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(BEHEKZTE . = “2 General duties of employers to their employees.”
(200 T, 20224 5 H 9 HICEZR 2200 2 & &Iz L VR LE LI,)
2 General duties of employers to their employees.

(DIt shall be the duty of every employer to ensure, so far as is reasonably
practicable, the health, safety and welfare at work of all his employees.
(2)Without prejudice to the generality of an employer’s duty under the
preceding subsection, the matters to which that duty extends include in
particular—

(a)the provision and maintenance of plant and systems of work that are, so
far as is reasonably practicable, safe and without risks to health;
(b)arrangements for ensuring, so far as is reasonably practicable, safety and
absence of risks to health in connection with the use, handling, storage and
transport of articles and substances;

(c)the provision of such information, instruction, training and supervision as

1s necessary to ensure, so far as is reasonably practicable, the health and
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safety at work of his employees;

(d)so far as is reasonably practicable as regards any place of work under the
employer’s control, the maintenance of it in a condition that is safe and
without risks to health and the provision and maintenance of means of access
to and egress from it that are safe and without such risks;

(e) the provision and maintenance of a working environment for his
employees that is, so far as is reasonably practicable, safe, without risks to
health, and adequate as regards facilities and arrangements for their welfare

at work.
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(3)Except in such cases as may be prescribed, it shall be the duty of every
employer to prepare and as often as may be appropriate revise a written
statement of his general policy with respect to the health and safety at work
of his employees and the organisation and arrangements for the time being
in force for carrying out that policy, and to bring the statement and any
revision of it to the notice of all of his employees.

(4)Regulations made by the Secretary of State may provide for the
appointment in prescribed cases by recognised trade unions (within the
meaning of the regulations) of safety representatives from amongst the
employees, and those representatives shall represent the employees in
consultations with the employers under subsection (6) below and shall have
such other functions as may be prescribed.

(5)

(6)It shall be the duty of every employer to consult any such representatives

(repealed)

with a view to the making and maintenance of arrangements which will
enable him and his employees to co-operate effectively in promoting and

developing measures to ensure the health and safety at work of the
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employees, and in checking the effectiveness of such measures.

(71In such cases as may be prescribed it shall be the duty of every employer,
if requested to do so by the safety representatives mentioned in subsection
(4) above, to establish, in accordance with regulations made by the Secretary
of State, a safety committee having the function of keeping under review the
measures taken to ensure the health and safety at work of his employees and

such other functions as may be prescribed.
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3 General duties of employers and self-employed to persons other than their

employees.

(1) It shall be the duty of every employer to conduct his undertaking in such
a way as to ensure, so far as is reasonably practicable, that persons not
in his employment who may be affected thereby are not thereby exposed

to risks to their health or safety.

(21t shall be the duty of every self-employed person who conducts an
undertaking of a prescribed description to conduct the undertaking in such
a way as to ensure, so far as is reasonably practicable, that he and other
persons (not being his employees) who may be affected thereby are not

thereby exposed to risks to their health or safety.

A description of undertaking included in regulations under subsection (2)

may be framed by reference to—

(a)the type of activities carried out by the undertaking, where those

activities are carried out or any other feature of the undertaking;
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(b) whether persons who may be affected by the conduct of the undertaking,
other than the self-employed person (or his employees), may thereby be
exposed to risks to their health or safety.]
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(3)In such cases as may be prescribed, it shall be the duty of every employer
and every self-employed person, in the prescribed circumstances and in the
prescribed manner, to give to persons (not being his employees) who may be
affected by the way in which he conducts his undertaking the prescribed
information about such aspects of the way in which he conducts his

undertaking as might affect their health or safety.
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4 General duties of persons concerned with premises to persons other than
their employees.

(1)This section has effect for imposing on persons duties in relation to those
who—

(a)are not their employees; but

(b)use non-domestic premises made available to them as a place of work or
as a place where they may use plant or substances provided for their use
there,

And applies to premises so made available and other non-domestic premises
used in connection with them.

(21t shall be the duty of each person who has, to any extent, control of
premises to which this section applies or of the means of access thereto or
egress therefrom or of any plant or substance in such premises to take such
measures as it is reasonable for a person in his position to take to ensure, so
far as is reasonably practicable, that the premises, all means of access
thereto or egress therefrom available for use by persons using the premises,
and any plant or substance in the premises or, as the case may be, provided
for use there, is or are safe and without risks to health.

(3)Where a person has, by virtue of any contract or tenancy, an obligation of
any extent in relation to—

(a)the maintenance or repair of any premises to which this section applies or
any means of access thereto or egress therefrom; or

(b)the safety of or the absence of risks to health arising from plant or
substances in any such premises; that person shall be treated, for the

purposes of subsection (2) above, as being a person who has control of the
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matters to which his obligation extends.

(4)Any reference in this section to a person having control of any premises or
matter is a reference to a person having control of the premises or matter in
connection with the carrying on by him of a trade, business or other

undertaking (whether for profit or not).
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use at work.

(11t shall be the duty of any person who designs, manufactures, imports or
supplies any article for use at work or any article of fairground equipment—
(a)to ensure, so far as is reasonably practicable, that the article is so designed
and constructed that it will be safe and without risks to health at all times
when it is being set, used, cleaned or maintained by a person at work;

(b)to carry out or arrange for the carrying out of such testing and
examination as may be necessary for the performance of the duty imposed
on him by the preceding paragraph;

(c)to take such steps as are necessary to secure that persons supplied by that
person with the article are provided with adequate information about the

use for which the article is designed or has been tested and about any
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conditions necessary to ensure that it will be safe and without risks to health
at all such times as are mentioned in paragraph (a) above and when it is
being dismantled or disposed of; and

(Dto take such steps as are necessary to secure, so far as is reasonably
practicable, that persons so supplied are provided with all such revisions of
information provided to them by virtue of the preceding paragraph as are
necessary by reason of its becoming known that anything gives rise to a
serious risk to health or safety.

(1A)It shall be the duty of any person who designs, manufactures, imports or
supplies any article of fairground equipment—

(a)to ensure, so far as is reasonably practicable, that the article is so designed
and constructed that it will be safe and without risks to health at all times
when it is being used for or in connection with the entertainment of members
of the public;

(b)to carry out or arrange for the carrying out of such testing and
examination as may be necessary for the performance of the duty imposed
on him by the preceding paragraph;

(o)to take such steps as are necessary to secure that persons supplied by that
person with the article are provided with adequate information about the
use for which the article is designed or has been tested and about any
conditions necessary to ensure that it will be safe and without risks to health
at all times when it is being used for or in connection with the entertainment
of members of the public; and

(dto take such steps as are necessary to secure, so far as is reasonably
practicable, that persons so supplied are provided with all such revisions of

information provided to them by virtue of the preceding paragraph as are

(2, BERFERERLZE, TLT,

(DAEFIZFATAIREZRBR D IV T, AEOBEIC LY | R ShzERoe
TOEENRO S - ERE RIS N H TR IR SN D 72 DI L E R T B
MWD L, THUE, EARBDTHREBLZ RIS L TRARGERE b6 2
EBHOEND XD Tcled, MBLEINHEDTT,

(1A) ROZ LiX, BRESGIlB T 2EOH L Wi askat L, AL, X
T 2 TOEDOERE T,

(a) BHEAICFEITATREZRIR VD IZHB T, TOMIMMB—ADTZD DML D=
ICRRFFSNER S, U2 O L EEEL THEMA S L5823, WTihok
TIZBWTH, Z2THY ., BEICHERE GO I RVE I ITHERTDHZ L,

®) FIEOHREICL > THREONTEREZBITT 212D E LRI LA
BROVEB A OMAELZFITL, NIZFDOODFETH I &,

(0 —ADTODMELDOT=DIZ, UTZ O L LB L Cdh M S b 55
AT, ZoMiE s ST, i S, A S ih O 5 IEICE
LT, WTFNOEZIZBWTHHEEICZETHY , @ECAERE LSRN E
INCFT DD E R D B P DEMICEAL TO+aRiEmAmEICRIEIND
LM BERFELHET L, LT,

(d) BEAICFATAREZRIR D IZB W T, BEOBEIC LD | RS hiFioe
TOEEN N> LGz R SN Z TR SN D L) ITHE R FE
AT HI L, TR, EART ETHRBELEII L TRARERE b 7267
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necessary by reason of its becoming known that anything gives rise to a
serious risk to health or safety.

(21t shall be the duty of any person who undertakes the design or
manufacture of any article for use at work or of any article of fairground
equipment to carry out or arrange for the carrying out of any necessary
research with a view to the discovery and, so far as is reasonably practicable,
the elimination or minimisation of any risks to health or safety to which the
design or article may give rise.

(3)It shall be the duty of any person who erects or installs any article for use
at work in any premises where that article is to be used by persons at work
or who erects or installs any article of fairground equipment to ensure, so far
as 1s reasonably practicable, that nothing about the way in which the article
is erected or installed makes it unsafe or a risk to health at any such time as
is mentioned in paragraph (a) of subsection (1) or, as the case may be, in
paragraph (a) of subsection (1) or (1A) above.

(41t shall be the duty of any person who manufactures, imports or supplies
any substance—

(a) to ensure, so far as is reasonably practicable, that the substance will be
safe and without risks to health at all times when it is being used, handled,
processed, stored or transported by a person at work or in premises to which
section 4 above applies;

(b)to carry out or arrange for the carrying out of such testing and
examination as may be necessary for the performance of the duty imposed
on him by the preceding paragraph

(o)to take such steps as are necessary to secure that persons supplied by that

person with the substance are provided with adequate information about any

ZEMMBND XD TGEIT, RELEENDHLDTT,

(2) BEFTHITHW DN D ORRE XITRE I #ED 28 1. AERICIAT AR
FROACEBWT, Y%kt X Il 2 L E~DOfERz R AL, U AY
DEREZ TS DD, & 2 WITHFARRIZIN X D 72 DI B i & i 2 s
EEODBDOELET,

B)Z DT HOHFIZE Y HWS N A5 T 55 b 5 BEYNTEETS
W DN D W% FLANL T, B L < ITRRE T 28 UTEB/RS OYEE &/l
ST, BHLLITRRE T D 1T, AEMICETIRERIR Y IV, ERRof 11H
DIFE@ITH 1 HOBE@XUIAA TER SN0 D L EIZH, T0W
s AL T H AL, ITERE STV DHERIZ, BERZ I 5 U A7 B EIC
RONEITTHREENDHY £7,

4) FFBWHNONLIWEEZRE, WA, IMHET 281X, LTORGEZA D
boLLET, HIb,

(a) BEERICFEATAIREZRR D (T T, LR 4 N S 2 @) OWNERT
BITHOFIZL o T, YEWEBMER S, B b, B Ei, IS,
XITHE SNTZHEI, ENDRFIBRERLE~OEERNR2NEIICTH I L,

= = et

FAT

24 o

) FREOHEICL > TR EINTEZRHEOZITICNE L R 5 B L Rt %
T, HDOIWIEFDOFITOT-ODOFEEZITH Z &,

@TDHEIZ & > TWEZMHE SN BB L OWEOEADOHEER L1256 T 7 b
LIV WRFRRLZ 2T 2 U 27T D ok EishBlEd 55595
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risks to health or safety to which the inherent properties of the substance
may give rise, about the results of any relevant tests which have been carried
out on or in connection with the substance and about any conditions
necessary to ensure that the substance will be safe and without risks to
health at all such times as are mentioned in paragraph (a) above and when
the substance is being disposed of; and

(Dto take such steps as are necessary to secure, so far as is reasonably
practicable, that persons so supplied are provided with all such revisions of
information provided to them by virtue of the preceding paragraph as are
necessary by reason of its becoming known that anything gives rise to a
serious risk to health or safety.

(5)It shall be the duty of any person who undertakes the manufacture of any
substance to carry out or arrange for the carrying out of any necessary
research with a view to the discovery and, so far as is reasonable practicable,
the elimination or minimisation of any risks to health or safety to which the
substance may give rise at all such times as are mentioned in paragraph (a)

of subsection (4) above.

(6)Nothing in the preceding provisions of this section shall be taken to
require a person to repeat any testing, examination or research which has
been carried out otherwise than by him or at his instance, in so far as it is
reasonable for him to rely on the results thereof for the purposes of those
provisions.

(7)Any duty imposed on any person by any of the preceding provisions of this
section shall extend only to things done in the course of a trade, business or

other undertaking carried on by him (whether for profit or not) and to

BRAEORREXTZOME LBE LT ELOHEQ@ TELEINTZLETOLE EKD
ZOMEP R SN EIT EICRRL2IIXIT 2 A7 B0 X 51275
7D DHHP LR HONTHRERPRESIND X I T D7D KB R
FERERHZE, FLT,

(d) GEEACIATAIREZRIR D IZBWT, RIEOHEIC LY | it n - FRoL
TOEENRO S - ERE RIS N F TR IR SN D 72 DI L E 2R T B
AT HI L, UL, EAR LD THRFEZRICH L CRAIRER A b5
ZENHOLND LI, MELEINDHEDTT,

(6) WEOREZITHFIT, LR OB E@KEPFE4XZTELSINTNDTRTD
EXIS. ZOWEDP LTI G LWVARWERZ 2T 50605 U A7 25k
L, Xi3R/MET 22 OMEICERT 2 #EZE~DfERZFER L, SHIZH
PERYICSATAIREZRIR D ICB W T, ZRERET 200, B L IEHERICIA 572
DIZBERIGEZ FATT 20 KITZEDETOTZDDOFREZIT O BB LA D
ELET,

6) KL LERROBRETIE, HDHEXITZOEIEIZ L > THTbivizbl TldZen
AR, RAEXIIEORERZ, YEHAED BT OIZZDENHND Z L RE
HPTHLIEAITIE, 2RO ERVIRTZ 2RO B0 LIIRIREN2NE D
ELET,

(7) A%&O ERROBEICEY, HHEITHEEOLNDRFIX. TOFIZL > TEIT
SDWG, FEE L IO EEEFTH 2 0IFEFTH 2 0%/
F) L FZFOEFTICH HHHEHDO®E LICBW TR ESNZMFRIIRON D bD L

12




matters within his control.

(8)Where a person designs, manufactures, imports or supplies an article for
use at work or an article of fairground equipment and does so for or to
another on the basis of a written undertaking by that other to take specified
steps sufficient to ensure, so far as is reasonably practicable, that the article
will be safe and without risks to health at all such times as are mentioned in
paragraph (a) of subsection (1) or, as the case may be, in paragraph (a) of
subsection (1) or (1A) above, the undertaking shall have the effect of relieving
the first-mentioned person from the duty imposed by virtue of that
paragraph to such extent as is reasonable having regard to the terms of the

undertaking.

(8A)Nothing in subsection (7) or (8) above shall relieve any person who
imports any article or substance from any duty in respect of anything
which—

(a)in the case of an article designed outside the United Kingdom, was done
by and in the course of any trade, profession or other undertaking carried on
by, or was within the control of, the person who designed the article; or

(b) in the case of an article or substance manufactured outside the United
Kingdom, was done by and in the course of any trade, profession or other
undertaking carried on by, or was within the control of, the person who
manufactured the article or substance.

(99Where a person (“the ostensible supplier’) supplies any article or
substance] to another (“the customer”) under a hire-purchase agreement,
conditional sale agreement or credit-sale agreement, and the ostensible

supplier—

LET,

(8) & HHEDITHOER DD OYILAE L ITERE TORH & akat L, Bl
L, AL, IS L, BEOCEIC L D20HRCESE | SEmi il Sh
7= LR B (D 0(a) T EFEOHE 1 HO M E (@) UTAAICB T 285503 T
D & R LE~DFERE 2L T D20 O+mh OB ED T AEMICE
ATAIREZRBR D IZB WV TH S TV D E5HE KR E W D RELNGERIICER T DR Y
IZBWT, HEHRIE, TR oNLE8EE, AL RRT 22585
DELET,

(8A) FEo (7) WXL (8) HIZBWTIX, W 5L N OWE 2 N4 %
BFDOWRD LD BRFHEMOEETHHOTIEH Y FHA,

(pES EEA TEEFSI-H 22 A S, B 1L B L2 U3 oR)
RNER SN Dk EICH 50, FETE 2FHENICH 2HEITIE. TOWinz i
sEL7ZE. XU,

(b)iE & EES CHRUE S 72 & 28 X E S S, g1 BRI 5 X
I OFKIRAFER SN DB EIZH D0, BHETE 5HHANICH 2 HEITIE, €D
Wi I E = s L e s

9 H2oH (TR EOBHEE ) 25, 2EFAOIEAZK, RO & IRFERKIX
FERBGERKNC LY B0 (EF) Oz, FHWs L8, X
B ONMEZME L TV SHIZZORNT EOMEHER LT T
bo%e. Alb,

(@ 29 LEBKIZL > TESMZEBGT 500 BE etz FEL LT
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(a)carries on the business of financing the acquisition of goods by others by
means of such agreements; and

(b)in the course of that business acquired his interest in the article or
substance supplied to the customer as a means of financing its acquisition
by the customer from a third person (“the effective supplier”), the effective
supplier and not the ostensible supplier shall be treated for the purposes of
this section as supplying the article or substance to the customer, and any
duty imposed by the preceding provisions of this section on suppliers shall
accordingly fall on the effective supplier and not on the ostensible supplier.
(10)For the purposes of this section an absence of safety or a risk to health
shall be disregarded in so far as the case in or in relation to which it would
arise is shown to be one the occurrence of which could not reasonably be
foreseen; and in determining whether any duty imposed by virtue of
paragraph (a) of subsection (1), (1A) or (4) above has been performed regard
shall be had to any relevant information or advice which has been provided
to any person by the person by whom the article has been designed,
manufactured, imported or supplied or, as the case may be, by the person by

whom the substance has been manufactured, imported or supplied.

