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OPERATIONAL GUIDANCE: INSPECTION PROCEDURE (JUNE 2018) BEROEEE  BEOFIE (201846 A)
INTRODUCTION IZC®IZ

Inspection is a process where our inspectors:

* assess specific risk control systems and the adequacy of health and
safety management arrangements

. identify any measures required to control specific risks and/or to
manage health and safety in order to promote sustained compliance

* take appropriate action, including enforcement in line with the
Enforcement Policy Statement (EPS) and the Enforcement Management

Model (EMM)

* apply Fee for Intervention or other cost recovery regimes, as appropriate

Our approach to inspection is proportionate to:

* the size and complexity of the dutyholder’s undertaking

* the nature and extent of the risks and how well they are controlled, and

* the adequacy of the dutyholder’s arrangements for managing health and
safety

Inspection methods typically include a combination of:
. observation of work activities, practices and conditions

e discussions with people, including owners, directors, managers,
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employee representatives and workers
e examination of plant, systems of work, procedures and relevant
documents
This procedure describes how to plan, prepare and conduct an inspection and
report and record the outcome.

Inspectors should also refer to the additional guidance in Annex A.
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ROLES AND RESPONSIBILITIES

Band 1s are responsible for:

e ensuring that arrangements are in place for effective targeting of
inspection work and allocating inspection work across teams

*  managing and monitoring the work of their teams to ensure that
workloads are balanced and that quality, timeliness and performance
levels are maintained

Band 2s are responsible for:

* ensuring that inspection activity is targeted in accordance with
divisional planning guidelines

* allocating inspection work to individuals

*  managing and monitoring the work of their teams in respect of
workloads, quality, performance and timeliness

e ensuring that inspectors have, or develop, the specific competencies they
need

* supporting and guiding their inspectors

Inspectors are responsible for:
* planning, conducting, reporting and recording inspections effectively and

efficiently
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e applying their knowledge and skills to assess duty holders’ health and
safety performance against relevant benchmarks
* influencing dutyholders to improve management of health and safety

*  making enforcement decisions in accordance with the EMM and EPS

e following up on remedial action where appropriate

*  meeting agreed quality, performance and timeliness standards
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INSPECTION PROCEDURE

(1) SELECT AND PREPARE

1.1 Select appropriate dutyholders for inspection

The process of selecting dutyholders for inspection should:

e align with divisional work plans

e target dutyholders engaged in higher risk sectors (HRS) or activities,
where local knowledge suggests that they should be a priority for
inspection (PLI) or following an investigation (IFI)

1.2 Gather relevant information

Inspectors should give consideration to:

e records of previous interventions, incidents, concerns, enforcement &
ratings

e information specific to the site, work activities and process risks

e any agreed local contact arrangements with employee/safety
representatives

* liaison with other regulators as appropriate

1.3 Identify the objectives of the inspection

The inspection objectives and priorities should:
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align with divisional work plans

take into account relevant Operational Guidance (OGs) and sector plans
relate to the most significant hazards known or likely to be present
focus on the management of health and safety to achieve sustained
compliance

be clear about the outcomes to be achieved

1.4 Select an appropriate inspection method

Consideration should be given to:

the size and structure of the organisation, the level of health and safety
risk associated with the work activities, and the degree of organisational
and/or process complexity

how to meet the inspection objectives in the most effective and efficient

way

1.5 Make preparations for the inspection

Suitable arrangements should be made by:

planning to address the significant risks and underlying management
systems
deciding what resources, including any particular knowledge, skills or
specialist input are required for the inspection
considering when to visit, and whether by appointment

considering whether more complex inspections should be scheduled
over more than one day
making provision for personal health and safety, including referring to

relevant safety policy supplements on the intranet and checking for a
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Violence & Aggression marker.

