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In compliance with government policy to promote occupational safety
and health, to improve working environment and to reduce occupational
accidents, ISHA was established in 1960 as a first non—profit OSH
organization. Celebrated its b6th anniversary in 2015, ISHA has long
been the oldest and largest OSH organization in Taiwan. The services
provided in the early stages included training of OSH personnel,
compilation of training materials, education and training sessions,
seminars and workshops. In compliance with government policy to
strengthen OSH and in response to SMEs’ requesting ISHA to provide
guidance on OSHMS establishment, and published more OSH teaching
materials and strengthened internal IT management system and services.

The OSH activities provided by ISHA are described as follows:
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1. OSH education and training

OSH education and training courses offered by ISHA include training
sessions for OSH management personnel, specific machinery and equipment
operators, management personnel of

hazardous materials, OSH training for managers of various industries,
on—the—job OSH training for laborers in various industries, first-—aid
personnel training, training of zero accident campaignher and assorted

OSH training for specific industries
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2. Authorized inspection on specific equipment and machinery
ISHA is one of the three organizations in Taiwan authorized by
government to provide inspections on specific and/or dangerous
equipment and machinery. With inspection jurisdiction in southern
Taiwan, ISHA provides inspection services on boilers, high pressure

vessels, cranes, gondolas and elevators, etc.

3. Working environment management and improvement guidance

In accordance with the government OSH policies, ISHA accepts
commissioned projects from businesses to conduct occupational health
management on physical and chemical hazards, recommendations to improve
poor working environments and implementation guidance on improvement

measures.

4. Promotion of OSH management system

In light of the ILO-OSH 2001, the ”“Taiwan Occupational Safety and
Health Management System (TOSHMS)” was promulgated in 2007. ISHA was
since commissioned to assist industries with establishment and

implementation of TOSHMS.

5. Technical services on occupational safety and health

Commissioned by the government, ISHA provided selected SMEs with
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improved and customized OSH measures, voluntary management and
improvement guidance on OSH issues; guidance on energy saving and
carbon reduction programs to some businesses; improvement guidance on
ergonomic factors and to physical laborers on health promotion and
fitness; technical guidance to petrochemical industry. ISHA also helped

government promote workplace health programs in Taiwan.

6. International cooperation

Besides participating in the annual APOSHO meetings as a full member,
ISHA seeks opportunities to exchange views and techniques with
international OSH counterparts e.g. Japan, Korea, U.S.A. etc. and
maintain close relationship with OSH organizations in China, Hong Kong,

and Macau.

7. Promotional campaign and related activities on OSH

ISHA frequently holds seminars on a variety of issues e.g. zero accident
campaign, home safety, health promotion, safety culture, subcontractor
management, prevention of occupational diseases, etc; publishes an
Industrial Safety and Health monthly journal; has published various
titles of textbooks and regulations, handbooks, and other educational
tools; strengthens OSH information and services, updates its website

to provide latest OSH information.
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Due to the concerted efforts among government agencies, academics,
labor and employers, the per thousand fatality rate of occupational
accidents in Taiwan had been declining during the last few years, i.e.,
death rate from 0.033 in 2011 dropped to 0.026 in 2015. However, the
economic growth accelerated in the last decade, people became more
concerned about the OSH issues generated directly from production-—
related matters. Both labor bureaus and OSH-related organizations in
Taiwan are paying closer attention to issues, e.g. OSH management
systems, OSH improvement for SMEs, preventive measures for high-risk
chemical hazards, and health risks posed by new technologies etc. The
Occupational Safety and Health Act was announced on July 3, 2013, which
protecting labors increased to 10.67 million (from the current
6.7million) in Taiwan. This Act is enacted for the purpose of preventing
occupational accidents and protecting labor safety and health. New
mechanisms as follows:

1. implement on source management of machineries, equipments and
chemicals; 2. improvement for occupational disease prevention system;
3. strengthen the maternal protection of female workers; 4. strengthen
supervisions and inspections of the high-risk workplaces. All these
will be the tasks that ISHA focuses on in the coming years to attain

continual improvement in the fields of OSH
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Part 1 Introduction of ISHA % 1% ISHA O

The Industrial Safety and Health Association (ISHA) of the R.O.C.
(Taiwan) was established in 1960 to dedicate to promotion of the
industrial

safety and health activities. Collaborating with the

Ministry of Labor of the Executive Yuan, ISHA has become one of the
leading OSH advocacies in Taiwan by conducting various safety and

health activities, providing numerous educational training sessions,
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offering assorted technical services, and auditing authorized
inspections, etc
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The mission of ISHA is to devote to research on industrial safety and

health issues, to prevent industrial accidents, to comply with

government policies, and to provide assistance to business entities

to improve occupational safety and health.