ATEY

(b) 29 L7eFEDR RITBWT, BENE =F([EZENZREHEE )b X
B BT 570 0B RO TE L LT BEFICHIA SN 4% Xx
WEIZKRT 2R+ 2 TG L TV D 5EIC, REDHBIDT- O BEIIHEL XTI
BEHBLTWDHOE LTHRbID DT RNT EoMiRE T < SFE G
FHTHY, LI > TARSEDO EOBRAINFGE T 5 851300 Eofias
TiER<, FERBHIGREO NI LD L LET,

(10) REDBHDT=0, BEOKINAE L AVTHEE~D U A 7 34 U568 X 0T
TNNECTZ L EFEEL T, AENICT R TERDPSTZEDTHDH Z LIRS
R T, 2L T, ERROFE1HD (a), QTAOEFIFE 4 HII L > TR &
NTWIZWTNOREDIEITSIN TN E D AT DB5Z, Z O h i
SEf, BESN, MASN, BLIMHE S NEE ISV BLEE L LTE
OYERRE S, BASIL, b LIRS NI L - T dENICRItEn
7BET A 1A LTS Thoo & Ut B0 R XX @ERE~D Y 27

. ERESARTERY EE A,

(BFHERZEE - =@ “7 General duties of employees at work.” |20 T/4,
20224 5 H 9 HIZEEDPZ200 2 & & JFHICE ViR L F LT, )
7 General duties of employees at work.
It shall be the duty of every employee while at work—
(a)to take reasonable care for the health and safety of himself and of other
persons who may be affected by his acts or omissions at work; and

(b)as regards any duty or requirement imposed on his employer or any other

T LS OYIEHE Ok 2R 35

TR OETOEME L. UToREGZAS bOL LET, A,

(@) BODOITA. XITHH EORERIC K-> THEBLZZIT 20T R OB E S
DUEREL RN R L ER ZH ) Z &,
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person by or under any of the relevant statutory provisions, to co-operate | (b) BIEIEEMAIOWNTNMNIZE T, HHWEZDO FTEOHEHEH 20 i3
with him so far as is necessary to enable that duty or requirement to be | ®F IZFRE LIV DM B O FH T BT HOWT, I 9 L7aHE UTEFO®
performed or complied with. 7. D WITESTFICHLERHHFATI S LEEFIIWIT5HZ &,
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AR 2 FERERZEEDER (BEHERZTE - 20224 5 4 9 AIZIFHICE DEER L0 P 2R L FLE,)

Introductory Text.

Part I Health, Safety and Welfare in connection with Work, and Control of Dangerous Substances and Certain Emissions into
the Atmosphere

Preliminary

1. Preliminary

General duties

. General duties of employers to their employees

. General duties of employers and self-employed to persons other than their employees

. General duties of persons concerned with premises to persons other than their employees

. General duty of persons in control of certain premises in relation to harmful emissions into atmosphere
. General duties of manufacturers etc. as regards articles and substances for use at work

. General duties of employees at work

. Duty not to interfere with or misuse things provided pursuant to certain provisions

© 00 I O Ot b~ W N

. Duty not to charge employees for things done or provided pursuant to certain specific requirements
The Health and Safety Commission and the Health and Safety Executive

10. Establishment of the Executive

11. Functions of the Executive

12. Control of the Executive by the Secretary of State

13. Powers of the Executive

14. Power of the Commission to direct investigations and inquiries

Health and safety regulations and approved codes of practice

15. Health and safety regulations

16. Approval of codes of practice by the Executive

17. Use of approved codes of practice in criminal proceedings

16



Enforcement
18. Authorities responsible for enforcement of the relevant statutory provisions
19. Appointment of inspectors
20. Powers of inspectors
21. Improvement notices
22. Prohibition notices
23. Provisions supplementary to ss. 21 and 22
24. Appeal against improvement or prohibition notice
25. Power to deal with cause of imminent danger
25A. Power of customs officer to detain articles and substances
26. Power of enforcing authorities to indemnify their inspectors
Obtaining and disclosure of information
27. Obtaining of information by the Commission, the Executive, enforcing authorities etc
27A. Information communicated by Commissioners for Revenue and Customs
28. Restrictions on disclosure of information
Special provisions relating to agriculture
29. (repealed)
30. Agricultural health and safety regulations..
31, 32. (repealed)
Provisions as to offences
33. Offences
34. Extension of time for bringing summary proceedings
35. Venue
36. Offences due to fault of other person
37. Offences by bodies corporate

38. Restrictions on institution of proceedings in England and Wales
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39. Prosecutions by inspectors

40. Onus of proving limits of what is practicable etc

41. Evidence

42. Power of court to order cause of offence to be remedied or, in certain cases, forfeiture
Financial provisions

43. Financial provisions

43A.Railway safety levy

Miscellaneous and supplementary

44. Appeals in connection with licensing provisions in the relevant statutory provisions
45. Default powers

46. Service of notices

47. Civil liability

48. Application to Crown

49. Adaptation of enactments to metric units or appropriate metric units

50. Regulations under the relevant statutory provisions

51. Exclusion of application to domestic employment

51A. Application of Part to police

52. Meaning of work and at work

53. General interpretation of Part I

54. Application of Part I to Isles of Scilly....Collapse

Part II The Employment Medical Advisory Service

55. Functions of, and responsibility for maintaining, employment medical advisory service
56. Functions of authority responsible for maintaining the service

57. Fees

58. Other financial provisions

59. Duty of responsible authority to keep accounts and to report
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60. Supplementary...Collapse

Part III Building Regulations, and Amendment of Building (Scotland) Act 1959
61, 62 (revealed)

63. Miscellaneous provisions as to the approval of plans
64—69 (revealed)

70. Power to make building regulations for Inner London..
71—74 (revealed).

75. Amendment of Building (Scotland) Act 1959. .

76 .(revealed)

Part IV Miscellaneous and General

77. Amendment of Radiological Protection Act 197

78. Amendment of Fire Precautions Act 1971

79 (revealed)

80. General power to repeal or modify Acts and instruments
81. Expenses and receipts

82. General provisions as to interpretation and regulations
83. Minor and consequential amendments, and repeals

84. Extent, and application of Act

85. Short title and commencement

SCHEDULE 1 Existing Enactments which are Relevant Statutory Provisions.Expand

SCHEDULE 2 Additional Provisions Relating to the Constitution etc. of the Health and Safety Executive

SCHEDULE 3 Subject-Matter of Health and Safety Regulations
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SCHEDULE 3A OFFENCES: MODE OF TRIAL AND MAXIMUM PENALTY

SCHEDULE 4

SCHEDULE 5.
SCHEDULE 6.

SCHEDULE 7

SCHEDULE 8 Transitional Provisions with respect to Fire Certificates under Factories Act 1961 or Offices, Shops and Railway
Premises Act 1963

SCHEDULE 9

SCHEDULE 10

4 2008 FDIHBREL EEDHIE

2006 F | REREESICIRE SIVERIL, B R OYRBISEEIZ B3 5 154 2006 4= (a) DF 2 & (section 2 of the Legislative and Regulatory Reform Act 2006(a) )
ELTHESICRESN, ZOSIENAEIT, “the Health and Safety at Work etc. Act 1974”2 LiE LT, 7' L— h 7 U T 2B DR K ONLEE BT 2 5T
T DT E Z2 56T 5720 D b DT Uiz, [AEI, 2008 fFIZ# 2 il U CAL L, 0D ORMEIZ L - T rE T 5 BB KE Om 5 the Legislative Reform
(Health and Safety Executive) Order 2008” & LT 2008 4F 3 A 31 HIZAfi S, FHD 200844 A 1 B OhifTSNE LTz, ZOMmAaOEE RN, Bl L
7BV, WEkdHo7- HSC & HSE (FW o 72 ABEIL ST, 2O O ERREL 2ITBHRIE X, #h Sz HSE I —R{bEShvE LT,

5 FERHAITHONT
HSE 235578 L, LOWETT L TV A EA (Acts owned and enforced by HSE ; 7 /17 7 X NMEICERINTWET,) IZOWTIE, ROT =7 A b bHRER

L. KOF D om—RF5 2 ENTEET,
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http://www.hse.gov.uk/legislation/acts.htm (2022 45 /] 9 HIZZ D7 L XIZZEEDRNZ FafEad L F L72,)
F 72, HSE X35 BIBIESETE L, KOE1T L W ARGV T, “Statutory Instruments owned and enforced by HSE / local authorities ” (77 = 74
A FiZ. http//www.hse.gov.uk/legislation/statinstruments.htm ; 7/ 7 7 X RMEIZCERRENTWE T, 2022F5 /5 19 HIZCZ DT NL X IZEEDL2 = F a4
BLFLE, ) DHREL, KT — KT ENTEET,
INHTHRRL, KOF Y r— T2 5MRFELEMRIETIIRZVOT, AT, ZhbDo b, YA TERAAY b AEREHKTT ANZ FERIC
BT 2bDICR-T, UTIZINOOMMBEELENLET, /2. ROERIZHT 2HANCHOWTIE, JRAIE L TEORFEHUICOWTO THRFEFSC— HARGERGR] %,
BRI ZDRIZE T LU =794 b7 R (P RITEEED LGB X ERRROEET 57 = 7% A FTT,) TARLTEY EFTOT, ZZRIZI,

BRI D2 TR o o5 8 S8 B I T S B RIS EBRER OBE S 5 v = 71 RO

7 R A

AEWEFEHIA] (The Control of Substances Hazardous to Health
Regulations 2002)

https://www.jisha.or.jp/international/topics/pdf/202007_01_04.pdf

A E ERAI (The Control of Asbestos Regulations 2012)

https://www.jisha.or.jp/international/topics/pdf/202102 02 03.pdf

The Control of Lead at Work Regulations 2002 (B35 281 580D

https://www.jisha.or.jp/international/topics/pdf/202007 01 04.pdf

gl

Eo, REFRGBREN L BB XBERERROBEET 5V = 79 A4 FTAB I TR,
® [Management of Health and Safety at Work Regulation 1992, 2003 fEDOMIEZ &, ) (FEfEEZ 2EHEH) ORLED [HEER
X—HAGERR] ([ZHOWTIEARE D (1) OFTRIILTHET

5— (1) ¥EERL2EHMAHA (Management of Health and Safety at Work Regulation 1992, 1999 D IEZ &ie,) DE
(EREE - Z OFAOJF T, http://www.legislation.gov.uk/uksi/1999/3242/made (2022 4 5 /7 9 HIZZEE 13000 2 E 2 L F L) Inb AT ra—
FCT&EET,)
ZoORANT, EU OFSAIES. TTHY A7 7R RAA L FO%EMiz A XY AERNICHRY AND Z &2 L LT, 1992 FIZHlE S, HSE 2R b HEEM L T
WAHAID—> T, EETIE, EU 0522284 B 2 M54 (89/391/EEC (O No L 183, 29.6.89, p.1)) DHLYW AN EMHETIEA S HAITHIGE S
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https://www.jisha.or.jp/international/topics/pdf/202102_02_03.pdf
https://www.jisha.or.jp/international/topics/pdf/202007_01_04.pdf
http://www.legislation.gov.uk/uksi/1999/3242/made

(FAY TIHERTHIRSNE LT,) . ZOMMAIESE oML OfEEMEEZ — B LSE572DI2, £0% 1999 FICWIESN TS HIZES> THET,
ZOBANE, BET 30 ELT 2 SDRIFE (Schedules) THERL S, ZORIKORILDOHKIE, ROKXDLIFBY TT,
B, ZOERFD section D No.ik, ZOEEOIERENSEDI-OIF T2 DO TT, ZHHDFESE, ROV =7V A hrbXyra— RTEET,
<> http://www.legislati64on.gov.uk/uksi/1999/3242/made (1999 “EDHIERFD/N— 5 ) (2022 45 H 9 HIZE T 37000 =
EEHERLELE,)

< http//www.legislation.gov.uk/uksi/2003/2457/made (2003 F=-DKIE) (2022 4 5 H 9 HIZE T 73000 = & & fad L F L72,)

LF, 2022 4F 5 HRER Tl LG DKIEE G LT F R PPKRDOD = 7o N T FLXpo8 0 m— NTCEET,)

< https!//www.legislation.gov.uk/uksi/1999/3242
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147D Management of Health and Safety at Work Regulation (1999 4E#ill%E, 2003 ik iEx= G A ET,) D BIR (BHEHERLEE : ZDHKICON Tld, 2022 7
559 HIZIFHIZ L D EE R0 E i L FE L)

Introductory Text.

1. Citation, commencement and interpretation.
2.Disapplication of these Regulations.

3. Risk assessment.

. Principles of prevention to be applied.

. Health and safety arrangements.

. Health surveillance.

. Health and safety assistance.

. Procedures for serious and imminent danger and for danger areas.

© 00 3 O Ut

. Contacts with external services.

10. Information for employees.

11. Co-operation and co-ordination.

12. Persons working in host employers’ or self-employed persons’ undertakings.

13. Capabilities and training.

14. Employees’ duties.

15. Temporary workers.

16. Risk assessment in respect of new or expectant mothers.

16A.Alteration of working conditions in respect of new or expectant mothers (agency workers).
17. Certificate from registered medical practitioner in respect of new or expectant mothers.
17A.Certificate from registered medical practitioner in respect of new or expectant mothers (agency workers).
18. Notification by new or expectant mothers.

18A.Notification by new or expectant mothers (agency workers).

18AB.Agency workers: general provisions.

19. Protection of young persons.
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20. Exemption certificates.

21. Provisions as to liability.

22 Restriction of civil liability for breach of statutory duty.

23. Extension outside Great Britain.

24. Amendment of the Health and Safety (First-Aid) Regulations 1981.

25. Amendment of the Offshore Installations and Pipeline Works (First-Aid) Regulations 1989.
26. Amendment of the Mines Miscellaneous Health and Safety Provisions Regulations 1995.
27. Amendment of the Construction (Health, Safety and Welfare) Regulations 1996.

28. Regulations to have effect as health and safety regulations.

29. Revocations and consequential amendments.

30. Transitional provision.

Signature

HEDULE 1 GENERAL PRINCIPLES OF PREVENTION
.SCHEDULE 2 CONSEQUENTIAL AMENDMENTS

Explanatory Note66666666

FRORICHD LB, EFRE, VAIZT VAR M JERLENR, EHHFHE, EHRZEIRE, X - U8 L2~ OLEFIE, $JE &~ W
EREE L IRIEMEEE. BB LA, BRI OB, FRHEINTHWET, 1Th, VAT T EAA Y FOEBZOWTIL, (section2 T Z OHAIDIEH A BRI S 4L
TWaHiRE., bk, FFGBEFREFLRVT) ETOMMEHIK LT, THFEFTOEDICE > TRELZZT 52 TOREMNE KL OCRRIIKT DY 27T
AV NEBEIDOFIIATO ) TEEEE DT, 5 AL EBIROFERTNL, OV AT 7 EAA L NOREREZFTLEFL2TNT bRV ERELE L,

ek, EEEOY AT T A A NOEMTE, FHMIEEEFIZOWTIE, BET 2585 EH] (approved code of practice) N EH LN TE Y, X HIZ, HSE /»
HH/NEMEFEESCER T EOHEMAFTICHT LI A TEAA Y NOEHERGTIEEZHFITT5H5H A K& LT, A brief guide to controlling risks in the workplace

(INDG163 (rev4) : 2014 4317 : http//www.hse.gov.uk/pubns/indgl63.htm , Z/7 T 217000 L #2022 45 H 9 HIZHEE L F L/-.). How to control

risks at work (HSG268 : 2014 31T : http!//www.hse.gov.uk/pubns/books/hsg268.htm, Z/77 T 257000 = L2 2022565 H 9 HICHER L F L, ), ¥/
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TLILV R TRAA L NEFE LB, KD etool %, BERSEGRNIRIEINTONET, ZDX I, HSE TIRY A7 7R A > N b EER T B
BRXRDO—2 ENEST TNET,

Fro. KV ERAFEOEVEREIT L TREBIHAI (ERICAEFeWEERBR 7 A AL BEHAE) Ko TROEER Y A7 78R A FEATH
BEPHESNTOET,

ZIZTIE, ZoHAID Y B B EIEL section3, sectiond &, SEEEFICE HAGEIGRE LT, WICHEAMLET, (o5,

(E—FCIER S S F TR L DT, U FICELFETEEL TH I FT,)

ZHEDNENZOU T, 2022 4F 5 H

R SC

H AFERAR

Risk assessment

3.—(1) Every employer shall make a suitable and sufficient assessment of—
(a) the risks to the health and safety of his employees to which they are exposed
whilst they are at work; and

(b) the risks to the health and safety of persons not in his employment arising
out of or in connection with the conduct by him of his undertaking, for the
purpose of identifying the measures he needs to take to comply with the
requirements and prohibitions imposed upon him by or under the relevant
statutory provisions and by Part II of the Fire Precautions (Workplace)
Regulations 1997.

(2) Every relevant self-employed person shall make a suitable and sufficient
assessment of—

(a) the risks to his own health and safety to which he is exposed whilst he is at
work; and

(b) the risks to the health and safety of persons not in his employment arising
out of or in connection with the conduct by him of his undertaking, for the
purpose of identifying the measures he needs to take to comply with the

requirements and prohibitions imposed upon him by or under the relevant

YAITHEAAV N (HAIS)

3= (1) EFNENOMERFIL. AOFHIZEL ) W) T+ 2l & 17
DIRFIIER Y £ AL

(a) BRI PICHE BN S D SN DREFELEICHTHY AT

(b)  BHEET 2EFOBUE XTSRS ER (TEES o) Bl 1997 Fiz k-
T, AR SN B FEE ORI FIEAESF T 52 DICET 20 EOH
LRI ENFET D HOTOIC, B ICE VTSN EEN AL, T
L BEET D Tl WE OREEZ 2L T DU R

(2) ENTIhORET 5 HEREL, (ADOFHICH L T) Y T+ 7 FaiaT
i ZATH 2R 8 A,
(a) HEEEDPITTTIHEATN S O SNDMFEZEITHT DY X7,

(b) BT DEFOBEIC L > T, EHFICIR S - R FH R ORI
TS DT OIGET DMEDH DR A FrET D HRO =z, HHEICE
DIZATINDEBNOAT, TN & BET 284l & TITRWH OfEF%E
BT DY A7
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statutory provisions.

