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217. 1Bk R (2015 4, RERBFHAREFEZES) IKEREZET)

V  HEBF

1 EEAEIPEE A

BB EOBFRITZ 192 FOAFREFHICHL LB THY, FBUFHOEBERELE L THiRFIL TV 5,
2 RFELR
(1) AAOXHEES (2015 4, JETRO)
(7) B5%H
H 370 18 Fov
WA 233{% N
(1) FEHmHA
Wi AR, —EER, (LR, )8 - &R
W R - SREEY), AR, —AEAR, (Lo
(2) HAND OEEEE
4.5 ffKk Fv (2015 4, RERFEMEKEFERZAR)

3 AHEYTENR (2016 4F)

(1) BARNPLOHAEEREK 190 A (BEZEEBULR)

(2) BENL O HAEEKK 417 T (JNTO)
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4 FEEIMANE
20,162 N (2015 4 10 H BI1E, 4548 NEAMERR IS NEGRAERET))

5 HEBMRMEG (RO
(1) AR : AEMETEN AABE RS GOXALR, &4t - s

(2) BEM - HERERGS (BAEAHE, Bt - RIRFHHT, LR - Bk - fR0E - A0E =)

VI 185 E AR

BB FEE OB — L= ( httpi//english.mol.gov.tw/ ) (2 STV D 5 KMER T — 4 (Occupational Injuries Benefits under Labor
Insurance) 726, 2010 025 2016 4F £ TOT —# (20173 A 28 HOKFR TCZ DR —LAXN—UDNbER LI Z A, RFTOT —2 L LTARINT
WAHDIE, 2016 FDOT —HETTholz,) ZHL T, WORITHIT S,

BB, INDHOMEARTIEIHRIN TRV, BEO KA 72257 KA ESIE TIE, TBKEOTZOITRET 2 5@FICHO>VWTIE, £OR¥ED 4 HED
WKAD DA DBITONL b D ERSTNLHDT, ZNHDOHFHRICEBWTIZ, FAIE LTKRE4L B EOFBRENFT LS THDIHDEERIBND,

1 2XEOEFEN 0 A

ER AR

Rl 558 S OV R HIRITEF OV BARE | BT
2010 40,068 37,110 2,677 281
2011 40,001 36,842 2,840 319
2012 39,275 36,193 2,769 313
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2013 36,089 33,302 2,498 289
2014 34,130 31,607 2,255 268
2015 31,967 29,558 2,146 263
2 FREHIONR (k. BAL: A
o+ JRAR ISR K OV 26 PRI e OB A 3 ESGES FR S
BEF | BER|(F 2| T | AR | BER| (H 2| T | AF | BEK | (HF 5| KT |G | BER| (5| ET
O | 79X 12 O | #9 X2 O | 49 X012 U | A9 X2
YRW | £ A YRW | £ A YRw | £ A YR | = A
D) J5 D) J5 D) G5 D) I3
1816 181~ hiE 181~ hiE 181~ hiE
2010 | 538 458 52 28 47 42 3 2 16,011 | 14,479 | 1,450 | 82 9,673 | 9,176 | 428 69
2011 | 559 477 58 24 32 25 5 2 15,556 | 13,930 | 1,520 | 106 9,783 | 9,242 | 450 91
2012 | 541 456 55 30 43 37 4 2 14,806 | 13,279 | 1,430 | 97 9,696 | 9,116 | 485 95
2013 | 489 405 51 33 36 33 3 — 13,672 | 12,237 | 1,348 | 87 8,669 | 8,194 | 392 83
2014 | 479 411 50 18 24 18 3 3 12,211 | 10,983 | 1,157 | 71 8,230 | 7,750 | 387 987
2015 | 424 363 34 27 24 21 3 — 11,263 | 10,061 | 1,148 | 64 7,623 | 7,222 | 321 80
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3 EXEOFOFTBRERAER (BAL : FBRERIMAGBE 1,000 AZ72 v OREMAE)

F it 5% K OB | BRI XIZEHD) | ST
LR J5 8~ he
2010 4.333 4.014 0.290 0.030
2011 4.176 3.846 0.297 0.033
2012 4.020 3.705 0.283 0.032
2013 3.721 3.434 0.258 0.030
2014 3.467 3.211 0.229 0.027
2015 3.191 2.951 0.214 0.026

4 BEFBEN, TOFR—L2X—UT, EELKE L LTARL TV HE K ERKASRK (Frequency Rate of Industrial Accident) DEE DR L DK (fE
FRAETE 20174 3 A 28 HORER T, ARIN TV EHEHL. 2016 EFETThoTz,)

G2 B i [ UHR— A A
2010 1.96 3.27 1.70 1.61
2011 1.83 3.05 1.60 1.62
2012 1.72 2.81 1.70 1.59
2013 1.66 2.85 1.70 1.58
2014 1.64 ? 1.70 1.66
2015 1.51 ? 1.50 1.61

o FHoXRIIHDIE:
(1) 5 EF LR (Frequency Rate of Industrial Accident)id. 100 7 97 @HF 14 7= 0 O 5@ K EREMH B TH 5,
(2) BETIEH, BERZEFEAEBEIESE, HRBOH H2ENSRE ST 50 ALLEDO I @E 246 4 206 HE X, 8 7@ R ERFH 2RO H DB H
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ETDLEREND D,
(3) HADTF—XIiX, 2011 05 100 NLL LA T2 BHEOT — X 25T,
® EBHHAT ;
B . A ek
EE RO T BR R h ORERE L A
AA s @S ER IL S (ERHMERETE : 2015 E D H B EBHMMAEHL L THD,)
TUH RV GBI SIREEH L, 1EEY T OGE K O EE MR

VI BECBIT LB EEFELZHE T 2TBHEIC OV T

1 AR
BBIZB T DB L EZTE T OMEIL., FEETHY ., TORETICHEREHmERLH 5,
INHOMBICEL i, BEOHEHEDO Y = 7Y A (http//english.mol.gov.tw/) (TR N KFETHEH I N TWHLD T, RIZIHESIHT 5,

F7-. BELEHmAMOMBKE FEICFDOY =794 (http://english.mol.gov.tw/6386/6427/6432/6525/) |ZHEAE (2016 4F 3 ) . THEEHEEINT
W72 (2017 4F 3 H OB TIEH I TRV R,) OT, wiIZZnz3H4 5,
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1 97 O (MERETE 2017 4 3 A 28 BT, BB A O F—2~2— : http://english.mol.gov.tw/6385/6389/6464/ T, 2016
8 H 15 HERF L L TR LT,