ISHA Oy i, pEE L AMAMBEICE T A28 E L EERELTHIE L,
B OBOR 2 M5F L, MO B &fA 2 iGET 5 - OICEEMEMRIC kT 5
EAE 5252 L Th D,

Core Values

Our core values are Social Responsibility, Professional, Quality,
Service and Innovation.

To accomplish these core values, the ISHA works in partnership with
government, employers, employees, professionals and academics through

a wide range of quality services.
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Organization of ISHA
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OHS: Occupational Health Service
OSEPS: Occupational Safety and Environment Protection Service
OSP: Occupational Safety Project

PFDME: Practice Site for Dangerous Machineries and Equipments
STSP: Southern Taiwan Science Park
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Locations of ISHA offices

OSH-Division

Hsinchu Branch

Taichung Branch

Working Environment
Management Lab
(Taichung)

Taichung LonglJing
Sub-Branch/PSDME

Ch hua Branch

ISHA Headquarters Taipei Training Center

OSEPS-Division

New Taipei Training Center
OSP-Office
Working Environment
Management Center

Taoyuan Branch

Chungli PSDME

Yunlin Branch

Tree Valley Branch

Tainan Branch

Kaohsiung PSDME

Authorized Inspection
Division

Working Environment
Management Lab
(Kaohsiung)

Chungli Branch

Machineries Technical Service Division

Kaohsiung Branch

PSDME: Practice Site for Dang ies and Equip! s
STSP: Southern Taiwan Science Park

‘OHS: Occupational Health Service
OSEPS: Occupational Safety and Environment Protection Service
OSP: Occupational Safety Project




Part 3 Occupational Safety and Health Profile of Taiwan
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& Taiwan’s OSH Policy and Trend
The setting of Taiwan’s occupational safety and health policy is based
on the domestic trend of social economic development and occupational

accident, 1international development trend, ILO conventions and

guidelines as well as the practices of global advanced countries.

To ensure everyone a safe, healthy and decent work environment, the

main focuses of Taiwan’s OSH policies are:

1. to protect the safety, health and wellbeing of all workers at

work, including employed workers in all industries, the self-employed

and all others whose labor is directed or supervised by a workplace
responsible person.
2

to making clear the OSH responsibilities of the employers

designers, manufacturers, importers, suppliers and other related

parties.
3. to enhance social dialogue and collaboration among government,
employers and workers, and to facilitate social participation of

business entities and relevant organizations.

4. to enhance OSH source management of machinery, equipment,
appliances and chemicals.
5. to build a complete occupational disease prevention and

occupational health service system, especially strengthening the

protection of physical and psychosocial health of workers.
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6. to enhance the health protection of maternity, youth and ageing

workers.
the capacity of labor inspection, increase the

7. to enhance

inspection of high-risk business entities, and impose penalties
consistent with the severity of violation.

8. to enhance occupational safety and health research so as to
response emerging risks.

9. to implement systematic OSH risk management and trainings, and to
foster OSH culture of all citizens and the development of commercial
OSH consultation service sector.

10. to assist vulnerable small and medium—sized enterprises improving
work environment.

11.  to facilitate the assistance and return—to-work rehabilitation

of occupational accident workers.
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€@ Occupational Safety and Health Administration(OSHA)

The organization chart of OSHA is as Fig.1l. It comprises of three

divisions— Planning and Occupational Health Division, Occupational

Safety Division, and Occupational Accident Labor Protection Division,

and three regional centers— Northern, Central, and Southern

Occupational Safety and Health Centers.
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The primary functions of OSHA are:

1. Plan occupational safety and health policy; formulate, amend,
repeal, and interpret related regulations
2. Plan labor inspection policy; formulate, amend, repeal, and

interpret related regulations.
3. Plan occupational accident worker protection policy; formulate,

amend, repeal, and interpret related regulations.

