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The writer’s note : The following description includes the revisions, offered in February, 2021 as well as in February, 2022, by the courtesy of the Head of
International Cooperation Division, Central Institute for Labour Protection - National Research Institute. These revisions are shown with purple
letters.
II—1 the main NATIONAL FOCAL POINTS of Occupational Safety and Safe System of Poland, posted in the
Home Page of European Agency for Safety and Health at Work
M—1 RN ESFELZEELEME (European Agency for Safety and Health at Work) DFR—AR—IIZEBHBINT
WHER—F v ROFBZEFMmAEICET 2 EE /Bl A (NATIONAL FOCAL POINT) (ZB99 2 M¥ERI R BLEH D R R X—
B AFERER
(REE: 20027V A MHEHINTVHRFICONTIE, ZOFEFHEOEEICHT IHREN AL T2V O T, ZZTIEEFOHBER LN L TIHIH
L, 20O THEFRFC—HARGERR) LT, WIMAMTHZ &I LELE,)
(LU F DGR Iz 20 T, 202242 7 3 HICEZR 200 2 & L E L71,)
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https://osha.europa.eu/en

https://osha.europa.eu/en/about-eu-osha/national-focal-points/pola

=7 H¥A b

https://osha.europa.eu/en/about-eu-osha/national-focal-points/poland

nd

(ZDo 71 7T N Xz
FLE)

DINT/IE, 2022 4F 2 /] 3 HICZER 00 = & iR L

In Poland, the basic legal act which provides for the right to safe
and healthy working conditions is the Constitution of the Republic
of Poland. The means of implementing this right is defined by law,
namely the Labour Code. The basic Code regulation in the field of
OSH can be found in Section X of the Code, on OSH, in Section VII
on the protection of women at work, and in Section IX on the

protection of young people at work.

The organisational system of labour protection can be divided into a
nationwide and cross-workplace system. The former include the
parliament, government and other state offices, state supervisory
and control bodies, which have different tasks. The supervisory and
control bodies include the National Labour Inspectorate, the
National Health Inspectorate, the Office of Technical Inspection
and the courts and public prosecutor's office. An important role in

the OHS organisational system is played by the Labour Protection

Council, which takes action at the Sejm of the Republic of Poland,
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https://osha.europa.eu/en/about-eu-osha/national-focal-points/poland
https://osha.europa.eu/en/about-eu-osha/national-focal-points/poland
https://osha.europa.eu/en/about-eu-osha/national-focal-points/poland
http://www.ciop.pl/15845.html

and oversees the National Labour Inspectorate (for further details

please visit: http://www.ciop.pl/15845.html )

HICEERRNE EEHRLFLE, ) ZBRLTTFIN, )

Focal points’ contact details

® Centralny Instytut Ochrony Pracy - Panstwowy Instytut Badawczy
ul. Czerniakowska 16,

00-701 Warsaw

Poland

Contact person:

Wiktor Marek ZAWIESKA
Tel: +48 22 6233697

E-mail address: wikli@ciop.pl

Web: http://www.ciop.pl/

® Authorities

R—F v FOXER (FBREBEEICET D) EMAOHM
(2022 2 H 3 HIZEER 000 2 & 3R LF LI, )

® B IR T R E P —E ST SR B
(9535 ClX, Central Institute for Labour Protection - National Research
Institute)
ul. Czerniakowska 16,
00-701 Warsaw

poland

BOo#ELE

Wiktor Marek ZAWIESKA
Tel: +48 22 6233697

E-mail address: wikli@ciop.pl

Web: http://www.ciop.pl/

o HERRDH HHEE

> BERE. FBROEWNE : V=7 %A . Ministry of Family and
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http://www.ciop.pl/15845.html
mailto:wikli@ciop.pl
http://www.ciop.pl/
mailto:wikli@ciop.pl
http://www.ciop.pl/

<> Ministry of Family and Social Policy

< Ministry of Health

Labour Protection Council

® National Labour Inspectorate

® Social Partners

< The Independent and Self-Governing Trade Union Solidarnos¢

Social Policy
® R"—F U KRE
https://www.gov.pl/web/rodzina

® JEERGZE L. WRIRRENTH D, ) :

https://www.gov.pl/web/family

PRiE4E : https://www.gov.pl/web/zdrowie:

BRIREFTESE vV A b
R—F v REERD # : http://rop.sejm.gov.pl/

ExRFZBEER v==7%A
R—F v NEER D % : https://www.pip.gov.pl/pl/
X

https://www.pip.gov.pl/pl/wiadomosci

(2022 4£ 2 A 8 AR FA)

HAH S~ F T —
WSRO E RS AH 7= T A b

AN—7  FEBAR : http://www.solidarnosc.org.pl/

HEERR - https://www.solidarnosc.org.pl/en/
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http://www.mz.gov.pl/wwwmz/index
http://rop.sejm.gov.pl/
http://www.pip.gov.pl/
http://www.solidarnosc.org.pl/
https://www.gov.pl/web/rodzina
https://www.gov.pl/web/family
http://rop.sejm.gov.pl/
https://www.pip.gov.pl/pl/
https://www.pip.gov.pl/pl/wiadomosci
http://www.solidarnosc.org.pl/
https://www.solidarnosc.org.pl/en/

The All-Poland Alliance of Trade Unions (OPZZ)

The Confederation of Polish Employers

The Polish Confederation of Private Employers Lewiatan (PKPP

Lewiatan)

Research Organisations

Central Institute for Labour Protection - National Research

Institute

ER—F 2 FBEEGES (B : OPZZ) U=7H%Ab:
AR—7 v FFEAR : http//www.opzz.org.pl/

FEFER (E2R72 S D) : http://www.opzz.org.pl/enl
(LFEDZDDT FLXIZ00 Tk, 20224924 3 HICHERLF L, )
N—F FEREER U741 b

AR—F v FEERDA : https://kpp.org.pl/

(LEDT FL X200 Tld, 202242 3 HICHER L E L7, )

r—F v FREFEHAEHEE (Leviathan) V=741 b :
N — Z v r B2 I D b
https://eige.europa.eu/gender-mainstreaming/structures/poland/konfederacja-l

ewiatan-confederation-lewiatan

(LD T NLXIZo0 Tt 202242 H 8 HICFHERL FLE, )

WMEBE LT O 271 P T FLRIEDTIE, 202242 A 3 AIZ
HRLELE, )

