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1 Description of national OSH regulatory framework
1.1 Description of OSH regulatory framework

Summary/citation: The framework laying out the right to ensure safe and
healthy working conditions is described in article 66 of the Constitution of the
Republic of Poland of 2 April 1997.

The rights and duties of the employees and employers, as well as the working
conditions for employees are regulated by the Labour Code. The maijority of the
employers’ duties are described in Section X of the Labour Code entitled “Work

safety and hygiene”, Section VIII “Employees rights connected with parenthood”
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and Section IX “Employment of young adults”. The Labour Code includes legal
delegations to issue administrative acts concerning detailed duties in respect of
health and safety at work.

In the organisational system of labour protection in Poland, the Minister of
Labour and Social Policy is responsible for the development and
implementation of OSH national strategy but other ministers are also authorized
to do so.

According to the Labour Code, the employer bears responsibility for the state
of work safety and hygiene. It is the fundamental duty of the employee to also
observe the rules and regulations of health and safety. The employers’ duty to
provide safety at work is specified in article 15, section 1 of the Labour Code.
The Labour Code also specifies conditions for health and safety for individuals
performing work on a basis other than an employment relationship in a work
establishment or in a place designated by the employer, as well as to anyone
conducting business activity on their own account in the work establishment or
in a place designated by the employer. Obligation to respect the provisions of
safe and healthy at work is also imposed on the entrepreneur who does not
employ workers.

"The employer is obliged to protect the health and life of employees by ensuring

conditions of health and safety at work by the appropriate use of the

achievements of science and technology" - article 207 § 2 of the Labour Code.
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Health and safety requirements have been outlined in the Labour Code while
laws regulating the supervision and control of working conditions can be found
in separate legal acts. These are: the Act of 13 April 2007 on National Labour
Inspectorate, the Act of 14 March 1985 on National Sanitary Control

Inspectorate and the Act of 24 June 1983 on Social Labour Inspection.

Remarks / comments: The Central Institute for Labour Protection- National
Research Institute (CIOP-PIB) provides an overview of the legal framework and

institutional organization of OSH in Poland.

The basic acts addressing the issue of safe and healthy working conditions in
Poland are primarily: the Constitution of the Republic of Poland and the Labour

code.

The Constitution as a fundamental Act which guarantees citizens the right to
safe and healthy working conditions. The Labour code specifies the manner of
enforcement of the rights guaranteed by the Constitution of the Republic of

Poland.
Issues relating to safe and healthy working conditions are also regulated by
- implementing acts,

- acts establishing supervision and control over working conditions,

- regulations relating to other fields of the law, yet regulating issues within the
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scope of OSH
(e.g. construction law, mining and geological law or nuclear law),
- selected technical standards,

- regulations established by way of an agreement between social partners.

The primary authorities responsible for labour protection in Poland are:

The Parliament (Sejm, Senate) is the supreme public authority, with legislative
and supervisory competences. It is entitled to establish laws which are the
essential legal acts generally binding in Poland.

www.sejm.gov.pl, www.senat.gov.pl

The Sejm Social Policy and Family Committee (PSR) is responsible for shaping
the national social policy and the labour law, including: the protection of
employees, occupational safety and health, equal treatment in employment,
activation of persons approaching retirement, protection of women'’s rights and

providing them with equal professional opportunities.

www.sejm.gov.pl/komisje/www_psr.htm

The Labour Protection Council of the Sejm of the Republic of Poland (ROP) is
an authority which supervises the working conditions and the activity of National

Labour Inspectorate. Its most important tasks include: assessment of the
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activity of National Labour Inspectorate, issuing opinions on drafts of legal acts
relating to labour protection, assessment of labour protection issues on a

national scale.

rop.sejm.gov.pl

The Ministry of Labour and Social Policy issues implementing regulations in the
scope of labour protection and executes matters of the government
administration department connected among others with: employment and
counteracting unemployment as well as the working relationships and
conditions.

www.mpips.gov.pl

The Ministry of Health is competent for health protection and organisation of
health care as well as supervision over Central Sanitary Inspector.

www.mz.gov.pl

The Social Insurance Institution (ZUS) collects social and health insurance
contributions of the citizens and distributes benefits (e.g. pensions, annuities,

sickness and maternity allowances).
www.zus.pl

For more information, please visit the CIOP-PIB website:

7 =7 %A bk :rop.sejm.gov.pl
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» Occupational safety and health country profile: Poland

e Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89

poz. 589).

» Constitution of the Republic of Poland No. 483 of 2 April 1997.

e Law of 24 June 1983 on the Social Labour Inspectorate (Dz.U. Nr 35, poz.

163).

* Act of 26 June 1974 - the Labour Code 20141104
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2 Scope, coverage and exclusions
2.1 Health and safety covers physical and psychological health

Summary/citation: The employer is obliged to ensure working premises
corresponding to the type of work performed and the number of employees

actually employed.
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e Requlation of 2 September 1997 of the Council of Ministers on

Occupational Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 45

ust.1)

2.2 Definition of worker

Summary/citation:: "An employee is a person employed on the basis of an
employment contract, an appointment, an election, a nomination or a
co-operative employment contract" - art. 2 Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 ((Art.2)

2.2.1 Coverage of particular categories of workers
Summary/citation: The Labour Code applies to employees who work
on the basis of employment relationship - employment relationship may
be established based on an employment contract, appointment, election
or cooperative employment contract among which the employment

contract is the most common.

Under Polish law there is no distinction between public employees and
private employees, or between the intellectual and physical workers.

Separate agreements apply to uniformed services.

Remarks / comments: In addition, the Labour Code regulates the
obligations of the employer in terms of health and safety for those who

work on a basis other than employment (civil contracts) and those

2.2 HBEOER

ERROSIA - THEAE L3, BHARK. T, B, 54 UL FE M
BN SEEH SN H5E TH D, ] —Kodeksu Pracy (FR—T » REBJFI0)
(Labour Code ) %5 2 5% (LUTFHIZ [7@)iEM) LaRT,)

2.2.1 FBE ORE D5 E O #EE
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engaged in self-employed capacity.

» Act of 26 June 1974 - the Labour Code 20141104

2.2.1.1 HMBIHEE : M. EEOSUIMER e, FriohE, 4,
PR, N, REL EEE. BURM R, @S O E . RIEMH S,
B4, PERMEMFE L XA O L IR EHoRiE, 714
A LD N— N E A DEE O RIZBIT 20D DR IES

D1 —IrEEIREE 11 2-55 3 1

2.2.1.1 Migrant workers
Summary/citation: "Any discrimination in employment, direct or
indirect, in particular in respect of gender, age, disability, race,
religion, nationality, political views, trade union membership, ethnic
origin, creed, sexual orientation or in respect of the conditions of
employment for a definite or an indefinite period of time or full or part

time, are prohibited" - art. 11 (3) Kodeksu Pracy.

Remarks / comments: Rules to claim compensation for foreigners BEE/aAV D EECEH T AANEACO N TOME DT RIZHOWNT
working illegally are defined in the Act of 15 June 2012 on the effects OHEFRIT. BT RHFIE ORI RIS EE LT 54 E S EE L
of delegating work to foreigners unlawfully residing on the territory of TS WO AT 2012 45 6 H 15 A OERIC L > CHES LT
the Republic of Poland. %,

» Act of 6 July 2012 on the Effects of Employing Foreigners Staying

lllegally within the Territory of the Republic of Poland 20120706

e Act of 26 June 1974 - the Labour Code 20141104

2.2.1.2 Domestic workers

2.2.1.2 REHEE
EE/ a2y b FZHEGEHE L BHRKOT TE < g8 M3 & FERIC,
XIFRIERMO T @zt 28 L LTI #bh o,

Remarks / comments: Domestic workers are treated like other

employees performing work under a contract of employment or as

10




persons providing work under civil law contracts.

2.2.1.3 Home workers
Summary/citation: "If the teleworker is working from home, the
employer must perform the duties specified in Section ten towards
the teleworker, in respect of the type and conditions of the work

performed, except for

1) the duty to ensure health and safety in the workplace, determined
in Article 212 point 4,

2) the duties determined in Chapter Il of this Section,

3) the duty to ensure appropriate hygiene and sanitary facilities,

determined in Article 233" - art. 67 (17) Kodeksu Pracy.

"A teleworker may not be treated in a less favourable manner in
relation to undertaking or terminating an employment relationship,
employment conditions, promotion and access to training to improve
professional qualifications than other employees employed in the
same or similar position, taking into account the particular conditions
of the work performed in the form of telework" - art. 67 (15) Kodeksu

Pracy.

» Act of 26 June 1974 - the Labour Code 20141104

2.2.1.3 FWNHBE
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2.2.1.4 Self-employed persons

Summary/citation: "The employer is obliged to ensure the
conditions of health and safety at work as referred to in Article 207 §
2 to individuals performing work on a basis other than an
employment relationship in a work establishment or in a place
designated by the employer, as well as to anyone conducting
business activity on their own account in the work establishment or

in a place designated by the employer" - art. 304 § 1 Kodeksu Pracy.

Remarks / comments: OSH regulations do not apply to individuals

not performing work in a place designated by the employer.

e Act of 26 June 1974 - the Labour Code 20141104

2.3 Definition of employer

Summary/citation: "An employer is an organisational unit, even if it has no
legal personality, or an individual, provided it employs employees" - art. 3 (1)
§ 1 Kodeksu Pracy.

"In the case of an employer being an organisational unit, any acts
concerning labour law are performed by the person or authority managing
that unit, or by another person assigned to carry out these acts.

The provision of § 1 applies accordingly to an employer being an individual,

ZR/FI A THA T, 5207 REE2IHTE RSN TS L oIS, 1B
Zd D FFEFT IR E R HEE L5 TR AR LSSV THE
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e 2.3 HREOER
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if the employer does not personally perform the acts referred to in that

provision" - art. 3 (1) § 1 and § 2 Kodeksu Pracy.

Remarks / comments: The employer's legal definition contained in the
Labour Code raises a number of concerns which can be clarified through the
decisions of the Supreme Court. While these decisions are not binding, they

help to interpret the concept of the employer.

* Act of 26 June 1974 - the Labour Code 20141104

2.4 Exclusion of branches of economic activity

No.
2.4.1 Agriculture
Summary/citation: If the work in the agricultural sector is performed
under a contract of employment or civil contracts, the provisions of the

Labour Code apply to both the employers and employees.

Remarks / comments: Individual farming sector in Poland is quite
unusual. Most farmers are self-employed which restricts the interference
of state institutions involved in the monitoring of compliance with health
and safety. However, given that health and safety are regarded as an
essential part of farm business management, numerous initiatives of

educational and preventive nature have been undertaken. These are

EE/aAV b FIERICE TN O ST OEMRERIT. kEmk
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mostly institutional measures. An important role in this respect play
those institutions whose activities are aimed at protecting the health of
the rural population, as well as taking care of the technical safety
improvement measures used in agricultural production. These are:
Agricultural Social Insurance Fund, State Labour Inspectorate, Institute
of Rural Medicine, Central Institute for Labour Protection and some

universities.

* Act of 26 June 1974 - the Labour Code 20141104

2.4.2 Construction
Summary/citation: The provisions of the Labour Code apply to work in

the construction sector.

Remarks / comments: The Labour Code defines the rights and duties
of employees and employers. In terms of health and safety regulations,
the Labour Code also applies to employers or entrepreneurs ordering
the execution of the work under civil law contracts and the self-employed
- the employer is responsible for health and safety at the designated

workplace.

» Act of 26 June 1974 - the Labour Code 20141104

Related CEACR Comments

« Safety Provisions (Building) Convention, 1937 (No.A 62) Direct

4. EFEFBEE R, BATESEWIERT. 5@ R R 2R ) OV < oy
DRFETHD,
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2.4.2 BER¥
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Do
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Request 2014

2.4.3 Services
Summary/citation: The provisions of the Labour Code shall apply to
persons providing services, as long as work is carried out under the civil
law relationship or as part of a civil contract, or by self-employed. In
addition, work has to carried out at the registered office of the

employer/entrepreneur or a place designated by him.

Remarks / comments: The place designated to perform services does
not only constitute a specific address but also a geographic or

administrative area, where services shall be provided.

e Act of 26 June 1974 - the Labour Code 20141104

2.4.4 Public sector
Summary/citation: Employers are responsible for health and safety at
work. It is the employers’ duty to ensure safe working conditions,
including measures to prevent accidents at work, occupational diseases
and other work-related diseases. These regulations apply both to the

public and private sectors.

» Act of 26 June 1974 - the Labour Code 20141104

2.4.5 Other

2.4.3 P—t=R

BR/BIH - IR OBET, FEATTRIERNO T T, BHLEHR
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No data available.

2.5 Definition of occupational accident

Summary/citation: "An employment injury is regarded as a sudden event
brought about by exterior factor causing injury or death which took place in
relation with the following work:

1) during or in relation with simple tasks performed by the employee or the
instructions of the superior;

2) during or in relation with simple tasks performed by the employee for the
employer, even without his order;

3) with the employ being at the disposal of the employer on the way between
the employer's office and the place where the task being realized as a
consequence of the attitude to work" - art. 3 of the Act of 30 October 2002

on social insurance in case of occupational accident or disease.

Remarks / comments: In the definition of an accident at work, there are

four concepts (suddenness, external cause, injury or death, and

work-related) that must occur together at an event to be considered an
accident at work. Since these concepts are general in nature, there is a

judicature of the Supreme Court to assist in the interpretation of the

FIATEL 7 —=21%, vy,

2.5 FBREOEE

BER/5IH - TEMICR T 26BEF X, ROERICEE LT Z 2685303
FEEDIBERNC L > THIE b SN DHEROHREL AR END,

1) BEMEICLY . T EREORTRICE - T, FElli S5 Bl s
DR AT EICREE L T,
2) HEHEFOMANR TS, EHFEOTZDICHRENEIC L > THE &
A% B2 3R O M ST E ICEE LT
3) MHEBEDOFBHT LEREORMMOMR L L TEBNERT 58T & Dk
ETHEABEOLY SNDHEMICK > T — 5K EIEFROBAICE T
DAL RBRICEI T2 2002 45 10 A 30 A OEAEE 3 &

EE/G AV BGICBT2REOERICEBWN T, BSGICBT 5 KE
LERINDHRFIZBWT—HICEZ b RITIERERW 4 SO
A& (BRI, AMNBAIRIR ., B UTHER L OEERE) Rbd, Zh
SOBEENEOMHEL LT KU THLOT, BBIIETLIHKEOE
FOBDI 2T D imBHFTOBAEN D 5,
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definition of an accident at work.

e Act of 30 October 2002 on social insurance in case of occupational

accident or disease (Text No. 1673). (art.3)

2.6 Definition of occupational disease

Summary/citation: "An occupational disease is one of the diseases
mentioned on the list of occupational diseases, if, following an evaluation of
the condition of work, it can be confirmed unquestionably or with a high
probability that the disease was caused due to factors harmful to health
present in the work environment, or in relation to the manner of performing
work, hereinafter referred to as professional exposure" - art. 235 (1)

Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (Art. 235 (1))

2.6.1 List of occupational diseases
Summary/citation: The register of occupational diseases was placed in
the Annex to the Council of Ministers Regulation of 30 June 2009

regarding occupational diseases.

e Council of Ministers Regulation of 30 June 2009 regarding

occupational diseases (Text No. 869). (Zatgcznik)

2.6.2 Mechanism for compensating other diseases as occupational ones

2.6 REEMRROER

BR/GIA - TIEEMESN &3, BER ) 2 Mo TW D HRIEO —
DT, b LHBREOFHEORIZ, T ORMNMMERREICFEST 2 AF R
HF. UIEEET OOV H L OHEEIZEWTRNE 2> TV L7 61,
EZR ) XTmWIERTHEE SN D, BLT THEEMII<SER) Lno ) —

FE SR 235 45 (1)

2.6. 1 BEHEROY X b
ER/BI R - BREEMER IR OB G IT. BEEEMER R ICBI 95 2009 46 A 30 H
DORKEFEESOHRAIOMHBEICEN LTV D,

2.6.2 FBEEMERE L TETOMOERLZMBETIADI=X2L
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Summary/citation: In case of disease related to working conditions or
method of its implementation but not included in the list of occupational
diseases, damage incurred as a result of such disease may be sought

through civil action.