*  continually reviewing the progress of the inspection against the emerging
findings about the level of compliance, the discovery of any breaches and the
effectiveness of the health and safety management arrangements

* managing the extent and duration of the inspection, dependent upon findings

. terminating the inspection in a timely manner, and with appropriate
explanation, when there is sufficient evidence that risks are being adequately

controlled and that appropriate management systems are in place
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(2) CONDUCT INTELLIGENCE LED INSPECTION

(2) EHREEDEM

2.1 Make introductions

On arrival at the site make contact with the dutyholder or their
representative to:

* explain the reason for the visit and how it will be conducted

* provide information about the inspector’s role, give an initial explanation of
our policy on Fee for Intervention and provide a copy of “When a health and
safety inspector calls” leaflet (HSC14, rev2)

+ agree who, from the dutyholder, is best placed to assist during the
inspection

* encourage the dutyholder or their representative to take notes, engage in
the inspection and describe what they understand as their main hazards and
what they do to control them

* discuss any specific health and safety precautions or site rules to be

observed
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2.2 Assess specific risk control systems and the adequacy of health and safety
management arrangements

Conduct the inspection by:
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* considering your own health and safety
* implementing the inspection plan and adapting if necessary
+ identifying and prioritising a sample of risk control systems for inspection

to assess how well a dutyholder is managing health and safety.

Inspectors should select the most significant hazards known or likely to be
present, in accordance with relevant operational guidance, together with any
Matters of Potential Major Concern (MPMCs) and Matters of Evident
Concern (MECs). The number of risk control systems to be inspected will
depend on factors including:

o the size and nature of the site or business

o the scale or complexity of the risks

o the time needed to assess the dutyholder’s arrangements for managing

health and safety based on the risk control systems selected

e following up any concerns raised by employee or safety representatives

* identifying key strengths and weaknesses in the risk control systems
and management arrangements

e noting examples of good practice in order to reach a balanced assessment
of the dutyholder’s performance

* continually reviewing the progress of the inspection against the emerging

findings about the level of compliance, the discovery of any breaches and the

effectiveness of the health and safety management arrangements

* managing the extent and duration of the inspection, dependent upon

findings

* terminating the inspection in a timely manner, and with appropriate
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explanation, when there is sufficient evidence that risks are being adequately

controlled and that appropriate management systems are in place
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N

2.3 Make regulatory decisions

Assess the inspection findings and:

* take immediate enforcement action in relation to any risk of serious personal
injury

* determine the appropriate level of enforcement by applying the principles of
the EMM to both the risk control systems inspected and the health and safety
management arrangements

¢ ensure that the information and evidence gathered during the inspection is
sufficient to support any proposed enforcement action

* identify any material breaches and/or other breaches and assess them in the
context of the dutyholder’s overall arrangements for managing health and
safety risks

¢ decide whether sector or specialist assistance is required to clarify
enforcement benchmarks

* identify any issues that need to be taken up with other dutyholders

* identify any issues that need to be raised with other inspectors, eg the Product

Safety Team

Decide if it is appropriate to extend the inspection beyond a single visit on
occasions when all risk control systems justifying inspection cannot be
accommodated on the same day. Judgement is required in deciding the timescale
for further intervention, for example, to complete promptly because it is suspected
that significant risks are poorly controlled, or to resume after an interval in which

the dutyholder is expected to have made improvements, including to their
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management arrangements.

2.4 Communicate the outcome and conclude the visit

Inform the dutyholder or their representative of the inspection findings and next

steps by:

* indicating whether any material breaches or other breaches have been found,
and, if so, the consequences in accordance with our policies on cost recovery

¢ explaining the remedial measures required to comply with the law

. discussing and agreeing timescales to rectify breaches, encouraging prompt
action where quick and simple solutions are available

* demonstrating where and why management failings have led to breaches, and
setting expectations for improved performance

* explaining immediate or likely enforcement action, including any written

confirmation that will be sent and any follow up action to assess compliance

Inform any employee or safety representatives of the outcome of the visit and any

action proposed and the reasons for it.

Decide if any others need to be notified of the visit findings, e.g. local Fire Authority

in relation to general fire precautions, Other Government Departments (OGDs) etc.

