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2 General duties of employers to their employees.

(DIt shall be the duty of every employer to ensure, so far as is reasonably
practicable, the health, safety and welfare at work of all his employees.
(2)Without prejudice to the generality of an employer’s duty under the
preceding subsection, the matters to which that duty extends include in
particular—

(a)the provision and maintenance of plant and systems of work that are, so
far as is reasonably practicable, safe and without risks to health;
(b)arrangements for ensuring, so far as is reasonably practicable, safety and
absence of risks to health in connection with the use, handling, storage and
transport of articles and substances;

(c)the provision of such information, instruction, training and supervision as
is necessary to ensure, so far as is reasonably practicable, the health and
safety at work of his employees;

(d)so far as is reasonably practicable as regards any place of work under the
employer’s control, the maintenance of it in a condition that is safe and
without risks to health and the provision and maintenance of means of access

to and egress from it that are safe and without such risks;
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(e) the provision and maintenance of a working environment for his
employees that is, so far as is reasonably practicable, safe, without risks to
health, and adequate as regards facilities and arrangements for their welfare

at work.
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(3)Except in such cases as may be prescribed, it shall be the duty of every
employer to prepare and as often as may be appropriate revise a written
statement of his general policy with respect to the health and safety at work
of his employees and the organisation and arrangements for the time being
in force for carrying out that policy, and to bring the statement and any
revision of it to the notice of all of his employees.

(4)Regulations made by the Secretary of State may provide for the
appointment in prescribed cases by recognised trade unions (within the
meaning of the regulations) of safety representatives from amongst the
employees, and those representatives shall represent the employees in
consultations with the employers under subsection (6) below and shall have
such other functions as may be prescribed.

(5)

(6)It shall be the duty of every employer to consult any such representatives

(repealed)

with a view to the making and maintenance of arrangements which will
enable him and his employees to co-operate effectively in promoting and
developing measures to ensure the health and safety at work of the
employees, and in checking the effectiveness of such measures.

(71In such cases as may be prescribed it shall be the duty of every employer,
if requested to do so by the safety representatives mentioned in subsection
(4) above, to establish, in accordance with regulations made by the Secretary

of State, a safety committee having the function of keeping under review the
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measures taken to ensure the health and safety at work of his employees and

such other functions as may be prescribed.

3 General duties of employers and self-employed to persons other than their
employees.

(1) It shall be the duty of every employer to conduct his
undertaking in such a way as to ensure, so far as is reasonably
practicable, that persons not in his employment who may be
affected thereby are not thereby exposed to risks to their health or
safety.

(2)It shall be the duty of every self-employed person who conducts
an undertaking of a prescribed description to conduct the
undertaking in such a way as to ensure, so far as is reasonably
practicable, that he and other persons (not being his employees)
who may be affected thereby are not thereby exposed to risks to
their health or safety.

A description of undertaking included in regulations under

subsection (2) may be framed by reference to—

(a)the type of activities carried out by the undertaking, where
those activities are carried out or any other feature of the

undertaking;

(b) whether persons who may be affected by the conduct of the
undertaking, other than the self-employed person (or his
employees), may thereby be exposed to risks to their health or
safety.
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(3)In such cases as may be prescribed, it shall be the duty of every employer
and every self-employed person, in the prescribed circumstances and in the
prescribed manner, to give to persons (not being his employees) who may be
affected by the way in which he conducts his undertaking the prescribed
information about such aspects of the way in which he conducts his

undertaking as might affect their health or safety.
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4 General duties of persons concerned with premises to persons other than
their employees.

(1)This section has effect for imposing on persons duties in relation to those
who—

(a)are not their employees; but

(b)use non-domestic premises made available to them as a place of work or

as a place where they may use plant or substances provided for their use
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there,

And applies to premises so made available and other non-domestic premises
used in connection with them.

(21t shall be the duty of each person who has, to any extent, control of
premises to which this section applies or of the means of access thereto or
egress therefrom or of any plant or substance in such premises to take such
measures as it is reasonable for a person in his position to take to ensure, so
far as is reasonably practicable, that the premises, all means of access
thereto or egress therefrom available for use by persons using the premises,
and any plant or substance in the premises or, as the case may be, provided
for use there, is or are safe and without risks to health.

(3)Where a person has, by virtue of any contract or tenancy, an obligation of
any extent in relation to—

(a)the maintenance or repair of any premises to which this section applies or

any means of access thereto or egress therefrom; or

(b)the safety of or the absence of risks to health arising from plant or
substances in any such premises; that person shall be treated, for the
purposes of subsection (2) above, as being a person who has control of the

matters to which his obligation extends.

(4)Any reference in this section to a person having control of any premises or
matter is a reference to a person having control of the premises or matter in
connection with the carrying on by him of a trade, business or other

undertaking (whether for profit or not).
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emissions into atmosphere. (omitted)

12565 (H )

6 General duties of manufacturers etc. as regards articles and substances for
use at work.

(DIt shall be the duty of any person who designs, manufactures, imports or
supplies any article for use at work or any article of fairground equipment—
(a)to ensure, so far as is reasonably practicable, that the article is so designed
and constructed that it will be safe and without risks to health at all times
when it is being set, used, cleaned or maintained by a person at work;

(b)to carry out or arrange for the carrying out of such testing and
examination as may be necessary for the performance of the duty imposed
on him by the preceding paragraph;

(o)to take such steps as are necessary to secure that persons supplied by that
person with the article are provided with adequate information about the
use for which the article is designed or has been tested and about any
conditions necessary to ensure that it will be safe and without risks to health
at all such times as are mentioned in paragraph (a) above and when it is
being dismantled or disposed of; and

(dto take such steps as are necessary to secure, so far as is reasonably
practicable, that persons so supplied are provided with all such revisions of
information provided to them by virtue of the preceding paragraph as are
necessary by reason of its becoming known that anything gives rise to a
serious risk to health or safety.

(1A)It shall be the duty of any person who designs, manufactures, imports or
supplies any article of fairground equipment—

(a)to ensure, so far as is reasonably practicable, that the article is so designed

and constructed that it will be safe and without risks to health at all times
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when it is being used for or in connection with the entertainment of members
of the public;

(b)to carry out or arrange for the carrying out of such testing and
examination as may be necessary for the performance of the duty imposed
on him by the preceding paragraph;

(c)to take such steps as are necessary to secure that persons supplied by that
person with the article are provided with adequate information about the
use for which the article is designed or has been tested and about any
conditions necessary to ensure that it will be safe and without risks to health
at all times when it is being used for or in connection with the entertainment
of members of the public; and

(dto take such steps as are necessary to secure, so far as is reasonably
practicable, that persons so supplied are provided with all such revisions of
information provided to them by virtue of the preceding paragraph as are
necessary by reason of its becoming known that anything gives rise to a
serious risk to health or safety.

(21t shall be the duty of any person who undertakes the design or
manufacture of any article for use at work or of any article of fairground
equipment to carry out or arrange for the carrying out of any necessary
research with a view to the discovery and, so far as is reasonably practicable,
the elimination or minimisation of any risks to health or safety to which the
design or article may give rise.

(3)It shall be the duty of any person who erects or installs any article for use
at work in any premises where that article is to be used by persons at work
or who erects or installs any article of fairground equipment to ensure, so far

as is reasonably practicable, that nothing about the way in which the article

XZBWTH, ZEeTHY, EICARE LT SRWE I ITHRTLIZ &,
b) FHEDOHTEIZL > THREONT-RE L BITTH7-DIILE LD LU
RV K OB A EIT L, I D00 FRETH L,

() —ADT=ODOMELDOI-DIZ, UFZOM L LBE L Tt SN 55
HITIE, ZOMiE s S -1, REF S, A I ih O 5B
LT, WFNOE ZIZEBWTHEEIZZETHY , @ECAERE L SR E
INCT DT BE e B P DHEMITEA L TO+o R E R HEICREE SN D
EOITHBERFEREZHTLH L, TL T,

(d) GHEBCIATATREZRIR D IZB W T, BIEOHEIC LY, Rtz iEdmos
TOEENV S T2 ANERE R SN2 TR SN D L O [T B FEE
T HI L, THUT, EART L THRBERZAICKH L CRARGRE T b
ZEBRMOEND LIRS TGEIT, RELEEINDHHDOTT,

(2) BT FIZHWS N 2P ORRE UTRE I D 281X, GERRIICIATATRE R
FROIZFWT, Yikax et I B R DR L E~OfaRz /L, U R 7
DEREZERS 20, 25 WITHARRICIN R D 72 DI LB E 2 Fhi T 5 8H
#AILOELET,

@) Z DI T OHIZEL Y AW NAGEFTICET 55 b 5 EEWN T
HFIZHWD N DWEh % AN T, & L < IERET 55 XITB RS O E 2 (024
ST, AL UIERET 28T, AEAICEITARERIR Y IZHBWT, o 1H
OIRE@ITH 1 HOBE@UIAA TER SN0 D EEIZhH, TOW
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is erected or installed makes it unsafe or a risk to health at any such time as
is mentioned in paragraph (a) of subsection (1) or, as the case may be, in
paragraph (a) of subsection (1) or (1A) above.