TR /B S T F OVEE D EHE IR T 555 Th D M,
BRERY A FMCEENTOARWESIZIE., TOXIREFROMERL LTk
ZolEEL. RERLAZELTRDODONDZENTE D,

3 Institutions and programmes relating to OSH

administration and/or enforcement

3.1 Competent national authority for safety and health at work

Summary/citation: The Ministry of Labour and Social Policy is the body initiating and
developing the government policy in the area of occupational safety and health. The

Ministry is also responsible for policy coordination.

Remarks / comments:

The Central Institute for Labour Protection- National Research Institute (CIOP-PIB)
provides an overview of the legal framework and institutional organization of OSH in
Poland.

The primary authorities responsible for labour protection in Poland are:

The Parliament (Sejm, Senate) is the supreme public authority, with legislative and
supervisory competences. It is entitled to establish laws which are the essential legal

acts generally binding in Poland.

3 HRRZEEAETE RO/ OIHATIZBEE I 5 B & O FHE

3.1 BRIBITHIRERUVREDT-DDHERD H % EFHE
BK/BIH ¢ R O BORE N, I8 A O 4 B O BURN O BUR A
AL, RORBESELHETHL, ZOEI, HRORBIZLHESD
%

HEE-axAUb:

I B i b AT SERT— [ENZAF SRR (KSR © CIOP-PIB) 1%, A—F K
\ZH 1T D e AR A DY FERL 2 R OB RO M R OB 2 5 %

R—T7 v RTHBREICE -BNICEEOL WL, (KDEELD TH
5.)
e (FBE. EBE) : A—7 > REETIX Sejm( T BE), Senate( ki)
SMIER OB OHRO B 2 Rm O XNHKERBETH 5,

v =7 %A~ www.sejm.gov.pl, www.senat.gov.pl
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www.sejm.gov.pl, www.senat.gov.pl
The Sejm Social Policy and Family Committee (PSR) is responsible for shaping the
national social policy and the labour law, including: the protection of employees,
occupational safety and health, equal treatment in employment, activation of persons
approaching retirement, protection of women’s rights and providing them with equal

professional opportunities.

www.sejm.gov.pl/komisje/www_psr.htm

The Labour Protection Council of the Sejm of the Republic of Poland (ROP) is an
authority which supervises the working conditions and the activity of National Labour
Inspectorate. Its most important tasks include: assessment of the activity of National
Labour Inspectorate, issuing opinions on drafts of legal acts relating to labour protection,

assessment of labour protection issues on a national scale.

rop.sejm.gov.pl

The Ministry of Labour and Social Policy issues implementing regulations in the scope of
labour protection and executes matters of the government administration department
connected among others with: employment and counteracting unemployment as well as the
working relationships and conditions.

www.mpips.gov.pl
The Ministry of Health is competent for health protection and organisation of health care as

well as supervision over Central Sanitary Inspector.

R DIERBOR M OFEEEAZ (BFF - PSR) (3. #EMNA ORE. 5718
e E, BB 2WEMFE, EFBEICIZSWTHLEOTEM, &
PEDHER Jo OV 22 2 O AT 5 D fRE 2 & D EF S BOR K O 7 81k
ERIELHEEND D,

7 =7 %4} : www.sejm.gov.pl/komisje/www_psr.htm

RN—7 v NEFE (ROP) D=0 BREE#SIE. TBSRG LK OE
FHEHER RO ZEET2BETHL, TOoRBEEREKIT, HX
TR R OIEB OFEAR . 7 BRI BE T DA R 5B RO,
EF B O 5 B {RER B OF M %2 5 A T D,

7 = 7% 4 :rop.sejm.gov.pl

I K O R BORE L. TEREOEM ORI T, EETEETL. &
OVE M B OV X HRE DN 5 B B AR K VBRI B LT LD o T
2 BUMATEGR P O E % BUT3 2,

7 =7 %A b : www.mpips.gov.pl

TRMEE 1T, SRR GE K b 2 7 77 AR ONT H e gl AR B B B o0 48 BRI
HIERH D,
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www.mz.gov.pl
The Social Insurance Institution (ZUS) collects social and health insurance contributions of

the citizens and distributes benefits (e.g. pensions, annuities, sickness and maternity

allowances).
www.zus.pl
For more information, please visit the CIOP-PIB website:

http://www.ciop.pl/CIOPPortalWAR/appmanager/ciop/en?_nfpb=true& pagelLabel=P266001

g THA b
HLMRBEE (ZUS) 13, 1R & Ha R OREBERB O 4 .4 & UL L C
Wbt (B, BRBIEL, ., BRI R OHEIRGH) £1T 5.

www.mz.gov.pl

77 YA b

SLRLEWMICOVTIL, CIOP-PIB (#R#E T H#MIEHT) DO =7V 4 |k :

www.zus.pl

http://www.ciop.pl/CIOPPortalWAR/appmanager/ciop/en? nfpb=true& pagelLabel=P26

59691407763879530&html|_tresc_root _id=412&html_tresc id=498&html_klucz=412&html|_k

600159691407763879530&html|_tresc root id=412&html_tresc_id=498&html_klucz=41

lucz_spis=

* Regulation of the Prime Minister of 17 November 2015 on the Detailed Scope of

Activities of the Minister of the Labour and Social Policy 20151118

* Act of 4 September 1997 on Government Administration Divisions 20130627 (art.21

ust.1 pkt.2)

3.1.1 Objectives, roles and/or functions
Summary/citation: The powers of the Minister of Labour and Social Policy include
management, coordination and supervision of occupational health and safety

matters. The Minister also holds legislative powers.

* Regulation of the Prime Minister of 17 November 2015 on the Detailed Scope of

2&html _klucz_spis= Z a6l Su7=vy,

o FHE N OHEEBURE OIEE O e & IC BT % 2015 4 11 A 17
H o &R B A

3.1.1 HH, BBEIKRO/ XTI
EH/BIH - 98 R OSSR KE ORI, 7B A M EO & B

HEXROEEZZATND, TOREIL, S DITENREREZRF > TWVD,

o G N UHEEBURAE OTREOFEM e I PHIC BT 5 2015 4 11 A 17
H o &R

20




Activities of the Minister of the Labour and Social Policy 20151118

» Act of 4 September 1997 on Government Administration Divisions 20130627

3.1.2 Chairperson and composition
Summary/citation: The Ministry is headed by the Minister of Labour and Social
Policy who is appointed by the prime minister and belongs to the Polish
government. The Ministry is also comprised of two secretaries of state and four
under secretaries of state. Within the Ministry there is also a Department of Labour
Law responsible for drawing up government Bills of Amendment to the Labour Code
and other normative acts within the labour law, in order to fully align the Polish
legislation with the legislation of the European Union and acts of the International

the Council

Labour Organisation, of Europe, also considering the real-life

practicalities.

* Regulation of the Prime Minister of 17 November 2015 on the Detailed Scope of

Activities of the Minister of the Labour and Social Policy 20151118

3.2 National OSH research programme or institute

Summary/citation: Central Institute for Labour Protection - National Research Institute
established in 1950 is the main research institution in Poland comprehensively dealing

with improving working conditions according to human psychophysical abilities.

3.1.2 HRRKRUMERK

ER/BIH : TOH T, BHIC L o TR S5 978 O B KIS
LoTHREIN, A—7 v FEMFIZ . TOEIF., “ODEFEHE
BRAOCZDO FTEHOMSDEBEF THE SN TWD, £DEDHERIC

LTW5

EBIT, R—=T ¥ ROUEHZ RN E A O HEHE O B 57 B Ak & O
HESOEICHEA ST, KOEBOEREZEE L T, F@ikil L Otho J;
BE DN O M OERFEIC K T 2 BN ORIEERE R T D2 EENH D97
BN D D,

o N UL BURAE OIEEYOFEM 7o HEPHIC B % 2015 4 11 A 17
H o E A A

3.2 ERBELEELEMET vl T L IIHE
EH/BIH ¢ 1950 RIS S T2 55 B Okl T S iF 28 AT — [ FF U B 1
AN DO LBEZEREDNICE SO THBREOLEBLZT ORI AR —F > RO

CRHY 2 BRI TH 5,
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» Act of 4 April 1950 on the Central Institute for Labour Protection 19500405

3.2.1 Objectives, roles and/or functions
Summary/citation: The subject of the Institute’s activity is conducting research and
development works leading to new technical and organisational solutions in the field
of labour protection, related to occupational safety, health and ergonomics as well
as other tasks essential for reaching the goals of the state’s socio-economic policy

in this field.

Remarks / comments: Principal activities of the Institute in terms of occupational
safety, health and ergonomics:

- conducting research and development work, and realisation of other tasks set for
the Institute by the Council of Ministers in long-term programmes,

- disseminating the results of the above-mentioned works in publications,
competitions, exhibitions, scientific conferences, symposia and seminars,

- improving methods of conducting research and development works,

- creating educational curricula and aids for the national education system, training
and postgraduate education,

- developing and providing opinions on standards and guidelines of labour

protection.

* Resolution of the Council of Ministers of 5 November 2005 on Granting the

o GBRE D ILEFZEATIC RS 1950 4E 4 H 4 B A 19500405

3.2.1 HH, ®EIRO/iTHeee
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National Labour Inspectorate the Status of a National Research Institute 20021105

» Act of 4 April 1950 on the Central Institute for Labour Protection 19500405

3.2.2 Governance board constitution and chairmanship

Summary/citation: The Institute is headed by the Director and the Scientific
Council.

The Director is appointed by the Minister of Labour and Social Policy, who oversees
CIOP-BIP, for a period of four years following recommendation of the Scientific
Council.

The Director is responsible for setting up plans, manages human resources and the
Institute's property, is responsible for the Institute's scientific and R&D results, and
represents the Institute.

The Institute's Scientific Council provides decision making, project initiation, opinion

dissemination, and advisory services.

» Act of 30 April 2010 on Research Institutes (Art. 23)

3.2.3 Source of funding
Summary / Citation: The Institute generates revenues by selling the results of
research and development, licenses to use

patents, proprietary rights and

inventions and utility models, implementation works, and equipment production.

» Act of 30 April 2010 on Research Institutes (Art.18)

3.2.2 EHHHERESAVERUEROME
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3.2.3 B

BER/5IH : ZOWFERTIR, MFZERR ORIR, B K OEMNZRET L,
WFFEBR 78 SRR M VLB DA FEZ R T 2 T O OFFFF. B ER DR L DR
ERGETDHZLICL T, MIEEED,

o RFZEFTICREAT S 2010 4E 4 H 30 A kA

23




3.3 National OSH programme

Yes.

* The national programme ,Improvement of safety and working conditions”, with phase

Il (execution 2014-2016) established by resolution 126/2013 of the Council of Ministers

of 16th July 2013

* The national programme ,Improvement of safety and working conditions”, with phase Il

(execution 2011-2013) established by resolution 154/2010 of the Council of Ministers of

21st September 2010

* The national programme ,Improvement of safety and working conditions”, with phase |

(execution 2008-2010) established by resolution 117/2007 of the Council of Ministers of

3rd July 2007

3.3.1 Consultation on the national OSH programme
Summary/citation: Each phase of the programme before it is established by

resolution is thoroughly consulted.

3.3 ER¥BLLHBES T T A

FY,

(REIE : EMCHD LBV, TBREOWLEICHTIEE S v 7 7 AT,
WEKETIZ, 724 X1 (2008—20104F), 7= A AU (2011—2013 4F) ,

7oA XM (2014—2016 4F) & L CHEITEINT.)

3.3.1 EXR¥BELELES ST AMCETIHE
ER/BIH: 70T LADOFNFNDT A ARREICLS>THRESINS

Iz, FolicmEsn s,

4 Employers’ duties and responsibilities to protect the

safety and health of workers and others

4.1 Duty to ensure the health and safety of employees

Summary/citation: "The employer is obliged to protect the health and life of employees

by ensuring conditions of health and safety at work by the appropriate use of the

4 FBHEROMOEORER OEELZRETDZOOERAEDOREERV
it
4.1 HERAFORBRROEZEERET 28

ER/BIR  THEAE . BEBIRO R 2 YICIEH LT, BBick T
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BERETLOIRE VDD D, — WL 207 -5 2 1
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achievements of science and technology" - art. 207 § 2 Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (art.207§ 2 )

4.2 Duty to protect the health and safety of people other than their

own employees

Summary/citation: "The employer is obliged to ensure the conditions of health and
safety at work as referred to in Article 207 § 2 to individuals performing work on a basis
other than an employment relationship in a work establishment or in a place designated
by the employer, as well as to anyone conducting business activity on their own account

in the work establishment or in a place designated by the employer.

The employer is obliged to ensure conditions of health and safety at work for training
sessions held on the premises of the work establishment for students and pupils who are

not employees of the employer.

The duties specified in Article 207 § 2 apply accordingly to enterprises that are not
employers and that organise work performed by individuals:

1) on a basis other than an employment relationship,

2) who conduct business activity on their own account.

If work is performed in the place accessed by people who do not participate in the
process of work, the employer must apply the measures necessary to ensure the life and
health of these people is protected.

The Minister of National Defence - in relation to the soldiers in the active military service,

4.2 BEEBHOHEEMAEUND A% DRBRROREERET HBE

BRI/ - TEEAA IR, MEEFTSUIME A 5 E L2 BB 0 TEM
BIRLASMZ D EAEZEZ AT O AW N B & O EED H 5 1EHEFT X
FEDOFHFIZ L > THRESHIZHITNICRBW THERE 21T O #lcxT L
TH, BT HKE2HIEAINTVD L DIZ, BEHICET D ERELT
LEFMERET 2RV H 5,

&L, TOEREDOHEME TITRV, FAEROEEDIZDICFE
FIT OO 74 C FEHE S AU D FIBRERFR O 72 O IZHR I 12 36 1 2 Bl e Mo OV 42 Sk
ERIET BN D D,

55207 5 2 HTHRIE SN TV D ERBIL, HHE TRV, HAICE
S THEM SN DIERZ M2 ERICH LT, koLtBYVEHSIND,
1) JEHBRUSMZEES LS (FE).

2) WEHHOEMICBWTHEFTEZITO (F).

HLb, EEN, FEOBRBRIIZE L T RWALIZIsTHEIESNLD
GETCITON 72613, 2O IT. b D Ax O4m K OREFEN
Rl SN D e OISR AW L2 hide 5720,
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and the Minister of Justice - in relation to anyone held in prison establishments or in
young offender institutions, in co-operation with the Minister of Labour and Social Policy,
will determine, in executive regulations, the scope of the application of the provisions of
section ten to these people in case specified tasks or works are performed on the
premises of the work establishment or in a place designated by the employer" - art. 304

§ 1-5 Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (art.30481-4 )

4.3 Collaboration among two or more employers at the same

workplace

Summary/citation: "If employees employed by various employers perform work at the
same time and in the same place, the employers are obliged to:

1) co-operate with one another,

2) appoint a co-ordinator exercising supervision over the health and safety at work of all
employees employed in the same place,

3) set out the principles of co-operation, taking into consideration the types of action in
the event of dangers to the health or life of employees,

4) inform one another, as well as the employees or their representatives about acts
related to preventing occupational dangers occurring in the course of the work

performed.

Fd, BT COHEEF UIFELRE O ICANSLENTWDHED IS
BEL T, A OCHESBORRE L) LT 1EEFTICR T 284 X

REICL > THRESNIZHEFTICBWT, BEDOEBNEHINIHBEE
. EifSICBNT, 26D AL IZHT 25 10 8o HE o &

EEDDLTHA D, — 7 EEHE 304 585 1 -5 1A

1974 -6 H 26 H OEMHE—7 @)1k 20141104 (5 304 555 1—4 1H)
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An employer whose premises are used by employees of other employers for work
purposes, must provide the information referred to in Article 207 (1) to those employers,

to be passed on to their employees" - art. 208 § 1 and 3 Kodeksu Pracy.