4. Plan, implement, and manage occupational safety and health
system.
5. Promote, implement, and oversee inspections of occupational

safety and health and labor conditions

6. Advance and manage the promotion of worker health, the

investigation and evaluation of occupational diseases, and the
prevention and treatment of occupational injuries and diseases.
7. Advance oversee, and manage occupational management prevention;
assist and rehabilitate workers affected by occupational accidents
8. Other matters related to occupational safety and health, labor
inspections, and the protection of workers involved in occupational

accidents
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Planning and Oecupational
Health Davision

Organization Structure

| Occupational Safety Division |

| Occupational Accident Labor | e Occupational Safety and

Ministry of Labor Occupational Safety and l

Secretariat

L Southem _Occupational Safety and
Health Center

Information Management

| Accounting and Statistics

Personnel Office

Ciwvil Service Ethics
| Office

Figure 1 Organization Structure of OSHA
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€ Taiwan’s OSH collaboration scheme

The Taiwan’s OSH collaboration scheme of employees, employers, public

agencies and relevant organizations is shown on Figure 2.
Ministry of Labor is the central competent authority of Occupational
safety and health.

As a subsidiary agency of the MOL, OSHA is obligated to the

formulation and execution of occupational safety and health policies
The tasks of OSHA include planning and executing occupational safety

and health, occupational accidents labor protection, labor inspection

and supervision, and something their related. Its visions are to

provide every workers with safety, health, and decent workplaces, to

improve the access to competent services of the diagnosis of

occupational diseases, occupational compensation and rehabilitation,

and to ensure safe and healthy workforce to enhance national

competiveness.

OSHA vertically integrates planning of the occupational health
and safety policies and executions, which strengthens the function
and efficiency of occupational accident prevention, speeds up the
reduction of occupational accident rates, increases the occupational

health and care rates, and ensures workers’ health and safety.

Also, by means of further horizontal integration of “ Prevention,
Compensation, and Rehabilitation”, to bring into the diagnosis of
occupational ailments, investigation of occupational diseases,
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workers’ compensation for occupational accidents and rehabilitation,
to strengthen the rights and interests of the victims and to fulfil
the goal of Occupational safety and health policies.

Some parts of regional labor inspection are empowered to
special agencies of some ministries (such as the Science Park Bureau
of Ministry of Science & Technology and the Export Processing Zone
Administration of MOEA) and some municipal city governments. MOL also

sets up Institute of Labor and Occupational Safety & Health, Bureau

of Labor Insurance and Workforce Development Agency to facilitate OSH

related affairs, such as research, assistance, training, and the
insurance, compensation and statistics of worker general and
occupational accidents.

The intervention strategies of OSHA fostering business

entities to take OSH fully responsibility include advocacy, compliance

assistance and inspection. Except empowered agencies, OSHA accounts

for national labor inspection. The types of inspection include labor
conditions inspection, OSH special inspection, cross inspection, labor

complaint inspection, occupational accident inspection and general

inspection. OSHA also increases presence in the workplace. Except the
necessary inspection candidates, 20% of year list must be the entities
either new or not been inspected within 5 years.

The trend of occupational accident rate has continuously decreased in

recent 10 years due to the effectiveness of numerous national accident
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prevention programs. By means of advocacy and training, OSHA educates
front—line workers and SME to enhance accident prevention knowledge

OSHA also promotes Safety Partnership to collaborate with business

entities, organizations and other government agencies for leveraging
limited resources to prevent occupational risks, 1injuries and
diseases.

The MOL minister and deputy ministers frequently lead occasional site—
visits with relevant agencies and/or local governments to emphasize

OSH and to foster the safety culture of business entities.
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DR ONTZEWEZ T I ANNT HI2DOIT, BEOFZEF, Mk & OO BUM
Bzt s 2Le— F—vy FE2REL T 5,

TR K OV E B L, LIE LT, BIE 3 2B R O/ T F BUR & &
bz, L efErEEmRIb L, MOREOFEENICBIT 222 b e+
LIz, BIGAERERFEEL VWD,
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X4 (FhOK2) (FPEEE (LE)) OLH5EEOHERK

Ministry of Labor , Taiwan (ROC)

‘Occupational Safrty and Health Pl
Administration (OSHA) Labir

Insurance

laws/regulations, training, advocacy, assistance,
lreward,prevention, subsidy, inspection,

rehabilitation,return-to-work (3 OSH ceters) \

Inter-Government |
Collnboration

All Workrs
Safety and Health at work

Muamicipal city
RUVOTAMOAIS dciefice
parks! export

Prucessing zones
(partinlly nuthorized
|lahar tnEpectenml,

MOHW (healthy ‘
workplace), MOEA, EPA ‘
(Tatwan chomical
REACH . MOL, other

— e - ,// local governments..
Research & Promotion /

Organizations

~ Social

Organizations
Emplovers  [Unions
CNFL. ASIP. [TCTUTLF,
THCA, THPGIA, | TAvOl
TSIIA ..