F R RITIERT - EFRATIEHE v=T7% Ak

R—F v FEEAR : http://www.ciop.pl/

FEFER (B 72 b D) : http://www.ciop.pl/en



http://www.opzz.org.pl/
http://www.kpp.org.pl/
http://www.pkpplewiatan.pl/
http://www.pkpplewiatan.pl/
http://www.ciop.pl/
http://www.ciop.pl/
http://www.opzz.org.pl/
http://www.opzz.org.pl/en1
https://kpp.org.pl/
https://eige.europa.eu/gender-mainstreaming/structures/poland/konfederacja-lewiatan-confederation-lewiatan
https://eige.europa.eu/gender-mainstreaming/structures/poland/konfederacja-lewiatan-confederation-lewiatan
http://www.ciop.pl/
http://www.ciop.pl/en

< The Nofer Institute of Occupational Medicine

< The Institute of Agricultural Medicine

< Institute of Occupational Medicine and Environmental Health

® More

Polish Association of OSH Specialists

<>

<>

<>

Nofer HBEZHET Tv=T7¥A b
AR—F v REROD A : http://www.imp.lodz.pl

BEEZFIEF vTHVAb:
R—F v FFERDO A : http://www.imw.lublin.pl/index.php/pl/

FBEERVREREHIET V=741 b

AR—F v FEBRD % : http://www.imp.sosnowiec.pl/

S bl

R—7 v NEBREMEREMZEHSE (EREE : V> 78h)



http://www.imp.lodz.pl/
http://www.imw.lublin.pl/
http://www.imp.sosnowiec.pl/
http://www.ospsbhp.com.pl/
http://www.imp.lodz.pl/
http://www.imw.lublin.pl/index.php/pl/
http://www.imp.sosnowiec.pl/

Il —2 The basic information with regard to the Occupational Safety and Health, posted on the Home Page of the
Ministry of Family, Labour and Social Policy, Poland as well as its original English text and its translation into
Japanese, side by side
M—2 AR—FY  FEFEOFRKR. FBRUCHESBEREDO Y =2 734 NZEBHINTWAHERFICE o TORBRLELE
(DWW T DERRRIFRICE T 2 KFEF X—H AFBIRER
FREE: 20U =7 %A b2 2021 FEUIFEH SN TR XOFEET, FETEIRYZY FX¥A, LOLRBRL, ZORLFL, EKRBBIIR25bD LA
DIUETOT, o, UATORLEFICITEFHEOERICET LB N AL 6R0o72D T, ZZTIEHEZOHMBEZHLNZLTII AL, 20 HEFHER—
AAGERR] & LT, KB THZLicLELE,)

e RE S H AGERER
Source: Ministry of Family, Labour and Social Policy, Poland BRHUFT : R—F  FBURFE., HERKOCHIBORE
http://www.mpips.gov.pl/en/working-conditions/ v =7 YA b : http!//www.mpips.gov.pl/en/working-conditions/

(LRl 7 N X200 Tl 202242 H 8 HICHEZRL FLE, )

Working conditions 55 18 & A

FBERBICETEIEERSI—-D
HRABICE > TOFBREEEICET I ERHREH

Basic information on occupational safety and health for employees

Basic rights and obligations of the employee are provided for in the Act of

W A E O FEAR I MER] ] ORI 1974 4F 6 H 26 H O EA: - 97k (1%
HEMESE 1998 BB 21 BOBESNT-H 94 HHE), & LTHE 10 8§ M@z
A ITBWTHEZLONTWET, fHEHAEZORRE D BEIX., HBLE

26 June 1974 — Labour Code (Journal of Laws of 1998, No 21, item 94, as

amended), mainly in its SECTION TEN “Occupational safety and
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http://www.mpips.gov.pl/en/working-conditions/
http://www.mpips.gov.pl/en/working-conditions/
http://www.mpips.gov.pl/en/
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health”. The key obligation of the employee is to comply with the rules
and principles of occupational safety and health (OSH). Pursuant to Art.
211 of the Labour Code, the employee is in particular obligated to:

— know the rules and principles of OSH, participate in the relevant
training and instruction and take required examinations,

— perform his or her work in compliance with the principles and standards
of OSH as well as comply with all instructions and guidelines of
the superiors in this respect,

— ensure the proper condition of machinery, equipment, tools and
devices as well as the order and neatness at the workstation,

— use collective protection measures, as well as the assigned personal
protection measures, clothing and working footwear in accordance with
their intended use,

— undergo initial, periodical, control as well as other recommended health
assessment and comply with all medical guidelines,

— immediately notify the superior of any accident or hazard to human
life or health occurring at work as well as warn colleagues and other
persons present in the danger zone about the hazard,

— cooperate with the employer and superiors in complying with the OSH

obligations.

e (OSH) O OJFAIZ 845 Z & T, 7@ 211 KICiE-

T, WEMAEIX, ¥, ROZ L E2BEMTOLNTWETS,
- E 2O L IR Z S0 . BET IR OHE 2% T, KD
Y AW s I R

- M A A DAEZE % S5 8 i A O TR A e VL HE
HIZ, ZORICBWT EREOTXRTOERENEE A

/- TEITTDH L L
W52 L,

- AR, B, B H K ) RRE K OMEZES IS B 1T D Bk K ONE R
SERETDZ L,

- LA RPIEFEL O RSN AR 2R F B RER LR 2
. FhOoRRENERICEG L TERTL 2L,

- IO B OVE B 72 B R UM DB & S LT SRR 2 W &2 52 1 L TN 9
TOEFNTA RTA 28T 52 &,

- B BT D N DL ST T D07 5 FHSUIREEZEHIC
FICHET D L & bIZ, TOEFICE L T Xz v 2 FE &K OMto &
EETDHZ

oK. IE/QEeX READE

K OVEEE D

;

S A T D 2 LITRBWT, MHE RO ERICH TS

Pr&l

(Y

Basic information on occupational safety and health for employers

ERE DD DHBEEHEEDERNRIER
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Basic obligations of the employer are provided for in the Act of 26 June
1974 — Labour Code (Journal of Laws of 1998, No 21, item 94, as
amended), mainly in its SECTION TEN ,, “Occupational safety and
health”. Pursuant to Art. 207 § 1, the employer, who is responsible for the
status of occupational safety and health (OSH) at the establishment,

is obligated to protect the employees’ life and health by ensuring safe

and healthy working conditions for them, making appropriate use of the

progress in science and technology. Under § 2 and 3 of the said article, the
employer is in particular obligated to:

e organise work in a manner that ensures safe and healthy working
conditions,

* ensure compliance at the establishment with OSH rules and
principles , give instructions to remedy any failures in this respect
as well as check whether such instructions are complied with,

e ensure the development of coherent policy to prevent accidents at
work and occupational diseases, taking account of technical issues,
work organization, social relationships and impact of the working
environment agents;

e consider the protection of health of young people, pregnant or

breastfeeding female employees and disabled employees within the

il DFEARN 72 H5 12,1974 46 A 26 B 0L - F7@ 15 i (EAHERS 1998
T2l FOBESNIEIAHEA), £& LTHE 1068 B Left) <5
ABNTWET, H 207 £E 1 HITWE-> T, FEACBT 2 97@ 7 amwmE
(OSH) ICHEEN & 2 EMFIL. BHrBiioEBR2EN Lo, #EMEO
72 DL A TR 7R 7B R A RIET 5 Z L IC X > T, #E & DL K&
OMERZIRET 2RERH Y £7,

