz, HELEMEE~ A =TT 0%, BZHAEEOH DT
NTHBEICANTHIL ST,

F B R~ A Z — 7T L 2015 1E, W IT 38T D A CHERRRY 72 97 8) Sk
EERAL, BEL, ROMR T2 LI0X o T, “ETREBET, AEMA
HEAREZRREISEDLZEEEHMNE LT, 20004FE5 A2 AIZ, v L—v 70
BHICE > T, b EFbhiz, ZOAF =TT 0%, TNEN O,
EFO I, 4 U % 2020 FERE EICEBRT D Hmcms- T
EEZ X ZDTDICHAE SN TV DLBUNO G LG L THRIE S,

-
=

(EREE : L P 7. OSHMP 2020] 1%, 2017 4 11 HIZEML7=,)

47




HEERX

AAERR

http://www.dosh.gov.my/index.php/en/about-us/dosh-profile

7. OSHMP 2020

11th Malaysian Plan framed by giving priority to the people in all development
efforts. People based economy will be given priority. This approach reinforces
the Government’'s commitment to improve people living standards, dignity and
potential to take advantage of economic development and progress. In line with
the goal of achieving developed nation status by the year 2020, inclusive, all
levels of society should benefit from the country’s economic prosperity.
Accordingly, for the first time the country’s growth target not only by
measuring the growth of GDP and income per capita, but also take into
account household income and Welfare Malaysia Index. The aim is to evaluate

the impact of economic growth on public welfare.

The 2016—-2020 Occupational Safety and Health Master Plan is the strategy
and programme formulated to further boost national occupational safety and
health (OSH) to greater effort to protect the nation’s human resources are an
important asset to the success of national development programs in order to
realize the goals of Vision 2020. Excellence OSH level will improve the
employee’ s quality of life and thus contribute to increased productivity and

index components under the Work Environment Index of Malaysia Social

(BEOFFE - EWMDITTHALTRELRADESY,)

7. 0SH RRA—TF 35> 2020

TN RIL—ITEEIF. TRTORERROEHIZEVWTCERICEEIER
FE5EATREON- BRZERICEREZ . BAESNLTHAS, COW
MAHE. EROEFKE BRRUVBERBLECICESOREESERS
RENZIBELTINVS, 2020 FETICREL-EROMAMEZERT HELVD
BIEDOKRIZH->T. BEMNLEHEDTRTOKEL EORFHUERMNS
BEEHELGINEELGSLEN, LA T . E—IC.BROBREDOEZL. B
[ZGDP DR ERERUV— ABYDHEBEAE TSI EENYTEL FIF
BORBGRUIIL—TRUIEEEZEET S, COBEWVE. AHDOEBUD
BERROZEZFAMILSLTHS,

2016—2020 FTHOHBREFEYRI—TSVIE. BROFTEHLLEHE
. ERODANERERETI-OIZEYELDENELLT, SHITHME
T AHDITHBEIN-EBBRUEHETHo T, 2020 FOEREDIV0DE
BEEZEREL. EREXEHEORID:-ONEELEETHD. FBHR
EEEDKEOEBEE . HEREDEEDREERETHTHASL.
ZLT. 2020 EDEDIVEERMT 51-DIT. ZOISICHERVERDE
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Welfare in line with the policy and the country’s transformation plan to achieve

Vision 2020.

This master plan is a continuation of the previous OSH strategic plan and
master plan started in 2006 which were premised on a Safe and Healthy Work
Culture among employers and employees. Safe and Healthy Work Culture is a
cornerstone in making workplaces safer and healthier in Malaysia through a

strategic program to prevent accidents and occupational diseases.

The main strategy of the OSH-MP 2020 is the inculcation of a Preventive
Culture at the workplace. This approach will follow through with the
implementation and inculcation of the principle of responsibility and self—
regulation carried out in the previous two plans in order to bolster the

nurturing of a Safe and Healthy Work Culture among employers and workers.

The Preventive Culture places a high premium on awareness, responsibility and
commitment among employers and workers, respect for the rights of workers
with regard to OSH, encouragement of the involvement of workers in OSH
activities, enhanced OSH knowledge and skills, as well as capable OSH

management that is founded on effective risk management. The desired

BEEICHA>TEEMRUOIL—UTHEEUICHTIERREDHER
DT THEDERERZERI HLICEMT S,

CORARI—TSVRF. ERERVEEREORICE TSR ER VR
RHEEERRLTIND 2006 FEITIRFES RO FTHREFEHE R
URRI—TS5UDMETHD. RETRBRLFTBHXLE. KERUBEE
MRRETFHTAODEBIOTSLEBLTIL—CT7ITEITHEVR
ETREMNGHISEMR T IEHNTHERETHS.

FBHREFMETRI—T S 2020 D EELHEE (L. BISTOFHIED
AT THS CORMEIE. ERERVEEREOMICETARERU
BEMNGHEXILEERTHIILEMRT H-OITRED ZD2DTFIC
BLWTETEIN-EERVECRHORBMOETRVERTEL TR
ENDHTHAI,

FHMLGXET. ERERVHEREORICEITSERE. EERUHR.
FBLRERECHILIFBEDEFNDEE, FHREHEFTDIZETS
FEBEDSE. BRSINFBHRTEEFE OB R UM IR
DRAOTEAAVMIE I FBREHEETEDREAICHEVEFTMZELTL
2. EFNTVSHKERII. RIVERZLGHETHLIFBEEZRET H1=0IC.
CHOEDEFRSEZRETREMNGIRREICEZESEDHILETH D,

49




outcome is the transformation of the workplace in this country into a safe and

healthy environment to protect the most important asset — the workers.

OSH achievements in this country, since the implementation of the previous of
two strategic plans, reveal a positive effect in the improved working
environment index under Index of Social Welfare Malaysia by decreasing the
number and rate of workplace accidents.

In 2005, as many as 51,829 industrial accidents were reported. Analysis
showed that 6.93 fatal accidents occurred for every 100,000 workers and 5.16
accidents for every 1,000 workers. At the end of 2015, the number of
accidents decreased to 38,753 cases while the rate of fatal accidents per
1,000 workers decreased to 4.84 and the rate of accidents per 1,000 workers
decreased to 2.81. To be on a par with developed countries, the accident and

fatality rates must be lowered further.

Where industrial hygiene is concerned, 1,198 cases of occupational diseases
and poisoning were reported to the Department in 2011 compared to 5,617
cases in 2015. The number of cases reported in 2011-2015 was 13,843.
Nevertheless, this number remains low compared to the number reported in
developed nations. This shows that an issue commonly faced by many

countries, including Malaysia, is unreported cases of occupational diseases.

FITLEZODEBEBISVOEBUEK, COEDHBREFBHLEDERR
FAMEEETOXKEFORRURERERIOIEEIILITLOTIL—VTD
HERULIBEFTIRESN-FHBHREOHERICEVTHRMGEZELZ T
LTL%,

2005 (213, 51,829 HIFEDEEKENRESN=. AT DR TIZ,
10 BADFEEZ1-Y 6.93 HDETKET, 1000 ADFHEFE 1Y
516 HFDOKENH>ZLZETRLTINS, 2015 EDEDYIZIE. KEDHK
(X 38753 HICHADL. —A. 10 FANDFHBHELU-YORTKEDOFKAE
(. 484 [TEAL. ZLTHEHE 1,000 A L1-YDKERERL 2.81 T
DLz REELEEICBTAFEHELTEH KERLERRURTKERE
L, KYETLEZLDOTHSITELEGLY,

EEREICETIBAIE. 2011 FICIE 1198 HOBEMERRRUDE
N REFEIICMESINIA, 2015 FIZHELVTIL 5617 - ThHho1=,
2011 £~2015 FFTIZIL, 13,843 | ES NIz, [TEMDDBT . 2D
HFE REELETRESA TV AHELEK T HLEVKEITEEST
W, CDIERKX . IL—LTZETEDEATHBALTWSHEEI, BXE
MHEBORBETHH_EERLTLNS,
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With the conviction that the Safe and Healthy Work Culture will improve the
well-being of employers, workers and the country, the five-year OSH-MP 2020
focuses efforts to reduce the rate of accidents and death by 10% by reducing
the rate of accidents to 2.53 per 1,000 workers and the rate of fatalities to
4.36 per 100,000 workers come 2020. This OSH master plan will also ensure an
increase in the reporting of occupational diseases and poisoning by 30% come

2020 compared to the rate in 2015.