(4)1t shall be the duty of any person who manufactures, imports or supplies
any substance—

(a) to ensure, so far as is reasonably practicable, that the substance will be
safe and without risks to health at all times when it is being used, handled,
processed, stored or transported by a person at work or in premises to which
section 4 above applies;

(b)to carry out or arrange for the carrying out of such testing and
examination as may be necessary for the performance of the duty imposed
on him by the preceding paragraph

(o)to take such steps as are necessary to secure that persons supplied by that
person with the substance are provided with adequate information about any
risks to health or safety to which the inherent properties of the substance
may give rise, about the results of any relevant tests which have been carried
out on or in connection with the substance and about any conditions
necessary to ensure that the substance will be safe and without risks to
health at all such times as are mentioned in paragraph (a) above and when
the substance is being disposed of; and

(dto take such steps as are necessary to secure, so far as is reasonably
practicable, that persons so supplied are provided with all such revisions of
information provided to them by virtue of the preceding paragraph as are
necessary by reason of its becoming known that anything gives rise to a
serious risk to health or safety.

(5)It shall be the duty of any person who undertakes the manufacture of any

i SHAAASET B, ATRE STV HERIC, LIS 5 U A7 D3HEFEIC
BWEIITTHEGENHY £,

4) AN IWE A RE, A, I T 28 IE, LTORGEZA D
Lo LET, Bib,

(a) BEELICSATAIREZRIR D IZB W T, LELOH 4 A S5 B ONET
BT HOFIZL T, HEWENMERN S, Y Hboi, WER S, BT S i,
XTHE ENIH BT, FNDFEIREFEL E~OERP2NE HITTH L,
) FFREOHEIZL > TR EINTRHEOBITICHNE & 72 5B L O 2 217
T D0 HOHNNIZEDFETOILODFREZITI Z &,

(OZFDHIZL > THEEBHE SNT-E N, T OWEOEAOMEN L= HT
LAV R 2 U A7 1T 5 +07%, B S -BHET 2H 695
BRAEORRIITEOME LE#E L T ELOBHE@ TELASNTZETOLEERD
T OWEPHER I NI AT MERIERL RIS T 2 A7 B3 0nE 91275
72D DH B P LR ONTHRERPRIEIND X5 ICT D7 DI B R
FEERAZE, LT,

(d) AHEAUTFATARERR Y IZBW T, FIEOBEIC LY RitshifFRoe
TOEFENN > TG mz R SN B ITHERICRE SN D T OIC B R FE
EHTHI L, TR, EARBOTHRBELEIIH L TRARERE b 7267
TENHBND LT RoTeloh, BEEESNDHDTT,

(6) MEORIEZAT O FIE, LRROHE@KVPHE 4R TERSINTNDETRTO
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substance to carry out or arrange for the carrying out of any necessary
research with a view to the discovery and, so far as is reasonable practicable,
the elimination or minimisation of any risks to health or safety to which the
substance may give rise at all such times as are mentioned in paragraph (a)

of subsection (4) above.

(6)Nothing in the preceding provisions of this section shall be taken to
require a person to repeat any testing, examination or research which has
been carried out otherwise than by him or at his instance, in so far as it is
reasonable for him to rely on the results thereof for the purposes of those
provisions.

(7)Any duty imposed on any person by any of the preceding provisions of this
section shall extend only to things done in the course of a trade, business or
other undertaking carried on by him (whether for profit or not) and to
matters within his control.

(8)Where a person designs, manufactures, imports or supplies an article for
use at work or an article of fairground equipment and does so for or to
another on the basis of a written undertaking by that other to take specified
steps sufficient to ensure, so far as is reasonably practicable, that the article
will be safe and without risks to health at all such times as are mentioned in
paragraph (a) of subsection (1) or, as the case may be, in paragraph (a) of
subsection (1) or (1A) above, the undertaking shall have the effect of relieving
the first-mentioned person from the duty imposed by virtue of that
paragraph to such extent as is reasonable having regard to the terms of the

undertaking.

LEICEOWEN ST NS LWVRWRRLZ 2T 2H 695 U 27 2R
L, Xi3R/MET 22 OMEICERT 2 EZE~DfEREZER L, SHIZH
BERYICSATAIREZRIR D ICB VT, ZRERET 500, L IEHERICIA 572
DOILBLIRWIGE % FATT 20 XIZZDETOTODFREZIT I BHEEZHA D HD
LLET,

6) A& LFROBETIE, ®25H XUIZOEIEIZ X » TirbiuizbF Tis
WERER, BRAE IR ORE R %2, YA EDO B T=OIZZDOENRHAND Z &N
BHPTHLGEICIE, 26 A2V IRTZ L 2RO b0 L ITRRENRND
DELET,

(D REOLROBREICLY, HHHFITHREONDIEZHIL, ZOHIZE > TET
SHDWG, FEE LMo REERNTH 2 0IFEFHTH 202/
7). XIFZOEBE TFICH L FHOB EICB W TR SN FIZROND D &
LET,

(8) & HHEDEFHOMEHDT-DOYILA L < AIXERE TOR & akat L, Sl
L, BAL, IBE L, BEOCEIC L D2H0RICESE | Y i Sh
7z ERomE A Q)0 (@) i EFE oS 1 HO M E @) UTAAICB T 2 5HE5 09T
D& EIHERELE~DEREZ 2L T D0 DO 0o EDFE & EAICHE
ATAIREZR PRV IZB N TH S TV DA KR E W D REIN GBI E®R T DR
IZBWT, HERIE, TR oNLIBEE, AIE»LRRT 220155
DELET,
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(8A)Nothing in subsection (7) or (8) above shall relieve any person who
imports any article or substance from any duty in respect of anything
which—

(a)in the case of an article designed outside the United Kingdom, was done
by and in the course of any trade, profession or other undertaking carried on
by, or was within the control of, the person who designed the article; or

(b) in the case of an article or substance manufactured outside the United
Kingdom, was done by and in the course of any trade, profession or other
undertaking carried on by, or was within the control of, the person who
manufactured the article or substance.

(99Where a person (“the ostensible supplier’) supplies any article or
substance] to another (“the customer”) under a hire-purchase agreement,
conditional sale agreement or credit-sale agreement, and the ostensible
supplier—

(a)carries on the business of financing the acquisition of goods by others by
means of such agreements; and

(b)in the course of that business acquired his interest in the article or
substance supplied to the customer as a means of financing its acquisition
by the customer from a third person (“the effective supplier”), the effective
supplier and not the ostensible supplier shall be treated for the purposes of
this section as supplying the article or substance to the customer, and any
duty imposed by the preceding provisions of this section on suppliers shall
accordingly fall on the effective supplier and not on the ostensible supplier.
(10)For the purposes of this section an absence of safety or a risk to health
shall be disregarded in so far as the case in or in relation to which it would

arise is shown to be one the occurrence of which could not reasonably be

(8A) ERto (7) T (8) HIZHBWTIX, WMWK UOWE ZAT 2
FEORD XD RBEHEATOEHT 2D TIEH Y £ A,

(A EESTREFSNIZH 2 A S, B5l, BEMFIC K5 UMooK
WRER SN2 EIZH D0, FHTE 2EHNICH 25HEITIE. ZOWih &K
REL7ZHE. XU,

(b)) A EES CRIE STz d 5 Wit T E A S 4, WG], FMHZEIC L H X
A DRI TN S L D& BT H D>, BELTE 2HHANICH 25 E121E, €D
Wit I = s L

