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2. Prevailing laws. %25 BT DB

(1) The provisions of this Act shall be in addition to, and not in derogation of, | (1) Z OIEHEOBIEIT, FEZE DA T A MO WD7R 5 B SUHEDBLUEIC
the provisions of any other written law relating to occupational safety and fmEn2idiidesd, 2L TR bD s I d & TiER
health. WHDTH D,




(2) In the event of any conflict or inconsistency between the provisions of this | (2)  Z OIEFROHE & ) ef BT 5 W St O pSUHEDOHE &
Act and that of any other written law pertaining to occupational safety and DONZFJE XNIA =D H 55EI1TIE,. ZOEFEOHENERL, LT
health, the provisions of this Act shall prevail and the conflicting or D X 9D 72D BSCE & OF JEXIFIA—EUT, ZOFEXIFA—HDIREICK
inconsistent provisions of such other written law shall, to the extent of the WT, o Tbbond b0 LTHREINDOIREXTH D,

conflict or inconsistency, be construed as superseded.
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6. OSHMP 15 ERA

In line with the stability and strengthening Malaysia as a contributor to the regional
economy and the world economic community, Malaysia is not spared from facing
challenges in terms of working environment. Therefore, Malaysia should look
forward to learn from more advanced foreign countries.

In particular of OSH's context, Malaysia can learn, adapt and implement OSH
from foreign countries tandem with country's industry and economy growth.
Therefore, OSH Master Plan has been established by taking into account all the
possibilities that will happen.

Occupational Safety and Health -Master Plan 2015 was launched by the Prime
Minister of Malaysia on May 2, 2009 with the main objective to develop a safe,
healthy and productive human capital by adopting, promoting and maintaining

safe and healthy work culture at the workplace. The Master Plan was developed
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in accordance with government direction which each strategy is developed to | UX A, A L7287 % 2020 R T HEBLT 2 HAICm» - THE A X 2 5
support the foundations towards a National "High Income, Advance | 729IZBHZE SN TWAHBIFOHEF LA L TR ST,
Technology" late in 2020.

(ERkEE : LR 7. OSHMP 2020] 1%, 2017 4F 11 Al2BEMML7=,)

RIERX A AFERER
http://www.dosh.gov.my/index.php/en/about-us/dosh-profile (REDORE . EWMOITTHARTRLADESY, )

7. OSHMP 2020 7. 0SH R RZ—TF3S> 2020

11th Malaysian Plan framed by giving priority to the people in all development BT RIL—VTHEIL. TRTOREDOENIZEVWTERIZELRIENLE

efforts. People based economy will be given priority. This approach reinforces the BEZTHREONT-, ERZEBICEREIL. BAINSTHAS, COEHE
Government’s commitment to improve people living standards, dignity and potential | &l&. ERDAEFE/KE ERRUBRERELVICESOREEEZS5EHE
to take advantage of economic development and progress. In line with the goal of BB TLND, 2020 EETICHREL-ERDOHAEZZERTHELSEHIZDR
achieving developed nation status by the year 2020, inclusive, all levels of society 2> T, BiEMNEHEDTRTOKEN, EORENERMISBEEXEL

should benefit from the country’s economic prosperity. Accordingly, for the first [FHIEESEN, LIzA T E—IC. EROEEDBZIL., B(Z GDP Dk
time the country’s growth target not only by measuring the growth of GDP and EERU—ALSEYVOREBEATETBIZEENTHLL FIFBORIERUY
income per capita, but also take into account household income and Welfare L—S 7B E BT 5, cOEVE, AHEDEHDOBEERREDZE
Malaysia Index. The aim is to evaluate the impact of economic growth on public ST A ETHD,

welfare.