2.4 FEREBABEERT

BEBLHT L DR D AT IO T,

mLET,

o EKENUIZDOMOEBE N O ST E D D, KA 7286
%, BEAREUCET 22 O o TR a2~ T 2 &

o IEARESTT D OISR IEHNE OB

o ENEBIETDHIZODH A LA —/UIZ O Tk Ly
B RRR DRI CTE 256 O 2 TE 2R3 2 &

o EHHOKMPERDIRK &I o G LR AR L, O W EICHIRE A%
ETH &

o HMIC K DMROEE R WNETETETHIT 720D 7+ u—7 7T
VaraEgt, RSUITRINLHITOTEI O

FHRFE T ORETHE KDL 91T

AE L, Bl -off

W TR R EH I
mWELE7,

CHMORER . BEEINTT Vg R ONEORE A

Bl ZIE —RE 7R K ST RERICBEE S 2 7B R . £ O OBURE T (OGD)

@%;ﬁWF%% BENTDMENH LN E I haRELET,

(3) REPORT, RECORD, FOLLOW UP, CLOSE OUT AND EVALUATE
3.1 Reporting and recording

Complete relevant reports and records by:

* recording the inspection using the Do It inspection-recording tool, ensuring

the COIN record for the dutyholder is accurate, and updated where necessary

(3) #iE, Lk, 7Au—T oS, KT,

3.1 #ERUGEE

BT 5 LAR— b &Rtk A . RICK Y SERSEET,

o BRI — VA U CEERE R A Rok L 7o BRI O COIN Fdkns
EMETHDLZ L xR L, LEICN U CHEHT AT 2T A XA
(OG) (ZHLERERPIRRIKICTENTWVDL Z L 2ERT 52 &
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*  ensuring that information required by the relevant Operational Guidance (OG)
is included in the visit record

*  assigning a performance rating to each risk control system considered

*  preparing written correspondence, including Notifications of Contravention
(NoCs) and Notices to be sent within 10 working days following the inspection,

unless the dutyholder is advised otherwise

3.2 Following up and closing out

Ensure that matters identified during the inspection are followed up and closed out

by:

* arranging specialist support where necessary and agreed at the appropriate
level

*  initiating product safety /supply chain action where there are potential
breaches of HSWA S.6 or SMSR

*  pursuing any issues that have arisen with other duty holders e.g.
contractors, consultants etc

* communicating with other regulators

* ensuring than an “issue” is raised using the “issues tab” for all risk areas where
material breaches have been identified, such as those recorded on a
Notification of Contravention, but a Notice has not been served and matter(s)
remain unresolved.

. ensuring that an “issue” is raised using the “issues tab” for any MEC or MPMC
where formal enforcement action is not taken and matter(s) remain

unresolved.

. scheduling follow-up activity, including further site visits where appropriate,

BhEST 2EHATA X2 (0G) IZHERIEFRNAFFMLEKICETENTND Z
LR THZ L

BREINDEV ATER AT MIEEFIZE VY TH L

BB RFFE BB 2R Y | B 10 B H LINICIEE S 5EK
A (NoCs) K ONEENZ & Lo EHIC K 2 @fF O Y

327 xu—7 v LT
R RICEESINT-FHEZ 740 —7T v 7L, ROXIICTLTHDIL D ET,

VEIGCT, WUR L~V TERELEHEMEDOY RN— bz Fhild5Z L

FrE R ZE 41 HSWA S.6 X id SMSR OE{ERIIEN NS HaTE. B
DEEMY T FTAF2—0 T 7 arZllilht 52 &

Bz X, FEREL. a2 X s MEOMOFEBE L OMICA UM
BRIy L

fiL DB 24 7y & D

ESCBEADFLER STV D OO, BRRIERDFEE S TWDHDS, BEIN
RSN T LT, MENRMROEETHDLTXTOY 27 FEIIZON
T, [M#E] #7&2HLT MR8 28RET25 22 RGET52 L

EXRBFITHELIRO N TE O, MEN RO FE F THDHHA RS
IH MEC XIZIBAER) 72 EREIE MPMC @ [fHE) % 728 L. -]
NEIND Z L 2RI 5 2 &,
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to confirm that remedial action has been taken in relation to MECs, MPMCs,
Notices, material breaches in NoCs and other breaches. A site visit is not
required where written confirmation from the dutyholder provides sufficient
assurance of remedial actions taken

¢  Updating COIN to close out all actions when matters have been adequately
resolved, including the closing out of “issues tabs”

* Informing the relevant sector of any significant issues that are found — for
example novel solutions or significant challenges to our enforcement

benchmarks

3.3 Evaluating

Consider whether or not the objectives of the inspection were achieved.