"'"I_')&pamneni of General Planning
—Department of Employment Relations
—I[)epa[tmeni of Labor Insurance
| Department of Employment Welfare
and Eetirement
| Department of Labor Standards and
Mﬂjstryoflahnr— Equal Employment —[Bm-eau of Labor Insurance |
—I[)epuhmmi of Legal Services _'Eiﬂﬂ‘f“‘“ Development Agency I|
—{E_me_au of Labor Funds I
—Department of General Affairs | b : T e S
—Department of Human Resource
P : | inetituge of Lahor Dcennational Safety. and Health.]
—Diepartment of Civil Service Ethics |
—Department of Accounting | Taipei-Keehmg-Yilan-Hualien-Kinmen-Matsu Regional Branch
Tacvuan-Hsinchu-Miaoli Regional Branch
—Department of Statistics Taichung-Changhua-MNantou Regional Branch
: Yunlin-Chiayi-Tainan Regional Branch
—Department of Information Kaohsiung-Pingtung-Fenghu-Taitung Regional Branch
Management Skill Evaluation Center

| |-Administrative unit ~Staffunit || Third level agency (institution) | | —Fourth level agency (institution))

ZOMRBKICH D LB REIZIT 12/, ARELTHEHFE, MFFERELT6FEEBEILHDLL I THD,

2 WRIEZ /AT (Website: http://www.osha.gov.tw/enhome/) DFHLFRX (ERLE T - 2017 4 3 A 28 HIZ., BB O w22 244350 HP -
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http://english.mol.gov.tw/6386/6427/\27 7 £ A L7y, IROMFEII AN HE R -T2 DT, 2016 4 3 A DRI TAF TE 2RO
X E OB L TH<,)

—Oecupational Accident Labor Protection
—Occupational Safety Division
—Planning and Occupational Health _Nnrﬂlem Occupatonal Safety and Health
Dhviston Center, OSHA
cupational Safety and
alth Admumstration — Accounting and Statistics Office | Central Occupational Safety and Health
| Center, OSHA
e | Southern Occupational Safety and Health
Center, O5HA
—Personnel Office | _—
—Civil Service Ethics Office |
—Informanon Management Office |

COMMMICH D LBV, BELEFEEMONTHRHE LT, 8RRV LEN, MK L LT3 SoELemtr ¥ —0b
Do

2 FMEWMERZLHEROBN

WIZ, BELZRHETO T =7 A MRS N TV DL ELOMIT LT 2, JFERL—H AFEBRE L TR T 5,

(fERRE T - 2017 4F 3 A 28 HIZ, RIEFEIAREL 24 EH O HP (http:/english.mol.gov.tw/6386/6427/6432/) |27 7 & A L CTH7=H, 2016 4 3 H
DR TAFTELROFLIBOLKEIIRIZ, AFTERNPSTZDOT, WHRAFTETCWERORLBREZDOEFH T TEBWE,)
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OCCUPATIONAL SAFETY AND HEALTH
ADMINISTRATION, MINISTRY OF LABOR

95 18 Wk 22 e A

Introduction
The Council of Labor Affairs (CLA), Executive Yuan, constituted on Aug.
1st, 1987, was restructured to the Ministry of Labor (MOL) from Feb. 17th,

2014 after the reorganization of Executive Yuan.

Based on the needs of promoting a healthy and safe workplace,
safeguarding labor rights, gradual completing the protection system for
labors suffering from occupational accidents and affording healthy
workforce, the three subordinate agencies of CLA including Department of
Safety and Health, which obligates the planning of occupational safety
and health policies and regulations, Department of Labor Inspection and
its north, central, south regional offices, which are responsible for the labor
inspection, and the Occupational Accident Labor Protection Office of the
Bureau of Labor Insurance, which is in charge of the labor subsidy and
rehabilitation of occupational accidents, are merged to Occupational Safety
and Health Administration, OSHA. The OSHA was constituted on the

same date with that of MOL.

As a third-level agency and being subordinate to the MOL, OSHA 1is

XL ®IZ

- 2Lt

19874 8 H 1 HIZE Y S 7= @RS (CLA). Executive Yuan,liX.

Executive Yuan @ D% IC, 2014 F 2 A 17 B2, FEAEICSH I T,

[{SR==¢
IR

MR TR RS 2 e L, HEOMEN Z2 RE L, 578 WD B O
FE AT DERANZTER S M OMERR 295 7] 2 MeFF 9 2 L EMEICHE S X
CLA o FEB#Ak & LT, J7l L AR L OB 25 H+ 2 850 H 5%
AR, ST EE S ETO & L MR K OHEED, ik RS o MUk F S
T 57 B~ DR B A B OV 8 S 5 20> & O FERE[RIE % 5 2 55 ) (R R JR) oD 57 {8 556
FEREFE Iz G 3 DO, BELamAR (OSHA) IZHA Shi,
W2 /B, [ CRICH @A ISR S,

%5 3 AKUEDHEES K O 5B o0 T Al & LT B AT, Jri L e
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obligated to the formulation and execution of occupational safety and
health policies. It comprises of three divisions - Planning and Occupational
Hygiene Section, Occupational Safety Section, and Occupational Accident
Labor Protection Section, and three regional centers — Northern, Central,
and Southern Occupational Safety and Health Centers, with total amount
of personnel to 302. Its tasks include planning and executing occupational
safety and health, occupational accidents labor protection, labor inspection
and supervision, and something their related. Its visions are to provide
every workers with safety, health, and decent workplaces, to improve the
access to competent services of the diagnosis of occupational diseases,
occupational compensation and rehabilitation, and to ensure safe and

healthy workforce to enhance national competiveness.

The inauguration of OSHA represents a milestone of our national
occupational safety and health work. It vertically integrates planning of
the occupational health and safety policies and executions, which
strengthens the function and efficiency of occupational accident
prevention, speeds up the reduction of occupational accident rates,
increases the occupational health and care rates, and ensures workers’
health and safety. Also, by means of further horizontal integration

of "Prevention, Compensation, and Rehabilitation”, it brings into the
diagnosis of occupational ailments, investigation of occupational diseases,

workers’ compensation for occupational accidents and rehabilitation, to

HRBOROERM O EfEZ T HE2ED O D, BMELZRHATIL, 3 DO
RSB e 7 v a v Beet s s a RO ER#ELE 7> a &85
3 DO GTEBFT—ALH ., R K O ORME L BT X — B S L,
302 N\OWEBE 2S5, TOXEBIL, FBremELamL, #7502 L,
TR EE WS T B EARET D 2 L IR R AN ONCBE T 5
EEte, TOEY a U iE, TRTOFBHFICLET, @EHRZLTES LD
1N & B 2 WEER OB WO T2 O ) e — v 2 ok A R L, e L
DOURFE KX OHEREEIE 2 0 L, WO R TREER B ) 2 ik L, KOEFE
DG EWEET L L THD,

