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4th Master Plan (2rd National Plan), 2017 — 2021
+ 2nd Phase of “National OSH Agenda”
“Decent Safety and Health for Workers”
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® Vision “Strives to build — up culture of prevention to promote
safety and health of workers”
® 4 Strategies
*  Strategy 1 Promoting and developing explicit
knowledge on OSH
+ Strategy 2 Developing preventive measures on OSH

* Strategy 3 Promoting collaboration/network on OSH

o Strategy 4 Developing effective mechanisms for OSH

administration
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® The Project “Safety Thailand” [ =R VA < A gEs ]
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1. Minister of Agriculture and Cooperatives 1 JREROWHFEMEAE
2. Minister of Industry 2 TH¥H
3. Minister of Interior 3 WNBAE
4. Minister of Labour 4 GifA
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5. Minister of Public Health

6. Minister of Transport

(“Safety Thailand” Project (B2 F¥A 7ul=xs PNOFELAE)
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Implementation of the project:

° Short — term Action — emphasized on:

e Safety in Construction Work

e Fire Safety in the Workplaces

¢  Chemical Safety

° Long — term Action — develop OSH administration, with the

ultimate goal to achieve

the sustainable “Culture of

Prevention” on safety and health

Currently expanded to a network

of 10 ministries, + 3 organization
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