ORI DOFE2HBLOESHDO F T, FHHEFIL, FFIZ, ROBHERH Y 77,

o RETRENRIERZMZRIET S0 5T, EREZMBET 5.

o HEFTICRT DL OB R O RIONEST 2 RE L, Z ORI
B0 K E bEMTHOICERE 52, WRIZED XS 7
FERDETF SN TWDLNE I DERBET 2,

o DI EIE, MBSO, 2R OIEREREEN ¥ O 8 2 5 58
LT, BGICRB T2 HM R BN RR 2 T+ 5700 ER—-H L
WRAZRIBSED L ZMEIT D,

o FEEE | SO O VR N K OEE O & 2 4R A Ot
Z, #LON TV THUNEB ORI THREST S Z L 2B ET D,




undertaken preventive actions;

* ensure compliance with orders, statements/submissions, decisions
and instructions issued by the entities supervising working
conditions;

e ensure compliance with the recommendations of the social labour
inspector, and

* be acquainted, so far as to be able to comply with the relevant
obligations, with the regulations on labour protection, including
OSH rules and principles.

Detailed obligations of employers in respect of occupational safety and

health include, among others:

e assess and document occupational risk resulting from the work
performed and apply the required preventative measures that
reduce the risk as well as advise employees of the occupational
risk related to the work performed as well as of rules of protection
against the occurring hazards.(Art. 226 of LC),

e undertake, at his or her own expense, tests and measurements of

agents that are harmful to health, keep the results of such tests

and measurements and make them available to the employees (Art.

227 § 1 section 2 of LC),

e undertake initial, periodical and control health assessment for the

o FEFUZERETLIFEMILI-oTRELNLIOS. FH/ELER, R
EM O/ RDOESF &2 HEFIZT D,

o HEMRTBEEEOBEZMET YL I L 2HEICT D,

o i e OB ORI 2 & e B D FE e OV @ R I B
HRM 2T LN TE DRI RDID, (ZhbE) BT D,

hOFEH D H O HELEEEEDFICB T 2HHAFEOFHEMALRHIL. KO b

DaEHET,

s FEDFITHOLAETIHELOY A7 ZFHMEL, KOGHEL, VA7 %
Wb &L, KOO PRiHEE AR L, WONS/EEIC BT 2 ¥
EDY ZZIZHONTEL TV DIREFICHT D REDTZODBANZ OV
T, WEMFICBE T2 (FBIEIE 226 5.

. (EHE THS3) W Ik H OB PAM T, EECHEERR T 2R

BRL, KOCHEL, 20 X5 2RBREEDORK Rz RF L, HE &

PHIAFEEIC LT < (Grhik sy 227 2855 1 THA OV 2 H),

o HTCIZEM SN EE K OBEIZIEN STV 2 55813 O 72D I K& A)

10




newly employed and already employed workers (Art, 229 § 1 — 3 of
LC) and comply with the prohibition of employing a person without
a valid medical certificate stating no counter indications to render
work at a given workstation (Art. 229 § 4 of LC),
provide the employees employed in particularly onerous conditions

with free-of-charge, appropriate food and drinks, insofar as is
required for prevention (Art. 232 of L.C),

systematically analyse the reasons of accidents at work,
occupational diseases and other diseases related to working
conditions and apply the appropriate preventative measures in line
with the results of such analysis (Art. 236 of LC),

ensure training for employees in respect of occupational safety and
health prior to their commencement of work and holding periodical
trainings in this respect (Art. 2373 § 2 of L.C),

undergo a training in occupational safety and health as is required
to fulfil the obligations of the employer in this respect; the training
should be held periodically (Art. 2373 § 21 of LC),

provide the employees free of charge with personal protection
measures, protecting them against hazardous and harmful agents
present in the working environment and give them instructions for

use of such measures effectively (Art. 2376 § 1 of LC),

D, EWH 22 K OVE B 2 @R W 24T O (5L s 229 &5 1 H)»
LR BHET) KOG X ONIAEEL T, EREZSED T LITONT,
BT RNV EOZYREFZRRBIEN R WA ZRA TS L

DAL E ST D (IR 229 45 4 50).

FERNC M e e TR SN DB A ok LT, R T, Tk
(CHBERREICISNT, EUREMR ORI EE 2D 2 & (kiR
5 232 55).,

W5 23 1T D il WGEMER M OV B S I B3 5 il O R & Rt
BN T L. M OVED KD 223 DGR LG L2 722 7B F B % i
322 & (OrBikiE 236 5%).

VEEBAIBIC e » T, FBRERAEICET 2 BT 2 WERED -
DA L, ZORICBWCEMN R Z RS2 2 & (ks
BLE5 2373 S5 2 H),

ZORICEALT, EHZEORBZWMIZT Z L2 ERINTW D EEE
WA BIT 2 INEEATV, Z OIS D 2 & (FEiEmE 2373
4% 21 1H),

WEAE I LT, T, MA#EFEE 5 2, FEREICHFET D
A ERRT L OEELREL, RKOZD XD R#FE AR
AT DOHEEEH 252 (F@ikig 2376 445 1 1H),

11




* provide the employees free of charge with working clothing and
footwear that meet the requirements specified in the Polish
regulations:

—if the employee’s own clothing could be destroyed or soiled considerably,
—1n case of the relevant technological, sanitary or OSH requirements
(Art. 2377 § 1 of LC),

* in the case when more than 100 employees are employed — establish a
service for occupational safety and health, to perform advisory and
control function, and in the case when less than 100 employees are
employed, a person with other working duties or, in case of no
competent employees at the establishment, a specialist from outside
the establishment should be tasked with duties to be performed by the
OSH service. The employer who completed the training necessary to
perform safety and health service tasks may carry out these tasks on
his or her own if he or she:

1) employs up to 10 employees, or

2) employs up to 20 employees and is classified into a business activity

group where the risk category, within the meaning of regulations on

social insurance for accidents at work and occupational diseases, is
defined as level three or lower (Art. 23711 § 1 and § 2 of LC),

e consult with employees or their representatives all measures related

o WEHEIIXH L TERT, A—7 FOHHICB W TREINLTNDHR
DEMFIZHEET DIEEMMB O LZEEZE XD Z &,

-bLb. WEMEBSOMEERIBE S L. MYRBRECHNSE

- BT D B ARSI B R 2L EOERFHRTH L LA

(G BhEBEE 2377 455 1 1),

e 100 AU EOHEMENER SN TWAIGEE, L2 EICBET 5
By E R OVEBBERE 21T O 1D 2, FEL e EY — A2/ T 5, £
LT, 100 ARTEOHENEDNEN SN TVDHHE T, tholFEDERG
EHTODEXNIZDREFRICERNOH 5B BNV E E X, SO
FIZE - T, ZOFET, LOBBLREMES—CAEERREIND
LT HESEN S D, BREAEY —ERELZAT O T OITLE 2RI
T T AMAFIE, b LB I LN RICELET DL EE, 2hb
DER 2 P AT LT > Th Ly,

1) 10 NETZEMT D& &

2) 20 NETZEM L., £OFEZEEHN ., B (I 1T 5 Feill o OMBEENE R
[ZOWVWTORRRICET 2 BB OFERIZIHENT, U A7 ORFEMNL~IL 3
XIZZENU T TH 256 ((ERiEIEE 23711 5 1 HE U 2 H),

o FBRZEHEEICHEET LT RXRTOFRICHOWTHETE XITE DRFE
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to occupational safety and health (Art. 23711a § 1 of LC),

* in the case when more than 250 employees are employed — establish
occupational safety and health committee, to act as an advisory and
opinion-making body to the employer (Art. 23712 and 23713 of LC);
consultations as regards OSH may take place within this committee
(Art. 23711a § 5 of LO),

* comply with the prohibition to employ women for particularly onerous
jobs or jobs that are harmful to their health (Art. 176 of LC) and
prohibition to employ minors for jobs they are not allowed to take up
(Art. 204 § 1 of LC).

The obligations of the employer as regards occupational safety and health

are also provided in the executive (secondary) regulations issued on the

basis of authorisations given by the Labour Code.

TS o2 L (ke 23711a 5 1 ).,
o 250 AL EDOHEMENER SN T D56

-EHBEICHT2MEACERAERERE L L THTTEIT 2L eRREE S
AR S 2L (B 23713 &) HHR AR EICHET 5 H

DEEBETITHhILTH KW (@75 E 23711 a 3 5 H),

B3

-
—

(=

o KRR EM AL E T M OERICHE E L FE IOV TR, kEERER

T5HZ O AT S 2 (GrEEdE 204 £45 1),

T RFEAEICET L2 THDLEAREINDIHEHEORBIL. S 5I2. %
BVEITH 2 SNT-HERO RIS X EhiE (8 2 ki) HANCB W TH
EINTWD,
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I— 3 Occupational Safety and Health System of Poland
M—3 RN—7Y FOBBREMEV AT HITONT

(BEMEREE - BEBSE 2 —i3, N—TF & Mg Rpr e pr—E AT JE# R (CENTRAL INSTITUTE FOR LABOUR PROTECTION-NATIONAL

INSTITUTE, POLAND : ig#;: CIOP-PIB) D& —AL~<— (V=7 %A b : http!//www.ciop.pl/en ) [ZHEINTWDLR—F » FOT@ZET AT LCH
T HFLRICBI L T, R O EEEH MO BEEOHESH 2 ZHANZ L > TEORBEZEFTO b DICHET L TWeE L& biz, 2ok z YEERE 4
—DR— LN = T ~DEH I PAERE S~OFRICONWTH#H LR E ZATHL, TOIREXEEA T, 22 TE, ZoidR2ik (JFEIR L— A ARFEIGR
ELT) ZzM-3 L LTHMITTDHZLELELEL)

Othe final article-English and Japanese, side by side version, dated 12th, February, 2017 on the related articles on Polish OSH System in Poland,

verified by the International Cooperation Division of Central Institute for Labour Protection — National Research Institute, Poland

FEMR SRR C B ARGEIRGR
Left column—original English Text, from the website: Right column-the text translated the articles in the left column into
http://www.ciop.pl/en Japanese

JISHA’ s website: http://www.jisha.or.jp/international/topics/index.html

http://www.ciop.pl/en http://www.ciop.pl/len (V=7 %A ~®HWK)
About us F4IlZHONT

General Information — X 72 15

Historical outline JiE S pO A B

National programme 2020-2022 EZFE 71 77 5 2020—2022
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International Scientific Cooperation [EIBER 7 W )

Location and Contact FITAE 1 K OV il s
Management =gt

Scientific Council By s
Institute Structure WFFERT D&

O Department

= Department of Personal Protective Equipment O HrEEH

* Department of Ergonomics = AN R B

» Department of Chemical, Biological and Aerosol Hazards = N[ L

* Department of Bioelectromagnetism R AR RO T 1 Y L REES
* Department of Safety and Health Management »  EMIRIERYE (FE)

* Department of Vibroacoustic Hazards AR PR

= REEREE

O Centres
= International Cooperation Division O kVy¥—
=  Centre for Promotion and Implementation «  [EEEE R

e Centre for Certification of Personal protective and working | = {EELKOEE L& —

equipment BN ORGE R OME ISR R8RE T v 2 —
*  Centre for Assessment and Development of OSH Competence » AR DML L OB o Z —
»  Centre for Scientific Information and Documentation » BEMERROER R Z—
»  Centre for Education . B4 —

15



http://www.ciop.pl/CIOPPortalWAR/appmanager/ciop/en?_nfpb=true&_pageLabel=P1620015251347877876935&unitId=65&presentationType=2&_prvPage=823
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Calibration Laboratories Division

Testing Laboratories Division

Section for Calibration of Measuring Devices

Publishing Division

Information Technology Division

Planning Division
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And if necessary, other related articles posted in the website

http://www.ciop.pl/en

H LMLENHIIE, MOFEENTY =7 A b+ : http!//www.ciop.pl/en
HEE STV ET,

2 Polish OSH System
2 (R—7 v FOHBZ2EERE)

Polish OSH System

R—F v ROFEZEFHmEY AT A

Poland in the world

In terms of area, Poland is the 69th country in the world and the 9th in
Europe.