=yu L

OSHA DOFRZIE, Fx DEZE E L TOHBLZ2HEOEFEOERTHD, £
ML, B ICFEYT L OBERE K OB 2 58 b L, 558 5 F O FE AR OB 2 IiE
L. EHE ORBEL VLR ERET D, TEMELOCREOBRZ5H L, M
JERICRAIE T D, TD D 2, TP MELXOHERE] 20T T5856
IR B AT RBAIC X o T g, 1BYERY 2RI D2 W, BEIER R Ol
2, HEIE R OBERIE D72 O H OmMEZ 726 LT, WA OHER]

ORI z@RL L, ROCEZEO @R M AEBRO BEEZ =7,

TN
e
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strengthen the rights and interests of the victims and to fulfill the goal of

national occupational safety and health policies.

o H(EIE, 201641 H 25 H

o Last Modify Date : 2016-01-25
® t v ¥ 166
o Hit Rate : 166
2015 4 4 A 20 H 2B
Publish Date : 2015-04-20

Occupational accidents not only cause pain and suffering to the worker
involved, but also affects a family's livelihood, and may even tear a family
apart. Compensation after an accident may temporarily help and comfort
the worker or family members, but no amount of compensation and regret
will bring a worker back to life or return the worker to health. Therefore,
the protection of workers' safety and health is a symbol that a nation
values- basic human rights, and has been always been a focal point of
government administration. The labor force population in Taiwan only
accounts for roughly 48% of the total population. Under the trends of low
birth rates and ageing population, providing occupational safety and
health to workers, as well as helping workers with disabilities from
occupational accidents to return to the workplace will become important

factors to national competitiveness.

Occupational accident prevention and rehabilitation for workers with

occupational injuries are matters that concern labor safety and health, as

FBKEZ, ZTNEW ST HBEOERORIK T 5 I1E00 v, FIEOETEIZ
MEL, OWTREBN-FROFELZ b b4, KEGROMMEIL, —FEICIZY
B8 I ZF DOFEBE~OIPIFITA Y L EARDS, MR ORHOIT, T8
FHOEMOEE ITREE~DEIFRZ LT ETO LD TIERY, Tz,
TBE DL K O DR IL, EROME—EARAGAEOLETHY | KD

CEFITHOER TH D, BEOTBHANAIZ. BEAADOK 48% K2 572
FTTH D, HERDKTRCAD D& LOME O F TIX, F7@HEIk LTI
By e E e it 5 2 & O Ir SEIC K D 5B R RE & FF o 7 B (Tt

LTHESHICERSED 2 LiE, EHROBEFNIL > THEREFATH D,

ZFFOFEH O ORERIE T, T % 2
IEET LI LN TH D, ZDOBIRKDE

5548 S5 DB IR K OV @5 5
A WO S DBk ~ D 1E IR
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well as their return to the workplace. Its policies and implementation are
consistent throughout the nation and involve different fields of expertise.
Success can only be achieved through the creation of a high quality work
environment, retention of specialized talents, and team work. Therefore,
the Ministry of Labor established the "Occupational Safety and Health
Administration(OSHA)" based on considerations of protecting basic human
rights, safeguarding safe and healthy workforce, preventing industry
losses, and positioning labor inspections. The OSHA is responsible for
overall policy planning and implementing matters relating to occupational
safety and health, labor inspections and supervision, occupational health,
occupational diseases prevention, and rehabilitation of workers with

occupational accidents.

o News From : Occupational Satety and Health Administration

o Last Modify Date : 2015-06-18

VEEEEZBECCHETHY B3 0HOREICKATHD, KEADIE, &
WAKHEDEEBEOAIE B OBEITOEELR RN F—A T — 27 2B L TOHE

REND, Thdx ., FEEIL, EARMAMELRE L, 22 CRENLRTE )
NP EEOHKRZIEL, ROTEEERT D [h@c el 28
M L7z, OSHA 13, BOROG N OHE2efmt, TEEE L OER, B
DT B J5 18 5T 2 > 7o S5 A (k9 D BEREIRIME L B 9 % Rl RE & EAT T
LR R BEE AT 5.

o IHELEMAENNDLD=a—2A

° Hit Rate : 71010
® HMEE 201546 H 18 H
® Lt v ¥E:1010

VI BECB T3 5B Ee/mEES

BB I EE O EIESICET 2 7 = 7% A b httpsi/laws.mol.gov.tw/Eng/index.aspx?&page=1 Z#H L T, BELZLHEEORFERT A N (¥

vua— RT&5vU 7% A b : https://laws.mol.gov.tw/Eng/EngContent.aspx?msgid=387, 201347 4 3 HE TOHRENEH I N TWD,) MORER

e A& %k o 1T BORl o ¥R 7 % A b

( ¥ v v v — 7 ¥ A4k

KT & 2 U =
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http://www.osha.gov.tw/media/2702/enforcement-rules-of-the-occupational-safety-and-health-act.pdf.20144 6 4 26 H £ CTOXERHH I T\ 5D,)
DWFERT ¥ A M3, ZNEh, ¥ouran— RT& 5,
PLIFIZiE, 2o OESOEERBEOREZ RIZHFER L—HARFEXRE LT, BT 2,

1 BEZefEE EEMEF YV e—RT&E3 U =7H% A b : httpst//laws.mol.gov.tw/Eng/EngContent.aspx?msgid=387)

e EE R 3 H AGEBGR
Chapter I General Provisions %1 R
(Article1 ~5) (5 1 2&~5 %)
Chapter I Safety and Health Facilities BOE LAk
(Article 6~22) (%5 6 ~22 5%)
Chapter Il Safety and Health Management FIE ZefEEs
(Article 23~34) (55 23 2 ~34 2%)
Chapter IV Supervision and Inspection BIVE BB L ORAE
(Article 35~39) (% 35 56~39 )
ChapterV  Penalties HVE Sl
(Article 40~49) (5 40 Zx~49 2% 9
Chapter VI Supplementary Provisions FVIE B
(Article 50~55)) (%5 50 Z~55 5%)

2 WBEZEWAEEBTHARIUN Q4 £ 6 A 26 B AR : REREF YV e —-—FTZXDHYV =27 ¥ A F

https://laws. mol. gov. tw/Eng/EngContent. aspx?msgid=429)
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JEER R L H A GERH

Chapter I General Provisions % 1E FHl
(Article1 ~8) (55 1 2&~8 %)

Chapter II Safety and Health Facilities FBOE e
(Article9 ~30) (%5 9~30 2&)