o WUIRGA.SORLVA MNMERL T —T v SIEE DA ST 2 —1
Z3.C, MEC, MPMC, @41, NoCs O K7 M O O o I B
LTRERMENHLONIZ L E2HRT D2 &, BERFENOOFHIC X
DR U DAV R ERTE O+ e RAE A 2T 2 5813, Bl ~ DO E
I, BEHY £ A,

o W% 7)) o#E G, MESETICRINT EEICTITOT 7 v
3 AT 572 O OEER R OFETH 5 COIN O HHr

o T2 & XU LWRIRIRROT 4 OBPUTIEEIC R 2 B RifE R ER AL S h
= R R A B P @ E T 5 2 &

3.3 P
BEE D BIIDNERR ST E ) M ERRE LT &0,

ANNEX A - ADDITIONAL GUIDANCE

HEE A BRI A F 2 RLUTIE, HAGZFRROIELITENE L E T, )

4 Enforcement (JEFTIRIL)
ZZTCIE. 20204F 11 A 4 HICHSE B ARSHE LT,

Enforcementstatistics in Great Britain, 2020

(ZEEADWT, HSE ORiATIRILEZ . £ TR (MEREGET, ) — AR & LTI LET,

[EkHPT]: https://www.hse.gov.uk/statistics/enforcement.pdf

[&ktD32FE] : Enforcement statistics in Great Britain, 2020
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Enforcement statistics in Great Britain, 2020
Enforcement action taken by HSE and, in Scotland, the
Crown Office and Procurator Fiscal Service

TV — 7Y T OBETERE. 2020,
HSE, M5 HIEEEOR 2y v T v RIZBIT 3 ESLEEH L OEFH
FREEY—EANER LI THRE

Data up to March 2020 Annual Statistics Published 4th November
2020
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Background
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Enforcement notices issued by HSE

2020 % 3 A £ TOT—# LRIFE 2020 4 11 A 4 H®¥IT

B &R
5
B
HSE 237 o 72k

<N B~ W N

HSE %3317 L - 8dT8%0

17




@ Summary

Prosecution cases brought by HSE and, in Scotland, COPFS

632 EZ
4\75
GN 509
601
542 Ns
485 342
368
325
201415 201516 201617 201718 2018/M19r 201920p

- Cases where a verdict has been reached
- Cases resuiting in a conviction (for at ieast one offence)
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Prosecution cases brought by HSE and, in Scotland, COPFS

TEAR D B AFEAGER

= Cases where a verdict has been reached
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T M OV R M 7 IR 22
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— Cases resulting in a conviction (for at least one offence)
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Enforcement notices issued by HSE
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Enforcement notices issued by HSE LRFATTIZ L > THAT S AL Hed T8 %
= Immediate Prohibition L FERNE T T
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Improvement

Background

EI=E=N
(=P

HSE and local authorities are responsible for enforcing health and safety
legislation. Each has a range of tools at their disposal in seeking to secure
compliance with the law and ensure a proportionate response to offences. For
more serious offences, inspectors may serve improvement or prohibition
notices and they may prosecute or, in Scotland, report to the Crown Office and
Procurator Fiscal Service (COPFS) with a view to prosecution.

In Scotland HSE and local authorities investigate potential offences but
cannot institute legal proceedings. HSE and local authorities send a report to
the Crown Office and Procurator Fiscal Service (COPFS). COPFS makes the
final decision whether to institute legal proceedings and which offences are
taken.

The year of an offence or case is based on when a verdict has been reached.
Throughout this document p is used to indicate provisional figures and r

indicates figures that have been revised from the previous year.