 Act of 26 June 1974 - the Labour Code 20141104 (art. 208 § 1i 3)

4.4 Surveillance of workers’ health in relation to work
Summary / Citation: "Initial medical examinations must be given to:

1) anyone starting work,
2) young employees transferred to other job positions, and other employees transferred

to positions with factors that are harmful to health or with strenuous conditions.

However, anyone returning to work in the same position or starting in a position with the
same conditions of work under a subsequent employment contract concluded
immediately after the termination or expiry of a previous employment contract with this
employer, will not be subject to an initial medical examination.

Employees are subject to a periodic medical examination. If an employee is unable to
work for longer than 30 days due to illness, the employee is also subject to a medical
check-up to determine his ability to perform work in the current position" - art. 229 § 1

and 2 Kodeksu Pracy.

» Act of 26 June 1974 - the Labour Code 20141104 (Art.229)

TEE2DOHMT, MOEREFEICHER SN WS &YW EH T 5 HEIL.
IHHOFERBEICH LT, WREAEICGESIND X, 4 207 &:0) F
FENTWBARERAEM SR TIE RS20, | — 5@k 208 4% 1
i3 IE

o 197446 A 26 H OJEA: - 7@k 20141104 (5 208 445 1 —3 IH)
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4.4.1 Specific hazards for which surveillance is required
Summary / Citation: Direct supervision is required when performing work that is
extremely dangerous such as: work in the reservoirs, canals, setting up technical

equipment, construction work, work with hazardous materials, or work at heights.

These can also include additional hazardous jobs as specified in other provisions of

the Labour Code or determined as such by the employer.

Remarks / comments: Work in confined spaces warrants constant supervision.

* Regulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 81)

4.5 Surveillance of the working environment and working practices

Summary / Citation: "The employer is obliged to protect the health and life of
employees by ensuring conditions of health and safety at work by the appropriate use of
the achievements of science and technology. In particular, the employer is obliged to:

1) organise work in @a manner ensuring conditions of health and safety at work,

2) ensure the provisions and the principles of health and safety at work are followed in
the work establishment, issue instructions to remedy breaches within this scope, and

supervise the implementation of such instructions,

3) react to the needs in relation to ensuring health and safety at work, as well as adopt

4.4.1 BEEPERINIBEOEERT
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measures to improve the existing level of protection of health and life of employees,

given the changing conditions of work,

4) ensure the development of a coherent policy preventing accidents at work and

occupational diseases; the policy should consider technical problems, work
organisation, conditions of work, social relations as well as the effect of factors of the
work environment,

5) consider the protection of health of young employees, pregnant employees or
employees nursing a child, as well as disabled employees within the preventive
measures undertaken,

6) ensure the implementation of orders, submissions, decisions and decrees issued by
the authorities exercising supervision over the conditions of work,

7) ensure the implementation of recommendations of a social labour inspector" - art. 207

§ 2 Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (art.207§ 2)

4.6 Duty to provide personal protective equipment

Summary / Citation: "The employer is obliged to provide employees with free of charge
measures of individual protection against the effects of factors in the work environment
that are hazardous and harmful to health, and must inform the employee about the

methods of using those measures" - art. 237 (6) § 1 Kodeksu Pracy.

Remarks / comments: Personal protective equipment is the ultimate means of
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prevention and is used if it is impossible to reduce worker exposure by other means of
organizational, technical or collective protection. Personal protective equipment - means
all equipment worn or held by the worker to protect him against one or more threats
related to the emergence of hazardous or harmful agents in the work environment, also

including all accessories and additions designated for this purpose.

* Reqgulation of 2 September 1997 of the Council of Ministers on Occupational Safety

and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 39 ust.1 pkt. 7)

 Act of 26 June 1974 - the Labour Code 20141104 (art.237 (6) § 1)

4.7 Duty to ensure the usage of personal protective equipment

Summary / Citation: "A basic duty of an employee is to observe the provisions and
principles of health and safety at work. In particular, an employee must:
1) apply measures of group protection, and to use the entrusted means of individual

protection and working clothing and shoes in accordance with their use.

Any person managing employees is obliged to:
2) care about efficiency of measures of individual protection and their application in

accordance with their use" - art. 211, pkt. 4 and 212 pkt. 2 Kodeksu Pracy.
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* Act of 26 June 1974 - the Labour Code 20141104 (Art. 211 pkt.4 i 212 pkt 2 )

4.8 Duty to provide first-aid and welfare facilities

Yes.

* Reqgulation of 2 September 1997 of the Council of Ministers on Occupational Safety

and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 44 i 111)

* Act of 26 June 1974 - the Labour Code 20141104 (Art.224 i 233)

4.8.1 Arrangements for first-aid
Summary / Citation: "An employer conducting activity that involves a sudden

danger to the health and life of employees must take measures preventing the

danger. In the case referred to in § 1, the employer is obliged to ensure:

1) rescue devices and equipment corresponding to the type of danger, and their use

by properly trained people,

2) the provision of first aid to the injured" - art. 224 § 1 and 2 Kodeksu Pracy.

Remarks / comments: First aid system includes first aid kits in the departments in
which high risk of accidents is more likely to occur. Employers are required to carry
out an assessment of first-aid needs. This involves consideration of workplace
hazards and risks, the size of the organisation and other relevant factors, to

determine what first-aid equipment, facilities and personnel should be provided.
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* Reqgulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§44)

» Act of 26 June 1974 - the Labour Code 20141104 (Art.224 § 2)

4.8.2 Sanitary installations
Summary / Citation: "The employer must ensure that employees have appropriate
hygiene and sanitary equipment, and must provide them with necessary items of
personal hygiene" - art. 233 Kodeksu Pracy.
The type and size of the sanitary premises should be adapted to the number of
employees, the technologies used and the types of work and the conditions under

which the work is carried out.

Remarks / comments: Specific requirements for hygienic and sanitary conditions
are set out in Annex 3 of the Regulation concerning occupational safety and health.
Sanitary facilities include: change rooms, public washrooms with showers,
restrooms, special premises for breastfeeding mothers and pregnant women, and

rooms for warm up break for employees.

* Reqgulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 111, zat.3)

o 1997 429 A 2 HOSGIZB T 2 4 24 B3 5 KEFEES A
(ET¥R 1997 555 109 =5 IHH 704 ) (56 44 5R)

o 1974 4F 6 H 26 H DL - 5k 20141104 (55 224 4% 2 TH)

4.8.2 fEAEMR

/B MERE L. HEAE S EO R R O AR E a2 o L &
TRl L. KOME AR 2 RIS HEERGM B 25X RITIER 670 ] - 518
LB 233 5%

AR O K PR E SIE, HEHEOR, RIS D THAEEOR K
OEENEIT SN D FFICHE SR ITRIER B2,

BE/aAV S REROEAEDRIEO T2 ORI OERFIL, 7%
LEAICETIBANTEE 3 TREIN TS, FAMKIL, ER=, &
Lo v U —=, ARE, WL T 2 BB K O D72 O K5 O B K O
WRE M DT DIEEDHEFE 2 T e,

e 199749 H 2 HO L2 A ICB+ 2 REFHESHA] (CEH# 1997

109 5, THESE 704 ) (5 111 &ETIE 3)

32




* Act of 26 June 1974 - the Labour Code 20141104 (Art. 233)

Related CEACR Comments

+ Hygiene (Commerce and Offices) Convention, 1964 (No.A 120) Direct Request

2014

4.8.3 Drinking water
Summary / Citation: In accordance with the Regulation, employers are required to
provide safe drinking water and other appropriate drinks. Extreme conditions
warrant for other drinks encouraging rehydration. The employer is obliged to provide
appropriate meal and drinks free of charge to workers employed in particularly
strenuous conditions if this is required for protective reasons (article 232 of the
Labour Code). The amount, type and temperature of drinks should be adjusted
accordingly to the working conditions and physiological needs of employees. Safe,

palatable water cannot be located more than 75m away from the workplace.

Remarks / comments: The types of meals and drinks, the requirements they
should satisfy and also cases and conditions for issuing them are specified in the

Regulation of the Council of Ministers of 28 May 1996 on free meals and drinks.

* Regulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 112 113)

» Reqgulation of the Council of Ministers of 28 May 1996 on Free Meals and Drinks
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4.8.3 fREIAK

ER/5IH  BANCES LT EHAE IR ZRRE0BK & O il o> 5 1) 72 ik
FEMIET D ENFERINT WD, W7 G0 Tk, FHiKERET
LI DRBMBERIND, EHEIZ. FHNZA ML 2D H % &M TR
HEns5@EIckt L T, P LoBERNGRODOND 61T, HET,
Y R R R OB 5 52 58BN D (F7BIEIE 232 %), KAH D
. BRONE T, R HE OIFSESRME R OB 2 MR AE > T
BINRTER SRV, BETHO BWWKIZ, fEREBFTND 756 A— kL
UL EBENTZALE T o TR B2,

BEE/aAV b BRI ORI, 2508 E L TWAi i s
RWESREFEIHN NS HIZENLE 52D 560F X, 1996 4E 5 H 28 HO R M
OB BT 2 KEFFESHATRHRESNLTWD,

o 199749 A 2 ROy @y BT 5 REFEESHA] CEH® 1997
FE 109 . THEZE 704 75) (55 112 KO 113 5R)

o 1993 4E 5 J 28 HOEEIO R K OAMICBT 2 KR alag = B

33




19960528

4.8.4 Rest and eating areas

Summary / Citation: Workplace must be equipped with suitable rest facilities for
use by employees who are pregnant or breastfeeding. Such spaces have to be

provided for if the employee employs more than 20 women during one working shift.

All workers who take their meals on their employers' premises are entitled to do so
in hygienic surroundings, seated on chairs or benches, with a sufficient number of
tables or desk tops on which to place their food. Canteen should be equipped with
an appropriate heating equipment for food and two-compartment sink. Where
employees prepare their own meals, special compartments for food storage have to

be readily accessible.

Remarks / comments: Suitable rest facilities have to be provided for 20 workers
and less if the food eaten in the workplace could become contaminated by

hazardous substances.

* Reqgulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704).

19960528
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5 Employers’ duty to organize prevention formally along |5 —BHZABIN TV TBREMEYEX VALY PV RT AORAIK

generally accepted OSH management principles and practices | UEMBICAMICIH 72T R) AT 585

5.1 FBEEBETIVALV NV AT LADER
5.1 Elements of an OSH management system

Yes.

A9,
o 199749 A 2 B O BZARAICET 2 KEFFESH (F#H 1997
B9 109 5, HHEF 704 5)
« Act of 26 June 1974 - the Labour Code 20141104 . 1974 4 6 H 26 H OVEHE - J7f@iyEd 20141104

5.1.1 BERVREOEODOELEKRVERFZ/FET HBEXITEHE

* Reqgulation of 2 September 1997 of the Council of Ministers on Occupational Safety

and Health at Work (Dz.U. 1997 nr 109 poz. 704).

5.1.1 Policy or plan specifying responsibilities and arrangements for health and

safety
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Summary/citation: "The employer is obliged to protect the health and life of
employees by ensuring conditions of health and safety at work by the appropriate
use of the achievements of science and technology. In particular, the employer is
obliged to:

4) ensure the development of a coherent policy preventing accidents at work and
occupational diseases; the policy should consider technical problems, work
organisation, conditions of work, social relations as well as the effect of factors of

the work environment" - art. 207 § 2 pkt 4 Kodeksu Pracy.
TP O G2 A DKREBICELEDOH HEME L. RICTK > THIREH

FOEMBEOMEREZIRET LIREND D,
- U 2RI DT

"The employer, who is responsible for the status of occupational safety and health

(OSH) at the establishment, is obligated to protect the employees’ life and health by:
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- risk prevention,

- carrying out risk assessment of threats, which can not be excluded,

- whenever possible, eliminating or controlling hazards at their source,

- adapting the work to the individual, especially as regards the design of work
places, the choice of work equipment and the choice of working and production
methods, with a view, in particular, to alleviating monotonous work and work at a

predetermined work-rate and to reducing their effect on health,

- using new technologies,

- substituting the dangerous by the non-dangerous or the less dangerous (replacing
the machine or material or other feature that introduces the hazard by an
alternative),

- giving priority to collective protection measures over individual protection
measures,

- giving appropriate instructions to workers" - § 39 ust. 2 of the Regulation.

Remarks / comments: According to the Polish law, there is no obligation to develop

written management procedures.

* Regulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 39 ust.2)

» Act of 26 June 1974 - the Labour Code 20141104 (Art.207 § 2 pkt 4)
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5.1.2 Appointment of a person for health and safety

Summary/citation: "An employer with more than 100 employees must create a
health and safety at work service to perform advisory and supervisory functions
concerning health and safety at work; an employer who employs up to 100
employees assigns health and safety at work service tasks to an employee
performing other work An employer who has completed the training necessary to
carry out the tasks of the health and safety at work service may perform the tasks of
the service himself, if:

1) he employs up to 10 employees, or

2) he employs up to 20 employees and has been qualified in a group of activity no
higher than the third category of risk in the meaning of the provisions on social
insurance in relation to accidents at work and occupational diseases" - art. 237 (11)

§ 1 Kodeksu Pracy.

» Act of 26 June 1974 - the Labour Code 20141104 (Art.237(11) § 1)

5.1.3 Written risk assessment

Summary/citation: "The employer must:

1) evaluate and provide documentation on any professional risk connected with the
work performed, and must apply necessary preventative measures decreasing the
risk,

2) inform employees about any professional risk related to the work performed, as
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well as on the principles of protection against dangers" - art. 226 pkt 1 and 2

Kodeksu Pracy.

The employer must evaluate the risks in order to make the best informed selection
of work equipment, chemical substances or preparations used, the fitting out of the
workplace, and the organization of work. In doing so, the employer must identify all
of the hazards created at work.

The employer is required to inform workers and/or their representatives of the
results of the assessment and of the measures introduced (making the records
available to them). A record of the results of risk assessments at work should be
kept. Such records should include:

- description of a workstation being evaluated, inclusive of used machines, tools and
materials, tasks performed, risks arising out of the work which are reasonably
forseeable, collective and individual protective measures, and of the workers
assigned to a particular workstation,

- results of the conducted risk assessment and a recommendation on whether

further measures to prevent or reduce the risk need to be introduced.

* Regulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 39a ust.1i 3)

* Act of 26 June 1974 - the Labour Code 20141104 (art.226 pkt 1)
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5.1.4 Safe operating work systems and procedures

Summary/citation: "The employer must ensure employees are familiar with the
provisions and principles of health and safety at work concerning the work they
perform.

The employer is obliged to issue detailed instructions and directives concerning
health and safety at workstations.

Each employee must confirm, in writing, that he or she is familiar with the provisions
and principles of health and safety at work" - art. 237 (4) § 1, 2 and 3 Kodeksu

Pracy.

General instruction should familiarise the workers with the basic regulations on
occupational safety and health, as contained in the Labour Code and in the work
regulations, as well as the OSH rules and regulations in force in a given enterprise,

as well as with the principles of administering first aid.

In addition, prior to performing hazardous work the employer/manager is obliged to
familirise the workers with the division of labor, the order of the performed tasks,
and knowledge and skills required to perform or organise work in accordance with

the rules and regulations on occupational safety and health.

* Reqgulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 41i § 81 ust.1 pkt 3)

* Act of 26 June 1974 - the Labour Code 20141104 (Art.237(4) § 2)
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5.1.5 Training and information on risks
Summary/citation: The employer has a duty to familiarise the workers with their job
specifications, the method of fulfilling their work at their specific work posts,
including the provision of training on occupational safety and health before allowing

them to work and to ensure that training is held periodically in this respect.

"The employer must ensure training for an employee concerning health and safety
at work before allowing him to work, and must provide periodic training in this area.
This training is not required if the employee is returning to work in the same position
he occupied with a given employer directly before concluding a subsequent
employment contract with this employer.