_ designers, manufacturers, importers,
suppliers

OSH accountabilities of emplovers,

IOSH tof MOL), OIDPT eenters (of

WISHAY, lober health examination hospitals,
WEH tenining insntutes, TOHA, TEOM, IZHA,
THI, BAHTECH ..

Figure 2 Taiwan's OSH collaboration scheme
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(REE : iTEOK 4 (FMick T 5K 2) 2B/ IFoN TV EIHEDORXDAEHRUBRAIC OV TIE, RORT, [RFE—BFFERR 28T 5.)

(e BB DA - §8A)

JEFR I 3L FERR O EFE T SO B ARFERGR
Ministry of Labor, Taiwan (ROC) TEE. BB (PERE)
Occupational Safety and Health | Bureau of Labor | 97822 AT 55 18 R 5% =
Administration (OSHA) Insurance
Laws/regulations, training, advocacy, AR IR, SKER. 828N
assistance, reward, prevention, xE, PO, Mibhe, BEE. U
subsidy, 1inspection, rehabilitation, NEVTFT—v g, G~ iE
return to work (3 OSH centers) & (3 SOFEE et X

—)
(fE v DAL - i)
Social Organization 2 HOFERR
Employers UNTONS EHE () S B A

CNFL, ASIP, TRCA, THPGIA, TSIFA-

TCTU, TLF, TAVOI-

CNFL, ASIP, TRCA, THPGIA, TSIFA-

TCTU, TLF, TAVOI-

(Hr g B oA - FLET)
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All Workers

Safety and Health at work

OSH accountabilities of employers, designers,

importers, suppliers

manufacturers,

TRTOHEHE
B cORLEE

A, &EHE, EE. mAE, fthEorBRemtoRs

(—Z&F T oMMk - BH)

Research & Promotion Organization

W52 K OME HE HE 7%

TOSH(of MOL), OIDPT centers ( of OSHA), labor health examination

hospitals, OSH training institute, TOHA, TEOM,

ISHA,

ITRI,

SAHTECH,

(57187 ) TOHS (J718) e OV M AR FEAT) . J7 B IRBERR AP, 72 i
AEFITHRERS . TOHA, TEOM, ISHA, ITRI, SAHTECH,
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@ Occupational Safety and Health Programs

Taiwan’s OSH major programs are as follow(Figure 3):

(1) OSH Self Management

(2) Chemical Registration, Labelling, Communication and
Management

(3) Exposure Assessment and Control

(4) Occupational Health Service and Diseases Prevention

(5) OSH Training

(6) Machinery and Equipment Safety

(7) Construction Safety

(8) Process Safety Management

(9)  Occupational Accident Notification, Investigation,

Insurance and Compensation

(10) Occupational Accident Workers Rehabilitation and Return-—
to—Work

(11) SME OSH Assistance

& TEEREET T T A
BEOH @ L efEOTE LT n 7T ME, kO LB (Rt 3, AFfEo
5) LB THD,

(1)  HEhe2LfEn FEH

(2) e, Fon, FRiEft R OVE B

(3)
(4)
(5)
(6)
(7)
(8)
(9)

I<EBET B A A N RO
FE A — B A L OYEIE T B
55 8 2 R I
FEBBCRR Ko OV A 42 22

b2
7 AR

57 8 S5 D Ja 1T H

Z U
A

AL, PRI M OV (E
TBSE (X)) IBEOV NEY T —a v R OSE

(10)

(11)  FUNMEED G B 7 e AR
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X5 (FADOK3) BEFHRFBLEFMEOEES 0T T A
FREE : ZORICBIF SN TWBEA IS T, BIEO (33— H AER

W

Rl OREZEINTZD, )

O5H Self
" SMEOSH T\ \ Management Chemical
Assistance Registration, Labeling,
Communication and

Occupational Management
Accident Workers ‘ . '
Rehabilitation and ; Exposure
Return-to-Weork ‘ Assessment and

Ceccupational Accident

Motification, - Nﬂzﬁﬂﬂ?l Musculoskeleta
Investigation, | - OSH Major . Disarder
Insurance and Programs Prevention

Compensation

# Dccupational Health™
Managament and
Diseases Prevention

Equipment
Safety

Figure 3 Taiwan's OSH major programs
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X6 (Ré&DK 1) HEEOFBKEOR LK CEROHK

