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2 General duties of employers to their employees.

(DIt shall be the duty of every employer to ensure, so far as is reasonably
practicable, the health, safety and welfare at work of all his employees.
(2)Without prejudice to the generality of an employer’s duty under the preceding
subsection, the matters to which that duty extends include in particular—

(a)the provision and maintenance of plant and systems of work that are, so far as
is reasonably practicable, safe and without risks to health;

(b)arrangements for ensuring, so far as is reasonably practicable, safety and
absence of risks to health in connection with the use, handling, storage and
transport of articles and substances;

(c)the provision of such information, instruction, training and supervision as is
necessary to ensure, so far as is reasonably practicable, the health and safety at
work of his employees;

(d)so far as is reasonably practicable as regards any place of work under the
employer’s control, the maintenance of it in a condition that is safe and without
risks to health and the provision and maintenance of means of access to and
egress from it that are safe and without such risks;

(e) the provision and maintenance of a working environment for his employees
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that is, so far as is reasonably practicable, safe, without risks to health, and

adequate as regards facilities and arrangements for their welfare at work.
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(3)Except in such cases as may be prescribed, it shall be the duty of every
employer to prepare and as often as may be appropriate revise a written
statement of his general policy with respect to the health and safety at work of his
employees and the organisation and arrangements for the time being in force for
carrying out that policy, and to bring the statement and any revision of it to the
notice of all of his employees.

(4)Regulations made by the Secretary of State may provide for the appointment in
prescribed cases by recognised trade unions (within the meaning of the
regulations) of safety representatives from amongst the employees, and those
representatives shall represent the employees in consultations with the
employers under subsection (6) below and shall have such other functions as may
be prescribed.

(5)

(6)It shall be the duty of every employer to consult any such representatives with

(repealed)

a view to the making and maintenance of arrangements which will enable him
and his employees to co-operate effectively in promoting and developing measures
to ensure the health and safety at work of the employees, and in checking the
effectiveness of such measures.

(7)In such cases as may be prescribed it shall be the duty of every employer, if
requested to do so by the safety representatives mentioned in subsection (4)
above, to establish, in accordance with regulations made by the Secretary of
State, a safety committee having the function of keeping under review the
measures taken to ensure the health and safety at work of his employees and

such other functions as may be prescribed.
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3 General duties of employers and self-employed to persons other than their

employees.

(1) It shall be the duty of every employer to conduct his undertaking in such a
way as to ensure, so far as is reasonably practicable, that persons not in his
employment who may be affected thereby are not thereby exposed to risks to

their health or safety.

(21t shall be the duty of every self-employed person who conducts an undertaking
of a prescribed description to conduct the undertaking in such a way as to ensure,
so far as is reasonably practicable, that he and other persons (not being his

employees) who may be affected thereby are not thereby exposed to risks to their

health or safety.

A description of undertaking included in regulations under subsection (2) may be

framed by reference to—

(a)the type of activities carried out by the undertaking, where those activities are

carried out or any other feature of the undertaking;

(b) whether persons who may be affected by the conduct of the undertaking, other
than the self-employed person (or his employees), may thereby be exposed to risks

to their health or safety.]
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(3)In such cases as may be prescribed, it shall be the duty of every employer and
every self-employed person, in the prescribed circumstances and in the prescribed
manner, to give to persons (not being his employees) who may be affected by the
way in which he conducts his undertaking the prescribed information about such
aspects of the way in which he conducts his undertaking as might affect their

health or safety.
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4 General duties of persons concerned with premises to persons other than their
employees.

(1)This section has effect for imposing on persons duties in relation to those
who—

(a)are not their employees; but

(b)use non-domestic premises made available to them as a place of work or as a
place where they may use plant or substances provided for their use there,

And applies to premises so made available and other non-domestic premises used
in connection with them.

(2)It shall be the duty of each person who has, to any extent, control of premises
to which this section applies or of the means of access thereto or egress therefrom
or of any plant or substance in such premises to take such measures as it is

reasonable for a person in his position to take to ensure, so far as is reasonably
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practicable, that the premises, all means of access thereto or egress therefrom
available for use by persons using the premises, and any plant or substance in the
premises or, as the case may be, provided for use there, is or are safe and without
risks to health.

(3)Where a person has, by virtue of any contract or tenancy, an obligation of any
extent in relation to—

(a)the maintenance or repair of any premises to which this section applies or any
means of access thereto or egress therefrom; or

(b)the safety of or the absence of risks to health arising from plant or substances
in any such premises; that person shall be treated, for the purposes of subsection
(2) above, as being a person who has control of the matters to which his obligation

extends.

(4)Any reference in this section to a person having control of any premises or
matter is a reference to a person having control of the premises or matter in
connection with the carrying on by him of a trade, business or other undertaking

(whether for profit or not).
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5 General duty of persons in control of certain premises in relation to harmful

emissions into atmosphere. (omitted)
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6 General duties of manufacturers etc. as regards articles and substances for use
at work.

(DIt shall be the duty of any person who designs, manufactures, imports or
supplies any article for use at work or any article of fairground equipment—
(a)to ensure, so far as is reasonably practicable, that the article is so designed and
constructed that it will be safe and without risks to health at all times when it is

being set, used, cleaned or maintained by a person at work;
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(b)to carry out or arrange for the carrying out of such testing and examination as
may be necessary for the performance of the duty imposed on him by the
preceding paragraph;

(o)to take such steps as are necessary to secure that persons supplied by that
person with the article are provided with adequate information about the use for
which the article is designed or has been tested and about any conditions
necessary to ensure that it will be safe and without risks to health at all such
times as are mentioned in paragraph (a) above and when it is being dismantled or
disposed of; and

(dto take such steps as are necessary to secure, so far as is reasonably
practicable, that persons so supplied are provided with all such revisions of
information provided to them by virtue of the preceding paragraph as are
necessary by reason of its becoming known that anything gives rise to a serious
risk to health or safety.

(1A)It shall be the duty of any person who designs, manufactures, imports or
supplies any article of fairground equipment—

(a)to ensure, so far as is reasonably practicable, that the article is so designed and
constructed that it will be safe and without risks to health at all times when it is

being used for or in connection with the entertainment of members of the public;

(b)to carry out or arrange for the carrying out of such testing and examination as
may be necessary for the performance of the duty imposed on him by the
preceding paragraph;

(o)to take such steps as are necessary to secure that persons supplied by that
person with the article are provided with adequate information about the use for

which the article is designed or has been tested and about any conditions
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FBIZEALT, WO L EZIZBWTHIERICLETH Y, BEICfERE b7




necessary to ensure that it will be safe and without risks to health at all times
when it is being used for or in connection with the entertainment of members of
the public; and

(dto take such steps as are necessary to secure, so far as is reasonably
practicable, that persons so supplied are provided with all such revisions of
information provided to them by virtue of the preceding paragraph as are
necessary by reason of its becoming known that anything gives rise to a serious
risk to health or safety.

(2)It shall be the duty of any person who undertakes the design or manufacture of
any article for use at work or of any article of fairground equipment to carry out
or arrange for the carrying out of any necessary research with a view to the
discovery and, so far as is reasonably practicable, the elimination or minimisation
of any risks to health or safety to which the design or article may give rise.

(3)It shall be the duty of any person who erects or installs any article for use at
work in any premises where that article is to be used by persons at work or who
erects or installs any article of fairground equipment to ensure, so far as is
reasonably practicable, that nothing about the way in which the article is erected
or installed makes it unsafe or a risk to health at any such time as is mentioned
in paragraph (a) of subsection (1) or, as the case may be, in paragraph (a) of
subsection (1) or (1A) above.

(4)It shall be the duty of any person who manufactures, imports or supplies any
substance—

(a) to ensure, so far as is reasonably practicable, that the substance will be safe
and without risks to health at all times when it is being used, handled, processed,
stored or transported by a person at work or in premises to which section 4 above

applies;

LERWVWEINZTDHDIIHELRH B WD DM L TOH20 72 il e 5=
IR END X I E R FEA#HET L&, £ LT,

(d) GERICEITRIREZZIR D 2BV T, RIEOBEIC LY Bt Sz
DETOEEN NS - AERE RIS N - FICEICRME S D X ICnHE
RTFEEWT O, UL, EART ETHREZ IR L CTEA e R
EHLIELTZENMLND LYo HBAIL, BRELEINDHHLOTT,

(2) BEFHIZHO DN DY OBRE TRE D 2 F X, A BT A
BEAR IR W IZH W T, Ykt Ui R+ D L 2~ DER A R A L,
VAT OEEFERT D0 &2 WITRAKRICIZ 5 7o DI FHA 2 FE
T 528EEZAIBDE LET,

@)Z WM T HFOFEIZEI D AN LLFTICEIT2H 5D HEMNT
BTV A AT, B L <ITERET 28 TR RS0
EAMAN T, 2 LIFKET 2H 1L, SEMICEITRERIR Y 128\ T,
FREOH 1HOHE () UEEH 1 HOBE @ XITQA TER SNV D &
XIZh, ZOWEDBMANLT B, LR E STV LB, LIk
T DV AT PHERITRNE VT HEEND Y £,

(@) FIHWs 2 WE AR, WA, IG5 81E, UTFToRE%E
BHoboELET, AL,

(a) AEEAICIATATEEZRBR D 128V T, ERLOH 4 HAEA SN 8EYON
HMCHBTOFICL > T, YFHEPIMEHA S, B0 HFbit, MBS, iF
kS A, TS SN EAIS, ERNE ICRREE~OERB VL DI
T5HZ L,
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(b)to carry out or arrange for the carrying out of such testing and examination as
may be necessary for the performance of the duty imposed on him by the
preceding paragraph

(o)to take such steps as are necessary to secure that persons supplied by that
person with the substance are provided with adequate information about any
risks to health or safety to which the inherent properties of the substance may
give rise, about the results of any relevant tests which have been carried out on or
in connection with the substance and about any conditions necessary to ensure
that the substance will be safe and without risks to health at all such times as are
mentioned in paragraph (a) above and when the substance is being disposed of;
and

(dto take such steps as are necessary to secure, so far as is reasonably
practicable, that persons so supplied are provided with all such revisions of
information provided to them by virtue of the preceding paragraph as are
necessary by reason of its becoming known that anything gives rise to a serious
risk to health or safety.

(5)It shall be the duty of any person who undertakes the manufacture of any
substance to carry out or arrange for the carrying out of any necessary research
with a view to the discovery and, so far as is reasonable practicable, the
elimination or minimisation of any risks to health or safety to which the
substance may give rise at all such times as are mentioned in paragraph (a) of

subsection (4) above.

(6)Nothing in the preceding provisions of this section shall be taken to require a
person to repeat any testing, examination or research which has been carried out

otherwise than by him or at his instance, in so far as it is reasonable for him to

) FERROBEIC L > TIHENT-B/HEOZRITICHNE L R 5 B K O BE 2 £
T30, HDOHNVIZDFEITORDOFIEITY Z &,

OFDHIZL > THHEEMBSINTEZN., TOWEOBEAFOWEEN G- 6T
b LV WEEZ 2k 2 U 27 129 507, FEi s hi-BE+ 5
HOHWLMEORHERIIZOME LBEHEL T ERROHEQR TE K ENT-E
TO L EROEOWENIFR S NIZGEIC, EFRICBFELRIIHT DY 27
MIRNE T B120DH 5D DI OV TR ERM RSN D X )
T DO BERFEREEZRDLZ L, £ LT,

(d) BEEANICIATAREZRIR D IZB W T, BIHOREIC LY | Rt S h o E#H
DETOEEN O T2 AFRZ R SN ICHEICRE SN D T OIT8E
RFEEREHETDHE, THIE. EARDOTHRFRL IR L TRA 2 fEkR
OO TILEDHMOND LI RoTcld, MELEINDHDTT,

(6) WEOREZIT O EIL., FRROHE@KEUVEHE 4 £ TERINTND TR
TOLEIZ, ZOWER LT LTS LARVERZ2IZKHTH0D 5 Y
27 EBREL, Xidh/MuT 52 OWBEITER 2 [ 2~ O falR & 56
L., SOICABMICIATAIEERIR D IZBWTC, ZhERET DI, HLLIX
HARIRICHN R D T2 DIT MBI FE 2 EATT 270, XUTZEDFEATO T O FHid
EITOBRBEAIBDELET,

(6) KRG LFEOBUETIE. & 2FH UTZDUFHIZ L > THTh bl Tl
IRORRER, A SUIMZEDORE R %, UiEHHED HRID T DIZZ DE BN D
ZLEDRBHENTH AT, INHEBVIRTZLZ2RDD O & TR
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rely on the results thereof for the purposes of those provisions.

(7)Any duty imposed on any person by any of the preceding provisions of this
section shall extend only to things done in the course of a trade, business or other
undertaking carried on by him (whether for profit or not) and to matters within
his control.

(8)Where a person designs, manufactures, imports or supplies an article for use at
work or an article of fairground equipment and does so for or to another on the
basis of a written undertaking by that other to take specified steps sufficient to
ensure, so far as is reasonably practicable, that the article will be safe and
without risks to health at all such times as are mentioned in paragraph (a) of
subsection (1) or, as the case may be, in paragraph (a) of subsection (1) or (1A)
above, the undertaking shall have the effect of relieving the first-mentioned
person from the duty imposed by virtue of that paragraph to such extent as is

reasonable having regard to the terms of the undertaking.

(8A)Nothing in subsection (7) or (8) above shall relieve any person who imports
any article or substance from any duty in respect of anything which—

(a)in the case of an article designed outside the United Kingdom, was done by and
in the course of any trade, profession or other undertaking carried on by, or was
within the control of, the person who designed the article; or

(b) in the case of an article or substance manufactured outside the United
Kingdom, was done by and in the course of any trade, profession or other
undertaking carried on by, or was within the control of, the person who
manufactured the article or substance.

(9)Where a person (“the ostensible supplier”) supplies any article or substance] to

another (“the customer”) under a hire-purchase agreement, conditional sale

N bor LET,

(7 AE&O LFROBEICLY ., HOHHITRELNDEHIL,. TOHICL-T
BAT SN D H], FEE L Mo BEEFINTH 20 EERINTH L 0%
MH7) | IZOEFEHTICH 2 FHDOB EICBWTRENTZMFICR SN
HH0LLET,

®) HHE T TR DT DA L ITERE TORM 2R L.
RIGEL, AL, UIHE L, BEOLEICLDHRICHESE . LWL
ANz ERRomE Q) O@@ X EFEo%E 1 HOME @ XUXAAICBIT 5
BE DT RXTO & SR LZE~DREREZ 72 T 512D D+53 DR EDF
Beze ., GEMICIATATREZRER D IZHB W THl> TWAE, FHE W 5 RKELR
BEAICERT DR ICBWNT, YKL, TORELNLEE L. HiH
MHEERT DN EFO>b D& LET,

(8A) EEod (7) HEXIZ (8) HEHIZEBWTIL. Wi Wb Kk OWE 2t A
THEDKRD X D B OB T 52HDTIEIH Y FH A,

(@HA EESTREFSNIZH 2 A S, BGlL FZRIC KD X
DFRVREPER SN DR EICH 57, BEETE 2HHNICH D5 E11E, £ D
Wahaikat Lz B, XU,

(b)iHE & EES CHRUE S L2 & 29 I E A S, Bl FAFRIC X
LA ORIREN TS SN D E EICH D0, BEHTE 25MHANICH D 5E 1
X, TOWEL XITWE & B LT

9 H5HE (TRPT EOMEEE D) 25, SEELOEEAZRK,
ISR HIRTESRAT L |

A E RGeS
BlDHE (TEEE)) O, FEIHWSRS
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agreement or credit-sale agreement, and the ostensible supplier—

(a)carries on the business of financing the acquisition of goods by others by means
of such agreements; and

(b)in the course of that business acquired his interest in the article or substance
supplied to the customer as a means of financing its acquisition by the customer
from a third person (“the effective supplier”), the effective supplier and not the
ostensible supplier shall be treated for the purposes of this section as supplying
the article or substance to the customer, and any duty imposed by the preceding
provisions of this section on suppliers shall accordingly fall on the effective
supplier and not on the ostensible supplier.