(3) Any assessment such as is referred to in paragraph (1) or (2) shall be

reviewed by the employer or relevant self-employed person who made it if—
(a) there is reason to suspect that it is no longer valid; or

(b) there has been a significant change in the matters to which it relates; and

where as a result of any such review changes to an assessment are required,

the employer or self-employed person concerned shall make them.

and where as a result of any such review changes to an assessment are
required, the employer or relevant self-employed person] concerned shall make

them

(3A) In this regulation “relevant self-employed person” means a self-employed
person who conducts an undertaking of a prescribed description for the
purposes of section 3(2) of the Health and Safety at Work etc. Act 1974

( (4) ,(5), omitted)

(6) Where the employer employs five or more employees, he shall record—
(a) the significant findings of the assessment; and

(b) any group of his employees identified by it as being especially at risk.

(3)  BIE ) XL @) ICBEET 5V 072 2 FRAEHE S . T a7 o 7o FH#E
BT 2 BEEZTICLY ., b L, ROFEHITEL T 2HEICIE. BiHlRThoiL
T 8 A

(a) ZOFEFGRHEAR HITPZL TRV EEEIBHARS D,

(b) ZOHEAFMICELES 2 Z L ICEEREBRD H5E. T LT,

Z D& D BREAFHI O R & LT, FARHHIIH T 22RO 5551
X, BAESIEET S B EER L. Chb 2 ThbRiTen A,

£l FOL DR RE LORER, FHEOE TN LIRS E | Sael A ST B
HEXHEIZ, TOEEETIBOLET D,

(30) ZORANCINT BB ERR ] &id, 1974 FO I EEFL IEH 3 2%
FH2HDOAMDIZDOIZ, PrEDOFEEZITI HEREZ VI,

() RO () 4W)

(6) 5 AL OB E 2T B HAE L, WO 2 & ik LA TR Y
EHA,

() ARG T 515

(b) 2 DWHFHMD &> THBID Y 22 2ids % L 4FE S PLIHEE F# DBa
DI T

Principles of prevention to be applied
4. Where an employer implements any preventive and protective measures he
shall do so on the basis of the principles specified in Schedule 1 to these

Regulations.

BH SN & TROERI
4 FHBEN TR R ORERXTR 25T 2501203, fAE . ZoBAlOR]
1 THESNLIFANZESNTEITILHD LT D,
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Regulation 4 I 4

SCHEDULE 1 GENERAL PRINCIPLES OF PREVENTION ME 1 TRIO—#EH]

(This Schedule specifies the general principles of prevention set out in Article | (Z ®jIFiL, (EEC @) BELHSES 89/391/EEC) D% 6 45 2 TH CTRE I
6(2) of Council Directive 89/391/EEC) Te—MR Rl 2 BET 5 HDTT,)

(a) avoiding risks; (a) VAT &[T HZ &,

(b) evaluating the risks which cannot be avoided; (b) [EHEECX 720U X7 ZFHT 5 2 &

(c) combating the risks at source; (0 VAZEZORAERTHILTDHI &,

(d) adapting the work to the individual, especially as regards the design of | (d) H#FZ. TEESLOREEF. TEERM OB KL OEPEFIEIZOWNT, £, Kl
workplaces, the choice of work equipment and the choice of working and | (2. BFHSE & OV FRNCRE S TAEEREZBH I 5 & W S BRI - T,
production methods, with a view, in particular, to alleviating monotonous | /EFZFEANICHEE S HDH Z &,

work and work at a predetermined work-rate and to reducing their effect on

health;
(e) adapting to technical progress; (e) HIfFDHERITHEESEDZ &,
() replacing the dangerous by the non-dangerous or the less dangerous; O B2 DEMERDIRND, LV ERPDRNEDIZEEHL D Z &,

(g) developing a coherent overall prevention policy which covers technology, | (g) TS, TEZE DML, 1EFESME, HSPIBIR K OEEBRRIZREE T 2
organisation of work, working conditions, social relationships and the | 2K 72 X—FT 5 R —H L7z, MEMNRTHEREZRESIEDLZ &,

influence of factors relating to the working environment;
(h) giving collective protective measures priority over individual protective | (h) % OFFF#EXIHR LV L EGH RS R EZITH 2 &
measures; and

(i) giving appropriate instructions to employees. Q) #EAE IR L GEYZRBEEITH Z &,

5— (2) HEEEZE2EHMA] (Management of Health and Safety at Work Regulation 1992, 1999 EDIE% &Te,) DRLED [RIFER
X— B AFERER

1999 No. 3242
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HEALTH AND SAFETY
The Management of Health and Safety at Work Regulations 1999
(Including the Amendment in 2003)
Consolidated version
Contents

1999 448 3242 &
RBEROZE
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1 1999 No. 3242
HEALTH AND SAFETY
The Management of Health and Safety at Work Regulations 1999
(Including the Amendment in 2003)
Consolidated version
1999 ££35 3242 5
REROZE
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2 SCHEDULE 1 GENERAL PRINCIPLES OF PREVENTION, Regulation 4
BIEE1 Bilko—fREH]. HE 4)

3 SCHEDULE 2 CONSEQUENTIAL AMENDMENTS (3% 2 #ER& L TOHIE)
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1999 N

0. 3242

HEALTH AND SAFETY
The Management of Health and Safety at Work Regulations 1999
(Including the Amendment in 2003)
Consolidated version

1999 4E5F 3242 &

REROZE

BRZIC BT 2BEROZ2EEHA] 1999 iR (2008 FEIZBITAHEEZHKAELZHD)

(BHRHERZEIE ] : KFEICBNT [/ 52V 26 TERL Th IR, = DERHERE P X EE2FETSEDICNZE S DTT,)
(BHEHEGETE 2 : JRHIZIE (F1), (F2)~) ZOREDFRED D F T, K5 THZIEDBEIZ OV THE, = DA (BHEHIZEIT S RER ML EEEHEA

1999 4EME (2008 EEIZBIFEHKIEFHE LED D) DHKIEICLES & DIC OV TIZEFEDERINTEE VD IRA T, LI FOE7C [JEL7) CTaldtl Th ) E,

PoT, o [F1), (F2)~) FEDBEDITIL, A5 TIIFIELE L,

L7z

The Management of Health and Safety at Work Regulations 1999

(legislation.gov.uk)

STATUTORY INSTRUMENTS

1999 No. 3242
HEALTH AND SAFETY
The Management of Health and Safety at Work Regulations 1999

The Management of Health and Safety at Work Regulations 1999
(B 2 31T D ez & BRI 1999 AEiR)  (EEBUR D 1E4T)

=

HERREBY AT b

1999 455 3242 &
fERR R V22

30



https://www.legislation.gov.uk/uksi/1999/3242/made
https://www.legislation.gov.uk/uksi/1999/3242/made

BB BT 2 R R OB BRI 1999 iR

(BHHERETE : 2008 FIZHB11 S Z DHRIDHKIEZREY AA LG E LT, [H
IR —H KB RR) 216l THFET,

L, BBIZEITBZLHEELIZTHE VEFEI L Amendments to Fire
Precautions (Workplace) Regulations 1997 IZ -2\ T D 2003 4ED K IEHEIL,
EHELTHET,)

Made
3rd December 1999
Laid before Parliament
8th December 1999
Coming into force
29th December 1999

The Secretary of State, being a Minister designated for the purposes of section
2(2) of the European Communities Act 1972 in relation to measures relating
to employers' obligations in respect of the health and safety of workers and in
relation to measures relating to the minimum health and safety requirements
for the workplace that relate to fire safety and in exercise of the powers
conferred on him by the said section 2 and by sections 15(1), (2), (3)(a), (5), and
(9), 47(2), 52(2), and (3), 80(1) and 82(3)(a) of and paragraphs 6(1), 7, 8(1), 10,
14, 15, and 16 of Schedule 3 to, the Health and Safety at Work etc. Act
1974(73) (“the 1974 Act”) and of all other powers enabling him in that behalf—

(a) for the purpose of giving effect without modifications to proposals

submitted to him by the Health and Safety Commission under section

il
1999 4£ 12 H 3 H
[E & ~DOHEH
1999 4 12 H 8 H
3%
1999 4E 12 H 29 H
(BHHELETE : 2003 EDKIERRDRETTIL, 2003 4 10 H 27 H TH 5, )

EBREIEL. 1972 FRMN L FRARIESR 2 522)D HBID T2 DIZHRE SN2 KETH
0 | G ORI 2 A O 25 I BT D HEE K OVK R 24 B
T 20 O B ARz A B IS BT 2 B I B L, RIS 2 SRR OVEE 15 4
(1. @), Ba), (B), 9). #475(Q2), % 52 LK@ KV (3) W 1974 4F (F3)
DRI DR R OVZ 2% 2158 (1974 1K) OFE 805 (1) KW
#8245 (3) @EUBIERE 3D/ T 777 6(1),17,8(1),10, 14, 15, and 16 I}
(RO BIAD T2 DIZE DM OIE B KE OHERIZ S & | MHEREITHET 2,

(@) 1974 FIEFE 11 FQICHES S LRMAEZBERNORINSNREL, F
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11(2)(d) of the 1974 Act after the carrying out by the Commission of
consultations in accordance with section 50(3) of that Act; and

(b) it appearing to him that the modifications to the Regulations marked
with an asterisk in Schedule 2 are expedient and that it also appearing to
him not to be appropriate to consult bodies in respect of such
modifications in accordance with section 80(4) of the 1974 Act, hereby

makes the following Regulations:

EH B0 KOICHESEREE SN S LT %, BEETICAET HHMNT
1T dbHD,

M)A 2 ([Z2H (TAX VA7) &t LIZHRIOEERGHAETHY . -,
1974 FIEH 80 FcIZHSE | D ERICE L TR S ik 5 2 & 235 )
TlIZnWEHHiransZ &,

ZZi, T o#AlE IET D,

-
—

Citation, commencement and interpretation

1.—(1) These Regulations may be cited as the Management of Health and
Safety at Work Regulations 1999 and shall come into force on 29th December
1999.

(2) In these Regulations—
“the 1996 Act” means the Employment Rights Act 1996F1;

“the assessment” means, in the case of an employer or self-employed person,

the assessment made or changed by him in accordance with regulation 3;

“child”—

(a) as respects England and Wales, means a person who is not over
compulsory school age, construed in accordance with section 8 of the
Education Act 1996 and

(b) as respects Scotland, means a person who is not over school age,
construed in accordance with section 31 of the Education (Scotland) Act

1980

SR, HAT R OMRIR

(1) AHANE, 1999 4 12 A 29 HIZ%%h L. [The Management of Health and
Safety at Work Regulations 1999(#; (23317 5 il FE & OV 4 #iHI] 1999) & L T
SIMENn%,

(2) AHAITIX
11996 45| &1X, 1996 ‘FEHMERANEFD Z BT 5,

MREAG ) &%, BEAE T B B EEOGEITIE, R 3 ITESW T AEREME
R L, XUIZERE U=l 4 kT 5,

[Ffk) &%

@ A7 7 FEOY =— L RIZB L CIE, 1996 FEHEIESF 8 FRITht» TR
WEN, BEHEFMIEL T RWEEZERT S,

b) A=y 7 RICBE LTI, 1980 F#HE (A= vy b7 R) L5 31 &I
S TR S, F 2R E TV RnEEZEKT 5,
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[“Directive 2014/27/EU” means Directive 2014/27/EU of the European
Parliament and of the Council of 26 February 2014 amending Council
Directives 92/58/EEC, 92/85/EEC, 94/33/EC, 98/24/EC and Directive
2004/37/EC of the European Parliament and of the Council in order to
align them to Regulation (EC) No 1272/2008 on classification, labelling

and packaging of substances and mixtures;]

“employment business” means a business (whether or not carried on with a
view to profit and whether or not carried on in conjunction with any other
business) which supplies persons (other than seafarers) who are employed in

it to work for and under the control of other persons in any capacity;

“fixed-term contract of employment” means a contract of employment for a
specific term which is fixed in advance or which can be ascertained in advance

by reference to some relevant circumstance;

“given birth” means delivered a living child or, after twenty-four weeks of

pregnancy, a stillborn child;

“new or expectant mother” means an employee who is pregnant; who has given

birth within the previous six months; or who is breastfeeding;

“the preventive and protective measures” means the measures which have
been identified by the employer or by the self-employed person in consequence
of the assessment as the measures he needs to take to comply with the
requirements and prohibitions imposed upon him by or under the relevant
statutory provisions and by Part II of the Fire Precautions (Workplace)
Regulations 1997;

“young person” means any person who has not attained the age of eighteen.

"{ES 2014/27/EU "E X, WEK VRGO, R K OVEZEICE T 2 I
(EC) No 1272/2008 |Z#4A w572, BEHAHRS 92/568/EEC, 92/85/EEC,
94/33/EC, 98/24/EC J OWIN B2 K OB FAHe4 2004/37/EC #1E1ET % 2014

2 A 26 HORMNGES K OB EZORS 2014/27EU O Z L Th o,

EME] Lid. BHSE B ER) | ﬂﬁ@%@f: =3 N
OHEDERT T, HOWDREN) 2 I S5 T2 Dt ﬁi%% (EFHAY
TITON TV D ED, £72, oS3 & B L“Cﬁbhfb\éﬁ%‘#%&ﬁbfﬁ
W) EW 9,

TEHIREMRK ) &, FEOHIM 2 x5 & LoEMZK T, FRNSHEE L T
L, SN OEREZZRT L L THEAMIERETE 25020 ),

MHE] &1, AEF WL FREHE LY
AEHELLSGELEZN D,

B L. MR 24 BLIRRICFERE LT 7

[T 7 720 b AR OREEL) &%, AR O, ik 6 » ALINICH
PE LT ke & ST A oA E 2 9,

[P E e O & L%, B 2 B0 E KON 1997 4E D K KETB - (i
%) HAIE 28I L0, T2 O T Tl b B R O IEFIH 2859 5 7
DIZI D LEN S D & LT, FHMlORE R, i HE LB EEFIC L > THEE
SNTHEEZV D,
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(3) Any reference in these Regulations to—

(a)a numbered regulation or Schedule is a reference to the regulation or

Schedule in these Regulations so numbered; or

(b)a numbered paragraph is a reference to the paragraph so numbered in the

regulation in which the reference appears

(AR ] Lid. 18 mIEL TV WnEZ 1),

B) ABHITIE, UFOXIIZER LTS,

(@F 5O HRASGIHIFRIZ, Z OB O F TEHE SO HSUIRIE &
N

O)FEZ DO WIZEEIX, ZDOF SO WIZHRIOH DBVE & HRT,

Disapplication of these Regulations

2.—(1) These Regulations shall not apply to or in relation to the master or
crew of a ship, or to the employer of such persons, in respect of the normal
ship-board activities of a ship’s crew which are carried out solely by the crew

under the direction of the master.

(2) Regulations 3(4), (5), 10(2) and 19 shall not apply to occasional work or
short-term work involving work regarded as not being harmful, damaging or

dangerous to young people in a family undertaking.
(3) In this regulation—

“normal ship-board activities” include—

(a) the construction, reconstruction or conversion of a ship outside, but
not inside, Great Britain; and
(b) the repair of a ship save repair when carried out in dry dock;

“ship” includes every description of vessel used in navigation, other than

a ship belonging to Her Majesty which forms part of Her Majesty’s Navy.”.

A I oD 3E A BRS
2— (DAKRANT, MEDHFEROS &L TRMEDHNT O WH Oy LIHENTEI L
T, Mk, BHEEXTIZNLOHFOEMEITEH S Wb D L35,

(2) HAI3M@ . (B), 10(2) LN19 1F, FIEREE OEFEICBWNT, FFEEFITE -
THE BE I ERTIE 2V & A7 SN D HF %2 G RO E Xm0
T\ S0,

(3) ZoOBAITHE
i OMAEE ) &L T 2 & e,
(a) FHENTITZL, RESTOMMORE, W UILE

(b) ffnDER (Hz Ry 7 Tirbh BB ZR< )
Miafa) &3, K ERETIZIFIE T DM TR ERE T OWFEED 2T 5 b D
R MUBICHEH S D H 5 5O 2 & e,

Risk assessment

3.—(1) Every employer shall make a suitable and sufficient assessment of—

YR7T7EAA VB
3.-(1) I RTOMEHEIL. L FOHEBIZOWTHEIN S0 MliZ17H> D &
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(a)the risks to the health and safety of his employees to which they are

exposed whilst they are at work; and

(b) the risks to the health and safety of persons not in his employment
arising out of or in connection with the conduct by him of his undertaking,
for the purpose of identifying the measures he needs to take to comply with
the requirements and prohibitions imposed upon him by or under the
relevant statutory provisions and by Part II of the Fire Precautions

(Workplace) Regulations 1997.

(2) Every [relevant self-employed person] self-employed person shall make a

suitable and sufficient assessment of—

(a)the risks to his own health and safety to which he is exposed whilst he is

at work; and

(b)the risks to the health and safety of persons not in his employment
arising out of or in connection with the conduct by him of his undertaking,
for the purpose of identifying the measures he needs to take to comply with
the requirements and prohibitions imposed upon him by or under the

relevant statutory provisions.

(3) Any assessment such as is referred to in paragraph (1) or (2) shall be

reviewed by the employer or [relevant self-employed person] who made it if—
(a)there is reason to suspect that it is no longer valid; or

(b)there has been a significant change in the matters to which it relates; as a
result of any such review changes to an assessment are required, the

employer or self-employed person concerned shall make them.

ERAR
@PTERENMEFEPICS S EIND, PIEAEORFEROLZEITHT 2 ) A7
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BAFRIC W N DREFE R M ICxt3 5 U 27

@) FRTORET 5 (1L, L FOFEI VTl 723 il 417
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[and where as a result of any such review changes to an assessment are
required, the employer or [F3relevant self-employed person] concerned shall

make them. ]

[(BA) In this regulation “relevant self-employed person” means a self-
employed person who conducts an undertaking of a prescribed description
for the purposes of section 3(2) of the Health and Safety at Work etc. Act
1974.]