9) &2 (TRT EORSEE ) 23, SEFAOEEAZK . SR & B3I X
WHMERBRGERKNC L0, Bl (TEEE) OT-DIZ, FHHWLN W0, X
IEFEICHNONIMEEZME L TBY ., S HICZOENT EOMFEENLLT T
bo%E, Blb,

(@ 29 LRI Lo TLE RN M ZBG T 272D o0&tz FHE L LT
ATED,

(b) 29 L7eFEDE LITBWT, BENE =FH([EENZRUHEE )b X
B E BT 5700 E&RIEOTE L LT, EEITHIA SN 45 Xx
WEIZKT 2R 2 BfG L TV D 5EIC, REDHBIDT- O BRI XTI
BaMELTWDE LD E LTINS DIZRNT oS TIdZ < S2E kG
HTHY ., LTz o TARGO EOBAIBIHEE ISR 2 =530 Lo
Tl FEERHFICHEEONL DL LET,

(10) RGO HBIOTZD, ZEDKIMF L ATEHE~D Y 27 B4 CT5E U3
ENUDNECTZEEEELT, AEICTRATERNPSTZLDTH DL Z LHPIRS
R TlX, 2L T, FEOFE1HD (a), QAOEIE 4 HIZ L - TR
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foreseen; and in determining whether any duty imposed by virtue of
paragraph (a) of subsection (1), (1A) or (4) above has been performed regard
shall be had to any relevant information or advice which has been provided
to any person by the person by whom the article has been designed,
manufactured, imported or supplied or, as the case may be, by the person by

whom the substance has been manufactured, imported or supplied.

et

NTWTEWTNORBEDIEIT SV TN E ) D& T 28512, Z O h3ek
e, ®WiESH, mASH, B LG SN EE XISV L LEL LTE
OYENRIE S, AS L, b LI SN2 FIC L - T, Gt s
7oBE S 2 L <IFBIE CTh o7 & T BEDORASUTEE~D Y 27
I ERSRTERY A,

7 General duties of employees at work.

It shall be the duty of every employee while at work—

(a)to take reasonable care for the health and safety of himself and of other
persons who may be affected by his acts or omissions at work; and

(b)as regards any duty or requirement imposed on his employer or any other
person by or under any of the relevant statutory provisions, to co-operate
with him so far as is necessary to enable that duty or requirement to be

performed or complied with.

7T BRSO RE O—N 2%
BITHORTOMERE L, UTOEGEZAS BOL LET, AlbH,

(@) BODITA, UTE EOREAIZ L > THEBEZ T 2OBE R OBE S E Y
DFEFLRIT Y R EEEL D 2 &,

() BEEEHRBONTNAMNZLE T, HDHWVIEEDO FTEOFHE H 5\ Idfh
DFITHREE DN DM O POFRE UTEAFIZONT, 29 LERE UTEHFOZ

5

1T, HDVITETFICHERFHTZ ) LIZHITHATHZ L,
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BIFL 2 FEERREEEDOBER (BEHWEMRSETE : 201944 10 A 11 BICEERR2WZ L 2R LE Liz,)

Introductory Text.
Part I Health, Safety and Welfare in connection with Work, and Control of Dangerous Substances and Certain Emissions into
the Atmosphere
Preliminary
1. Preliminary
General duties
. General duties of employers to their employees
. General duties of employers and self-employed to persons other than their employees
. General duties of persons concerned with premises to persons other than their employees
. General duty of persons in control of certain premises in relation to harmful emissions into atmosphere
. General duties of manufacturers etc. as regards articles and substances for use at work
. General duties of employees at work

. Duty not to interfere with or misuse things provided pursuant to certain provisions

© 00 I O Ot b~ W N

. Duty not to charge employees for things done or provided pursuant to certain specific requirements
The Health and Safety Commission and the Health and Safety Executive

10. Establishment of the Executive

11. Functions of the Executive

12. Control of the Executive by the Secretary of State

13. Powers of the Executive

14. Power of the Commission to direct investigations and inquiries
Health and safety regulations and approved codes of practice

15. Health and safety regulations

16. Approval of codes of practice by the Executive

17. Use of approved codes of practice in criminal proceedings
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Enforcement
18. Authorities responsible for enforcement of the relevant statutory provisions
19. Appointment of inspectors
20. Powers of inspectors
21. Improvement notices
22. Prohibition notices
23. Provisions supplementary to ss. 21 and 22
24. Appeal against improvement or prohibition notice
25. Power to deal with cause of imminent danger
25A. Power of customs officer to detain articles and substances
26. Power of enforcing authorities to indemnify their inspectors
Obtaining and disclosure of information
27. Obtaining of information by the Commission, the Executive, enforcing authorities etc
27A. Information communicated by Commissioners for Revenue and Customs
28. Restrictions on disclosure of information
Special provisions relating to agriculture
29. (repealed)
30. Agricultural health and safety regulations..
31, 32. (repealed)
Provisions as to offences
33. Offences
34. Extension of time for bringing summary proceedings
35. Venue
36. Offences due to fault of other person
37. Offences by bodies corporate

38. Restrictions on institution of proceedings in England and Wales
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39. Prosecutions by inspectors

40. Onus of proving limits of what is practicable etc

41. Evidence

42. Power of court to order cause of offence to be remedied or, in certain cases, forfeiture
Financial provisions

43. Financial provisions

43A.Railway safety levy
Miscellaneous and supplementary

44. Appeals in connection with licensing provisions in the relevant statutory provisions

45. Default powers

46. Service of notices

47. Civil liability

48. Application to Crown

49. Adaptation of enactments to metric units or appropriate metric units

50. Regulations under the relevant statutory provisions

51. Exclusion of application to domestic employment

51A. Application of Part to police

52. Meaning of work and at work

53. General interpretation of Part I

54. Application of Part I to Isles of Scilly....Collapse

Part II The Employment Medical Advisory Service

55. Functions of, and responsibility for maintaining, employment medical advisory service

56. Functions of authority responsible for maintaining the service

57. Fees

58. Other financial provisions

59. Duty of responsible authority to keep accounts and to report

17




60. Supplementary...Collapse

Part III Building Regulations, and Amendment of Building (Scotland) Act 1959
61, 62 (revealed)

63. Miscellaneous provisions as to the approval of plans
64—69 (revealed)

70. Power to make building regulations for Inner London..
71—74 (revealed).

75. Amendment of Building (Scotland) Act 1959. .

76 .(revealed)

Part IV Miscellaneous and General

77. Amendment of Radiological Protection Act 197

78. Amendment of Fire Precautions Act 1971

79 (revealed)

80. General power to repeal or modify Acts and instruments
81. Expenses and receipts

82. General provisions as to interpretation and regulations
83. Minor and consequential amendments, and repeals

84. Extent, and application of Act

85. Short title and commencement

SCHEDULE 1 Existing Enactments which are Relevant Statutory Provisions.Expand

SCHEDULE 2 Additional Provisions Relating to the Constitution etc. of the Health and Safety Executive

SCHEDULE 3 Subject-Matter of Health and Safety Regulations
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SCHEDULE 3A OFFENCES: MODE OF TRIAL AND MAXIMUM PENALTY

SCHEDULE 4

SCHEDULE 5.
SCHEDULE 6.