(10)For the purposes of this section an absence of safety or a risk to health shall
be disregarded in so far as the case in or in relation to which it would arise is
shown to be one the occurrence of which could not reasonably be foreseen; and in
determining whether any duty imposed by virtue of paragraph (a) of subsection
(1), (1A) or (4) above has been performed regard shall be had to any relevant
information or advice which has been provided to any person by the person by
whom the article has been designed, manufactured, imported or supplied or, as
the case may be, by the person by whom the substance has been manufactured,

imported or supplied.

Wi, XX WO OMEAME L TR Y. SHICZORNT Eoft
WEBLUTCTHLHEA, Alb,

(@ 295 LI MIZ Lo TiE DM &2 BfG 3 572D O BE SRt A FHE L LT
HATED,

(b) 9 L7eFEDRE LIcBWT, BENHE _FH( EENRMGE) ) oW
S XTI E ST D o OB ERMEO TR L LT, BFITMA SN Y5
W I T AR F 2 B L TV A BRAIC, AEO B, BE
W XTI E ZHAE L T D b0 & LTI D OIF AT Eofiaa T
TR FEMEHBETHY . LD > TARSEKO LOMRRAIDHHEE ISR 5 %5
TRT EofHEE Cidied . FEIHEFICHRE O b DL LET,

(10) REOBWOT=0, BEOKINAE L AXERE~D Y 27 B34 UGEE
MIFZENNECTEZ EEEEL T, GHMICTRTERD 272D THAL Z
EWRENZRY T, 2L T, EROF1EHD (a), QAOEIIE 4 H
IZE > TRREIN TWIEWT IO ERBDIBIT S AL TWTZ0E D DAl H B
2. ZOWMARGETS . BES A, A S, LIS S eE T
HOILGEAE L LTEomERRES L, ASHh, b LR InH
2L o T, FENCIRIE SN BET A EHA L <IFBhE Tho7m & T,
BEORKIMUIER~O Y A 713, EEINRTERY A,

7 General duties of employees at work.

It shall be the duty of every employee while at work—

(a)to take reasonable care for the health and safety of himself and of other
persons who may be affected by his acts or omissions at work; and

(b)as regards any duty or requirement imposed on his employer or any other

person by or under any of the relevant statutory provisions, to co-operate with

T LS OYIE HE O 2R3 E

BT ORTOWEMNEIL. UToREZzAS boL LET, Wb,

(@) BODOITH, ITE EORMERIZ L > TBLZT Htho# KO E Sy
HE OREFELZ2ICZYREREEL Y Z &,

(b) BHEEEHAONTNNT LT, HLVITEDO T TEOHEMEDH DN
(T DHITIHRE B DT B DL SUTEMEITHONT, T 9 LB UTHE
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him so far as is necessary to enable that duty or requirement to be performed or

complied with.

HOFT, HDOWVITESFICHLERFGEH T ) LEFICH T2 L,
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BIEL 2 FEERREREEDBR (BEHERSETE 2021 43 H 30 HIZEER 22 L 2R LE LT,)
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Part I Health, Safety and Welfare in connection with Work, and Control of Dangerous Substances and Certain Emissions into
the Atmosphere
Preliminary
1. Preliminary
General duties
. General duties of employers to their employees
. General duties of employers and self-employed to persons other than their employees
. General duties of persons concerned with premises to persons other than their employees

. General duty of persons in control of certain premises in relation to harmful emissions into atmosphere

2
3
4
5
6. General duties of manufacturers etc. as regards articles and substances for use at work
7. General duties of employees at work

8. Duty not to interfere with or misuse things provided pursuant to certain provisions

9. Duty not to charge employees for things done or provided pursuant to certain specific requirements
The Health and Safety Commission and the Health and Safety Executive

10. Establishment of the Executive

11. Functions of the Executive

12. Control of the Executive by the Secretary of State

13. Powers of the Executive

14. Power of the Commission to direct investigations and inquiries

Health and safety regulations and approved codes of practice

15. Health and safety regulations

16. Approval of codes of practice by the Executive

17. Use of approved codes of practice in criminal proceedings
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Enforcement
18. Authorities responsible for enforcement of the relevant statutory provisions
19. Appointment of inspectors
20. Powers of inspectors
21. Improvement notices
22. Prohibition notices
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24. Appeal against improvement or prohibition notice
25. Power to deal with cause of imminent danger
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16




39. Prosecutions by inspectors

40. Onus of proving limits of what is practicable etc
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42. Power of court to order cause of offence to be remedied or, in certain cases, forfeiture
Financial provisions

43. Financial provisions

43A.Railway safety levy

Miscellaneous and supplementary

44. Appeals in connection with licensing provisions in the relevant statutory provisions
45. Default powers

46. Service of notices

47. Civil liability

48. Application to Crown
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50. Regulations under the relevant statutory provisions
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57. Fees

58. Other financial provisions
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60. Supplementary...Collapse

Part ITI Building Regulations, and Amendment of Building (Scotland) Act 1959
61, 62 (revealed)

63. Miscellaneous provisions as to the approval of plans
64—69 (revealed)

70. Power to make building regulations for Inner London..
71—74 (revealed).

75. Amendment of Building (Scotland) Act 1959. .
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Part IV Miscellaneous and General

77. Amendment of Radiological Protection Act 197

78. Amendment of Fire Precautions Act 1971

79 (revealed)

80. General power to repeal or modify Acts and instruments
81. Expenses and receipts

82. General provisions as to interpretation and regulations
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SCHEDULE 2 Additional Provisions Relating to the Constitution etc. of the Health and Safety Executive
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SCHEDULE 3A OFFENCES: MODE OF TRIAL AND MAXIMUM PENALTY

SCHEDULE 4

SCHEDULE 5.
SCHEDULE 6.

SCHEDULE 7

SCHEDULE 8 Transitional Provisions with respect to Fire Certificates under Factories Act 1961 or Offices, Shops and Railway
Premises Act 1963

SCHEDULE 9

SCHEDULE 10

4 2008 FDIHBREL EEDHIE

2006 F | Z HRERE S ITIRE SIVERIL, B L OJRHI S8 2 B3 5 AL 2006 4 (a) O 2 3 (section 2 of the Legislative and Regulatory Reform Act 2006(a) )
ELCESICRESN., ZOBENAIE, “the Health and Safety at Work ete. Act 1974”22 EL T, 7 L— 7 U T AZBIT DM VL2 E T 2 55T
T DT E Z2 56T 5720 D b DT LTz, [ATEIE, 2008 4IRS Z @i L THlAZ L, #37 b ORMEIZ Ko T, 9 2 BB KE O the Legislative Reform
(Health and Safety Executive) Order 2008” & LT 2008 4F 3 A 31 HIZAfi S, FHD 200844 A 1 B OhifTSNE LTz, ZOMmAaOEE LN, Bl L
B0, WEkdHo72 HSC & HSE (FW o 72 ABEIL ST, 2O O ERREL 2ITBERIE L, #h Sz HSE IL—R{bEShvE LT,

5 FERHBANZOWT
HSE 2378 L, KOUETT L TV A iEM (Acts owned and enforced by HSE ; 7 /L7 7 Xy MEIZERSILTWET,) IZOWTIE, ROV =7 A M) HIREE

L. KOF D om—RF5 2 ENTEET,
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http://www.hse.gov.uk/legislation/acts.htm (202143 A 30 HIZZ DT RLAIZETEO/RN T & a2l LE Liz,)

F 72, HSE X35 BIBIESETE L, KOE1T L TV ARSI W T, “Statutory Instruments owned and enforced by HSE / local authorities ” (77 = 74
A biX. http//www.hse.gov.uk/legislation/statinstruments.htm ; 717 7 X MEIZERESNTWET, 202143 7 30 HIZZ DT RLAIZEFEDO/RN D & ZffE
WLELIE. ) PORBEL, KX Tre—RTL5ZENRTEET,

INHTHREL, KOF U — FTE L 9MERELEEMRIESIIHZVOT, KETIE, ZhoDHr b, URIZTERRA S b AEDEBRRT AR b3tk
WZBRT D HDICR>T, L FICZNODOMEZBMNLET, /o, RORITEIT HHANCSWTIE, FHIE L TEORFHEIZOWTO [THEEF — H AGE R
Z B ZoRICBIT LV =7 YA b7 FL A (PRIPEKFN L B R EEERORRE T 50 = 7% A FTY,) TARLTEY ETOT, ZZRIZE VY,

LA D4 T H 57 8 SEF ) L i B SR EBRAR OB+ 5 7 = 7 A F D
7 RL A
HEYEHHFA (The Control of Substances Hazardous to Health | https://www.jisha.or.jp/international/topics/pdf/202007 01 04.pdf
Regulations 2002)
LA EHAI (The Control of Asbestos Regulations 2012) https://www.jisha.or.jp/international/topics/pdf/202102 02 03.pdf
The Control of Lead at Work Regulations 2002 (552351 587 | https'//www.jisha.or.jp/international/topics/pdf/202007 01 04.pdf
B AL

Fle, REFRGEREHIEHSEM XBEREEROBEET SV = 7% A4 P TR TV RN,
® [Management of Health and Safety at Work Regulation 1992, 2003 fEFOWIEZ# &Te,) (FEEFEZ SEHEDD) ORKED [J5E
JFSC— A ARGEIGR) IOV TIEARIO (1) OF TR LTVET

5— (1) ¥EERL2EHMAHA (Management of Health and Safety at Work Regulation 1992, 1999 D IEZ &ie,) DE
(EREE « Z oA, http//www.legislation.gov.uk/uksi/1999/3242/made (2021 4= 3 30 HIZAEFE N2 Z 2R L ELT2,) MHA v a—
RCcxET,)
ZoORANT, EU OFSAIES. T THY A7 7R RAA L FO%EMiz A XY AERNICHRY ANDZ &2 L LT, 1992 FIZHlE S, HSE 2R b HEEM L T
WAHAIDO—> T, EETIE, EU 0522284 0B 2 M54 (89/391/EEC (O No L 183, 29.6.89, p.1)) DOHLYW AN EMHETIEA S HAITHIGE S
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https://www.jisha.or.jp/international/topics/pdf/202102_02_03.pdf
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(RAY TIHBERETHISESNE LIz,) . ZOMHAFES & Z oAl L OFEAEE —fgn ESE 272D, £0% 1999 FICHESN TS HIZESTWET,
ZORANT, £FT 30 NERKLV 2 5DHIE (Schedules) THEK S, TOEEKDEILDOHKIZ, ROEDLIBY TY,
¥, ZOERHOD section D NolL, ZOERIOIERENSE DD T2 b DT, ZRHDOFIL, ROV =TH A MipnbFyrm— R TEET, 1999
FEOHIERF LT 2003 fﬁ@aﬁft%n‘ﬁﬁﬂj LTenN—=2a VIFRHTERWO T, 2o ORI OSIELZ g THROLENSH Y £77,)
http://www.legislation.gov.uk/uksi/1999/3242/made (1999 FEDH|ERFD/SI— 3 ) (2021 43 H 30 HIZEEN /202 2R L E L1z,)
http://www.legislation.gov.uk/uksi/2003/2457/made (2003 FFDIE) (2021 4F 3 H 30 HIZZE LN /22 E AR LE L72,)
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Hi4T® Management of Health and Safety at Work Regulation (1999 #HillE. 2003 ik Ex & A E£7,) OBK (BEHMEREE : 2D HRIZOWTIE, 2021
3 H 30 HICEEN W L AR LELE,)

Citation, commencement and interpretation (section 1)

Disapplication of these Regulations (Section2)

Risk assessment (section3)

Principles of prevention to be applied (section4)

Health and safety arrangements (section5)

Health surveillance(section6)

Health and safety assistance(section 7)

Procedures for serious and imminent danger and for danger areas(section8)
Contacts with external services(section9)

Information for employees(section10)

Co-operation and co-ordination(section11)

Persons working in host employers' or self-employed persons' undertakings(section12)
Capabilities and training(section13)

Employees' duties(section14)

Temporary workers(section15)

Risk assessment in respect of new or expectant mothers(section16)
Certificate from registered medical practitioner in respect of new or expectant mothers(section17)
Notification by new or expectant mothers(section18)

Protection of young persons(section19)

Exemption certificates(section20)

Provisions as to liability(section21)

Exclusion of civil liability(section22)

Extension outside Great Britain (section23)

Amendment of the Health and Safety (First-Aid) Regulations 1981(section24)
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Amendment of the Offshore Installations and Pipeline Works (First-Aid) Regulations 1989(section25)
Amendment of the Mines Miscellaneous Health and Safety Provisions Regulations 1995(section26)
Amendment of the Construction (Health, Safety and Welfare) Regulations 1996 (section27)
Regulations to have effect as health and safety regulations(section28)

Revocations and consequential amendments(section29)

Transitional provision(section30)

FRORICHDL LB, EERE, VAT EAR M, EFELEMR, A, R, X - U8 LIRS~ OLEFIA, fEHE~OE®R, W/
EREE IRIEMEEE. RE LA, BRI O, FRHEINTHWET, HTh, VAZT7EAA Y FOEBZOWVTIL, (section2 TZ OHAIDIEH AN BRI S 41
TWaHiRE, bk, FFTBEEEFLRVT) ETOMMEITK LT, TFHEFTOEDICE > TRELZZT 52 TOREMNE L OCRRIIKT DY A7 T2
AV NEBEEIDOFIATO ) TEEEEOT, 5 AL EBBOFERENL, OV AT 7 EAA L FOREREZLEHF LTI ORVWERELE L,

ek, BEOUV R THAA L FOFEFGE, FHIZEEFICOWTIX, BhE T 278G MEER] (approved code of practice) ENED LN THY . 52, HSE
NHHFNFEMFEEETOCRTEOERT T DY A7 T A A NOEERFTIEEZRNTTHH A F& LT, A brief guide to controlling risks in the workplace

(INDG163 (rev4):2014 43817 : http//www.hse.gov.uk/pubns/indg163.htm , Z77E T & 2 E 37000 2 & 2 2021 4 3 /] 30 HIZHER L % L /=,) . How to control risks
at work (HSG268 : 2014 #5817 : http://www.hse.gov.uk/pubns/books/hsg268.htm, Z/7: T& 213570002 » 2 2021 773/ 30 HIZHEGE L F L2, ), ¥ L
YR THERAA L M EE LTF], BFEO etool %, BERZFERNBEI N THET, 20X 512, HSE TXY A7 T v A X v b Al b BRI EERZ 2
KR D—DEALESIT TWET,

£ KVEBRAEEOROERISK L TIERERA (ERCAE2WEEERAL 7 A~X FRAL BERAE) ICX->TEEER ) A7 78X A 2T
IERBVBBE SN TNET,

ZITE. ZOBAID S 6, & HEEL section3, sectiond &, HFHFICE AAREEAR & LT, WIS LET, (. ZAALONFICOWTIE, AR D
&% 2021453 H 30 HICHER L E L7z,)

HERE I SC H AGERR
Risk assessment UVRAITEARA N (BHIS3)

3.—(1) Every employer shall make a suitable and sufficient assessment of— | 3— (1) ZINZENOMEREFIL, ADFHEIZA L T) @Y T+or /e FaiaHl 21T
(a) the risks to the health and safety of his employees to which they are | D727 #LL72 0 £ A,
exposed whilst they are at work; and (a) BEFPFITHEHHEREN SO SN AREFELEITKT DU R
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(b) the risks to the health and safety of persons not in his employment arising
out of or in connection with the conduct by him of his undertaking, for the
purpose of identifying the measures he needs to take to comply with the
requirements and prohibitions imposed upon him by or under the relevant
statutory provisions and by Part II of the Fire Precautions (Workplace)
Regulations 1997.