(4) An employer shall not employ a young person unless he has, in relation
to risks to the health and safety of young persons, made or reviewed an

assessment in accordance with paragraphs (1) and (5).

(5) In making or reviewing the assessment, an employer who employs or is

to employ a young person shall take particular account of—

(a)the inexperience, lack of awareness of risks and immaturity of young

persons;
(b)the fitting-out and layout of the workplace and the workstation;

(c)the nature, degree and duration of exposure to physical, biological and

chemical agents;

(d)the form, range, and use of work equipment and the way in which it is

handled;
(e)the organisation of processes and activities;

(Dthe extent of the health and safety training provided or to be provided to

young persons; and

ERETI>IEDET D,
[E72, TD L5 e RE LOFER, FHIOZEE RN MLE R GEIIE, YEEHE £
% [relevant self-employed person] WAL ZITH> LD LT 5, |

GAABANCINT BhETAEEE] &I13, 1974 FHBIEREL 2IES 3 &5
2HDHWIDTZDIZFTEDEREAT ) HEXREZEWRT D,

(DEERF L, FEE ORER OVZ2ICT 5 ) A7 I LT, (DEEOG)HEIC
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(g) risks from agents, processes and work listed in the Annex to Council

Directive 94/33/EC on the protection of young people at work, as amended by
Directive 2014/27/EU.]

(6) Where the employer employs five or more employees, he shall record—
(a)the significant findings of the assessment; and

(b)any group of his employees identified by it as being especially at risk.

(g) $54 2014/27/EU IZ X W EE N T, WEICHBIT 25 FE OREICEET 5
HEERIED 94/33/EC OB EIZFH SN TV DI, YrmiEA, fF¥ICLD Y
b 4

6) fEHEN 5 AL EOWRERAE ZEA L TV A85A1E, HHE I FERis L
TR B,

(a) A D B FL AR A& 5L

MY A7 @ Rl S B D7 v —7,

Principles of prevention to be applied
4. Where an employer implements any preventive and protective measures

he shall do so on the basis of the principles specified in Schedule 1 to these

Regulations.

BH S BB IERORAI
4. FERFE D TR ORERTE 2 £ 25813 ABRIORIZE 112580 258
ISV I b D LT D,

Health and safety arrangements

5.—(1) Every employer shall make and give effect to such arrangements as
are appropriate, having regard to the nature of his activities and the size of
his undertaking, for the effective planning, organisation, control, monitoring
and review of the preventive and protective measures.

(2) Where the employer employs five or more employees, he shall record the

arrangements referred to in paragraph (1).

R K NE2DFREL

5.1 RN TOMMEIL, ZOEHOMWE M OFEDOKRMKAZE L T, THHEK
OMRERE ORI 723, ffk, BB, BHA OB Loz, #Y72E»
ROZITV, ZNEEMT LD LT 5,

(2) ERED 5 NLL EOBERE #EHA L TV 25 A2, AE L. (DHEIC
WHRY RDEFERT HH D ET 5,

Health surveillance

6. Every employer shall ensure that his employees are provided with such

e RRE R

6. T CORMEL TP X - TRIE Sz oA # O R L 2R T
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health surveillance as is appropriate having regard to the risks to their health

and safety which are identified by the assessment.

DU A7 B LT Y R 2 YU A IR 5 2 L A RAET D b D

&9 %,

Health and safety assistance

7.—(1) Every employer shall, subject to paragraphs (6) and (7), appoint one or
more competent persons to assist him in undertaking the measures he needs
to take to comply with the requirements and prohibitions imposed upon him
by or under the relevant statutory provisions and by Part II of the Fire
Precautions (Workplace) Regulations 1997.

(2) Where an employer appoints persons in accordance with paragraph (1), he
shall make arrangements for ensuring adequate co-operation between them.
(3) The employer shall ensure that the number of persons appointed under
paragraph (1), the time available for them to fulfil their functions and the
means at their disposal are adequate having regard to the size of his
undertaking, the risks to which his employees are exposed and the
distribution of those risks throughout the undertaking.

(4) The employer shall ensure that—

(a)any person appointed by him in accordance with paragraph (1) who is not
in his employment—

()is informed of the factors known by him to affect, or suspected by him of
affecting, the health and safety of any other person who may be affected by
the conduct of his undertaking, and

(ihas access to the information referred to in regulation 10; and

(b)any person appointed by him in accordance with paragraph (1) is given such

information about any person working in his undertaking who is—
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(i)employed by him under a fixed-term contract of employment, or
(ii)employed in an employment business,

as 1s necessary to enable that person properly to carry out the function
specified in that paragraph.

(5) A person shall be regarded as competent for the purposes of paragraphs (1)
and (8) where he has sufficient training and experience or knowledge and
other qualities to enable him properly to assist in undertaking the measures
referred to in paragraph (1).

(6) Paragraph (1) shall not apply to a self-employed employer who is not in
partnership with any other person where he has sufficient training and
experience or knowledge and other qualities properly to undertake the
measures referred to in that paragraph himself.

(7) Paragraph (1) shall not apply to individuals who are employers and who
are together carrying on business in partnership where at least one of the
individuals concerned has sufficient training and experience or knowledge
and other qualities—

(a)properly to undertake the measures he needs to take to comply with the
requirements and prohibitions imposed upon him by or under the relevant
statutory provisions; and

(b)properly to assist his fellow partners in undertaking the measures they
need to take to comply with the requirements and prohibitions imposed upon
them by or under the relevant statutory provisions.

(8) Where there is a competent person in the employer’s employment, that
person shall be appointed for the purposes of paragraph (1) in preference to a

competent person not in his employment.
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Procedures for serious and imminent danger and for danger areas
8.—(1) Every employer shall—

(a)establish and where necessary give effect to appropriate procedures to be
followed in the event of serious and imminent danger to persons at work in
his undertaking;

(b)nominate a sufficient number of competent persons to implement those
procedures in so far as they relate to the evacuation from premises of persons
at work in his undertaking; and

(c)ensure that none of his employees has access to any area occupied by him
to which it is necessary to restrict access on grounds of health and safety
unless the employee concerned has received adequate health and safety
instruction.

(2) Without prejudice to the generality of paragraph (1)(a), the procedures
referred to in that sub-paragraph shall—

(a)so far as is practicable, require any persons at work who are exposed to
serious and imminent danger to be informed of the nature of the hazard and
of the steps taken or to be taken to protect them from it;

(b)enable the persons concerned (if necessary by taking appropriate steps in
the absence of guidance or instruction and in the light of their knowledge and
the technical means at their disposal) to stop work and immediately proceed
to a place of safety in the event of their being exposed to serious, imminent
and unavoidable danger; and

(c)save in exceptional cases for reasons duly substantiated (which cases and
reasons shall be specified in those procedures), require the persons concerned
to be prevented from resuming work in any situation where there is still a

serious and imminent danger.
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(3) A person shall be regarded as competent for the purposes of paragraph
(1)(b) where he has sufficient training and experience or knowledge and other
qualities to enable him properly to implement the evacuation procedures

referred to in that sub-paragraph.
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Contacts with external services
9. Every employer shall ensure that any necessary contacts with external
services are arranged, particularly as regards first-aid, emergency medical

care and rescue work.
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Information for employees

10.—(1) Every employer shall provide his employees with comprehensible and
relevant information on—

(a)the risks to their health and safety identified by the assessment;

(b)the preventive and protective measures;

(c)the procedures referred to in regulation 8(1)(a) and the measures referred
to in regulation 4(2)(a) of the Fire Precautions (Workplace) Regulations 1997
(d)the identity of those persons nominated by him in accordance with
regulation 8(1)(b) and regulation 4(2)(b) of the Fire Precautions (Workplace)
Regulations 1997; and

(e)the risks notified to him in accordance with regulation 11(1)(c).

(2) Every employer shall, before employing a child, provide a parent of the
child with comprehensible and relevant information on—

(a)the risks to his health and safety identified by the assessment;
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(b)the preventive and protective measures; and

(c)the risks notified to him in accordance with regulation 11(1)(c).

(3) The reference in paragraph (2) to a parent of the child includes—

(a)in England and Wales, a person who has parental responsibility, within the
meaning of section 3 of the Children Act 1989(9), for him; and

(b)in Scotland, a person who has parental rights, within the meaning of
section 8 of the Law Reform (Parent and Child) (Scotland) Act 1986(10) for

him.
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Co-operation and co-ordination

11.—(1) Where two or more employers share a workplace (whether on a
temporary or a permanent basis) each such employer shall—

(a)co-operate with the other employers concerned so far as is necessary to
enable them to comply with the requirements and prohibitions imposed upon
them by or under the relevant statutory provisions and by Part II of the Fire
Precautions (Workplace) Regulations 1997;

(b)(taking into account the nature of his activities) take all reasonable steps
to co-ordinate the measures he takes to comply with the requirements and
prohibitions imposed upon him by or under the relevant statutory provisions
and by Part II of the Fire Precautions (Workplace) Regulations 1997 F2 with
the measures the other employers concerned are taking to comply with the
requirements and prohibitions imposed upon them by that legislation; and
(c)take all reasonable steps to inform the other employers concerned of the
risks to their employees' health and safety arising out of or in connection with

the conduct by him of his undertaking.
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(2) Paragraph (1) F3... shall apply to employers sharing a workplace with self-
employed persons and to self-employed persons sharing a workplace with
other self-employed persons as it applies to employers sharing a workplace
with other employers; and the references in that paragraph to employers and
the reference in the said paragraph to their employees shall be construed

accordingly.
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Persons working in host employers' or self-employed persons'
undertakings

12.—(1) Every employer and every self-employed person shall ensure that the
employer of any employees from an outside undertaking who are working in
his undertaking is provided with comprehensible information on—

(a)the risks to those employees' health and safety arising out of or in
connection with the conduct by that first-mentioned employer or by that self-
employed person of his undertaking; and

(b)the measures taken by that first-mentioned employer or by that self-
employed person in compliance with the requirements and prohibitions
imposed upon him by or under the relevant statutory provisions and by Part
II of the Fire Precautions (Workplace) Regulations 1997 in so far as the said
requirements and prohibitions relate to those employees.

(2) Paragraph (1) ... shall apply to a self-employed person who is working in
the undertaking of an employer or a self-employed person as it applies to

employees from an outside undertaking who are working therein; and the
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reference in that paragraph to the employer of any employees from an outside
undertaking who are working in the undertaking of an employer or a self-
employed person and the references in the said paragraph to employees from
an outside undertaking who are working in the undertaking of an employer
or a self-employed person shall be construed accordingly.

(RO 3 HIE, 202245 H 19 HIZAEDRNWZ L 28 LE L)

(3) Every employer shall ensure that any person working in his undertaking
who is not his employee and every self-employed person (not being an
employer) shall ensure that any person working in his undertaking is provided
with appropriate instructions and comprehensible information regarding any
risks to that person’s health and safety which arise out of the conduct by that
employer or self-employed person of his undertaking.

(4) Every employer shall—

(a)ensure that the employer of any employees from an outside undertaking
who are working in his undertaking is provided with sufficient information to
enable that second-mentioned employer to identify any person nominated by
that first mentioned employer in accordance with regulation 8(1)(b) to
implement evacuation procedures as far as those employees are concerned;
and

(b)take all reasonable steps to ensure that any employees from an outside
undertaking who are working in his undertaking receive sufficient
information to enable them to identify any person nominated by him in
accordance with regulation 8(1)(b) to implement evacuation procedures as far
as they are concerned.

(5) Paragraph (4) shall apply to a self-employed person who is working in an

employer’s undertaking as it applies to employees from an outside
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undertaking who are working therein; and the reference in that paragraph to
the employer of any employees from an outside undertaking who are working
in an employer’s undertaking and the references in the said paragraph to
employees from an outside undertaking who are working in an employer’s

undertaking shall be construed accordingly.
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Capabilities and training
13.—(1) Every employer shall, in entrusting tasks to his employees, take into
account their capabilities as regards health and safety.
(2) Every employer shall ensure that his employees are provided with
adequate health and safety training—
(a)on their being recruited into the employer’s undertaking; and
(b)on their being exposed to new or increased risks because of—
()their being transferred or given a change of responsibilities within the
employer’s undertaking,
(ii)the introduction of new work equipment into or a change respecting work
equipment already in use within the employer’s undertaking,
(iii)the introduction of new technology into the employer’s undertaking, or
(iv)the introduction of a new system of work into or a change respecting a
system of work already in use within the employer’s undertaking.
(3) The training referred to in paragraph (2) shall—
(a)be repeated periodically where appropriate;
(b)be adapted to take account of any new or changed risks to the health and

safety of the employees concerned; and
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(c)take place during working hours.
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Employees' duties

14.—(1) Every employee shall use any machinery, equipment, dangerous
substance, transport equipment, means of production or safety device
provided to him by his employer in accordance both with any training in the
use of the equipment concerned which has been received by him and the
instructions respecting that use which have been provided to him by the said
employer in compliance with the requirements and prohibitions imposed upon
that employer by or under the relevant statutory provisions.

(2) Every employee shall inform his employer or any other employee of that
employer with specific responsibility for the health and safety of his fellow
employees—

(a)of any work situation which a person with the first-mentioned employee’s
training and instruction would reasonably consider represented a serious and
immediate danger to health and safety; and

(b)of any matter which a person with the first-mentioned employee’s training
and instruction would reasonably consider represented a shortcoming in the
employer’s protection arrangements for health and safety,

in so far as that situation or matter either affects the health and safety of that
first mentioned employee or arises out of or in connection with his own
activities at work, and has not previously been reported to his employer or to

any other employee of that employer in accordance with this paragraph.
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(KL, 20224 5/ 19 HICER DRI & EMEHE L E LIE,)
Temporary workers
15.—(1) Every employer shall provide any person whom he has employed
under a fixed-term contract of employment with comprehensible information
on—
(a)any special occupational qualifications or skills required to be held by that
employee if he is to carry out his work safely; and
(b)any health surveillance required to be provided to that employee by or
under any of the relevant statutory provisions,
and shall provide the said information before the employee concerned
commences his duties.
(2) Every employer and every self-employed person shall provide any person
employed in an employment business who is to carry out work in his
undertaking with comprehensible information on—
(a)any special occupational qualifications or skills required to be held by that
employee if he is to carry out his work safely; and
(b)health surveillance required to be provided to that employee by or under
any of the relevant statutory provisions.
(3) Every employer and every self-employed person shall ensure that every
person carrying on an employment business whose employees are to carry out
work in his undertaking is provided with comprehensible information on—
(a)any special occupational qualifications or skills required to be held by those
employees if they are to carry out their work safely; and
(b)the specific features of the jobs to be filled by those employees (in so far as
those features are likely to affect their health and safety);

and the person carrying on the employment business concerned shall ensure
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that the information so provided is given to the said employees.

ZEERRIETABLDET D,

Risk assessment in respect of new or expectant mothers

16.—(1) Where—

(a)the persons working in an undertaking include women of child-bearing age;
and

(b)the work is of a kind which could involve risk, by reason of her condition,
to the health and safety of a new or expectant mother, or to that of her baby,
from any processes or working conditions, or physical, biological or chemical
agents, including those specified in Annexes I and II of Council Directive
92/85/EEC on the introduction of measures to encourage improvements in the
safety and health at work of pregnant workers and workers who have recently
given birth or are breastfeeding, as amended by Directive 2014/27/EU,

the assessment required by regulation 3(1) shall also include an assessment
of such risk.

(2) Where, in the case of an individual employee, the taking of any other

action the employer is required to take under the relevant statutory provisions
would not avoid the risk referred to in paragraph (1) the employer shall, if it
1s reasonable to do so, and would avoid such risks, alter her working
conditions or hours of work.
(3) If it is not reasonable to alter the working conditions or hours of work, or
if it would not avoid such risk, the employer shall, subject to section 67 of the
1996 Act suspend the employee from work for so long as is necessary to avoid
such risk.

(4) In paragraphs (1) to (3) references to risk, in relation to risk from any
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DIEZ LD ZLICED BLETSE RSN X7 PERES L2WEE1E,
MFEE, ZHTDHZLREETHY, o, 0D ) A7 BEESNDHEIC
(X, ZOWIEMFE OITERE T @FMEEET L6 D LT 5,

() FBWEM T HBEM A2 EF S5 2 ENFENTRVEATZD L O /e
U A7 %Rl CE RWEEICIE, BERHFIL, 1996 L 67 RICHEV, D LD
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TH5HDET D,
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infectious or contagious disease, are references to a level of risk at work which
is in addition to the level to which a new or expectant mother may be expected

to be exposed outside the workplace.

A7 DLV ERT SO TH Y | L, Bl R ER U AW TS b &
NDZERTREND L-ULITMABND,

Alteration of working conditions in respect of new or expectant mothers

(agency workers)

16A.—(1) Where, in the case of an individual agency worker, the taking of any
other action the hirer is required to take under the relevant statutory
provisions would not avoid the risk referred to in regulation 16(1) the hirer
shall, if it is reasonable to do so, and would avoid such risks, alter her working
conditions or hours of work.

(2) If it is not reasonable to alter the working conditions or hours of work, or
if 1t would not avoid such risk, the hirer shall without delay inform the
temporary work agency, who shall then end the supply of that agency worker
to the hirer.