In terms of population, Poland is the 34tk country in the world and the 6tk

HROFOR—F K

A CIE, A—=F NiE, #HRTe9FEH. BN TITHIFH T,

AOTIE, R—F 2 NIRRT ER., MMNESTIZ6FHETT,
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in the European Union.

Labour market in Poland

Out of 38,265 thousand inhabitants in Poland (31.12.2020), among

persons aged 15 years and more:

Ca. 17,086 thousand active professionally (incl. 16,555 thousand

working and 531 thousand unemployed)

Ca. 13,170 thousand outside of active employment.

Among the workers the dominant form of contracting is the employment
relationship. Those workers make up more than 79% of working
population, while employers and self-employed over 18.6% (as for Q4

2020).

On 31.12.2020, Poland had 4,663,378 registered businesses, 95.8% of
which were private sector entities. Also, 96.4% of employers were those

employing under 10 persons.

Breakdown of the number of businesses according to industry: Central

Statistical Office (GUS), 2020:

R—F v FOHBETTS
R—F > FIZH 38,265 T AD AL (2020 4 12 A 31 HEALE) BV . 15 5%
UEDOALEDH B,

117,086 T ADNIHEIRY 70 Mk3E N (16, 555 T ADBEEE L V531 T A DK
Hrate,) THO,

—~
—~

F o, IEEIRZRIRE AN DT, K 13,170 T ADEHE BV E T,
FEE OS> L, BROEELEAUT, BEABKTT, Znoos@EiL, 5
BAODIFIE 9% & 5O TEY, —FH, BHELOH S EET, 13T 18.6%
ZEZTWET (20204FE5F 4 - 4 ¥ L),

2020 4 12 H 31 HIZlX., 4,663,378 DB I NT-FHELHY . TNDHDIH
95.8% 1%, RMHMOEFEMTHD, I HIT, FHED 96.1%1%, 10 AEK
WDOHEZER L TWAERE T,

PR B ATIC L D, 2020 FEDEFRROFEONRIIK D LBV TY,
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Industry (Zf&E)

Business size (employees) (FXEHIE (HEREE

<9 (9 AKIH) 10 — 249 (10—249 A) >250 (250 ALAE)
Industrial processing (#liE3) 357, 269 29,435 1,368
Trade, automotive repair (H#pE « H B HIEHE) |968,426 26,663 357
Agriculture, forestry, hunting, fishing 67,548 2,823 20
(RFE. MRE, . )
Construction (&%) 609,851 15,795 168
Mining and extraction ($53 & OE:4E ) 3,999 478 35
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Labour protection system in Poland

Speaking of the labour protection system in Poland, it is important to

mention the legal sources and the organisation of the system.

Legal sources describe the legal standards effective in the field of OSH,

whereas the organisation of the system shows the structure of labour

N—T v FOFBREL RXT A

(BFHELZTE : LA F DI D HEGEIA X D gl 12200 Tk, 202242 7 5 H
BEPRRNE E MR LF LT, )

R—T v ROBBRE S AT LEFET & T X, £ OEENRBIKL O 2
T LD IR D Z ENEETT,

ERIEREIE, FBL R EDSE TN Ob 2 iER EOEREZ TR L TV D
—JF. VAT LOMEIT. BRIV RO LN R EFTICB N T

-
[

Bl LTV AEEE N R —F o FOSE 2284 2 B LT 5 f ik o ks

protection at the level of a country and company as well as the bodies | 2% L Cy £,
participating in the establishing and monitoring of OSH in Poland.
Legal Source EHIARHL

The basic acts addressing the issue of safe and healthy working conditions
in Poland are primarily: the Constitution of the Republic of Poland and

the Labour code.

The Constitution as a fundamental Act which guarantees citizens the

right to safe and healthy working conditions.

(BFEHERLZTE : Z DIEH DA DHEGEIHT X D FEIE 20 T, 2022 4F 2 A
5 HICEZ P20 E el L FLE, )

R—T v NIZBIT D 9782 L0722 HE L T2 AR 22 5
X, B|ICIEAR — T FIEREEE R O @58 Td,

—
—

EAREE LTORIET, e EOTBRELZTRIREL TWET,
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The Labour code specifies the manner of enforcement of the rights

guaranteed by the Constitution of the Republic of Poland.

Issues relating to safe and healthy working conditions are also regulated
by:

- implementing acts,

- acts establishing supervision and control over working conditions,

- regulations relating to other fields of the law, yet regulating issues
within the scope of OSH

(e.g. construction law, mining and geological law or nuclear law),

- selected technical standards,

- regulations established by way of an agreement between social partners.

FEEMRIT, A—T v RILREBRIEICL > TRESILTO D HERN O EITORE
RERELTWET,

LR OO BRI 2REIE, S 612, RICK VB ShTn
£7,
- E s

- TR L CER L, BT L2 L 2B D AR

- L DVERED Sy BRI BIE S D VAR, AT 97l 2 AR oo jiE P CRIE A
L TWET,

(B 20T, JERRIE, JR3E M OV VE U+ 70 15)

- BN S AT B RO vE

- B N— RO TAEE S NI FIEIC K o TRISL S L7z #iii

Organization of the system

Primary authorities responsible for labour protection in Poland

The Parliament (Sejm, Senate)

www.sejm.gov.pl,

www.senat.gov.pl

- 1s the supreme public authority, with legislative and supervisory

VAT ADOKERR

RN—T Vv FIZBIT 2 HBREICE -BNICEED D HHE

7 7Y A b www.sejm.gov.pl,

www.senat.gov.pl

—ETH R OEENRD 26T 2 8- 0KEKE, thid, R—7 - FT—
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competences. It is entitled to establish laws which are the essential legal

acts generally binding in Poland.

The Sejm Social Policy and Family Committee
(PSR)

www.sejm.gov.pl/komisje/www_psr.htm

- its activities comprise: the shaping of the national social policy and the
labour law, including: the protection of employees, occupational safety
and health, equal treatment in employment, activation of persons
approaching retirement, protection of women’s rights and providing them

with equal professional opportunities.

Labour Protection Council of the Sejm of the Republic of Poland (ROP)

rop.sejm.gov.pl

- it 1s an authority which supervises the working conditions and the
activity of National Labour Inspectorate. Its most important tasks
include: assessment of the activity of National Labour Inspectorate,
issuing opinions on drafts of legal acts relating to labour protection,

assessment of labour protection issues on a national scale.