HSE KOS BV, @ERLZRELZITT 2 8ENH Y £9, HSE KU
HIGAIL, RO EMG L, BT MR s&24T 5 2oic, S F&
FRFEEZHABEL COET, ERREKIIOWTL, BRAE S UGEEEMN T L
WHMAHL, BFI2ZLbbE. A3y 72 RTIREFRZHEFICANT
Crown Office and Procurator Fiscal Service (COPFS : F 7 5% 7T & OVEE R 7
BREEY—ER) CRETDHZELHVET,

Z @y b7 RTIE, HSE KOG IR IUIRD rlRetE 2 A U £ 37728, 15/
FheEAMHZ LIFTEEHA, HSE LU HIAAKRIX, Crown Office and
Procurator Fiscal Service (COPFS : ENZHFHAT M O g e — e 2, LIF
LT, ) [CHEEEZEY £9, COPFS XEMTHE 2L D0 E I, EDILSE
Y BT D0 E BB E L ET,

LRI FMOFFIT, GRS T SNTREHICE STV ET,

ARERTIE, p FEENREUE L, v IZATEPOEEINTEEEELRL TOVET,

Important note on availability of Local Authority data

G B IGHKT —5 DAFIZBT S BELBAH O

Due to the COVID-19 pandemic, the data collection exercise for notices issued
by local authorities has been delayed. All notice data in this publication
relates to HSE only.

COVID-19 R T 2 v 7 O, 7 HIRERNEITT Mmoo T — X INEEE
PENLTVET, KEIZEF SN TWDTXCTo@EENT — 1%, HSE (20D 7B
LTWET,

Prosecutions taken by HSE

REEFETICE > THEL O EFF
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Offences prosecuted count distinct offences of health and safety legislation. A
duty holder may be prosecuted for more than one offence within the same

case. The latest information for health and safety cases shows:

B 342 cases were prosecuted by HSE and, in Scotland, the Crown Office and
Procurator Fiscal Service (COPFS) and had a verdict reached in 2019/20p,
a decrease of 13% from the previous year.

B 325 of the 342 cases had a conviction secured (for at least one offence)
where a verdict was reached in 2019/20p; a conviction rate of 95%.

B £35.8 million in fines were issued to duty holders found guilty of health

and safety offences in 2019/20p, compared to £55.3 million in 2018/19r.
The average fine per case was £110,000. In 2018/19r, this was £150,000,
representing a fall of 27%.

There have been no changes to HSE prosecution policy for decision making

that accounts for the drop in prosecutions taken between the latest year and
2018/19r.

R SNTA0RIE, ZRfALEOREOIIRETT, BHRFE X, FA—FHRCE
WCHEEOBERK TEF SN Z b £3, BeMAEFFEORFERIZLL D
LB TT,

B 2019/20pZHSE TR 1 kT o K Tid Crown Office and Procurator Fiscal
Service (COPFS) (ZX o THEFF S, FHAD T S EUE 342 T, Hil4E
B 3% LE LT,

342D 5 B 325 1%, 2019/20p IZFER MG b (D7 &b 1 DDILGE
IZ2WTC) AIRHRDHER SN TEY . AIHRHRRIZB%E 720 £ L,
LEHAER THIEL 72> 12388 # 16 LT, 2019/20p TiE 3580 R K
OEENEE B E LAY, 2018/19r T 5530 HAR > RTLZ, 144720
DS EHEIT 11 HARY FTLZ, 2018/19r TIE 15 HAR Y KT, 27% D
Pl E L,

BATERE & 2018/19r & D CiTb o i OB ZH 4 5
HSE OEFFHHZELITH Y FHEATLI,

= H

fienl AN

REDT= 6D
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Figure 1: Prosecution cases brought by HSE and, in Scotland, COPFS where a
verdict has been reached in that year (2014/15 — 2019/20p)
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m Cases where a verdict has been reached = Cases resulting in a conviction (for at least one offence)

Source: HSE Operational data
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Figure 1: Prosecution cases brought by HSE and, in Scotland, COPFS 1:HSE K U'A =z kT > K CIlE COPFS MEFF L, £ OHEICFHAN T a7z
where a verdict has been reached in that year (2014/15 — 2019/20p) ELEF R (2014/15~2019/20p 7 7)

— Cases where a verdict has been reached — PERICEL— R
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—— Cases resulting in a conviction (for at least one offence)

m— IR T ST =2 (D &b —oDHFE L T)

This year has seen a fall in the number of cases where a verdict has been
reached continuing the fall seen in 2018/19r. The proportion of cases resulting
in a conviction (for at least one offence) has been between 93% and 95% for the

last 6 years.