Chapter I Safety and Health Management BTz Zefmirsi
(Article31~43) (55 31 Z~43 %)

Chapter IV Supervision and Inspection BIVE BEBEEORA
(Article44 ~53) (5 44 2 ~53 5%)

Chapter V  Supplementary Provisions FVE A

(Article 54) (55 54 %%)

X BEFREIE

h#ERETLEZeHLEH S (58 OHE

2017 46 HICHERE T EZ2HAEMS (BE) D THREZHE CRBENRITIN TS 2015
Report)) 6. [RBE ORI, BIE O HEZL 2L
X -oT., 1Bk

FERROFEHR (FEFEMROFEH (ISHA  Annual
DTu T 4—)b, f[HEE
L7-bDTT,

(&R AT]
(B&#7 : ISHA) (ZOFEHMOERKIZ. EHDOLBY THB,)
[JRHBLDFFFE] : http://www. isha. org. tw/2016engisha. html
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HEE R S H AR FERGR
President’s Foreword HEROF
In compliance with government policy to promote occupational safety and | FE L2 ELIEE L, (FERELZNEL, LOFERELZEDITL L0 )

health, to improve working environment and to reduce occupational

accidents, ISHA was established in 1960 as a first non—profit OSH

organization. Celebrated its 56th anniversary in 2015, ISHA has long been
the oldest and largest OSH organization in Taiwan. The services provided
in the early stages included training of OSH personnel, compilation of

training materials, education and training sessions, seminars and

workshops. In compliance with government policy to strengthen OSH and in

response to SMEs’ requesting ISHA to provide guidance on OSHMS

establishment, and published more OSH teaching materials and strengthened
The OSH activities provided

internal IT management system and services.

by ISHA are described as follows:

BORF OBEOR 23857 LC, REERETERZLHEEHS (ISHA) X, &I OIEEF
o e AR L LT 1960 FFEIZER N S 3L7=, 2015 FI2IEZE D 56 FHF %

ST, ISHA (3, BEICBT &LV, £, HRRKOMKTH L, TDAIK
DIECHOBEBETIE, 2OV — B R1T, FBEEHEDO AN O, Ao

MO, HEROIBHEE, ¥ —KQRV—2va v TE2EATHE,
T A A b D BN OBUR 2 85F LT RO HBR e~y A v
N AT AOBNAZBET B HEE%Z ISHA 135 2 TUE LW &V ) F/MEED ER
 DIHBZ 2R BT 2B8M 2 FIT L. HED
DOERTFEH AT AR O —EAEAF L TE72, ISHA (2
TV D F B 2 EEEIE, ROLEEY Th D,

W2 LC, ISHA 1%, kv %

LoTa s

1. OSH education and training

OSH education and training courses offered by ISHA include training
sessions for OSH management personnel, specific machinery and equipment
operators, management personnel of
hazardous materials, OSH training for managers of various industries,
on—the—job OSH training for laborers in various industries, first—aid
personnel training, training of zero accident campaigner and assorted OSH

training for specific industries

1 FEEEEEHE RO

Ko TRt S D H B 2 A EE L O 7 — T, FBR bt
B R OB OBIEE . AERME OEHAE | xR

B DT O T B aH A, R & R ERICB T 25 EBE 0D 0BT
DI REENR VY a 7). B e KEREHEE S O I & O
IO PESEZ T T2 95 B Z e AN T D OB EZ ATV D,

ISHA 12
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2. Authorized inspection on specific equipment and machinery
ISHA is one of the three organizations in Taiwan authorized by government
to provide inspections on specific and/or dangerous equipment and
machinery. With inspection jurisdiction in southern Taiwan, ISHA provides
high pressure vessels, gondolas

inspection services on boilers, cranes,

and elevators, etc.

3. Working environment management and improvement guidance

In accordance with the government OSH policies, ISHA accepts commissioned
projects from businesses to conduct occupational health management on
recommendations to improve poor working

physical and chemical hazards,

environments and implementation guidance on improvement measures.

4. Promotion of OSH management system
In light of the ILO-0SH 2001, the “Taiwan Occupational Safety and Health

Management System (TOSHMS)” was promulgated in 2007. ISHA was since
commissioned to assist industries with establishment and implementation

of TOSHMS.

5. Technical services on occupational safety and health

Commissioned by the government, ISHA provided selected SMEs with improved

2.  FRIORMEROEBROERZE T ORE

ISHA 1. F5Bl D& K OB DOMEIR %2 9 DA & 3 5 7= D IZEF > B HEMR
EZONT-EBICBITA3O0MBOI bO—o>Th b, B BEEORAME

I Cix, ISHA 1%, &"A 7 —., JEJIRH.

—HDOMEY—E X E2T-o T\ 5,

JL—r, IR TERPRZ L R—%

3. MEREEHERVCUERE

UM O G5 8 22 2R A BUR 23857 LT, ISHA 1%, ¥ 6 0, WE K 0L
M7 el FRW 2T 2 7@ AEEEOEMO - O FEI - EBE KO
BI R ERBREE O K EOBE K O E xR IS T 5 R % 2 1 AT
Do

4. FEAREHEEEHEI R T LAORE
ILO-0SH2001 (§R#& 7 : ILO Guidelines on Occupational Safety and Health
C EHER @R O T AT XA RV AT AL

ARSER

Management Systems
BI04 RT740) |

(TOSHMS) 2% 2007 4EICHIE STz, ZHLK,
MOFERCOWTHEERE IR T L2 mL LTE,

(BB EREE~ XA P AT A

ISHA 1., Z @ TOSHMS @ f&f 37

5. FHZEFECETIERI—EX

BUM 2 BAFFES LT, ISHA (3, BRSSP/ eI LT, BES i, E
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and customized OSH measures, voluntary management and improvement

guidance on OSH issues; guidance on energy saving and carbon reduction
programs to some businesses; improvement guidance on ergonomic factors

and to physical laborers on health promotion and fitness; technical

guidance to petrochemical industry. ISHA also helped government promote

workplace health programs in Taiwan.

6. International cooperation

Besides participating in the annual APOSHO meetings as a full member, ISHA
seeks opportunities to exchange views and techniques with international

OSH counterparts e.g. Japan, Korea, U.S.A. etc. and maintain close

relationship with OSH organizations in China, Hong Kong, and Macau.

