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East & South East
London

Midlands

North West

Scotland

Wales & South West
Yorkshire & North East


http://www.hse.gov.uk/contact/maps/eastsoutheast.htm
http://www.hse.gov.uk/contact/maps/london.htm
http://www.hse.gov.uk/contact/maps/midlands.htm
http://www.hse.gov.uk/contact/maps/northwest.htm
http://www.hse.gov.uk/contact/maps/scotland.htm
http://www.hse.gov.uk/contact/maps/waleswest.htm
http://www.hse.gov.uk/contact/maps/yne.htm
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OPERATIONAL GUIDANCE: INSPECTION PROCEDURE (JUNE 2018) :

http://www.hse.gov.uk/foi/internalops/og/ogprocedures/inspection/inspection-procedure.pdf
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http://www.hse.gov.uk/foi/internalops/og/ogprocedures/inspection/inspection-procedure.pdf
http://www.hse.gov.uk/enforce/enforce.htm#enffinp
http://www.hse.gov.uk/foi/internalops/og/ogprocedures/inspection/index.htm
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OPERATIONAL GUIDANCE: INSPECTION PROCEDURE (JUNE 2018) EAOEEE  BEEOFIE (2018426 H)
INTRODUCTION IXC®IZ

Inspection is a process where our inspectors: BB L 1X, BSEVENLL T 21T 7'k XTY,

assess specific risk control systems and the adequacy of health and
safety management arrangements

identify any measures required to control specific risks and/or to
manage health and safety in order to promote sustained compliance
take appropriate action, including enforcement in line with the
Enforcement Policy Statement (EPS) and the Enforcement Management

Model (EMM)

apply Fee for Intervention or other cost recovery regimes, as appropriate

Our approach to inspection is proportionate to:

the size and complexity of the dutyholder’s undertaking
the nature and extent of the risks and how well they are controlled, and
the adequacy of the dutyholder’s arrangements for managing health and

safety

Inspection methods typically include a combination of:

observation of work activities, practices and conditions
discussions with people, including owners, directors, managers,
employee representatives and workers
examination of plant, systems of work, procedures and relevant

documents
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This procedure describes how to plan, prepare and conduct an inspection and
report and record the outcome.

Inspectors should also refer to the additional guidance in Annex A.
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ROLES AND RESPONSIBILITIES

Band 1s are responsible for:

e ensuring that arrangements are in place for effective targeting of
inspection work and allocating inspection work across teams

*  managing and monitoring the work of their teams to ensure that
workloads are balanced and that quality, timeliness and performance
levels are maintained

Band 2s are responsible for:

* ensuring that inspection activity is targeted in accordance with
divisional planning guidelines

¢ allocating inspection work to individuals

¢ managing and monitoring the work of their teams in respect of
workloads, quality, performance and timeliness

¢ ensuring that inspectors have, or develop, the specific competencies they
need

e supporting and guiding their inspectors

Inspectors are responsible for:

¢ planning, conducting, reporting and recording inspections effectively
and efficiently

e applying their knowledge and skills to assess dutyholders’ health and
safety performance against relevant benchmarks

* influencing dutyholders to improve management of health and safety
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*  making enforcement decisions in accordance with the EMM and EPS

¢ following up on remedial action where appropriate

*  meeting agreed quality, performance and timeliness standards

o JEITECRFW (EPS) KROME{TEHET /L (EMM) (26> CHATIRE %
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INSPECTION PROCEDURE

(1) SELECT AND PREPARE

1.1 Select appropriate dutyholders for inspection

The process of selecting dutyholders for inspection should:

e align with divisional work plans

» target dutyholders engaged in higher risk sectors (HRS) or activities,
where local knowledge suggests that they should be a priority for
inspection (PLI) or following an investigation (IFI)