The employer must participate in the training concerning health and safety at work
as necessary given the employer's duties. The training should be repeated
periodically.

The training referred to in § 2 will be conducted during working hours and at the

employer's expense" - art. 237 (3) § 2 and 3.

The employer shall inform employees of the risks, in particular risks against which
they protect their personal protective equipment and provide information about

these measures and the rules for their use. (§ 39¢c)

Remarks / comments: In addition, employers are required to train:

- workers employed at posts in positions where work is related directly to production
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or production control or there is exposure to hazardous, harmful or arduous agents,

- workers transferred to these positions in the event of changes in technical and
organisational conditions,
- trainees and students who are on internships or who are practically learning the

trade.

* Reqgulation of Minister of Economy and Labour of 27 July 2004 on Health and

Safety Training (Dz.U. 2004 nr 180 poz. 1860).

* Reqgulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 39¢c)

* Act of 26 June 1974 - the Labour Code 20141104 (art.237 (3), 226, )

5.1.6 Review or assessment of the results of preventive measures
Summary/citation: The employer is obliged to assess occupational risks on a
regular basis. Particular emphasis should be placed on the organization of work
processes and the technical

condition of machinery and other equipment.

Monitoring the protective and preventive measures to ensure that their

effectiveness is maintained also has to take place.

Remarks / comments: According to the law, the assessment of occupational risk is
obligatory. If the company is small and the employer has a good knowledge of the

work performed there, he can assess the risk himself. In a larger company, the
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assessment of the occupational risk can be undertaken by competent workers,
ideally together with the OSH Specialist. It is also possible to ask for help from
external specialists, but it should be remembered that the employer is always

responsible for the correct assessment of occupational risk.

* Regulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 40 ust.1)

5.1.7 Consultation with workers in health and safety

Summary/citation: The employer consults with employees, or with their

representatives all the actions concerning health and safety at work.

"The employer must ensure proper conditions for consultations, and in particular
ensures that they take place in working hours. For the time not worked in connection
with participation in the consultations, employees or their representatives retain the

right to remuneration" - art. 237 (11) § 3 Kodeksu Pracy.

"If there is a health and safety at work commission at the employer, the
consultations referred to in § 1 may be conducted by this commission, and the rights
referred to in § 2 and 4 will be due to the employees or their representatives who are

members of the commission" - art. 237 (11a) § 5 Kodeksu Pracy.

Remarks / comments: "The employer consults with employees, or with their
representatives all the actions concerning health and safety at work, in particular

related to:
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1) changes in work organisation and the equipment of job positions, the
organisation of introducing new technological processes as well as chemical
substances and their mixtures, if they can pose a threat to the health and life of
employees,

2) an evaluation of the professional risk present in performing specified works, and
informing the employees about the risk,

3) the establishment of the health and safety at work service, or assigning the
performance of the tasks of this service to other people, as well as appointing
employees to perform first aid, and within the scope of fire protection activities and
the evacuation of employees,

4) granting employees measures of individual protection as well as working clothing
and shoes,

5) training employees on health and safety at work issues" - art. 237 (11a) § 1 pkt.

1-5 Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (Art.237(11a) )

5.2 Obligation to implement a specific OSH management system or

standard

Remarks / comments: The employer has no formal requirement to follow or implement
a management system. However, most obligations placed upon the employer already

fulfill the requirements of a formal management system.
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6 Employers’ duty to ensure availability of expertise and

competence in health and safety
6.1 OSH competence

Summary/citation: "An employer with more than 100 employees must create a health
and safety at work service to perform advisory and supervisory functions concerning

health and safety at work" - art. 237 (11) Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (237(11))

6.1.1 Requirement to access expert advice and/or support in health and safety

Summary / Citation: "An employer with more than 100 employees must create a health
and safety at work service to perform advisory and supervisory functions concerning health
and safety at work; an employer who employs up to 100 employees assigns health and
safety at work service tasks to an employee performing other work. An employer who has
completed the training necessary to carry out the tasks of the health and safety at work

service may perform the tasks of the service himself, if:

1) he employs up to 10 employees, or
2) he employs up to 20 employees and has been qualified in a group of activity no higher

than the third category of risk in the meaning of the provisions on social insurance in relation
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to accidents at work and occupational diseases" - art. 237 (11) § 1.

"Employer who engages 100 to 600 employees creates a multi- or single-unit or

employs the professional employee in this unit on part-time work. (§ 1 par. 3)

. Employer employing more than 600 workers need to engage at least 1 professional

OSH employee in full-time employment for every 600 employees." (§ 1 ust. 4) - § 1
ust. 3 and 4 Regulation of the Council of Ministers of 2 September 1997 on

Occupational Safety and Hygiene Service

Occupational safety and health service has advisory and inspection functions with
respect to safety and health at work. Appointment of OSH service does not relieve
the employer from liability for the state of health and safety at the workplace. The
detailed scope of work, organization and powers of OHS professionals are
regulated by the regulation of the Council of Ministers on 2 September 1997 on
occupational safety and health. The workers concerned should, in any case, be
informed of the workings of the OSH services.

Occupational medicine services operate outside the workplace. The aim of its
operation is the protection of the health of workers against the impact of adverse
work environment conditions and exercising preventive health care and health
monitoring of workers. The organizational units of the occupational medicine service

are the basic units (health care physicians, running individual medical practices)

Py & BT DS RBRICBI T 2 BUE D ERICE
UL ETIE R W E &) - J7E R 237 &
100 A5 600 AN DHFEHE 2 M3 2 & 13, £ oohy T H — D Bz
THEET 5. N N E A DT 5l RS
ZEMT 5 (G 1 HE 3 5)

600 NLL Eo#EHER T 2 HEIL, 600 NZLICT7VF A LORHT
< ey 1 Ao zemAEMELZER L 20T 260w ) (3 1
- iR A — AT 5 1997 £ 9 H 2 HORE

3 H M4 T,

BUIDY R OHEMN

(11) %111

NI Z D BAL T,

&

H~4 )

=
e BLAISE 1 IH

N4

3 |
B OB &

E={{11}
=+

Sz A Y — B RE, BEICBT 5 X e R OREICE L THE LU
oz fFon, HHLefEr — v X0fmid, BHICk T 2 /K

LATRIED T2 D FE OER 2 BEEZ R LRV, Sl et s
FRZE D155 O FEHM 72 36 FH &0 DH | AELAR M ORERR I, Fr e 24 B4 % 1997
F9H2HOKREFFESOHANIZL > THES N TS

TESY— R E, (BRSO TERNSND, ZTOEHOIWIE, 1E

BiZR M ORIRI 72508 0 & B H ORER O L2 RE L. KO TR
IRASNVAT T ROBEHHEOREOERZT L THD, FHEFYV -
A DKL (N R T 2 HY T L EM, EHNOEZN T T 28 7,)
KOO EREE 7 —Th o, HHEE, BICETL TV LBE LD

45




and provincial occupational medical centres. The employer is obliged to inform
occupational medicine services of any identified occupational risks on an ongoing

basis.

Remarks / comments: "The relevant labour inspector may order the establishment
of health and safety at work service, or an increase in the number of employees on

this service if it is justified by confirmed occupational dangers" - art. 237 (11) § 4.

The tasks of occupational medicine services should include limiting the harmful
effects of work on health, exercising preventive health care, conducting outpatient
rehabilitation, organizing and providing first aid, initiating and implementing health
promotion, analyzing workers' health, the collection, storage and processing of
information about occupational exposure, occupational risks and health status of

persons covered by the preventive healthcare.

* Act No. 593 of 27 June 1997 on Occupational Health Services.

* Regulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704).

* Act of 26 June 1974 - the Labour Code 20141104 (art.237(11))

6.1.1.1 Qualifications of experts or professional services
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Summary / Citation: OSH professional must have at least a qualification of an
occupational health and safety technician. OSH specialist must have a higher
degree in occupational health and safety or a postgraduate certificate in
occupational health and safety and one year experience as an OSH specialist.
Senior OSH officer must have more than one year of experience. Experts
providing OSH services may be persons having qualifications and experience
provided for OSH specialist.

Preventive medical examinations can be carried out by occupational health
officers and also by doctors trained in tropical, maritime, industrial, railway,

transport and aviation medicine.

* Regulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 4 ust.2)

* Order of 30 May 1996 of the Minister of Health Care and Social Welfare on

carrying out of medical examinations of workers, to the extent of the preventive

health care for workers, as well as on medical decisions issued to such ends

provided for by the Labour Code (Dz.U. 1996 nr 69 poz. 332). (§ 7)

6.2 Appointment of an OSH practitioner

Summary/citation: "If there are no competent employees, the employer may assign the
performance of health and safety at work service tasks to specialists from outside the

work establishment. An employee of the health and safety at work service, as well as an
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employee performing other work who has been assigned to perform the health and
safety at work service tasks referred to in § 1, as well as a specialist from outside the
work establishment, must meet the qualification requirements necessary to perform
health and safety at work service tasks, and must complete the training for employees of
the health and safety at work service" - art. 237 (11) § 2 Kodeksu Pracy.

Medical surveillance of employees is mandatory. For this purpose, the employer enters

into a contract with occupational medicine physician.

* Reqgulation of 2 September 1997 of the Council of Ministers on Occupational Safety

and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 1 ust.5)

» Order of 30 May 1996 of the Minister of Health Care and Social Welfare on carrying out

of medical examinations of workers, to the extent of the preventive health care for

workers, as well as on medical decisions issued to such ends provided for by the Labour

Code (Dz.U. 1996 nr 69 poz. 332).

* Act of 26 June 1974 - the Labour Code 20141104 (art.237(11))

6.2.1 Workforce size threshold for the appointment of OSH practitioners
Summary/citation: "The relevant labour inspector may order the establishment of
health and safety at work service, or an increase in the number of employees on this
service if it is justified by confirmed occupational dangers" - art. 237 (11) § 4
Kodeksu Pracy.

Compulsory medical examinations of employees are independent of the number of
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workers employed.

* Act of 26 June 1974 - the Labour Code 20141104 (art.237(11))

TH D,

7 Workers' rights and duties

7.1 Duty to take reasonable steps to protect their own safety and

health

Summary / Citation: "A basic duty of an employee is to observe the provisions and
principles of health and safety at work. In particular, an employee must:

1) be familiar with the provisions and principles of health and safety at work, participate
in training sessions and briefings in this field as well as to undergo the required control
examinations,

2) perform work in a manner that complies with the provisions and the principles of
health and safety at work, as well as to comply with the instructions and directives
issued in this area by superiors,

3) care about the proper condition of machines, devices, tools and equipment, as well as
tidiness and order in working premises,

4) apply measures of group protection, and to use the entrusted means of individual
protection and working clothing and shoes in accordance with their use,

5) undergo initial, periodic medical examinations, check-ups and other medical

examinations as recommended, and to follow medical recommendations,

6) immediately notify a superior of an accident noticed in the work establishment, or a
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danger to life or human health, as well as to warn co-employees and other persons in
the area of the threatening danger of any danger,
7) co-operate with the employer and superiors in the performance of duties concerning

health and safety at work" - art. 211 Kodeksu Pracy.

"In the event of a direct danger to the health or life of employees or any other people, the
employer must enable the employees to undertake activities in order to avoid the danger
- even without contact with a superior - to the best of their knowledge and accessible

technical measures" - art. 209(3) Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (art.211i 209(3))
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7.2 Duty to take reasonable steps to protect the safety and health of

others

Summary / Citation: "A basic duty of an employee is to observe the provisions and
principles of health and safety at work. In particular, an employee must immediately
notify a superior of an accident noticed in the work establishment, or a danger to life or
human health, as well as to warn co-employees and other persons in the area of the

threatening danger of any danger" - art. 211 pkt.6 Kodeksu Pracy.

"In the event of a direct danger to the health or life of employees or any other people, the

employer must enable the employees to undertake activities in order to avoid the danger
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- even without contact with a superior - to the best of their knowledge and accessible

technical measures.

Employees who have undertaken activities referred to in § 1, do not bear any
disadvantageous consequences of these activities, provided they have not neglected

their duties" - art. 209(3) Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (art.211 pkt 6 i 209 (3))

7.3 Supervisors’ duty to take reasonable steps to protect the safety

and health of others

Summary / Citation: "Any person managing employees is obliged to:

1) organise job positions in accordance with the provisions and principles of health and
safety at work,

2) care about efficiency of measures of individual protection and their application in
accordance with their use,

3) organise, prepare and perform works to protect employees against accidents at work,
occupational diseases and other diseases related to the conditions of the work
environment,

4) care about conditions of health and safety in the working premises and technical
equipment, and of efficiency of measures of group protection and their application in

accordance with their use,
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5) execute the observance of the provisions and principles of health and safety at work
by employees,
6) ensure the execution of medical recommendations of a doctor conducting health care

over employees" - art. 212 Kodeksu Pracy.

Remarks / comments: Any employee in a managerial position, regardless of the
position held within the company, is obliged to comply with the requirements stipulated

in article 212.

* Act of 26 June 1974 - the Labour Code 20141104 (art.212)

7.4 Senior officers’ duty to take reasonable steps to protect the

safety and health of others

Summary / Citation: Any person managing employees is obliged to comply with the

requirements stipulated in article 212.

» Act of 26 June 1974 - the Labour Code 20141104 (Art.212)

7.5 Self-employed persons’ duty to take reasonable steps to protect

their own and other people’s health and safety

Summary / Citation: "The employer is obliged to ensure the conditions of health and
safety at work as referred to in Article 207 § 2 to individuals performing work on a basis
other than an employment relationship in a work establishment or in a place designated

by the employer, as well as to anyone conducting business activity on their own account
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in the work establishment or in a place designated by the employer" - art. 304 § 1

Kodeksu Pracy.

“The obligations referred to in Article 211, to the extent defined by the employer or any
other entity which organises employee’s work, shall also be binding on any individuals
who perform work on any basis other than an employment relationship at the employer's
workplace or at another location designated by the employer or any other entity which
organizes employee’s work, as well as on any self-employed persons who conduct
economic activity at the employer's workplace or at another location designated by the
employer or any other entity that organises work.” — art. 304 (1) Kodeksu Pracy

“The provisions of Article 208 § 1 shall apply accordingly to self-employed persons” —

art. 304 (3) Kodeksu Pracy

Article 208 Kodeksu Pracy refers to the principles of cooperation of employers whose
employees perform work at the same time and in the same place work for different

employers.

* Act of 26 June 1974 - the Labour Code 20141104 (art.304 § 1)

7.6 Duty to comply with OSH-related requirements

Summary / Citation: "A basic duty of an employee is to observe the provisions and

principles of health and safety at work" - art. 211 Kodeksu Pracy.

Remarks / comments: Principles of health and safety are the non-legal rules of safe

304 5% 118

M55 211 SRICBET 2 88513, e HFE ORI 560 #HF X3 o
FEERICE o TEDONLHPAT, EHBEOEESE L IXMERER L
IO FEEEROIEE T 5 E¥ES CREABBLUINCE S EEET 00
72 D E N N E DS L < IIMEHFESE L < 3o FZEF RN
ETHOMOGH CHEEEFEHMZITO VWHRDIBEEFICH L THEMENDH
Dol - 7B kELEE 304 & (1)

55 208 5528 1 HOBLEIL, BEEFICOWTHHMAIND ) - ikl

5304 5 (3)

BTG 208 Ri%. TOMMHEDOYIEMARF L L IR CHATT
R DMEMHE DT OITIEET 2HEME OB A OFANI Y TIEE D,

7.6 F@REMEBEERFEZETS LHY

BA/518  THIEME ORAKRNEG L. B 28 1) 5 65k OV o5 A
MOBEZERT LI L TH D,

BE/aAv b @ELOCLZEOFANS, ERRHRE TIER <, Aok
MHEL, KOEFSNIZHGEN L 2IEROZEORBETH L, T b

53




work arising from life experience and acquired knowledge. They include instructions and

guidelines which do not have a binding force of a legal act.