7. Promotional campaign and related activities on OSH

ISHA frequently holds seminars on a variety of issues e.g. zero accident

campaign, home safety, health promotion, safety culture, subcontractor

management, prevention of occupational diseases, etc; publishes an

Industrial Safety and Health monthly journal; has published various

titles of textbooks and regulations, handbooks, and other educational
tools; strengthens OSH information and services, updates its website to

provide latest OSH information.
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Due to the concerted efforts among government agencies, academics, labor
and employers, the per thousand fatality rate of occupational accidents
in Taiwan had been declining during the last few years, i.e., death rate
from 0. 033 in 2011 dropped to 0. 026 in 2015. However, the economic growth
accelerated in the last decade, people became more concerned about the
OSH issues generated directly from production-related matters. Both labor
bureaus and OSH-related organizations

in Taiwan are paying closer

attention to issues, e.g. OSH management systems, OSH improvement for

SMEs, preventive measures for high-risk chemical hazards, and health
risks posed by new technologies etc. The Occupational Safety and Health
Act was announced on July 3, 2013, which protecting labors increased to
10.67 million (from the current 6. 7million) in Taiwan. This Act is enacted
for the purpose of preventing occupational accidents and protecting labor
safety and health. New mechanisms as follows:

1. implement on source management of machineries, equipments and
chemicals; 2. improvement for occupational disease prevention system; 3.
strengthen the maternal protection of female workers; 4. strengthen
supervisions and inspections of the high-risk workplaces. All these will

be the tasks that ISHA focuses on in the coming years to attain continual

improvement in the fields of OSH
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Fwu-Liang Lan
President of ISHA
August 2015

Fwu-Liang Lan

President of ISHA

Ta—U7ry T

August 2015 ISHA £
2015 4F 8 H
Part 1 Introduction of ISHA #1133  ISHA O

The Industrial Safety and Health Association (ISHA) of the R. 0.C. (Taiwan)
was established in 1960 to dedicate to promotion of the industrial safety
and health activities. Collaborating with the Ministry of Labor of the

Executive Yuan, ISHA has become one of the leading OSH advocacies in Taiwan

FHERE (BE) L¥EZSfAERS (ISHA) 13, EELLHAIEE ORiE
T 572012 1960 IR STz, HBEDEMLE THLHL2U T EDWHIID
NG, ISHA 1%, Bkx 2Ll TG Eh 4 i L, Bx OBEIRE LS
MAEDLINTHEIRY— X ORMA K OHERN 5 2 b A O ELFIT

[tz

by conducting various safety and health activities, providing numerous | » C. BEBICBIT AER RSB 2/ AETEBEEO —2IZ o7,
educational training sessions, offering assorted technical services, and

auditing authorized inspections, etc

Mission i

The mission of ISHA is to devote to research on industrial safety and

ISHA Offifnix, PEELZEHAMBEICBET 29Ik E L, PEEREZLIE L,
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health issues, to prevent industrial accidents, to comply with government
policies, and to provide assistance to business entities to improve

occupational safety and health.

BURF D BUR 23857 LU K OV 2 24 2 BT 5 7o O I FEAMRRI S T 58
Baeh252LThs,

Core Values

Our core values are Social Responsibility, Professional, Quality, Service
and Innovation.

To accomplish these core values, the ISHA works in partnership with

government, employers, employees, professionals and academics through a

wide range of quality services.
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Organization of ISHA

Figurel
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X 1 ISHA O#E#%X

Organization of ISHA

(I3 SIS TR | MO S WISEE35 )

SfEF= S
(Committees)

Membership B Constitution Conumittee

Meonthily Jowrnal Editorial’ Commirree

dent Promorional Comumnirtee

Information Management Commitiee

Construcrion Safery Committes

Wellness Promotional Committee

Innovation and Development Committee

Education and Training Committee

;
Q
o
0]
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OHS: Occupational Health Service
OSEPS: Occupational Safety and Environment Protection Service
OSP: Occupational Safety Project

PFDME: Practice Site for Dangerous Machineries and Equipments
STSP: Southern Taiwan Science Park
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Locations of ISHA offices ISHA OBEBFTOME GRER M2 23R In-\v., 728, K2 0OEET4 OB AR

FESOFRIFUL. B L)

M2 HEREILXZeHEABSOMGTELTFOMEN

2015 Annual Report

L.ocations of ISHA offices

ISHA Headguarters Taipei Training Center
OSH-Division OSEPS-Division
New Taipei Training Center
OSP-Office
Working Environment
Management Center

Hsinchu Branch

Taichung Branch

Working Environment
Management Lab
(Taichung) Taoyuan Branch

Taichung LongJing

Sub-Branch/PSDME Chungli PSDME

Ch h Branch

Chungli Branch

Yunlin Branch

Tree Valley Branch

Tainan Branch

Machineries Technical Service Division
Kaohsiung PSDME

Authorized Inspection

Division Kaohsiung Branch

Working Environment
Management Lab
(Kaohsiung)

PSOME: Practice Site for Dangerous Machineries and Equipments
STSP: Southern Taiwan Sclence Park

OHS: Occupational Health Service
OSEPS: Occupational Safety and Environment Protection Service
OSP: Occupational Safety Project

32




Part 3 Occupational Safety and Health Profile. of. Taiwan

BI3W BEOHELeEE DS

@ Taiwan’s OSH Policy and Trend

The setting of Taiwan’s occupational safety and health policy is based
on the domestic trend of social economic development and occupational
accident, 1international development trend, ILO conventions and
guidelines as well as the practices of global advanced countries.

To ensure everyone a safe, healthy and decent work environment, the main
focuses of Taiwan’s OSH policies are:

1. to protect the safety, health and wellbeing of all workers at work,
including employed workers in all industries, the self-employed and all
others whose labor is directed or supervised by a workplace responsible
person.

2.  tomaking clear the OSH responsibilities of the employers, designers,
manufacturers, importers, suppliers and other related parties.

3. to enhance social dialogue and collaboration among government,
employers and workers, and to facilitate social participation of business
entities and relevant organizations.

4. to enhance OSH source management of machinery, equipment, appliances
and chemicals

5. to build a complete occupational disease prevention and occupational
health service system, especially strengthening the
protection of physical and psychosocial health of workers.

6. to enhance the health protection of maternity, youth and ageing
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workers.
7. to enhance the capacity of labor inspection, increase the inspection
of high-risk business entities, and impose penalties consistent with the
severity of violation.

8. to enhance occupational safety and health research so as to response
emerging risks.

9. to implement systematic OSH risk management and trainings, and to
foster OSH culture of all citizens and the development of commercial OSH
consultation service sector.

10.  to assist vulnerable small and medium—sized enterprises improving
work environment.

11. to facilitate the assistance and return—to—work rehabilitation of

occupational accident workers.
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@ Occupational Safety and Health Administration (OSHA)
The organization chart of OSHA is as Fig.1l. It co mprises of three
divisions— Planning and Occupational Health Division, Occupational
Safety Division, and Occupational Accident Labor Protection Division, and
and Southern Occupational

three regional centers— Northern, Central,

Safety and Health Centers
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The primary functions of OSHA are:
1. Plan occupational safety and health policy; formulate, amend, repeal,
and interpret related regulations.