To realise this goal, the OSH-MP 2020 employs five main strategies founded
on the endeavour to increase stakeholder awareness, responsibility and
commitment to OSH. All quarters must move together to fulfil their respective
responsibilities and roles to create a safe and healthy workplace through the
inculcation of the values of the Preventive Culture. These 5 strategies are
Government leadership, strengthening of OSH management at the workplace,
OSH sharing and network, international OSH strategic alliance and

mainstreaming of industrial hygiene.

These 5 strategies of the OSH-MP 2020 are in turn reinforced by various

programmes and activities focused on nurturing the Preventive Culture among

RETRBENLGFBHXILT. ERAE. RERERVEROBULERET
BTHAIEVWSHEIEICE-T. 5 FEIEITHS 2020 FHEHREFHETRS
—F5IE, KB 2020 FETIC, EROREERUREREDFHKEESE
10%. F7E)%& 1000 A Zf=Y) 2.53 TR ASH . RUFEFE 100,000 A L=
YORRTEKEFRAEERE 436 [THDSEDHILE ICERTHTTLS, CDFH
BREFEIREI—TISUIE, EHI2, 2015 EOFRAERLLRLT, £5
2020 FICIIXBEMRRRUVPED (RAEHS5D)HREE 30%EMT S
CEEHEERIZTHIETH S,

COBERBEENTAOI. FBREFMETRI—TT2 2020 (L, FIEH
REOCDBE. EERVFBHREEEICHATINEEEMIEIEF LS
HEEBLELES DOBREFEALTNS, TRTD 4 HFE. BFOOFLE
NOEERVEEZ,. ThTh. BRESESHIZ, FHXXLDOIHEEDH#E
AFTEBELT, £ITEOGITNIEGESEN, Thod 5 DOEEEIL, 85
[CEII3FEBLEHEERFTRIELTIBFD)—F—vT  FBRLE
EOHEFRURYNT VL. BEMNGHFBETLBLEOBRBORBRUE
*(¥FMEDERTH .

NED5 DONHKIEZ. EAERVHEEREOMICET52FHXIEDE
BRICERZFLETHEIFEFSFLHTOVSLRVEHICE>TIERIZERIESh
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employers and workers. To ensure its success, aside from the commitment of
employers and workers, the OSH-MP 2020 outlines the duties and
responsibilities of all stakeholders which are the Government, associations,
competent persons and relevant parties with influence over employers and

workers.

The involvement and cooperation of all quarters are the crux of success of
this master plan to bring about an enhanced employee’ s quality of working life,
increased organisational productivity and competitiveness and thus
contributing to the improvement of Malaysia’s Welfare Index as a guide to the

quality of life of Malaysians.

T, TORUNZHEERICTH-OIZ. ERBERVHEEREOHNRMI OB
NT HBREFETREI—TF 2020 (&, BF. . BENDOHDIER

VEETIERERVEEREICEENDOHIFRDOEHFRVEREH
LT,

TARTD 4 FEDOHRARARVBHAIE. CORRE—TZUM HERAED
FEETOMEBILIN-E, RSN HEBOEEERUBRSENELS
LT . HWICZDKSITIL—L T ADEZDEDHARTHZIL—LTD
BUADEEZDHRBIZEBMT HLEVS. HUOKDLTHS,

4. RL—CF70FHBREFEERETITRHREORERUMAICEHITHMEH

IL—T7BIFAMNEREFTET 2B E LI (Department of Occupational Safety and Health, Ministry of Human Resources: B&#i: DOSH) D iRk— LR—
ST H Ak (http//www.dosh.gov.my/index.php/en/contact-us-sp-696/dosh-all-location-map) ) IZI&. DOSH O AR DB R U B D FEREFHEITE

A, ROLBYVEBHINTNS,

REERX BAARFERR
DOSH OFFICES FEEEHEDOBHRT
o« DOSH Headquarters FELEFEIBDORER

52




e TOP MANAGEMENT OFFICE

== B BEHH

o Director General BE

e Deputy Director General (Occupational Health) MR (FEFEES)

o Deputy Director General (Occupational Safety) BrE(FERLESL)
DIVISION =
® Forensic Engineering o HE-HEIZF
® Chemical Management o {LEYEEE
® International Policy and Research Development * ERBRREUVHERSE
® Industrial Hygiene and Ergonomics o EXFERUVARIZ
® Petroleum Safety o HHmETZ
® Industrial Safety o FEXLTE
® Building Construction Safety o ERZE
® Corporate Services o MXH—EX
® Small Medium Industry & Non-Factory Sector o HUNERRUIFIIHAM
® Secretariat of Occupational Safety and Health Council ® FEBREMETBREER
® Occupational Health o FHEBEAL
® |egal ® E¥

e Regional Offices A EFER

e DOSH WP Kuala Lumpur

(LT, BARERRIE, EET D)
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DOSH Selangor
DOSH Johor

DOSH Melaka

DOSH Negeri Sembilan

DOSH Kedah
DOSH Perak
DOSH Perlis

DOSH Pulau Pinang

DOSH Pahang

DOSH Terengganu

DOSH Kelantan
DOSH Sarawak
DOSH Sabah

DOSH WP Labuan
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NV IL—Y70FHBRE/ERE
LT ORI BELEVRY, FHELTROYTTH A M BBESN TOBREESI ALELO THE,

= Malaysia easaosner

(9T YA http://www.aseanoshnet.org/index.php?option=com_k2&view=item&layout=item&id=73&Itemid=110 )

® OSH Programme o FEETEHESE

® National OSH Award of Excellence o ERXRFBREBERRE

® Yearly organized by National Council for Occupational Safety and Health o . @?%ﬁ?éﬁiﬁﬁ%(National Council for Occupational
(NCOSH) and to promote OSH in the country. This is a special recognition to Safety and Health (NCOSH)) IZ&k> TSN D, 13 DR EFHNFEREKT
the organization representing 13 economic sectors and individual, AEBRUVCEANICTE. BBICBSIT25EBREFENDRERVERET
recognition for excellence to individuals and the industries on their effort to SBAICEALTEARVEEICHLT. BRTWWAIEFRBLTHIEIICR
promote and implement OSH at the workplace ETH5LDTHS,

® National OSH Weeks o ERFWMEEM/AE AR

® Every year in July, NCOSH organizes a National Occupational Safety and o HHETAHAIZ. ERFEELEEITES (National Council for Occupational
Health Week in collaboration with MOHR, DOSH, NIOSH and other agencies as Safety and Health (NCOSH)) [Z. MOHR, DOSH, NIOSH K UMt (D #EF &3
part of their campaigns in OSH promotion. This includes radio and TV talk ALT,. o DHBEDFBEZE2FEXFvYoRAIOO—EELT, ERFE
show, dialogs and conferences at every regional level. e AREHRET 5,

® World Occupational Safety and Health Day o HRAFEHREHBMETA
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NCOSH also organizes the World Occupational Safety and Health Day at the
national level on 28" April annually. Other agencies such as DOSH and NIOSH
also organize various seminars, dialogues, exhibitions and talks regarding OSH

nationwide.

SME Compliance support

Special Program to promote OSH on SMEs. This will help the
SMEs improve their OSH status but will also to assist in

complying to the local OSH law and regulation. Activities include

Door to door service — going to individual workplace/industry
Umbrella — going through the association and federation or Non
Government Organisation

Cat van — a van which is converted and fitted with mobile

exhibition facility to promote OSH at any workplace.

‘Mentor-mentee’ Program

This is a special program on which an organization with outstanding
performance in OSH will voluntarily mentor other SMEs or their vendor to

promote OSH under the supervision of DOSH.