SCHEDULE 7

SCHEDULE 8 Transitional Provisions with respect to Fire Certificates under Factories Act 1961 or Offices, Shops and Railway
Premises Act 1963

SCHEDULE 9

SCHEDULE 10

4 2008 FDIHBREL EEDHIE

2006 F | REREESICIRE SIVERIL, B R OYRBISEEIZ B3 5 154 2006 4= (a) DF 2 & (section 2 of the Legislative and Regulatory Reform Act 2006(a) )
ELCHESICRESN., ZOBENAIE, “the Health and Safety at Work ete. Act 1974”2 EL T, 7 L— h7 U T ZBIT DR L VL2 L HllT 2 55T
T DATEURIE 2303 572D 6 DT LTz, [RVEIL. 2008 g4 il L CTRL L, i) b DIRMEIC K - T, IrE 3 5 EB KE O 5 the Legislative Reform
(Health and Safety Executive) Order 2008” & L C 2008 4= 3 H 31 HIZAM S, FHHD 2008444 A 1 HM Ol TSV E Lic, ZOmaOEELNAFIL, Ak L
7BV, WEkdHo7- HSC & HSE (FW o 72 ABEIL ST, 2O O ERREL 2ITBHRIE X, #h Sz HSE I —R{bEShvE LT,

5 FERHAITHONT
HSE 235578 L, LOWETT L TV A EA (Acts owned and enforced by HSE ; 7 /17 7 X NMEICERINTWET,) IZOWTIE, ROT =7 A b bHRER

L. KOF D om—RF5 2 ENTEET,
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http://www.hse.gov.uk/legislation/acts.htm (20194F 10 H 11 HIZZ DT RLAIZETEO/RN T &2l L E Liz,)

F 72, HSE X35 BIBIESETE L, KOE1T L TV ARGV TIE, “Statutory Instruments owned and enforced by HSE / local authorities ” (77 = 74
4 K&, http/www.hse.gov.uk/legislation/statinstruments.htm ; 7/v7 7 X MEZFE RSN THET, 20194F 10 H 11 BIZZO7 RLAIZEEDRWZ & &
R LE LIz, )IDDRBEL, KX T ra—RTL5ZENRTEET,

IO THREL, KX U v — R TEL9EFRLZEERIETIIEZVOT, AT, 26055, VA TEAAY b AEVERKROT AR FRIC
BRI 5 HDICR-> T, BUFICZ b OMEEET L ET,

(1) wEREEZLEHHFA (Management of Health and Safety at Work Regulation 1992)
(TERRETE : ZOFAOJF I, http/www.legislation.gov.uk/uksi/1999/3242/made 76X V> u— R TEET,)
ZoOBANE, EU P fEn, TH Y A7 T8 A A FOEfiZ A F U AERNICIY AiLd Z &2 HRYE LT, 1992 4FIZHilE Sh, HSE 28 b EEH L T

WHHRAIO—>Td, #ETIE, EU 0% 264E BT 2 255 (89/391/EEC (OJ No L 183, 29.6.89, p.1)) OHY ANAEHR T/ < HBITxG S

(RAY TR THISESNE LTz,) . ZOMHAIES & ZoHAlE OfEAEEL g ESE 572D, £0% 1999 FICHESN TS HIZES>TWET,
ZORKBANE, AT 30 2R LD 2 DDHIIFE (Schedules) THER SAIL, EDORIKDEILDOHKIZ, ROEDEBY T,
B, ZORFD section D No.i&, ZOEEOIERENSEDTZDIATT 2o DT, ZNHDHFEIE, ROV =7 WA ErbF T rm— RTEET53, 1999

FEOHIERF LT 2003 fﬁ@ﬁﬁﬂ:’&n‘ﬁéﬂﬁ L7enN—2a VIFFHTERWO T, Zb OERIOWIELZ g TR LENRSH Y £77,)

http://www.legislation.gov.uk/uksi/1999/3242/made (1999 F Dl ERED/N\— 3 )
http://www.legislation.gov.uk/uksi/2003/2457/made (2003 FDLLIF)
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http://www.legislation.gov.uk/uksi/1999/3242/made
http://www.legislation.gov.uk/uksi/1999/3242/made
http://www.legislation.gov.uk/uksi/2003/2457/made

Bi1T? Management of Health and Safety at Work Regulation (1999 &, 2003 ‘FIEZEAET ) OAK (BEEMERERE : ZDOBHRIZOWT, 2019 4
10 A 11 BZEEDRNZ L2 HERBLE LT,)

Citation, commencement and interpretation (section 1)

Disapplication of these Regulations (Section2)

Risk assessment (section3)

Principles of prevention to be applied (section4)

Health and safety arrangements (section5)

Health surveillance(section6)

Health and safety assistance(section 7)

Procedures for serious and imminent danger and for danger areas(section8)
Contacts with external services(section9)

Information for employees(section10)

Co-operation and co-ordination(section11)

Persons working in host employers' or self-employed persons' undertakings(section12)
Capabilities and training(section13)

Employees' duties(section14)

Temporary workers(section15)

Risk assessment in respect of new or expectant mothers(section16)
Certificate from registered medical practitioner in respect of new or expectant mothers(section17)
Notification by new or expectant mothers(section18)

Protection of young persons(section19)

Exemption certificates(section20)

Provisions as to liability(section21)

Exclusion of civil liability(section22)

Extension outside Great Britain (section23)

Amendment of the Health and Safety (First-Aid) Regulations 1981 (section24)
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Amendment of the Offshore Installations and Pipeline Works (First-Aid) Regulations 1989(section25)
Amendment of the Mines Miscellaneous Health and Safety Provisions Regulations 1995(section26)
Amendment of the Construction (Health, Safety and Welfare) Regulations 1996 (section27)
Regulations to have effect as health and safety regulations(section28)

Revocations and consequential amendments(section29)

Transitional provision(section30)

FRORICHDL LB, EERE, VAT EAR M, EFELEMR, A, R, X - U8 LIRS~ OLEFIA, fEHE~OE®R, W/
EREE L IRIEMEEE. RE LA, SR OFE. FRHEINTHWET, HTh, VAZT7EAA Y FOEBZOWTIL, (section2 TZ ORI H A BRI S 41
TWaHiRE, bk, FFTBEEEFLRVT) ETOMMEITK LT, TFHEFTOEDICE > TRELZZT 52 TOREMNE L OCRRIIKT DY A7 T2
AV NEBEEIDOFIATO ) TEEEEOT, 5 AL EBBOFERETNL, OV AT 7 EAA L FOFEREZFTLEF LTI bRV ERELE L,

ek, EEEOY A7 T7RARA L NOFEMFE, FHIEEEFIC OV, BT 5585 YEH] (approved code of practice) X3 EH HILTEH Y, S 6T, HSE 2
HH/INEMFEEESCERTEOHERFTICKHT LY AT TEAA Y NOMHERGIEEZHRITDHH A K& LT, A brief guide to controlling risks in the workplace

(INDG163 (rev4) : 2014 FF-31T : http://www.hse.gov.uk/pubns/indg163.htm , Z/7E T 2737000 = &2 2019 4 10 / 11 HIZHER L F L /=) . How to control
risks at work (HSG268 : 2014 458417 : http//www.hse.gov.uk/pubns/books/hsg268.htm, Z/7/7 T& 2137000 = F & 2019 410 4 11 HIZHEZRLE L, ). ¥
M LIZY AT TR M EEM LIZHl, O e-tool 55, BELZEFRNEHINTHET, DX HIZ, HSE TIHY A7 TR AL &b HE R Jr @i
FEZ XKD —D LALE ST TWET,

Fro. X0 fEBRAFEOGEVERICKR U TEBHRA (BERICAF2WEEHRRL 7 A2 MEAL BEEHAE) KXo TRVEKR Y A7 78R A F2ATH
BHEDPBESNTOET,

ZITE. ZOBAID S B, & HEEL section3, sectiond &, HFHFICE AAREKAR & LT, WIKHMLET, (. ZAALONFICOWTIE, AR D
&% 20194510 A 11 HICHER L £ L7=.)

HERE L H AGERER
Risk assessment VDRI TRAA N (A S)

3.—(1) Every employer shall make a suitable and sufficient assessment of— | 3— (1) ZFNZENOFEREIX. ADFHEI/IZA L T) @Y T+ EaiEth 217
(a) the risks to the health and safety of his employees to which they are exposed | 72T X720 XA,
whilst they are at work; and (a) BEHTICHHERHEN S L SN HAEFLZEICHTHY AT
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(b) the risks to the health and safety of persons not in his employment arising
out of or in connection with the conduct by him of his undertaking, for the
purpose of identifying the measures he needs to take to comply with the
requirements and prohibitions imposed upon him by or under the relevant
statutory provisions and by Part II of the Fire Precautions (Workplace)
Regulations 1997.

(2) Every self-employed person shall make a suitable and sufficient
assessment of—

(a) the risks to his own health and safety to which he is exposed whilst he is at
work; and

(b) the risks to the health and safety of persons not in his employment arising
out of or in connection with the conduct by him of his undertaking, for the
purpose of identifying the measures he needs to take to comply with the
requirements and prohibitions imposed upon him by or under the relevant
statutory provisions.