2. Plan labor inspection policy; formulate, amend, repeal, and interpret

related regulations.

3. Plan occupational accident worker protection policy; formulate,
amend, repeal, and interpret related regulations.

4. Plan, implement, and manage occupational safety and health system.

5. Promote, implement, and oversee inspections of occupational safety

and health and labor conditions

6. Advance and manage the promotion of worker health, the investigation

and evaluation of occupational diseases, and the

prevention and treatment of occupational injuries and diseases.
Advance oversee, and manage occupational management prevention;

assist and rehabilitate workers affected by occupational accidents

8. Other matters related to occupational safety and health, labor
inspections, and the protection of workers involved in occupational
accidents.
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Ministry of Labor

JriA

Occupational Safety and Health

Administration

Vil X T

Planning and Occupational Health
Division

A ] f OV 8 i A ik

Occupational Safety Division

97 82 ik

Occupational Accident Labor

Protection Division
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Secretariat

s ER

Information Management Office
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Accounting and Statistics Office
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Personal Office

ANE=

Civil Service Ethics Office

MRY — e AEAR

Northern Occupational Safety and

Health Center

el IR e X S i

Central Occupational Safety and

Health Center

TS B e X —

Southern Occupational Safety and

Health Center
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Organization Structure Planning and Occupational |
Health Division |

| Occupational Safoty Division

—“""""‘f‘“‘"‘f"}“‘i"‘“‘“‘"’"_wn . T

Ministry of Labor Occupational Safety and

" Health Administration T

Secretariat

L Southem . Qccupational Safety and
Health Center

Information Management
Office

| Accounting and Statistics
Office

Personnel Office

Civil Service Ethics
Office

.
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Figure 1 Organization Structure of OSHA
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€ Taiwan’s OSH collaboration scheme

The Taiwan’s OSH collaboration scheme of employees, employers, public

agencies and relevant organizations is shown on Figure 2.
Ministry of Labor is the central competent authority of Occupational
safety and health.

As a subsidiary agency of the MOL, OSHA is obligated to the formulation

and execution of occupational safety and health policies. The tasks of

OSHA include planning and executing occupational safety and health,

occupational accidents labor protection, labor inspection and

supervision, and something their related. Its visions are to provide every

workers with safety, health, and decent workplaces, to improve the access

to competent services of the diagnosis of occupational diseases,

occupational compensation and rehabilitation, and to ensure safe and

healthy workforce to enhance national competiveness.
OSHA vertically integrates planning of the occupational health
and safety policies and executions, which strengthens the function and

efficiency of occupational accident prevention, speeds up the reduction

of occupational accident rates, increases the occupational health and

care rates, and ensures workers’ health and safety.

Also, by means of further horizontal integration of “ Prevention,

Compensation, and Rehabilitation”, to bring into the diagnosis of

occupational ailments, investigation of occupational diseases, workers’

compensation for occupational accidents and rehabilitation, to
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strengthen the rights and interests of the victims and to fulfil the goal
of Occupational safety and health policies.

Some parts of regional labor inspection are empowered to special
agencies of some ministries (such as the Science Park Bureau of Ministry
of Science & Technology and the Export Processing Zone Administration of
MOEA) and some municipal city governments. MOL also sets up Institute of
Labor and Occupational Safety & Health, Bureau of Labor Insurance and
Workforce Development Agency to facilitate OSH related affairs, such as

research, assistance, training, and the insurance, compensation and

statistics of worker general and occupational accidents.

The intervention strategies of OSHA fostering business

entities to take OSH fully responsibility include advocacy, compliance

assistance and inspection. Except empowered agencies, OSHA accounts for

national labor inspection. The types of inspection include labor

conditions inspection, OSH special inspection, cross inspection, labor

complaint inspection, occupational accident inspection and general

inspection. OSHA also increases presence in the workplace. Except the
necessary inspection candidates, 20% of year list must be the entities
either new or not been inspected within 5 years.

The trend of occupational accident rate has continuously decreased in
recent 10 years due to the effectiveness of numerous national accident
OSHA educates

prevention programs. By means of advocacy and training,

front—-line workers and SME to enhance accident prevention knowledge
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OSHA also promotes Safety Partnership to collaborate with business
entities, organizations and other government agencies for leveraging
limited resources to prevent occupational risks, injuries and diseases.
The MOL minister and deputy ministers frequently lead occasional

site-visits with relevant agencies and/or local governments to emphasize

OSH and to foster the safety culture of business entities.
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Ministry of Labor , Taiwan (ROC)
Occupational Safrty and Health T
Administration (OSHA) Labir
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Figure 2 Taiwan's OSH collaboration scheme
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All Workers

Safety and Health at work

OSH accountabilities of employers, designers, manufacturers, importers,

suppliers
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Research & Promotion Organization
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TI0SH(of MOL), OIDPT centers ( of OSHA),

hospitals, OSH training institute, TOHA, TEOM,

ISHA,

ITRI,

labor health examination

SAHTECH,

St RE . TOHA, TEOM,
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ISHA, ITRI, SAHTECH,
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@ Occupational Safety and Health Programs

Taiwan’s OSH major programs are as follow(Figure 3):

(1) OSH Self Management

(2) Chemical Registration, Labelling, Communication and
Management

(3) Exposure Assessment and Control

(4) Occupational Health Service and Diseases Prevention

(5) OSH Training

(6) Machinery and Equipment Safety

(7) Construction Safety

(8) Process Safety Management

(9) Occupational Accident Notification, Investigation,

Insurance and Compensation

(10)  Occupational Accident Workers Rehabilitation and

Return—-to—-Work

(11) SME OSH Assistance

o> ¢

?/ N

X

5)
(1)
(2)

(3)
(4)
(5)
(6)
(7)
(8)
(9)

(10)

(11)
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5 %2 T
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OSH Self
Management
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Assistance
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Rehabilitation and
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Control

Occupational Accident

National

Notification,
Investigation, . OSH Major . Disorder
Insurance and Programs Prevention

Compensation

*Occupational Health
Management and
Diseases Prevention

Management

Equipment
Safety
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Figure 3 Taiwan's OSH major programs
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Figure 4 Protection and resource map for occupational accident workers.
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OSH training and advocacy

95 8 2z A R R M O SRy

On—-site OSH OSH service
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Health examination subsidy for worker with special health harmful

operator
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Social Rehabilitation
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Skill rehabilitation
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0A worker (Occupational Accident worker)