ERFELTLB4EFTHES (National Council for Occupational Safety

and Health (NCOSH)) (¥, &oIC. BF 4 A 28 HIZ. R FBRLELE
TAZ=# T 5, DOSH R U NIOSH D K57 th DR IE. S5IF . £F
T.FBREFEICATIHRALGEIT— HEER. BERRUVEREELZH

I 5,

FMERED (F5) BT E
FNERICETAFBREFEEZRET SODFINOTOTS L, Ch
T HNEXEEZDREFLEDREZRETINEXEITHLDTHY.
WHDHBREBEEREZPINEENEFTEIEEZIXETHIOTH
B2, cNHDFEFIE. RDILDESA TS,

7 by—b7H—EXZ—ER DIEREG - EEICEL,
Z—(RRD)BERVCEBRIFIEBRFFHEMBZEC TEL,

EDEEBIZEVWTHLFBREFELXRETI-OOBHXDERIZS
SHLWNEIRS Y Y

HEE _HEZ2145ET0JSL

NE. FBREFEICRHLEEBER T 4H5MERBELS. FBREH
AMOEBOTT. FBREFEZHET S0, thO /N ERRIFER
SIXEZEEMICHERTHLDTHS.
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O OCCUPATIONAL SAFETY AND HEALTH MASTER PLAN 2016 -2020
The 2016—-2020 Occupational Safety and Health Master Plan is the strategy and
programme formulated to further boost national occupational safety and health
(OSH) to greater effort to protect the nation’s human resources are an important

asset to the success of national development programs in order to realize the goals

of Vision 2020.

This master plan is a continuation of the previous OSH strategic plan and master
plan started in 2006 which were premised on a Safe and Healthy Work Culture
among employers and employees. Safe and Healthy Work Culture is a cornerstone in
making workplaces safer and healthier in Malaysia through a strategic program to

prevent accidents and occupational diseases.

To realise this goal, the OSH-MP 2020 employs five main strategies founded on the
endeavour to increase stakeholder awareness, responsibility and commitment to
OSH. All quarters must move together to fulfil their respective responsibilities and
roles to create a safe and healthy workplace through the inculcation of the values of

the Preventive Culture. These 5 strategies are

Strategy 1: Government leadership

O HERLEMEIRFI—TF> 2016—2020

Sl et e~ A B — 7T L 2016-2020 1E. ERO NG A R#ET S -
DO XY REREITHDEZFEO e atd (0SH) Z2IhEd % 72D I125K
ESNTZEIEL OB TH- T, BV a2 2020 D HIEA2EHT57Z0IICEH
FEDRBEDHRINZOWTOERERMETSH S,

LD AZ—=TF 0%, k0GBt (0SH) M OME M &K OHE A
F DM D G884 T B I D TS84T LTz 2006 FICB AR S 4L
lex AS =TT O T %, Jre A sr @ subix, Sk O
PRI A B LT 572 O ORI Z B L T~ L—3 7B 2 L La
TR 2B AR D T2 DA TdH 5,

ZORBEERERT D720, B~ A =TT 2020 1%, FIFREGR
F ORI, BRI EL 2L T 2 E 2R 5 ERl 7085 1
SN b ODFHE R AZTIR L T 5,

FTRTO (4 o0) FIFREGEEIX, TR ULOMEEMAT T 52 L %
WL T, HEOZNENOEEK/LOKE 2+ IR T oIl BITEE L
RFNIER SR, ZhH5D 5 SDOIKIE, RO EFY TH D,

BRI 1 : BUFDY —F—v o7
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Strategy 2: Strengthening of OSH management at the workplace R 2« GBI 2 BRemAeEEE ORI

Strategy 3: OSH sharing and network, B3 PEREEEELZXBETHIZLERDY (£D) Xy NU—Z
Strategy 4: Mainstreaming of industrial hygiene HRBE 4 EEBHAEEZFRICTH L,
Strategy 5: International OSH strategic alliance ERRG 5 : ERRR R B EEARK L RET S L,

V IL—S7DHBREBEDAM

LUTORBIE FELLEVRY., REELTROVITHAMIRBHINTWIABTEZSIALIEZEDTH D,

B= Malaysia oasavoser

(9T H A http://www.aseanoshnet.org/index.php?option=com_k2&view=item&layout=item&id=73&Itemid=110

CNoDEERDANERIE. RDEEYTHS,

I Industrial Safety (35 E1& £ %)

No. Type (FEHI) 2011 & 2016 4 (current:IRTE)
1 Safety and Health Officer (SHO) 2,901 2,231
TEHEEEL
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2 Internal Combustion Engine Engineer 124 3,146
RA BB B i
3 Internal Combustion Engine Driver (Grade I) 1,193
RIAHBERRE (55 1)
2,481
4 Internal Combustion Engine Driver (Grade II) 3,421
RIA B ERRE (5 2 #))
5 Steam Engine Driver (Grade I) 2,483
ATEELE (F 18
4,561
7 Steam Engine Driver (Grade II) 5,805
ATHBELRE (5 2 k)
8 Lift Competent Person 74 206
VIOMERAERE
9 Passenger Hoist / Tower Crane Fitter 2,257 111
RERAAN/ BT =L =Y TE
10 Crane Operator 5,957 2,290
IL—2EErE
14 Scaffolder NIL 3,957
RGHEAITE (0)

59




I Industrial Health (EE ¥ & £ B8 R)

No. Type 2011 2016 (current)

1 Occupational Health Doctor (OHD) 662 550
EXE

3 Hygiene Technician 1 130
FEBE T REME I 156

4 Hygiene Technician I1I 132
FEEETERME D

5 Assessor 240 153
B iy

6 Noise Monitoring 84 73
BENEE

Note: Strikethrough row should be deleted from the list
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VI JL—VF7DHBREFERE

T ORibE, FRELEVRY, FEELTROYT I A MBS TOENEES ALELDTHS.

B Malaysia @asasosmer

(9T A :http://www.aseanoshnet.org/index.php?option=com_k2&view=item&layout=item&id=73&Itemid=110 )

RDEEYTHSD

OSH Standards

FBRE/REEE

MAJOR LAWS ON OCCUPATIONAL SAFETY AND HEALTH (O
SH)

FERG@ZemEE (OSH) (THT 5B/

Occupational Safety and Health Act 1994 (Act 514)
The Occupational Safety and Health Act 1994 (OSHA 1994)
provides the legislative framework to promote, stimulate and encourage
high standards of safety and health at work. It is a self-

regulatory approach on which the

responsibility for occupational safety and health at workplace are

shared between the employers and the workers

since the employers are the ones who provide the working

environment which gives rise to hazards at work and the workers are the

ones who have to work with these hazards’.

1994 £ D FBR2MEE (B 514)
1994 4F D F B2 A% (0SHA  1994) 1, BRIGICH T 2 @ EHED 55 E)
ReFEZRE L, F L, b3 572D OERRPEEA ZHE L T\ D,
ZHUE, EHE R, FECBWTRBRAELRERZ 2o TS RE 2 &
AHETHY, T LTHEHFEIZ., ZnbDERAEFERND T THEL RIS
NERORWVWETHLINLTHLHO I, BMEICKBIT D@ efmAEDE
EPEHE & TFHE I NATHWD HOHFIOBHATH 5,

¥, 1994 FO Il ek (A 514) O R (GBI C—H AR
RAR) 1T >\ Tk, BIFE 1 2RIz,
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Since the enactment of the Act in 1994, 8 Regulations

were enacted under the Act.