(2) Every self-employed person shall make a suitable and sufficient
assessment of—

(a) the risks to his own health and safety to which he is exposed whilst he is at
work; and

(b) the risks to the health and safety of persons not in his employment arising
out of or in connection with the conduct by him of his undertaking, for the
purpose of identifying the measures he needs to take to comply with the
requirements and prohibitions imposed upon him by or under the relevant
statutory provisions.

(3) Any assessment such as is referred to in paragraph (1) or (2) shall be

reviewed by the employer or self-employed person who made it if—

(a) there is reason to suspect that it is no longer valid; or
(b) there has been a significant change in the matters to which it relates; and
where as a result of any such review changes to an assessment are required,
the employer or self-employed person concerned shall make them.
( (4) ,(5), omitted)

(6) Where the employer employs five or more employees, he shall record—

(a) the significant findings of the assessment; and

(b)  BEEY DiEA ORUESUT KGR (EES TO) EmpiHIl 1997 2k -
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(b) any group of his employees identified by it as being especially at risk.

(@) IO EI A0
(b) 2 DEFFMI Lo THHID Y %2 58 % L 457 S 17 bl M DI
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Principles of prevention to be applied
4. Where an employer implements any preventive and protective measures
he shall do so on the basis of the principles specified in Schedule 1 to these

Regulations.

BHEN & FRORA

4 FAED TR R ORISR 25 2 56123, ERE IR, ZoHRok]

Regulation 4

SCHEDULE 1 GENERAL PRINCIPLES OF PREVENTION

(This Schedule specifies the general principles of prevention set out in Article
6(2) of Council Directive 89/391/EEC)

(a) avoiding risks;

(b) evaluating the risks which cannot be avoided:;

(c) combating the risks at source;

(d) adapting the work to the individual, especially as regards the design of
workplaces, the choice of work equipment and the choice of working and
production methods, with a view, in particular, to alleviating monotonous
work and work at a predetermined work-rate and to reducing their effect on
health;

(e) adapting to technical progress;

(®) replacing the dangerous by the non-dangerous or the less dangerous;

(g) developing a coherent overall prevention policy which covers technology,
organisation of work, working conditions, social relationships and the
influence of factors relating to the working environment;

(h) giving collective protective measures priority over individual protective

measures; and
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(i) giving appropriate instructions to employees. Q) W HE ok L CEYREEEITO) 2L,
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The Management of Health and Safety at Work Regulations 1999

RERRUOZE
BB BT 2 HAERUOREEEBRA 1999 iR

(BHEHELZTE : 2003 FICFB11 S Z DHRDHKIEZRE Y AAEBEGHKE LT, [
IR —HAZ R Z2Ek L THFET,

TETE L, BB B ZLHE L 135 FE VBFEF 1 Amendments to Fire
Precautions (Workplace) Regulations 1997 IZ-200> T D 2003 EED K IEHE L,
EHELTHES,)

Made
3rd December 1999
Laid before Parliament
8th December 1999
Coming into force
29th December 1999

The Secretary of State, being a Minister designated(1) for the purposes of
section 2(2) of the European Communities Act 1972(2) in relation to measures
relating to employers' obligations in respect of the health and safety of
workers and in relation to measures relating to the minimum health and
safety requirements for the workplace that relate to fire safety and in exercise
of the powers conferred on him by the said section 2 and by sections 15(1), (2),
(3)(a), (5), and (9), 47(2), 52(2), and (3), 80(1) and 82(3)(a) of and paragraphs
6(1), 7, 8(1), 10, 14, 15, and 16 of Schedule 3 to, the Health and Safety at
Work etc. Act 1974(3) (“the 1974 Act”) and of all other powers enabling him in
that behalf—

il &
1999412 A 3 H
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(a) for the purpose of giving effect without modifications to proposals
submitted to him by the Health and Safety Commission under section
11(2)(d) of the 1974 Act after the carrying out by the Commission of
consultations in accordance with section 50(3) of that Act; and

(b) it appearing to him that the modifications to the Regulations marked
with an asterisk in Schedule 2 are expedient and that it also appearing to
him not to be appropriate to consult bodies in respect of such
modifications in accordance with section 80(4) of the 1974 Act, hereby

makes the following Regulations:

(a) 1974 4E95%5 11 QDI RS L AMAETESNLIREEINT-RE %, [k
% 50 RIS EREEEN LT 2%, EFEFICHERhE T2 HTIT
biLdH D,

MBI 2 IR (T AZ Y A7) 247 LIZRRIOE RN GFEETH Y, 72, 1974
RS 80 Sc(ITHSE | D EFICE L CHIUA L a3 5 2 & At <
WEHI S D Z L,

Z 2z, T o#AlE IET D,

Citation, commencement and interpretation

1.—(1) These Regulations may be cited as the Management of Health and
Safety at Work Regulations 1999 and shall come into force on 29th December
1999.

(2) In these Regulations—
“the 1996 Act” means the Employment Rights Act 1996(4);

“the assessment” means, in the case of an employer or self-employed person,

the assessment made or changed by him in accordance with regulation 3;
“child”—

(a) as respects England and Wales, means a person who is not over
compulsory school age, construed in accordance with section 8 of the
Education Act 1996(5); and

(b) as respects Scotland, means a person who is not over school age,

SR, HAT R OMRIR

(1) AHANE, 1999 412 A 29 HIZ%¥%h L. [The Management of Health and
Safety at Work Regulations 1999512317 B4k OV 411 1999) & LT
SIMENn%,
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construed in accordance with section 31 of the Education (Scotland) Act

1980(6):

“employment business” means a business (whether or not carried on with a
view to profit and whether or not carried on in conjunction with any other
business) which supplies persons (other than seafarers) who are employed in

it to work for and under the control of other persons in any capacity;

“fixed-term contract of employment” means a contract of employment for a
specific term which is fixed in advance or which can be ascertained in advance

by reference to some relevant circumstance;

“given birth” means delivered a living child or, after twenty-four weeks of

pregnancy, a stillborn child;

“new or expectant mother” means an employee who is pregnant; who has

given birth within the previous six months; or who is breastfeeding;

“the preventive and protective measures” means the measures which have
been identified by the employer or by the self-employed person in consequence
of the assessment as the measures he needs to take to comply with the
requirements and prohibitions imposed upon him by or under the relevant
statutory provisions and by Part II of the Fire Precautions (Workplace)
Regulations 1997(7);

“young person” means any person who has not attained the age of eighteen.
(3) Any reference in these Regulations to—

(a)a numbered regulation or Schedule is a reference to the regulation or

Schedule in these Regulations so numbered; or

(b)a numbered paragraph is a reference to the paragraph so numbered in the
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regulation in which the reference appears

D)FE S DI WTBIEIL, £ DFSOMWTZHRIOh OB 2T,

Disapplication of these Regulations

2.—(1) These Regulations shall not apply to or in relation to the master or
crew of a ship, or to the employer of such persons, in respect of the normal
ship-board activities of a ship’s crew which are carried out solely by the crew

under the direction of the master.

(2) Regulations 3(4), (5), 10(2) and 19 shall not apply to occasional work or
short-term work involving work regarded as not being harmful, damaging or

dangerous to young people in a family undertaking.
(3) In this regulation—

“normal ship-board activities” include—

(a) the construction, reconstruction or conversion of a ship outside, but not
inside, Great Britain; and

(b) the repair of a ship save repair when carried out in dry dock;

“ship” includes every description of vessel used in navigation, other than a

ship belonging to Her Majesty which forms part of Her Majesty’s Navy.”.
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Risk assessment

3.—(1) Every employer shall make a suitable and sufficient assessment of—

(a)the risks to the health and safety of his employees to which they are

exposed whilst they are at work; and

(b) the risks to the health and safety of persons not in his employment arising
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out of or in connection with the conduct by him of his undertaking, for the
purpose of identifying the measures he needs to take to comply with the
requirements and prohibitions imposed upon him by or under the relevant
statutory provisions and by Part II of the Fire Precautions (Workplace)
Regulations 1997.

(2) Every self-employed person shall make a suitable and sufficient

assessment of—

(a)the risks to his own health and safety to which he is exposed whilst he is at

work; and

(b)the risks to the health and safety of persons not in his employment arising
out of or in connection with the conduct by him of his undertaking, for the
purpose of identifying the measures he needs to take to comply with the
requirements and prohibitions imposed upon him by or under the relevant

statutory provisions.

(3) Any assessment such as is referred to in paragraph (1) or (2) shall be

reviewed by the employer or self-employed person who made it if—
(a)there is reason to suspect that it is no longer valid; or

(b)there has been a significant change in the matters to which it relates; as a
result of any such review changes to an assessment are required, the employer

or self-employed person concerned shall make them.

(4) An employer shall not employ a young person unless he has, in relation
to risks to the health and safety of young persons, made or reviewed an

assessment in accordance with paragraphs (1) and (5).

(5) In making or reviewing the assessment, an employer who employs or is
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to employ a young person shall take particular account of—

(a)the inexperience, lack of awareness of risks and immaturity of young

persons;
(b)the fitting-out and layout of the workplace and the workstation;

(c)the nature, degree and duration of exposure to physical, biological and

chemical agents:

(d)the form, range, and use of work equipment and the way in which it is
handled;

(e)the organisation of processes and activities;

(Pthe extent of the health and safety training provided or to be provided to

young persons; and

(g)risks from agents, processes and work listed in the Annex to Council

Directive 94/33/EC(8) on the protection of young people at work.
(6) Where the employer employs five or more employees, he shall record—
(a)the significant findings of the assessment; and

(b)any group of his employees identified by it as being especially at risk.
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Principles of prevention to be applied
4. Where an employer implements any preventive and protective measures

he shall do so on the basis of the principles specified in Schedule 1 to these
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Regulations.

Health and safety arrangements

5.—(1) Every employer shall make and give effect to such arrangements as are
appropriate, having regard to the nature of his activities and the size of his
undertaking, for the effective planning, organisation, control, monitoring and
review of the preventive and protective measures.

(2) Where the employer employs five or more employees, he shall record the

arrangements referred to in paragraph (1).

R LK NZ2DFE
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OPREFRE ORI 72500, Ak, B, BEHEAORE L OOIZ, #EU7REY
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Health surveillance
6. Every employer shall ensure that his employees are provided with such
health surveillance as is appropriate having regard to the risks to their health

and safety which are identified by the assessment.
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Health and safety assistance

7.—(1) Every employer shall, subject to paragraphs (6) and (7), appoint one or
more competent persons to assist him in undertaking the measures he needs
to take to comply with the requirements and prohibitions imposed upon him
by or under the relevant statutory provisions and by Part II of the Fire
Precautions (Workplace) Regulations 1997.

(2) Where an employer appoints persons in accordance with paragraph (1), he

shall make arrangements for ensuring adequate co-operation between them.
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(3) The employer shall ensure that the number of persons appointed under
paragraph (1), the time available for them to fulfil their functions and the
means at their disposal are adequate having regard to the size of his
undertaking, the risks to which his employees are exposed and the
distribution of those risks throughout the undertaking.

(4) The employer shall ensure that—

(a)any person appointed by him in accordance with paragraph (1) who is not in
his employment—

()is informed of the factors known by him to affect, or suspected by him of
affecting, the health and safety of any other person who may be affected by the
conduct of his undertaking, and

(ii)has access to the information referred to in regulation 10; and

(b)any person appointed by him in accordance with paragraph (1) is given such
information about any person working in his undertaking who is—
(i)employed by him under a fixed-term contract of employment, or
(ii)employed in an employment business,

as is necessary to enable that person properly to carry out the function
specified in that paragraph.

(5) A person shall be regarded as competent for the purposes of paragraphs (1)
and (8) where he has sufficient training and experience or knowledge and
other qualities to enable him properly to assist in undertaking the measures
referred to in paragraph (1).

(6) Paragraph (1) shall not apply to a self-employed employer who is not in
partnership with any other person where he has sufficient training and
experience or knowledge and other qualities properly to undertake the

measures referred to in that paragraph himself.
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(7) Paragraph (1) shall not apply to individuals who are employers and who
are together carrying on business in partnership where at least one of the
individuals concerned has sufficient training and experience or knowledge and
other qualities—

(a)properly to undertake the measures he needs to take to comply with the
requirements and prohibitions imposed upon him by or under the relevant
statutory provisions; and

(b)properly to assist his fellow partners in undertaking the measures they
need to take to comply with the requirements and prohibitions imposed upon
them by or under the relevant statutory provisions.

(8) Where there is a competent person in the employer’s employment, that
person shall be appointed for the purposes of paragraph (1) in preference to a

competent person not in his employment.
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Procedures for serious and imminent danger and for danger areas
8.—(1) Every employer shall—

(a)establish and where necessary give effect to appropriate procedures to be
followed in the event of serious and imminent danger to persons at work in his
undertaking;

(b)nominate a sufficient number of competent persons to implement those
procedures in so far as they relate to the evacuation from premises of persons
at work in his undertaking; and

(c)ensure that none of his employees has access to any area occupied by him to
which it is necessary to restrict access on grounds of health and safety unless

the employee concerned has received adequate health and safety instruction.
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(2) Without prejudice to the generality of paragraph (1)(a), the procedures
referred to in that sub-paragraph shall—

(a)so far as is practicable, require any persons at work who are exposed to
serious and imminent danger to be informed of the nature of the hazard and of
the steps taken or to be taken to protect them from it;

(b)enable the persons concerned (if necessary by taking appropriate steps in
the absence of guidance or instruction and in the light of their knowledge and
the technical means at their disposal) to stop work and immediately proceed to
a place of safety in the event of their being exposed to serious, imminent and
unavoidable danger; and

(c)save in exceptional cases for reasons duly substantiated (which cases and
reasons shall be specified in those procedures), require the persons concerned
to be prevented from resuming work in any situation where there is still a
serious and imminent danger.