AAEE, 2018/19r IC R BN TS Ehi x| FRHRICE S T2 7 — A O L
TWET, Dt b 1 OOIGRICHOWT) FIRHIIZ52 1) 72— A DOEI &1,
W6 AEM. 93%00 5 5% DM THER L TWET,

Sentencing Outcomes

P D R

The 2019/20p data on prosecutions show a drop of the total amount of fines
handed down, dropping to £35.8 million from £55.3 million in the previous
year. The average level of fine has fallen as well, to £110,000 from £150,000.

7N
AN

Si4 D

2019/20p DEFICEET 5T —Z TiL., Fani=z KN L TR, BIAE
@ 5530 HAR Y R 3580 HAR Y RIZTFR -2 TWET, 140 L UL [REE
TR TEBY, 156 HARY KhE 11 AR RiZR>TWET,
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Figure 2: Total Fines for Health and Safety Offences prosecuted by HSE and, in
Scotland, the Crown Office and Procurator Fiscal Service (COPFS), 2014/15-
2019/20p (£,million)
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Source: HSE Operational data
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Figure 2: Total Fines for Health and Safety Offences prosecuted by 2:HSE )k O** = k7 > RClE Crown Office and Procurator Fiscal Service
HSE and, in Scotland, the Crown Office and Procurator Fiscal Service (COPFS) »ildifs L 7o 2R EALIRIT 5 Ellia%d (2014/15~2019/20p) (HL
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(COPFS), 2014/15-2019/20p (£, million)

L : BHRYR)

Source: HSE Operational data

ZEHHT : HSE O¥BHITT — 4

A feature of the sentencing guidelines for health and safety offences is that the
fine is related to the turnover of organisations and, as a result, large
organisations convicted of offences are receiving larger fines than seen prior to

these guidelines coming into force in 2015/16.

In the 2019/20p period, a total of 7 cases received fines of £1 million or more.
The average level of fine has also shown an increase since the sentencing
guidelines came into effect, rising from £27,000 per conviction in 2014/15 to
£110,000 per conviction in 2019/20p.

LREAEIIEOHIRAT A BT A > OFEIE, Si40#fEkoie EmlicBE L Tun b
ZETHY, FORRE, LI THIBHIEZIT - KRB, ZobA KT
A 28 2015/16 HETHEf T SNVADRNC A GNTZ LD L RE 81 2R STV E
—a—o

2019/20p HIF TiX, 100 HAR > RELEOE B ZZ T 727 — ARG THH D £ LT,
SEOTH LAY HIRTA RTA URHEIT SN THLEMERL TR,
2014/15 D 1 3 7= 0 OAFEHPD 2 5 7,000 R Kb, 2019/20p £ 1 14
W0 OFFHERD 11 R RETEFLTWET,

A full description of the sentencing guidelines is available via the Sentencing
Council at

www.sentencingcouncil.org.uk/wp-content/uploads/Health-and-Safety-Corpor

IR T A BT A OFER7FHBIL, Sentencing Council

(www.sentencingcouncil.org.uk/wp-content/uploads/Health-and-Safety-Corp

orate-Manslaughter-Food-Safety-and-Hygiene-definitive-guideline-Web.pdf

ate-Manslaughter-Food-Safety-and-Hygiene-definitive-guideline-Web.pdf

In addition to fines, there are other penalties which individuals or
organisations can face upon conviction of a health and safety offence as shown

in Figure 3.

) TAFTEET,

STz T, X 3R T L DT, EAXITEREN Z e A IO F IR 2 %
FEEARICEE LA RN D Y 97,
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Figure 3: Sentencing outcome by typze0 $;I%%nviction secured by HSE or COPFS in
P

Other, 4%

Immediate Custody, 8%

Community Sentence, 9%

Fine, 66%

Suspended sentence, 14%

Source: HSE Operational data

Note that more than one conviction type can be secured for a single offence, and all conviction types

secured are included in the statistics. For example, if a suspended sentence and a fine are handed down for
an offence, both are counted in the statistics.
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Figure 3: Sentencing outcome by type of conviction secured by HSE or

3:2019/20p (= HSE X% COPFS A3 Hefg: U 7= A SRk oo FXAE 31 0]

COPFS in 2019/20p USRS
Fine, 66% Hi4ez, 66%
suspended sentence, 14% HATRE I 14%
Community Sentence, 9% TSR 9%
(BEHELETE : DN EB)1T 5 7 D IZ TR TTT 0 (1%, TP A SIEE D

BRLIETIZ RO ITEL D, HR2FTBzm Cohs 2 L)

Immediate Custody, 8%
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Other, 4%
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The penalty imposed for a conviction may vary depending on the regulation
involved. Gas Safety (Installation and Use) 1998 differs from the overall
picture shown above, with over 95% of the convictions secured against this
regulation resulting in an immediate or suspended custodial sentence in

2019/20p.