(3) In paragraphs (1) and (2) references to risk, in relation to risk from any
infectious or contagious disease, are references to a level of risk at work which
1s in addition to the level to which a new or expectant mother may be expected

to be exposed outside the workplace. ]

B A P S 3w (B4 % BRI 0L (JRiEHEE)

16A.-(1) JRIEBFHBEMEADLZ AN T, BE T D IEAREI ISV THE A AV EL
DREMOITENZ - TH, ﬂW1&D:E&¢éUxﬁ%ﬁﬁf%ﬁwk%i fi
FAEIX. 25T HENRYTHY, 2OV R ZRETE 572 61X, £ 055
XIXF B A LR T DD LT 5,

(2) FBEM LB 2 ZEE T 5 2 ERAENTRVEA UYL Y 27 &[]
BECTE WA, AR, B URESLICEI L, IRIESH, EHEIC
X2 UIRIE B OMIGEZE T LTI bRnb D LT 5,

(3) (M VNI UNT, JERYWE UTAR YRR K 2 fERIZ BT D bR & 1%, BrE IR
PEMm SUTIEIm RIS TS b S d & PREND LKA, BESIZER T % fakR

DLYLIZOWTCEMTHZ ETHD,

Certificate from registered medical practitioner in respect of new or
expectant mothers
17. Where—

A RER OIEREICEI L T,
17. LT O%E
(a) 74V PEN ST I M Ml < 36

Bk S IR b DREFAE
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(a)a new or expectant mother works at night; and

(b)a certificate from a registered medical practitioner or a registered midwife
shows that it is necessary for her health or safety that she should not be at
work for any period of such work identified in the certificate,

the employer shall, subject to section 67 of the 1996 Act, suspend her from

work for so long as is necessary for her health or safety.

(b) X Gk BA R LB ERBIEERT 72 D DOFEIFIC LV . Ui%GEHE CREE S 7=y
B OWIM . RHRORERE I L 2O T DICREN BN RN 2 & NMET
HDHZENRINTODEA,

1L, 1996 FFEEER 67 SRICHEV, IR DR T2 B D 72 I LB 72 I
Wl tFEn o —REILSE DD ET 5,

Certificate from registered medical practitioner in respect of new or expectant

mothers (agency workers)

17A. Where—

(a) a new or expectant mother works at night; and

.(b) a certificate from a registered medical practitioner or a registered midwife
shows that it is necessary for her health or safety that she should not be at
work for any period of such work identified in the certificate,

.the hirer shall without delay inform the temporary work agency, who shall

then end the supply of that agency worker to the hirer.

A PR AT BT 2 B8R EN D OFEHE  (JRIE T EE)

17A. LN oO%E

(a) B XTI NI 8%+ 2 56

(b) BRERIEERT X ITB GBI ERT A D OFEEIZ L 0 | GEBHEIZRE SN T2 Y%
DO G AEEE T L 2D DICEE LN ERMETHDL Z LRI T

D88

AERHE L, B2 CYRBRALISEmA L, JRES I, (EHE ~O LRLIRE T B
D HEIGERTSEL D ET 5,

Notification by new or expectant mothers
18.—(1) Nothing in paragraph (2) or (3) of regulation 16 shall require the
employer to take any action in relation to an employee until she has notified

the employer in writing that she is pregnant, has given birth within the

A R EERR SUTAERIC K D18

18.-(1) % 16 HAIDOQESUI@HEDO WA R HBUE S . REMEDEIRL TH 5
Tl k6 y AUNICHELZZ & UIRAT TH 5 2 L 2 Fm THMEIC
WA 2 E T EHESHEMAEICE L TRIOhORELZID 2 L 2 RBBEMNT 2

50




previous six months, or is breastfeeding.

(2) Nothing in paragraph (2) or (3) of regulation 16 or in regulation 17 shall
require the employer to maintain action taken in relation to an employee—
(a)in a case—

()to which regulation 16(2) or (3) relates; and

(ii)where the employee has notified her employer that she is pregnant, where
she has failed, within a reasonable time of being requested to do so in writing
by her employer, to produce for the employer’s inspection a certificate from a
registered medical practitioner or a registered midwife showing that she is
pregnant;

(b)once the employer knows that she is no longer a new or expectant mother;
or

(0)if the employer cannot establish whether she remains a new or expectant

mother.

HOTIEAR,

(2) HHI 16 ©@)HE L <IFX@FESUIHA 17 OWh 72 58E S BLF O#EH
HICEL TRONIIEE LM T 2 L2 AT ROV bEDET D,

(@A FD 7 —RIZHB VT,

@5 16 RO ()IEIZ(3)HEIZBIH L TR Y

WBREAE TR L TWD Z & A HE @M L TV 5856, ERE L ER
TEBREINH, GEOZRMBNIC, MR TW5 2 & 2R3 88kE ek
PERR OFEE 2B ORE D7D Lz - 1256

WEERFE DY, B IO A PE MR X3 Tl e Wz & &Moo & & T
OFEHZE D, B SR IH AR X ATIR TH 200 8 2 D E MR T e
A

=

Notification by new or expectant mothers (agency workers)

18A.—(1) Nothing in regulation 16A(1) or (2) shall require the hirer to take
any action in relation to an agency worker until she has notified the hirer in
writing that she is pregnant, has given birth within the previous six months,
or is breastfeeding.

(2) Nothing in regulation 16A(2) shall require the temporary work agency to
end the supply of the agency worker until she has notified the temporary work
agency in writing that she is pregnant, has given birth within the previous six

months, or is breastfeeding.

PV OIS L pma (JREEE)

18A.- (1) #HI16A (1) #HLLIX (2) oWy, JRIEFEENEIREL T D
ZE E6r AUNICHELIZZ &, IR L TWDH Z L 2Em CEHAFIC
WY 2 E T EAECIRE T EE AT 20D ELZHELDL L ORDL Z
LIETERVBD LTS,
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(3) Nothing in regulation 16A(1) shall require the hirer to maintain action
taken in relation to an agency worker—

(a) in a case—

.(1) to which regulation 16A(1) relates; and

.(ii) where the agency worker has notified the hirer, that she is pregnant,
where she has failed, within a reasonable time of being requested to do so in
writing by the hirer, to produce for the hirer's inspection a certificate from a
registered medical practitioner or a registered midwife showing that she is
pregnant; or

.(b) once the hirer knows that she is no longer a new or expectant mother; or
.(c) if the hirer cannot establish whether she remains a new or expectant

mother.]

(3) B 16A(1) DWA R HNA S IRIEF7 B (ZBEE L CHL DAL/ ATHh & HEfy
THEI, FHFICERLTUEARLRNLD LTS,

(@& 57 —AIZBNT

@) M 16AMBRT 254

(1) JREFBEDMIEL TV D Z &2 fAF @M L7 GE, IRIES @&,
& D D FHE CER ST H %Y R RERIN I BERERTE L < IZBERBhERTD> &
PR L O\ D 2 & AR g E 2 A ORISR L2 - 354 XU
(D) e 23 B T AL R PEIR SRR T 2 L 2RV ERN Mo 72 L LI
(O e IR TZHAE P bt XX T 200 8 9 DME B DR TE WG h

Agency workers: general provisions

18AB.—(1) Without prejudice to any other duties of the hirer or temporary
work agency under any enactment or rule of law in relation to health and
safety at work, regulation 16A, 17A and 18A shall not apply where the agency
worker—

(a) has not completed the qualifying period, or

(b) is no longer entitled to the rights conferred by regulation 5 of the Agency
Workers Regulations 2010 pursuant to regulation 8(a) or (b) of those
Regulations.

.(2) Nothing in regulations 16A or 17A imposes a duty on the hirer or

temporary work agency beyond the original intended duration, or likely

TRE GBI - —RE

18AB-(1) J7{ly 72 A A B3 2 il B R ER OB O T Cofli H#H UTIRIES
thothoFH % HET 52 L, Bl 16A, 17A KOV 18A I, IREHBH LT
DOHATHEA SN2V b D LTS

(a) EREFBEHMZTE T L TR0, T (b) IRIEENIRE T BE CTh 2.

(a) BIARBEHMAK T L TRV, X

(b) 2010 FIRiE S EBAIOHA] 8(a)#F L < ixMIZiEvy, FHHAI 5 Ik - TG &

NIMERIZ A Lo 7o 258

(2) AT 16A XX 17A DWW DNE S SO T &M ST O JiA
OWTNNEWTZ2B A2 T, HHE XITTRESALICEE 2R S 720,
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duration of the assignment, whichever is the longer.

(3) This regulation, and regulations 16A, 17A and 18A do not apply in
circumstances where regulations 16, 17 and 18 apply.

(4) For the purposes of this regulation and regulations 16A, 17A or 18A the
following have the same meaning as in the Agency Workers Regulations
2010—

“agency worker”;

(3) AHLAI, HHI 16A, AT 17A ORI 18A 1%, HiHI 16, 17 KT 18 A3
DRI T T S,

(4) AFAIRZROFH] 16A, 17A T 18AIZB W T, LLTFD D%, 2010 4EIRiE

SRR E R UERERT D

!

MRIE 5 8 |

“assignment”; M |

“hirer”; M 1)

“qualifying period”; A A H1 i

“temporary work agency”.] MIRIE 2351
Protection of young persons EEE ORE
19.—(1) Every employer shall ensure that young persons employed by him are | 19.— (1) 3 _XCTOMHAZFIL. BOIEH I TV DEEFD, BB 720N &
protected at work from any risks to their health or safety which are a | BEfF# L < IZEFERI /2 U R 7 (2%t 2 385k A8 foéb\ & X iﬁi%?ﬁﬁf% ZEAEIT
consequence of their lack of experience, or absence of awareness of existing or | J&# L TR &V ) FERITERK T2 @R UIZRICHHTI2HHDDH U X7 )

potential risks or the fact that young persons have not yet fully matured.

(2) Subject to paragraph (3), no employer shall employ a young person for
work—

(a)which is beyond his physical or psychological capacity;

(b)involving harmful exposure to agents which are toxic or carcinogenic, cause
heritable genetic damage or harm to the unborn child or which in any other
way chronically affect human health;

(c)involving harmful exposure to radiation;

(d)involving the risk of accidents which it may reasonably be assumed cannot

LIS THRESND Z L ERAET Db D LT 5,

(2) GVHITHE, W R DEHE BIRD & 5 REFO DI FER 2R L T

RHRNHEDET D,

(a)Z DF O H RN XL LBRRIRE )] & 8 2 T

O)EMEUIREB AR DY BEEGESISEZ L, HLIIRRICEE 5
2 XUTE OMD 71T ANH OREF B e B2 5. 2 2B ~DAEFRIEL
BAaES Z &

@m%ﬁA®ﬁ£ﬁi< XL RN

(DEFEENLEMEC R ER L DT, BRI A Z T TR TedIZ,
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be recognised or avoided by young persons owing to their insufficient attention
to safety or lack of experience or training; or

(e)in which there is a risk to health from—

()extreme cold or heat;

(ii)noise; or

(iii)vibration,

and in determining whether work will involve harm or risks for the purposes
of this paragraph, regard shall be had to the results of the assessment.

(3) Nothing in paragraph (2) shall prevent the employment of a young person
who is no longer a child for work—

(a)where it is necessary for his training;

(b)where the young person will be supervised by a competent person; and
(c)where any risk will be reduced to the lowest level that is reasonably

practicable.

PR X ATERRE T X 22N E B EIICE A DN D FHD Y A7 D b D

E@LLFDO X o et LoV 27 B3 5545

OB 7298 & T8 &,
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B 2 HOBEIL, ROGEIZBNWT, ZFHETIIRWEFE LT D
ZEERTF VWb LT 5,

(A N DRI EE T2 56
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©bHHP2H Y A7 M, BEINCETARRRE LNV ETERBEN D56

Exemption certificates

20.—(1) The Secretary of State for Defence may, in the interests of national
security, by a certificate in writing exempt—

(a)any of the home forces, any visiting force or any headquarters from those
requirements of these Regulations which impose obligations other than those
in regulations 16-18ABon employers; or

(b)any member of the home forces, any member of a visiting force or any
member of a headquarters from the requirements imposed by regulation 14;
and any exemption such as is specified in sub-paragraph (a) or (b) of this

paragraph may be granted subject to conditions and to a limit of time and may

S BRAEA &

(1) EFKEE, BFLZEREOOIC, EHIC X DREHEIC X > TULT 2505k
THIENTES,

(a) AEE JRIEEIFSHONT NN EHFICE 16 £nbH 18 L AB
DFHELIS O FHs % T AHAN O B 2 FbRd 5,
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be revoked by the said Secretary of State by a further certificate in writing at
any time.

(2) In this regulation—

(a)“the home forces” has the same meaning as in section 12(1) of the Visiting
Forces Act 1952;
(b)“headquarters” means a headquarters for the time being specified in
Schedule 2 to the
(Application of Law) Order 1999;

(c)“member of a headquarters” has the same meaning as in paragraph 1(1) of

Visiting Forces and International Headquarters

the Schedule to the International Headquarters and Defence Organisations
Act 1964; and
(d)“visiting force” has the same meaning as it does for the purposes of any

provision of Part I of the Visiting Forces Act 1952.

MTEHHLDOLET D,

2 ZoHAITIX
(a) TARERE] L1k, 1952 A EES 125K LR UE%RTH H(12),

%)FaA%ka:1%9%%%%&@5%K%@%ﬁ@@%@%%2@9Kﬁ
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CEWTH 514,

(d) TJRIEE] 1T, 1952 FFJRIERIEF 1 HOHE & [F UERZ £,

Provisions as to liability

21. Nothing in the relevant statutory provisions shall operate so as to afford
an employer a defence in any criminal proceedings for a contravention of those
provisions by reason of any act or default of—

(a)an employee of his, or

(b)a person appointed by him under regulation 7.

HIRICBET 2 HE

21, BEEREO W HBE S, BLFOITR I AREITEHB L35, EM
FEEROHFFRICEBN T, FEHEICHREZE525 X5 ITIIER Lw,

() OHE I T

(b)F 7 HANCES S HEMEM LT

Restriction of civil liability for breach of statutory duty

22.—(1) Breach of a duty imposed by regulation 16, 16A, 17 or 17A shall, so

RFBELOHIR

IEERBEITHT D

22.-(1) #HHI 16, 16A, 17 XL 17TA IC L »> TRRENT-FBHEOEKIL., T
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far as it causes damage, be actionable by the new or expectant mother.
(2) Any term of an agreement which purports to exclude or restrict any

Liability for such a breach is void.

ELOERITRY .
(2) =Dk o EKI
NTHD

AR U K> TIRA B D b D
(R D BAEAPEBRSUIHIR L L5 &35

15,
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Extension outside Great Britain

23.—(1) These Regulations shall, subject to regulation 2, apply to and in
relation to the premises and activities outside Great Britain to which sections
1 to 59 and 80 to 82 of the Health and Safety at Work etc. Act 1974 apply by
virtue of the Health and Safety at Work etc. Act 1974 (Application Outside
Great Britain) Order 1995(15) as they apply within Great Britain.

(2) For the purposes of Part I of the 1974 Act, the meaning of “at work” shall
be extended so that an employee or a self-employed person shall be treated as
being at work throughout the time that he is present at the premises to and
in relation to which these Regulations apply by virtue of paragraph (1); and,
in that connection, these Regulations shall have effect subject to the extension

effected by this paragraph.

T Vv— T VTV EN~DILR

AHANE, A 2 1298V, Frld i 275 (Health and Safety at Work ete.
1974 ForfifRe e 2k (EESNTOmA) & 1995(15)I12 XKV | 1974 457
FRLZRIER 1 R0 59 RETKUE 80 b 82 F£E T MNiAi
ZEES O K OTEENCEH SN D b D &1 5,

(2) 1974 FIEHE 1 HOHRIDOT-DIZ, MiZFEd )] OFWAILR L, #EHE X
FBEEEEIL, B 1 EICE D AHADEH SN DRIV DT o SALFE T
ThHEHEH> DL L, ZHUCBE LT, ABANIAREIZ X 2IREE &L LT
N EFOLDET S,

Amendment of the Health and Safety (First-Aid) Regulations 1981

24. Regulation 6 of the Health and Safety (First-Aid) Regulations 1981 F1 is
hereby revoked.

1981 FZ2efAE (a2 TYy) HAlOSEIZSWT

waefd (SEFY) KA 1981 4 ORI 6 1% (ZEIES D,

(Y

24.

Amendment of the Offshore Installations and Pipeline Works (First-

HERBROERE LE (CSAE) HE] 1989 DIE
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Aid) Regulations 1989
25—(1) The Offshore Installations (First-Aid)
Regulations 1989(17) shall be amended in accordance with the following

and Pipeline Works

provisions of this regulation.
(2) In regulation 7(1) for the words “from all or any of the requirements of
these Regulations”, there shall be substituted the words “from regulation
5(1)(b) and (c) and (2)(a) of these Regulations”.
(3) After regulation 7(2) the following paragraph shall be added—

“(3) An exemption granted under paragraph (1) above from the requirements
in regulation 5(2)(a) of these Regulations shall be subject to the condition that
a person provided under regulation 5(1)(a) of these Regulations shall have

undergone adequate training.”.

25.-(1) 1989 4E @ Offshore Installations and Pipeline Works (First-Aid)
Regulations (JhAfaR e O E L (R2d4EE) HAD)

A%, AHBOLLF OBEIZHE > TYIESh D,

(2 Al T(DIZB N T, T2 D DOREOBEMFORH TS L WIHIE
IR 2T TARBAID 5(D0O) K@@ 5] LI LEZHNL O
&1 2,

(3) BRI 7QD&RICRDEZINA %,

M) EREIIZE SN TGSz 2o OFAIOBH 5(2)(a) D EAf:7 6 D
bRIX. 2 S OBAIOBH 5(D)@IZEEDW TR X 7= Al 72 Jikk % =
FTODLEVI RIS D LT D, |

Amendment of the Mines Miscellaneous Health and Safety
Provisions Regulations 1995
26.—(1) The Mines Miscellaneous Health and Safety Provisions Regulations
1995 shall be amended in accordance with the following provisions of this
regulation.
(2) Paragraph (2)(b) of regulation 4 shall be deleted.
(3) After paragraph (4) of regulation 4 there shall be added the following
paragraph—

“(5) In relation to fire, the health and safety document prepared pursuant to
paragraph (1) shall—
(a)include a fire protection plan detailing the likely sources of fire, and the
precautions to be taken to protect against, to detect and combat the outbreak

and spread of fire; and

1995 RGN 331) 2 HELL DR K W2 281 A DB IE

26.-(1) The Mines Miscellaneous Health and Safety Provisions Regulations
1995 (1995 FFHLILIC I 1 DHEL DI O ERIAD 13, ABRIOLIT OBLE
IZHASWTHIES LD,

(2) HAI 4 D) (b)HEITHIFRET 2,
3) 4 DWHEDBIT, WOBEZMZHHDET 5,

[(5) KJUTBI L Tid, (DI THEp S iz 2B C#H T, o LBY
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ORI B 72 DI D ~ & P E 2 3d L7eBikGtEiz aie 2 &, £ LT,

57




(b)in respect of every part of the mine other than any building on the surface
of that mine—

()include the designation of persons to implement the plan, ensuring that the
number of such persons, their training and the equipment available to them
is adequate, taking into account the size of, and the specific hazards involved
in the mine concerned; and

(i)include the arrangements for any necessary contacts with external
emergency services, particularly as regards rescue work and fire-fighting; and
(iii)be adapted to the nature of the activities carried on at that mine, the size
of the mine and take account of the persons other than employees who may be

present.”.