(3) A person shall be regarded as competent for the purposes of paragraph
(1)() where he has sufficient training and experience or knowledge and other
qualities to enable him properly to implement the evacuation procedures

referred to in that sub-paragraph.
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Contacts with external services
9. Every employer shall ensure that any necessary contacts with external
services are arranged, particularly as regards first-aid, emergency medical

care and rescue work.
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Information for employees

10.—(1) Every employer shall provide his employees with comprehensible and
relevant information on—

(a)the risks to their health and safety identified by the assessment;

(b)the preventive and protective measures;

(c)the procedures referred to in regulation 8(1)(a) and the measures referred to
in regulation 4(2)(a) of the Fire Precautions (Workplace) Regulations 1997;
(dthe identity of those persons nominated by him in accordance with
regulation 8(1)(b) and regulation 4(2)(b) of the Fire Precautions (Workplace)
Regulations 1997; and

(e)the risks notified to him in accordance with regulation 11(1)(c).

(2) Every employer shall, before employing a child, provide a parent of the
child with comprehensible and relevant information on—

(a)the risks to his health and safety identified by the assessment;

(b)the preventive and protective measures; and

(c)the risks notified to him in accordance with regulation 11(1)(c).

(3) The reference in paragraph (2) to a parent of the child includes—

(a)Jin England and Wales, a person who has parental responsibility, within the
meaning of section 3 of the Children Act 1989(9), for him; and

(b)in Scotland, a person who has parental rights, within the meaning of
section 8 of the Law Reform (Parent and Child) (Scotland) Act 1986(10) for

him.
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Co-operation and co-ordination

11.—(1) Where two or more employers share a workplace (whether on a
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temporary or a permanent basis) each such employer shall—

(a)co-operate with the other employers concerned so far as is necessary to
enable them to comply with the requirements and prohibitions imposed upon
them by or under the relevant statutory provisions and by Part II of the Fire
Precautions (Workplace) Regulations 1997;

(b)(taking into account the nature of his activities) take all reasonable steps to
co-ordinate the measures he takes to comply with the requirements and
prohibitions imposed upon him by or under the relevant statutory provisions
and by Part II of the Fire Precautions (Workplace) Regulations 1997 with the
measures the other employers concerned are taking to comply with the
requirements and prohibitions imposed upon them by that legislation; and
(c)take all reasonable steps to inform the other employers concerned of the
risks to their employees' health and safety arising out of or in connection with
the conduct by him of his undertaking.

(2) Paragraph (1) (except in so far as it refers to Part II of the Fire Precautions
(Workplace) Regulations 1997) shall apply to employers sharing a workplace
with self-employed persons and to self-employed persons sharing a workplace
with other self-employed persons as it applies to employers sharing a
workplace with other employers; and the references in that paragraph to
employers and the reference in the said paragraph to their employees shall be

construed accordingly.
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Persons working in host employers' or self-employed persons'
undertakings
12.—(1) Every employer and every self-employed person shall ensure that the
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employer of any employees from an outside undertaking who are working in
his undertaking is provided with comprehensible information on—

(a)the risks to those employees' health and safety arising out of or in
connection with the conduct by that first-mentioned employer or by that
self-employed person of his undertaking; and

(b)the measures taken by that first-mentioned employer or by that
self-employed person in compliance with the requirements and prohibitions
imposed upon him by or under the relevant statutory provisions and by Part IT
of the Fire Precautions (Workplace) Regulations 1997 in so far as the said
requirements and prohibitions relate to those employees.

(2) Paragraph (1) (except in so far as it refers to Part II of the Fire Precautions
(Workplace) Regulations 1997) shall apply to a self-employed person who is
working in the undertaking of an employer or a self-employed person as it
applies to employees from an outside undertaking who are working therein;
and the reference in that paragraph to the employer of any employees from an
outside undertaking who are working in the undertaking of an employer or a
self-employed person and the references in the said paragraph to employees
from an outside undertaking who are working in the undertaking of an
employer or a self-employed person shall be construed accordingly.

(3) Every employer shall ensure that any person working in his undertaking
who is not his employee and every self-employed person (not being an
employer) shall ensure that any person working in his undertaking is provided
with appropriate instructions and comprehensible information regarding any
risks to that person’s health and safety which arise out of the conduct by that
employer or self-employed person of his undertaking.

(4) Every employer shall—
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(a)ensure that the employer of any employees from an outside undertaking
who are working in his undertaking is provided with sufficient information to
enable that second-mentioned employer to identify any person nominated by
that first mentioned employer in accordance with regulation 8(1)(b) to
implement evacuation procedures as far as those employees are concerned;
and

(b)take all reasonable steps to ensure that any employees from an outside
undertaking who are working in his undertaking receive sufficient
information to enable them to identify any person nominated by him in
accordance with regulation 8(1)(b) to implement evacuation procedures as far
as they are concerned.

(5) Paragraph (4) shall apply to a self-employed person who is working in an
employer’s undertaking as it applies to employees from an outside
undertaking who are working therein; and the reference in that paragraph to
the employer of any employees from an outside undertaking who are working
in an employer’s undertaking and the references in the said paragraph to

employees from an outside undertaking who are working in an employer’s

undertaking shall be construed accordingly.
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Capabilities and training

13.—(1) Every employer shall, in entrusting tasks to his employees, take into
account their capabilities as regards health and safety.

(2) Every employer shall ensure that his employees are provided with
adequate health and safety training—

(a)on their being recruited into the employer’s undertaking; and
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(b)on their being exposed to new or increased risks because of—

()their being transferred or given a change of responsibilities within the
employer’s undertaking,

(ii)the introduction of new work equipment into or a change respecting work
equipment already in use within the employer’s undertaking,

(iii)the introduction of new technology into the employer’s undertaking, or
(iv)the introduction of a new system of work into or a change respecting a
system of work already in use within the employer’s undertaking.

(3) The training referred to in paragraph (2) shall—

(a)be repeated periodically where appropriate;

(b)be adapted to take account of any new or changed risks to the health and
safety of the employees concerned; and

(c)take place during working hours.

WU TOBEBIZE Y, FHi-A I LGRS S an-8d
OBEAEMERAZEOREENTES LY, BN Ebo7-0 LEE L %,

EAEOFHEICIB T, Fiiz REEMGR TN SN D0, UIBEICERA SN T
WO TEERERICET 2EE M MThild & &,

QDBEHFH O FE~OFHIMTOEA

GEAZE O FEENTERICHEA SN TV DIEE L AT A~DOH LWMEE T AT A
OBEASUIEZEY AT DT 2EH

(B) FH2HDOHHEIL, UTO LBV ETHEDET D,

() LB U CEMNCHR Y K LAT

(L) BEFRT 5 48 B OREFE R O RIIKIT 287270, IFEL SN A7 5%
B L CESS D,

(E BRI T D,

Employees' duties

14.—(1) Every employee shall use any machinery, equipment, dangerous
substance, transport equipment, means of production or safety device
provided to him by his employer in accordance both with any training in the
use of the equipment concerned which has been received by him and the
Instructions respecting that use which have been provided to him by the said
employer in compliance with the requirements and prohibitions imposed upon
that employer by or under the relevant statutory provisions.

(2) Every employee shall inform his employer or any other employee of that
employer with specific responsibility for the health and safety of his fellow

employees—
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(a)of any work situation which a person with the first-mentioned employee’s
training and instruction would reasonably consider represented a serious and
immediate danger to health and safety; and

(b)of any matter which a person with the first-mentioned employee’s training
and instruction would reasonably consider represented a shortcoming in the
employer’s protection arrangements for health and safety,

in so far as that situation or matter either affects the health and safety of that
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activities at work, and has not previously been reported to his employer or to | <A

any other employee of that employer in accordance with this paragraph.

Temporary workers B EE

15.—(1) Every employer shall provide any person whom he has employed
under a fixed-term contract of employment with comprehensible information
on—

(a)any special occupational qualifications or skills required to be held by that
employee if he is to carry out his work safely; and

(b)any health surveillance required to be provided to that employee by or
under any of the relevant statutory provisions,

and shall provide the said information before the employee concerned
commences his duties.

(2) Every employer and every self-employed person shall provide any person
employed in an employment business who is to carry out work in his
undertaking with comprehensible information on—

(a)any special occupational qualifications or skills required to be held by that

employee if he is to carry out his work safely; and
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(b)health surveillance required to be provided to that employee by or under
any of the relevant statutory provisions.

(3) Every employer and every self-employed person shall ensure that every
person carrying on an employment business whose employees are to carry out
work in his undertaking is provided with comprehensible information on—
(a)any special occupational qualifications or skills required to be held by those
employees if they are to carry out their work safely; and

(b)the specific features of the jobs to be filled by those employees (in so far as
those features are likely to affect their health and safety);

and the person carrying on the employment business concerned shall ensure

that the information so provided is given to the said employees.
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Risk assessment in respect of new or expectant mothers

16.—(1) Where—

(a)the persons working in an undertaking include women of child-bearing age;
and

(b)the work is of a kind which could involve risk, by reason of her condition, to
the health and safety of a new or expectant mother, or to that of her baby, from
any processes or working conditions, or physical, biological or chemical agents,
including those specified in Annexes I and II of Council Directive
92/85/EEC(11) on the introduction of measures to encourage improvements in
the safety and health at work of pregnant workers and workers who have
recently given birth or are breastfeeding,

the assessment required by regulation 3(1) shall also include an assessment of

such risk.
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(2) Where, in the case of an individual employee, the taking of any other action
the employer is required to take under the relevant statutory provisions would
not avoid the risk referred to in paragraph (1) the employer shall, if it is
reasonable to do so, and would avoid such risks, alter her working conditions
or hours of work.

(3) If it is not reasonable to alter the working conditions or hours of work, or if
it would not avoid such risk, the employer shall, subject to section 67 of the
1996 Act suspend the employee from work for so long as is necessary to avoid
such risk.

(4) In paragraphs (1) to (3) references to risk, in relation to risk from any
infectious or contagious disease, are references to a level of risk at work which
is in addition to the level to which a new or expectant mother may be expected

to be exposed outside the workplace.
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Certificate from registered medical practitioner in respect of new or
expectant mothers

17. Where—

(a)a new or expectant mother works at night; and

(b)a certificate from a registered medical practitioner or a registered midwife
shows that it is necessary for her health or safety that she should not be at
work for any period of such work identified in the certificate,

the employer shall, subject to section 67 of the 1996 Act, suspend her from

work for so long as is necessary for her health or safety.
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Notification by new or expectant mothers
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18.—(1) Nothing in paragraph (2) or (3) of regulation 16 shall require the
employer to take any action in relation to an employee until she has notified
the employer in writing that she is pregnant, has given birth within the
previous six months, or is breastfeeding.

(2) Nothing in paragraph (2) or (3) of regulation 16 or in regulation 17 shall
require the employer to maintain action taken in relation to an employee—
(a)in a case—

()to which regulation 16(2) or (3) relates; and

(ii)where the employee has notified her employer that she is pregnant, where
she has failed, within a reasonable time of being requested to do so in writing
by her employer, to produce for the employer’s inspection a certificate from a

registered medical practitioner or a registered midwife showing that she is
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pregnant;

(b)once the employer knows that she is no longer a new or expectant mother; | (D) HFE 23, M HIXCH K E 2134 m TIERNZ L2 M- 72 & & XX
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mother. RS i

Protection of young persons EEEORE

19.—(1) Every employer shall ensure that young persons employed by him are | 19.— (1) T X CTOFEHZE L. Bl \’_Eﬁﬁ STV DEEED, RNV &
protected at work from any risks to their health or safety which are a | BEfF# L <ITETERIZR U A 71X T 2588k 23 720 2 & X EFE DR TE5ERITHK

consequence of their lack of experience, or absence of awareness of existing or
potential risks or the fact that young persons have not yet fully matured.
(2) Subject to paragraph (3), no employer shall employ a young person for

work—

RLTWRnen ) FRICERT S, fEXX
TG CIRESND Z L2 RIET 2D LT 5,
(2) GIHEIZHEV, W HEHFE BIRD L 5 REFED =9I
RN EDET S,

LRI THHOPDH ) AT b

FFEEZEML TR
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(a)which is beyond his physical or psychological capacity;

(b)involving harmful exposure to agents which are toxic or carcinogenic, cause
heritable genetic damage or harm to the unborn child or which in any other
way chronically affect human health;

(c)involving harmful exposure to radiation;

(d)involving the risk of accidents which it may reasonably be assumed cannot
be recognised or avoided by young persons owing to their insufficient attention
to safety or lack of experience or training; or

(e)in which there is a risk to health from—

(i)extreme cold or heat;

(ii)noise; or

(iii)vibration,

and in determining whether work will involve harm or risks for the purposes
of this paragraph, regard shall be had to the results of the assessment.

(3) Nothing in paragraph (2) shall prevent the employment of a young person
who is no longer a child for work—

(a)where it is necessary for his training;

(b)where the young person will be supervised by a competent person; and
(c)where any risk will be reduced to the lowest level that is reasonably

practicable.

(a)Z DFH OB IR ST OBRAIRE ) &8 2 1115

O) BT R AR SV  BENEREZSISEZ L HLUIREICEZ S %,
NIEZ O FF 15T AN OREBIIB IR 72 B % 5 2 2WE~DFERELBE
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@UTDOX IR EDO U 27 BNHH5GE

O S T8 X,

GD)BEH X%
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Flo, KHEOBBOTDIZ, HEENEELY R T &5 028 5 a3 5 5
WZiE, ORI REZBET L2060 LT 5,

B 2 HOBEIL, WOBEITENT, RFRETIIRWEFEE LR IEDH 2
EERWTFRNEDET D,

(A N DRI EE T2 56

O)EFEHEDHRER AL > TEBEENL5HA

@HBDD Y A7, GERHNZFATATRE R AN L~V E TR S N 5356

Exemption certificates
20.—(1) The Secretary of State for Defence may, in the interests of national
security, by a certificate in writing exempt—

(a)any of the home forces, any visiting force or any headquarters from those

FeBRAEAF

(D) EBREIZ, ERZ2REOOIC, FEIC K DAEHFIC L > TU T 2%k
THILENTE D,

() AEE, JREFEXIIFETMOWVT N, EHFICHE 16 £NBH 18 &0
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requirements of these Regulations which impose obligations other than those
in regulations 16-18 on employers; or

(b)any member of the home forces, any member of a visiting force or any
member of a headquarters from the requirements imposed by regulation 14;
and any exemption such as is specified in sub-paragraph (a) or (b) of this
paragraph may be granted subject to conditions and to a limit of time and may
be revoked by the said Secretary of State by a further certificate in writing at
any time.

(2) In this regulation—

(a)“the home forces” has the same meaning as in section 12(1) of the Visiting
Forces Act 1952(12);

(b)“headquarters” means a headquarters for the time being specified in
Schedule 2 to the Visiting Forces and International Headquarters (Application
of Law) Order 1999(13);

(c)“member of a headquarters” has the same meaning as in paragraph 1(1) of
the Schedule to the International Headquarters and Defence Organisations
Act 1964(14); and

(d)“visiting force” has the same meaning as it does for the purposes of any

provision of Part I of the Visiting Forces Act 1952.