(3) Any assessment such as is referred to in paragraph (1) or (2) shall be

reviewed by the employer or self-employed person who made it if—

(a) there is reason to suspect that it is no longer valid; or
(b) there has been a significant change in the matters to which it relates; and
where as a result of any such review changes to an assessment are required,
the employer or self-employed person concerned shall make them.
( (4) ,(5), omitted)

(6) Where the employer employs five or more employees, he shall record—

(a) the significant findings of the assessment; and

(b) BT DIEFOBE XIS ER (TFESTO) il 1997 Fi2 k-
T, ERFICR SN EFFHEA ORI FHA BT 572D T 20EOH
HXRREFFET D HHOZOIZ, EREICLVZITINDEBE»LAEL, TE
L& B 2 g A Tl e W OREFE L 2Tk T 5 ) A7

(2) ZNENOHEREL. (AOFHIZH L Tl 5 2 Faiaiih 2176
RFNIER Y A

(a) HEEEEDPITTIHEATN S b SNDMFEZRITHT DY A7,
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(b) any group of his employees identified by it as being especially at risk.

(a)  FERREA O T A0 5
(b) 2 OBHFRMIC L > THBID Y R 2 753 % & 457 & iz BelE I D S
DT

Principles of prevention to be applied
4. Where an employer implements any preventive and protective measures he
shall do so on the basis of the principles specified in Schedule 1 to these

Regulations.

BHIhB_EFHHOREE]
4 FEAFED TR OMRERRIR 23T 25681203, RE R, ZoFR0k]
F1TEHEINAFANCESWNTES LATHIER Y 5 A,

Regulation 4

SCHEDULE 1 GENERAL PRINCIPLES OF PREVENTION

(This Schedule specifies the general principles of prevention set out in Article
6(2) of Council Directive 89/391/EEC)

(a) avoiding risks;

(b) evaluating the risks which cannot be avoided;

(c) combating the risks at source;

(d) adapting the work to the individual, especially as regards the design of
workplaces, the choice of work equipment and the choice of working and
production methods, with a view, in particular, to alleviating monotonous
work and work at a predetermined work-rate and to reducing their effect on
health;

(e) adapting to technical progress;

(f) replacing the dangerous by the non-dangerous or the less dangerous;

(g) developing a coherent overall prevention policy which covers technology,
organisation of work, working conditions, social relationships and the
influence of factors relating to the working environment;

(h) giving collective protective measures priority over individual protective

measures; and
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(i) giving appropriate instructions to employees. G) WEHHEICH L CHEyREEEITH) Z &
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ARRANGEMENT OF REGULATIONS
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3. Duties under these Regulations.

4. Prohibitions relating to certain substances.

5. Application of regulations 6 to 13.

6. Assessment of the risk to health created by work involving substances hazardous to health.
7. Prevention or control of exposure to substances hazardous to health.
8. Use of control measures etc.

9. Maintenance, examination and testing of control measures.

10. Monitoring exposure at the workplace.

11. Health surveillance.

12. Information, instruction and training for persons who may be exposed to substances hazardous to health.
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Schedule 2. Prohibition of certain substances hazardous to health for certain purposes.

Schedule 3. Additional provisions relating to work with biological agents.

Schedule 5. Specific substances and processes for which monitoring is required.
Schedule 6. Medical surveillance.

Schedule 7. Legislation concerned with the labelling of containers and pipes.
Schedule 8. Fumigations excepted from regulation 14.

Schedule 9. Notification of certain fumigations.

Schedule 2A Principles of Good Practice for the Control of Exposure to Substances Hazardous to Health

Schedule 4. Frequency of thorough examination and test of local exhaust ventilation plant used in certain processes.
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Assessment of the risk to health created by work involving substances hazardous to health

6.—(1) An employer shall not carry out work which is liable to expose any
employees to any substance hazardous to health unless he has—

(a)
work to the health of those employees and of the steps that need to be taken

made a suitable and sufficient assessment of the risk created by that

to meet the requirements of these Regulations; and
(b)

(2) The risk assessment shall include consideration of—

implemented the steps referred to in sub-paragraph (a).

(a) the hazardous properties of the substance;
(b) information on health effects provided by the supplier, including

information contained in any relevant safety data sheet;

(c) the level, type and duration of exposure;
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(d) the circumstances of the work, including the amount of the substance
involved;

(e) activities, such as maintenance, where there is the potential for a high
level of exposure;

(f) any relevant workplace exposure limit or similar occupational exposure
limit;

(g) the effect of preventive and control measures which have been or will be
taken in accordance with regulation 7;

(h) the results of relevant health surveillance;

(i) the results of monitoring of exposure in accordance with regulation 10;

() in circumstances where the work will involve exposure to more than one
substance hazardous to health, the risk presented by exposure to such
substances in combination;

(k) the approved classification of any biological agent; and

(1) such additional information as the employer may need in order to complete

the risk assessment.

(3) The risk assessment shall b

e reviewed regularly and forthwith if—

(a) there is reason to suspect that the risk assessment is no longer valid;

(b) there has been a significant change in the work to which the risk
assessment relates; or

(c) the results of any monitoring carried out in accordance with regulation 10
show it to be necessary,

and where, as a result of the review, changes to the risk assessment are

required, those changes shall be made.
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(4) Where the employer employs 5 or more employees, he shall record—

(a) the significant findings of the risk assessment as soon as is practicable
after the risk assessment is made; and

(b) the steps which he has taken to meet the requirements of regulation 7.

(4)  HHEDR 5 AL EOBEAFEZHEH L W D5E1CE, #AEE, KIC
L VRS LT R FEA,

(@ VRZTHERAAL NRZRINI, FATARERIRY B, 20U 27 7k
A A NOBEERFE

(b) HE 7T OBEFEEEAI 70, HHENHE U ALE

Prevention or control of exposure to substances hazardous to health

7.—(1) Every employer shall ensure that the exposure of his employees to
substances hazardous to health is either prevented or, where this is not
reasonably practicable, adequately controlled.

(2) In complying with his duty of prevention under paragraph (1), substitution
shall by preference be undertaken, whereby the employer shall avoid, so far
as is reasonably practicable, the use of a substance hazardous to health at the
workplace by replacing it with a substance or process which, under the conditions of its
use, either eliminates or reduces the risk to the health of his employees.

(3) Where it is not reasonably practicable to prevent exposure to a substance hazardous
to health, the employer shall comply with his duty of control under paragraph (1) by
applying protection

measures appropriate to the activity and consistent with the risk assessment, including, in
order of priority—

(a) the design and use of appropriate work processes, systems and engineering controls
and the provision and use of suitable work equipment and materials;

(b) the control of exposure at source, including adequate ventilation systems and
appropriate organisational measures; and

(c) where adequate control of exposure cannot be achieved by other means, the provision

of suitable personal protective equipment in addition to the measures required by
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subparagraphs (a) and (b).

(4) The measures referred to in paragraph (3) shall include—

(a) arrangements for the safe handling, storage and transport of substances hazardous to
health, and of waste containing such substances, at the workplace;

(b) the adoption of suitable maintenance procedures;

(c) reducing, to the minimum required for the work concerned—

(i) the number of employees subject to exposure,

(ii) the level and duration of exposure, and

(iii) the quantity of substances hazardous to health present at the workplace;

(d) the control of the working environment, including appropriate general ventilation; and
(e) appropriate hygiene measures including adequate washing facilities.
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(5) Without prejudice to the generality of paragraph (1), where it is not reasonably
practicable to prevent exposure to a carcinogen, the employer shall apply the following
measures in addition to

those required by paragraph (3)—

(a) totally enclosing the process and handling systems, unless this is not reasonably
practicable;

(b) the prohibition of eating, drinking and smoking in areas that may be contaminated by
carcinogens;

(c) cleaning floors, walls and other surfaces at regular intervals and whenever necessary;
(d) designating those areas and installations which may be contaminated by carcinogens
and using suitable and sufficient warning signs; and

(e) storing, handling and disposing of carcinogens safely, including using closed and

clearly labelled containers.
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(6) Without prejudice to the generality of paragraph (1), where it is not reasonably
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practicable to prevent exposure to a biological agent, the employer shall apply the
following measures in addition to those required by paragraph (3)—

(a) displaying suitable and sufficient warning signs, including the biohazard sign shown
in Part IV of Schedule 3;

(b) specifying appropriate decontamination and disinfection procedures;

(c) instituting means for the safe collection, storage and disposal of contaminated waste,
including the use of secure and identifiable containers, after suitable treatment where
appropriate;