(b) SO I DEMLISI D, FILDOFT X TOEFMTBE L T—

() REHR I L DI O AT OfE et 2 B8 LT, 3hill & 32§ 2 72 D0 AR D
E. DN, K ORI FIREZRRR A Th 5 Z & 2 a e,

QD FF I RBNIEEY L ONH KIS ENIC B L C, SN OB G — B X L OB EE o
Tl & & e,

(i1 Y I TIT LN TV D TEEI OME . SLILOBRICES L, K OWIE &L
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Amendment of the Construction (Health, Safety and Welfare) Regulations
1996

27 Reg. 27 revoked (6.4.2007) by The Construction (Design and Management)
Regulations 2007 (S.I. 2007/320), reg. 1, Sch. 4 (with reg. 3)

1996 FHaE (lEFEZEAUmAL) BAIOUIEIZ SN T

27 1%, Ak GRELOYEFED) HH] 2007 4 (SI1.2007/320) FREI1 % 4 5 (RHI
3oL b)) 1. EBiEEn,

Regulations to have effect as health and safety regulations
Reg. 28 revoked

BEROZEHEA L LT 2 o# )
28. BElIk:
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Revocations and consequential amendments

29.—(1) The Management of Health and Safety at Work Regulations 1992(21),
the Management of Health and Safety at Work (Amendment) Regulations
1994(22), the Health and Safety (Young Persons) Regulations 1997(23) and
Part III of the Fire Precautions (Workplace) Regulations 1997 are hereby

BE Ik J O REVE L
29.—(1)1992 4E 5@ FEZe AE HHRI(21), 1994 4F 57 @ e 2 B (G 15 R A
(22), 1997 4FAEFE 2 A CEHF)BII23), 1997 4k K T BhH & (I LRI D26 3
LT SIS,

(2) B 2 O 1 THRE SNIZ3CEE. R 8 OXFIET 2 BUEICHE > THIES

revoked. o,

(2) The instruments specified in column 1 of Schedule 2 shall be amended in

accordance with the corresponding provisions in column 3 of that Schedule.
Transitional provision PR E

30. The substitution of provisions in these Regulations for provisions of the
Management of Health and Safety at Work Regulations 1992 shall not affect
the continuity of the law; and accordingly anything done under or for the
purposes of such provision of the 1992 Regulations shall have effect as if done
under or for the purposes of any corresponding provision of these Regulations.

Signed by authority of the Secretary of State

30. Kﬁw@ﬁmﬂl%2$%@@%ﬁ FHHAAOHEICEEMZ DN TS,
IEREORKGHEIZ I L2, LA > T, 1992 AEHLAI O M3 E I SN\ T,
XIEZ D aé’a@f: (AT 2 Lid, AHAIOKR ST 2 BUEICHESWT, X
ZDORBDTZDIATONIEZDD LN EHT 5,

[EHKEOMHERRIZ KL © B4

Whitty,
Parliamentary Under Secretary of State,
Department of the Environment, Transport and the Regions

3rd December 1999

VAT A
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BRi, & O
1999412 A 3 H

SCHEDULE 1 GENERAL PRINCIPLES OF PREVENTION
Regulation 4

(This Schedule specifies the general principles of prevention set out in Article
6(2) of Council Directive 89/391/EEC)

BIRE 1L BHlEo—RER
HH 4

(NI O 2 ey
RIZBES 5, )

89/391/EEC D 6 FR(2HEIZED b=k D —f%JH
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(a)avoiding risks;

(b)evaluating the risks which cannot be avoided;

(c)combating the risks at source;

(dadapting the work to the individual, especially as regards the design of
workplaces, the choice of work equipment and the choice of working and
production methods, with a view, in particular, to alleviating monotonous
work and work at a predetermined work-rate and to reducing their effect on
health;

(e)adapting to technical progress;

(Preplacing the dangerous by the non-dangerous or the less dangerous;
(g)developing a coherent overall prevention policy which covers technology,
organisation of work, working conditions, social relationships and the
influence of factors relating to the working environment;

(h)giving collective protective measures priority over individual protective
measures; and

(i)giving appropriate instructions to employees.

@V A7 #FEEETHZ &,
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BILC, fEEAMACHASEDLZ &,

(HM O IET D Z &,

OfEfR7e b OEERTRNE O, FRITBEREOR NSO TESHEZ D Z &,
(@) Fetfr, LM, 75, HrBIR K O B BREL I B3 2 R D L8
EHN—FT 5B L2k THEBOR 2T 5 2 &

R PTFEHE 2 8 NP E IS ST D 2 &,

O AF Y e rE 5252 L,
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SCHEDULE 2
CONSEQUENTIAL AMENDMENTS

Regulation 29

(B#HEKZ7# : [The Management of Health and Safety at Work Regulations
1999) K TF 2003 4 DLIEDFEEHINE E D E D BIFEI R OD T, LUFFIHE
NH RGEIFITEHE L E L2, )
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O (BEHEHKZENE : LI i, [The Management of Health and Safety at Work Regulations 1999 (B2 1 5 #7452 B BEH A 1999 FEhk)
D 1999 % 12 A 29 H DR DEDHAEE D [FERX—HAZRKF) THB,)

EXPLANATORY NOTE
(This note is not part of the Order)

1. These Regulations re-enact the Management of Health and Safety at
Work Regulations 1992, with the following modifications—

2. A new regulation 4 requires an employer to implement preventive and
protective measures on the basis of general principles of prevention set out in
Article 6(2)(a)-(i) of Council Directive 89/391/EEC (OJ No L 183, 29.6.89, p.1)
and specified in Schedule 1 to the Regulations.

3. Anew regulation 7(8) requires that a competent person in the employer’s
employment shall be appointed for the purpose of paragraph (1) of regulation
7 in preference to a competent person who is not in such employment. Minor

consequential amendments are made to regulation 7(5) of these Regulations.

4. A new regulation 9 requires every employer to arrange any necessary
contacts with external services, especially as regards first-aid, emergency

medical care and rescue work.

5. A new regulation 21 provides that an employer is not to be afforded a
defence for contravention of the relevant statutory provisions as defined in
section 53 of the Health and Safety at Work etc Act 1974 by reason of any act
or default caused by his employee or by a person appointed by the employer

under regulation 7 of these Regulations.

AR E
(ZOREFIHRBO—EMTIIH Y FEA),

1. ARHANE, 1992 fdhE f O P (Management of Health and Safety
at Work Regulations) %, LLFOEEZMX THEIET HHDTH D,

2. H-7RA) 4 1%, BESES 89/391/EEC(OJ No L 183, 29.6.89, p.1) D
6 &2 (@)-QHEIZED LN THO—IFANC IS E | BAIORIE 1 I2HE S
NI TR E R O B 2 95 2 L 2 HAE ICER T2 DO TH D,

3. H-7pHAl 78X, HAI 7 o(DEOHMD=D
HVBEIRRE I BT DN Y
EfEnsZ enkdons, AHAIOE 7

W B ORMA FIChH
WHEH FIC WK ERREENEHETHEITER LT
ZRBGONTIRPS AFE RE EA2 N2 5,

4. FLWEAIG T, 3N TOMAEN, FICNELE, BRER N OREhE
EICRE LT, M — B R L ORMERERE AT T 5 Z L3 RO6NTND

5. FTT-ZRHAN 21 1%, B . 2 09T SAIABA ORI 7 125D Xl
FBDMEAR LoD 2 L7eAT 8 SAIANBIT 2B, 1974 FI7 @2 2k
% 53 RITE R SN BEERE DERICK T 2L 52 bWl L 28
ELTWND,

62



https://www.legislation.gov.uk/european/directive/1989/0391

6. The Regulations revoke regulation 6 of the Health and Safety (First-Aid)
Regulations 1981 which confers power on the Health and Safety Executive to
grant exemptions from those Regulations (regulation 24). The Regulations
also amend the Offshore Installations and Pipeline Works (First-Aid)
Regulations 1989 to limit the scope of the exemptions that may be granted by
the Health and Safety Executive to those specified in regulation 5(1)(b)(c) and
(2)(a) of those Regulations, and to impose a condition that where an exemption
is granted the person provided under regulation 5(1)(a) shall have undergone

adequate training (regulation 25).

7. These Regulations amend the Mines Miscellaneous Health and Safety
Provisions Regulations 1995 so as to give full effect to Articles 8(1) and 8(2) of
Council Directive 89/391/EEC. A new paragraph (5) in regulation 4 requires
that a fire protection plan be included in all cases in the health and safety
document prepared under the Regulations. In respect of all parts of a mine
other than buildings on the surface, the provision requires every mine owner
to designate in the document the persons who are to implement the plan and
to include in the document the arrangements for the necessary contacts with
external services especially as regards rescue work and fire-fighting

(regulation 26).

8. These Regulations amend the Construction (Health, Safety and Welfare)
Regulations 1996 so as to give full effect to Article 8(1) and 8(2) of the
Directive. Regulation 20 is amended so that arrangements for dealing with
forseeable emergencies on construction sites include the designation of

persons to implement the arrangements and the inclusion of necessary

6. ABHNL, 1981 FfEFEZ 4 (SRULE) HRIOKAI 6 2Bl L, e e
FRZHRI O RN 258 DR Z G- 2 5 (BRI 24), E72. ZOHANT 1989
@ [Offshore Installations and Pipeline Works (First-Aid) Regulations (7
Gl OBLEERE (BEEHEEHRD | Z8OE L, fERZ 2T 5T & 250k
O Z [FFLRI OB 5(1)(b)(e) & N2)(a) THE A7z b DIZERE L., febRH M
L3N 25A 1 3HA] 5(D@ICFESW TRt S D AW hsiE bl 22 3l & 521 C
WD EREMEE LTS (HHHI25),

7. ABANL, BESIES 89/391/EEC 0% 8 L(DEK VY 8 F(QUEE A
WCHENCT 27212, 1995 gLl L 2/ AR ERNEZLET 56D TH
%, B4 OF -2 BEEG)IT, HANCE SO TR S A IR R R 230EIC,
FTRTOLEICB KRG EE DD Z & ZFRL TV 5D, MR DR LIS OFEIL D
FTRTOEFMZEAL T, ZOBEXT X CTOHLILOFTHH 2 CEO Tt % 5
T2 NEFEE L FRCKBIMEE LT KIZE L TN — B R & OB 7pEig
DOV PO ELEEZTDHZ EZERL TS (HHHI26),

8. ABIHNZE, 55 DH 8 R(DHKVH 8 KQ)HEERITAMIT D721,
1996 FE DR (M, ek OaEk) BRAIZEET S, BRI 20 13, #&HE5E T
DT FLATRE e BRAFREIZ AL T 5 72 OHL Y PRI iE, LD kb & i3~ 5 H D
FEIE & RRICRUDER LT L TOMBY — E X L OMEREE 2305 K
ITEIESND (B 27),
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contacts with external services, especially as regards rescue work and fire-

fighting (regulation 27).

9. The Regulations provide that, subject to the exceptions specified in
regulation 9 of the Fire Precautions (Workplace) Regulations 1997, they have
effect as health and safety regulations within the meaning of the Health and
Safety at Work etc Act 1974 (regulation 28).

10. The Regulations revoke the Management of Health and Safety at Work
Regulations 1992, the Management of Health and Safety at Work
(Amendment) Regulations 1994, the Health and Safety (Young Persons)
Regulations 1997 and Part III of the Fire Precautions (Workplace)
Regulations 1997. The Regulations also make consequential amendments to

the instruments specified in Schedule 2 (regulation 29).

11. The Regulations contain a transitional provision (regulation 30).

12. A copy of the regulatory impact assessment prepared in respect of these
Regulations can be obtained from the Health and Safety Executive, Policy
Unit, Rose Court, 2 Southwark Bridge, London SE1 9HS. A copy has been

placed in the library of each House of Parliament.

(1) S.1. 1992/1711 and S.I. 1999/2027.

(2) 1972. c. 68; the enabling powers conferred by section 2(2) were extended
by virtue of section 1 of the European Economic Area Act 1993 (c. 51).

(8) 1974 c. 37; sections 15 and 50 were amended by the Employment
Protection Act 1975 (c. 71), Schedule 15, paragraphs 6 and 16 respectively.
(4) 1996 c. 18.

9. AMRHAIX., 1997 #® [Fire Precautions (Workplace) Regulations 1997 (‘K
KTBG (k) BRI 1997 48) ) OBIAI 9 THE Sz fish & &L LT, 1974
-0 THealth and Safety at Work etc Act (F/EZe4xiE) | (HHI 28) OERIZE
T DR R ORI E LT 2R Z LA HIE L T D,

10.AKIANE, 1992 7@l 28 BRI, 1994 F7 B2 28 P (B1E)
AL 1997 fFEfEREL e () MR 1997 FKKETRE (dh) MAlDE 3
AR D, Fo, AFANT, BIFR 2 ITHEE STV D ICGEIC bR RITEE
Nz CT\a  (HiH] 29),

11. AFANZIE, BaRHEEAEENTWES (A 30),

12, AHMANZE U TR S - 2 25 D = ©°—[%, Health and Safety
Executive, Policy Unit, Rose Court, 2 Southwark Bridge, London SE1 9HS 7>
BAFTEEY, £, a1 35#REOMEHICHENPNTHET,
(BEHELE T - LLTFEMWICIE, Chabnabt—5ra—NT&57 FLX
KIZEHATRESDPRIINTOET D, ZHSICHET S HARZGRFITENE L F
7. )
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(5) 1996 c. 56.

(6) 1980 c. 44.

(7) S.1. 1997/1840; amended by S.I. 1999/1877.
(8) OJ No. 1.216, 20.8.94, p.12.

(9) 1989 c. 41.

(10) 1986 c. 9.

(11) OJ No. 1348, 28.11.92, p.1.

(12) 1952 c. 67.

(13) S.1. 1999/1736.

(14) 1964 c. 5.

(15) S.1. 1995/263.

(16) S.I. 1981/917; amended by S.I. 1989/1671.
(17) S.1. 1989/1671; amended by S.I. 1993/1823, and S.I. 1995/738.
(18) S.1. 1995/2005.

(19) S.1. 1996/1592.

(20) S.1. 1997/1840; amended by S.I. 1999/1877.

(21) S.I. 1992/2051; amended by S.I. 1994/2865; S.I. 1997/135, and S.1.

1997/1840.

(22) S.1. 1994/2865.

(23) S.I. 1997/135.

(24) OJ No. L.183, 29.6.89, p.1.
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OB FHERKEIE : LIFit, The Management of Health and Safety at Work Regulations 2003 (B35 3 BELLEFEH A 2003 FEKIE
JR) D 20034 104 27 AFHEHIZET S 2003 4 9 A 24 ADHBEE) © [FEFX—HEKZERF Th>B,)

24th September 2003

EXPLANATORY NOTE
(This note is not part of the Regulations)

1. These Regulations amend the Management of Health and Safety at
Work Regulations 1999 (“the 1999 Regulations”) and the Fire Precautions
(Workplace) Regulations 1997 (“the 1997 Regulations”).

2. These Regulations make a small number of amendments rectifying
minor defects in the 1999 Regulations. In addition, they replace regulation 22
of the 1999 Regulations (which provided that breach of a duty imposed by the
Regulations could not confer a right of action in any civil proceedings), to the
effect that employees may bring civil claims against their employers where
they are in breach of duties imposed by the 1999 Regulations (but as respects
claims by non-employees the exclusion of civil liability for breach of duties
imposed by the 1999 Regulations remains). They also make amendments to
the 1997 Regulations so as to achieve the same effect in relation to breaches
of duties imposed by Part II of those Regulations and regulations 1 to 5, 7 to
12 and 13(2) and (3) of the 1999 Regulations in so far those regulations impose
requirements concerning general fire precautions to be taken or observed by

an employer (other than in “excepted workplaces”, as defined by those

Regulations).

200349 H 24 H
AR E
(ZORBIIHAO—HTIEH Y THA,)

1. AHANE, Management of Health and Safety at Work Regulations 1999

(1999 F ORI I 1T D fEFE X OV EBHAD (LUF 11999 -1 &9 o)
K O Fire Precautions (Workplace) Regulations 1997 (kTP P5 (k) A
1997 4) (AR M99 4EJIAIN L 9,) ZWIETHHDTH D,

2. AHANZ, 1999 FHA OB K EEET 28 TOEIEZITH, EHIT,
1999 ERIHI D 22 HLAIDSFR T 2H OELITIRFIFROHER & 5 2 e EBUE L
TUWz,) Z. 1999 EHRIDSER TR IER L7281, ke HE 13 EHF 1Tkt
LTRFRFREZEITIENTEALVWINFICEEHZD (2720, YA
PSSO X DEFEAMC DWW TIE, 1999 BRI |E OEMITKTT 5 RF&R
EOBERIMNIMFES AL D), £, 1997 FHAIZLE L, 1999 A D05 11 5B
MK 1~5, 7~12, 132K VNB3)A8, i H7E 23 Fhi I TF 9~ & — i 72
KKTFHHEEICET2EZ 42 L CODRV BT, 2D ORI 2%
DERKEFRUGREEDLILIICLTND (L, ZROOKRAINERT D (B
SRS <),
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3. Regulation 3 of these Regulations replaces regulation 2 of the 1999
Regulations. Apart from changes to correct drafting errors and anomalies, the
effect of the new regulation is to alter the disapplication of the 1999

Regulations with regard to activities on ships.