FH LS OFH 2 T AR O Z 2 T 5,

(D)AREEEDORRE . IREFXOBRE TR FEHOKED, Al 14 (k> TS
NoEMERRESND Z L,

AI(a) 5 1 (b) 5 THUE ST RBRIT, SRR OMIRM & THAT SN D Z E03D
. BRCOEBREZVOTHHEEIZ L DBMOGEHFIC L > TR HEFZ &R
TELbDLT 5,

(2 Z AT
(a) IAREE] Lix. 1952 HFFHRHEESR 12 550 LR UERTH 5(12),

(b) TESER) &1, 1999 HJRiE & K& OEBEAER(E 05w H) S o Bl 2003 E
SNTWDEYESOM., JaEE209,

() THEISEOMARE] &3, 1964 FEFEATS L OBAFEHRLERE ORI 1(1)H & [FH
UEKTH 514),

(d) TJRIEFE] 1T, 1952 FFJRIERIEF 1 HOIE & [F UERZ £,

Provisions as to Liability
21. Nothing in the relevant statutory provisions shall operate so as to afford
an employer a defence in any criminal proceedings for a contravention of those
provisions by reason of any act or default of—

(a)an employee of his, or

HARICREI D HE

21. BHEEBEOWN R ME L. LT OIT8 XIS EITZ B E &35, EHE
EROIFFRFRIZBN T, HHEICHAZ 525 KO IIER L,
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(b)a person appointed by him under regulation 7.

Restriction of civil liability for breach of statutory duty

HEBHERICHT 5 REREOHIR

99 Breach of a dutv i q lover by these Reeulations shall not | 22 ABRNC &0 BEAHEICERE DN BB OB, € OREVPEM STV
. Breach of a duty imposed on an employer ese Regulations shall no
, v e ¥ , NEORED TN SN BAIRY | 7R B RETAIC ST b IS (5
confer a right of action in any civil proceedings insofar as that duty applies for Uit
A
the protection of persons not in his employment. :
Extension outside Great Britain TV— b7 VT U BIA~DIER

23.—(1) These Regulations shall, subject to regulation 2, apply to and in
relation to the premises and activities outside Great Britain to which sections
1 to 59 and 80 to 82 of the Health and Safety at Work etc. Act 1974 apply by
virtue of the Health and Safety at Work etc. Act 1974 (Application Outside
Great Britain) Order 1995(15) as they apply within Great Britain.

(2) For the purposes of Part I of the 1974 Act, the meaning of “at work” shall be
extended so that an employee or a self-employed person shall be treated as
being at work throughout the time that he is present at the premises to and in
relation to which these Regulations apply by virtue of paragraph (1); and, in
that connection, these Regulations shall have effect subject to the extension

effected by this paragraph.

AHHNZ B 2 1206 J7 @A 2 421k (Health and Safety at Work etc. 1974
B AL s CGEESCTomEM) A 1995(15)12 1974 L E
EH 1 E£0H 59 FETKUE 80 &£ bHH 82 *i“(“ 23 & 5 EE
SOl NEENCHEA SN Db D LT 5,

(2) 1974 FFEH 1 O B0 7202, MEFEh ] OBWREZIR L, #E & Xx
BEERIT. B 1LY AHBIPEA SN D HERICWDRIET > LEFEPThH
HEHHbDL L, ZHUCEE L T, ABANIAEIZ L 29EEA S & LT2h )
EROLDOET 5,

Amendment of the Health and Safety (First-Aid) Regulations 1981
24. Regulation 6 of the Health and Safety (First-Aid) Regulations 1981(16) is
hereby revoked.

1981 fFEfdtE k O (nadiliE) #HosaE
24. Health and Safety (First-Aid) Regulations 1981 (1981 =fdtf & U2 4 (i
SALE) HAD 16)oHH] 6 & Z ZITFEILT 5,
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Amendment of the Offshore Installations and Pipeline Works
(First-Aid) Regulations 1989

25—(1) The Offshore Installations Works  (First-Aid)
Regulations 1989(17) shall be amended in accordance with the following

and Pipeline

provisions of this regulation.
(2) In regulation 7(1) for the words “from all or any of the requirements of
these Regulations”, there shall be substituted the words “from regulation
5(1)(b) and (c) and (2)(a) of these Regulations”.
(3) After regulation 7(2) the following paragraph shall be added—

“(3) An exemption granted under paragraph (1) above from the requirements
in regulation 5(2)(a) of these Regulations shall be subject to the condition that
a person provided under regulation 5(1)(a) of these Regulations shall have

undergone adequate training.”.

HEREAUERE LE (LSLE) A 1989 DWIE

25.-(1) 1989 4 @ Offshore Installations and Pipeline Works (First-Aid)
Regulations (& ek OBLE T (L2HE) A
A%, AHBIOLLFOBLEIZIE > TYIESh D,
(2) BRI TDICHENT, T2 6 OBEDEFO R IT—HND] &V XLFIC
2T, TARBAIO 5(DMO) L TCIFIZ@(@) 6] EWHITEEHND DO LT
2o
(3) KA 7TQ)DBRITIRDIAZE N A D

() ERE(DIIZIESWTH G STz 26 OBRIO B 5(2)(a) D EA: 5 D5
BrRiZ. 2 ORI 5(1D (@I DWW T S 7= F 288 72 il 2 52 1 €
WD EWS RIS bDET D,

Amendment of the Mines Miscellaneous Health and Safety
Provisions Regulations 1995
26.—(1) The Mines Miscellaneous Health and Safety Provisions Regulations
1995(18) shall be amended in accordance with the following provisions of this
regulation.
(2) Paragraph (2)(b) of regulation 4 shall be deleted.
(3) After paragraph (4) of regulation 4 there shall be added the following
paragraph—

“(5) In relation to fire, the health and safety document prepared pursuant to
paragraph (1) shall—
(a)include a fire protection plan detailing the likely sources of fire, and the

precautions to be taken to protect against, to detect and combat the outbreak

1995 SFFAILNT BT 2L DL KR CRERA DBIE

26.-(1) The Mines Miscellaneous Health and Safety Provisions Regulations
1995 (1995 £EJLILIC I DL DA R ORI (813, AFRAIOLLT OB
EICESWTHIEES N D,

(2) HHI 4 D@ Db)HEITHIET 5,
(3) 4 DWHEDHIZ, WOHEEMZHEDET 5,

[(5) KIITBIL T, (DI > THER S N B e AEEIL, UToLEY
95,
(@) KKDOFAEP L 2D REMED S D & DR KK DFRA L LR AL, Fi K
USRI 5 7o DITHL D ~& P E 28 LePikGtmie gie Z &, £ LT,
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and spread of fire; and

(b)in respect of every part of the mine other than any building on the surface
of that mine—

()include the designation of persons to implement the plan, ensuring that the
number of such persons, their training and the equipment available to them is
adequate, taking into account the size of, and the specific hazards involved in
the mine concerned; and

(i)include the arrangements for any necessary contacts with external
emergency services, particularly as regards rescue work and fire-fighting; and
(iii)be adapted to the nature of the activities carried on at that mine, the size
of the mine and take account of the persons other than employees who may be

present.”.

(b) FLIIDRKIEI I DFEMLISD | FLLDOFT X TOEFIMTBE L T—

()M REHRI L DB O OfEbtE 2 B LT, Bl 32+ 2 720 A DR
By TDONE, AN ORI ATRE 2R3 R @Y Th 5 2 & 2 a e,
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fil % &,

(i1) YRZIL L TIT DA TV D IEE O M, SLlOBBIES L, KO & L
HDNDFAET HATREMEZ ZE L T D Z &,

Amendment of the Construction (Health, Safety and Welfare)
Regulations 1996
27.—(1) The Construction (Health, Safety and Welfare) Regulations 1996(19)
shall be amended in accordance with the following provisions of this
regulation.

(2) Paragraph (2) of regulation 20 shall be deleted and the following
substituted—

“(2) Without prejudice to the generality of paragraph (1), arrangements
prepared pursuant to that paragraph shall—

(a)have regard to those matters set out in paragraph (4) of regulation 19;
(b)designate an adequate number of persons who will implement the
arrangements; and

(c)include any necessary contacts with external emergency services,

1996 FEFR (M5, ZeKk UML) HADOWIE

27.-(1) The Construction (Health, Safety and Welfare) Regulations 1996 (1996
R (e, ek Oal) HHAD 09k, ZOHRAIOLL FOBIEICHE > Tk
INnb,

(2) HHI 20 D@EZHIBRL, KO XS ITEFET 2,
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particularly as regards rescue work and fire-fighting.”.

2L,

Regulations to have effect as health and safety regulations

28. Subject to regulation 9 of the Fire Precautions (Workplace) Regulations
1997(20), these Regulations shall, to the extent that they would not otherwise
do so, have effect as if they were health and safety regulations within the
meaning of Part I of the Health and Safety at Work etc. Act 1974.

REE ZEHA & LT 2R oA

28. Fire Precautions (Workplace) Regulations 1997(20) D #iHI 9 1256V, AH
HllE, Mlc 2% KIE S 2 W EPHICI VO T, Health and Safety at Work etc.Act
1974 (1974 FOIBH/EZRE) OF 1 MOBRIZIIT 2 fHE & O 2HRIT
HOHMDETNNEFO>bDET D,

Revocations and consequential amendments

29.—(1) The Management of Health and Safety at Work Regulations 1992(21),
the Management of Health and Safety at Work (Amendment) Regulations
1994(22), the Health and Safety (Young Persons) Regulations 1997(23) and
Part III of the Fire Precautions (Workplace) Regulations 1997 are hereby
revoked.

(2) The instruments specified in column 1 of Schedule 2 shall be amended in

accordance with the corresponding provisions in column 3 of that Schedule.

BE1E R OV REVE IE

29.—(1)1992 4574 2 2 FEALAN(21), 1994 4E 5787 e A H(E 1I5) LA
(22), 1997 L2 AECEEE)BRS), 1997 4k KT P E RS BRI DO 3
X 2Tl s D,

(2) Wz 2 O 1 THRE SN CEIE, Rl 3 xS T 2 HEICHE-> THWIES
N5,

Transitional provision

30. The substitution of provisions in these Regulations for provisions of the
Management of Health and Safety at Work Regulations 1992 shall not affect
the continuity of the law; and accordingly anything done under or for the
purposes of such provision of the 1992 Regulations shall have effect as if done
under or for the purposes of any corresponding provision of these Regulations.

Signed by authority of the Secretary of State

PR E

30. ABIRIOBUED 1992 F7 AL 2E MO EICE S M b TH,
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Parliamentary Under Secretary of State, Ea#Ee, BBERE
Department of the Environment, Transport and the Regions BREE. Eil Kk OIS
3rd December 1999 1999412 A 3 H
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SCHEDULE 1 GENERAL PRINCIPLES OF PREVENTION
Regulation 4

(This Schedule specifies the general principles of prevention set out in Article
6(2) of Council Directive 89/391/EEC)(24)

(a)avoiding risks;

(b)evaluating the risks which cannot be avoided;

(c)combating the risks at source;

(d)adapting the work to the individual, especially as regards the design of
workplaces, the choice of work equipment and the choice of working and
production methods, with a view, in particular, to alleviating monotonous
work and work at a predetermined work-rate and to reducing their effect on
health;

(e)adapting to technical progress;

(Preplacing the dangerous by the non-dangerous or the less dangerous;
(g)developing a coherent overall prevention policy which covers technology,
organisation of work, working conditions, social relationships and the
influence of factors relating to the working environment;

(h)giving collective protective measures priority over individual protective
measures; and

()giving appropriate instructions to employees.
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SCHEDULE 2
CONSEQUENTIAL AMENDMENTS

Regulation 29

(BFEHEKZ7E - [The Management of Health and Safety at Work Regulations
1999) K& OF 2003 FEDKIEDEFHINE E o FE VD BIF 00 DT, LU E R
A ARGERFITEME L F LT, )
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O (BHRHEKZE : LUFit, [The Management of Health and Safety at Work Regulations 1999 (B2 5 #5452 EBEHA 1999 FEhk)
D 1999 % 12 A 29 H DR DEDHAEE D [FERX—HAZRKF) THB,)

EXPLANATORY NOTE
(This note is not part of the Order)

1. These Regulations re-enact the Management of Health and Safety at
Work Regulations 1992, with the following modifications—

2. A new regulation 4 requires an employer to implement preventive and
protective measures on the basis of general principles of prevention set out in
Article 6(2)(a)-() of Council Directive 89/391/EEC (OJ No L 183, 29.6.89, p.1)
and specified in Schedule 1 to the Regulations.

3. A new regulation 7(8) requires that a competent person in the employer’s
employment shall be appointed for the purpose of paragraph (1) of regulation
7 in preference to a competent person who is not in such employment. Minor

consequential amendments are made to regulation 7(5) of these Regulations.

4. A new regulation 9 requires every employer to arrange any necessary
contacts with external services, especially as regards first-aid, emergency

medical care and rescue work.

5. A new regulation 21 provides that an employer is not to be afforded a
defence for contravention of the relevant statutory provisions as defined in
section 53 of the Health and Safety at Work etc Act 1974 by reason of any act
or default caused by his employee or by a person appointed by the employer

under regulation 7 of these Regulations.
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at Work Regulations) %, LLFOEEZMX THEIET HHDTH D,

2. H-7RA] 4 1%, BESFES 89/391/EEC(OJ No L 183, 29.6.89, p.1) D
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6. The Regulations revoke regulation 6 of the Health and Safety (First-Aid)
Regulations 1981 which confers power on the Health and Safety Executive to
grant exemptions from those Regulations (regulation 24). The Regulations
also amend the Offshore Installations and Pipeline Works (First-Aid)
Regulations 1989 to limit the scope of the exemptions that may be granted by
the Health and Safety Executive to those specified in regulation 5(1)(b)(c) and
(2)(a) of those Regulations, and to impose a condition that where an exemption
is granted the person provided under regulation 5(1)(a) shall have undergone

adequate training (regulation 25).

7. These Regulations amend the Mines Miscellaneous Health and Safety
Provisions Regulations 1995 so as to give full effect to Articles 8(1) and 8(2) of
Council Directive 89/391/EEC. A new paragraph (5) in regulation 4 requires
that a fire protection plan be included in all cases in the health and safety
document prepared under the Regulations. In respect of all parts of a mine
other than buildings on the surface, the provision requires every mine owner
to designate in the document the persons who are to implement the plan and
to include in the document the arrangements for the necessary contacts with
external services especially as regards rescue work and fire-fighting

(regulation 26).

8. These Regulations amend the Construction (Health, Safety and Welfare)
Regulations 1996 so as to give full effect to Article 8(1) and 8(2) of the
Directive. Regulation 20 is amended so that arrangements for dealing with
forseeable emergencies on construction sites include the designation of
persons to implement the arrangements and the inclusion of necessary

contacts with external services, especially as regards rescue work and

6. AHHNL, 1981 FLafit (OLRE) SHIOBRI 6 2Bk U, fiEZ T
WA O BRI 238D D MR A 5-2 2 (HAI 24), £7-. Z O#HNE 1989 4£D
[Offshore Installations and Pipeline Works (First-Aid) Regulations (J#& %1
M OBLEERE (REHFERAD ) 280 L, BEZET M5 T & 20RO %
[FHLAI OB 5(1)(b)(e) L UN2)(a) THRE S 72 b DIZIRE L, SR 5 S
HECIIHA 5(D@ICESHTRIEE D AR EY 2 iz Tnd 2 &
e LTS (B 25),
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A 4 O 7= 72 BB L, HRANZEESWTER SN A AR OV CEIL, T
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1996 fEOfR (MR, Zek UML) HAIZEET 5, HAI 20 13, &SRS T
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fire-fighting (regulation 27).