* Act of 26 June 1974 - the Labour Code 20141104 (art.211)

7.7 Right to enquire about risks and preventive measures

Summary / Citation: "The employer must:
1) evaluate and provide documentation on any professional risk connected with the work

performed, and must apply necessary preventative measures decreasing the risk,

2) inform employees about any professional risk related to the work performed, as well

as on the principles of protection against dangers" - art. 226 Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (art.226)

7.8 Right to remove themselves from a dangerous situation

Summary / Citation: "If the conditions of work do not correspond to the provisions on
health and safety at work and pose a direct danger to the health or life of an employee,
or if the work performed by the employee presents a threat of such a danger to other
people, the employee has the right to refrain from work, and to notify his superior
immediately.

If refraining from work does not remove the danger referred to in § 1, the employee has

the right to move away from the place of danger, and to notify a superior immediately.
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An employee may not suffer any negative consequences in respect of refraining from

work or moving away from the place of danger in the cases referred to in § 1 and 2.

For the time of refraining from work or moving away from the place of the threat of
danger in the cases referred to in § 1 and 2, the employee retains the right to

remuneration" - art. 210 § 1, 2 and 3 Kodeksu Pracy.

Remarks / comments: In assessing the behavior of the employee in the event of a
direct threat, the employee should be judged based on his or her subjective evaluation

of the circumstances.

* Act of 26 June 1974 - the Labour Code 20141104 (art.210§ 1, 2 and 3)

7.9 Right to be reassigned to non-hazard work

Summary / Citation: "If it is recognised that an employee shows symptoms indicating
an occupational disease, the employer is obliged, on the basis of a medical certificate,
within the prescribed period of time and for the time determined in this certificate, to
transfer the employee to another position not exposing him to the factor causing the

symptoms.

If the transfer to another position results in a reduction of remuneration, the employee is
entitled to a supplementary bonus for a period not exceeding 6 months" - art. 230 § 1

and 2 Kodeksu Pracy.

"If an employee has a doctor's certificate stating that the employee is not able to perform
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the current work as a result of an accident at work or an occupational disease, but is not
incapable of performing work in the meaning of the provisions on retirement pensions
and pensions from the Social Insurance Fund, then the employer must transfer the
employee to an appropriate position. The provision of Article 230 § 2 applies

accordingly" - art. 231 Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (art.230 and 231 )
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8 Consultation, collaboration and co-operation with

workers and their representatives

8.1 National OSH committee, commission, council or similar body

Summary / Citation: "Labour Protection Council, hereinafter referred to as “the

Council”, is established as a supervisory body in matters regarding compliance with the

labour law, including occupational safety and health, as well as legality of employment

and the activity of National Labour Inspectorate" - art. 7 pkt.1 Ustawy.

» Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589). (art.

kt.1

8.1.1 Objectives, roles and/or functions
Summary / Citation: "The Council’s task is to formulate its position on matters
covered by the scope of the National Labour Inspectorate’s activity, in particular as

regards:
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1) work programmes and tasks of National Labour Inspectorate,
2) periodical evaluations of the National Labour Inspectorate’s activity and

conclusions resulting from these evaluations,

3) labour protection issues on a national scale" - art. 7 pkt.7 Ustawy.

* Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).

(art.7 pkt.7)

8.1.2 Constitution and chairmanship modalities
Summary / Citation: "The Council consists of 30 persons, including a chairman,
vice-chairman, secretary and members who are appointed and recalled by the
Speaker of Parliament. The Council’s term of office lasts four years" - art. 7 pkt.2

Ustawy.

"The rules of representation in the Council and the amount of daily allowance in
case of participating in the Council’s meetings are established by the Speaker of

Parliament" - art. 7 pkt. 6 Ustawy.

* Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).

(art.7 pkt. 2 and 6)

8.2 Employers’ duty to consult workers on risks

Summary / Citation: "The employer consults with employees, or with their

representatives all the actions concerning health and safety at work, in particular related
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to an evaluation of the professional risk present in performing specified works, and

informing the employees about the risk" - art. 237 (11a) § 1 pkt.2 Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (art.237 (11a) § 1 pkt.2))

8.3 Workers’ right to select their representatives for health and safety

matters

Summary / Citation: Under the law of 24 June 1983 on social labour inspection the
company also has a Social Labour Inspector elected by the employees who represents

the interests of all employees - art. 6 Ustawy.

"The representatives of the employees referred to in Article 237(11a) and Article 237(12)
are chosen by enterprise trade unions, and if there are no trade unions at the employer -
by employees, in the standard method adopted in the work establishment" - art. 237

(13a) Kodeksu Pracy.

» Law of 24 June 1983 on the Social Labour Inspectorate (Dz.U. Nr 35, poz. 163). (art.6)

* Act of 26 June 1974 - the Labour Code 20141104 (art.237 (13a))

8.3.1 Workforce size conditions for workers’ representation in health and safety
Summary / Citation: Social Labor Inspector's employment is guaranteed. The
Social Labour Inspector should demonstrate the necessary knowledge of social
labour inspection issues and should have adequate job seniority in the company.

The Inspector's contract of employment cannot be terminated during its duration
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which lasts 4 years. In addition, the contract cannot be terminated up to one year

after its expiry - art. 13 Ustawy.

"Employees and their representatives may not bear any negative consequences
with regard to the activity referred to in § 1, 2 and 4. This also applies to the
employees and their representatives referred to in § 5" - art. 237 (11a) § 6 Kodeksu

Pracy.

» Law of 24 June 1983 on the Social Labour Inspectorate (Dz.U. Nr 35, poz. 163).

(art.13)

* Act of 26 June 1974 - the Labour Code 20141104 (art.237 (11a) § 6)

8.3.2 Conditions of eligibility to represent workers in health and safety
Summary / Citation: Social Labour Inspector can inspect company’s premises,
investigations of

machines and technological processes and participate in

occupational accidents and work-related diseases and verification whether

appropriate preventative measures are being taken.

"The employer must ensure proper conditions for consultations, and in particular
ensures that they take place in working hours. For the time not worked in connection
with participation in the consultations, employees or their representatives retain the

right to remuneration.

Upon a justified request from the employees or their representatives concerning
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danger to the health and life of employees, the labour inspectors of the State Labour
Inspectorate will carry out inspections and apply the legal means provided for by the
provisions on the State Labour Inspectorate" - art. 237 (11a) § 2 and 4 Kodeksu

Pracy.

* Law of 24 June 1983 on the Social Labour Inspectorate (Dz.U. Nr 35, poz. 163).

(art.4)
8.4 OSH representatives’ functions, rights and powers

Yes.

« Law of 24 June 1983 on the Social Labour Inspectorate (Dz.U. Nr 35, poz. 163).

* Act of 26 June 1974 - the Labour Code 20141104

8.4.1 Right to inspect the workplace
Summary / Citation: In carrying out duties, Social Labour Inspectors have the right
to enter the premises at any time and to be given documents relating to the issues

they deal with.

» Law of 24 June 1983 on the Social Labour Inspectorate (Dz.U. Nr 35, poz. 163).

(Art.8 ust.1,art.4)

* Act of 26 June 1974 - the Labour Code 20141104 (Art. 237 (13)§ 1)

8.4.2 Right to access OSH information

Summary / Citation: The Social Labour Inspector is entitled to visit workplaces,
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demand data and information from the administration and employees, as well as to

notify the employer of any violations to the labour protection regulations.

* Law of 24 June 1983 on the Social Labour Inspectorate (Dz.U. Nr 35, poz. 163).

(Art.8 ust.2)

* Act of 26 June 1974 - the Labour Code 20141104 (Art.237 (13)§ 1)

8.4.3 Right to be present at interviews
No data available.

8.4.4 Right to receive professional assistance from OSH experts
Summary / Citation: "To carry out the tasks listed in § 1, the health and safety at
work commission may use the expertise or opinion of specialists from outside the
work establishment if it has been agreed with the employer and at the employer's

expense" - art. 237 (13) § 3 Kodeksu Pracy.

» Law of 24 June 1983 on the Social Labour Inspectorate (Dz.U. Nr 35, poz. 163).

(art.18)

* Act of 26 June 1974 - the Labour Code 20141104 (art.237 (13) § 3)

8.4.5 Right to accompany inspectors
Summary / Citation: "In the course of inspection activities a labour inspector
collaborates with trade unions, personnel's self-government authorities, work

councils and social labour inspection. Collaboration referred to in subsection 1
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consists particularly of:

1) providing information about the subject and scope of inspection being conducted;
2) analyzing reported comments and observations;

3) providing information about inspection results and decisions made;

4) providing advice and information related to labour law" - art. 29 ust.1 and 2

Ustawy.

Social Labour Inspectors cooperate with the National Labour Inspectorate and other
bodies supervising and inspecting working conditions. They also have the right to take

part in the inspections conducted by the National Labour Inspectorate representatives.

* Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).

(art. 29 ust.1 and 2)

8.4.6 Right to use facilities
No data available.
8.4.7 Right to have time off work with pay to perform duties
Summary / Citation: "The employer must ensure proper conditions for
consultations, and in particular ensures that they take place in working hours. For
the time not worked in connection with participation in the consultations, employees

or their representatives retain the right to remuneration” - art. 237(11a) § 3 Kodeksu

Pracy.
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» Law of 24 June 1983 on the Social Labour Inspectorate (Dz.U. Nr 35, poz. 163).

(art.15)

* Act of 26 June 1974 - the Labour Code 20141104 (art.237(11a) § 3)

8.4.8 Right to issue remedial notices
Summary / Citation: The National Labour Inspector should inform the employer
where health and safety requirements are not being met and they can ask for
employees who do not have the appropriate training to work in a safe manner to be
withdrawn from that work. They also have powers to recommend to the employers

that specific hazards be removed.

* Law of 24 June 1983 on the Social Labour Inspectorate (Dz.U. Nr 35, poz. 163).

(Art.9)

8.4.9 Right to resolve OSH issues in consultation with employers
Summary / Citation: "Employees, or their representatives, may make suggestions
to the employer on reducing or removing the occupational dangers" - art. 237 (11a)
§ 2. The Labour Code does not stipulate whether such suggestions have to be taken

into account by the employer.

* Act of 26 June 1974 - the Labour Code 20141104

8.4.10 Right to direct that dangerous work cease

Summary / Citation: In the case of a direct threat to workers’ safety and where the
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employer fails to act, the National Labour Inspector can require that a particular
process or piece of equipment be halted. The ability to request employer to halt a
particular process or stop machinery is limited to the company social labour
inspector (the most senior), who must communicate the decision to the local trade
union organisation. The employer can appeal against the decision to the National

Labour Inspectorate.

» Law of 24 June 1983 on the Social Labour Inspectorate (Dz.U. Nr 35, poz. 163).

(Art.11 ust.2)

8.5 Right of workers’ representatives from outside the undertaking

to address OSH issues at the workplace

No data available.
8.5.1 Right to enter the workplace
No data available.
8.5.2 Right to investigate suspected non-compliance with OSH legislation
No data available.
8.5.3 Right to consult with workers
No data available.
8.5.4 Right to advise workers
No data available.

8.5.5 Right to initiate enforcement action
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No data available.

8.6 Joint OSH Committee

Summary / Citation: In the case when more than 250 employees are employed the
employer is obliged to establish occupational safety and health committee, to act as an

advisory and opinion-making body to the employer.

* Act of 26 July 2013 to amend the Labour Code (Text No. 1028). (art.237 (12) § 1)

8.6.1 Participation of workers’ representatives in joint OSH committee
Summary / Citation: "The health and safety at work commission is made up of
equal numbers of representatives of the employer, including the employees of the
health and safety at work service and a doctor conducting preventative health care
over the employees, and representatives of employees, including a social labour

inspector" - art. 237 (12) § 1 Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (art.237 (12) § 1)

8.6.2 Conditions for establishing a joint OSH committee
Summary / Citation: "An employer with more than 250 employees must appoint a
health and safety at work commission as an advisory and opinion-making body. The
chairperson of the health and safety at work commission is the employer or a
person authorised by him, and a deputy chairperson - a social labour inspector or a

representative of the employees" - art. 237 (12) § 1 and 2 Kodeksu Pracy.
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* Act of 26 June 1974 - the Labour Code 20141104 (art. 237 (12) § 1 and 2)

8.6.3 Objectives, roles and/or functions of joint OSH committees
Summary / Citation: "The tasks of the health and safety at work commission are to
verify the conditions of work, carry out a periodic evaluation of the state of health
and safety at work, giving an opinion on the measures taken by the employer to
prevent accidents at work and occupational diseases, making suggestions on
improving the conditions of work, and co-operating with the employer over his duties

towards health and safety at work" - art. 237 (13) § 1 Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (art.237 (13) § 1)

8.6.4 Keeping record of the work of joint OSH committees
No data available.

8.6.5 Sharing the minutes of joint OSH committees meetings
No data available.

8.7 Mandatory training for members of joint OSH committee(s)

Summary / Citation: "The employer must ensure training for an employee concerning
health and safety at work before allowing him to work, and must provide periodic training
in this area. The employer must participate in the training concerning health and safety
at work as necessary given the employer's duties. The training should be repeated

periodically" - art. 237 (3) § 2 and 2(1).
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* Act of 26 June 1974 - the Labour Code 20141104 (art. 237 (3) § 2 and 2(1))

8.8 Protection against reprisals

Summary / Citation: Protection is the same as in the case of Social Labor Inspector

and a representative of employees described in pkt.8.3.1.

8.9 Immunity from civil and criminal liability for exercising OSH

related rights and duties

No data available.
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9 Specific hazards or risks

9.1 Biological hazards

Summary / Citation: "If an employee is working under conditions of exposure to harmful
biological factors, the employer must apply all necessary measures eliminating the
exposure, and if this is not possible, then apply measures limiting the degree of this

threat, by the appropriate use of scientific and technological achievements

The employer will keep a register of works exposing employees to the action of harmful
biological factors and a register of employees performing such works" - art. 222 (1) § 1

and 2 Kodeksu Pracy.

The definition of hazardous agents can be found in the Regulation of 22 May 2005 on

Hazardous Agents at Work. Harmful substances are those which can cause infection,
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allergy or poisoning. These include: microbiological entities, cellular or non-cellular
biological entities capable of replication or of transferring genetic material, cell cultures

and parasites.

» Regulation of the Ministry of Health of 22 April 2005 on Biological Factors Harmful to

Health in the Work Environment 20050511 (8§ 2 )

» Act of 26 June 1974 - the Labour Code 20141104 (art. 222 (1) § 1i 2)

9.2 Chemical hazards

Summary / Citation: "No chemical substances or their mixtures can be used unless
clearly marked and easily identifiable.

No hazardous substance, hazardous mixture, substance involving danger or mixture
involving danger can be used without possessing an updated list of such substances
and their mixtures as well as a chart of their characteristics, and their packing in order to

protect against their harmful effects, fire or explosion.

The use of hazardous substance, hazardous mixture, substance involving danger or
mixture involving danger is allowed as long as measures ensuring the protection of the

life and health of employees are applied.

Separate provisions will set out the rules of classifying chemical substances and their
mixtures in respect of their threats to health or life, the list of hazardous chemical

substances, requirements concerning charts of characteristics, as well as how they
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should be marked" - art. 221 § 1 - 4 Kodeksu Pracy.

According to the Regulation of the Minister of Health of 30 December 2004 on Safety
and Hygiene of Work Related to Chemical Factors Present at the Workplace chemical

agent means

1. chemical agent which meets the criteria for both (a) classification contained in any of
the classes of physical threats or hazards to human health as defined in Regulation of
the European Parliament and Council Regulation (EC) No 1272/2008 of 16 December
2008. on classification, labeling and packaging of substances and mixtures, amending
and repealing Directive 67/548 / EEC and 1999/45 / EC, and amending Regulation (EC)
No 1907/2006 (OJ. office. EU L 353, 31.12.2008, p. 1, with further amendments),
regardless of whether it is classified.

and

2. chemical agent that does not meet the classification criteria referred to in point and
that due to their physicochemical properties or effects on man and the manner in which it
is used or present in the workplace, may pose a risk to the safety or health of
employees; the term should be understood as any chemical agent and dust, for which

established exposure limit values referred to in the regulations issued pursuant to art.