QA occupational acodent
OUD: occupational injuries and diseases

|nreat

Opiorlumtv

Figure 4 Protection and resource map for occupational accident workers.
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GREE - AfTEOM 6 (FILTIE 4) ([ZHIT LT L HEED [HREEFC—HAERR] 2OV T, ROXREZZRINLTZVD,)

(x LB =>0IHEE)

OSH training and advocacy

57 122 2 Al A B e O SCRr

On—-site OSH OSH service

B To gz ey — e R

Health examination subsidy for worker with special health harmful

operator

FRICIEREIC A E R BB TH 2978 O 720 OWEFRZ Wit B 4

(—FLWO =>DHEE)

Social Rehabilitation

HEWI A F—2 g v

Skill rehabilitation

HEE (H#) Vv F— 9

rerurn to work A~
(BEAFOHRLELERZEORBFOM>OEE (KFFHEID ICFeHE L ET,)

O0A worker (Occupational Accident worker) 55 {68 58k K8 5
Prevention il

OVD prevention TN = K OYE IR
Compensation &

OA Return to work

5B R E RS T B H O FEA~OE )R

(D =S DHEIE)

Injury/disease diagnosis, prevention, treatment, investigation and

consultation service

QG / Rk, T, T4, WERUMHRS—ER
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Occupational disease identification B ZEME IR D[R E

Occupational disease determination T3 IR DR E

(K TFTEEOH>OIEE, A0bAEICRELET,)

Threat (94

Benefit allowance of labor insurance TR X D IS
Allowance & subsidy of Labor Standards S ELUHE D ST R DM B &
Rightas and interest of Labor Standards 57 18 FEHE DFER S ORI 2%
Employer compensation & reparation 5 38 D #AE K VS (E
Labor disputes 57 it

Oppotunity e
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& Institute of Labor, Occupational Safety and Health (IOSH)

IOSH 1involves 1in the following OSH related researches: safety

management, mechanical safety, electrical safety, chemical safety,

safety system integration and risk control, construction safety,

workplace monitoring, labor exposure surveys, biological monitoring,

musculoskeletal disorder prevention, slips/trips/falls prevention,

high temperature hazard prevention, noise exposure assessment, non-—

ionizing radiation evaluation, biological hazards prevention

industrial ventilation, particles and nano-material hazard

prevention, health promotion, health protection for female workers,

vocational rehabilitation, vocational mental health, occupational

disease surveillance, occupational epidemiology, occupational cancer,

prevention of vulnerable population and emerging hazards, etc

& FEROGBReEENIER

55180 S O 7 8 22 2 AEWFFERT I WFSEIC BT D IR D 7B L i A (DRE&E)
EETWD,  RREH B4,
MElb Y 27 filfl, dixaa, ERGEA. X ERE, Bt
=2 YT ERREGEEO T, Y/ HOETE/BEOTY ., SiREGE
DTG, BRI EREG. JEEBERCOT RO, AR ER O T, L
EHR, RFROT WEIC L 2EGEFEO T, (RS, I @E ofh
i, BEV NV T =g BELDA L Z A~V BREEMRTR O
Rz, BET. BENP AL, BEEZZTOTWAAKRCHZICRIET S MHE
HED TR

BRLE, AFLE, BEVAT LO

& OSHA Vision and Strategies
Based on the comprehensive consideration of safeguarding the basic
improving OSH of

labor rights, preparing safe and healthy workforce,

workplace, promoting employment, facilitating occupational accident

workers return—to—work, being in line with international advanced

trends, and the resources of OSHA, the Taiwan’s OSH vision and goal
are as follow.

Source: (http://www. osha. gov. tw)

Vision:

1. Ensure the health, safety and dignity of everyone at work.

& FRRLEAER D BER K

BARW 22 B OMER DR 2P TR TR B OER., BHD%
B2 A O S, B OMRME, Tl KEEE AW o e BE OEFEA~DEIFO
EHL, EBRA 72 piE O IR ~ O — B K OVl 22 1A R O B IR & e IR YIS
ERLZEICESE, AB0TBLZeEmEDRER R RO LB
TH D,

&R AT« (http://www. osha. gov. tw)

B .
1. BTV DETXTOANDREEE, 8k NSz RET 5,
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2. Provide comprehensive services for prevention, compensation and
rehabilitation of occupational injuries and diseases
3. Secure workforce safe and healthy so as to facilitate national

competitiveness.