Prevention %]
OVD prevention TG E K ORI
Compensation 18

0OA Return to work
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Injury/disease diagnosis, prevention, treatment, investigation and

consultation service
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Occupational disease identification T SE M2 9 D[] T8

Occupational disease determination RREETR O E

(R FBEROILS>OHEHA, FrbAEICKEHLET,)

Threat I

Benefit allowance of labor insurance TR X D0k 1
Allowance & subsidy of Labor Standards 57 8 FL Ve DG T K OVl Bh 4
Rightas and interest of Labor Standards 55 18 B E D FEF K OVFI 4%
Employer compensation & reparation i & O i E K OHE
Labor disputes 57 8k 4+

Oppotunity M
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@ Institute of Labor, Occupational Safety and Health (IOSH)

IOSH involves in the following OSH related researches: safety management,
mechanical safety, electrical safety, chemical safety, safety system
integration and risk control, construction safety, workplace monitoring,

labor exposure surveys, biological monitoring, musculoskeletal disorder

prevention, slips/trips/falls prevention, high temperature hazard
prevention, noise exposure assessment, non—ionizing radiation
evaluation, biological hazards prevention, industrial ventilation,

particles and nano—material hazard prevention, health promotion, health

protection for female workers, vocational rehabilitation, vocational

mental health, occupational disease surveillance, occupational

epidemiology, occupational cancer, prevention of vulnerable population

and emerging hazards, etc.

¢ FBEOSBR /AT

5518 Jo O8I 8 22 i AE AR IE AT IX . DFFEIC BRI 9~ 5 IR D G5l 2 et (D)
EHATND, « BEFH, BRLe, EALe. bEEe, BEVAT LD
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R M O T WEIC X D EFOTY), RN, B H OERRE, ke
UNEYT—vary BEEDXZ AN BREEVERE OREEZ K, 5518
S WER A, HEZZTROT VALK OHCICRIET 2 EE O T %

@ OSHA Vision and Strategies
Based on the comprehensive consideration of safeguarding the basic
improving OSH of

labor rights, preparing safe and healthy workforce,

workplace, promoting employment, facilitating occupational accident
workers return—to—work, being in line with international advanced trends,

and the resources of OSHA, the Taiwan’s OSH vision and goal are as follow.

Source: (http://www. osha. gov. tw)
Vision:
1. Ensure the health, safety and dignity of everyone at work.

& FEREMEAERDRER UHERE

BARM 22 T B OMER DR, 2 A CRBE R T8 ) o &Rk, W5 D 5518
wefEodE,. EHORE, FEREZH - 2 BEOEFE~DEIFOE
B, E B A BiE O [~ 0 — B & OV i e 2R R O BIR & SR IC B I8
LieZ &It 3&, ABOBHELHAEDRERVEIEIX, ROLEEBY TH
%o
ERHEAT : (http://www. osha. gov. tw)
B
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2. Provide comprehensive services for prevention, compensation and

rehabilitation of occupational injuries and diseases.

3. Secure workforce safe and healthy so as to facilitate national
competitiveness.

Goal:

1. Continue mitigating occupational accident rate, and safeguard basic

human right of every worker.
2. Build a sound inspection system for working conditions so as to
safeguard workers’ rights and their physical-mental-health, and create
dignity workplaces

3. Develop source management scheme of machinery and chemicals, and be
in line with international advanced level.

4. Foster business entities to conduct safety and health self-management,
and implement risk management

5. Strengthen the prevention, compensation and return—to—work schemes of

occupational accident workers so as to care for less—privileged labors

2. HEEEKROEFEO T, MELXRUANEY T —2 a3 DD DaiER
Y —v R 5

3. EHEDOBFNEZFITHO LEDO., 8 )07 2K OVFEEE % M3
R

=R E R

1. S ERARDIKEZ T, KT X TOHEE O AR 2 A2 2Z4E
WZBhFET 5
2. BRI OWTORERER AT LAEZREEL T, £995HZ L1ck»o

T, G598 OHER K O R —FE R L 570 | BSOS a2 ALET 5,

3. BB K OME M E O AR T OB BRI 2 F e S . EERA R A D Ji 1)
=BT 5,

4. REOREFNPRZECTRFEZHCEAROY 27 BHEFEHT 5 2 & &
EEHED,

5. FBSE ORI T BE O T, ME K OEF~DEIF OB 2 5k L T,
ZDOZ LI Lo TEYFHERN TRV OREZITV L OB O %

and safeguard workers’ rights. SF 5
Strategies: BRME -
1. to achieve Goal 1 include: 1. BEE 1 OEKIZIX, Ao Ezgie,):
a. Timely refine OSH related laws and regulations. a. Rl hT 52 Lol FBLEHMEESEEHLEZLDIZT 5,
b. Adjust OSH inspection strategies to enhance enforcement | b. JfTDORRMZTRD 5 7= DI H L /A LB Z HET D,
effectiveness.
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2.

3

4.

c. Partner with employees, employers and other public agencies

to promote safety culture of all stakeholders.
to achieve Goal 2 include:

a. Enhance labor conditions inspection effectiveness of local government
to protect workers’ rights and dignity, and to enhance physical and
mental health.

b. Establish Occupational health service network to provide approachable
OH services.

c. Upgrade the assessment and control effectiveness of occupational

hygiene hazards.

d. Actively participate in national health promotion and work-related

diseases prevention programs.

e. Enhance effectiveness of labor health examination.

f. Promote health risk assessment programs for maternity workers

protection.

to achieve Goal 3 include:

a. Develop source safety certification schemes for machinery,

equipment and personal protective equipment.

b. Develop chemical management scheme.

to achieve Goal 4 include:

a. Facilitate the implementation of OSH self-management system.

b. Promote industrial OSH collaboration to upgrade risk management

performance.
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a. PEAK, Bl & OV AN HIORGE R D58 TOL ERREAH 2 IR S E D,

b. (LFWHEEBAH Z RS E D,

4. BEE 4. OERIZIEK. Koz Etegde,):
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b. VAZEHOEZ XLV EWERICT 5720, EERICBIT D 5584 264
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c. Promote broad-base OSH training, education and advocacy, and provide
necessary consultancy & technical assistance.

Facilitate high risk industries implementing hazardous workplace
safety management

. Refine OSH performance incentives to encourage employers, industrial

competent authority agencies and local governments to pursue

high—quality OSH performance

to achieve Goal 5 include:
. Amend Occupational Accident Labor Protection Act.

Establish more effective national notification mechanism of

occupational injuries and diseases.
c. Integrate diagnosis, rehabilitation, compensation, and prevention
schemes of OAW.
d. Establish rehabilitation programs for occupational accident
workers.
e. Develop core technologies of OAW rehabilitation.
f. Train the professionals of occupational medicine/ nursery, OAW
rehabilitation and occupational hygiene

g. Establish national data bases of workplace monitoring, labor health

examination, and occupational injuries and diseases
h. Enhance international exchange and collaboration of OAW
rehabilitation.

e.