(d) testing, where it is necessary and technically possible, for the presence, outside the
primary physical confinement, of biological agents used at work;

(e) specifying procedures for working with, and transporting at the workplace, a
biological agent or material that may contain such an agent;

(f) where appropriate, making available effective vaccines for those employees who are
not already immune to the biological agent to which they are exposed or are liable to be
exposed;

(9) instituting hygiene measures compatible with the aim of preventing or reducing the
accidental transfer or release of a biological agent from the workplace, including—

(i) the provision of appropriate and adequate washing and toilet facilities, and

(i) where appropriate, the prohibition of eating, drinking, smoking and the application of
cosmetics in working areas where there is a risk of contamination by biological agents;
and

(h) where there are human patients or animals which are, or are suspected of being,
infected with a Group 3 or 4 biological agent, the employer shall select the most suitable
control and containment measures from those listed in Part 1l of Schedule 3 with a view

to controlling adequately the risk of infection.
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(7) Without prejudice to the generality of paragraph (1), where there is exposure to a
substance hazardous to health, control of that exposure shall only be treated as adequate
if -

(a) the principles of good practice for the control of exposure to substances hazardous to
health set out in Schedule 2A are applied;

(b) any workplace exposure limit approved for that substance is not exceeded; and

(c) for a substance -

(i) which carries the risk phrase R45, R46 or R49, or for a substance or process which is
listed in Schedule 1; or

(i) which carries the risk phrase R42 or R42/43, or which is listed in section C of HSE
publication "Asthmagen? Critical assessments of the evidence for agents implicated in
occupational asthma" as updated from time to time, or any other substance which the risk

assessment has shown to be a potential cause of occupational asthma, exposure is reduced
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to as low a level as is reasonably practicable. BIZHOWT, BEMNCFATAREZRIR D IZB W T, X< BB KRICHED STy
5Tk,

((8) deleted) ((8) HIB®)

(9) Personal protective equipment provided by an employer in accordance | (9) ZOHANZHEA L THEAFIZL > TH 2 oNAMARRER X, ZOHM

with this regulation shall be suitable for the purpose and shall—

(a) comply with any provision in the Personal Protective Equipment

W2 L7 b DO TRITIER &9,
(a) fEAAREEDORIEOREIZEET 2 [ME AR

2 B

A >~

BIHI 2002 4 (a) ] DV

32



http://www.hse.gov.uk/pubns/books/eh40.htm

Regulations 2002(a) which is applicable to that item of personal protective
equipment; or

(b) in the case of respiratory protective equipment, where no provision
referred to in subparagraph(a) applies, be of a type approved or shall conform
to a standard approved, in either case, by the Executive.

(10) Without prejudice to the provisions of this regulation, Schedule 3 shall
have effect in relation to work with biological agents.

(11) In this regulation, “adequate” means adequate having regard only to
the nature of the substance and the nature and degree of exposure to
shall be construed

substances hazardous to health and “adequately”

accordingly.
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Use of control measures etc.

8.—(1) Every employer who provides any control measure, other thing or facility in
accordance with these Regulations shall take all reasonable steps to ensure that it is
properly used or applied as the case may be.

(2) Every employee shall make full and proper use of any control measure, other thing or

facility provided in accordance with these Regulations and, where relevant, shall—

(a) take all reasonable steps to ensure it is returned after use to any accommodation
provided for it; and

(b) if he discovers a defect therein, report it forthwith to his employer.
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Maintenance, examination and testing of control measures
9.—(1) Every employer who provides any control measure to meet the requirements of
regulation 7 shall ensure that -

(@) in the case of plant and equipment, including engineering controls and personal
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protective equipment, it is maintained in an efficient state, in efficient working order, in
good repair and in a clean condition; and

(b) in the case of the provision of systems of work and supervision and of any other
measure, it is reviewed at suitable intervals and revised if necessary.

(2) Where engineering controls are provided to meet the requirements of regulation 7, the
employer shall ensure that thorough examination and testing of those controls is carried
out—

(@) in the case of local exhaust ventilation plant, at least once every 14 months, or for
local exhaust ventilation plant used in conjunction with a process specified in Column 1
of Schedule 4, at not more than the interval specified in the corresponding entry in
Column 2 of that Schedule; or

(b) in any other case, at suitable intervals.

(3) Where respiratory protective equipment (other than disposable respiratory protective
equipment) is provided to meet the requirements of regulation 7, the employer shall
ensure that thorough examination and, where appropriate, testing of that equipment is
carried out at suitable intervals.

(4) Every employer shall keep a suitable record of the examinations and tests carried out
in accordance with paragraphs (2) and (3) and of repairs carried out as a result of those
examinations and tests, and that record or a suitable summary thereof shall be kept
available for at least 5 years from the date on which it was made.

(5) Every employer shall ensure that personal protective equipment, including protective
clothing, is:

(a) properly stored in a well-defined place;

(b) checked at suitable intervals; and

(c) when discovered to be defective, repaired or replaced before further use.
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(2)  HUE 7T OBFEHEIEICEA LT, LEMRHENEZ bR TS EZAT

E, BHAE T, IS ORIEORE R OB A @ U T, RO Z & PAMEICHE S

T A,

(@) JRFPEREEEOLEITIE, Ve &b 4 WA T LT L, UTRIFE 4 OF

L THRESN TWA 7 A LU ST SN TV 2 RFrERIEE IOV
TUXZEDRIRDF 2 O YT HF0HE TRIE S AV TV D HIRILL T T,

(b) MoBHEITIE, #WEZRHFET,

(3) PR IPRGER. (VS TR HIORE R LISN D) 25, BUE 7 OFEFE SR I

HLTEZLNTVWD & ZATIE, MAFIL. BMAEICKY, KONEYR5GEI2IE

£ DILEORERD . WY RFRR CTHEEIZFE M S AR TR A

(4) WhZeDAE S HE (2) KO 3) IZ#E L CEmI N, Rk

WMEHEZ, ZORBRORBROF R L LT, @i a L, 20oENE <
DFEEDNENTANGDR LB BEMAMATE S L2 LTENRITIUTRY
FHA,

(B5) WinZe HEHFE S R
RLARTNIERY A,
(a) BLEDLNIHEENEYNRE S,
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(6) Personal protective equipment which may be contaminated by a substance hazardous
to health shall be removed on leaving the working area and kept apart from
uncontaminated clothing and equipment.

(7) The employer shall ensure that the equipment referred to in paragraph (6) is
subsequently decontaminated and cleaned or, if necessary, destroyed.

(6) FEREICAHFERMEIZ L o> THER STV D ATRENED & % 8 N PRk fid 1
EEXIBENAOIY EbiL, HRSNTWRWKEROEENOHE SN TND Z
&
(1) EHFEE, BUE (6) OBET LM, T ORITIHEPHEFEICERES I,
THRICS L, 3H LUETHIUT, RS ND 2 & 2R L2 iden £
Mo

Monitoring exposure at the workplace

10.—(1) Where the risk assessment indicates that—

(@) it is requisite for ensuring the maintenance of adequate control of the exposure of
employees to substances hazardous to health; or

(b) it is otherwise requisite for protecting the health of employees, the employer shall
ensure that the exposure of employees to substances hazardous to health is monitored in

accordance with a suitable procedure.

(2) Paragraph (1) shall not apply where the employer is able to demonstrate by another
method of that the requirements of regulation 7(1) have been complied with.

(3) The monitoring referred to in paragraph (1) shall take place—

(a) at regular intervals; and

(b) when any change occurs which may affect that exposure.
(4) Where a substance or process is specified in Column 1 of Schedule 5, monitoring shall
be carried out at least at the frequency specified in the corresponding entry in Column 2
of that Schedule.
(5) The employer shall ensure that a suitable record of monitoring carried out for the
purpose of this regulation is made and maintained and that that record or a suitable

summary thereof is kept available—

EZEZITBIT BIX BOER

10— (1) VARITERAALIR, ROZ L EZRTEHEIT
(a) D, #EREHEORFEICAELDWE~DIX EO+7378
RBEOTZDITHERRIR TH D86, XIE,

(b) ZiD, #FERE DHEOLREDT-DIZHIDZ L & L THEARRRTH D
Yrer, ML, EERICHA T RWE~OHEHE OIX @&, HYR FIEICES

EEL DS IRIRST

L CHESEICER IND Z L 2R LR TR A,

(2)  HE () 1%, FHEAEMWOGETHERE T (1) OEFHEENERICINE SN
TWAHZ L EEETHHEAIE. BWHLEEA,

(3) HiE (1) ITEET AT, kOBAICEINRITNIERY HA,

(a) HAIMZ2—EDHR T,

(b) ELBTEBET I LN WEENEZ o7z & &

(4) BIESOFE I THESN TVWIYWEX T T2 THD L XX, BT
DI &b EDRIRDE 2 MO Y3 2 50f TRIE STV 5 B T, ﬁzbzhi,c
FAUER D EH A
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(a) where the record is representative of the personal exposures of identifiable employees,
for at least 40 years; or

(b) in any other case, for at least 5 years, from the date of the last entry made in it.

