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Currently, a large variety of OSH projects, campaigns or activities are
ongoing under the direct responsibility of the Department of Labour
Protection and Welfare, Ministry of Labour. Selected projects, activities and

events in the recent fiscal years are summarized below:
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7.1 Ratification of the ILO Convention No. 187 “Promotional Framework for
Occupational Safety and Health, 2006”

7.1 ILO £:49%5 187 5 972 A D 7= 8 DRt O k2 2006 O HLHE

On 23 March 2016, the Ambassador and Deputy Permanent Representative
of Thailand to the United Nations Office and other International
Organizations in Geneva, accompanied the Permanent Secretary of Ministry

of Labour to deposit the instrument of ratification of International Labour
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Organization (ILO) Convention No. 187 on the Promotional Framework for
Occupational Safety and Health, 2006 to the Director-General of ILO, on
behalf of the Royal Thai Government. The ratification reassures Thailand’s
commitment to improve working and living conditions for workers in
compliance with international labour standards. This is the 16th ILO
Convention ratified by Thailand, which has already entered into force since

23 March 2017.
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The Convention No. 187 is one of the ILO's core instruments in safety and
health at workplace. The member states that ratify this Convention are
obliged to formulate a policy and issue supporting domestic laws and
regulations to ensure occupational safety and health and to effective
implementation. The promotion of occupational safety and health is part of
the ILO’s agenda of decent work for all, in line with the ILO’s Constitution
which aims at protecting workers and preventing illness, injury and death at
workplace. The importance of decent work is also highlighted in Goal 8 of the
Sustainable Development Goals (SDGs), which seeks to promote inclusive

and sustainable economic growth, employment and decent work for all.
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7.2 “Safety Thailand” Project
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In supporting of the ILO Convention No. 187 ratification and to be a part of
the National Campaign “Startup Thailand” which was launched by the
current Government of Thailand, the Ministry of Labour proposed a National
Project on Safety and Health at Work to be implemented under the
cooperation of relevant authorities. Hence, the so-called “Safety Thailand”
project has initially been established by the agreement of the following 6
Ministries:

*  Ministry of Agriculture and Cooperatives
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e Ministry of Industry

e Ministry of Interior

*  Minister of Labour

e Ministry of Public Health
e Ministry of Transport
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The Memorandum of Understanding was officially signed by the Ministers of
the above 6 Ministries. This National Project aims to integrate collaboration
to improve/strengthen the performance on Occupational Safety and Health
(OSH) of the country, leading to the reduction of work-related accidents and
injuries. In overall, this will eventually result in the better quality of life of

the whole population with sustainability.
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The implementation of this Project divided into two phases:

1. Short-term Action

All 6 Ministries will enhance the cooperation among each other to integrate
their work plans and activities within the framework of these 3 aspects: A)
Safety in Construction Work, B) Fire Safety in the Workplaces, and C)
Chemical Safety. Each aspect will be performed in 3 dimensions.

- Promotional dimension (build-up recognition and awareness)

- Regulatory dimension (strengthen enforcement)

- Participatory dimension (create working network and public involvement)

2. Long-term Action
National strategies for the administration of Occupational Safety and Health
shall be developed under the close collaboration among the above-mentioned

Ministries, with the ultimate goal to achieve sustainable culture of
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prevention on safety and health.
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Subsequently, Safety Thailand project has expanded its network of
operations with other 4 ministries and 4 organizations:

- Ministry of Education

- Ministry of Natural Resources and Environment

- Ministry of Science and Technology

- Ministry of Tourism and Sports

- Industrial Estate Authority of Thailand

- The Federation of Thai Industries

- The Thai Chamber of Commerce

- The Engineering Institute of Thailand

As a result, it became the network of 10 ministries + 4 organizations. Several

committee meetings were held with the representatives of the Parties to

discuss and contribute to driving operation into the new era of Thailand 4.0.
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7.3 World Day on Safety and Health at Work

7.3 HRFEBLEMEET —

The International Labour Organization (ILO) declared April 28th of each
year as the World Day for Safety and Health at Work, which has been
observed since 2003. The main objective of this celebration is to promote the
prevention of occupational accidents and diseases globally that will
contribute to the development of sustainable safety and health culture.