Goal:

1. Continue mitigating occupational accident rate, and safeguard basic
human right of every worker.

2. Build a sound inspection system for working conditions so as to
safeguard workers’ rights and their physical-mental-health, and create

dignity workplaces.

3. Develop source management scheme of machinery and chemicals, and
be in line with international advanced level

4. Foster business entities to conduct safety and health self-
management, and implement risk management

5. Strengthen the prevention, compensation and return—to—work schemes
of occupational accident workers so as to care for less-privileged

labors and safeguard workers’ rights.

2. FWEERVKRFO T, MELCTYANEY T =3 OO ihH)
Y —E Rz RMT D,
3. EROBEFNEFEITHO LEDTDIT, G718 ) D% 4 O FE & g9

SR

Ea AR

1. 551 FAEROIRIRZ TS . LT X TOF@F O IR 2 N E 7248
(ZBiRET 5.

2. HERMICOVWTOREREE AT LAEZBEL T, 25352 L10ko
T FEE ORI L OBy (R — R BGEEE 2 57 0 | k5 O Bk % A& 5.

s
KiE

3. B M QML E D R AR T OB BRI 2 F R S, [EBRA 22 e AR o0 J5 )

WZ—%T 5,
4, BEOFEMPLEETHRELRACEEE MY A7 EHEERT 52 L 2]
HEED,

5. FrBKEOHI T WE DT, HiE K OfEF~DMEIF O 2 5k LT,
ZDOZLIZE S TR FHERTRWHTBOREZITV. KO @E OWHER]
5T D

Strategies:

1. to achieve Goal 1 include:

a. Timely refine OSH related laws and regulations.

b. Adjust OSH inspection strategies to enhance enforcement

BREE

L. B 1 OFERIZIE, (hkoZEzgde,):
a. BplZd % Z &< HBLEmEETERMLIZbDIIT 5,

b. HidT DRI Z 5RO D 1 DI G822 i A B B g 2 S 5,
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effectiveness.

c. Partner with employees, employers and other public agencies c. TRTOFERBREDLZEbERET L=, EME., FHHEK
to promote safety culture of all stakeholders. UM D oy SRS &9 5,

2. to achieve Goal 2 include: 2. BIE2. OFEKICIZ., Aoz Lazgdr)

a. Enhance labor conditions inspection effectiveness of local | a. 781 ORI O Eijiha (7% L, B IRE &L OREM RO 2 50k 35 72
government to protect workers’ rights and dignity, and to enhance 2, BN O SR oM A2 ii k3 5,

physical and mental health.
b. Establish Occupational health service network to provide | b. FIHRHERFEFHEY — A 2MGET 272010, HEHEEY—EADR
approachable OH services. v NI — 27 BRISLT 5,
c. Upgrade the assessment and control effectiveness of occupational | c. A AER O ME KB OEREZ LV ENLZLDITT 5,

hygiene hazards.

d. Actively participate in national health promotion and work-related | d. EFEEEEL OMEERE TR 7' 0 7T ACEBAICSEHT 5,
diseases prevention programs.

e. Enhance effectiveness of labor health examination. e. HEFAEREDONFEMELBILT D,

f. Promote health risk assessment programs for maternity workers | f. MEEIROLRED - DO DOEEY A 7FM~7 a2 7 T A a2 {RiET 5,
protection.

3. to achieve Goal 3 include: 3. A3, OERIZIZ, KDL ETr):

a. Develop source safety certification schemes for machinery, a. MRk, B L OME AN HREE ORIE T TOLZEIRG 2 REIE S,
equipment and personal protective equipment.

b. Develop chemical management scheme. b. {bFWEEHIKRH 2 RESED,

4. to achieve Goal 4 include: 4. BEE 4. OERIZIZ, Aoz Eegie,):

a. Facilitate the implementation of OSH self-management system. a. DTERZAHEABCEHEV AT LAOEAEET S,

b. Promote industrial OSH collaboration to upgrade risk management | b. U RAZEHOEEEZ LV EWEEICT A28, EERICBI 2 HHES
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performance.