(6) Where an employee is required by regulation 11 to be under health surveillance, an
individual record of any monitoring carried out in accordance with this regulation shall
be made, maintained and kept in respect of that employee.

(7) The employer shall—

(a) on reasonable notice being given, allow an employee access to his personal monitoring
record;

(b) provide the Executive with copies of such monitoring records as the Executive may
require; and

(c) if he ceases to trade, notify the Executive forthwith in writing and make available to
the Executive all monitoring records kept by him.

-
-
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(b) EFOLHIRGAETH, BREORENSESNZANLD7RL & 5 AER
(6) FREEHIEDHE 1112 Ko TREREZW 232 1 72 1T 1T 22 WIE 1,
OBANTIE A LTI S A7 0372 5 B OE B OFEERIT /ERR S du, fREFE I,
Z L CEDOYMEHE DT DITRAF SN2 T TR /A,

(7) BEHEIE.

(a) BERHVRBED R SNTHEITIE, HEEHE 22 Ol AR BER OFEk %
PRS2 Z EE2FIRITIERY A,

(b) HSE NEFHETX2 X2, 2O L) REHOFERDT L% HSE 1T L7
FUE7en 8 A,

() bHL, HHENFEELFEILTH251E, BEHICER T HSE ([C@E LT,
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(2)-2 1EEZBITHIT BI1X< ERAE (EH40/2005 Workplace exposure limits revised in January, 2020)

EH40/2005 Workplace exposure limits revised in January, 2020

EH40/2005 2020 4E 1 HIZET EN-1EEB BT 51X EBRAA

(AR E DBLEA)
ZORFR (FEREIX— AARFERR) 13,

EH40/2005 Workplace exposure limits,

Hazardous to Health Regulations 2002

(as amended)

Containing the list of workplace exposure limits for use with the Control of Substances
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EH40/2005 (Fourth Edition 2020)

H?D Foreword (FF3X) O E#EL TERLEDL DT,

L7213 T, f@BID List of workplace exposure limits (WELs) ({EEHZIZHIT BIX BBFEDO Y X b) &2\ Tik, Bl L7z R S(EH40/2005 (Fourth Edition

202000 Y R B ZEITRB Z L BHBETT,
OR& B DEA Kk OFTES

® EH40/2005 Workplace, exposure limits

Containing the list of workplace exposure limits for use with the Control of Substances, Hazardous to Health Regulations 2002 (as

amended)
® EH40/2005 (Fourth Edition 2020)

https://books.hse.gov.uk/COSHH/?DI=652395&utm_content=&utm_ medium=email&utm name=&utm_source=govdelivery&utm term

® FEHEIZHOWT : 2N HD HSE S, B#ET 57 =79 A4 FTAEL THWHEEHISOWTIL, “Open Government Licence for public sector information” (2

bHERY, BEHHZWRT A2EO—EOFRMELZM-EIX, AR —1L, AFRL, AL, KUMEEL,
the Control of Substances Hazardous to Health Regulations 2002
GIRELT-BERHEEZ SR L T ZEVY,)

728, Z @ EH40/2005 Workplace exposure limits 13,
(K&Fr : COSHH) (ZES <R D& H1FEESHIZHBIT 51X BRFUE T,

EREZ M TS5 Z LENHFRESNHLTVET,
(BEFE A H 72 A BN

RIS

H AFER

EH40/2005 Workplace exposure limits
Containing the list of workplace exposure limits for use with the Control of

Substances Hazardous to Health Regulations 2002 (as amended)

EH40 / 2005 {EEBIBIT 21E< BIBFYSE
RIS E 2B EHEAIR] 2002 (&GFT#) CTHIH SN EEGICBIT D12 < TR
fED Y A b &BEIHET,

FOREWORD
This 2020 edition replaces the previous version as published in 2018. This edition

takes account of the new and amended occupational exposure limits.

3¢
Z D 2020 #ERRIE. 2018 HEICAB SN LUETIONR—Y 3 b5 b DT,
BT, #rLnZE L CSETESNTE LR \BBRFMEEZ BB L TWOET,

D

New and revised workplace exposure limits (WELs) in force from
January 2020

2020 £ 1 A BiafT SN B FHH KR OWET SN TEERITRIT 51E<
ZERAE (WEL)
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The Health and Safety Executive has approved new and revised workplace
exposure limits (WELs). Details of the changes that came into force on 17 January

2020 can be summarised as follows.

fEREZ 2T, BTHO L OSET SNIZEEGIC R 21X < BRIRAME (WEL) 27K
LELZ, 2020 4 1 H 17 RICHAT SN EEOREMIT, RO X HICHEKNTE E
D

There were new or revised entries for the following substances:
Hardwood dusts (including mixed dusts)
Chromium (VI) compounds

Refractory ceramic fibres and special purpose fibres
Respirable crystalline silica

Vinyl chloride monomer

Ethylene oxide

1,2-Epoxypropane

Acrylamide

2-Nitropropane

O-Toluidine

1,3-Butadiene

Hydrazine

Bromoethylene

WOWEIZDONWT, FHUIEGET SN X< BERFMESBE S NVE LT,
B ERF AN (BREXAMZGHAET, )
6 > 27 v MMEEY
MKt Z 3 > 7 ki

WAME (LAEZTV) OfESE T B
ke =1% ) ~—

TFLUAFUR
1,2-=RF T a R

TI7UNLT IR

2-= harm/v

b N N G

1,377y

[ N AV NS

B JoExFLv

New skin notations have been added for the following substances:

m Ethylene oxide

WOPENE L TR LRI FLASBIN S U E LT,
B oFLAFUR

The following substances required reductions to the existing WELs:

ROWEZ DN TIIEEFOEZES IR 21X BIRFUED 51 & FiFH
RKOHNE LT,

2018 4 8 H K IFIF &S To WEL | 2020 4F 1 H 2 IEHES T WEL

38




(BEHELZ T - #57 L 720 IR
Y, Long-term exposure limit (8-
hr TWA), reference period (4]
[H] : 8 HFIHFRIE F LI DI < #E

BRI g Z N L ET, )

(ZEiz i s )

B Hardwood dusts B AROB T A 5mg.m-3 (inhalable fraction: 5| R4y & L
)
3 mg.m-3

B Chromium (VD) compounds | B Xffi7 22 (VD) (L&Y 0.05 mg.m-3 0.01 mg.m-3.
0.025 mg.m-3 (process generated :
g7 mt Xl L0

B Refractory ceramic fibres | B [if: k7 I v 7 fikik Smg.m-3. F 7-. #iH & L TIE 1| —totalinhalable dust (“7/FE# L

and special purpose fibres fibre/millilitre ADEFFE L T) bmg/m3

—respirable fraction (KAL) C
A DT RS I I F TEET
sSHLCA) ) &L T) 03
fibre/millilitre (1 U > pfL2472 0
0.3 /)

B Vinyl chloride monomer B JHike= 1%/ ~v— 3ppm, 7.8 mg.m-3 lppm. 2.6 mg.m-3

B Ethylene oxide B —F L FFTR 5ppm, 9.2 mg.m-3 1ppm, 1.8 mg.m-3

B Acrylamide m 77UV T IR 0.3mg.m-3 0.1 mg.m-3

B 2-Nitropropane B 2-—fuSmRyv 5ppm. 19 mg.m-3 5ppm. 18 mg.m-3

B O-Toluidine B L h-RAT 0.2ppm, 0.89 mg.m-3 0.1ppm, 0.5 mg.m-3

B 1,3-Butadiene B 137X 10 ppm, 22 mg.m-3 lppm, 2.2 mg.m-3

B Hydrazine B RV 0.02ppm. 0.03 mg.m-3 0.0lppm, 0.013 mg.m-3

¥ 72, Short-term exposure

% 72 . Short-term exposure limit (15-
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minute reference period (FZ#FFI(15 77)
(4 < BMRIRfE & L TN 1ppm, 0.13 mg.m-
320184 8 HD b DIZ/F L, )

limit (15-minute reference period (%
R (156 72) 12< BERIRE & L T
0.1ppm, 0.13 mg.m-3