1.2 Gather relevant information

Inspectors should give consideration to:

e records of previous interventions, incidents, concerns, enforcement &
ratings

¢ information specific to the site, work activities and process risks

e any agreed local contact arrangements with employee/safety
representatives

e liaison with other regulators as appropriate

1.3 Identify the objectives of the inspection

The inspection objectives and priorities should:

e align with divisional work plans

e  take into account relevant Operational Guidance (OGs) and sector plans

* relate to the most significant hazards known or likely to be present
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focus on the management of health and safety to achieve sustained
compliance

be clear about the outcomes to be achieved

1.4 Select an appropriate inspection method
Consideration should be given to:

¢ the size and structure of the organisation, the level of health and safety
risk associated with the work activities, and the degree of organisational
and/or process complexity

how to meet the inspection objectives in the most effective and efficient

way

1.5 Make preparations for the inspection
Suitable arrangements should be made by:
¢ planning to address the significant risks and underlying management
systems
deciding what resources, including any particular knowledge, skills or
specialist input are required for the inspection
considering when to visit, and whether by appointment

considering whether more complex inspections should be scheduled
over more than one day
making provision for personal health and safety, including referring to
relevant safety policy supplements on the intranet and checking for a

Violence & Aggression marker.
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continually reviewing the progress of the inspection against the emerging

findings about the level of compliance, the discovery of any breaches and the

effectiveness of the health and safety management arrangements

managing the extent and duration of the inspection, dependent upon findings
terminating the inspection in a timely manner, and with appropriate

explanation, when there is sufficient evidence that risks are being adequately

controlled and that appropriate management systems are in place

B EST O VIV 2T B R, B DT R O 28 B oD i
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(2) CONDUCT INTELLIGENCE LED INSPECTION

(2) BYREEDOEME

2.1 Make introductions

On arrival at the site make contact with the dutyholder or their
representative to:

* explain the reason for the visit and how it will be conducted

* provide information about the inspector’s role, give an initial explanation
of our policy on Fee for Intervention and provide a copy of “When a health
and safety inspector calls” leaflet (HSC14, rev2)

+ agree who, from the dutyholder, is best placed to assist during the
inspection

* encourage the dutyholder or their representative to take notes, engage in
the inspection and describe what they understand as their main hazards and

what they do to control them

* discuss any specific health and safety precautions or site rules to be

observed
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2.2 Assess specific risk control systems and the adequacy of health and
safety management arrangements

Conduct the inspection by:
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* considering your own health and safety
* implementing the inspection plan and adapting if necessary
+ identifying and prioritising a sample of risk control systems for inspection

to assess how well a dutyholder is managing health and safety.

Inspectors should select the most significant hazards known or likely to be
present, in accordance with relevant operational guidance, together with any
Matters of Potential Major Concern (MPMCs) and Matters of Evident
Concern (MECs). The number of risk control systems to be inspected will
depend on factors including:

o the size and nature of the site or business

o the scale or complexity of the risks

o the time needed to assess the dutyholder’s arrangements for managing

health and safety based on the risk control systems selected

¢ following up any concerns raised by employee or safety representatives

¢ identifying key strengths and weaknesses in the risk control systems
and management arrangements

¢ noting examples of good practice in order to reach a balanced
assessment of the dutyholder’s performance

* continually reviewing the progress of the inspection against the emerging

findings about the level of compliance, the discovery of any breaches and the

effectiveness of the health and safety management arrangements

* managing the extent and duration of the inspection, dependent upon

findings
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* terminating the inspection in a timely manner, and with appropriate