5
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i. Establish an arm’s length public body from the MOL to execute relevant
affairs of OA prevention and OAW rehabilitation by contracts.

6. to achieve Goal 6 include:

a. Establish occupational safety and health assistance network, with

focus on small and medium—sized enterprises.

b. Assist industry improving and transforming work environment, and
participate in national employment facilitation programs.

c. Establish occupational health service network to facilitate the

employment rate of elder workers

Source: http://www. osha. gov. tw
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Part 4 Appendices

Appendix-1

Statistics of Occupational Injuries in Taiwan from 2011 to 2015
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Appendix-1

Statistics of Occupational Injuries in
Taiwan from 2011 to 2015

1. The per thousand rate of occupational
injuries in all industries

Injury or

Year Total iinass Disability Death
2011 4176 3.846 0.297 0.033
2012 4.020 3.705 0.283 0.032
2013 3771 3.434 0.258 0.030
2014 3.467 2 il 0.229 0.027
2015 3.191 2.951 0.214 0.026

ftRE—1

BEBIZEIT 5 2011 235 2015 £ % TOHBIEERE

1. ZEEXIZET2HBEEOT AR

& GXia AEXIIRA | FBTE | T

(LT, BEARRNLEFICONTIE, ZMICKRLINTNDLEB8Y THLHDT,
HIET D)

2. The per thousand rate of occupational
injuries by industry

2. EERNOHBEET AR
(FREE -
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F Gl BEXIKRAF | HBAE T

(L. BRIz o0 Cid, EMicERRsnTnbdEB80 THDHDT,
BT D)

Agriculture, forestry, fishing & animal husbandry
Injury or
liness
2011 1478 1.262 0.153 0.063
2012 1.431 1.206 0.145 0.079
20108 1835 1.104 0,139 0.090
2014 lnle 1.124 B8.137 0.049
2015 1.160 0.993 0.093 0.074

Year Total Disability Death

Mining & quarrying
Injury or
lliness

2011 6.796 5.309 1.062 0.425
2012 9.273 7.979 0.863 0.431
2013 9.068 8312 0,756

2014 6.129 4.597 0.766 0.766
2015 6.193 5.419 0.774

Year Total

Disability Death

I JAOSPFEE S
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1] > =
Manufacturing RS

Injury or

lliness
2011 TN 4.686 0.511 0.036
2012 4.927 4.419 0.476 0032
2013 4.409 3.946 0.435 0.028
2014 3.885 3.494 0.368 0.023
2015 3.5650 3.168 0.362 0.020

Disability Death

Electricity & gas supply BRI OH A
Injury or
lliness
2011 0.809 0.688 0.081 0.040
2012 1.544 15209 0.244 0.081
2013 1.134 0.850 0.243 0.040
2014 1.386 1R 0.326 0.041

2015 1.060 0.897 0.163

Year Total Disability Death
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. ) BHEEVCERY—E 2%
Accommodation & food services

Injury or
lliness
2011 4.241 4127 0.104 0.010
2012 3.306 3.082 0.206 0.018
2013 4,152 4.031 0.114 0.007
2014 4.175 4.077 0.093 0.004
2015 3.934 3.838 0.091 0.006

Year Total Disability Death

Transportation & storage Ei K OV i 2
Injury or
lliness
2011 4.423 4126 0.243 0.054
2012 4.505 4190 0.261 0.054
2013 4.460 4162 0.245 0.053
2014 4.726 4.437 0.230 0.058
2015 4.615 4.362 0.218 0035

Year Total Disability Death
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Information & Communication

Year Total
2011 0.503
2012 0.504
2018 0.490
2014 0.490
2015 0.340

"I'Ijl‘r’"gsg’ Disability
0476 0018
0.499 0030
0.448 0038
0.441  0.041
0313 0019

Death

0.009
0.013
0.004
0.008
0.008

Finance & insurance

Year Total
2011 0.300
2012 0.278
2013 0.228
2014 0.215

2005 0.229

"I'Ijl‘r’":s:” Disability
0278  0.022
0270  0.008
0217  0.008
0204 0011
0223  0.005

Death

0.003

LRI AOSTIEES

el K& OPRERE
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Real estate, rental & leasing
Injury or
lliness
2011 il 1.041 0.074 0.008
2012 1.408 1.352 0.040 0.016
2013 1.095 1.012 0.075 0.007
2014 1.333 1.255 0.063 0.014
2015 ilisa 1.062 0.062 0.014

Year Total Disability Death

Professional, scientific & technical services
Injury or
lliness
2011 1.506 1.400 0.078 0.027

2012 1.374 1.299 0.076

2013 Teod 3 1.277 0.067 0.009
2014 1.269 1.182 0.070 0.017
2015 1.030 0.962 0.052 0.016

Year Total Disability Death

REE., VUYILERRY —RE

B, BZEHROLEN Y —E A%
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Educational services

Year  Total VYO pisabilty Death
2011 0.724 0.624 0.100
2012 0.605 0.562 0.043
2013 (.55 0.473 0.035 0.008
2014 0.508 0.479 0.022 0.007
2015 0.634 0.5697 0.030 0.007
Healthcare & social welfare services
Year  Total ITfll:.Zs:r Disability Death
2011 0.812 0.789 0.024
2012 0.806 0.791 0.015
2013 0.746 Q. 725 0.015 0.005
2014 0.767 0.745 0.020 0.002
2015 0.754 0. 735 0.019

HEY—ER

ER Kk Ot EALY — R
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Please Note: Occupational injury incidence rate = Occupational
injuries insurance benefit receipts / Insured workers under
labor insurance program * 1,000.

Source: Bureau of Labor Insurance, Institute of Labor,
Occupational Safety and Health, MOL. (http://www.mol.gov.tw)

BEE: FEEERAER=FBEERBREMHLES N -FBRET2 ST 20
Tz & BRI F B X 1, 000
EEHHPT: FEE T B, FEREmAEMER. FBRERF (http://mol. gov. tw)

X ZEEH

—
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w

N#E B — 2 ~— (http://www.mofa.go.jp/mofaj/area/taiwan/index.html)

B8 FEE R — 22— (http://english.mol.gov.tw/)

BIE T AL AN — L5 X— (http//www.osha.gov.tw/enhome/)

Annual Report 2015, Industrial Safety and Health Association of the ROC (Taiwan) (B&F5 : ISHA) : http://www.isha.org.tw/2016engisha.html
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