Hence, World Day for Safety and Health at Work is an important day to all
workers. It is the day for awareness-raising campaign that intended to focus
international attention on emerging trends in the field of occupational safety
and health, on the magnitude of problems worldwide, and on how promoting
and creating a safety and health culture can help reduce the number of

work-related deaths and injuries. For Thailand, the Department of Labour
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Protection and Welfare has organized the event to reflect the government’s
determination and commitment to safeguard our workers’ well-being and
enhance their productive capacity, either in formal or informal sectors.

In 2018, a special event was organized at the Grand Conference Hall of the
Occupational Safety and Health Bureau, Bangkok. The main objective is to
raise awareness on Safety and Health at Work among the targeted
individuals particularly the new generations those are entering the world of
work. Approximately 200 representatives of the workers, employers,

students, government agencies, and other relevant organizations

participated in this event.
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7.4 National Safety at Work Memorial Day

7.4 Z2EPBRETEA

National Safety at Work Memorial Day has been observed in Thailand for
over two decades. It is an important day to recall the worst industrial fire
accident that occurred on May 10, 1993 at the Kader Toy Factory in Nakhon
Pathom Province. This fire tragedy resulted in 188 fatalities and more than
400 severe injuries.

The loss from this fire accident brought about a great deal of interest and
recognition in the importance of safety at work. The cabinet resolution on
August 26, 1997 then declared May 10 of every year to be the National Safety
at Work Memorial Day. The purpose is to ensure that government agencies,
private sector, employers, employees and the general public are aware of the
consequences from the occupational accident and injury, and to build-up
awareness among employers, employees and all working peoples.

In 2018, the Department of Labour Protection and Welfare organized an
event at the Occupational Safety and Health Bureau, Bangkok. Activities

include the religious ceremony to consign merit to workers who lost their
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lives in workplace accidents, seminar, exhibition, etc. Approximately 400
representatives of the workers, employers, students, government agencies,

and other relevant organizations participated in this event.
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7.5 National Safety Week

7.5 Z2EZEER

In December 1985, the cabinet resolution met an agreement to establish a
National Safety Week Organizing Committee, which is a committee at
national level. National Safety Week has been considered a center of
technical OSH information. It is an important event for OSH seminars,
exchange of OSH information, promotion of OSH campaigns and activities to
raise OSH awareness among workers, employers, and relevant parties. The
first National safety week was organized in June 1986 featuring OSH
seminars and nationwide OSH campaigns. Since then, the National Safety
Week has been organized annually.

Since 2017, the Thailand Institute for the Promotion of Occupational Safety
and Health (TOSH) — a public organization under the Minister of Labour, has
been assigned to be the main organizer of such the event. The title “National
Safety Week” has also been changed to “Thailand Safety@Work” since then.
For 2018, the event was held between June 28-30 at the Bangkok
International Trade & Exhibition Centre (BITEC), under the theme “Culture
of Prevention for Safety Thailand”. It is estimated that there were over

10,000 visitors to this event each year.
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7.6 Contest on Workplaces of Excellence in OSH

7.6 FRRZEHEEFWE 2T A

The first contest was launched in 1986, as an important part of the National
Safety Week event. For the past several years, such the contest and
presenting of awards have been organized separately with the following

objectives:

F1EIm T A NI, 1986 FICRELZ BB OBEERA X hO—RE LTH
BEnE Lz,
WEREM, 20X ar T A MEREIL, RO KD R BRYTHI & 2Bk S
NTEFELL,




- To promote better standards and system of OSH management among
workplaces,

- To encourage and convince the workplaces to recognize the important of
OSH program for the reduction of occupational accidents and injuries and for
organization’s image and reputations.

In 2018, the awarding ceremony was held in conjunction with the “Thailand
Labour Management Excellence Awards” on August 23 at the Impact
Convention — Muang Thong Thani, Nonthaburi. Total of 187 companies

achieved their milestones in OSH management and have been recognized as

the “Workplaces of Excellence in OSH” for this year.
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7.7 ASEAN-OSHNET Awards

7.7 ASEAN-OSHNET E

The ASEAN Occupational Safety and Health Network (ASEAN-OSHNET),
in 2013, started to develop the framework for the ASEAN-OSHNET Awards.
It has a vision that the Awards would cultivate better awareness and greater
involvement of business leaders in achieving the mindset that all work
injuries and ill health are preventable in ASEAN Member States. The
Awards will also significantly raise the profile of OSH in ASEAN and inspire
further progress on OSH developments for the region, as well as promote
cooperation and solidarity among companies in ASEAN as models of OSH
best practices.