U A7 PGNP S L, W W THTIREH Y XA T AR TV D

explanation, when there is sufficient evidence that risks are being Z L BRI AR B DA IR, ERHE IR A U TR AR T
adequately controlled and that appropriate management systems are in T5HZ &

place

2.3 Make regulatory decisions 2.3 HHl EoPRE

Assess the inspection findings and: BB RZF L, RDOZ & 2TV ET,

take immediate enforcement action in relation to any risk of serious personal
injury

determine the appropriate level of enforcement by applying the principles of
the EMM to both the risk control systems inspected and the health and safety
management arrangements

ensure that the information and evidence gathered during the inspection is
sufficient to support any proposed enforcement action

identify any material breaches and/or other breaches and assess them in the
context of the dutyholder’s overall arrangements for managing health and
safety risks

decide whether sector or specialist assistance is required to clarify
enforcement benchmarks

identify any issues that need to be taken up with other dutyholders

identify any issues that need to be raised with other inspectors, eg the Product

Safety Team

Decide if it is appropriate to extend the inspection beyond a single visit on
occasions when all risk control systems justifying inspection cannot be
accommodated on the same day. Judgement is required in deciding the timescale

for further intervention, for example, to complete promptly because it is suspected
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that significant risks are poorly controlled, or to resume after an interval in which
the dutyholder is expected to have made improvements, including to their

management arrangements.

2.4 Communicate the outcome and conclude the visit

Inform the dutyholder or their representative of the inspection findings and next
steps by:

.

indicating whether any material breaches or other breaches have been found,

and, if so, the consequences in accordance with our policies on cost recovery
explaining the remedial measures required to comply with the law

discussing and agreeing timescales to rectify breaches, encouraging prompt
action where quick and simple solutions are available
demonstrating where and why management failings have led to breaches, and
setting expectations for improved performance
explaining immediate or likely enforcement action, including any written

confirmation that will be sent and any follow up action to assess compliance

Inform any employee or safety representatives of the outcome of the visit and any

action proposed and the reasons for it.

Decide if any others need to be notified of the visit findings, e.g. local Fire Authority

in relation to general fire precautions, Other Government Departments (OGDs) etc.

Wbz G, FBGRFFE DN SE 2 W SN2 MRORICERT 2 72D Dl
%‘g‘@j« o

24 HRZEZHEZKT
BB AT R OWRD AT TITHONWT, B|HRFFE T2 OREFHIZTKRD LI
WELET,
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B AEETDHIDDE A DA — O TiElm L, AF L, Hulino
R 2R R R SR T & 56 O TE 2292 &
BEHORMPERDFER & 2ot LR ZR L, ERom RICHif %
RETDHZ &

TN L D HRBOEE R WNETET LM T 272007 0 —T 7T
varvEEt, I TR IR BITOITEN O

Y E RS s Ave e A
WAL ET,
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(3) REPORT, RECORD, FOLLOW UP, CLOSE OUT AND EVALUATE
3.1 Reporting and recording

Complete relevant reports and records by:

(3) W&, Bk, 7Au—T v KT, Hh
3.1 #WERUGER
B 5 LAN— b LRt RICKY ERSEET,
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* recording the inspection using the Do It inspection-recording tool, ensuring
the COIN record for the dutyholder is accurate, and updated where necessary
*  ensuring that information required by the relevant Operational Guidance (OG)

is included in the visit record

* assigning a performance rating to each risk control system considered
*  preparing written correspondence, including Notifications of Contravention
(NoCs) and Notices to be sent within 10 working days following the inspection,

unless the dutyholder is advised otherwise

3.2 Following up and closing out

Ensure that matters identified during the inspection are followed up and closed out

by:

* arranging specialist support where necessary and agreed at the appropriate
level

e initiating product safety /supply chain action where there are potential
breaches of HSWA S.6 or SMSR

*  pursuing any issues that have arisen with other dutyholders e.g. contractors,
consultants etc

¢ communicating with other regulators

* ensuring than an “issue” is raised using the “issues tab” for all risk areas where
material breaches have been identified, such as those recorded on a
Notification of Contravention, but a Notice has not been served and matter(s)

remain unresolved.