HIRENRICR SN D HIENL, BET 2RI K> TRZRLGERH Y £,
Gas Safety (Installation and Use) 1998 : # A %24 (R M OME ) HiH] 1998
) TIE, FRRORKG L 1T R | Z OFHNT R L TR S 72 A IR D 95%
L E23, 2019/20p (ZAPRE SUTHATRE T4 & OIRFEBIE IR 252 1T TV ET,

Enforcement notices issued by HSE

HSE 23 %177 5 £HHITEH

Important note on availability of Local Authority data

Due to the COVID-19 pandemic, the data collection exercise for notices issued
by local authorities has been delayed. All notice data in this publication
relates to HSE only.

Inspectors typically enforce health and safety standards by giving advice on

how to comply with the law. Sometimes, it is necessary to formalise this by

WA BEREOT —FICBET2EERBMOE

COVID-19 /X7 X v 7 OFEET, M5 BIRIRB AT T DM DT — X WEME N
B TWET, ZOHBEDICER S TOWDE T _RCTo@EmMmT — 1%, HSE 2D A
B L CWET,

EORVE IRIE T, IEEAMSTT D720 DT R, ZA%ATH 2 L TRAeRAENES i
TLET, FRIE, BETREEEICEMERITT D2 LT, ZaE ERIST O &

28




issuing duty holders with a notice; either an improvement notice which allows | Z23% 0 £9°, BENTIL, MEEDETFT D7D ORI A 52 5 BGEE I Xk

time for the recipient to comply, or a prohibition notice which prohibits an ERESROND ETIEEZZE LT 228 @A s v £7,
activity until remedial action has been taken. SREEENZ BT D BT OB FIT L D &L 2019/20p 1T HSE 28 %84T L 7@ AX 7, 075

The latest figures for enforcement notices show that in 2019/20p, 7,075 notices | /4. 2018/19r & tb~<"T 21%J LT\ E T,
were issued by HSE, a 21% decrease compared 2018/19r.
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Figure 4: Total enforcement notices issued by HSE (2014/15-2019/20p)
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Source: HSE Operational data.

Note that deferred prohibitions are not included in the chart above (figure 4) as they account for a very small
number of notices issued. In 2019/20r, HSE issued only 2 deferred prohibition notices.

(EEHMERETE © ERLOKITIC S 2 HFRF O A AGERRIZ, ROKDO LEY TT,)

Figure 4: Total enforcement notices issued by HSE (2014/15-2019/20p) 4 : HSE |2 X > THIT SN EFBPITE O (2014/14—2019/20 B 7E)
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Source: HSE Operational data

ZEHEPT : HSE O¥(BHITT — 4

Note that deferred prohibitions are not included in the chart above (figure 4)
as they account for a very small number of notices issued. In 2019/20r, HSE

issued only 2 deferred prohibition notices.

The number of notices issued has generally fallen over the last six years. The
number of notices issued by HSE in 2019/20p is at its lowest level since

2007/08.

B, BATEM T SN ZEIESIE, BTSN EEmoBEnIET L=, b
DrZ77 (K4) IZiFEENTOEE A, 2019/20r 12 HSE 235817 L7=8UT 204
T ENFEILEET T 2T LT,

FAT SN EMOFL, BE 6 FRH TR L TuvET, 2019/20p 12 HSE 23
FAT LT BmEO¥E, 2007/08 LUK O f{f/K #EC4

Notice Type

WA DOFERE

The proportion of Immediate Prohibition Notices and Improvement Notices

has remained similar to previous years.