Promote broad-base OSH training, education and advocacy, and
provide necessary consultancy & technical assistance
Facilitate high risk industries implementing hazardous workplace
safety management

Refine OSH performance incentives to encourage employers,
industrial competent authority agencies and local governments to

pursue high—quality OSH performance

to achieve Goal 5 include:
. Amend Occupational Accident Labor Protection Act.
Establish more effective national notification mechanism of
occupational injuries and diseases.
c. Integrate diagnosis, rehabilitation, compensation, and prevention

schemes of OAW.

d. Establish rehabilitation programs for occupational accident

workers.

e. Develop core technologies of OAW rehabilitation.

f. Train the professionals of occupational medicine/ nursery, OAW
rehabilitation and occupational hygiene

g. Establish national data bases of workplace monitoring, labor
health examination, and occupational injuries and diseases

h. Enhance international exchange and collaboration of OAW

BEOWH et 5,
BRIR W EEARIC & % J il AR, BE MO e et L, T L
BRSO R IE M OBATHIEI & 5 2 %,

C.

d. VAZOEBWEENEEREEGORZEEREEHT D & 2EdEd
50
e. MAWEDHELEMEDEREZBRTHI-OIC, HHE. EERDOREHD

% BB B MM TR 2 S % 95 2 AT O ST e (RS 5 BB %
Pe L 72 b 00T 5,

5. BAE 5. OFEMICIE., (AhDZEFaFgde,):
a. FEKEFERELEEEIET D,

b, FBGE KR O O L0 R REF BT A = X L2/ T D,
c. OAW (5K EWSKFE Th 2978,
a v R OFRIES 2 a1 T 5,

d. FEEFICHEELEZBBEOZOD Y AN Y T a7 us T Lk

ST D
0AW U BN F— g v O AR 2% T 5,
f. FBEY/ E R B EOFMER LT 5,

PTFRC,) 02, VALY F—

e.

g. TEELGOBEL., HBEREZ K IO,
N— R X RBINLT D,
h. OAW D U BV 77— g > OEER 2230 O ) & b4 5,

(ZHBEE R OISO ERN 2T — 4
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rehabilitation.

i. Establish an arm’s length public body from the MOL to execute

relevant affairs of OA prevention and OAW rehabilitation by
contracts.
6. to achieve Goal 6 include:

a. Establish occupational safety and health assistance network, with

focus on small and medium-sized enterprises

b. Assist industry improving and transforming work environment, and
participate in national employment facilitation programs.

c. Establish occupational health service network to facilitate the

employment rate of elder workers

Source: http://www. osha. gov. tw

RN X o> TSR EIELNOAN U Y F— g BT 5 ¥R

i.

& I D 7B O REO E < AIAEEE 2 BT D,

6. HEE6 DEMIZIZ., ADZEEZTr):

a. /NSRRGSR AL S TlyBremEEmh sy U —2 28
50

b, EEXMAPEERELZLEL, 25T 252 MOCEFEMRE S 77 T L
B4 52 L E2EMT D,

e i 7 8 DR AR D 72
RIS D,

EREHHPT - http://www. osha. gov. tw

WA — ARy N T — 2

C.
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GREVE : LTFICEFIOFE 4 EO 5 B, (HEE 1 ORBED 2011~2015 FE % TOHBEERFICET2HY 0L EZIHT 5,)

Part 4 Appendices

Appendix—1 ftRE 1

Statistics of Occupational Injuries in Taiwan from 2011 to | BEBICZBIT A FHEEEDOKEH
2015

HEEE 3L H ARGERGR

fTRE—1

Appendix-1

BEBICEIT 5 2011 25 2015 £ F TOHBEEHEH
Statistics of Occupational Injuries in

Taiwan from 2011 to 2015

1. The per thousand rate of occupational

1. RERICBITLIHEHEEOTAE

injuries in all industries

Injury or F GEll BEIRR | BT | T
Year Total liness Disability Death S Y S ——
2011 4176 3.846 0.297 0.033 BT 5.

2012 4.020 3.705 0.283 0.032
2013 3.121 3.434 0.258 0.030
2014 3.467 3.211 0.229 0.027
2015 3.1%91 2951 0.214 0.026

2. The per thousand rate of occupational 2. ERRIOHWMEETAE
injuries by industry (FRE & :
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& BF AEXIRR | TETRE | ET

(LAF BRIV TiE, EMICRES LTS EEY THDHD T,

AT D)
Agriculture, forestry, fishing & animal husbandry BRI M. RER USSR
Injuryor _. . ..
Year Total (fiase Disability Death
2011 1.478 1.262 0.158 0.063
2012 1.431 1.206 0.145 0.079
2013 1E333 1.104 0.1359 0.090
2014 1 fe) 1124 0.137 0.049
2015 1.160 00993 0.093 0.074
Mining & quarrying e T R 2