BEGLeR Y — V2 U CERGE SR & Fiek L - BB IR FFE © COIN gk
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ensuring that an “issue” is raised using the “issues tab” for any MEC or MPMC
where formal enforcement action is not taken and matter(s) remain
unresolved.

scheduling follow-up activity, including further site visits where appropriate,
to confirm that remedial action has been taken in relation to MECs, MPMCs,
Notices, material breaches in NoCs and other breaches. A site visit is not
required where written confirmation from the dutyholder provides sufficient
assurance of remedial actions taken
Updating COIN to close out all actions when matters have been adequately

resolved, including the closing out of “issues tabs”

EARBPUTIHHENRON TE LT, MENRBROEETH LA RS
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* Informing the relevant sector of any significant issues that are found — for
example novel solutions or significant challenges to our enforcement

benchmarks

3.3 FH
BE O HIPER SN E ) e fat L T Eauy,

3.3 Evaluating

Consider whether or not the objectives of the inspection were achieved.

ANNEX A - ADDITIONAL GUIDANCE ERE A BRI A F L RLUTIE, HAGZRNRDIELITENE L E T, )

4 Enforcement (JEFTIRIL)
ZZTClE, 20184F 10 HIZHSE AR SN E L=,

Enforcementstatistics in Great Britain, 2018 25\ T, HSE OEfTiking ., Z o [#3EE L (KNEEET, ) — AAERR] & LTRALET,

(&6 FT]: www.hse.gov.uk/statistics/enforcement.pdf
[&kt»#FE] : Enforcement statistics in Great Britain, 2018
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Enforcement statistics in Great Britain, 2018
Enforcement action taken by HSE, local authorities and, in
Scotland, the Crown Office and Procurator Fiscal Service
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Prosecution cases brought by HSE and, in Scotland, COPFS

711
659

604 612

672
619 517

568 570

493

- Cases where a verdict has been reached
Cases resulting in a conviclion (for at least one offence)

1 1 1 |

201314 201718p
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Enforcement notices issued by local authorities and HSE

10121 —
e 9446
8776 S 8942
3532
2854 2604 2418 2580
201314 2017/18p

- Total notices issued by HSE
Total notices issued by local authorities

201314 201415 2015186 20161 7r 20171 8p
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Total fines for health and safety offences prosecuted by HSE and, in Scotland, COPFS

=N New sentencing guidelines £72.6 milion
70 - came into effect for the last
2 months of the 2015/16
period.

8

un
o
)

These guidelines now
apply to every case
completed and have led

Total fines (£, millions)
&

30 A . :
to increased fines against
20 - large organisations.
—
10 -
o 1 I 1 1

201314 201415 201516 20161 7r 201718p
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In Scotland HSE and local authorities investigate potential offences but cannot institute legal proceedings.
HSE and local authorities send a report to the Crown Office and Procurator Fiscal Service (COPFS).
COPFS makes the final decision whether to institute legal proceedings and which offences are taken.
The year of an offence or case is based on when a verdict has been reached.

Throughout this document p is used to indicate provisional figures and r indicates figures that have been

revised from the previous year.

HSE and local authorities are responsible for enforcing health and safety legislation. Each has a range of
tools at their disposal in seeking to secure compliance with the law and ensure a proportionate response to
offences. For more serious offences, inspectors may serve improvement or prohibition notices and they may
prosecute or, in Scotland, report to the Crown Office and Procurator Fiscal Service (COPFS) with a view to

prosecution.

(EBHERAETE © 18~21 R—=Y OB L OHE PO [HFRFSCHAGE — R

{1

R RO EBY TT,

JERE I H AGE(RGR
Summary 2K

The document can be found at:

www.hse.gov.uk/statistics/enforcement.pdf?pdf=enforcement

Z O&ELEHE. www.hse.gov.uk/statistics/enforcement.pdf?pdf=enforcement

MHFE T a— R TEET,

Prosecution cases brought by HSE and, in Scotland, COPFS

HSE ;O A 2w b7 > KD COPFS (B#HENZ7LE - The Crown Office and
Procurator Fiscal Service = & 9, COPFS /%, X=2> F 72 NIZHEIT5
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Cases resulting in a conviction (for at least one offence)