3. Employers’ Safety and Health General Policy Statements (Exception) Re
gulation 1995

2. Control of Industrial Major Accident Hazards Regulations 1996

3. Safety and Health Committee Regulations 1996

4. Classification, Packaging and Labeling of Hazardous Chemicals 1997

5. Safety and Health Officer 1997

6. Prohibition of Use of Substance 1999

7. Use and Standards of Exposure of Chemicals Hazardous to Health 2000

8. Notification of Accident, Dangerous Occurrence, Occupational Poisoning and

Occupational Diseases Regulations 2004

1994 FEDOIEFROHIELIR, ZOEHEDO T T 8 SOMAINHIE S fu7z,

1 EREOReMEAERGBORFEN GEMERSL) BRI 1995 4

2 FEERPE RN OERoR B EE O BB 1996 4

3 LAaflEZE BB 1996 4

4 BEHELCEWE OIS, wIE R UFEIR 1997 4

5 AR EE 1997 4R

6 WE O AL 1999 4

T ERICHEERCTEME DX 8O K OEEYE 2000 4R

8 Hril, faRFZROFAE, MFEME TR & OB GENER LA 2004 4

Factories and Machinery Act 1967 (Act 139)

The Act 139 was enacted in 1967 (and amended in 2006) and it is the legislation
applicable until today to provide

for  the control of factories with respect to matters relating to the
safety, health and welfare of person therein, the

registration and inspection of machinery and for matters connected

there with.

1967 4£ D i Kk OBt iE (3542 139)

VEAE 139 (%, 1967 AFITHIE S 4L (£ LT 2006 FlothiEsiz,), A RICE
HLET, 22 (LH) (WD NOL4A RN OEALIZET 2 T35, ko
Bk OmAE, ZhOICHES 2 FHOBM 24 L Tnd,

k. TR OWEMIE 1967 4 (JEEE 139) @ Bk (BEREFSC— B ARFEHRGR)
IZOWTIE, Bl 2 2Bz,
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There are 14 regulations promulgated under the Act namely:

10.
11.

12.

13.

14.

Steam Boiler and Unfired Pressure Vessel Regulations 1970
Electric Passengers and Good Lifts Regulations 1970

Fencing of Machinery and safety Regulations 1970

Person in Charge Regulations 1970

Safety, Health and Welfare Regulations 1970

Administration Regulations 1970

Certificate of Competency — Examinations Regulations 1970
Notification, Certificate of Fitness And Inspection Regulations 1970
Compounding of Offences Regulations 1970

Lead Regulations 1984

Asbestos Process Regulations 1986

Building Operations & Works of Engineering Construction (Safety) 1
986

Noise Exposure Regulations 1989

Mineral Dust Regulations 1989

ZOEHE (THE) O TF T, 14 0B, ko LBY AfHEIhi-,

10.

11.

12.

13.

14.

N
.

REANRA T — KOk 7 LT AR 1970 4F

. ERIRE L OO ) 7 SR 1970 48
- B O P e OV AR 1970 4R

. BTd 5 FHAI 1970 4

CRA R R OEALELAL 1970 4R

CATEC (BB BN 1970 4

. RETRERA—RABR LA 1970 4

A OWA, FRAEL OBAHLI 1970 44
R OFafE IRl 1970 48

gL

Fif 7 o A B 1986 4F

AR T (R4) OFEAERUMESE 1986 4

] 1984 &

B X < #EHHI 1989 4

By U AR 1989 4F

Petroleum Act (Safety Measures) 1984 (Act 302)

The Act 302 makes rules intended to ensure safety in the transportation,

storage and utilization of petroleum. TheAct contains provision relating to

1984 FE D AME (RExE) 1984 & (JEHE 302)

A 302 1, AiMoEES, R L ORI HICB T 2220 E+2 BT 55
HZER L CTWD, ZOEREIT, AloOERE., $hE. KK, 221k, (7 F
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the transportation of petroleum by road and railway; by water; by air; by pipelines;
storage and handling of petroleum. DOSH is given the statutory right to administer

the transportation of petroleum by pipelines.

A > T OHEN N A HORFRE CBBNZET 28 EEZEZ A TND, 7
B2 B AT, A T T A LD E MO E ST A HERN G 2 5
nTnb,

¥, 1984 oA (LAeXIR) 1984 4 (LA 302) O HK (HEFEIR
L—HARFERR) IZHOW T, BIEE 3 &z,

Other Guidelines and ICOP (Industrial Code of Practice) produced
by DOSH Malaysia

1. Guidelines On Occupational Safety And Health In The Office - 1996

2. Guidelines On First-Aid Facilities In The Workplace - 1996

3. Guidelines On Method Of Sampling And Analysis For Airborne Lead -

1997

4. Guidelines For The Formulation Of A Chemical Safety Datasheet -
1997

5. Guidelines For The Classification Of Hazardous Chemicals - 1997

6. Guidelines For Labeling Of Hazardous Chemicals - 1997

7. Guidelines On Occupational Safety And Health In Tunnel
Construction - 1998

8. Guidelines For The Registration Of Assessors, Hygiene Technician
And Occupational Health Doctor - 2000

9. Guidelines For The Preparation Of A Chemical Register - 2000

< U — 3T HBREEER Lo TERENTZMMOITA FTIA4 v
RO L ¥EEHEHER]

. FHEHICBT LR OMEFEICET 25 A KT A 2—1996 4F

2. MERBICBIT HREAHEICHET LT A BT A —1996 4F

3. ERHPOROY TV T R OGHOHIECET L0 R4 >—
1997 4

ACEWE R T — 5 v — FOMERICET D A A R A 2 —1997 4

o~

5. AEFMEOGEICET L0 A K74 > —1997 4F

6. AERAFMEOERRIEHTDHHA K74 2 —1997 4E

7. MU RIVHERIZEBIT 2 5@ Z 2 EICBET D A RT 4 2 —1998 4

8. HRIREME . HEEAERINE M OEEEIZET DA K74 2—2000

9. {LFWE OBEDOIERRIZBEET DA KT 4 —2000 4
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Guidelines On Trenching For Construction Safety - 2000
Assessment Of The Health Risks Arising From Use Of Hazardous
Chemical In The Workplace (2nd Edition) - 2000

Guidelines On the Control Of Chemicals Hazardous To Health - 2001
Guidelines On Medical Surveillance - 2001

Guidelines for Preparation of Demonstration of Safe Operation
Document (General) - 2001

Guidelines for Preparation of Demonstration of Safe Operation
Document (Storage of Liquified Petroleum Gas In Cylinder) - 2001
Guidance for the Prevention of Stress and Violence at the Workplace
- 2001

Guidelines On Monitoring Of Airbone Contaminant For Chemicals
Hazardous To Health - 2002

Guidelines On Occupational Safety And Health For Standing At
Work - 2002

Guidelines On Reproductive Health Policy & Programmes At The
Workplace - 2002

Guidelines On Occupational Safety And Health in Agriculture - 2002
(English)

Guidelines On Occupational Safety And Health in Agriculture - 2002

(Mandarin)

10. BEERLZEDOIZOOER YV ICEAT 204 K7 A —2000 4

1. fEEBICB T DA ERCEWEOER» AT HEEFE~D U 27 M
—2001 4

12. HEFICHERCFHEOEIIZETHH A KT A —2001 4F

13, REEZWICET DA KT A —2001 £

14, ZERBIEOER (—fk) OIERICBET 24 BT A »>—2001 £

15. ZEBBIEEROEBEOER (MERLRT TCOWRbAMmT ARTH) O
=D HA KT A 2—2001 4F
16. fEEBICBITAARA N L AR REIOREIED OO H A X v A—2001 4F

17. HEEICHERCEMEIZOWTOLEKT TOIEYDOEIRD =D D H A
RS A > —2002 4

18. MBIEXDT=DDOLRE K OAEICET A 04 K74 2—2002 4F

19. EEBIIB T 24EMOBEEIR LK OFHEICET DA K74 2—2002
G
20. BB HHELEMEAECET A4 T4 2—2002 £ (FLFERR)

21. BEIIBT D@L EMEECET 04 74 20—2002 4 (FEHGE
hi)
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22

23

24.

25.

26.

27.

28.

29.

30.

31.

32.