REIC IR S D & D BRI IR ZHIE T DHRDZH Y £,

BRLIBREROEKEZRS (BH : PSR)

U7V A b+ www.sefm.gov.pl/komisje/www _psr.htm

- ZOEIT, RObOZUE LET  WEMH ORE, Sl et JE
MBI 2BERHE, GIHRISESWTW D H OTEMAL, MEOMER] Ok &
OB x L T ERERW Z 5 22 Z L2 a e, BFEERER LU @
EERRT 52 &,

N—7 v FFE (ROP) OBXFBRETERR

A

1 rop. sejm. gov. pl

SR, TEREERCERTEEEREEE T OME T, ToRbEE
REBT. ERHBEEROES O M, EZRAZRRBICE LT, 57E5R#E,
S REREORMICBEE S DIERICERZRINT O 2GR £,

< Ministry of Family and Social Policy

HER CHBORE
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https://www.gov.pl/web/family

- issues implementing regulations in the scope of labour protection and
executes matters of the government administration department connected
among others with: employment and counteracting unemployment as well

as the working relationships and conditions.

Ministry of Health

WWWwW.mz.20v.pl

- the scope of its competences encompasses: health protection and
organisation of health care as well as supervision over Central Sanitary

Inspector.

Social Insurance Institution (ZUS)

wWww.zus.pl

- collects social and health insurance contributions of the citizens and
distributes benefits (e.g. pensions, annuities, sickness and maternity

allowances).

7 = 7% A b : technologyhttps://www. gov. pl/web/family

- SR E O FPE CEMRAZRIT T A2 . RO o8 & BEhE L /-
BORF DATBCER P ORI, JE K OV 3 O FB R SR 0 ONC 978 BEAR M OVt &
FITTHZ L.

RiEE

V7% A b www.mz.gov.pl

- ZOEHEOMIIT . FEHERH R UL 2 5 7 DML O e i B
HMOBEENE LET.

M RERIER (BF5 : ZUS)

V=7 YA b www.zus.pl

- TR DA RBUE & UM AR BROBE 2 U L THafh 2 Bdi 32 2 & (Bl
I ERBOBE, e, TR M OUEIRF24)
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(BEFHEL AT -

SIMPLIFIED CHARTOF THE ORGANISATION OF THE LABOUR PROTECTION SYSTEM

Z DRI TE G ST S IR DRI D0 TlE, EFKIZIZZ DNEPE TEE I TSI TDH S,

EE A JHHITITE DB EFDEFHHIN TS E 220222 5 HICHERLFLE, )

THE PARLIAMENT

2022 2 H 5 HiZ

Soclal
Insurance
Institution

- athar ecoaomic Ministry
Ministry of Family| |  Ministry Ministry asd functiosal of
mﬂ and Social Policy of Health of Economy ministries the Exvironmst
I |
F— other
occapational Dffice supervis]
lsthuts fo Labou o ser2in Saottary ot chmicat|| o || recsaren
ction-Hations! e Inspectorsts [\ o ction inspaction || asttates
: Pprye———
3 mecical coctor employers’
o b (employers) —ap sanvios) 1— ogerieetons
ccoupational compeny ¥ade social labour agm:ﬁ"
anc et caisospn | wion Srgrisations nspection | omanisatons
J
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OPartial translation of SIMPLIFIED CHART OF THE ORGANISATION OF THE LABOUR PROTECTION SYSTEM into Japaneses

At present, in the SIMPLIFIED CHART OF THE ORGANISATION OF THE LABOUR PROTECTION SYSTEM, “ Ministry of Environment ” and “ other supervision

and inspection authorities” should be deleted, and also“ Ministry of Economy” should be read as “Ministry of Economic Development and Technology”,

respectively. Comment from Central Institute for Labour Protection - National Research Institute, Poland in February 2022 :

protection are now under the responsibility of the Ministry of Family and Social Policy.”

“The 1ssues of labour

(GREVE 1 : Ll D250 T, “Ministry of Environment”™ X OF “other supervision and inspection authorities” |22V Tlit, HAE TITHIES v, TiE#E
72 : Ministry of Economy /) /3 [#EFFENR NHEHi# : Ministry of Economic Development and Technology | & 74tz 65 -X& T, )

(RETE 2 - 2022 4 2 H DA — Z > NI BRI TEFT—[E A TEFF D =2 X > b [ RFEDFTEEIL, B, FKER O DERE DELTICH IV ET, )
FEFEIR X H ASFEBCR

THE PARLIAMENT R

Supreme Court i #CH T

District Court and Regional Court Hb 5 E I PIT K OVHiE X BT P

Labour Protection Council IR RS

Supreme Audit Office i bl A S T

GOVERNMENT B R

Ministry of Family and Social Policy FE R O S EUOR A

Ministry of Health rbEd

other economical and functional ministries i DR G e OBERE)
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National Labour Inspectorate

R EE R

Central Institute for Labour Protection-National Research Institute

Hh o 575 {8 R R BF 52 i — [E SR ATF R

occupational medicine institutes

I B = “EAT FE

Sanitary Inspectorate HAEEE)R

Office of Technical Inspection T B s

other research institutes fih DAFZE Y

Central Statistical Office e B S T

Social Insurance Institution Fh PR BRI B
occupational safety and health service T 2REAEY — A ()
occupational safety and health commission Tz emAEZES
companies (employers) 3 (FEHE)

company trade union organizations 12 57 A LAk
medical doctor (occupational medicine service) Rl (F@EYY— e X)
social labour inspection Fhes 78 R
supra-company employers’ organisations A [EE R A%
supra-company trade union organisations 2 [ 57 A Ak
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HEEF
BFHEREZTE : KL F DS D FEGZE 7T DI o0 TIE, 2022 4E 2 H 5 HI1Z
RIS, RN E R L E L)

Jut

A AFRIRER

Supervision and inspection institutions

EE B O A B

National Labour Inspectorate (PIP)

WwWWw.pip.gov.pl

- 1s a supervision and inspection authority with regard to the observance of
regulations and principles of OSH. It also monitors products placed on the
market in terms of compliance with the occupational safety and health
requirements and issues opinions on drafts on legal acts in the scope of

labour law.