D7p Eb 2D RITHONT, FIRHIRDG SN E M DR

Enforcement notices issued by local authorities and HSE

77 BRI M OVHSE 22 BT ST B D

20171 8p

20174 (44 1 H225) 20184 (3 4 31 /) £ TOMEHT, BEE (P)

In Scotland HSE and local authorities investigate potential offences but
cannot institute legal proceedings. HSE and local authorities send a report
to the Crown Office and Procurator Fiscal Service (COPFS). COPFS makes
the final decision whether to institute legal proceedings and which offences
are taken. The year of an offence or case is based on when a verdict has been
reached. Throughout this document p is used to indicate provisional figures

and r indicates figures that have been revised from the previous year.

Z @y b7 RTIE, HSE &5 BRI ER 200 2 AT 2 25, EMF
BE AP T D Z X TE A, HSE KOME BRI, EXLEEAT (77
VAT 4 A) KOFFBHFREEY—E X (Fr¥alb—F—7 1 ZAHNY
—EZ: COPFS, UTFL,) IZHEZEY £9, COPFSIX, EHFHiE 4%
BT 2008 27, KOEDEKZRY B 20 & REMIZIRELET, EX
SATHFEMEOEIL, HRRICE LRI ST E T,

ZONEZELT, Ip) FEENLREMEZ ST I2OIEA S, Tr) 1 3HTFE)
bEEINTHHEZRLET,

HSE and local authorities are responsible for enforcing health and safety
legislation. Each has a range of tools at their disposal in seeking to secure
compliance with the law and ensure a proportionate response to offences.
For more serious offences, inspectors may serve improvement or prohibition
notices and they may prosecute or, in Scotland, report to the Crown Office

and Procurator Fiscal Service (COPFS) with a view to prosecution.

HSE KOG BIRARIL, (R & RIS T 2 IEAEZ T 2508 H 0 £,
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(770 F7 4 A) KOFRE#GIREE Y —1 X (COPFS) I[Z#ET252 &
MTEET,
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Prosecutions taken by HSE

Offences prosecuted count(s) distinct offences of health and safety

legislation. A duty holder may be prosecuted for more than one offence

within the same case. The latest information for health and safety cases

shows:

In 2017/18p, 517 cases prosecuted by HSE* and, in Scotland, the
Crown Office and Procurator Fiscal Service (COPFS) had a verdict
reached, a decrease of 16% from 2016/17r.

A conviction was secured (for at least one offence) in 493 of the 517
cases where a verdict was reached in 2017/18p; a conviction rate of
95%.

Duty holders found guilty of health and safety offences in 2017/18p
received fines totalling £72.6 million, an average penalty of around
£147,000 per case resulting in conviction, which is a slight increase
compared to the average fine of just under £126,000 per case resulting

in conviction in 2016/17r.
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Figure 1: Prosecution cases brought by HSE and, in Scotland, COPFS where a verdict has been
reached in that year (2013/14 — 2017/18p)
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Source: HSE Operational data
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* In Scotland HSE and local authorities investigate potential offences but
cannot institute legal proceedings. HSE and local authorities send a report
to the Crown Office and Procurator Fiscal Service (COPFS). COPFS makes
the final decision whether to institute legal proceedings and which offences
are taken.

This year has seen a fall in the number of cases where a verdict has been
reached continuing the fall seen in 2016/17r. The 517 cases where a verdict
has been reached is the lowest seen in the last 5 years. The proportion of
cases resulting in a conviction (for at least one offence) has been between 93-
95% for the last 5 years.

Sentencing Outcomes

The 2017/18p data on prosecutions show a levelling of the total amount of
fines handed down, with little change from £71.8 million in 2016/17r to £72.6
million in 2017/18p. The 2017/18p figure follows two years which showed
large increases in the amount of fines resulting from convictions for health
and safety offences. 2016/17r was the first full year where new sentencing

guidelines have been in effect.