228 § 3 of the Act of 26 June 1974. - Labour Code

* Act of 11 February 2011 on the Chemical Substances and their Mixtures (Dz.U. Nr 63,

poz. 322).
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» Regulation of the Minister of Health of 30 December 2004 on Safety and Hygiene of

Work Related to Chemical Factors Present at the Workplace (Dz.U. z 2005 r. Nr 11, poz.

86).

* Act of 26 June 1974 - the Labour Code 20141104 (art. 221§ 1-4)

9.2.1 Handling, storage, labelling and use

Summary / Citation: Hazardous materials should be stored in places and packages
designed for this purpose and marked accordingly. Tanks, vessels and other
containers for storage of hazardous materials should be properly labeled, made of
resistant materials, properly sealed, filled to ensure adequate space to allow for
thermal expansion.

The method of storage and use of hazardous materials should ensure the right
conditions (e.g., temperature and humidity, avoidance of sunlight). The need for

special arrangements for specific and immediate treatment should be emphasized.

Remarks / comments: The regulations for handling of hazardous materials are
very detailed and include requirements for handling and storage, storage tanks,
storage of liquid materials, packaging, loading and transport (§ 93 - 100 bhp general

provisions).

* Reqgulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704).

9.2.2 Duty of manufacturers, suppliers and importers of chemicals in relation to
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the safety and health of users
Summary / Citation: "Safety data sheets shall be drafted for biocidal products and
active substances contained in the composition of biocidal products in accordance
with the principles laid down in Regulation (EC) No 1907/2006 of the European
Parliament and the Council of 18 December 2006 concerning the Registration,
Evaluation, Authorization and Restriction of Chemicals (REACH), establishing a
European Chemicals Agency, amending Directive 1999/45/EC and repealing
Council Regulation (EEC) No 793/93 and Commission Regulation (EC) No 1488/94
as well as Council Directive 76/769/EEC and Commission Directives 91/155/EEC,
93/67/EEC, 93/105/EC and 2000/21/EC (OJ L 396, 30.12.2006, p. 1, with
subsequent amendments), hereinafter referred to as “Regulation No 1907/2006” -

art. 73 pkt 1.

Accordingly manufacturers, importers and users are required to keep all information

necessary for the implementation of the Regulation for a period of ten years.

* Act of 11 February 2011 on the Chemical Substances and their Mixtures (Dz.U. Nr

63, poz. 322).

9.2.3 Pesticides
Summary / Citation: The Law on Plant Protection lays down the principles of:
protection of plants against harmful organisms; approval of marketing of plant

protection products and active ingredients to be used in plant protection products;
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prevention of the threats for human and animal health as well as environment which
may arise during marketing and application of plant protection products;

organization of the State Plant Health and Seed Inspection Service.

The procedures for handling and storage of plant protection products (including
pesticides) are set out in the Regulation of the Minister of Agriculture and Rural

Development.

» Reqgulation of the Minister of Agriculture and Rural Development of 22 May 2013

on the Handling and Territorial Use of Plant Protection Products (Dz.U. z 2013 r0.,

poz. 625).

* Act of 8 March 2013 on Plant Protection Products [pesticides] (Dz.U. 2013 nr 0

poz. 455).
9.3 Ergonomic hazards

Summary / Citation: "An employer is obliged to ensure that machines and other
technical devices are applied that:

1) ensure conditions of health and safety at work, in particular protect an employee
against injuries, action of hazardous chemical substances, electric shock, excessive
noise, mechanical vibrations and radiation, as well as harmful and hazardous action of
other factors of the work environment,

2) consider the principles of ergonomics" - art. 215 pkt 1 and 2.
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* Reqgulation of 2 September 1997 of the Council of Ministers on Occupational Safety

and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 45 ust.1)

* Act of 26 June 1974 - the Labour Code 20141104 (art. 215 pkt.1 and 2)

9.4 Physical hazards

Yes.

* Regulation of 2 September 1997 of the Council of Ministers on Occupational Safety

and Health at Work (Dz.U. 1997 nr 109 poz. 704).

9.4.1 lonising radiation
Summary / Citation: In accordance with the Atomic Law Act (art. 7), the head of
entity conducting activities which involve ionizing radiation bears liability for the

application of radiation.

"An organizational entity which conducts activities that require a licence shall not
transfer nuclear materials, radioactive sources, equipment containing such sources,
radioactive waste nor spent nuclear fuel to an organizational entity which is does
not hold a licence for conducting activities involving such materials, sources,

devices, waste or spent nuclear fuel" - art. 5a pkt. 1 of the Atomic Law Act.

According to the Regulation of the Minister of Health and Social Welfare of 30 May
1996 on Employee Medical Examinations, assessments of the workers’ exposure

shall be performed every three years.
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"Internal supervision over the fulfillment of radiological protection requirements in
X-ray laboratories using X-ray devices for the purposes of medical diagnostics,
interventional radiology, surface radiotherapy and radiotherapy of non-cancerous
diseases shall be exercised by an individual holding the authorization for
radiological protection inspector in these X-ray laboratories" - art. 7 pkt. 5 of the

Atomic Law Act.

"In radiological emergency conditions, the exposure assessment for workers and
members of the public shall be performed with frequency enabling the determination
of measures and activities, which are necessary for health protection" - art. §7.1 pkt.
3 of the Regulation of the Council Ministers of 18 January 2005 on lonizing

Radiation Dose Limits.

“1. For employees the dose limit expressed as effective dose (effective) is 20 mSv
per calendar year, subject to § 3. 1.

2. Dose referred to in paragraph. 1, may be in a given calendar year exceeded the
value of 50 mSy, provided that in the next five calendar years the total value does
not exceed 100 mSv.

3. The dose limit, expressed as equivalent dose amounts during a calendar year:

1) 150 mSyv - for the eye lens;

2
2) 500 mSyv - for skin, as an average value for any area of 1 cm irradiated portion

of the skin;
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3) 500 mSv - for hands, forearms, feet and legs.” art. §2 of the Regulation of the

Council Ministers of 18 January 2005 on lonizing Radiation Dose Limits

» Regulation of the Council Ministers of 18 January 2005 on lonizing Radiation Dose

Limits (Dz.U. 2005 nr 20 poz. 168). (§7.1 pkt. 3)

* Act of 29 November 2000 on Atomic Energy. (5a pkt. 1 and 7 pkt. 5)

* Order of 30 May 1996 of the Minister of Health Care and Social Welfare on

carrying out of medical examinations of workers, to the extent of the preventive

health care for workers, as well as on medical decisions issued to such ends

provided for by the Labour Code (Dz.U. 1996 nr 69 poz. 332).

9.4.2 Vibration and noise
Summary / Citation: Risks related to exposure to noise should be eliminated at
source or reduced to a minimum according to the principles of prevention laid down
in the Regulation of the Minister of Economy and Labour of 5 August 2005 on safety
and hygiene at work for works related with exposure to noise or mechanical

vibrations.

If the risk assessment indicates that the noise level of the working environment is
more than allowed, the employer shall prepare and implement a programme of
technical and organisational measures to avoid or reduce exposure to noise. This
can be done by: reducing employee's exposure to noise by increasing the number of

work breaks, the supply of workers with personal protective equipment, marking
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areas at risk of noise, and if it is necessary to restrict access to these zones. The
employer shall identify significant noise sources in the course of the working
environment risk assessment. The maximum noise limits for working environments

are established in the annex to the regulation.

* Regulation of the Minister of Economy and Labour of 5 August 2005 on

Occupational Safety and Health for Works Related with Exposure to Noise or

Mechanical Vibrations (Dz.U. z 2005 r. Nr 157, poz. 1318).

* Reqgulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704).

9.4.3 Working at height
Summary / Citation: Any work undertaken at more than 1 m from the floor is work
at height. Construction is one of the most dangerous sectors. The whole
construction process should be planned, starting with the design stage, to minimise
the risk of falls. Workers must be familiar with the regulations on work protection,
including the rules and regulations on occupational safety and health. Work at
height should be organized in a way that is not forcing the employee to lean out
beyond the railing or platform on which he/she stands. OSH provisions also regulate
safety requirements for work at heights including working with ladders, scaffolds,

wheeled cranes or mechanical equipment related to demolition activities. Principles
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of assembly and disassembly of scaffolding and of working on mobile work
platforms and their use is determined by the OSH regulations (§ 108-132).

For work at heights collective protective equipment such as safety nets should be
used. The use of individual protective equipment such as safety harness is

permissible only if there is no possibility of securing collective protective measures.

» Order of 6 February 2003 of the Minister of Infrastructure concerning occupational

safety and health in performing construction works (Dz.U. z 2003 r. Nr 47, poz. 401).

* Reqgulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 105-110)

Related CEACR Comments

- Safety Provisions (Building) Convention, 1937 (No.A 62) Direct Request 2014

9.4.4 Working in confined spaces
Summary / Citation: Work in confined spaces such as work performed inside
tanks, boilers, silos and technological equipment, including work in open reservoirs,
which do not allow for direct visual contact with at least one employee is considered

particularly dangerous.

Work in tanks and boilers can only be undertaken upon a written agreement from
the employer. In addition, a worker must at least be watched at all times from
outside and all appropriate precautions must be taken to ensure that he can be

assisted effectively and immediately. Anyone entering a confined space must be
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provided with appropriate information, training and instruction appropriate to the

particular characteristics of the proposed work activities.

* Regulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 85-90)

9.4.5 Risks arising from poor maintenance of workplace facilities

No data available.

9.4.6 Exposure to extreme temperatures

Summary / Citation: The employer is required to assess risks arising from
exposure to extreme temperatures. Regulation of the Minister of Labour and Social
Policy of 6 June 2014 on Maximum Permissible Concentration and Intensity of
Agents Harmful to Health in the Working Environment stipulates the extreme
micro-climate values. The employer is obliged to provide appropriate meal and
drinks free of charge to workers employed in particularly strenuous conditions if this
is required for protective reasons. Typical work that requires the provision of free
meals and drinks includes: work performed in extreme micro-climates or in closed
premises, in which the temperature is constantly kept below 10°C for technological
reasons or the thermal load is greater than 28°C. Drinks should satisfy the
appropriate requirements (cold or hot). In case of extremely high temperatures,

drinks should be enriched with vitamins and mineral salts.

Employees working in extreme temperatures are subject to a periodic medical

e v, FHAZRICALHITHETSH, RS N/EEEEICEY 2

fHH, LA REZ 520N T X B0,

9.4.5 FEEBOEROEBRRTRBENPOAET DY R

FIRT&E 27 =230,

9.4.6 MWIHERIBE~DIIE

ER/5I M AT, BRARREICSLENGZENLAET LY A

7 BT A L AR EIND, 201446 H 6 HO, {EEBEREEICE VTR
HEWC A e R 7 0 fie KEFAR IR B J OVRBE L B3 2 5 B th 2 BOR K E o #LHI
X, Ml NRIEOMEE BLE LTS, BAE T, FRICRES 2 50 TR A
ENDZHBHICKHLTH L#OBEBOLDICHNETHIIE, LT, i
U BME OB E 52 DR N 0D, EE OB K O AW 2 ZR
HAREWNREEIL, TFHNREROZHIC 10 ELLFOIREICRIZA TN S
P XATEAAG 28 £ C K0 b R&E W, MR/ N BB SR B Sz
HMORNEBTOEETH D, AW, WY RER (720D,
W) ENEE L iuE e B, RIS EIR G A, AT, B
ZIVKORIRTIVGICEATE SO TRITNIE R B0,

SR 7

fi g 20 5 B CYEZET D4 A #F 13, B RS2 2 52 T 2 T T

78




examination (every three years).

» Regulation of the Minister of Labour and Social Policy of 6 June 2014 on Maximum

Permissible Concentration and Intensity of Agents Harmful to Health in the Working

Environment (Dz. u. z. 2014, poz 817).

* Regulation of the Council of Ministers of 28 May 1996 on Free Meals and Drinks

19960528

* Order of 30 May 1996 of the Minister of Health Care and Social Welfare on

carrying out of medical examinations of workers, to the extent of the preventive

health care for workers, as well as on medical decisions issued to such ends

provided for by the Labour Code (Dz.U. 1996 nr 69 poz. 332).

* Act of 26 June 1974 - the Labour Code 20141104

Related CEACR Comments

+ Hygiene (Commerce and Offices) Convention, 1964 (No.A 120) Direct Request

2014

9.4.7 Fire risks
Summary / Citation: According to the 1991 Act on Fire Protection the employer,

owner or occupier of the premises is responsible for fire safety.

The owner of the building or area is required to undertake all necessary preventive

measures for protecting from fire, including familiarizing the workers with safety
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procedures in case of outbreak of fire. The basic provisions in this field are
regulated by fire protection norms laid out in chapter 4 of the regulation of the
Minister of Infrastructure of 12 April 2002 on the Technical Specifications for

Buildings and their Location.

* Regulation of the Minister of Infrastructure of 12 April 2002 on the Technical

Specifications for Buildings and Their Location 20020615

* Act of 24 August 1991 on Fire Protection (Dz.U. z 2009 r. Nr 178, poz. 1380). (art.

3)

9.4.8 Tobacco
Summary / Citation: "Smoking is forbidden in the following places, with the

exception of areas expressly set aside for smokers:

1) health care establishments (see stipulation in paragraph 2),

2) schools and other educational facilities,

3) closed space on the premises of institutions of employment and other public
service buildings, as well as in small one-roomed gastronomic buildings, except

specially designed places.

Responsible for introducing ban on smoking in places, mentioned in par.1 is the
owner or lender" - art. 5 pkt. 1 of the Law of 9 November 1995 on the Protection of

Public Health Against the Effects of Tobacco Use.
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* Act of 9 November 1995 on the Protection of Health from the Consequences of

Tobacco (Dz.U. z 1996 r Nr 10, poz. 55).

9.4.9 Asbestos
Summary / Citation: According to the parliamentary Act of 1997, the import
manufacture and sale of asbestos and asbestos contained materials is prohibited.
In Poland, the Labour Code makes it obligatory both for the employer and employee
to arrange for the prophylactic examinations of workers, especially those working
under hazardous conditions. The health care covers the workers under conditions of
occupational exposure to asbestos as well as former asbestos workers. The
regulation also sets guidelines for asbestos removal, disposal, and labeling of

asbestos products.

» Reqgulation of 2 April 2004 of the Minister of Labour, Economy and Social Policy

concerning conditions of safe use and elimination of products containing asbestos

(Text No. 649).

* Act of 19 June 1997 on the Prohibition of the Use of Products Containing Asbestos

20040612

9.4.10 Risks related to nanotechnology

No data available.

9.4.11 Contraction of HIV in the workplace

9.4.9 A
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Summary / Citation: The Labour Code requires the employer to evaluate the risks
resulting from the presence of harmful biological agents. HIV is a biological agent
carried by the blood and classified to risk group 3. Therefore, HIV positive workers
cannot be employed in the sectors (food production, health) where others may come
in contact with infected blood. There is no obligation to inform the employer of HIV

infection otherwise.

Remarks / comments: There are no requirements or standard protocols for
universal testing of employees for HIV except for cases when working in food and

medical sectors.

* Act of 26 June 1974 - the Labour Code 20141104

9.5 Psychosocial hazards

Yes.

* Act of 26 June 1974 - the Labour Code 20141104

9.5.1 Psychosocial risks
Summary / Citation: Mobbing, according to the Polish law, constitutes an
unwanted behaviour aimed at or which has the effect of violating someone’s dignity,
or creating an intimidating, hostile, demeaning or humiliating atmosphere towards
an employee (harassment). The employer’s responsibility in cases of mobbing in
view of Poland's Labour Code comes down to above all compensation liability for

termination of employment by the victim of mobbing and payment of indemnity for
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the employee's health problems. As a result of mobbing, the victim of mobbing may
also suffer from para-occupational diseases. In some cases, the effects of mobbing,
like the effects of extreme stress (excessive physical effort) caused by mental abuse
in the work environment, may become an external cause for an occupational

accident.