Initially, the ASEAN-OSNNET awarding ceremony is held biennially, with
the 1st in 2016 and the 2nd in 2018. There are 2 categories of Awards:

a) ASEAN-OSHNET Excellence Awards for companies with good OSH
management systems and performances. For 2018, the award winner from
Thailand is Thai Stanley Electric Public Company Limited.

b) ASEAN-OSHNET Best Practice Awards for Small and Medium
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b) ASEAN-OSHNET Best Practice Awards for Small and Medium




Enterprises (SMEs) with good OSH practices. For 2018, the award winner
from Thailand is IRPC Public Company Limited IRPC Ayutthaya Depot).

The awarding ceremony for 2018 was held just after the ASEAN-OSHNET

Coordinating Board Meeting in Cambodia. Representatives of both
companies from Thailand joined the ceremony to receive the awards
presented by the Minister of Labour and Vocational Training of Cambodia

and the ASEAN Secretary-General.
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7.8 ASEAN-OSHNET Scorecard Workshop

7.8 ASEAN-OSHNET X271 — RU—27 T a v/

ASEAN-OSHNET Scorecard has been developed to be the systematic
framework in collecting and analyzing OSH statistics and information across
the ASEAN Member States (AMS). The proposed OSH Scorecard was
adapted from various references particularly the ILO Convention No. 187.
An analysis of the aggregated ASEAN-OSHNET Scorecard can help
determine the progress of OSH in the region. The objectives of the Scorecard
are hence to:

a) Provide an overview of developments in OSH situations and performance;
b) Enable benchmarking within the ASEAN region;

c) Identify gaps within the current framework of the AMS; and

d) Facilitate cooperation across AMS based on the different areas of
expertise.

Thailand, as the program area coordinator for information, hosted the
ASEAN-OSHNET Workshop on OSH Scorecard and Information System in
Bangkok, from September 27-28, 2017. The event is an activity under the
ASEAN-OSHNET Plan of Action for 2016-2020, with the main objective to

improve the ASEAN-OSHNET Scorecard System. Representatives from 9
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member states: Cambodia, Indonesia, Lao PDR, Malaysia, Myanmar,
Thailand,
Workshop. There were also representatives from the ASEAN Secretariat
(ASEC), the ILO and the Korea Health and Safety Authority (KOSHA).

The revised ASEAN-OSHNET Scorecard consists of 80 indicators under 6
topics, notably:

Philippines, Singapore, and Vietnam participated in this

- Topic I : National OSH Policy and Strategy

- Topic II : National OSH Programme

- Topic III : National OSH System

III (A): OSH Inspection

III (B): OSH Training and Services

III (C): OSH Research and Information

III (D): OSH Promotion

III (E): OSH Partners

- Topic IV : Occupational Accidents

- Topic V : Occupational and Work-related Illnesses
- Topic VI : International Standards/Collaborations and Others

9 WE (B ARTYT, AV RRYT, FHA, vL—T 7 7
AV YA R=N, ZA XEFL) OREENSZIMLE Lz, £z,
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7.9 ASEAN Labour Ministers Meeting Special Session on OSH

7.9 ASEAN B KES4 OSH 2B+ AKRIE v g v

A Special Session of ASEAN Labour Ministers on Occupational Safety and
Health was organized in conjunction with the XXI World Congress on Safety
and Health at Work 2017 in Singapore, on September 3, 2017.

The Labour Ministers from all AMS including Thailand reaffirmed their
commitment to improve occupational safety and health for the region’s
workers, with the signing of an ASEAN Statement on Improving OSH for
Sustainable Economic Growth. The Statement captured the ASEAN Member

2017 4E 9 H 3 A, Y AR—/VTHfE S Lie 155 XX AR5 B2 2 ok
2017 \[ZEbE T, @2 2A4EICBT 5 ASEAN i KERItE > > a )
MBS IE LT,
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722y AV M EF#ERLE LD, AR, ZefisloE L, OSH
RESORESE., W HBROEILE %28 L C, OSH L m STV &)
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States’ intent to raise OSH standards through reviewing safety regulation,
building OSH capabilities, and deepening collaboration, among others. Thus,
the signing of the Statement clearly indicates that all ASEAN Labour
Ministers commit to seriously improve OSH at the workplace. It is also a
reflection of ASEAN Member States’ understanding and commitment to

decent work which is pivotal in sustaining long-term economic growth.