* 21y b7 2 RTIE, HSE & UG BIRIRABTER 200k &2 i3 5 23, 1EHYFhi
XEMIGT 5 LIETEER A, HSE KU BIAIRIL, EXiE8T (27 774
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Figure 2: Total Fines for Health and Safety Offences prosecuted by HSE and, in Scotland, the Crown
Office and Procurator Fiscal Service (COPFS), 2013/14-2017/18p (£, million)
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Source: HSE Operational data
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O%BHERREE : Figure 2: Total Fines for Health and Safety Offences prosecuted by HSE and, in Scotland, the Crown Office and

Procurator Fiscal Service (COPFS), 2013/14-2017/18p (£,million)
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Figure 2: Total Fines for Health and Safety Offences prosecuted by HSE and, in
Scotland, the Crown Office and Procurator Fiscal Service (COPFS), 2013/14-
2017/18p (£,million)
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A feature of these guidelines is that the fine is related to the turnover of
organisations and, as a result, large organisations convicted of offences are
receiving larger fines than seen prior to these guidelines. In the 2017/18p
period the single largest fine was £3 million and a total of 45 cases received
fines over £500,000. This contrasts with the 2014/15 period, which was the
last full year without these guidelines, where the single largest fine was
£750,000 and 5 cases were at or above £500,000. The average level of fine
has also shown an increase since the sentencing guidelines came into effect,
moving from £29,000 per conviction in 2014/15 to £58,000 in 2015/16, the
last two months of which were under the guidelines, and has reached an
average of £147,000 per conviction in 2017/18p.

A full description of the sentencing guidelines is available via the Sentencing
Council at www.sentencingcouncil.org.uk/wp-content/uploads/HS-offences-
definitive-guideline-FINAL-web.pdf

In addition to fines, there are other penalties which individuals or

organisations can face upon conviction of a health and safety offence as

shown in Figure 3.
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guideline-FINAL-web.pdf ) 6 AFTEET,

INSDOHA RTA O EIL, g4

BRI & 912, El@ITnA T, EASIIHARED R & 2B DA IR

PACIE TS % ATREMEDN B DM ORI H Y £,

27



http://www.sentencingcouncil.org.uk/wp-content/uploads/HS-offences-definitive-guideline-FINAL-web.pdf
http://www.sentencingcouncil.org.uk/wp-content/uploads/HS-offences-definitive-guideline-FINAL-web.pdf
http://www.sentencingcouncil.org.uk/wp-content/uploads/HS-offences-definitive-guideline-FINAL-web.pdf
http://www.sentencingcouncil.org.uk/wp-content/uploads/HS-offences-definitive-guideline-FINAL-web.pdf

Figure 3: Sentencing outcome by type for convictions secured by HSE or COPFS in 2017/18p
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Source: HSE Operational data
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Fines remain the most common penalty following a conviction while the use
of immediate and suspended custodial sentences has remained comparable
with 2016/17r with 7% of offences resulting in an immediate custodial
sentence compared to 6% in 2016/17r and 9% resulting in a suspended
custodial sentence compared to 12% in 2016/17r.

The penalty imposed for a conviction may vary depending on the regulation
involved. Gas Safety (Installation and Use) 1998 differs from the overall
picture shown above, with almost two thirds of the convictions secured against

this regulation resulting in an immediate or suspended custodial sentence.
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Enforcement notices issued by all enforcing bodies
Inspectors typically enforce health and safety standards by giving advice on
how to comply with the law. Sometimes, it is necessary to formalise this by
issuing them with a notice; either an improvement notice which allows time
for the recipient to comply, or a prohibition notice which prohibits an activity
until remedial action has been taken. The latest figures for enforcement
notices show:

B In 2017/18p, 11,522 notices were issued by HSE and local authorities, a

3% decrease compared 2016/17r.