* Act of 26 July 2013 to amend the Labour Code (Text No. 1028). (art. 94 (3) § 1-3)

9.5.2 Occupational violence

No data available.

9.6 Other hazardous substances

Summary / Citation: Special requirement apply to the employers hiring employees
working under conditions of exposure to carcinogenic or mutagenic chemical

substances.

"The employer must keep a register of all types of work requiring contact with

carcinogenic or mutagenic chemical substances, their mixtures, factors and

technological processes, as specified in the list referred to in § 3, and must keep a

register of employees performing these types of work" - art. 222 § 2 Kodeksu Pracy.

Such employees are subject to a periodic medical examination.

» Regulation of the Minister of Health of 24 July 2012 on Substances, Preparations and

Factors or Technological Processes with Carcinogenic or Mutagenic Effect in Work
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Environment (Dz.U. z 2012 r. poz. 890).

* Act of 26 June 1974 - the Labour Code 20141104 (art. 222 §2 )

9.7 Machineries

Yes.

» Regulation of the Minister of Economy of 21 October 2008 on Basic Requirements for

Machinery (Dz.U. z 2008 r. Nr 199, poz. 1228).

* Regulation of the Minister of Economy of 30 October 2002 on Occupational Safety and

Health While Operating Machines and Other Technical Equipment (Dz.U. z 2002 r. Nr

191, poz. 1596).

* Reqgulation of 2 September 1997 of the Council of Ministers on Occupational Safety

and Health at Work (Dz.U. 1997 nr 109 poz. 704).

* Act of 26 June 1974 - the Labour Code 20141104

9.7.1 Risks related to machinery and tools
Summary / Citation: Machine means any article or combination of articles
assembled, arranged or connected and which is used or intended to be used for
converting any form of energy to perform work, including equipment for temporary

works at height, in particular, ladders and scaffolding.

"An employer is obliged to ensure that machines and other technical devices are

applied that:
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1) ensure conditions of health and safety at work, in particular protect an employee
against injuries, action of hazardous chemical substances, electric shock, excessive
noise, mechanical vibrations and radiation, as well as harmful and hazardous action

of other factors of the work environment,

2) consider the principles of ergonomics" - art. 215 Kodeksu Pracy.

» Reqgulation of the Minister of Economy of 30 October 2002 on Occupational Safety

Z X 9w X and Health While Operating Machines and Other Technical

Equipment (Dz.U. z 2002 r. Nr 191, poz. 1596).

* Regulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 51 ust.1)

* Act of 26 June 1974 - the Labour Code 20141104 (art. 215)

9.7.2 Duty of designers and/or manufacturers of machineries in relation to the
occupational safety and health of operators of machineries
Summary / Citation: "The machine should be designed and constructed so as to be
suitable for realizing its function, and can be operated, adjusted and maintained
without creating threats to the operator within the prescribed conditions, taking into
account any reasonably foreseeable misuse."
"The machine should be so designed and constructed that under the intended

conditions of use to minimize the discomfort, fatigue and physical and psychological
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burden faced by the operator."

» Reqgulation of the Minister of Economy of 21 October 2008 on Basic Requirements

for Machinery (Dz.U. z 2008 r. Nr 199, poz. 1228). (§ 10 ust.1i 16)

9.7.3 Duty of designers, manufacturers, importers or suppliers of machineries to
provide machineries information
Summary / Citation: The manufacturer or importer or supplier is obliged to mark
the machine in a visible and legible manner. The label must include at least the
following: CE marking, batch and machine type, serial number, year of construction
(year of completion of the manufacturing process of the machine). Furthermore,
special labeling is required for equipment used in explosive atmospheres. The
machine should be equipped with instruction. If the instruction is in the language of
the manufacturer and the machine is operated in another country, the manual

should be translated accordingly.

» Reqgulation of the Minister of Economy of 21 October 2008 on Basic Requirements

for Machinery (Dz.U. z 2008 r. Nr 199, poz. 1228). (§ 56-58)

9.7.4 Duty to purchase machineries from authorised/certificated suppliers or

only if approved/certificated

Summary / Citation: "Workstations cannot be equipped with machines and other

technical devices that do not meet the criteria concerning the evaluation of
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conformity, specified in separate provisions" - art. 217 Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (art. 217)

9.7.5 Maintenance of machinery and equipment

Summary / Citation: Machines and other technical devices shall meet the

requirements of health and safety throughout their lifecycle. If the safe use of the

machine depends on the conditions in which it is installed, the employer is required

to pre-screen it. Control of the machines shall be carried out by the qualified

personnel.

» Regulation of the Minister of Economy of 30 October 2002 on Occupational Safety

and Health While Operating Machines and Other Technical Equipment (Dz.U. z

2002 r. Nr 191, poz. 1596).

* Reqgulation of 2 September 1997 of the Council of Ministers on Occupational

Safety and Health at Work (Dz.U. 1997 nr 109 poz. 704). (§ 51 ust.1)

9.7.5.1 List of equipment where applicable
No data available.
9.8 Provisions to protect workers in specific condition of

vulnerability

Yes.

» Regulation of the Council of Ministers of 24 August 2004 Concerning the List of Work
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Forbidden to Juveniles and Conditions of Engaging Them To Do Some Jobs (Dz.U. z

2004 r. Nr 200, poz. 2047).

* Order of 30 July 2002 of the Council of Ministers concerning work prohibited for women

(Dz.U. 2002 nr 127 poz. 1092).

* Act of 26 June 1974 - the Labour Code 20141104

9.8.1 Protection of pregnancy at work
Summary / Citation: The Labor Code also specifically “protects” women who are

pregnant or breastfeeding.

When an employer employs a pregnant female employee or the one who is
breastfeeding a child to do a job which is particularly arduous or harmful to health —
specified in the Regulation of the Council of Ministers of 10 September 1996 on the
list of jobs which are particularly arduous or harmful to women’s health (Journal of
Laws No. 114, item 545 with amendments) — which is forbidden to that employee
irrespective of the level of exposure to factors harmful to health or dangerous, that
employer is obliged to transfer the employee to a different job, and if this is
impossible, to relieve her, for as long as necessary, from the duty to perform work -

art. 179 § 1 Kodeksu Pracy.

"If a pregnant employee or an employee nursing a child is performing any other
work listed in the provisions issued under Article 176 § 2, then the employer is

obliged to adapt the conditions of work to the conditions determined in those

9.8. 1 Bt COEIOIRE

ER/BIH BT, S5, HIRLTWA D, IR LTV &
PEZ R IRE L TV D,

D, IR L TV 2 R MEOHEHE T F ISR L T2 Lo
WA %, 1996 4£ 9 A 10 B Ok ORI D2 BT 50, UTH
EpEICBET B QEREWE 114 5, % 545 MiF) THIESITFE
(2 N H BT D, SATRERICA E 2 AF — R ICA E 2 a2 K7
IS HINDBECHIPDOLT, ZOFEMNFICHELEENLTWD —IZEM
TLEEIE. TOMEMEIL. TOWENE 2 22 5 FICR BRI LT
NERLRV, bLLZDOZERARARTHNIT., LERREIZIB VT,

EREAT O RB 2 RIRT 28508 H D, —I7BIEINGE 179 &5 111

THLHIEIRL CWAHERE LT A2 RE L CW D HE N, 5 176
R 2 THICHERSE M EINTHEICHFTH EN TV A MO H 2 FE L TV

88




provisions, or to limit the working time in such a way as to eliminate threats to the
health or safety of the employee. If it is not possible or is pointless to adapt the
conditions of work for a current jot position, the employer is obliged to transfer the
employee to perform other work, and if this is not possible, to release the employee

from performing work duties for as long as necessary" - art. 179 § 2 Kodeksu Pracy.

"A pregnant employee cannot be employed to work overtime or at night. A pregnant
employee cannot be delegated, without her consent, to work outside of her
permanent workplace, and may not be employed to provide work under the working

time system referred to in Article 139" - art. 178 § 1 Kodeksu Pracy.

* Order of 30 July 2002 of the Council of Ministers concerning work prohibited for

women (Dz.U. 2002 nr 127 poz. 1092).

* Act of 26 June 1974 - the Labour Code 20141104 (art. 178 and 179)

9.8.2 Protection of lactating women at work
Summary / Citation: A female employee breast-feeding a child is entitled to two
half-hour breaks from work included in the working time. A female employee who is
breast-feeding more than one child shall be entitled to two breaks from work, of 45
minutes each. Breaks for breast-feeding a child may be granted at one time, if so

requested by the employee.
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* Order of 30 July 2002 of the Council of Ministers concerning work prohibited for

women (Dz.U. 2002 nr 127 poz. 1092).

* Act of 26 June 1974 - the Labour Code 20141104

9.8.3 Limits to women’s access to specific occupations, undertakings or shifts
Summary / Citation: Women may not be employed on work performed
underground to extract minerals or bore tunnels and galleries, except for women,
who work in positions of responsibility or management positions which do not
involve manual work, in health care and social services, perform non-manual work
which must be occasionally done underground. Women may not be employed in
work which is physically inadequate or which is harmful to their bodies, especially
work which endangers their maternal role. Types of such works are determined by a

decree of the Ministry of Health.

Remarks / comments: This ban may be lifted this year.

* Order of 30 July 2002 of the Council of Ministers concerning work prohibited for

women (Dz.U. 2002 nr 127 poz. 1092).

9.8.4 Limits to workers’ access to specific occupations, undertakings or shifts by
reason of age
Summary / Citation: There are no statutory age restrictions for employees,
including managers and company directors.

However, the law prohibits the

employment of minors under the age of 16 and provides specific requirements when
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persons between the age of 16 and 18 are employed.

Remarks / comments: This may change in 2018 - the law will prohibit the

employment of minors under the age of 15.

* Regulation of the Council of Ministers of 24 August 2004 Concerning the List of

Work Forbidden to Juveniles and Conditions of Engaging Them To Do Some Jobs

(Dz.U. z 2004 r. Nr 200, poz. 2047).

* Act of 26 June 1974 - the Labour Code 20141104
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10 Recording, notification and investigation of

accidents/incidents and diseases

10.1 Duty to record and/or investigate the causes of work accidents,

near misses incidents and cases of occupational diseases

Yes.

» Council of Ministers Regulation of 30 June 2009 regarding occupational diseases (Text

No. 869).

» Council of Ministers Reqgulation of 1 July 2009 on Establishing the Circumstances and

Causes of Work Accidents (Dz.U. 2009 nr 105 poz. 870).
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* Act of 26 June 1974 - the Labour Code 20141104

10.1.1 Work-related accidents
Summary / Citation: "An employment injury is regarded as a sudden event brought
by exterior factor causing injury or death which took place in relation with the
following work:
1) during or in relation with simple tasks performed by the employee or the

instructions of the superior;

2) during or in relation with tasks performed by the employee for the employer, even
without his order;

3) with the employee being at the disposal of the employer on the way between the
employer's office and the place where the task is being realized as a consequence
of the attitude to work" - art. 3 pkt.1 Ustawy.

"An employment injury, as entitled to benefits specified in this Act, shall be

considered on the same level when the employee:

1) was on the business trip taking into account circumstances other than those
specified in the Act; unless the accident was caused by the employee and was not
related with the tasks ordered by the employer;

2) during traineeship in the framework of self-defense;

3) during tasks ordered by trade organization acting in the environment of the

employer" - art. 3 pkt.2 Ustawy.
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"In the event of an accident at work, the employer must undertake necessary
measures to eliminate or limit the danger, must ensure that first aid is provided to
injured persons, and must establish, following the procedure provided, the
circumstances and causes of the accident, and apply appropriate measures

preventing similar accidents" - art. 234 § 1 Kodeksu Pracy.

The circumstances and causes of the accident are determined by the forensic team,
who may consist of the following, in the case of enterprises where the social labour
inspectorate and OSH service do not operate: the employer and a specialist from
outside the plant, the employer or a worker nominated by the employer or a
specialist from outsider the plant and a representative of the workers who has been

trained on OSH.

"The employer must keep a register of accidents at work" - art. 234 § 3 Kodeksu

Pracy.

Remarks / comments: Definitions of occupation accident, employment injury and
accident resulting in death can be found in the act of 30 October 2002 on Social

Insurance for Accidents at Work and Occupational Diseases.

In the definition of an accident at work or occupation accident, there are four
concepts (suddenness, external cause, injury or death, and work-related) that must
occur together at an event to be considered an accident at work. Since these

concepts are general in nature, there is a judicature of the Supreme Court to assist
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in the interpretation of the definition of an accident at work.

» Council of Ministers Regulation of 1 July 2009 on Establishing the Circumstances

and Causes of Work Accidents (Dz.U. 2009 nr 105 poz. 870).

* Act of 30 October 2002 on social insurance in case of occupational accident or

disease (Text No. 1673). (art.3 pkt 1-3)

* Act of 26 June 1974 - the Labour Code 20141104 (art.234 § 1)

10.1.2 Near miss incidents
No data available.

10.1.3 Occupational diseases
Summary / Citation: "An occupational disease is one of the diseases mentioned on
the list of occupational diseases, if, following an evaluation of the condition of work,
it can be confirmed unquestionably or with a high probability that the disease was
caused due to factors harmful to health present in the work environment, or in
relation to the manner of performing work, hereinafter referred to as ,professional

exposure" - art. 235 (1) Kodeksu Pracy.

The list of occupational diseases can be found in the annex to the Regulation of the
Council of Ministers of 30 July 2009 on occupational diseases. The decision to
determine whether the disease is an occupational disease or not is taken by the

competent labour inspector on the basis of the evidence, including medical data and
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occupational exposure assessment form.

"The employer has a duty to immediately notify the relevant State sanitary inspector
and the relevant district labour inspector of any suspicion of an occupational

disease" - art. 235 § 1 Kodeksu Pracy.

"The employer is obliged to keep a register of diagnosed occupational diseases and
suspected occupational diseases" - art. 235 § 4 Kodeksu Pracy.

"If an employee is diagnosed with an occupational disease, the employer is obliged
to:

1) state the reasons for the occupational disease, as well as the character and the
scale of the risk of the disease, acting in co-operation with the relevant State

sanitary inspector,

2) immediately take steps to eliminate the factors causing the occupational disease,

and to apply other necessary preventive measures,

3) ensure that medical recommendations are complied with" - art. 235 § 1 Kodeksu

Pracy.

» Council of Ministers Regulation of 30 June 2009 regarding occupational diseases

(Text No. 869).

» Act of 26 June 1974 - the Labour Code 20141104 (art.235 (1)§ 1,3 and 4)

10.2 Employers’ duty to notify OSH authorities of work related death
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and/or injuries to health

Summary / Citation: "The employer must immediately notify the relevant district labour
inspector as well as the prosecutor, if there is a fatal, serious or group accident at work,
or any other accident resulting in the mentioned effects if it is work-related and may be

considered an accident at work" - art. 234 § 2 Kodeksu Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (art.234 § 2)
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11 OSH inspection and enforcement of OSH legislation
11.1 Appointment of OSH inspectors

Summary / Citation: "National Labour Inspectorate is an authority established in order
to supervise and inspect the observance of labour law, in particular occupational safety
and health rules and regulations as well as regulations on legality of employment and
other paid work in the scope specified by the Act" - art. 1 of the Act of 13 April 2007 on

National Labour Inspectorate.

Chief Inspector of Labour is appointed and dismissed by the Speaker of Parliament after
consulting the Labour Protection Council and the relevant parliamentary committee.
Deputy Chief Labour Inspector shall be appointed and dismissed by the Speaker of the
Sejm, on request of the Chief Inspector of Labour after consultation with the Labour

Protection Council. (art. 4)

» Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589). (art.
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1.4)
11.2 OSH inspectors’ powers

Yes.

* Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).