9. The Regulations provide that, subject to the exceptions specified in
regulation 9 of the Fire Precautions (Workplace) Regulations 1997, they have
effect as health and safety regulations within the meaning of the Health and
Safety at Work etc Act 1974 (regulation 28).

10. The Regulations revoke the Management of Health and Safety at Work
Regulations 1992, the Management of Health and Safety at Work
(Amendment) Regulations 1994, the Health and Safety (Young Persons)
Regulations 1997 and Part III of the Fire Precautions (Workplace)
Regulations 1997. The Regulations also make consequential amendments to

the instruments specified in Schedule 2 (regulation 29).

11. The Regulations contain a transitional provision (regulation 30).

12. A copy of the regulatory impact assessment prepared in respect of these
Regulations can be obtained from the Health and Safety Executive, Policy
Unit, Rose Court, 2 Southwark Bridge, London SE1 9HS. A copy has been

placed in the library of each House of Parliament.

(1) S.I. 1992/1711 and S.I. 1999/2027.
(2) 1972. c. 68; the enabling powers conferred by section 2(2) were extended by

virtue of section 1 of the European Economic Area Act 1993 (c. 51).

(8) 1974 c. 37; sections 15 and 50 were amended by the Employment
Protection Act 1975 (c. 71), Schedule 15, paragraphs 6 and 16 respectively.
(4) 1996 c. 18.

(5) 1996 c. 56.

9. AMHRHANL, 1997 D [Fire Precautions (Workplace) Regulations 1997 (k
KTPs () #1997 42) ) OFAI 9 THRESNFINEZREE LT, 1974
. [Health and Safety at Work etc Act (f#/EZ221E) | (BH] 28) DERIC
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MzTws (KA 29),

11, ABANCE, #EEERSEATHETS (BRI 30),

12, ARHHANZEI U TERR S L7 Gl 52 25 i o = v —]%, Health and Safety

Executive, Policy Unit, Rose Court, 2 Southwark Bridge, London SE1 9HS 7>
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https://www.legislation.gov.uk/id/ukpga/1993/51
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https://www.legislation.gov.uk/id/ukpga/1975/71
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https://www.legislation.gov.uk/id/ukpga/1996/56

(6) 1980 c. 44.

(7) S.1. 1997/1840; amended by S.I. 1999/1877.
(8) OJ No. 1.216, 20.8.94, p.12.

(9) 1989 c. 41.

(10) 1986 c. 9.

(11) OJ No. L.348, 28.11.92, p.1.

(12) 1952 c. 67.

(13) S.1. 1999/1736.

(14) 1964 c. 5.

(15) S.1. 1995/263.

(16) S.I. 1981/917; amended by S.I. 1989/1671.
(17) S.1. 1989/1671; amended by S.I. 1993/1823, and S.I. 1995/738.
(18) S.I. 1995/2005.

(19) S.I. 1996/1592.

(20) S.I. 1997/1840; amended by S.I. 1999/1877.

(21) S.1. 1992/2051; amended by S.I. 1994/2865; S.I. 1997/135, and S.1.

1997/1840.

(22) S.1. 1994/2865.

(23) S.I. 1997/135.

(24) OJ No. L.183, 29.6.89, p.1.
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OB FHERKEIE : LI Fid, [The Management of Health and Safety at Work Regulations 2003 (Bk53Z 151 3 4 &2 B BEH A 2003 E3IEMHK)
D 2003 4 10 A 27 AFEZHICETT 5 2003 £ 9 A 24 A DHHREE @ [HFEFRT—HALXFRKFK ) TH3B,)

24th September 2003

EXPLANATORY NOTE
(This note is not part of the Regulations)

1. These Regulations amend the Management of Health and Safety at
Work Regulations 1999 (“the 1999 Regulations”) and the Fire Precautions
(Workplace) Regulations 1997 (“the 1997 Regulations”).

2. These Regulations make a small number of amendments rectifying
minor defects in the 1999 Regulations. In addition, they replace regulation 22
of the 1999 Regulations (which provided that breach of a duty imposed by the
Regulations could not confer a right of action in any civil proceedings), to the
effect that employees may bring civil claims against their employers where
they are in breach of duties imposed by the 1999 Regulations (but as respects
claims by non-employees the exclusion of civil liability for breach of duties
imposed by the 1999 Regulations remains). They also make amendments to
the 1997 Regulations so as to achieve the same effect in relation to breaches of
duties imposed by Part II of those Regulations and regulations 1 to 5, 7 to 12
and 13(2) and (3) of the 1999 Regulations in so far those regulations impose
requirements concerning general fire precautions to be taken or observed by
an employer (other than in “excepted workplaces”, as defined by those

Regulations).

200349 H 24 H
AR E
(ZORBIIHAO—HTIEH Y THA,)

1. ABANZX, Management of Health and Safety at Work Regulations 1999

(1999 FFEDOMGZ I DA K O 2 HMAD (BUF 11999 4£51A1 v ,)
K O Fire Precautions (Workplace) Regulations 1997 (“k 3515 (BkE) B 1997
) (LAF T9974E#Al L)) ZHETLHHDTH D,
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3. Regulation 3 of these Regulations replaces regulation 2 of the 1999
Regulations. Apart from changes to correct drafting errors and anomalies, the
effect of the new regulation is to alter the disapplication of the 1999

Regulations with regard to activities on ships.

4. Regulations 8 to 11 of these Regulations amend regulation 9 of the 1997
Regulations. The amendments are for making the Health and Safety
Executive the enforcing authority in respect of Part II of the 1997 Regulations
in relation to a workplace which is or is in or on a ship in the course of
construction or repair and a workplace, other than a building on the surface at
a mine, which comprises premises of a description specified in Part I of
Schedule 1 to the Fire Certificates (Special Premises) Regulations 1976. The
amendments also take away the enforcement role fire authorities had in
respect of such workplaces (other than a building on the surface at a mine) for
the purposes of regulations 1 to 5, 7 to 12 and 13(2) and (3) of the 1999

Regulations; this role will now pass to the Health and Safety Executive.

5. A copy of the regulatory impact assessment prepared in respect of these
Regulations can be obtained from the Health and Safety Executive, Economic
Adviser’s Unit, Rose Court, 2 Southwark Bridge, London SE1 9HS. A copy has

been placed in the library of each House of Parliament.

(1) S.I. 1992/1711 and S.I. 1999/2027.
(2) 1972 c. 68.
(8) As regards Scotland, see also section 57(1) of the Scotland Act 1998 (c. 46),

which provides that, despite the transfer to the Scottish Ministers by virtue of
that Act of functions in relation to observing and implementing obligations

under Community law, any function of a Minister of the Crown in relation to

3. AHHAID 31X, 1999 FHAID 2 2 EXHZ 5L DO TH D, HRRORYD R OH
WEBIET H72ODEEZERWT, FrElRIOZh R, M TOEENIRET 5 1999
FERAOBEHRINEEFTT L2 THD,

4. ABBIOE 8 &0 H i 11 4ld, 1997 FHAIDH 9 KA KWIET 5 HDTh 5,
AIEIOYAEE, R SUTEFE R OO H ST EIC®H D835 & Y 1976 0k
SKFERAE (FERIfE%) HAIOBIRS 1 OF DI E SN O H 5 72 %
SLILDOHER DB U ORI 2B LT RARHAT & 1997 A Z; 11 EHZ B
THMATHRE T 57200 DTH S,

F72. 1999 FHAD 1~5, 7~12, 13Q@)KVB)HD HHDT=DIZ, ZD X572
s (BRIl BiCd 282 FR< ) (2B L TR RAR - T2l T o & E
b, ZOYEICEVEILS, ZORENIZLHEITICH AN D,

5. AMANZE L CTIER S 7o B2 285l 0 = v — %, Health and Safety
Executive, Economic Adviser's Unit, Rose Court, 2 Southwark Bridge, London
SE19HS 7"H AFTE EF, £z, a 13K H O MBI EIANTVET,
(BHHEREZTE : LT Aicid, CA6DaE—3 40— NTCE57 NLXX
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any matter shall continue to be exercisable by him as regards Scotland for the
purposes specified in section 2(2) of the European Communities Act 1972.

(4) 1974 c. 37; sections 15(1) and 50(3) were amended by the Employment Protection Act 1975
(1975 c. 71) Schedule 15, paragraphs 6 and 16(3) respectively.

(5) S.I. 1999/3242.

(6) S.1. 1997/1840, amended by S.I. 1999/1877, 1999/3242 and 2002/2776.

(7) 14 Geo 3 c. 78.
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2 FHEDEEHA (The Control of Substances Hazardous to Health Regulations 2002)
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Bi1T D The Control of Substances Hazardous to Health Regulations (2002 £ZE#17%E., 2003 £ K& U 2004 EDKIEZ FLHITOHK) (EEHEREE : 2021 4 3
H 80 BHiZ. ”Schedule 2A Principles of Good Practice for the Control of Exposure to Substances Hazardous to Health”2YMEII S 7-Z E2EEL, ZDIF
DNCIFERED N L R LE LT,)

ARRANGEMENT OF REGULATIONS

1. Citation and commencement.

2. Interpretation.

3. Duties under these Regulations.

4. Prohibitions relating to certain substances.

5. Application of regulations 6 to 13.

6. Assessment of the risk to health created by work involving substances hazardous to health.
7. Prevention or control of exposure to substances hazardous to health.
8. Use of control measures etc.

9. Maintenance, examination and testing of control measures.

10. Monitoring exposure at the workplace.

11. Health surveillance.

12. Information, instruction and training for persons who may be exposed to substances hazardous to health.
13. Arrangements to deal with accidents, incidents and emergencies.
14. Provisions relating to certain fumigations.

15. Exemption certificates.

16. Exemptions relating to the Ministry of Defence etc.

17. Extension outside Great Britain.

18. Revocation and savings.

19. Extension of meaning of “work”.

20. Modification of section 3(2) of the 1974 Act.

21. Defence.

Schedule 1. Other substances and processes to which the definition of “carcinogen” relates.

65




Schedule 2. Prohibition of certain substances hazardous to health for certain purposes.

Schedule 2A Principles of Good Practice for the Control of Exposure to Substances Hazardous to Health

Schedule 3. Additional provisions relating to work with biological agents.

Schedule 4. Frequency of thorough examination and test of local exhaust ventilation plant

used in certain processes.

Schedule 5. Specific substances and processes for which monitoring is required.
Schedule 6. Medical surveillance.

Schedule 7. Legislation concerned with the labelling of containers and pipes.
Schedule 8. Fumigations excepted from regulation 14.

Schedule 9. Notification of certain fumigations.

© COSHH HoOEZERBE (5 6 Zc~10 58) OIFEIFL—H AFEGR

WROFEDOLBNTY, 7B, ZTNHORTEIT. BEINTWARWI L4 2021 43 A 31 HIZHERLE LI,

FEREIUL

H AFERR

Assessment of the risk to health created by work involving substances hazardous to
health

6.—(1) An employer shall not carry out work which is liable to expose any
employees to any substance hazardous to health unless he has—

(a) made a suitable and sufficient assessment of the risk created by that
work to the health of those employees and of the steps that need to be taken
to meet the requirements of these Regulations; and

(b) implemented the steps referred to in sub-paragraph (a).

(2) The risk assessment shall include consideration of—

(a) the hazardous properties of the substance;

(b) information on health effects provided by the supplier, including

I ERME AW ET HEEIC L > TEY HENT-@EEICHT D U 2270
E SR

6— (1) HHAAIL. RO EEFEHLTWARWRLIE, ZOWEHEN VNS
I FERMEIZS L INCT VR &2 ST A,

(a) ZOEEICLVPEAE ORI L TEV IR A7 RRZNLO
BUEDOEFEFRHEICKIET D OIS T 20 EDOH D FEICOWT, MYT, +4
RERGEMIA e SN2 & FLT,

(b) BE@IZBITZBET 5 FRENEM SN2 &,

(2) VRZTEAAY MI, ROFHIZET2ZEE G ERTNUERD A,
() ZOWEOfERAERME

(b) BI#HTZLET—F v — MIEENIEREZ G, T OEREELWEOMH
KB DSFAT LT R~ DB B 2 1H
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information contained in any relevant safety data sheet;

(c) the level, type and duration of exposure;

(d) the circumstances of the work, including the amount of the substance
involved;

(e) activities, such as maintenance, where there is the potential for a high
level of exposure;

(f) any relevant workplace exposure limit or similar occupational exposure
limit;

(g) the effect of preventive and control measures which have been or will be
taken in accordance with regulation 7;

(h) the results of relevant health surveillance;

(i) the results of monitoring of exposure in accordance with regulation 10;

() in circumstances where the work will involve exposure to more than one
substance hazardous to health, the risk presented by exposure to such
substances in combination;

(k) the approved classification of any biological agent; and

(1) such additional information as the employer may need in order to

complete the risk assessment.

(3) The risk assessment shall b

e reviewed regularly and forthwith if—

(a) there is reason to suspect that the risk assessment is no longer valid;

(b) there has been a significant change in the work to which the risk
assessment relates; or

(c) the results of any monitoring carried out in accordance with regulation 10

show it to be necessary,

(© IX<EORRE, K OWIMH
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and where, as a result of the review, changes to the risk assessment are

required, those changes shall be made.
(4) Where the employer employs 5 or more employees, he shall record—
(a) the significant findings of the risk assessment as soon as is practicable

after the risk assessment is made; and

(b) the steps which he has taken to meet the requirements of regulation 7.

NTWDLHEEITIE, INHDEERSARITNITRY A,

(4)  ERFED 5 N EO#ERE 21 L TV 5581203,
FOFRE LT IT e 8 A,

(@ VAZTERAL MRZRINTE, FATAREZRIRY R, 20 ) 27 7k
A A N OEBERHA

(b) HE T OEFFFEEM -T2, HHEHE U 0LE
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Prevention or control of exposure to substances hazardous to health

7.—(1) Every employer shall ensure that the exposure of his employees to
substances hazardous to health is either prevented or, where this is not
reasonably practicable, adequately controlled.

(2) In complying with his duty of prevention under paragraph (1),
substitution shall by preference be undertaken, whereby the employer shall
avoid, so far as is reasonably practicable, the use of a substance hazardous to
health at the workplace by replacing it with a substance or process which, under the
conditions of its use, either eliminates or reduces the risk to the health of his employees.
(3) Where it is not reasonably practicable to prevent exposure to a substance hazardous
to health, the employer shall comply with his duty of control under paragraph (1) by
applying protection

measures appropriate to the activity and consistent with the risk assessment, including,
in order of priority—

(a) the design and use of appropriate work processes, systems and engineering controls
and the provision and use of suitable work equipment and materials;

(b) the control of exposure at source, including adequate ventilation systems and
appropriate organisational measures; and

BREICHERYWE~DIZL BOFH B

7— (1) MERFIL. FOYMEHE OBBEICH ERYE SO BEORSILHTE
B S, FZENDEEICFATARE TR WIEEITE, RICHDICEFEI N
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(c) where adequate control of exposure cannot be achieved by other means, the
provision of suitable personal protective equipment in addition to the measures required
by subparagraphs (a) and (b).