B 8,942 notices were issued by HSE in 2017/18p which is a decrease of 6%
compared to 2016/17r.

B Local authorities issued 2,580 notices in 2017/18p which is a 7%
increase compared to the 2,418 issued in 2016/17r
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Figure 4: Total enforcement notices issued by all enforcing bodies and total notices issued by HSE
(2013/14-2017/18p)
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O%&BHERREE : Figure 4: Total enforcement notices issued by all enforcing bodies and total notices issued by HSE (2013/14-2017/18p)iZ
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The number of notices issued has generally fallen over the last five years. The
long-term downward trend is clear among local authority notices, despite the
small increase seen in the latest year. The trend in notices issued by HSE is

less clear as figures have fluctuated over this period.
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Notice Type

Both HSE and local authorities can issue both improvement notices and

prohibition notices.

BEIDHY
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Figure 5: Enforcement notices issued by all enforcing bodies by notice type 2017/18p

Prohibition notices

3883

Improvement notices

7623

Source: HSE Operational data

Note that Figure 5 does not include other types of notices such as deferred prohibition or crown censures as
the figures are too small for inclusion (less than 1% of all notices issued).
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Improvement notices ﬁ%i@%ﬂ 7623
7623

Prohibition notices %Jbi@fﬂ 3883
3883

Note that Figure 5 does not include other types of notices such as deferred | 770 SICITE EN DTN E T E DT, FRIEDIEH]CF ST OB
prohibition or crown censures as the figures are too small for inclusion (less | BAlZxf 7 2 EFOMOIEOBEAIIEZ ENTWERF A, FBITSINTZT T
than 1% of all notices issued). DIFND 1% AT
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HSWA #2332 1TE EDOFfe & L7 5D TH, kD HSWA 5 48 &
(H#r) ST I0,)

48 Application to Crown.

(1)Subject to the provisions of this section, the provisions of this Part, except sections 21 to

25 and 33 to 42, and of regulations made under this Part shall bind the Crown.
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(1) VRIZTERRAV b
A brief guide to controlling risks in the workplace
http://www.hse.gov.uk/pubns/indg163.htm
The health and safety toolbox
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http://www.hse.gov.uk/pubns/indg163.htm

How to control risks at work
http://www.hse.gov.uk/pubns/books/hsg268.htm
(2) BHEYDEEXE

® Working with substances hazardous to health: A brief guide to COSHH
http://www.hse.gov.uk/pubns/indg136.htm

® Control of substances hazardous to health (Sixth edition)
http://www.hse.gov.uk/pubns/books/15.htm

® EH40/2005 Workplace exposure limits, Date of publication:August 2018
http://www.hse.gov.uk/pubns/books/eh40.htm

(3) TANRZR MKE
® Managing and working with asbestos
Control of Asbestos Regulations 2012. Approved Code of Practice and guidance
http://www.hse.gov.uk/pubns/books/1143.htm

® Asbestos essentials
A task manual for building, maintenance and allied trades of non-licensed asbestos work
http://www.hse.gov.uk/pubns/books/hsg210.htm

(%) @i[E HSE IRt Z 2t 7L v ) 74 (PDF 45KB)  (F548) https://www.jisha.or jp/international/sougou/pdf/uk_05_02.pdf
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http://www.hse.gov.uk/pubns/books/hsg268.htm
http://www.hse.gov.uk/pubns/indg136.htm
http://www.hse.gov.uk/pubns/books/l5.htm
http://www.hse.gov.uk/pubns/books/eh40.htm
http://www.hse.gov.uk/pubns/books/l143.htm
http://www.hse.gov.uk/pubns/books/hsg210.htm
英国HSE無料安全衛生パンフレットリンク集
https://www.jisha.or.jp/international/sougou/pdf/uk_05_02.pdf