11.2.1 Power to enter workplaces
Summary / Citation: "Labour inspectors are authorised to carry out inspection of
the observance of the labour law provisions by enterprises, and in particular
inspection of the state of occupational safety and health as well as inspection of
compliance with regulations on legality of employment, without notice at any time of

day or night" - art. 24 Ustawy.

"A labour inspector is entitled to free movement on premises of the inspected entity
without an obligation to obtain a pass or undergo a body search even if this is

required by internal regulations of the inspected entity" - art. 26 pkt. 4 Ustawy.

* Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).

(art. 24 and 26)

11.2.2 Power to inspect and carry out any examination, test or enquiry
Summary / Citation: "The inspected entity is obliged to secure measures and
working conditions necessary to conduct an inspection and, in particular, to present

documents and materials immediately on request of a labour inspector, ensure
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timely provision of information by persons mentioned in section 23 subsection 1
point 3 above, provide access to technical equipment and — as far as possible — a
separate room with appropriate equipment" - art. 27 Ustawy.

"During inspection activities, a labour inspector is entitled to resort to the assistance
of surveyors and experts as well as accredited laboratories" - art. 23 ust.1 pkt.10

Ustawy.

* Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).

(art. 27 and 23)

11.2.3 Power to investigate
Summary / Citation: "During inspection activities, a labour inspector is entitled to
demand from the entity under inspection, and from all of its employees and persons
who are or used to be employed or who perform or used to perform work for the
benefit of the inspected entity on grounds other than an employment relationship,
including persons performing economic activity on their own account, written and
oral explanations in relation to matters covered by the inspection as well as to
summon and interrogate such persons in connection with the inspection; demand
presentation of documents related to construction, reconstruction or modernisation
and start up of an employment establishment, technical plans and drawings,
technical and technological documentation, results of expertises, examinations and

measurements concerning production or other activity of the inspected entity, as
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well as to be provided with samples of raw materials and components used,
manufactured or generated during production processes, in the amount necessary
to make analyses or examinations in case they are related to the inspection

underway" - art. 21 ust.1 pkt.3 i 4 Ustawy.

* Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).

(art. 23)

11.2.4 Duty to provide advice on OSH ) B
11.2.4 BBREHELECEL THET IHED
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Summary / Citation: "The scope of National Labour Inspectorate’s activity
comprises providing advice and information of technical nature in the area of
eliminating hazards to life and health of workers, as well as advice and information

on labour law observance" - art. 10 ust.1 pkt.7e Ustawy.

* Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).

(art.10 ust.1 pkt. 7e)

11.3 OSH inspectors’ enforcement powers 11.3 FBZeFmEEEE OHITT 5HR
fY,

Yes.

* Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).

* Act of 24 August 2001 on the Code of Practice for Petty Offences

11.3.1 Power to issue orders or notices 11. 3 ﬁ%l%ﬂ:ﬁ%%%%ﬁ"ﬁ‘é*@ﬁﬂ

Summary / Citation: "In case of identifying an infringement upon regulations ER/BIA - T OVE H OSFIC B 2 HE oK A RET S8
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concerning labour law or legality of employment, the competent officers of National
Labour Inspectorate shall have the right to when an infringement concerns the OSH
rules and regulations, order the manager of the enterprise to eliminate the identified
irregularities within a specified time-limit and address an improvement notice asking
to eliminate them and take action with regard to the guilty persons" - art. 11 pkt.1

and 8 Ustawy.

Remarks / comments: Officers' decisions are of administrative nature (provisions

of the Administrative Code apply).

* Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).

(art. 11 pkt.1 and 8)

Related CEACR Comments

« Labour Inspection Convention, 1947 (No.A 81) Observation 2013

« Labour Inspection Convention, 1947 (No.A 81) Direct Request 2013

11.3.2 Power to impose financial penalties
Summary / Citation: The National Labour Inspectorate may, in punishment ticket
proceedings, impose a fine. "In punishment ticket proceedings, in cases when a
competent officer of National Labour Inspectorate is a public prosecutor, a fine in
the amount of up to PLN 2000 may be imposed. When a person penalised at least
two times for minor offences against employee rights, specified in the Labour Code,

commits such an offence during the period of two years since the day on which the
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last penalty was imposed, a competent officer of National Labour Inspectorate may,
in punishment ticket proceedings, impose a fine in the amount of up to PLN 5000” -

art. 101 § 1a and 1b of the 2007 National Labour Inspectorate Act.

* Act of 24 August 2001 on the Code of Practice for Petty Offences (art. 95 i 96)

11.3.3 Power to revoke or suspend licenses or authorisations
Summary / Citation: The competent labor inspector shall withdraw the approval ex
efficio if he finds that the working conditions of the child does not meet the

conditions specified in the permit issued (art. 305 (5) § 7.

* Act of 26 June 1974 - the Labour Code 20141104 (art. 305 (5) § 7)

11.3.4 Power to require the cessation of dangerous work
Summary / Citation: "In case of identifying an infringement upon regulations
concerning labour law or legality of employment, the competent officers of National
Labour Inspectorate shall have the right to order the manager of the plant to: cease
work when the offence causes immediate hazard to life or health of employees or
other persons engaged in work; transfer to other tasks the workers employed
against the existing regulations at forbidden, harmful or hazardous work, as well as
workers employed at hazardous tasks if they do not have the required qualifications;
order to cease the operation of machines and equipment when their operation
causes an immediate hazard to life or health of humans, orders in these matters are

to be enforced immediately; forbid to perform work or activity in places, where the
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state of working conditions causes immediate hazard to life or health of humans,

orders in these matters are to be enforced immediately" - art. 11 pkt.2-4 Ustawy.

Remarks / comments: Orders in these matters are to be enforced immediately.

* Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).

(art. 11 pkt.2-4)

11.3.5 Power to initiate prosecutions
Summary / Citation: "The scope of National Labour Inspectorate’s activity
comprises of lodging complaints and, following the concerned person's consent,
participation in

legal proceedings for the establishment of an employment

relationship before Labour Courts" - art. 10 ust.1 pkt.11 Ustawy.

* Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).

(art.10 ust.1 pkt.11)

* Act of 24 August 2001 on the Code of Practice for Petty Offences (art.17)

11.3.6 Power to conduct prosecutions
Summary / Citation: Punishment ticket proceedings are conducted by a competent

officer of National Labour Inspectorate.

* Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).

(art.10 ust 1 pkt 15)

* Act of 24 August 2001 on the Code of Practice for Petty Offences ((Art.95)
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11.3.7 Other enforcement powers
Summary / Citation: "The scope of National Labour Inspectorate’s activity
comprises of paying contributions for Labour Fund and making an entry in the
register of employment agencies, when running an employment agency is subject to

making entry in said register" - art. 10 pkt. 3c Ustawy.

* Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).

11.4 Application of sanctions by courts

Yes.

* Act of 26 July 2013 to amend the Labour Code (Text No. 1028).

* Act of 6 June 1997 promulgating the Penal Code.

11.4.1 Financial penalties for legal persons
Summary / Citation: "Anyone who, while responsible for health and safety at work,
or otherwise managing employees or other individuals, does not observe the
provisions or principles of health and safety at work, is liable to a fine of between

1,000 zlotys and 30,000 zlotys" - art. 283 § 1 Kodeksu Pracy.

Remarks / comments: Polish legislation also provides the opportunity to claim
compensation from the employer for damages caused by an accident at work,

occupational disease or illness related to working conditions.

 Act of 26 June 1974 - the Labour Code 20141104 (art.283 § 1)
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= 11.4.2 Financial penalties for natural persons

Summary / Citation: "If an employee does not observe the provisions on health
and safety at work or the provisions on fire protection, leaves work without
justification, appears at work drunk or drinks alcohol at work then an employer can
also apply a fine.

The fine for each offence, or for each day of an unjustified absence, may not be
higher than one day's remuneration of the employee, and in total the fines may not
exceed one tenth of the remuneration due to be paid to an employee, after the
deductions referred to in Article 87 § 1 points 1-3" - art. 108 § 1 and 2 Kodeksu

Pracy.

* Act of 26 June 1974 - the Labour Code 20141104 (art. 83 § 1 and 2)

11.4.3 Non-financial sanctions
Summary / Citation: "If an employee does not observe the organisation and order
established in the process of work, the provisions on health and safety at work, the
provisions on fire protection, or the procedure of confirming the arrival and the
presence of employees at work, including the procedure of justifying an absence
from work, then the employer may apply the following penalties:
1) an admonition,

2) a reprimand" - art. 108 § 1 Kodeksu Pracy.

* Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).
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* Act of 26 June 1974 - the Labour Code 20141104 (art. 108 § 1)

11.4.4 Criminal liability
Summary / Citation: Whoever is responsible for occupational safety and health
and does not fulfil the resulting duty and hence exposes a worker to the direct
danger of the loss of life or serious damage to health (art. 220 of the Penal Code) is
subject to penal liability. The basis for penal liability should be based on the severity

of the accident.

Remarks / comments: Practically any irregularity or violation by the employer with
respect to health and safety regulations that results in injury may lead to civil or
penal liability. Penalties incurred can include fines or jail sentence. The penalties

should be based on the severity of the accident.

» Act of 6 June 1997 promulgating the Penal Code.

11.4.5 Terms of imprisonment for natural persons

Summary / Citation: "Whoever, being responsible for occupational safety and
hygiene, does not fulfill the duties involved and by this, exposes an employee to an
immediate danger of loss of life or a serious detriment to health, shall be subject to
the penalty of deprivation of liberty for up to 3 years. If the perpetrator acts
unintentionally, shall be subject to a fine, the penalty of restriction of liberty or the

penalty of deprivation of liberty for up to one year. The perpetrator who has

voluntarily averted the impending danger shall not be subject to the penalty" - art.
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220 § 1.
Remarks / comments: According to the Penal Code, this is a maximum penalty for
bas

B/a AV B REXIE, 2OZ &, (BED) BAKORRE~
DEFIZOVTORKDFNTH %,

manslaughter and damage to health.

* Act of 6 June 1997 promulgating the Penal Code. (art. 220 § 1)
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phase Il (execution 2011-2013) established by resolution 154/2010 of the Council of

Ministers of 21st September 2010 EI

Council of Ministers Reqgulation of 30 June 2009 regarding occupational diseases

(Text No. 869).

Council of Ministers Regulation of 1 July 2009 on Establishing the Circumstances

and Causes of Work Accidents (Dz.U. 2009 nr 105 poz. 870).

Regulation of the Minister of Economy of 21 October 2008 on Basic Requirements
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for Machinery (Dz.U. z 2008 r. Nr 199, poz. 1228).

Act of 13 April 2007 on National Labour Inspectorate (Dz.U. 2007 Nr 89 poz. 589).

The national programme ,Improvement of safety and working conditions”, with

phase | (execution 2008-2010) established by resolution 117/2007 of the Council of Ministers

of 3rd July 2007 T

Regulation of the Ministry of Health of 22 April 2005 on Biological Factors Harmful

to Health in the Work Environment 'E

Rozporzadzenie Ministra Zdrowia z dnia 22 kwietnia 2005 r. w sprawie szkodliwych
czynnikow biologicznych dla zdrowia w Srodowisku pracy oraz ochrony zdrowia

pracownikow zawodowo narazonych na te czynniki

Regqulation of the Council Ministers of 18 January 2005 on lonizing Radiation Dose

Limits (Dz.U. 2005 nr 20 poz. 168).

Regulation of the Minister of Economy and Labour of 5 August 2005 on

Occupational Safety and Health for Works Related with Exposure to Noise or Mechanical

Vibrations (Dz.U. z 2005 r. Nr 157, poz. 1318).
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Regulation of the Minister of Health of 30 December 2004 on Safety and Hygiene of

Work Related to Chemical Factors Present at the Workplace (Dz.U. z 2005 r. Nr 11, poz. 86).

Regqulation of Minister of Economy and Labour of 27 July 2004 on Health and Safety

Training (Dz.U. 2004 nr 180 poz. 1860).

Regqulation of the Council of Ministers of 24 August 2004 Concerning the List of

Work Forbidden to Juveniles and Conditions of Engaging Them To Do Some Jobs (Dz.U. z

2004 r. Nr 200, poz. 2047).

Regulation of 2 April 2004 of the Minister of Labour, Economy and Social Policy

concerning conditions of safe use and elimination of products containing asbestos (Text No.

649).

Order of 6 February 2003 of the Minister of Infrastructure concerning occupational

safety and health in performing construction works (Dz.U. z 2003 r. Nr 47, poz. 401).

Act of 30 October 2002 on social insurance in case of occupational accident or

disease (Text No. 1673).
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Resolution of the Council of Ministers of 5 November 2005 on Granting the National

Labour Inspectorate the Status of a National Research Institute 'E

Rozporzadzenie Rady Ministréw z dnia 5 listopada 2002 r. w sprawie nadania

Centralnemu Instytutowi Ochrony Pracy statusu panstwowego instytutu badawczego

Regqulation of the Minister of Economy of 30 October 2002 on Occupational Safety

and Health While Operating Machines and Other Technical Equipment (Dz.U. z 2002 r. Nr

191, poz. 1596).

Order of 30 July 2002 of the Council of Ministers concerning work prohibited for

women (Dz.U. 2002 nr 127 poz. 1092).

Regqulation of the Minister of Infrastructure of 12 April 2002 on the Technical

Specifications for Buildings and Their Location 'E

Rozporzadzenie Ministra Infrastruktury z dnia 12 kwietnia 2002 r. w sprawie warunkow

technicznych jakim powinny odpowiada¢ budynki i ich usytuowanie

Act of 24 August 2001 on the Code of Practice for Petty Offences 'EI

Ustawa z dnia 24 sierpnia 2001 r. Kodeks postepowania w sprawach o wykroczenia
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Act of 29 November 2000 on Atomic Energy.

Constitution of the Republic of Poland No. 483 of 2 April 1997.

Act of 4 September 1997 on Government Administration Divisions 'E

Ustawa z dnia 4 wrzesnia 1997 r. o dzialach administracji rzgdowej

Regqulation of 2 September 1997 of the Council of Ministers on Occupational Safety

and Health at Work (Dz.U. 1997 nr 109 poz. 704).

Act No. 593 of 27 June 1997 on Occupational Health Services.

Regulation of 2 September 1997 of the Council of Ministers on Occupational Safety

and Health at Work (Dz.U. 1997 nr 109 poz. 704).

Act of 19 June 1997 on the Prohibition of the Use of Products Containing Asbestos

=

Ustawa z dnia 19 czerwca 1997 r. o zakazaie stosowania wyrobow zawierajacych azbest

Act of 6 June 1997 promulgating the Penal Code.

113



Order of 30 May 1996 of the Minister of Health Care and Social Welfare on carrying

out of medical examinations of workers, to the extent of the preventive health care for

workers, as well as on medical decisions issued to such ends provided for by the Labour

Code (Dz.U. 1996 nr 69 poz. 332).

Regqulation of the Council of Ministers of 28 May 1996 on Free Meals and Drinks EI

Rozporzadzenie Rady Ministrow z dnia 28 maja 1996 r. w sprawie profilaktycznych

positkow 1 napojow

Regulation of the Council of Ministers of 28 May 1996 on Free Meals and Drinks 'E

Rozporzadzenie Rady Ministréw z dnia 28 maja 1996 r. w sprawie profilaktycznych

positkow 1 napojow

Act of 9 November 1995 on the Protection of Health from the Consequences of

Tobacco (Dz.U. z 1996 r Nr 10, poz. 55).

Act of 24 August 1991 on Fire Protection (Dz.U. z 2009 r. Nr 178, poz. 1380).

Law of 24 June 1983 on the Social Labour Inspectorate (Dz.U. Nr 35, poz. 163).
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Act of 26 June 1974 - the Labour Code E

Ustawa z dnia 26 czerwca 1974 r. Kodeks pracy

Act of 4 April 1950 on the Central Institute for Labour Protection 'EI

Ustawa z dnia 4 kwietnia 1950 r. o utworzeniu Centralnego Instytutu Ochrony Pracy
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