(c) MOFETITHRREEOFIN TERWGFTTIL, BUE (@) KT (b) T
RSN D FRITIMA T, @Y 728N RE R o fitia

(4) The measures referred to in paragraph (3) shall include—

(a) arrangements for the safe handling, storage and transport of substances hazardous to
health, and of waste containing such substances, at the workplace;

(b) the adoption of suitable maintenance procedures;

(c) reducing, to the minimum required for the work concerned—

(i) the number of employees subject to exposure,

(ii) the level and duration of exposure, and

(iii) the quantity of substances hazardous to health present at the workplace;

(d) the control of the working environment, including appropriate general ventilation;
and

(e) appropriate hygiene measures including adequate washing facilities.

OHE 3) ICBET D FEIT, RObOZEELRTUTRY FHA,
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(5) Without prejudice to the generality of paragraph (1), where it is not reasonably
practicable to prevent exposure to a carcinogen, the employer shall apply the following
measures in addition to

those required by paragraph (3)—

(a) totally enclosing the process and handling systems, unless this is not reasonably
practicable;

(b) the prohibition of eating, drinking and smoking in areas that may be contaminated
by carcinogens;

(c) cleaning floors, walls and other surfaces at regular intervals and whenever
necessary;

(d) designating those areas and installations which may be contaminated by carcinogens

(5) HEQ) DO —MRIEEHER D Z L2 DAFEWE~DIE BOB LS R
HICFATARE TRVE A, AT, HE G IZMAT, ROFEZH L]
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and using suitable and sufficient warning signs; and
(e) storing, handling and disposing of carcinogens safely, including using closed and
clearly labelled containers.

LSRR RAN S5 7 g C i RS RN
(e) #EMASH., PIMEICFIR SN A RO L&,
ik Bl R UNBEEE

N WIRVEMVE D22 2T iT

(6) Without prejudice to the generality of paragraph (1), where it is not reasonably
practicable to prevent exposure to a biological agent, the employer shall apply the
following measures in addition to those required by paragraph (3)—

(a) displaying suitable and sufficient warning signs, including the biohazard sign shown
in Part IV of Schedule 3;

(b) specifying appropriate decontamination and disinfection procedures;

(c) instituting means for the safe collection, storage and disposal of contaminated waste,
including the use of secure and identifiable containers, after suitable treatment where
appropriate;

(d) testing, where it is necessary and technically possible, for the presence, outside the
primary physical confinement, of biological agents used at work;

(e) specifying procedures for working with, and transporting at the workplace, a
biological agent or material that may contain such an agent;

(f) where appropriate, making available effective vaccines for those employees who are
not already immune to the biological agent to which they are exposed or are liable to be
exposed;

(9) instituting hygiene measures compatible with the aim of preventing or reducing the
accidental transfer or release of a biological agent from the workplace, including—

(i) the provision of appropriate and adequate washing and toilet facilities, and

(if) where appropriate, the prohibition of eating, drinking, smoking and the application
of cosmetics in working areas where there is a risk of contamination by biological
agents; and
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(h) where there are human patients or animals which are, or are suspected of being,
infected with a Group 3 or 4 biological agent, the employer shall select the most
suitable control and containment measures from those listed in Part Il of Schedule 3
with a view to controlling adequately the risk of infection.

(h) % 3K OE 4 HOEYMIR TIZEGE L T DE D, XUIZEDRWDOH 5
FHUIENND & Z AT, HAEE, B0V 27 2312 ifil 35 &0 )
BEOTT, BIRDOE 2 HIZEBITFONTHDHOND, K bisd 5 &,
FERADOR R AR L2270 £8 A,

(7) Without prejudice to the generality of paragraph (1), where there is exposure to a
substance hazardous to health, control of that exposure shall only be treated as adequate
if -

(a) the principles of good practice for the control of exposure to substances hazardous to
health set out in Schedule 2A are applied;

(b) any workplace exposure limit approved for that substance is not exceeded; and

(c) for a substance -

(i) which carries the risk phrase R45, R46 or R49, or for a substance or process which is
listed in Schedule 1; or

(i1) which carries the risk phrase R42 or R42/43, or which is listed in section C of HSE
publication "Asthmagen? Critical assessments of the evidence for agents implicated in
occupational asthma" as updated from time to time, or any other substance which the
risk assessment has shown to be a potential cause of occupational asthma, exposure is

reduced to as low a level as is reasonably practicable.
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((8) deleted)

(9) Personal protective equipment provided by an employer in accordance
with this regulation shall be suitable for the purpose and shall—

(a) comply with any provision in the Personal Protective Equipment
Regulations 2002(a) which is applicable to that item of personal protective
equipment; or

(b) in the case of respiratory protective equipment, where no provision
referred to in subparagraph(a) applies, be of a type approved or shall
conform to a standard approved, in either case, by the Executive.

(10) Without prejudice to the provisions of this regulation, Schedule 3 shall
have effect in relation to work with biological agents.

(11) In this regulation, “adequate” means adequate having regard only to
the nature of the substance and the nature and degree of exposure to
substances hazardous to health and “adequately” shall be construed

accordingly.

((8) HIB®)

(9) ZOHANCHEA L THAFICL > TEZ LN EAME#ERX, Z0RM
23l L72 b O ThiFiudze o9,

(a) EAMRREEORMOMBEICEET 2 i AHRE RSN 2002 4 (a) ] DV
e D HEE BT L O TRITIER Y A,

(b) PR R AN REE OGEIIE, BUE (a) OBENEH S e 1T,
HSE IZ X W IKRENTHAXD DO TH D0, UL (HSE 1L D) AR ST HE
BT HOTHLN, OELLNTRITFIUERY £,

(10) ZOHAMOHELRETHZ L2, BIE 3L, AWK T L OIEEICE
LTHETT,

(11)  ZoBRANCE T2 “to7” L1, TOWEOWE &K OHERIZHEE Y
BEADIEL BOWE R ORBREOHIZEALTHRTHDLZ E2ERL, KO “+4
127 &lE, FRUCESTZEBR T,

Use of control measures etc.
8.—(1) Every employer who provides any control measure, other thing or facility in
accordance with these Regulations shall take all reasonable steps to ensure that it is

properly used or applied as the case may be.

(2) Every employee shall make full and proper use of any control measure, other thing

or facility provided in accordance with these Regulations and, where relevant, shall—

(@) take all reasonable steps to ensure it is returned after use to any accommodation
provided for it; and

(b) if he discovers a defect therein, report it forthwith to his employer.

HIE T B oD fif I 45

8— (1) HHFE., ZNODREICHEEGT DM Z & ITFERAZH#ET DV D
FHEL, TOHRERHHTHAH & LT, TRNHEFRICHETNCHEHA S, T
HWHSND OO TR TOFIEZRS 2 THIERY EHA,

(2) VW LEAES. ZNOOREICHEAS L THEL D W 5l F
Bt oo Z & IO FEA E I K EUNAER S D KoL hide b
ER
(a) ZOHRIEFEENMEN SN, 5AONDINARMRICHEICRSND T

OOETOEEMRTIELZ IS 21X 8 A,
(b) bHL. WD) ZZICKMEFRL L2201, BEBIZHEREICHE LT
X720 8,
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Maintenance, examination and testing of control measures

9.—(1) Every employer who provides any control measure to meet the requirements of
regulation 7 shall ensure that -

(a) in the case of plant and equipment, including engineering controls and personal
protective equipment, it is maintained in an efficient state, in efficient working order, in
good repair and in a clean condition; and

(b) in the case of the provision of systems of work and supervision and of any other
measure, it is reviewed at suitable intervals and revised if necessary.

(2) Where engineering controls are provided to meet the requirements of regulation 7,
the employer shall ensure that thorough examination and testing of those controls is
carried out—

(@) in the case of local exhaust ventilation plant, at least once every 14 months, or for
local exhaust ventilation plant used in conjunction with a process specified in Column 1
of Schedule 4, at not more than the interval specified in the corresponding entry in
Column 2 of that Schedule; or

(b) in any other case, at suitable intervals.

(3) Where respiratory protective equipment (other than disposable respiratory protective
equipment) is provided to meet the requirements of regulation 7, the employer shall
ensure that thorough examination and, where appropriate, testing of that equipment is
carried out at suitable intervals.

(4) Every employer shall keep a suitable record of the examinations and tests carried out
in accordance with paragraphs (2) and (3) and of repairs carried out as a result of those
examinations and tests, and that record or a suitable summary thereof shall be kept
available for at least 5 years from the date on which it was made.

(5) Every employer shall ensure that personal protective equipment, including

protective clothing, is:

HBEFERD AL T A, BRERORE

9— (1) BUE 7 DEFEFEHITH AT 2 V072 D il 3R 4 58 2 W 7e 2

FH, RO EEFEFRICLRITERY EHA,

(a) TR MEANARER 2577 RO Ch LA, £
N 7R EE, RAREREOIARF T, BUVMEEIREET, & L UHERIRE
%%éﬂé:k\%bf\

(b) VEEDMATT OFRE/ROHEZ L O W2 D FEOSHAITIE, TR

WO CRE S, KOS LYERLITSHETESNTWNWDHZ &,

(2)  HE 7T OFFFFHICEA LT, THMRHIENGEZ N TNEEZAT
i HAEE, D OFIEORE LR OB ZE L T, RO Z &0 EEICE S
i 84,

(a) RAFHEREEOG AL, 7t 4 AT LI 1A, Xi%%4®%

LTHESN TSI X LW THEH SN TV A RFTHERIEE IO

TIXZEDRIEDOFE 2 MO YT 5 50d CRE SN TW A ML T T,
(b) fhoEAITIE., #EY 72T,

(3) MR FHPRGER. (R 5 CTRE HERE B LIS D) N, HE 7 OEFEFIHICE
BELTHEZLBNTWSD EZ AT, EHEIZ. ALY, KONETREGAI2E
ZOHEE ORER) . WY CHESLCER SN T LR FH AL

(4) W AERES., B (2) RO (3) 1A L HEEIN-mf, Rk

K OMER Z | EOMA K ORBROFESR & LT, MR as R L, T0EN%
ZOFLEN SN AN EEERMMATE 2 X5 LTEIRITNITR
D EHA,

(5) WnR DR & RN 2 & e E A IR E
etk L2 T UL 0 £,

ZOWVWTIE, RO L%
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(a) properly stored in a well-defined place;
(b) checked at suitable intervals; and
(c) when discovered to be defective, repaired or replaced before further use.

(6) Personal protective equipment which may be contaminated by a substance
hazardous to health shall be removed on leaving the working area and kept apart from
uncontaminated clothing and equipment.

(7) The employer shall ensure that the equipment referred to in paragraph (6) is
subsequently decontaminated and cleaned or, if necessary, destroyed.

(a) R<EDDLNIZIGAITEYNIRE S,
(b) Y7 Ik TR S,
() XKMaBROM-oToLEiE, BESN, SOHIHEHASNLOANCESHRZ OGN

TWHZ &,

(6) BERRICAHEFRWEIZ L > THHEY STV D A REMED & 2 8 A PRFE R 13
EEXKIENA O] £EHiL, HRSNTOVRNWKERDEENOHE SN TS Z
N

(1) A, BUE (6) OBHET LA, T ORITIHEDPHEEICERE S,
THRICES, X3b LEETHIE, BRSNS Z L 2R L2THER D £
Mo

Monitoring exposure at the workplace

10.—(1) Where the risk assessment indicates that—

(@) it is requisite for ensuring the maintenance of adequate control of the exposure of
employees to substances hazardous to health; or

(b) it is otherwise requisite for protecting the health of employees, the employer shall
ensure that the exposure of employees to substances hazardous to health is monitored in

accordance with a suitable procedure.

(2) Paragraph (1) shall not apply where the employer is able to demonstrate by another
method of that the requirements of regulation 7(1) have been complied with.

(3) The monitoring referred to in paragraph (1) shall take place—

(a) at regular intervals; and
(b) when any change occurs which may affect that exposure.
(4) Where a substance or process is specified in Column 1 of Schedule 5, monitorin
g

shall be carried out at least at the frequency specified in the corresponding entry in

EEBICR T BT BOER

10— (1) VRZTEARAAV IR, RO EEZRTHEITIE,

(a) ZHH, BT OBEICH ERWE~DIEL BO+ 7 E B ORI/ RT
RIRDTZOITEAT R TH L6, XL,

(b) S AN %&ﬁﬁﬁ‘%@@%@f%%%@fz&)c:%lm: LELTHERTRTH D

LT%%Zﬁﬁéhé_&%%%bﬁﬁﬂﬁﬁbiﬁho

. w7 FNEIC#E A

(2)  HE () 1%, EHEMUOFETHRE 7T (1) OBEFFENBICIE SN
TWHZ L AEEIETH5E81, wHLERA,
(3) #HE (1) T HEANX, ROGEIZEm IR TIIER D T8 A,

(2 BEE

(a)  HHEIM 22— E DT,
(b) 1EL<BICHETINE LLARWERENEZ o2 & X,

(4) BIES OB IMTHESEN TOWAIMEZTnv A THS & 1L, BHIX
D7 EHEDORIEDOE 2 MO YT HhtH CRIE STV HHEE T, ﬁ?bﬁ/biﬁ
FHUER 0 £8 A

74




Column 2 of that Schedule.

(5) The employer shall ensure that a suitable record of monitoring carried out for the
purpose of this regulation is made and maintained and that that record or a suitable
summary thereof is kept available—

(@) where the record is representative of the personal exposures of identifiable
employees, for at least 40 years; or

(b) in any other case, for at least 5 years, from the date of the last entry made in it.

(6) Where an employee is required by regulation 11 to be under health surveillance, an
individual record of any monitoring carried out in accordance with this regulation shall
be made, maintained and kept in respect of that employee.

(7) The employer shall—

(@) on reasonable notice being given, allow an employee access to his personal
monitoring record;

(b) provide the Executive with copies of such monitoring records as the Executive may
require; and

(c) if he ceases to trade, notify the Executive forthwith in writing and make available to

the Executive all monitoring records kept by him.