National Sanitary Inspectorate (PIS)

WWW.gI1s.20V.pl

- monitors occupational health in the workplace and health in schools and
other school and education centres. It monitors the sanitary condition of

health care centres and the observance of nosocomial infection prevention

ERFBHEER (B : PIP)

77 Y%A N www.pip.gov.pl

- Gz A o BRI R RO BEHIC BT 2 BB M ORI T, h
X, 51T, T ZEEAEOBERFEHIZOWT, HmGICEN R 2 B
L. £ L ChHBiEo@EMEE TIERORREIIH L TERZRHLET,

ERHEEER (B : PIS)

7Y AN owww gis. gov. pl

-EEY ., FREFOMOEBFE L X =BT 525 EEAELZEMRTSHZ LT
T, ZIE, ~NIVAF T ' X — OfA R RE K O BN O &G T 85 R I o0 32
FR I DR Z 1T > TV ET,
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principles.

Office of Technical Inspection (UDT)

www.udt.gov.pl

- monitors and controls the observance of regulations and principles in the

scope of technology safety related to technical appliances, and performs

technical supervision over appliances which may pose a threat to life or

health.

State Mining Authority (WUG)

------------ WWW.Wug.gov.pl

- monitors and controls mining plants among others in the scope of:

occupational safety and health, fire safety, mine rescue services and

environment protection.

BB =R (W7 : UDT)

TJx7Y% A b~ www.udtgov.pl

- BB 72 3R (2 B D T2 A oo D T, B K OV Rl 0D 3 i bR
DERLOEHRZITV., T L TEMUIMERICER 2 52 200b LILR VR
fi 2%t U CTHRARRIEEE 21T > TWE T,

ERIL LR (85 - WUG)

T 7Y A b www.wug.gov.pl

- il R kS A RLRE Y — B A R OVBR B AR 7 oD i oD i JE T
L7 hEBEHL, KOEEHLTHWET,

Other significant organisations and entities active in the field of working

environment protection

ERREREOSE T, BTV 5 MOEEREBR KL OB

Trade unions

- participate in the shaping of appropriate working conditions. They are

ey 1}k

- WY RO RISl 5, T, HEARE 2 L. STEEO
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authorised to assess working conditions, exercise control over the
observance of the labour law provisions and in particular the occupational

safety and health regulations and principles.

Social labour inspectorate

- is managed by company trade unions and represents the interest of all
employees on company level. Its aim is to ensure safe and healthy working
conditions and protection of employee’ rights, as specified in the labour law

provisions.

BUE., Fric @z e AERR L ORI, FEi S TH D00t BB
EATVET,

Fho PR BREEE B BE

- EEOTHMEICLVERESh, BEICBT DT XTOREMNE ORI %
RELTWET, TOEWIT, DR TRENZRITERMELOTEEORET
FrE ST D IR B ORI ORELRIET 5 2 & T,

Employers’ organisations

- their basic task is to protect the rights and represent the interests of their
members before trade unions, government authorities and administrative
bodies as well as local self-government. They have the right to file petitions
for the issuing or amending a law or a different legal act in the scope of

matters included in the tasks of the employers’ organisations.

55 F & DR

- P OIEARR IR T, MR 2T L TERL A BURHREE M OMT BR RS
NCHTT BIRBUN ORI T, EOHERE ORI 2REST D2 L TT,
WeEIT, EE OO B ICE £ 5 RO AEMIC BV TiEf 2 51T
L. BHLIHMELE L, TR DIERRATEN O 720 OG5 2 f& H 3 2 MEH] 25
HYET,

Occupational medicine service

- the aim of its operation is the protection of the health of workers against

the impact of adverse work environment conditions, and exercising

preventive health care and health monitoring of workers. The

HBERE Y — %

- ZOHBEAEY — XD, TEREREEORBIRE) 258 D Iy B E O
RADEELRE L. KOTH RNV 7T & BTG @& OfFIREL
BT 02 &TY, HRESY—EAOMBRIZREAIT, BRI D (~
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organisational units of occupational medicine service are the basic units
(health care centres, physicians running individual medical practices) and

provincial occupational medicine centres.

Occupational safety and health service

- 1s appointed by employers who employ over 100 workers. Its activities
include: conducting inspections of working conditions and the observance of
OSH regulations and principles, informing the employer about discovered
occupational risks on an ongoing basis, maintaining appropriate
documentation, participation in determining the circumstances and causes
of accidents at work and in assessing occupational risk, organising OSH
trainings and initiating and developing various forms of popularising OSH

issues.

WA T H— HBIOEFZR2FEEKZM S ER) & OYN (provincial

occupational) D FHEF¥ ¥ —TT,

FBREHEF—EX

—100 ALLEDOTEFE AR T HEAHEIC L > TEMmEN 5, ZOIEEIL,
ROLDEEHET,

55 18 e D BN R N 18 22 Al AR B S ORI 0 AR B A L2k L T8I
HOLREAINTEMELOY A7 Z2MbE 52 &, WUk (Fl#) EHORE,
BB C BT 2 KFORT KL R OREW I Lo ) 27 OFFff, 5518
TARFAEIMOMBALK VBT, SO HHRLmEMELEY R0 5
TIRHDHZ EIZEEL T, ZHT 52 &,

Associations of OSH services employers

- the aim of their activity is among others: express opinion in matters
relating to new legal and organisational solutions connected with
occupational safety and health, popularise the OSH issues and improve the

skills and knowledge of their members.

YR eEEY— CRAOEREOHS

- WEDIEEB O IE, Lo b oD TY FELE A LA OV TN E
T BT L UER K O 7 72 iy (B I~ 2 B IC B T 2 B RO KRHA, 518
L AR E O R OIS ORER B OB kL Vi 2 EzES 52 LT,

Network structures

xy hU— 7 oG
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- Safe Work Leaders’ Forum at the Central Institute for Labour Protection

— National Research Institute

www.clop.pl/FL

gathers over 160 Polish enterprises with achievements in the shaping safe
and ergonomic working conditions. The aim of the Forum’s operation is to
develop co-operation between its members, as well as the exchange and
promotion of good practices in the scope of OSH in industries represented by

their partners.

-R—F V FEBRETIHEFTOSBREBEEDO T +—F A

T 7Y AN owww. ciop. pl/FL

LT AN TR ARMEESMEORRICB W TERBOH S 100 BB HR—F
YROREEZEDTVET, 207+ —T LOEE DN L, £ DORRED
MIZHB T2 W OBE NIZHEFEDO = F—Iic ko TREINDERIC
B2 5B L REAEOHRBTICIIT 2 B & FZEA O LH & OEETT,

- Network of OSH Experts certified by CIOP-PIB

www.clop.pl/Eksperci

unites 52 (2022) members providing enterprises (in particular SME) with
services in the field of workers’ safety and health protection. The experts’
task is to ensure quick and competent access to information and services

aimed at improvement of working conditions.