. Guidelines On Occupational Safety And Health in Agriculture - 2002

(Tamil)

. Guidelines On Occupational Vibration - 2003

Guidelines On Occupational Safety And Health For Seating At Work -

2003

Guidelines On Occupational Safety And Health In Fishing And
Aquaculture Operations - 2003

Guidelines On Gender Issues In Occupational Safety And Health -
2003

Guidelines On Occupational Safety And Health For Working With
Video Display Unit (VDU’s) - 2003

Guidelines On Occupational Safety and Health In The Service Sector,
2004

Guidelines On Occupational Safety And Health In Logging
Operations - 2004

Guidelines On Preventing And Responding To Drugs And Alcohol
Problems In The Workplace-2004

Guideline On Occupational Health Services - 2005

Guidelines On Occupational Safety and Health (Notification Of
Accident, Dangerous Occurrence, Occupational Poisoning And

Occupational Disease) Regulations 2004 (NADOPOD) - 2005

22. JRFEIIBT DR EEAEET DA R T A —2002 4 (¥ I—/L
B

23. WK LOIRINICEHT D0 A4 BT A —2003 4

24. TEEITIBT DN DL AR ORI T 204 KT A4 —2003 4

25. FEMOUKIRIAICE T 2 7B L 2R OREICET T4 R7 A4
—2003 4E

26. FEVEZEEAEICB T HDHEOMBEICET AT A K7 A 2 —2003 4

21. 5 FFA A b A=y s (VDU s) ZMEHT AIEEXD T D518
LR OEAEIZET DA R4 —2003 4F
28. v — U REICBIT D HELE/LOHEICET HHA KT 4 —2004 £

29. (REREMEICB T D HEZ 2R ORAEICRET DA K74 —2004 4

30. fEEBZBITD FT v 7 ROT v a— L EO T OB 5
HA RF A —2004 4

31. B AEY —ERIZET DA R A4 —2005 4

32. FiafA (i, GRESORE, EEPELOEEO RSN
2004 IZB B A R 7 A HHAI—2005 4
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33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

Guidelines On The Use of Personal Protective Equipment Against
Chemicals Hazards - 2005

Guidelines on Storage of Hazardous Chemicals: A Guide for Safe
Warehousing of Packaged Hazardous Chemicals - 2005

Guidelines On Occupational Safety and Health Act 1994 (Act 514) -
2006

Guidelines For The Prevention of Falls at Workplaces - 2007
Guidelines For Public Safety And Health At Construction Sites - 2007
Guidelines for Hazard Identification, Risk Assessment and Risk
Control (HIRARC) - 2008

Guidelines on Occupational Safety And Health for Design, Inspection,
Testing and Examination of Local Exhaust Ventilation System - 2008
Guidelines on The Safety Management of Amusement Park Devices -
2008

Guidelines on OSH of Mercury Management in Oil and Gas Industry
- 2011

Guideline on OSH For Media Professionals -2011

Guidelines on Occupational Safety and Health Management Systems

(OSHMS)-2011

33. AR FRFICKT MM AAREROETICEHT LA F T4 —
2005 4

34. HAEMFWEDITEIET DA F A
BRICBEDTZ DD HA KT A 2—2005 4

35. 1994 FE DS Ay (B 514) ICET 325 A4 KT 4 —2006 4

RSN AEREME O

36. (EEGIZB T D2EEIEDOT-DDHTA KT A —2007 4

3. BERBGICHBIT DAROZREJRMEFED IO DT A KT A —2007 4F
38. falRA ER T ORFE.
A KZ A > (HIRARC) —2008 4

39. RPTHEREEE ORRE, M, RBRKOWE O 720 O 582 s E 7 A

K7 A > —2008 4

VAT HEARA L FRERONY AT EBOIDD A

40. BBEIERDOLREREHRDI-DDHA KT 4 —2008 4

41, MR OHT AEEICB T D KREHOF B L 2mETA RT A4 —
2011 4
42, < A IO O OB Z 2EEICET A A R T4 0 —2011 &

43, LR ES R A L N ATAIET AT A KT A4 —2011 4F
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(AlEE 1)

ACT 514: OCCUPATIONAL SAFETY AND HEALTH ACT 1994

Ao 0—KRTESI T Y (b http://www.dosh.gov.my/index.php/en/legislation/acts

(B 514 FBLL/HAEE 1994 )0 Bk (CRERX—HAFERRE L)

PART I - PRELIMINARY

Section 1. Short title and application.
Section 2. Prevailing laws.
Section 3. Interpretation.

Section 4. Objects of the Act.

PART II - APPOINTMENT OF OFFICERS

Section 5. Appointment of officers.
Section 6. Appointment of independent inspecting body.

Section 7. Certificate of authorization.

FEFEJR T SN TN
Long Title & Preamble 1ERA B L O 3C

w14 WKL ONE
2% T DIkA
B35k EE

45k BHEOEM

%54 HUEOLm
H562 MAL L7 ARB DA
7% AT ORGE
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PART IIT - NATIONAL COUNCIL FOR OCCUPATIONAL SAFETY AND
HEALTH

Section 8. Establishment of the Council.

Section 9. Membership of the Council.

Section 10. Second Schedule to apply.

Section 11. Powers and functions of the Council.
Section 12. Appointment of secretary to the Council.
Section 13. Committees.

Section 14. Annual report.

PART IV GENERAL DUTIES OF EMPLOYERS AND SELF-
EMPLOYED PERSONS

Section 15. General duties of employers and self-employed persons to their
employees.

Section 16. Duty to formulate safety and health policy.

Section 17. General duties of employers and self-employed persons to
persons other than their employees.

Section 18. Duties of an occupier of a place of work to persons other than

his employees.

LA - i A B 5 [EEES
8% FhER ORI

9K P OMAE

F105%& HEHADODORIERSE

11 & FEEES OMHER K OBk AR

125 HFESOFBEROMTAH

H135% ZESR

%145 FH

FIVET - EAH K OE (RO R BB

B155% JEAENOCHBEEED, TOWRERBE T 5 K72 2%5
16 5 LM OMREER 2B D #5

17T 5% RAENOCHEESEDOZOWERE LS OE KT 5 R 5%
%

B 185 FEBOEFHD., TOWREMELUIN DB T 5 215
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Section 19. Penalty for an offence under section 15, 16, 17 or 18.

PART V - GENERAL DUTIES OF DESIGNERS, MANUFACTURERS
AND SUPPLIERS

Section 20. General duties of manufacturers, etc. as regards plant for use
at work.

Section 21. General duties of manufacturers, etc. as regards substances
for use at work.

Section 22. Explanations to sections 20 and 21.

Section 23. Penalty for an offence under section 20 or 21.

PART VI - GENERAL DUTIES OF EMPLOYEES

Section 24. General duties of employees at work.
Section 25. Duty not to interfere with or misuse things provided pursuant
to certain provisions.

Section 26. Duty not to charge employees for things done or provided.

Section 27. Discrimination against employee, etc.

H15 5, 165, B 1TEXITHE 18 5D T TOER ~DEHI

BVHEi—EHE . REH L ORAEE O — e 25

w926 4
e

527 2%

TR TR T 2 720 OBRAFIZET 2 RIEHFE O — i85
TESE THH4 2 BB 2 REH % O — A 72 255

20 MOV 21 SRITxT 5 EH

20 5T 21 D F TOEK~DEH]

B2 T DR HH O — R 723855
—EDREIZUE > THAG SN2 DO FESUIRE 2 L7220 85

Fhi S D0, IR SN D Z L ~OEMFICAHE I RN

P HF T % RIS T Ol
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PART VII - SAFETY AND HEALTH ORGANISATIONS

Section 28. Medical surveillance.
Section 29. Safety and health officer.
Section 30. Establishment of safety and health committee at place of work.

Section 31. Functions of safety and health committee.

PART VIII - NOTIFICATION OF ACCIDENTS, DANGEROUS
OCCURRENCE, OCCUPATIONAL POISONING AND OCCUPATIONAL
DISEASES, AND INQUIRY

Section 32. Notification of accidents, dangerous occurrence occupational
poisoning and occupational diseases, and inquiry.
Section 33. Director General may direct inquiry to be held.