(5) FEHFEIE. ZOHAID BIOTZDIZ T i 2 B O Y) 7o 5odk 2 i 521
RS, REFS L, EORERULHE Y 2 B A RO, B a7 RREICH D
FOITHER L2 UL e £H8 A,

(a) ZORHENPFFECTELHFEMEAEOMAEIBEEZREL VDO TH DY
BT, i< e b 40 4,

-
—

=

(b) EFDOLIRGETYH, OB INIZHNLA &Y b AR

(6) BAE FEDHE 1118 & o TREEZ I 2 5% 1 20 e B 0B E 1T,
OHANCE S U CTHEE S 72007 2 B OE R OFLER T, /BRI, fREFS I,
T L CEDOHEHF DT DIZRAF IR TR0 /A,

(7) FEHAEIE.
(a) BEARBEE DR SNTHEITIE, 2 E O AR ER O E
FHTZ &2 RTNIERD FEA,
(b) HSE NEFEFTEDH LI, ED LD REMADOFERDF L4 HSE (TR L7217
L7220 £H A,
() bL., BHENFELFEILT S0, BEHICER T HSE [Z@E LT,
HEDPRAEL TV DR O T X TOREEA HSE IR ATREIC L T U2 v £
Ao

-
—

(2)-2 PEEBICRIT BIXL ERAE (EH40/2005 Workplace exposure limits revised in January, 2020)

EH40/2005 Workplace exposure limits revised in January, 2020
EH40/2005 2020 4 1 A IZHET SNAEEFITRT 21X < BIRAME

(AR DBELEA)
ZORFR (FEFEX— AAFERR) 13,
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EH40/2005 Workplace exposure limits,

Containing the list of workplace exposure limits for use with the Control of Substances
Hazardous to Health Regulations 2002

(as amended)

EH40/2005 (Fourth Edition 2020)

F1 D Foreword (FF30) DT ZHFREL TER LB DTT,

L7253 T, 85I List of workplace exposure limits (WELs) ({EZEZIZI51F DI BERIMAD U X b) 1220\ T, 5% L 72 )R #(EH40/2005 (Fourth Edition 2020)

DIVANEZBIZRDZENPBETT,

ORE R DB K OFTES

® EH40/2005 Workplace, exposure limits
Containing the list of workplace exposure limits for use with the Control of Substances, Hazardous to Health Regulations 2002 (as
amended)

® EH40/2005 (Fourth Edition 2020)
https://books.hse.gov.uk/COSHH/?DI=652395&utm_content=&utm medium=email&utm name=&utm_source=govdelivery&utm term

® F{EHEIZOWT : ZNHDOHSE S, B#T 257 =7 %A FTARL TVDHIEEHIOWTIE, “Open Government Licence for public sector information” (Z
boEBy, BEHHTZWHR T 2HO—EORMELTH-EIX, BRICat—L, &KL, AL, KOEREL, [HHREMNMLT 22 EERTFAEINTHET,
72%5. Z @ EH40/2005 Workplace exposure limits (%, the Control of Substances Hazardous to Health Regulations 2002 ({52 A &2/ E & BRI (I
PR : COSHH) (ZESL MR IO B HEESICB T 21X ERFE T, GIRELZERAELZZRL T ZEW,)

FEREIF L H AFEARGR

EH40/2005 Workplace exposure limits EH40 / 2005 {EESZICH T 51X < FERAME

Containing the list of workplace exposure limits for use with the Control of | fEFEICH E2WEEEIRA] 2002 (GTH#) THRIH SN B1EEGITBIT 213 < FEIRA
Substances Hazardous to Health Regulations 2002 (as amended) EDOY A NEERET,

FOREWORD 3L

This 2020 edition replaces the previous version as published in 2018. This edition | & ® 2020 ‘EhfiE, 2018 FIZAB S NIZLLRION—T g RO DHHOTT, ZD
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takes account of the new and amended occupational exposure limits.

FRCIE, B e L THET SVl LX< BRIRFYEZ BB L TV £,

New and revised workplace exposure limits (WELSs) in force from
January 2020

The Health and Safety Executive has approved new and revised workplace
exposure limits (WELs). Details of the changes that came into force on 17

January 2020 can be summarised as follows.

2020 £ 1 A S TINDFHRROKET SN TEERITBIT 51X<
ZERME (WEL)

BEERZE2TIE, BTO K OSGET S NIRRT 2 X< BIRAME (WEL) Z7&q8
LE LR, 20204 1 A 17 HICHIAT SN EEOFMIT RO L 9 ICERTE ET,

There were new or revised entries for the following substances:
Hardwood dusts (including mixed dusts)
Chromium (VI) compounds

Refractory ceramic fibres and special purpose fibres
Respirable crystalline silica

Vinyl chloride monomer

Ethylene oxide

1,2-Epoxypropane

Acrylamide

2-Nitropropane

O-Toluidine

1,3-Butadiene

Hydrazine

Bromoethylene

WOWENZHOWT, FHUTSGET SNz IE BIRFUESHE S L E LT,
B EARYAN (BRAEFANEEHRET, )
6> o Meaw
Mkt T 3 > 7 ki

WA (LAEZT7V) OfEEEYT Y H
Hite= 1% /) ~v—

TF LA FUR
1,2-=ARF T mRv

T IUNLT IR

2-= ha N

AV k- kA P

1,3-7 4T

(=i N

B JoExFLv

New skin notations have been added for the following substances:

m Ethylene oxide

W OWENTH LT LR RIE RSB Sk Lz,
B = FLoFFTR
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The following substances required reductions to the existing WELs:

ROWEZHOWTIBAFOIEREZ T BT 5 IE < BRIYE DG & T2

ROLILE LT,

2018 1 8 H 2 IEHF5 T WEL

2020 4 1 H K IEFFS TD WEL

(BFHERZTF » #F7l L7720 IR
9, Long-term exposure Ilimit
(8-hr TWA), reference period

(A : 8 HFIEHF I I T D
1T BEIRR g Z R L E T, )

(Zeticia )

B Hardwood dusts B RO LA 5mg.m-3 (inhalable fraction:¥ 5|7 & L
)
3 mg.m-3

B Chromium (VI) compounds |® XfliZz 22 (VD) (L&Y 0.05 mg.m-3 0.01 mg.m-3.
0.025 mg.m-3 (process
generated : #i&7 X L 0)

B Refractory ceramic fibres | B [kt T I v 7 {iHE bmg.m-3, F 7=, #k# & L Tix 1| —total inhalable dust (H5//E# L

and special purpose fibres fibre/millilitre ADEFFE L T) 5bmg/m3

—respirable fraction (HRA#C
Ao BED T R SSH I IZ F CEIE T
sHLCA) ) &L T) 03
fibre/millilitre (1 U > ;AL 2472 0
0.3 /i)

B Vinyl chloride monomer m k=1t ) ~— 3ppm, 7.8 mg.m-3 1ppm. 2.6 mg.m-3

B Ethylene oxide B —FLFFTR 5ppm, 9.2 mg.m-3 1ppm, 1.8 mg.m-3

B  Acrylamide m T UNATIR 0.3mg.m-3 0.1 mg.m-3

B 2-Nitropropane B 2-=—ftmrrm 5ppm. 19 mg.m-3 5ppm, 18 mg.m-3
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B O-Toluidine B 4/ h-RLAT 0.2ppm, 0.89 mg.m-3 0.1ppm. 0.5 mg.m-3

B 1,3-Butadiene B 137X T 10 ppm, 22 mg.m-3 1ppm. 2.2 mg.m-3
B Hydrazine I N A 0.02ppm, 0.03 mg.m-3 0.01ppm, 0.013 mg.m-3
F72. Short-term exposure ¥ 72 . Short-term exposure limit

limit (15-minute reference period (% | (15-minute reference period (HZA#F/H(15
BER] (15 20) 13 < dERREE L T | 2)

0.1ppm, 0.13 mg.m-3 /2 #ERARMEE LT 1ppm ., 0.13
mg.m-320I18F 8 HDEDICHL, )

(B1F2) the Control of Substances Hazardous to Health Regulations 2002 (as amended) (2002 FEREEIZHELWEEHHLA]) OXEREE
D [FEFERX—AFRFEER (ZORANOBREZHET,)

mB, HERZRICERTOHER, kOLEBY T,

(7) Without prejudice to the generality of paragraph (1), where there is exposure to a | (7) 5 1 HO—RIMEEHEL D 2 L2, BEICEERYWE~DIZS<BELRHH LA

substance hazardous to health, control of that exposure shall only be treated as adequate TiX, TORXKHEOHIEIL, b L, ROZENUWEINTHODGEDOHR, +5372H 0
if <7,

(a) the principles of good practice for the control of exposure to substances hazardous to | (a) JIZE 2A IZFRE SN TV D REEEICH ERWE ~DIEL BEHIEIT 5720 D BWE
health set out in Schedule 2A are applied; EOFRIZNEH I TWD Z &,

(b) any workplace exposure limit approved for that substance is not exceeded; and (b)) ZOWEIZHOWTHZ TUIRLRNWI ENEKRBENTOAIEERICBIT 51EL

BIRADBEZ D TWRNT &
EEHERETE : ZOZOWEIZOWTHBL TUTR DRI ERERI N TV D IEE
L CoiE< FEIRA (workplace exposure limit approved for that substance) & i3,

EH40/2005 Workplace exposure limits (Forth edition, published in
January,2020 : ¥ 7> ua— RTX50 7% A b
https://books.hse.gov.uk/COSHH/?DI=652395&utm content=&utm medium=e

mail&utm name=&utm source=govdelivery&utm term
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(c) for a substance

(i) which carries the risk phrase R45, R46 or R49, or for a substance or process which is listed
in Schedule 1; or

(if) which carries the risk phrase R42 or R42/43, or which is listed in section C of HSE
publication "Asthmagen? Critical assessments of the evidence for agents implicated in
occupational asthma" as updated from time to time, or any other substance which the risk
assessment has shown to be a potential cause of occupational asthma, exposure is reduced to

as low a level as is reasonably practicable.

<9,

(c) WOWEIZHONWT,

(i) VURZ 7L A XR45,R46 I RA9 2 F5O L O XITHIE 1IcBIF T 5 8
BXIX7mgAZo0WT, X,

(i) UAZ 7L A XR42 T RA2/43 29 S 7> XIZHSE Dl “ £AZ <7
EWE D 2 BEEE A Z IZBWTRERMAT b TS HIZEHObD & ST
BRI ONTOREMZFIOFEAN 7 TBIFLNTHE LD, LY A7 Tk A
A PHTERNREALZLS ORI ERVIFED Z L 2R LIZOWEIZ OV T, AERY
WZEATATRER IR D I W T, X< BERRKBICHED SN TND Z &

(3) FAHEHHA] (The Control of Asbestos Regulations 2012)
ERAEBRAL (2012 4F) 13, 2012 RICEE S, 4R 4 H 6 B A HEIT ShE

L7 ZOUIER, TEROEEOAREEI (2006 47) (22oW T, EUEBRD,

LHHICE9 5 EU B HH 2154 (Directive 2009/148/EC) DT 2 ED TR TEZ LT L HE I A= LTV RWE W Efia Lo Z & 2B E 2 T, Wo 72 A 2006 144
AR ZEELL T, ARMEEUER] (20124, LLF 2012 48R EW)H,) ZHELELEZLOTYT, ZOEI ZESOEMIRIFHIT, HOEOX AL TD4H

MBEIEZRED, B ORRITR > T2 & AMIZET D EEZHT O X5
FNIZH ZOBWEMZII T OTNT, Mo EERFED,
2012 FERAN DO FEARNEIL, RO LBY TT,
BFOAMEGET 20, BWREIZH > T, AELZITIZ< 02D
X, I, BrInVnI ERRIESNRTNILR Y £H A,
b L. HEEANHORYDAA T F U AFEZATDE THLHEITIE
PN TNLEZARMICS HIND Y RTINS L o0, LEREHAZTT
bL, AMEE AT OARENEDO D L@, 77 UL 2 ik L.
LA OZOREBLFREL, ZNHDOY A7 ZHANIFHMEL, FEL, kW
WIZHT DAEHT. AT 1%

S =

° 792 &

i

2725 TN LETH - T=D T, 2012 FHAITIZ 2 NS ICET AHEENK Y A

e D 2006 HHHA 2 FEEE L T,

. 20T, FOFFICLTELIENTEXET, Z0EE, 2O DOREE
L FOFEIT, FORMICEKRMEA SN TWAIRY , Zo8WEFIH L, It
IBENDH Y F7,

XIFAA T T AMEHEEIT O LB B0E L, ZIAMPRHLINE I £D
INHDY R ZHHlT 20 ERH D £,

WZOWTHRHF AT DEICEESIERTNIERY A,
WEREOARR~DIE BAHEANR LD TR, TOREMENEDTRNEOD
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i URIZTERAAL FOFERT, AMOBENER 1N F A— VY720 0.1 #kHE 4 RS C) 2B 202 ENRVRETE 2V E O

i AN IT—TA T EINTOLEFTCOMEE

v AR K DM B D EET XX AR — RS AT T, VA TEARA Y NOFERT, ZOMEENERE (7T AR O 2 H0->O H T 2 REELLETZe
WZ &) TR, 2055 1ML EFES AIC S b SN OIEEEITORNWZ ERFES NN E D

o A ELLVWAMBEENETH-TH, BEME~OREHPAMLETHY . TOREDOG L, (FECEELIEEMEZ DY A M, T b OHENE AR
WIEKBE LI LNV DBZ GNORBEEL I L TE2RITHIEZR D £8 A,

2012 FHRAID B RIZ, ROEDLBY T, ROV=TIA bhrbFyru—FTEET,)
https://www.legislation.gov.uk/uksi/2012/632/contents/made
B, ZOUTHA T RLAKPEKRITITEEN 2N &4 2021 43 A 30 HICHER L E LT,
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I—3 EEYEEREEZLT (Health and Safety Executive) 23EfT L CW 5 [LZEWE (FER LD ZHl L3 5) IEET 2 HAI (Regulations)
DTFAIREY L a—RTEZVTIA FO—E&
RHEHEER : 202143 4 30 B

OHEALTH AND SAFETY

The Classification, Labelling and Packaging of Chemicals

(Amendments to Secondary Legislation) Regulations 2015
http://www.legislation.gov.uk/uksi/2015/21/pdfs/uksi 20150021 en.pdf ((2015 FEDHIERFDT F A )

OThe Acetylene Safety (England and Wales and Scotland) Regulations 2014
http://www.legislation.gov.uk/uksi/2014/1639/contents/made (2014 FDH|ERFDT F A 1)

OThe Biocidal Products and Chemicals (Appointment of Authorities and Enforcement) Regulations 2013
http://www.legislation.gov.uk/uksi/2013/1506/made (2013 “EDOH|ERFD T F R )

OThe Control of Substances Hazardous to Health Regulations 2002
® http!/www.legislation.gov.uk/uksi/2002/2677/made (2002 FDH|ERFDT F & )
® http://www.legislation.gov.uk/uksi/2003/978/made (2003 4ED K IEDHLE)
® hittp://www.legislation.gov.uk/uksi/2004/3386/made (2004 4= DU IEDIRTE)
® hittp://www.legislation.gov.uk/uksi/2002/2677 (2002 FLIEDOKIELZ S LT DT F A )

OThe Control of Lead at Work Regulations 2002
® 2002 No. 2676 (2002 EDFHIEFFD 7 F X |) : http//www.legislation.gov.uk/uksi/2002/2676/contents/made
o (FDHEDHIEZEED IAA TSR T F X F) ¢« httpllwww.legislation.gov.uk/uksi/2002/2676/contents

OThe Control of Asbestos Regulations 2012
http://www.legislation.gov.uk/uksi/2012/632 (EHT DA T £ A K)
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http://www.legislation.gov.uk/uksi/2012/632

OThe Control of Major Accident Hazards Regulations 2015
http://www.legislation.gov.uk/uksi/2015/483/contents (FxFT DI EI T F A )

OThe Dangerous Substances (Notification and Marking of Sites) Regulations 1990
http://www.legislation.gov.uk/uksi/1990/304/made (il EX4FIDT F A )

OThe Dangerous Substances and Explosive Atmospheres Regulations 2002
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