(1E2) the Control of Substances Hazardous to Health Regulations 2002 (as amended) (2002 @R ICHELWEEERLA]) OFELRLE

O FEFERIX—HAERR] (ZOHRANDOBEREEAET,)

B, EZCERTOHEX, ROEEBY TY,

(7) Without prejudice to the generality of paragraph (1), where there is exposure to a substance
hazardous to health, control of that exposure shall only be treated as adequate

if

(a) the principles of good practice for the control of exposure to substances hazardous to health
set out in Schedule 2A are applied;

(b) any workplace exposure limit approved for that substance is not exceeded; and

(c) for a substance
(i) which carries the risk phrase R45, R46 or R49, or for a substance or process which is listed

in Schedule 1; or

() % 1 HO—ftEafim s Z Ll ECAERME~OIERHD LA
T, ZOEFE<BEOHEL, b L. WOZERLEINTODHEDHR, +37Rb0
<9,
(@)  BIFE 2ATRRE STV D ERICAERWE~OIIL BLHIHT 27200 B3
EOFRIZEH SN TS Z &
(b) ZOMEIZHOWTHEATIIRGRN
BRIRANEZ DTV RN &
ERHERETE : ZOXTOMEIZOWTHEA TR bRV D
L CoIX< ERA (workplace exposure limit approved for that substance) & 1%
EH40/2005 Workplace (Forth published
January,2020 : # 70— RKTX 572 7HA b :
https://books.hse.gov.uk/COSHH/?DI=652395&utm content=&utm medium=e

& DIHER éj’b"(b\éﬂi%iﬂ BiF5ix<

ERHRBINTWAIEE

exposure limits edition, in

mail&utm name=&utm source=govdelivery&utm term
<9,

(c) WOMEIZONT,
(i) VUAZ 7L A XR45 R46 XILRA9 ZEH - b O XITRIZE 1
BT 7 et 2250 T, Xix

ZBFehTnoY

40



https://books.hse.gov.uk/COSHH/?DI=652395&utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term
https://books.hse.gov.uk/COSHH/?DI=652395&utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term

(i) which carries the risk phrase R42 or R42/43, or which is listed in section C of HSE | (ii) U A7 7 LA X R42 XIL R42/43 =T D7, XITHSE OHRY “ HAZL<H
publication "Asthmagen? Critical assessments of the evidence for agents implicated in | E#/E D> ? BEEMTAZ AZBWTEHRFIT BN TWD | FIZRFTOH D & I T
occupational asthma" as updated from time to time, or any other substance which the risk | 2 K2 OW T OWRERZRFELOFEM ~ TEIFLNTWE D, XTIV A7 TR A
assessment has shown to be a potential cause of occupational asthma, exposure is reduced to as | > F BEEEN R EAZ S DRIN E 72 05D Z L AR LIz E ISV, AEIMIC
low a level as is reasonably practicable. FATAREZRBR D IZHB W T, XK BERRKRIZHAD SN TNWDH Z &,

(3) FAHEHEMA] (The Control of Asbestos Regulations 2012)

FRAEHEEIR] (2012 4F) 1%, 2012 4EICEE S, [F4E4 A 6 B DTSN E Lz, ZOWIEE, #EROFEEOAHEEAI (2006 4F) (21T, EUZHEA,
ARBICBIT % EU B85 (Directive 2009/148/EC) D BIHET 2 HEDT X TEZMLT L H I A= L TRV E WIS FafiiA L7 Z & 2B E 2 T, Wo 7z A 2006 FFA0H
BRI ZPEE LT, AR (20124, LT T2012 428101 & Wo,) ZHIELE LD TY, 20 ZESOHEMIIRLEHIT, HLHEOZ A TDA
FRBEIEREN, JBHOXIGIZ I > TnenZ & ARICET 2EEZW ORI GUI > TN EETH o720 T, 2012 FHAITIXZ NS IZEET 2 HEN KV A
FNIA, ZOHEBMITL DTN T, MOEERBEL, WEKD 2006 FHHIZHEE L ThET,

2012 FHIRN DO FFE A NFIL, RO LB TT,

o EfFofMEEATHIMN, BWIREBICH> T, HEAZITICKWARLIE, ZA60WiE, TOFFICILTEBLLIENTEET, Z0HE, ZHolkE

X, B S, BoSnian I EMRES R IT IR Y FH A,

o LL.IHEAHOEMDOAL LT F U AELEATHETHILIEAICIL, ZOFIX, TOEBIZABPER SN THBIRY , To@MEFIH L, XiZZzoH

TEHVCTWDIEEARICES L END U AT NDLEFLI0, LEREHEITIR/END £,

® LL. AMEEATHIWNRENEOHLIEY., 770 P UTBRME R L, XIIA A T T U AMEEEITH) 2L 2BOE T, TIICAMBHLNE I D, FOH

BROZOREBEREL, ZhHDY A7 ZHEFNCFHMEL, L, KO 60U X7 ZHlfHd 2 %8R H 0 7,

®  RICHITHIERIT, ARICBETAIEEZIT) Z L ICOWTHRFLZ AT HHICHEM S B2 TF TR0 8 A,

i PEAFEOARASOIX BERBRAOL O TR, ZOREMENEDTRNHD

i VARIZTEAAL NOFRERT, AMOBRENZER 1N HEF A— MUY 720 0.1 ffHE @ RSP C) 2B 2 W2 EDRNGRETE 200

i AR —T AT EN TV DLEIT CTOMEE

v RIS L B HEBEN D D AT T AR R — RS AT T, VA7 T B R AL FOFERT, TOEENEIRME (7T B> BWV-oDOHTY 2 BfLLETA

WZ &) TR, 20O H TR D ARRIC S S SN EEEITTORVWZ ERVGES NN D
o A ELARVWAMEEEETHSTH, BEME~ORHEPLETHY, TORMEOG L, EEICHRLIWEREZTO Y A N, b OfERE DA
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2012 FHAID HKRIZ, ROBRDOLEBYTT, ROV =zTHA FhbFyru—RFTEET,)
http://www.legislation.gov.uk/uksi/2012/632/made
BB, 2027V A R RLALOBWRIZIIEEN/2NZ & A2 2019410 A 11 HICHER L E LT,

The Control of Asbestos Regulations 2012

Table of Contents

PART 1 Preliminary

1.Citation and commencement

2.Interpretation

3.Application of these Regulations

PART 2 General requirements

4.Duty to manage asbestos in non-domestic premises
5.Identification of the presence of asbestos

6.Assessment of work which exposes employees to asbestos
7.Plans of work

8.Licensing of work with asbestos

9.Notification of work with asbestos

10.Information, instruction and training

11.Prevention or reduction of exposure to asbestos

12.Use of control measures etc

13.Maintenance of control measures etc

14.Provision and cleaning of protective clothing
15.Arrangements to deal with accidents, incidents and emergencies

16.Duty to prevent or reduce the spread of asbestos
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17.Cleanliness of premises and plant

18.Designated areas

19.Air monitoring

20.Standards for air testing and site clearance certification
21.Standards for analysis

22.Health records and medical surveillance

23.Washing and changing facilities

24.Storage, distribution and labelling of raw asbestos and asbestos waste
PART 3 Prohibitions and related provisions

25.Interpretation of prohibitions

26.Prohibitions of exposure to asbestos

27.Labelling of products containing asbestos

28.Additional provisions in the case of exceptions and exemptions
PART 4 Miscellaneous

29.Exemption certificates

30.Exemptions relating to the Ministry of Defence

31.Extension outside Great Britain

32.Existing licences and exemption certificates

33.Revocations and savings

34.Defence

35.Review

Signature

SCHEDULE 1

Particulars to be included in a notification

SCHEDULE 2

Appendix 7 to Annex XVII of the REACH Regulation — special provisions on the labelling of articles containing asbestos
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