Hpis AL k@ % K Y @a OFI G 1%, Bl L AR THER L TV ET,
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Figure 5: Enforcement notices issued by HSE by notice type 2019/20p

Immediate Prohibition Notices

1,948
Improvement Notices
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(EBHERE T« RRLOKIHIZH 2 HEFER O A ARFERRIL, ROEKRD LY TT,)
Figure 5: Enforcement notices issued by HSE by notice type X5 HSEIZX > TRITINEENDOEZBFITEI (2019/20 B E)
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Immediate Prohibition Notices 048
1,948

. o E A
Improvement Notices 195
5,125
Additional information BNE

The data referenced in this report alongside additional breakdowns, including
offence level, industry and regional statistics, for both prosecutions and
notices are available via the HSE statistics index of tables at:

http://www.hse.gov.uk/statistics/tables/#Enforcement

AFEETSHRINTWVWDET —Z L, EFEOEMOME FIZOWT, LI EL~L,
PEZER K OV B OFe 3 2 ST BMOWIR & & 12, HSE fidto—&E#
(http://[www.hse.gov.uk/statistics/tables/#Enforcement ) 7>H AFTX E 9,

National Statistics

EFHE

National Statistics status means that statistics meet the highest standards of
trustworthiness, quality and public value. They are produced in compliance
with the Code of Practice for Statistics, and awarded National Statistics
status following assessment and compliance checks by the Office for Statistics
Regulation (OSR). The last compliance check of these statistics was in 2013.
It is Health and Safety Executive’s responsibility to maintain compliance with
the standards expected by National Statistics. If we become concerned about

whether these statistics are still meeting the appropriate standards, we will

EFRMEHT, FETOERME, MEL AW TRmOEELHZ LTV D
TEEBWLTOWETY, ThboOREHE, IHIRFOFMIERE] 287 L TER S
TkY, HEHEHJE (OSR) (& 2FHEK OESFOF = v 7 2T, EFHEE
LTofifiz 52 6N TWET, &ZEDOF = v 713 2013 FITfTbIVE LT,

EFRR T SN TW D IEE~DOER AR5 Z L3, Kef/ETOEMLET
T THNODOME DR EIEZ T2 L TWND 2 E D NI HOWTRRENE LT
BITIE, HPIT OSR &k L 9, EEMEHRO AT —& A1, KEKENR

=

-
—
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discuss any concerns with the OSR promptly. National Statistics status can be
removed at any point when the highest standards are not maintained, and
reinstated when standards are restored.

Details of OSR reviews undertaken on these statistics, quality improvements,
and other information noting revisions, interpretation, user consultation and
use of these statistics is available from www.hse.gov.uk/statistics/about.htm
An account of how the figures are used for statistical purposes can be found at
www.hse.gov.uk/statistics/sources.htm.

For information regarding the quality guidelines used for statistics within
HSE see www.hse.gov.uk/statistics/about/quality-guidelines.htm

A revisions policy and log can be seen at

www.hse.gov.uk/statistics/about/revisions/

Additional data tables can be found at www.hse.gov.uk/statistics/tables/.

HERF SN TV RWERIZITWOTHHIERT 2 Z &N TS, KEREE LIZHEIS
FEESEL 2 ENTEET,

NS OFFHZOWT OSR A FEMi L7z L B = —OfEM, &R Bz i
DOFFFOLET . R, FIHFE & O ik ORI T 2 2 O ORI,
www.hse.gov.uk/statistics/about.htm 5 AFTEET,

et B IO T2 DIZHAED E D & 5 IZHEH S TH 2 IO TOBBIL,
www.hse.gov.uk/statistics/sources.htm
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www.hse.gov.uk/statistics/about/quality-guidelines.htm

ET A EH R OFeEkIE, www.hse.gov.uk/statistics/about/revisions/
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BT — % #F1T www.hse.gov.uk/statistics/tables/ 128V £,

General enquiries to the statistician responsible:
Arran Cleminson

Arran.Cleminson@hse.gov.uk

Journalists/media enquiries only:

www.hse.gov.uk/contact/contact.htm

— X2 BRIWE bEIL, HUOKEEICBEWL £7,
Arran Cleminson

Arran.Cleminson@hse.gov.uk

Cx—F U R MNAF 4 T H OBV bED A

www.hse.gov.uk/contact/contact.htm
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