The 2016-2020 Occupational Safety and Health Master Plan is the strategy and 2016—2020 FTHFHBREFETRI—TIUIE. BROFEREHLEE.

programme formulated to further boost national occupational safety and health ERXRDAMNEREZRETLH=-OICKYZLDENFILHST, SHITINET S7-
(OSH) to greater effort to protect the nation’s human resources are an important | HIZH RSN -EER R U EHE THH>T. 2020 FOERE SV DEM BIES
asset to the success of national development programs in order to realize the EHL. EREEHABEORND-ONDEEZELREETHS, 7ETEHEDK

goals of Vision 2020. Excellence OSH level will improve the employee’ s quality of | 22D Ei#k4IL. HERBNDEFDRBERET HTHAOL. FL T, 2020 &F
life and thus contribute to increased productivity and index components under the | ME AV EZER T B=OIZ. FOISICHERVERDERSEIZRA>THE
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Work Environment Index of Malaysia Social Welfare in line with the policy and the

country’s transformation plan to achieve Vision 2020.

This master plan is a continuation of the previous OSH strategic plan and master
plan started in 2006 which were premised on a Safe and Healthy Work Culture
among employers and employees. Safe and Healthy Work Culture is a cornerstone
in making workplaces safer and healthier in Malaysia through a strategic program

to prevent accidents and occupational diseases.

The main strategy of the OSH-MP 2020 is the inculcation of a Preventive Culture
at the workplace. This approach will follow through with the implementation and
inculcation of the principle of responsibility and self-regulation carried out in the
previous two plans in order to bolster the nurturing of a Safe and Healthy Work

Culture among employers and workers.

The Preventive Culture places a high premium on awareness, responsibility and
commitment among employers and workers, respect for the rights of workers with
regard to OSH, encouragement of the involvement of workers in OSH activities,
enhanced OSH knowledge and skills, as well as capable OSH management that is
founded on effective risk management. The desired outcome is the transformation
of the workplace in this country into a safe and healthy environment to protect the

most important asset — the workers.

OSH achievements in this country, since the implementation of the previous of

two strategic plans, reveal a positive effect in the improved working environment
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index under Index of Social Welfare Malaysia by decreasing the number and rate of
workplace accidents.

In 2005, as many as 51,829 industrial accidents were reported. Analysis showed
that 6.93 fatal accidents occurred for every 100,000 workers and 5.16 accidents
for every 1,000 workers. At the end of 2015, the number of accidents decreased to
38,753 cases while the rate of fatal accidents per 1,000 workers decreased to 4.84
and the rate of accidents per 1,000 workers decreased to 2.81. To be on a par with

developed countries, the accident and fatality rates must be lowered further.

Where industrial hygiene is concerned, 1,198 cases of occupational diseases and
poisoning were reported to the Department in 2011 compared to 5,617 cases in
2015. The number of cases reported in 2011-2015 was 13,843. Nevertheless, this
number remains low compared to the number reported in developed nations. This
shows that an issue commonly faced by many countries, including Malaysia, is

unreported cases of occupational diseases.

With the conviction that the Safe and Healthy Work Culture will improve the well—
being of employers, workers and the country, the five-year OSH-MP 2020 focuses
efforts to reduce the rate of accidents and death by 10% by reducing the rate of
accidents to 2.53 per 1,000 workers and the rate of fatalities to 4.36 per 100,000
workers come 2020. This OSH master plan will also ensure an increase in the
reporting of occupational diseases and poisoning by 30% come 2020 compared to

the rate in 2015.

BB FEREIN-FHBRBEOEZICEVWTHRMGEZEERLTL
%,
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To realise this goal, the OSH-MP 2020 employs five main strategies founded on
the endeavour to increase stakeholder awareness, responsibility and commitment
to OSH. All quarters must move together to fulfil their respective responsibilities
and roles to create a safe and healthy workplace through the inculcation of the
values of the Preventive Culture. These 5 strategies are Government leadership,
strengthening of OSH management at the workplace, OSH sharing and network,

international OSH strategic alliance and mainstreaming of industrial hygiene.

These 5 strategies of the OSH-MP 2020 are in turn reinforced by various
programmes and activities focused on nurturing the Preventive Culture among
employers and workers. To ensure its success, aside from the commitment of
employers and workers, the OSH-MP 2020 outlines the duties and responsibilities
of all stakeholders which are the Government, associations, competent persons

and relevant parties with influence over employers and workers.