4. Regulations 8 to 11 of these Regulations amend regulation 9 of the 1997
Regulations. The amendments are for making the Health and Safety
Executive the enforcing authority in respect of Part II of the 1997 Regulations
in relation to a workplace which is or is in or on a ship in the course of
construction or repair and a workplace, other than a building on the surface
at a mine, which comprises premises of a description specified in Part I of
Schedule 1 to the Fire Certificates (Special Premises) Regulations 1976. The
amendments also take away the enforcement role fire authorities had in
respect of such workplaces (other than a building on the surface at a mine) for
the purposes of regulations 1 to 5, 7 to 12 and 13(2) and (3) of the 1999

Regulations; this role will now pass to the Health and Safety Executive.

5. A copy of the regulatory impact assessment prepared in respect of these
Regulations can be obtained from the Health and Safety Executive, Economic
Adviser’s Unit, Rose Court, 2 Southwark Bridge, London SE1 9HS. A copy has

been placed in the library of each House of Parliament.

(1) S.1. 1992/1711 and S.I. 1999/2027.

(2) 1972 c. 68.

(8) As regards Scotland, see also section 57(1) of the Scotland Act 1998 (c.
46), which provides that, despite the transfer to the Scottish Ministers by

virtue of that Act of functions in relation to observing and implementing

obligations under Community law, any function of a Minister of the Crown

3. AMHAID 3 1%, 1999 FHAID 2 #EEHZ HHLDTH D, EHROBRY K
HEEEETHT-OOERZRVT, HrlllO R, minToiEEncBEd 5
1999 FERAIDE RN = EF 52 L TH D,

4. AHBAIOE 8 FNDHHE 11 Z/i%, 1997 FHRAIOE 9 FE2KETHHLOTH
D

AEOUIE, B SUTEE P O 3T I H 255 Kk O 1976 -0k
SRR (Fenilhiag) BLAIORBIEREE 1 OF TIIHEE S Ok b 72 5
PRI DR DR LIS OIS TP LT, 22T %2 1997 4RI % 11 #5i
B o iiATHERI & 327200 DL D TH 5.

F72. 1999 AEHAID 1~5, 7~12. 13@Q KL OQ)HEDO HHIDT-HIc, 2D Xk H 7
B @i Bz 28 AR<,) IR L CIEBE Y B2 Ef» TV = laf T o
gy ZOWEICEY IS, ZOFEENIEELZSTICE| 2R3N 5,

5. AKHANCE U CTIERL S 7o HLHIS2 B 51l 0 = ' — 1%, Health and Safety
Executive, Economic Adviser's Unit, Rose Court, 2 Southwark Bridge, London
SE1 9HS "B AFTEET, F7o, a2 —[3EBROKEHEICLEI N TV E
D

(BFHEEKZTE - KL TFZEICIE, oDzt —g 50 n— R NTE&57 NLX
KIZERODEL PRI TOET D, ZHEIZET S HARZFIFKITEN L *
7, )
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in relation to any matter shall continue to be exercisable by him as regards
Scotland for the purposes specified in section 2(2) of the European
Communities Act 1972.

(4) 1974 c. 37; sections 15(1) and 50(3) were amended by the Employment Protection Act
1975 (1975 c. 71) Schedule 15, paragraphs 6 and 16(3) respectively.

(5) S.I. 1999/3242.

(6) S.1. 1997/1840, amended by S.1. 1999/1877, 1999/3242 and 2002/2776.

(7) 14 Geo 3 c. 78.
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2 FHEDEEHA (The Control of Substances Hazardous to Health Regulations 2002)
O AEWEHHEA (CLF, ZETOMRIZH->T, [COSHH] LW ET,) DOEA
COSHH 1%, fEHF&ZIZH LT, DL f&XﬂE’Ef*fZ) LICE T, BEICHERVELERT 52 L 2R/EMH T TVET,
- AISERRIZA EDE RO L
RIS T D EFEEZ VDI LTHSEZREL (JRZTERAL R,
- fERELC ﬂ‘ghéf‘i%ﬁ’}‘éﬂ‘%ﬁ@@ﬂ%%uﬁb
C INHOXMRPERIZH LD L ST
'?&T®%ﬁﬂ%ﬁﬁ$ﬁoTV5’k%@%
c PEEERE RO OF TR LT, 1EH. BE R OFIE R L,
- WG EITIE, B OMERREREAN 2 5 %
- ROFERIHR D Z &,

@ COSHH ®»H%& (B1# (Schedule) 1~9 #&HFE9, )
KOEDEBY T, ROUVZTHA B ETra— RTEETN, 1999 FOHIERE, 2003 & O 2004 FFOKEZ AL LI NN— a USRI T&
£, TP TV FDT FLRIZONTIE, ERPL0ZEE 20226 H 19 HICHERLELE, )
< http://www.legislation.gov.uk/uksi/2003/978/made (2003 FD | EHFD /N— 5 )

< http://www.legisl4ation.gov.uk/uksi/2004/3386/made (2004 FED U IERFD/N— g )
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BAT?D The Control of Substances Hazardous to Health Regulations (2002 £E#lE. 2003 £ XX 2004 FEDOHIEE FLHITO HIK) (BEHMEREE : 2021 4F 3
H 30 HIZ. ”Schedule 2A Principles of Good Practice for the Control of Exposure to Substances Hazardous to Health” BN S 7-Z L #EE L, 2022 4
5H 19 HIZZEDIENTITEED W L afER L L)

ARRANGEMENT OF REGULATIONS

1. Citation and commencement.

2. Interpretation.

3. Duties under these Regulations.

4. Prohibitions relating to certain substances.

5. Application of regulations 6 to 13.

6. Assessment of the risk to health created by work involving substances hazardous to health.
7. Prevention or control of exposure to substances hazardous to health.
8. Use of control measures etc.

9. Maintenance, examination and testing of control measures.

10. Monitoring exposure at the workplace.

11. Health surveillance.

12. Information, instruction and training for persons who may be exposed to substances hazardous to health.
13. Arrangements to deal with accidents, incidents and emergencies.
14. Provisions relating to certain fumigations.

15. Exemption certificates.

16. Exemptions relating to the Ministry of Defence etc.

17. Extension outside Great Britain.

18. Revocation and savings.

19. Extension of meaning of “work”.

20. Modification of section 3(2) of the 1974 Act.

21. Defence.

Schedule 1. Other substances and processes to which the definition of “carcinogen” relates.
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Schedule 3. Additional provisions relating to work with biological agents.

used in certain processes.

Schedule 5. Specific substances and processes for which monitoring is required.
Schedule 6. Medical surveillance.

Schedule 7. Legislation concerned with the labelling of containers and pipes.
Schedule 8. Fumigations excepted from regulation 14.

Schedule 9. Notification of certain fumigations.

Schedule 2. Prohibition of certain substances hazardous to health for certain purposes.

Schedule 2A Principles of Good Practice for the Control of Exposure to Substances Hazardous to Health

Schedule 4. Frequency of thorough examination and test of local exhaust ventilation plant

@ COSHH HoEELHIE (5 6 ~10 52) DIFEF—H ARERER
RORXRDEBY T, 25,

ZHEDHEIL, BHEIHA TR & 202245 H 19 HICHEZR L F LZ,

FEREFL

H AFEIBAR

Assessment of the risk to health created by work involving substances hazardous
to health

6.—(1) An employer shall not carry out work which is liable to expose
any employees to any substance hazardous to health unless he has—
(a)
that work to the health of those employees and of the steps that need

made a suitable and sufficient assessment of the risk created by

to be taken to meet the requirements of these Regulations; and
(b)

(2) The risk assessment shall include consideration of—

implemented the steps referred to in sub-paragraph (a).

(a) the hazardous properties of the substance;

(b) information on health effects provided by the supplier, including

EREICA ERWE 2 WET DIERICE > TEY tH SN ERRISK 5 U 2 7 O H AT

6— (1) HEAFIL, ROZLZEL TWRWReHIX, ZOMBERBER VD DS
BERWEICEL SNRLT VS 2 S8 TIERY 8 A,

(@) ZOERICLVPMERFEOEBICH L TEYVHERZY A7 LI DOBED
FEEEICKIET DT OIGET D MEDH D FEIZOWT, @YIT, +o 72 Faakms
Iz &, LT,

(b) HE@ICBITHEET L FENFEmI N &,

(2) VRZTEAAY MI, ROFHIZET2EZEE G ERTNUZRD A,

() ZOWEOfERAERME

(b) BAETL2LZET —H v — MIGENTERE G, T OHREAFELRWEOMEE A

FAT LT~ DI BE+ D B
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information contained in any relevant safety data sheet;
(c) the level, type and duration of exposure;
(d)

substance involved;

the circumstances of the work, including the amount of the

(e) activities, such as maintenance, where there is the potential for a

high level of exposure;

(f) any relevant workplace exposure limit or similar occupational

exposure limit;

(g) the effect of preventive and control measures which have been or

will be taken in accordance with regulation 7;

(h) the results of relevant health surveillance;

(i) the results of monitoring of exposure in accordance with regulation
10;

(§) in circumstances where the work will involve exposure to more than

one substance hazardous to health, the risk presented by exposure to

such substances in combination;

(k) the approved classification of any biological agent; and

(1) such additional information as the employer may need in order to

complete the risk assessment.

(3) The risk assessment shall b

e reviewed regularly and forthwith if—

(a) there is reason to suspect that the risk assessment is no longer
valid;

(b) there has been a significant change in the work to which the risk

assessment relates; or

() IEBEORE,
(d)

HA N OV
UG SINDWEDEZ SZT/EEDORD

(e EmWLNLDIEBERHVED EZATIE, SRIEED L S 7178

(O BT 2 1EES ToE < EERSME U [FER 2R B ZEME D 1T < BZRRSME

(g METITEHAL TGELONALN, UIH#HL LN TR OEFE EOHTE OB
(h) B 2 EEZW O R

Q) HE10IC#EE LT, I BOBEHROH

G) ZDVEEN, HEICHEER —EU EOWME~DIZL BAELHRAITIE, T L H 7%

WEITHHAEDE I BT A2 LI THEE6END Y R

k) W D5EMIRFIZOWT B AR ENTZF DK
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JINE 7255

B ZOURITEARAAV NI, bL, ROBEIZIE, EMOIC, KOEDHICRE X/
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(c) the results of any monitoring carried out in accordance with
regulation 10 show it to be necessary,
and where, as a result of the review, changes to the risk assessment

are required, those changes shall be made.

(4) Where the employer employs 5 or more employees, he shall

record—

(a) the significant findings of the risk assessment as soon as is
practicable after the risk assessment is made; and
(b) the steps which he has taken to meet the requirements of

regulation 7.

LSBT, TNODOEEN S NRTHITRY A

(4)  (EREN B AL EOWFEAEZER L CWDHAICIE, EAEZ, RICX sk
LR THIER 0 £85 A,

(@) VAZTERAV MRZRINE, FATARERIRY REIC, 20V X7 TR A
INQE X3l

(b) BE 7T OBEFEHEELW -T2, FHAENHECZLE

Prevention or control of exposure to substances hazardous to health
7—(1) Every employer shall ensure that the exposure of his
employees to substances hazardous to health is either prevented or,
where this is not reasonably practicable, adequately controlled.

(2) In complying with his duty of prevention under paragraph (1),
substitution shall by preference be undertaken, whereby the employer
shall avoid, so far as is reasonably practicable, the use of a substance
hazardous to health at the workplace by replacing it with a substance or process
which, under the conditions of its use, either eliminates or reduces the risk to the
health of his employees.

(3) Where it is not reasonably practicable to prevent exposure to a substance
hazardous to health, the employer shall comply with his duty of control under
paragraph (1) by applying protection

measures appropriate to the activity and consistent with the risk assessment,

BEICHERYWE~DIZ BOFH B

7— (1) EREE. ZOWREREOREICEERDE~DOIZ BEOBGIEFE SIS,
ITENNEBECFATRAIRE TR WG EITIE, EERICHFZICEE IR TIER Y £4
Aoe

(2) HE (1) ORBEZBETFTHLHAICBNT, HEHEIL, GBI FATAIRERIR Y 128
WC, AEEGICBT 2REFEICHERWEOHEREZ TS5 2 N TE D L), UEHELY
B L CTIRLARTERY HA, TOD, BELWE L, FALME T CHERED
fERE ) A7 ZprE - KRS 20E CRET D0, XUE7 v A TRELRITIIERD £
A,

(3) BRI HERME~DIZ BaPi1ET 5 Z &M, ABEEICIATATRE TR WAL,
AL, ROBLNECIZHES T, [TEIRNY 27 7R A FOERICHEE) 7 B F
BEEHT2ZEIckoT HE () O F COMABEOFREZ ST L diuden £
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including, in order of priority— (a) WUIRMEETmE® A, VAT AROTFRYE B K& ONE G122 (E 3300 X O E D%
(a) the design and use of appropriate work processes, systems and engineering | % UM F

controls and the provision and use of suitable work equipment and materials;

(b) the control of exposure at source, including adequate ventilation systemsand | (b) /7y 725> A7 & KL ONEY) 72/ FE 2 & e AR ToE < S P
appropriate organisational measures; and LT,

(c) where adequate control of exposure cannot be achieved by other means, the | (c) MO FEETIE 072X < FEOEEN TXRWIEFT T, HE (@) KON (b) TERE S
provision of suitable personal protective equipment in addition to the measures | 5 FEx (2% T, @Y7 AR B o 4ts

required by subparagraphs (a) and (b).

(4) The measures referred to in paragraph (3) shall include—

(a) arrangements for the safe handling, storage and transport of substances hazardous to
health, and of waste containing such substances, at the workplace;

(b) the adoption of suitable maintenance procedures;

(c) reducing, to the minimum required for the work concerned—

(i) the number of employees subject to exposure,

(ii) the level and duration of exposure, and

(iii) the quantity of substances hazardous to health present at the workplace;

(d) the control of the working environment, including appropriate general ventilation; and

(e) appropriate hygiene measures including adequate washing facilities.

WD HE 3) ITEET HFEIEL, RObDEFERITHITRY FHA,
(a) TEESIB T DEEICHERWEROZD LS 2B % & BEEY O
PRI B B OVl oD YEAi

(b) @Y A A TS ADERA

(c) PBIHT HEEDOT-DICEHESNDIRD Z & kD
(i) FEL<BEEINHHEERE O

(i) IELBEOREROWIM, ZL T,

(i)  VEEHICBIT 2B FERYE

(d) U e BRIK A BT FEER @f‘ﬁfﬁ Zz LT,
(e) o 7altf ikl & & Tl U 2nfir A B

A

WZT5Z L,

(5) Without prejudice to the generality of paragraph (1), where it is not reasonably
practicable to prevent exposure to a carcinogen, the employer shall apply the following
measures in addition to

those required by paragraph (3)—

(a) totally enclosing the process and handling systems, unless this is not reasonably
practicable;

(b) the prohibition of eating, drinking and smoking in areas that may be contaminated by

(6) BUEQ) D—fRMEZHR D Z & BATHEHE ~DIX @O LG
HICEAT R RE TR W AR, IR, HE @) IR T, ROFEEH LR

FIUTR Y FEA,

(a) BEHMICETARETRVWGEZRE, 7o AROWO 5 v AT Lafk
DEAL
(b)  DAJRMEMIENC KX 21594058 0 15 2 5 HT CIEk e OE D 2K 11
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carcinogens;

(c) cleaning floors, walls and other surfaces at regular intervals and whenever necessary;
(d) designating those areas and installations which may be contaminated by carcinogens
and using suitable and sufficient warning signs; and

(e) storing, handling and disposing of carcinogens safely, including using closed and
clearly labelled containers.

() —EDHRI LI, ROME R L ZTNOTH, K, BER OO K E DT
fi
(d) BAFEHEDEI GG S D RO & 55T R OSEEZHEE L, KO

T, AR T D T
() HBHSH. WREICERSN-AROBEME ST, MABMHMEOL LR
e TR O

(6) Without prejudice to the generality of paragraph (1), where it is not reasonably
practicable to prevent exposure to a biological agent, the employer shall apply the
following measures in addition to those required by paragraph (3)—

(a) displaying suitable and sufficient warning signs, including the biohazard sign shown
in Part IV of Schedule 3;

(b) specifying appropriate decontamination and disinfection procedures;

(c) instituting means for the safe collection, storage and disposal of contaminated waste,
including the use of secure and identifiable containers, after suitable treatment where
appropriate;

(d) testing, where it is necessary and technically possible, for the presence, outside the
primary physical confinement, of biological agents used at work;

(e) specifying procedures for working with, and transporting at the workplace, a biological
agent or material that may contain such an agent;

(f) where appropriate, making available effective vaccines for those employees who are
not already immune to the biological agent to which they are exposed or are liable to be
exposed;

(9) instituting hygiene measures compatible with the aim of preventing or reducing the

accidental transfer or release of a biological agent from the workplace, including—

(6) BIE (D) O—ftbzie s 2 &< EMHRF~DITTEORIIED, A
HINZFATAIRE TARWG AR, AL, FHE Q) TEFE SN FEITMA T,
ROFEZWEM L2TER0 FHA,

(a) BIFE B TRIN TV DAL AV — FOFE % & Tl U] T 5 2 BmiEak
DEIR

(b) G R OVHE DO FIEOKFE

(c) TEURGEITIE, WIS LB D%, ZeT, FFEMNRELEGOENZE

to, GG S NIRRT DL 2RINE, IR OBEREOTODOFREZ#®T D &

() ThPLET, HINRICATEER S A I, B RIS Sh o MDA+
DAFAED T2 8D DI ) OB BRI 7278 PAFE E D SMAl D e

() EMMHFXZTZTDOL D RHFZEZATOL RO H 2WE 1L,
B OVEZES Tk & 2 72 D O FNAO K E

(f) WEIRGEITIE, BEMEN S S S50, IS 6 ST WEMRK
FATRIE P RIZIL NPT E D72 DIZZRA 2 U 7 F o 2RI AREIC L TR <
NN

(g) TERESITRIT 2 EMMR T OFE 2B 8 SUT K 2Bk 57 XX
D EELAMICHIETE D, RO Z & 2 F Tl TR O E,
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(i) the provision of appropriate and adequate washing and toilet facilities, and

(i) where appropriate, the prohibition of eating, drinking, smoking and the application of
cosmetics in working areas where there is a risk of contamination by biological agents;
and

(h) where there are human patients or animals which are, or are suspected of being,
infected with a Group 3 or 4 biological agent, the employer shall select the most suitable
control and containment measures from those listed in Part Il of Schedule 3 with a view
to controlling adequately the risk of infection.