Injury or
lliness

2011 6.796 5.809 1.062 0.425
2012 9273 el 0.863 0.431
2013 9.068 8.312 0.756
2014 6.129 4597 0.766 0.766
2015 6.193 5.419 0.774

Year Total

Disability Death
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Manufacturing
Injury or
lliness

2011 b.233 4.686 0511 0.036
2012 4.927 4.419 0.476 0.032
2013 4.409 3.946 0.435 0.028
2014 3.885 3.494 0.368 0.023
2015 8550 3.168 0.362 0.020

Year Total

Disability Death

Electricity & gas supply BRROT A%
Injury or
liness
2011 0.809 0.688 0.081 0.040
2012 1.544 1.219 0.244 0.081
2013 1.134 0.850 0.243 0.040
2014 1.386 1,019 0.326 0.041

2015 1.060 0.897 0.163

Year Total Disability Death
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Accommodation & food services
Injury or
lliness
2011 4.241 4027 0.104
2012 3.306 3.082 0.206
2008 4152 4.031 0.114
2014 4.175 4.077 0.093
2015 3.934 3.838 0.091

Year Total

Disability Death

0.010
0.018
0.007
0.004
0.006

Transportation & storage
Injury or
lliness
2011 4.423 4126 0.243
2012 4.505 4.190 0.261
2013 4.460 4162 0.245
2014 4.726 4.437 0230
2015 4.615 4.362 0.218

Year Total

Disability Death

0.054
0.054
0.053
0.058
0.035

EHEUTRMYT —ERZE

Bk R
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Information & Communication

Year Total
2011 0.803
2012 0.504
2013 0.490
2014 0.490
2015 0.340

Injury or

lliness
0.476
0.499
0.448
0.441
0313

Disability Death

0.018
0.030
0.038
0.041
0.019

0.009
0.013
0.004
0.008
0.008

Finance & insurance

Year Total
2011 0.300
2012 0.278
2013 0.228
2014 0.215
2015 0.229

Injury or

lliness
0.278
0.270
0.217
0.204
0.223

Disability Death

0.022
0.008
0.008
0.011
0.005

0.003

LE Y AOSCIEE S

@ Kk OPRBRE

36




Real estate, rental & leasing
Injury or
liness
2010 125 1.041
2012 1.408 1.352
2013 L0956 1.012
2014 12383 1£2585
2015 1.138 1.062

Year Total

Disability Death

0.074
0.040
0.075
0.063
0.062

0.008
0.016
0.007
0.014
0.014

Professional, scientific & technical services

Injury or
lliness

2011 1.506 1.400
2012 1.374 1:299
2013 1.343 1277
2014 12269 1.182
2015 1.030 0.962

Year Total

Disability Death

0.078
0.076
0.057
0.070
01052

0.027

0.009
0.017
0.016

REE, LUVFIILVERY —RE

B, BFEHOEROCIEHNY—E R
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Educational services HEY— %

Injury or

Year Total Disability Death

lliness
2011 0.724 0.624 0.100
2012 0.605 0.562 0.043
2013 0.515 0.473 0.035 0.008
2014 0.508 0.479 0.022 0.007
2015 0.634 0.597 0.030 0.007

Healthcare & social welfare services Ef & O — v R
Injuryor . . ..
Year Total lliness Disability Death

2011 0.812 0.789 0.024
2012 0.806 0791 0.015
2013 0.746 0.725 0.015 0.005
2074 0.767 0.745 0.020 0.002
2015 0.754 0735 0:019
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Please Note: Occupational injury incidence rate = Occupational
injuries insurance benefit receipts / Insured workers under
labor insurance program * 1,000.

Source: Bureau of Labor Insurance, Institute of Labor,
Occupational Safety and Health, MOL. (http://www.mol.gov.tw)

EE : PBEERER=VHHEERRBMHLVES L HBRRT 0T T 4
DT B RBRAA T 8% X 1, 000
HEHHAT « FBE T8, TR EmEMET. FERRE

(http://mol. gov. tw)

X BEER

1. #AHEER—2L~X— (http!//www.mofa.go.jp/mofaj/area/taiwan/index.html)
2. BIEFBHELR—LX— (http://english.mol.gov.tw/)

3. BETEEREL LT — L= (http!//www.osha.gov.tw/enhome/)
4.

Annual Report 2015, Industrial Safety and Health Association of the ROC (Taiwan) (B#s : ISHA) : http://www.isha.org.tw/2016engisha.html
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