Section 34. Power of occupational safety and health officer at inquiry.

PART IX - PROHIBITION AGAINST USE OF PLANT OR SUBSTANCE

Section 35. Power to prohibit the use of plant or substance.

Section 36. Aggrieved person may appeal.
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PART X - INDUSTRY CODES OF PRACTICE

Section 37. Approval of industry codes of practice.

Section 38. Use of industry codes of practice in proceedings.

PART XI - ENFORCEMENT AND INVESTIGATION

Section 39. Powers of entry, inspection, examination, seizure, etc.

Section 40. Entry into premises with search warrant and power of seizure.
Section 41. Entry into premises without search warrant and power of
seizure.

Section 42. Power of forceful entry and service on occupier of signed copy
of list of things seized from premises.

Section 43. Further provisions in relation to inspection.
Section 44. Power of investigation.
Section 45. Power to examine witnesses.
Section 46. Employer, etc., to assist officer.
Section 47. Offences in relation to inspection.
Section 48. Improvement notice and prohibition notice.
Section 49. Penalty for failure to comply with notice.

Section 50. Aggrieved person may appeal.

55 X - PEZE R o FE K HE L
5B 37 SR PE 3 o F it U o 7GR
385 MR EICBITDIEERDE
75 XTI #i — fifT L O A&
395 HAL, EE,
%40 5
H415% R
%42 %

BLOEFEE~OME
435k HEICETL SR BE
a4k HEOHEMR
%454 FEANZHFEAET DHER
w46k EHAEEZD (EE)
54T & BEICEET 5E
548 S UraEm AN K OVEE Ik i
%49 5 WHOBESFIER LY
%505 AYPTREFINLAEL b
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PART XII -

Section 51.
Section 52.
Section 53.
Section 54.
Section 55.
Section 56.
Section 57.
Section 58.
Section 59.
Section 60.
Section 61.

Section 62.

PART XIII

Section 63.

Section 64.

Section 65.

LIABILITY FOR OFFENCES

General penalty.

Offences committed by body corporate.
Offences committed by trade union.
Offences committed by agent.

Defence

Body corporate or trade union liable to fine.
Aiding and abetting.

Safeguards against further personal liability.

Civil liability not affected by Parts IV, V and VI.

Onus of proving limits of what is practicable.
Prosecutions.

Compounding of offences.

- APPEALS

Appeal committees.
Powers of appeal committee.

Decision of appeal committee.

o5 XII i — &~ D HAE

%51 4% —kAZRETHI

%525 EABToI0EK

%535 A DT o TEK

%545 REHEMNMToTEK

%55 % il

%56 & Ele~DIEAN UL EMEE OB
%57 & 1F O Bh L O

H58% I LRLMEANEESDLEIRETK
59 HBIVE, HVEIROHEVIEIICL > TRES LR VRFEE
5560 55 (N FENATRE N D RS & FE 3 5 BT
#5612 FFiB

¥ 6245 HEEOEN

% XIII &i— k3

H63% EHREES

64k LEHREZEEDOHER

#6565 LHFEBSOWRE
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PART XIV - REGULATIONS 55 XTIV #Hi—HiHI
Section 66. Regulations. 566 5 Bl
PART XV - MISCELLANEOUS 55 XV i — M
Section 67. Duty to keep secret. %67 & R ORFF
FIRST SCHEDULE 2R —
SECOND SCHEDULE GlESE
THIRD SCHEDULE B =

(BEE 2)

ACT 139 : FACTORIES AND MACHINERY ACT 1967 (REVISED - 1974)
(Incorporating latest amendment - Act A1268 of the year 2006)
Fyru—RRT&5BY =7 %A b : http//www.dosh.gov.my/index.php/en/legislation/acts
(7 1839° THROHEME (BIE - 1974 4F)
(2006 4E DR A1268 12 L B BB EZ ST, ) )
DER (FEFEFRX—HAFERRE L)
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HBRX B AR
ARRANGEMENT OF SECTIONS KIEDES
Long Title EXLFR

PART I - PRELIMINARY

Section 1. Short title.

Section 2. Interpretation of “factory”.
Section 3. Interpretation: general.
Section 4. Appointment of officers.
Section 5. Supervision of officers.
Section 6. Officers are public servants.

Section 7. Powers of an Inspector.

Section 7A. Entry into premises with a search warrant and the power of seizure.

Section 7B. Entry into premises without a search warrant and the power of

seizure.

Section 7C.Service of list of things seized.

Section 7D. Appointment, powers and duties of a licensed person.
Section 7E. Revocation of licence.

Section 7F. Granting of new licence upon revocation.

Section 8. Obstruction an offence.
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Section 9. Confidentiality of information.

PART II - SAFETY, HEALTH AND WELFARE

Section 10. Provisions relating to safety, etc
Section 11. Persons exposed to explosive, inflammable, etc., substances.
Section 12. Lifting of weights.
Section 13. Provisions against fire.
Section 14. Construction of machinery.
Section 15. Dangerous parts of machinery.
Section 16. Projecting material.
Section 17. Machinery for hire or sale must comply with regulations.
Section 18. Machinery manufactured or repaired must comply with regulations
Section 19. Certificate of fitness.

Section 19A.Power to revoke certificate of fitness obtained by way of fraud or
misrepresentation.

Section 20. Duties of persons employed.

Section 21. Duties of occupier.

Section 22. Provisions relating to health.

Section 23. Exposure to elements.

Section 24. Personal protective clothing and appliances.

F 9K FHMOWE R

EIfE-T2., RERUEL

F10% REZICHTIHAE

FE BEE. SINEFOYMEICSOEINGE

E125% EEVOREEIT

F13F KKIZHTEHHATE

E 4% HEMORE

F 155 BEORIKRLGEHS
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F1TH BEXERFEINIEMIE. BHEEETFTHIL,
F 185 HWEIh, XIFBESN-EWE. REZTEFLETNEGRSEL,
FE 195 ERMDR
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E205% BASh-EDOERE

BFNE SHEOER

F22% REBICETIRE

F 23 (AMDLIG)BER~DIEE
F24% EBARRELRRUVURE
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Section 25. Provisions relating to welfare.

PART IlII - PERSON IN CHARGE AND CERTIFICATES OF COMPETENCY

Section 26. Training and supervision of inexperienced workers.

Section 27. Chief Inspector may make orders in circumstances.

Section 28. Young persons.

Section 29. Certain machinery not to be operated without certificated staff.
Section 29A Machinery not to be manufactured, etc., without written authority.

Section 30. Panel of Examiners and Board of Appeal.

PART IV - NOTIFICATION OF ACCIDENT, DANGEROUS OCCURENCE AND

DANGEROUS DISEASES

Section 31. Accidents and dangerous occurrence to be reported.
Section 32. Notification of occupational diseases.

Section 33. Investigation and enquiries.

PART V - NOTICE OF OCCUPATION OF FACTORY, AND REGISTRATION AND

USE OF MACHINERY

%255 RUICEIIRAE
FME-HSERVEENDEE
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Section 34. Operation of factory.

Section 35. Building operations or works of engineering construction.

Section 36. Installation of machinery etc.

Section 37. Application for registration.
Section 38. Register.
Section 39. Moving or alteration of or addition to machinery to be approved.
Section 40. Periodical inspections.
Section 41. Questions for decision by an Inspector and appeals from such
decision

Section 42. Report of changes, etc.
Section 43. Machinery or factory no longer in use.
Section 44. Notice of sale, hire or transfer.
Section 45. Copy of report of enquiry may be supplied.

Section 46.

PART VI - GENERAL

Section 47. Criminal or civil liability unaffected.
Section 47A. Protection against personal liability.
Section 48. Fees.

Section 49. Chief Inspector’s powers.

Powers of the Chief Inspector and Senior Inspectors at enquiries.

FUE TENHEE
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Section 50. Offences.
Section 51. Penalties.
Section 51A.Jurisdiction to try offences.

Section 52. Institution of prosecution.

Section 52A. Power to compound offences.