The involvement and cooperation of all quarters are the crux of success of this
master plan to bring about an enhanced employee’ s quality of working life,
increased organisational productivity and competitiveness and thus contributing to
the improvement of Malaysia's Welfare Index as a guide to the quality of life of

Malaysians.

COEEEERTB-OIZ. FEEREFEETRI—T52 2020 (F. FIZEE
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IL—IT7BRANEREFEBRZE2EEE (Department of Occupational Safety and Health, Ministry of Human Resources: B8#i: DOSH) D/ R—LR—T D
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(http://www.dosh.gov.my/index.php/about-us/dosh-division-state-branchhttp://www.dosh.gov.my/index.php/en/contact-us-sp-696/dosh-all-location-map
[ZI&. DOSH OARE DB RVt A DFBR L/ ETBHEEA . RO ESVIBH I TS,
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4—1 DOSH DA DREM%

FERX B AZERER
DOSH OFFICES FHEREEEDOEEFR
o DOSH Headquarters FERE /A OKRER
« TOP MANAGEMENT OFFICE REEEEEM
o Director General ME
o Deputy Director General (Occupational Health) BRE (GEEEEY)
o Deputy Director General (Occupational Safety) BRE(F@BREEY)

DIVISION

Forensic Engineering

Chemical Management

International Policy and Research Development
Industrial Hygiene and Ergonomics

Petroleum Safety

Industrial Safety

Building Construction Safety

Corporate Services

Small Medium Industry & Non—Factory Sector
Secretariat of Occupational Safety and Health Council

Occupational Health

Legal

WE-EEIF
LEYEER
EFEBR R U R
EEFERVARIE
"AERE

EERE

BEERLe

TEY—EX
FUNEZERUIETIHEM
FEREGLETEREHER
FERE

T
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http://www.dosh.gov.my/index.php/en/dosh-headquarters

4—2 <= VL —UTERAGEESE S EZ2EEE (Department of Occupational Safety and Health, Ministry of Human Resources : B&Fs : DOSH) @

State/Branch Office (JN/HiFZEESHT) DR

[ZDWTIE, DETIERERD 72T A SRERTELN WETEHIL—EZDORDVZT A HEIDH TH S,
http://www.dosh.gov.my/index.php/dosh-state-office

LGS, IL—L 7B R EFARMDIELENSE. ChoDM /A BB OBBICEREAHEEENTOELD T, RO LD A HEEICET itz E

B|LEYS,

e Regional Offices A5 EFERT
e DOSH WP Kuala Lumpur (LU, BAREBRRIE, BT 5,)

e DOSH Selangor
e DOSH Johor

e DOSH Melaka

e DOSH Negeri Sembilan
e DOSH Kedah

e DOSH Perak

e DOSH Perlis

e DOSH Pulau Pinang
e DOSH Pahang

e DOSH Terengganu
e DOSH Kelantan

e DOSH Sarawak

e DOSH Sabah

e DOSH WP Labuan
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http://www.dosh.gov.my/index.php/dosh-state-office
http://www.dosh.gov.my/index.php/en/contact-us-sp-696/dosh-all-location-map
http://www.dosh.gov.my/index.php/en/dosh-wpkl-map
http://www.dosh.gov.my/index.php/en/dosh-selangor-map
http://www.dosh.gov.my/index.php/en/dosh-johor-map
http://www.dosh.gov.my/index.php/en/dosh-melaka-map
http://www.dosh.gov.my/index.php/en/dosh-negeri-sembilan-map
http://www.dosh.gov.my/index.php/en/dosh-kedah-map
http://www.dosh.gov.my/index.php/en/dosh-perak-map
http://www.dosh.gov.my/index.php/en/dosh-perlis-map
http://www.dosh.gov.my/index.php/en/dosh-penang-map
http://www.dosh.gov.my/index.php/en/dosh-pahang-map
http://www.dosh.gov.my/index.php/en/dosh-terengganu-map
http://www.dosh.gov.my/index.php/en/dosh-kelantan-map
http://www.dosh.gov.my/index.php/en/dosh-sarawak-map
http://www.dosh.gov.my/index.php/en/dosh-sabah-map
http://www.dosh.gov.my/index.php/en/dosh-wpl-map