ASEAN JIHEOEMBAD LN THWET, 20X I1I2, FH~OELIL, T
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7.10 Safety at Work Knowledge Development Center and Exhibition

7.10 HEEZL2FFRAR L ¥ —RUOBRE

Her Royal Highness Princess Maha Chakri Sirindhorn’s gracious preamble
wrote “The establishment of safety and health measures at workplace to
prevent injuries and disabilities amongst workers” was given to the Minister
and executives of the Ministry of Labour during the opening ceremony of the
Northeastern Region Worker Rehabilitation Center in Khonkaen province on
the December 1, 2014.

In response to her graciousness in caring for workers’ safety and health, the
Department of Labour Protection and Welfare therefore established the
“Safety at Work Knowledge Development Center and Exhibition, in
celebrations on the occasion of Her Royal Highness Princess Maha Chakri
Sirindhorn’s 60th Birthday Anniversary”. The Center has been in service
since January 2017, serving 500-1,000 visitors per month. Target visitors are
all workers, employers, students and relevant government officers, with the
objective to build-up safety awareness among them.

Currently, the Center consists of 11 display sections for different topics,
including chemical hazards, PPE, color coding, confined spaces, hazard
communication, electrical safety, machinery safety, welding safety, manual
material handling, working at height, unsafe acts and conditions. However,

in this beginning phase, the Center still have a lot of limitations, particularly

Fx U VU CERETOERRISUIL T EE oAk Ok
FHHBIET 572 OS2I D22 AR ROMNL] LENNLTEY, 2014
12 A1 H, 2o Bo bR #E ) eV 77— a e 2—0
BAATOBRIZ, T O KE R OIS ShE LT,

~ /N

Z 2 CTHBAEEALEIL, FEEOLRE L EEICEE L K EE>sTWHEL
BTOZEEIZLY, TAFy U -2V h—rTE LB TA# 60 JEFETS
FHEL LT, [HBLemEHgr s ¥ — - Brs) ZMELELE, AEr¥
—l%, 2017 1 Arb Y —ExZBB L. HMH 500~1,000 ADRGHE ZZ 1T
ANTWET, JMRITEE. #FHE, FEROBNERE T, ZRE#HDM
EEHPE L TWET,

BAE, B 7 —ix, (bW EofERE. PPE (HAFRH#ER) . @), Beunze
., falRiniE, ERELE, WL e, WHELE. TIEEX. SlEE. a7
LM AE Gt 11 O RE Y g o THERISNTWET,

LorL, ZOPMEETIE, BT A AT LA DET AR ORTLET— 3

12




in terms of display models and presentation technology as well as the

shortage of qualified instructors.
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7.11 Development of e-Learning System on OSH

7.11 OSH (H@R2fE4) CBETB e T7—=v TV R T ADRZ

The Department of Labour Protection and Welfare has launched the “Project
for Capacity Building on OSH via e-Learning” as a new strategy to transfer
technical knowledge and information to OSH personnel, particularly OSH
inspectors and safety officers. This Project received financial support from
the Workmen’s Compensation Fund and the web-based e-Learning system
“e-OSH” was developed by Sukhothai Open University. It is accessible at
www.e-osh.net.

Currently, this e-OSH system consists of 3 leaning modules:

- Module 1 - Occupational Safety and Health Management

- Module 2 - Safety Technology

- Module 3 - Health and Industrial Hygiene

Each module contains 15 subjects with pre- and post-tests. It is designed for
self-learning at home or at work. Multimedia such as videos, information
sheets, examples, and tools like webboard and discussion via Facebook are
also included in the system. Approximately, a participant should take 1-2
months to complete each module. Successful participant who passes all 3
modules will receive a certificate of achievement from the Department of
Labour Protection and Welfare.

Since e-OSH was introduced in May 2017, there have been cumulatively over

250 registered participants.
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