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Occupational Safety, Health and Environment ACT, B.E. 2554 (A.D. 2011)
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Section 3 This Act shall not apply to:
(1) Central

administration;

administration, provincial administration and local

(2) Other enterprises in whole or in part as prescribed in the Ministerial
Regulation.
regional provincial administration, local

in the

The central administration,
government administration and other enterprises prescribed
Ministerial Regulation under paragraph one shall provide standards for
health and

environment on its own working unit of not lower than the standards on

administration and management on occupational safety,

Occupational safety, health and environment under this Act.
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Section 4 I n this Act:
“Occupational safety, health and environment” means actions or working
conditions which are safe from any cause resulting in danger to life, physique,

mentality or health arising out of or related to working.

“Employer” means an Employer under the labour protection law and also
entrepreneur who allows any person to work for or to provide benefit for/or in
an establishment, whether the working or providing some benefit in part or as
a whole or a part of production process or business under responsibility of the

entrepreneur.

“Employee” means an Employee under the labour protection law and also a
person who is allowed to work or to provide benefit for or in an establishment

of an Employer, regardless of the name used.

“Executive” means an Employee from the managerial level or higher in the

working unit.
“Supervisor’” means an Employee who performs duties in controlling,
supervising, commanding or ordering other Employees to work in according to

the function of the working unit.

“Safety Officer” means an Employee appointed by an Employer to perform

duties on occupational safety, health and environment under this Act.

“Establishment” means each working unit of an Employer where there is an
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Employee working therein.

“Committee” means the Occupational Safety, Health and Environment

Committee.

“Safety Inspector” means a person appointed by the Minister for the execution

of this Act.

“Director-General” means the Director-General of the Department of Labour

Protection and Welfare.

“Minister” means the Minister who takes charge of the execution of this Act.
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Section 5 The Minister of Labour shall take charge of the execution of this Act
and shall have the power to appoint the Safety Inspector, and to issue
ministerial regulation, notification and rule for the execution of this Act
including to issue ministerial regulation prescribing the fees not exceeding

the rate annexed hereto and the exemption of the fees.

In appointing the Safety Inspector, the qualifications, scope of powers and

duties, and conditions on performance of duties may also be prescribed.

Ministerial regulation, notification and rule shall come into force upon their

publication in the Government Gazette.
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Chapter 1 General Provisions
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Section 6 An Employer is obligated to provide and keep an Establishment

and an Employee in safe and hygienic working conditions and environment
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including to support and promote an operation of the Employee preventing

the Employee from any harm on life, physique, mentality and health.

The Employee is obligated to cooperate with the Employer in operating and
promoting of occupational safety, health and environment in order to ensure

safety to the Employee and the Establishment.
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Section 7 Whereas an Employer is required by the Act to carry out any
action which an expense is incurred, the Employer shall bear the expense for

such act.
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Chapter 2 Administration, Management and Operation on Occupational

Safety, Health and Environment
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Section 8 An Employer is required to administer, manage and operate the
occupational safety, health and environment in conformity with the standards

prescribed in the Ministerial Regulation.

In setting the standards under paragraph one, the Employer shall provide
document or report examined or certified by person or juristic person as

prescribed in the Ministerial Regulation.

An Employee is obligated to comply with criteria on occupational safety,
health and environment in accordance with the standards prescribed in

paragraph one.
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Section 9 Any person, who intends to render services on measurement,
examination, test, certification, risk assessment including arrangement of
training or provision of consultancy advice to promote occupational safety,

health and environment in accordance with the standards prescribed in the
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Ministerial Regulation issued under Section 8, shall register with the
Occupational Safety and Health Bureau, Department of Labour Protection

and Welfare.

Qualifications of the person applying for registration, registering, issuance of
a substitute of license, revocation of the register, prescription of service fee
and method on rendering services under paragraph one shall be in conformity

with criteria, methods and terms as prescribed in the Ministerial Regulation.
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Section 10 Whereas the Occupational Safety and Health Bureau, Department
of Labour Protection and Welfare refuses to register or revokes the register
under Section 9, a person applying for registration or a person whose the
register has been revoked shall be entitled to appeal against such order in
writing to the Director-General within thirty days from the date of

acknowledgment of such refusal of registration or revocation of the register.

The decision of the Director-General shall be final.
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Section 11 A juristic person, who intends to render service on measurement,
examination, test, certification, risk assessment including arrangement of
training or provision of consultancy advice to promote occupational safety,
health and environment in accordance with the standards prescribed in the
Ministerial Regulation issued under Section 8, shall be given a license from

the Director-General.

Qualifications of the person applying for permission, application for the
permission, the permission, application for a license renewal, issuance of a

substitute of license, suspension and revocation of license, prescription of
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service fees and methods on rendering of services under paragraph one shall
be in conformity with criteria, methods and terms as prescribed in the

Ministerial Regulation.

Section 13 An Employer shall provide the Safety Officer, personnel, working
unit, or group of persons to operate the safety in establishment according to

criteria, methods and terms as prescribed in the Ministerial Regulation.

The Safety Officer and personnel under paragraph one shall register with the

Department of Labour Protection and Welfare.

The provisions of Section 9 paragraph two and Section 10 shall apply to the

registration of the Safety Officer mutatis mutandis.
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Section 14 Whereas an Employer assigns an Employee to work in a working
condition or environment that may be harmful to life, physique, mentality
and health of such Employee, the Employer shall inform the Employee of
danger which may arise out of work, and shall distribute the work manual to
every

Employee before commencing work, changing work or changing workplace.
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Section 15 Whereas an Employer receives a warning, an order or a decision of
the Director-General, an order of the Safety Inspector or a decision of the
Committee on compliance with this Act, the Employer shall inform or post

such warning, order or decision in the conspicuous location at an
establishment for the period of not less than fifteen days from the date of so

receiving.
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Section 16 A n Employer shall provide an occupational safety, health and

environment training to be attended by an Executive, a Supervisor and an
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Employee in order to safely administer, manage and operate the occupational

safety, health and environment.

Whereas the Employer employs an Employee to work, changes work, changes
workplace or changes machinery or equipment that may be harmful to life,
physique, mentality and health of the Employee, the Employer shall provide a

training for every Employee before commencing work.

The training under paragraph one and paragraph two shall be in conformity

with criteria, methods or terms as stipulated by the Director-General.
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