Section 53. Power to modify agreements.
Section 54. Power to apportion expenses.
Section 55. Exemptions.

Section 56. Regulations.

Section 57. Medical supervision.

Section 58. Repeal.

Section 59. Amendment of Schedule.

FIRST SCHEDULE

SECOND SCHEDULE

THIRD SCHEDULE

LIST OF AMENDMENTS

FEH05 ER

%51 % Al

EHIEA BREEETLEEE
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(BlEE 3)

ACT 302 : PETROLEUM (SAFETY MEASURES) ACT 1984

(Incorporating latest amendment - Act A807of the year 1991)

Fyoa— RT&EBY7 7Y A b : http!//www.dosh.gov.my/index.php/en/legislation/acts

(JEfE 302 Al (REXIIK) 15 1984 4
(1991 DR AROT I L ABRKKERXET,)
DER (FEEBEIX—HAFERRE L)

Section 3. Permitted conveyance of petroleum by road or railway.

EERX AARERR

Long Title & Preamble EXEZMRUVFX

PART I - PRELIMINARY FIEH-FX

Section 1. Short title, commencement and application. ¥ 15 B, mTRERUEA
Section 2. Interpretation. F2E T

PART Il - TRANSPORTATION OF PETROLEUM BY ROAD AND RAILWAY FIE-ERRUVEEICLDRADEHE

i
d

EREUVHKEIZESEBOHONT-EHIE
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Section 4. Power of Minister to make regulations.
Section 5. Employees to be informed of the provisions of the Act and the

regulations; related offences.

PART IlII - TRANSPORTATION OF PETROLEUM BY WATER

Section 6. Permitted loading, unloading and discharging of petroleum.
Section 7. Entry into ports of vessels carrying petroleum.

Section 8. Notification to Inspector of vessel coming into port.

Section 9. Permission of port officer to take petroleum from vessel.
Section 10. Unloading or discharging of petroleum.

Section 10A. Restriction on loading, unloading and discharging, of petroleum
between sunset and sunrise.

Section 11. Direction of the Port Officer in respect of vessels carrying
petroleum.

Section 12. Loading or carriage of petroleum.

Section 13. Remaining in any port, etc. without permission.

Section 14. Placing on any quay, bank, etc. any petroleum.

PART IV - TRANSPORTATION OF PETROLEUM BY AIR

Fak RAZERTIREDHER
5% WERER. COFRERVRA BEESLHIAAMNORENFERESAON
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Section 15.

Transportation of petroleum by air not permitted.

PART V - TRANSPORTATION OF PETROLEUM BY PIPELINES

Section 16.

Section 17.

Section 18.

Authorisation of pipeline works.
Emergency pipeline works.

Offences relating to unauthorised pipeline works.

PART VI - STORAGE AND HANDLING OF PETROLEUM

Section 19.

Section 20.

Section 21.

Section 22.

Section 23.

Section 24.

Section 25.

Section 26.

Section 27.

Petroleum storage and petroleum handling licence.

Labelling of containers or receptacles containing petroleum.

Power of Minister to make regulations in special circumstances.

Notice of accident involving petroleum.
Inquiry into accidents involving petroleum.
Insulting persons conducting inquiry.

Protection agent suits for persons conducting inquiry.

Evidence not admissible in civil or criminal proceedings.

Exempted categories of petroleum.
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PART VII - UTILISATION OF EQUIPMENT, GADGETS, MATERIALS, PLANTS,

APPLIANCES, BUILDINGS, STRUCTURES AND INSTALLATIONS

Section 28. Approved equipment, etc. and verification.
Section 29. Power of Minister to vary list of approved equipment, etc.
Section 30. Offences.

Section 31. Application of this Part.

PART VIII - EXISTING EQUIPMENT, GADGETS, MATERIALS, PLANTS,

APPLIANCES, BUILDINGS, STRUCTURES AND INSTALLATIONS

Section 32. Equipment, etc. in premises licensed under repealed laws.

Section 33. Rectification of equipment, etc. in licensed premises.

Section 34. Offences.

PART IX - GENERAL POWERS FOR RECTIFICATION

Section 35. General powers for rectification.

PART X — LIABILITY
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Section 36. Liability to verify.

PART XI - GENERAL

Section 37. Power to delegate.

Section 38. Appointment of Inspectors.

Section 39. Samples and tests.

Section 40. Free and Unobstructed ingress, etc.
Section 41. Liability of agents and servants.
Section 42. Revocation of licence, etc.

Section 43. Appeal to Minister.

Section 44. Power of Minister to exempt.

Section 45. General powers to make regulations.

Section 46. Power of Minister to prescribe codes of practice.

Section 47. Fees collected.

Section 48. Repeal.

SCHEDULE

LIST OF AMENDMENTS
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I YL—S7 D% RS 6t

LTOE®RIE. HELEVWRY., REIELTROVITHANMIEBEHEINATLELINBESIALEZIDTHS,

B Malaysia oasaxosmer

(9T YA :http://www.aseanoshnet.org/index.php?option=com_k28&view=item&layout=item&id=73&Itemid=110 )

1. LABOR FORCE INFORMATION (351 7)

Item (ZFIH) 2011 2015
Working age population (‘000) 18,373.2 NIL
FEFEE AN (BAL: 1,000 A) (RH)
Labour force (‘000) 11,517.2 14,518.0
FBAAND (BAL: 1,000 A)

Employed person (‘000) 11,129.4 14,067.7
ERES (BAL: 1,000 A)

Number of unemployed (‘000) 387.9 450.3
KEEH (AL : 1,000 A)

Labour force participation rate (%) 62.7 (%) 67.9 (%)
FE R (B %)

Unemployment rate (%) 3.2 (%) 3.1 (%)
KER (AL : %)
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2. STATISTICS ON OCCUPATIONAL ACCIDENT, FATALITIES, DISEASES/POISONING
(FEKE. RCER. ER/PBICEHTHHED
Reported Accidents and Fatalities. (JREShELKEBERURTEHR)

Type (F&Hl) — £ 2012 2013 2014 2015 2016

Accident Rate : include commuting
(cases/1,000 workers) 5.48 5.41 5.20 4.65 4.9

KEREX(BHKEZEL. :FHE 1,000 AZH71=Y)

Accident Rate : workplace only (cases/1,000 workers)
(FEBOAHDKEREE 43/ 578EF 1,000 A&7 3.31 3.28 3.10 2.81 2.88
L)

Fatality Rate : include commuting (cases/100,000

workers)
12.21 12.22 12.38 12.70 12.54
(BEKEZEOCRTKERER  HF5/5EF 100,000
ALEf=Y)
Fatality Rate : workplace only (cases/100,000 workers)
(EEBDHDRTKERAEE  431/58F 100,000 A 4.64 4.62 4.21 484 4.84

VD)

3 2% :1ILO (ERFEHEE) OB T —2RA—X(ILO-STAT) [ZIBEESA TWASIL—CFOHBHKEREECGERREMNRUBRENLGLD) RUFBEEFECDL
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OBHKEINTWBILO DT HAh:

http://www.ilo.org/ilostat/faces/oracle/webcenter/portalapp/pagehierarchy/Page21.jspx?_afrLoop=61643248310638& afrWindowMode=0&_afrWindowld=1ctun5h3

e2_1#%40%40%3F _afrWindowld%3D1ctunSh3e2_1%26_afrl oop%3D61643248310638%26_afrWindowMode%3D0%26_adf.ctrl-state%3D1ctundh3e2 33