—R—F v FHBRETRFEF LRI L 2 FBREHEEEMAROX Y b
U—7
V7% A~ www.ciop.pl/Eksperci
3 (FrioH/hes) 2B O BZ e EREO S TFICET 52— X
Rt LT 5 47 (2016 4F) OWKBEZMED TWET, HIAFOEHIL,
RO FEZIAN & LIERE Y — B 2D T, WYREIOH
HIEEAREST D LT,

- Network of Regional OSH Centres

The network comprises 16 regional training, consulting and promotional

centres located throughout Poland, whose task is to support the OSH

- Wi BB R e L X —DFRy NT—7
IDOFy NT—ZF. B—F 2 RORRICH{ET S 16 Ok 72 3. 8
R OMEEE & = DR S L, TN ORI, B Lo Y 27 237
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service in evaluating occupational risk and meeting the legal requirements

in the scope of safety and health at work.

L. MOBSHICR T 2 L2 EORM TOENERFELBESSELZ LI
BT OB EEEHES—ERE T HZ L TT

Associations of manufactures of personal protection equipment

- the mission of the associations includes: assisting Polish manufacturers
and distributors during the placing on the market of PPE compliant with
the requirements of EU directives; initiating and establishing relations with

Polish and international organisations, promoting safe PPE among users.

BARR#ERLRESE B

- ZOWMEDOFEMIZ. KOLDOEEATHNET,
EU 55 0OERKFIHEZ E T 2 AAR#EE LT HICEL 2L
— T RORGEEEZE R ORBELE L2 XETH L, A—T 0 FEEBERN M

LT, &

Mk OBBREARL, KOELT 52 &, [MARKRERSOEHAFOMIZET
HENAREROZ 2R RET D Z &
State Fire Service (PSP) ERHBY— " X (PSP)
www.straz.gov.pl 77 Y%A b www.straz.gov.pl
- performs undertakings aimed at the protection of life, health, possessions | — k., HARKE IIM OB LT, £y, (R, MEXIIERE %2 R#

or environment against fire, natural disasters or other threats. It carries
out preventive and rescue activities and ensures means and capabilities to

combat these threats both in the external and working environment.

TOHNERTLIHFRELFERT DI &, TNIE, THRORKEIEE 2 FEhi L.
T LM R OMEEBRFEOMTIZB T 226 DFE &S FERMURED
EHEFIZTDH &,

Road Transport Inspection

www.gitd.gov.pl

- established to control the observance of regulations, including those

B ROE R

=Y A b www.gitd gov.pl

ERECDWN TN DB 2 & e Bl OB R 2 E BT 5 72O S S %
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connected with safety. Its tasks include the monitoring of road traffic as
regards transport, the observance of regulations concerning the allowed
periods of driving a vehicle, the observance of principles and conditions
relating to road transport of dangerous goods as well as the inspection of

transportable pressure equipment.

Uiz, £OEHIE, EE, Bl 2 ERT 57A SN RHOBERICET 28
TR D BEHL, fERRY 0D 18 FE e 15 00 DN RSB AT RE 72 70 3 fi o0 R A L B
5 JRR M O DB A& ATV ET,

Economic aspects of the labour protection system

BERES R T ADORENRER

In Poland, a significant role in the labour protection system is played by the
economic stimulator in the form of diversified contribution to social
insurance against accidents at work and occupational diseases. The
principles of diversification of the percentage rate of the contribution to
accident insurance against accidents at work and occupational diseases,
depending on the occupational risks and their consequences, are effective
since 2003 and apply to enterprises which submit applications for accident

insurance with respect to at least 10 employers.
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The basis for determining the percentage rate of the contribution of
enterprises are the risk categories of groups of activity, and respective
percentage rates of contributions, as well as applicable data about the
occupational risks and their consequences submitted every year by the

enterprises to the Social Insurance Institution (ZUS).

The risk category at the level of a group of activities is determined based on

ZOREOGHEDEH R (BITFE) 2IRET DR, IEEIO Y A7 D5y
R OV SRR R (ZUS) ICER BN TWAREED ) 27 KO b
DOFERICEAT A EHIND T — X TT,

HDHIEEDO T N—T"DU AT D L~)LOoEE,. (FEF#F 1,000 AH7=0 D)

32




data from the last 3 calendar years (for a period which does not exceed 3

contribution years) depending on the incidence rates (per 1,000 workers) of:

+ accidents in total,
+ fatal and serious accidents,
+ diagnosed occupational diseases,

* number of employees working in hazardous conditions.

The amount of the percentage rate of the contribution at the level of an
enterprise is determined every year by ZUS on the basis of the difference
between the risk category for the enterprise and that of the group of
activities. The risk category is determined by ZUS depending on the

incidence rates (per 1,000 insured) of:

* accidents in total,
+ fatal and serious accidents,

* number of employees working in hazardous conditions.

The percentage rate of the contribution for an enterprise may be set at the
same amount as for the group of activities, but it may also be decreased or

increased (+/- 50 %), depending on the risk category determined for the
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enterprise.

Largest scientific entities active in the field of labour protection

HERELSH TIHET S RROFFHEIE

Central Institute for Labour Protection-National Research Institute
(CIOP-PIB) carries out research and development projects and disseminates
their results, which includes direct cooperation with enterprises. It also
runs projects dealing with promoting safe work and forming knowledge

within the society about occupational hazards and rules of safety at work.

The main areas of Institute’s activity in this respect include organising
domestic and international conferences and seminars on OSH, and
promoting and popularising the research results during domestic and
international fairs and exhibitions related to OSH. For several years, the
Institute’s promotional activity has also included organising information

campaigns on health and safety at work, aimed at meeting the needs of

Polish enterprises.

In 2021 CIOP-PIB organized a social campaign entitled "Digital stress
dedicated to the promotion of physical activity of working people. The
objectives of the campaign were to promote health and well-being in the
workplace, to promote programmes and activities to improve the
psycho-physical well-being of employees by ensuring digital balance during

and after work, to raise awareness among employees and employers of the
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consequences and risks of digital imbalance when working remotely, and to
raise public awareness of the negative effects of stress resulting from digital
imbalance and how to cope with it.

The campaign was carried out in the framework of the 5th phase of the

National Programme “Improvement of safety and working conditions”.

Campaign coordinator:
Agnieszka Szczygielska
Centre for Promotion and Implementation

Central Institute for Labour Protection-National Research Institute

phone. +48-22 623 36 86, fax: +48-22 623 32 64

e-mail: agnieszka.szczygielska@ciop.pl
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