3—1 REZBZRICHITI2FEHE 10 FAAYOFEBENFTBKEHLERL, 2015 £T615 #
(8% RCILO-STAT TIX. REFZEIIE (TP XROEHREMNLGRKEREEL, BHESNTLEL,)
3—2 FEHB 10 DALYVOREMFITBKERLEREE, 2015 F£T50
(3% RILCILO-STAT ICIRBESh TS EADOBIEMGRAEEIL, 2016 FICEWLVTHFEBF 10 AABYT 204 (RIE 100 ALLEOREEXRIZEOHE . 2%
BP9 XER<, )
3—3 HHEEEOHK
FHBHE 1 AASYVOEEERIK. 2015 £T03 A
(8% RICILO-STAT [CBESh TSR AXDFEHE 1 AALAYOFTBEEE I, 2015 F£T0.6 A)
4 BRICBEIIHELETIEEREDOHDFTEKERLERICONT
4—1 THEEBOLORERLER 45/ BFE 1,000 A%72 0 (Accident Rate : workplace only (cases/1,000 workers) (22T

B A& 2013—16 4 AARICET 2 REEEEET AROHY o FBEEMAECESSWES | FEEEGH RS, REE
(R34 B UL E R OB T K FE DKL) BORWABHEEEIL, RIS | 7B IREICESSREA
J& 4 TG T AR nTnd, A AR E B
2013 4 2.3 o EHEREKEFEZZ,
2014 4 2.3
2015 4F 2.3
2016 4 2.2
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4—2 EEZOHLORHT KERAER | 45/ FBF 100,000 A% 7V (Fatality Rate

813 100,000 A47- v DFETKEORE

: workplace only (cases/100, 000 workers)#HX4 9 5 2016 FED %

HA (ER#E
T BT
RN REE:R g
e
THHEDEE
NTWNLHDT,

b 0HEE
B A3~ <

D=B—C

T, NF

ERMLT, 9
B# 10 T A4
7= DT K
EHRAER(E) &
RE L)

2013—16 4

F B E|#%YT 5B © 5| D=B | pEE
@A) |FoRM | . AB|— C|l10 &
TG | EOE] (B AN
(TN & |B-38H | 7| D3
EHUPT 48 | B9 4 &= | A) LR E
A BRI R ALK
&) (B) % ([EE (E) =
4y D ((A)+
0 IZ# (D)
B9 D) x10)
(o
e (HAL
7N
(C)
2013 | 1,030 5,553 232 5,321 | 1.94
2014 | 1,057 5,595 238 5,357 | 1.92
2015 | 972 5,640 234 5,406 | 1.80
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VI OSH Studies (FEIREBEDRAEHRE)

LT ORI, FFi LW R, FHIE L TRO U = 70 A MIGREH SN TWAIRNEEZSIH LD TH D,

B= Malaysia eessawosmer

(9T YA :http://www.aseanoshnet.org/index.php?option=com_k28&view=item&layout=item&id=73&Itemid=110 )

OSH Studies (FEIZ2BHEDREMHR)

PUBLIC UNIVERSITIES WITH OSH PROGRAM
(FBREMEDOTATSLERTHLHMEKE)
(REZ:UTORDSSL.TOL T@IZDVTIE. REMNRIER LTI H=DICHF =D THD, )

(Fus <=L —3 7 K% W
e UPM)

O Bachelor Science in Environmental and Occupational Health

Science

(BREL L O @ AR F ISR 1T 2 B Lile)
O Masters of Science (Occupational Health and Safety)
(7@ A= e V&2 422 B3 A & L)

INSTITUTIONS PROGRAM OFFERED (Rt ShTWV3TRT S A) WEB PAGE( =T R—)
(B$E84)
UPM-Universiti Putra|O Diploma in Engineering Emergency and Safety www.upm.edu.my
Malaysia (BEAFEKOLLTHETE)
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O Doctor of Philosophy in Occupational Health and Safety
(B A e OV 22 42 B 2 L3 AR)

UKM-Universiti
Kebangsaan Malaysia
(rxXv—r L= 7K
7 WEFR : UKM)

® Diploma in Industrial Safety Management
(FEEREEBRIZBT & THE)
O Bachelor Science in Environmental Health
(BREEEEICE T 2 2 i R)
O Bachelor in Occupational Therapy
(RSP IR B T D F L)
O DMasters in Industrial Safety Management
(PERL2EEICBIT D ELE)
O Post graduate Diploma in Occupational Health
( (KFFEL -~ To) FEEAEE TRE)
O Master of Science Public Health (Occupational Health or Environmental
Health)
(5 B £ SO BR BE M AR I2 38 1 D SR B 15 3R R)
O Master Medical Science (Public Health)
(AREGAITI T D ERFHE L)
O Doctor of Philosophy in Occupational Health and Safety
(7 A e OV 2T 36 1T 5 R AR)
O Doctor of Philosophy in Environmental Health
(BREBEMAICB T 5 LFR)

www.ukm.my
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O Master of Public Health (Occupational Medicine)
(Al (rfEd) (2R HEHHER)

O Doctor of Public Health (Occupational Medicine)
(AxfEE (GES) ISR T 25 iR

UITM — Universiti Intitiut O Diploma in Environmental Health www.uitm.edu.my
Teknologi MARA (BB IR DE TR

(7 LEKZ : B5F : UITM)| O Bachelor in Environmental Health and Safety
(BREEHAE R VLRI BT 57 L)
O Bachelor in Occupational Therapy
SR BT D HFRER)
O Masters in Health Science

(R 2T 1T D& LR FR)

USM — Universiti Sain O Doctor of Philosophy in Health Science www.usm.my
Malaysia (R FIC I 1T 2 1L R)

(A ~L—v T K% : B O Bachelor in Environmental and Occupational Health Science

PR USM) (BERUVHFBELICHSTEELTERE)

O Master of Science (Occupational Health)
(@ AR FIC BT 5 HE)
O Doctor of Philosophy in Occupational Health and Safety
(FBBFERVRLICEITA1ELER)

O Master of Public Health (Occupational Medicine)
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(ARFBE(FBER) IZE1THELRE)

UM -Universiti Malaya
(%7 VYR B - UM)

O Master of Public Health (Environmental Health)
(AZAEE (BRERE) (2B 2 L#E)

O Master of Engineering (Safety, Health and Environment)
(RE BERVREICEITS) T2ELRE)

O Master of Science (Occupational Health)
((FBEEIZEITSH) EBRELRE)

O Doctor of Philosophy in Occupational Health and Safety
(FBBFERVRLICEITHELRRE)

www.um.edu.my

UMP —
Universiti Malaysia Pahang
(F% Sy KK

#r : UMP)

O Master of Public Health (Occupational Medicine)
( OGBEZFICBIT D) KNREEE LRER)

O Doctor of Public Health (Occupational Medicine)
( (FBEFICBT D) Ak LREE)

O Diploma in Occupational Health and Safety
(J7 B L e V2 422 B80T DM T RiE)

www.ump.edu.my

UUM -

Universiti Utara Malaysia

(935 IL—L 7 KZEB&HFR: UUM)

O Bachelor Of Occupational Safety & Health
(I8 2 4 J O A2 0 27 L3R FR)

O Master of Science Occupational Safety & Health
(97 18) 22 4 Je OV A= o0 B A& L3RR )

O Master of Science (Occupational Safety & Health Management)

(FBRERUVBHEEERICETHEZELRE)

www.uum.edu.my
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Other Training Provider such as NIOSH is also providing OSH programs but will focus on specific need such training for Safety and Health
Officer (SHO), OHD and Confince Space.

EXFBHREHEEMRAMOISLMOINKEEL, FBRLHBEITOITSLERHLTVEGY . RLEBREEL . EXEFOL-HOIIHEFED
DBEEFICERZYTTLD,
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X 25&H

1 BEAEONBFEOER - RERYITIT YA~ TL— 7 http!//www.mofa.go.jp/mofaj/area/malaysia/index.html

2 ASEAN OSH-NET: Malaysia ® 7 = 7% A b :http://www.aseanoshnet.org/index.php?option=com_k2&view=item&layout=item&id=73&Itemid=110
3 ~ L — I T B ANREIRAE S 2t AEES T = 7% A b : http://www.dosh.gov.my/index.php/en/

4 F—ATwhH 2017 EEFHEILLE Databook of International Labour Statistics . JIL{TEUE AN FHEIBEFL - T EH4E -

http://www.jil.go.jp/kokunai/statistics/databook/index.html
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