(1) @Y T2t bk Ol fig Oftfa, € LT,
(il ) ATREZR G &I, AR TIHR SN D U 27 O H DRI N T
R, MU OMEHES 5 Z & 0FkIk, £ LT,

(h) 2 3K OE 4 FHOLEMNR IR L TWDHE ), XIFXZDRNDH SR
FXIXEWDND & ZATIE, EHEIE, RO U R 7 Z+5312ifill 425 &)
BLEOTT, SIRTOE 2 HICBTFONTHD HONE, K bi#lsd 5 HE &)
FERAOXRZBEIRL R ITNIERY X5 A,

(7) Without prejudice to the generality of paragraph (1), where there is
exposure to a substance hazardous to health, control of that exposure shall
only be treated as adequate if -

(a) the principles of good practice for the control of exposure to substances
hazardous to health set out in Schedule 2A are applied;

(b) any workplace exposure limit approved for that substance is not exceeded;

and

(c) for a substance -

(i) which carries the risk phrase R45, R46 or R49, or for a substance or process

(7) 3 1 HO—MAEER S Z &< BREICAELRWE~DIISBELH D &
ZATIE, ZOIFKEOHINEL, b L. RO ZEDPREINTWDLLGEDHR, +
BB DOTT,

(@) RBIFE 20 ITRESN TV DREICAELRWE~DIZ BEHIET 57200
BWEEOFHINEH SN TWD Z &

(b) ZFOWEIZHOWTHAI UL LN & NAGR
ESBERRABEZ TN &

SNTWBIEESICBIT S

ERMERAETE : 20 [ZOWEIZHOWTHA TUIR LRV ENEKB IS TNDHIE
EHBICBT 5 IX< ERMA (workplace exposure limit approved for that
substance) | &I, EH40/2005 Workplace exposure limits (Fourth edition,
published 2020 : ¥ Vo m— RT&E5 7 =7 %A |k

° https-//books.hse.gov.uk/COSHH/?DI=652395&utm content

=&utm medium=email&utm name=&utm source=govdeliv

erv&utm term

“C‘j_o

(c)
(i)
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which is listed in Schedule 1; or

(ii) which carries the risk phrase R42 or R42/43, or which is listed in section
C of HSE publication "Asthmagen? Critical assessments of the evidence for
agents implicated in occupational asthma" as updated from time to time, or
any other substance which the risk assessment has shown to be a potential
cause of occupational asthma, exposure is reduced to as low a level as is

reasonably practicable.

HZME T T vt ZoNWT, X,

(ii) VAZ 7 LA XRA2 XILR42/43 3 5D, XUXHSE Ol “ £A%
FHEED 2 WENTEALZ ITBWTHERMAT N TV D FIZEFOb D L
STV DLRFIZOWNWTORFERRFEHLOFE ~ THRITFonTnbs b0, X
VAT EAA L MHBBENREAZL DN ERVIGD T L 2R Loy
BIZoOWT, BRI FATAMREZAR IR 0 IZB W T I B R RIRICHEAD ST
HZ ok,

((8) deleted)

(9) Personal protective equipment provided by an employer in accordance with
this regulation shall be suitable for the purpose and shall—

(a) comply with any provision in the Personal Protective Equipment
Regulations 2002(a) which is applicable to that item of personal protective
equipment; or

(b) in the case of respiratory protective equipment, where no provision
referred to in subparagraph(a) applies, be of a type approved or shall conform
to a standard approved, in either case, by the Executive.

(10) Without prejudice to the provisions of this regulation, Schedule 3 shall
have effect in relation to work with biological agents.

(11) In this regulation, “adequate” means adequate having regard only to the
nature of the substance and the nature and degree of exposure to substances

hazardous to health and “adequately” shall be construed accordingly.

((8) HIBR)

(9) ZoORANCHEA L THERAZICE > TH XN ARKRERT, TOHM
W2 L72 b O TRITIE e 67,

(a) EARR#ERORMOMBEICET 5 MEA IR EHR] 2002 4 (a) ] DWW
IR DIAEE BT L OTRITNERY THA,

(b) PR AE AN MPRE R OYE I, BUE (a) OBEDNEH S e & 12,
HSE \Z X W KRENT-HADO LD TH L0, XL HSEIZL V) AR Sl Hie
EMTETHOTHLN, OELLNTRITIUERD FHA.

(10) ZOHRAIOHEZRFET S Z &72<, IR 3%, WK T & OIEEICE
LTHEITT,

(1) ZoHANZET D “+ok” Lid, ZOWEOWE K OMERICHEE2Y
HADIZL BOWEROBREOHRCEALTHITHL Z EEERL, KO “+5
27 &, FRICHESTZER T,

Use of control measures etc.
8.—(1) Every employer who provides any control measure, other thing or facility in
accordance with these Regulations shall take all reasonable steps to ensure that it is

properly used or applied as the case may be.

A T B D FH <5

8— (1) MHHFE., ZNODOREICHET LMD Z & UTTFEREHT 205
EHE L. TOLENRHLHTHAH & LT, TADHEFEITEIME T I, T
HHENDTCODOEEAR TN TOFIEZIRS 2 THIERY £ A,
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(2) Every employee shall make full and proper use of any control measure, other thing or

facility provided in accordance with these Regulations and, where relevant, shall—

(a) take all reasonable steps to ensure it is returned after use to any accommodation
provided for it; and
(b) if he discovers a defect therein, report it forthwith to his employer.

B Moo Z & T D FEEN FEAIT O LT nER S
7.

(a) ZOHIEITFEENEH SNI%, 52 0D INEMX I3
wméfwéﬁmtiﬁ%ﬁgtfhiﬁbiﬁh
(b) L. (S & ZITRBaZaFA L 51

T2 FHA,

NSNS L9

IREShDT-

IZHERFEICHRE Leidh

Maintenance, examination and testing of control measures

9.—(1) Every employer who provides any control measure to meet the requirements of
regulation 7 shall ensure that -

(a) in the case of plant and equipment, including engineering controls and personal
protective equipment, it is maintained in an efficient state, in efficient working order, in
good repair and in a clean condition; and

(b) in the case of the provision of systems of work and supervision and of any other
measure, it is reviewed at suitable intervals and revised if necessary.

(2) Where engineering controls are provided to meet the requirements of regulation 7, the
employer shall ensure that thorough examination and testing of those controls is carried
out—

(a) in the case of local exhaust ventilation plant, at least once every 14 months, or for local
exhaust ventilation plant used in conjunction with a process specified in Column 1 of
Schedule 4, at not more than the interval specified in the corresponding entry in Column
2 of that Schedule; or

(b) in any other case, at suitable intervals.

(3) Where respiratory protective equipment (other than disposable respiratory protective
equipment) is provided to meet the requirements of regulation 7, the employer shall ensure
that thorough examination and, where appropriate, testing of that equipment is carried out

at suitable intervals.
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FH, RO EHMEFEIZ LT ERY 8,
(a) LEAIHIE L OMEANFRER 2 ST 7 MR ORRIE T H5A121E. £
N4 7R BE. RN REZEDNERF T, BUWMERLIREE T, £ L UUHFRQRET

MeFFSh Bz &, ZLTC,

(b) TEEOMATTOFREROBREL L THOWD 25 FEOHAICIE, £h)
EYARMBTRESL, KOL LUERLIFLRTISh TS Z &,

(2)  HE T OBEFHEHEHEICEAS LT, LRNAFIEAGEZ 5N TWS EZAT
. FEAE . 2D ORIBEIORE R OGRERZE U T, RO Z L AMEICHEN S
N 84,

(a) RFTHEREEEOLEIZIL, e b U B AT LT L, X %%4®”
1 CHRESNTWAD T et R LR O THEH STV 2 BarEx 2 E IC o
WTIEZ ORIROE 2 FOF Y 9~ 5 e CRE STV 2 HIILL T T,

(b) fhOGEITIX, WY Rk T,

(3) PR FHIRFEE (fE e CRE HORFE B LIS D) 23, BUE 7 DEFEHEIHIC
BLTEALNTND &L ZATIE, AEZ. ALY, KOEYRGEITE
Z OIEEORERAY, W72 IR THEFEICEM I 2Ty A,

78




(4) Every employer shall keep a suitable record of the examinations and tests carried out
in accordance with paragraphs (2) and (3) and of repairs carried out as a result of those
examinations and tests, and that record or a suitable summary thereof shall be kept
available for at least 5 years from the date on which it was made.

(5) Every employer shall ensure that personal protective equipment, including protective
clothing, is:

(a) properly stored in a well-defined place;

(b) checked at suitable intervals; and

(c) when discovered to be defective, repaired or replaced before further use.

(6) Personal protective equipment which may be contaminated by a substance hazardous
to health shall be removed on leaving the working area and kept apart from
uncontaminated clothing and equipment.

(7) The employer shall ensure that the equipment referred to in paragraph (6) is
subsequently decontaminated and cleaned or, if necessary, destroyed.
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Monitoring exposure at the workplace

10.—(1) Where the risk assessment indicates that—

(a) it is requisite for ensuring the maintenance of adequate control of the exposure of
employees to substances hazardous to health; or

(b) it is otherwise requisite for protecting the health of employees, the employer shall
ensure that the exposure of employees to substances hazardous to health is monitored in
accordance with a suitable procedure.

(2) Paragraph (1) shall not apply where the employer is able to demonstrate by another
method of that the requirements of regulation 7(1) have been complied with.
(3) The monitoring referred to in paragraph (1) shall take place—

(a) at regular intervals; and

(b) when any change occurs which may affect that exposure.
(4) Where a substance or process is specified in Column 1 of Schedule 5, monitoring shall
be carried out at least at the frequency specified in the corresponding entry in Column 2
of that Schedule.
(5) The employer shall ensure that a suitable record of monitoring carried out for the
purpose of this regulation is made and maintained and that that record or a suitable
summary thereof is kept available—
(a) where the record is representative of the personal exposures of identifiable employees,
for at least 40 years; or
(b) in any other case, for at least 5 years, from the date of the last entry made in it.
(6) Where an employee is required by regulation 11 to be under health surveillance, an
individual record of any monitoring carried out in accordance with this regulation shall be
made, maintained and kept in respect of that employee.
(7) The employer shall—
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(a) on reasonable notice being given, allow an employee access to his personal monitoring
record,;

(b) provide the Executive with copies of such monitoring records as the Executive may
require; and

(c) if he ceases to trade, notify the Executive forthwith in writing and make available to

the Executive all monitoring records kept by him.
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(b) HSE BEFETE 5L O, 2D X5 REHOFERDE L% HSE [THRHEL 722
JAUERR 0 £8 A

() bHL., HHAENFELEILT D720, BEHICER CTHSE [Z@E LT,
FHEDPMRAE L TV DEEROT N ToORER L HSE IZHIHAIREIC L2 T TR £
A,

(2)-2 PEEBICRIT BIXL ERAE (EH40/2005 Workplace exposure limits revised in January, 2020)

EH40/2005 Workplace exposure limits revised in January, 2020
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ZORFR (FEREIX— AARFERR) 13,

EH40/2005 Workplace exposure limits,

Hazardous to Health Regulations 2002

(as amended)

EH40/2005 (Fourth Edition 2020)

Containing the list of workplace exposure limits for use with the Control of Substances
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L7233 T, f@BID List of workplace exposure limits (WELs) ({EEHZIZHIT BIXK BBFEDO Y X b) (&2 Tik, Bl L7z R #(EH40/2005 (Fourth Edition
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® [EH40/2005 Workplace, exposure limits
Containing the list of workplace exposure limits for use with the Control of Substances, Hazardous to Health Regulations 2002 (as
amended)
® EH40/2005 (Fourth Edition 2020)
https://books.hse.gov.uk/COSHH/?DI=652395&utm content=&utm medium=email&utm name=&utm source=govdelivery&utm term
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The Health and Safety Executive has approved new and revised workplace
exposure limits (WELs). Details of the changes that came into force on 17 January

2020 can be summarised as follows.

There were new or revised entries for the following substances:
Hardwood dusts (including mixed dusts)
Chromium (VI) compounds

Refractory ceramic fibres and special purpose fibres
Respirable crystalline silica

Vinyl chloride monomer

Ethylene oxide

1,2-Epoxypropane

Acrylamide

2-Nitropropane

O-Toluidine

1,3-Butadiene

Hydrazine

Bromoethylene

New skin notations have been added for the following substances:

m Ethylene oxide
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The following substances required reductions to the existing WELs:

ROWEZ DN TIIEEFOEZES IR 21X BIRFUED 51 & FiFH
RKOHNE LT,

2018 1 8 H K IEIF&E T WEL | 2020 4F 1 H 2 IEHES T WEL

(BFHELZ E : #Fad L R (ZE/icHC, )

83




Y, Long-term exposure limit (8-
hr TWA), reference period (4]
] : 8 BFEIHFRIITE FEI DI #E
RIRMEZ R L ET, )

B Hardwood dusts B AROB T A 5mg.m-3 (inhalable fraction: 5| R4y & L
)
3 mg.m-3

B Chromium (VD) compounds | B Xffiz 22 (VD) (L&Y 0.05 mg.m-3 0.01 mg.m-3.
0.025 mg.m-3 (process generated :
g7 mt Xl L0

B Refractory ceramic fibres | B [if: k7 I v 7 fikik Smg.m-3. F 7-. #iH & L TIE 1| —totalinhalable dust (“7/FE# L

and special purpose fibres fibre/millilitre ADEFFE L T) bmg/m3

—respirable fraction (KAL) C
A DT RS I I F TEET
sSHLCA) ) &L T) 03
fibre/millilitre (1 V > pfL24720
0.3 /)

B Vinyl chloride monomer B JHike= 1%/ ~v— 3ppm, 7.8 mg.m-3 lppm. 2.6 mg.m-3

B Ethylene oxide B —F L FFTR 5ppm, 9.2 mg.m-3 1ppm, 1.8 mg.m-3

B Acrylamide m 77UV T IR 0.3mg.m-3 0.1 mg.m-3

B 2-Nitropropane B 2-—fuSmRyv 5ppm. 19 mg.m-3 5ppm. 18 mg.m-3

B O-Toluidine B 4/ h-RLATr 0.2ppm. 0.89 mg.m-3 0.1ppm. 0.5 mg.m-3

B 1,3-Butadiene B 137X 10 ppm, 22 mg.m-3 lppm, 2.2 mg.m-3

B Hydrazine B RV 0.02ppm. 0.03 mg.m-3 0.0lppm, 0.013 mg.m-3

¥ 72, Short-term exposure

limit (15-minute reference period (47

EV N
minute reference period (FAFFI(15 47)

Short-term exposure limit (15-
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BFI (15
0.1ppm, 0.13 mg.m-3

1E< BRI EE LT 1ppm, 0.13 mg.m-
3201848 HD b DIC/AL, )

) AL BBIRIF A & LT

(B1F2) the Control of Substances Hazardous to Health Regulations 2002 (as amended) (2002 EREICAHELWEEEHHA]) OFERELE

O FEFERIX—HAERR] (ZOHRANDOBEREEAET,)

mB. EZCERTOHEX, ROEEBY TT,

(7) Without prejudice to the generality of paragraph (1), where there is exposure to a substance
hazardous to health, control of that exposure shall only be treated as adequate

if

(a) the principles of good practice for the control of exposure to substances hazardous to health
set out in Schedule 2A are applied;

(b) any workplace exposure limit approved for that substance is not exceeded; and

(c) for a substance
(i) which carries the risk phrase R45, R46 or R49, or for a substance or process which is listed

in Schedule 1; or

(7) % 1 HO—BMEAHER 9 2L REICAERME~DIISBELRHL LA
T, ZOEF<BEOHEL, b L. WOZERLEINTODHEDHR, +37Rb0
T
(a) B2 ICRE SN TV DRBICAELME~OI BLHIET 272D RVE
EORAPEH S TS Z L,
(b) ZOMEIZHOWTEBATIRLRNWI LREBINLTND
FRIRANHEAZ DTV RN &
BEHERRETE : ZOZOMEIZOWTEA TIR LRV I ENEKRINTND
Lo < #ERRSL (workplace exposure limit approved for that substance) & i3,
EH40/2005 Workplace (Forth published
January,2020 : ¥ V> — R TCX50=27H%A b
https://books.hse.gov.uk/COSHH/?DI=652395&utm content=&utm medium=e

YEEZIZB T 513<

(S

exposure limits edition, n

mail&utm name=&utm source=govdelivery&utm term

(ii) which carries the risk phrase R42 or R42/43, or which is listed in section C of HSE

T‘jAO

() ROWEIZDNT,
(i) VURZ 7L A XR45,R46 LT RA9 ZHi> b D T
BXI7at Ao0nT, X

(i) UAZ 7 LA X RA2 UL RA2/43 T DD,

MERIICH TN TN DY)

MU HSE O R “ FAZELH
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https://books.hse.gov.uk/COSHH/?DI=652395&utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term
https://books.hse.gov.uk/COSHH/?DI=652395&utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term

publication "Asthmagen? Critical assessments of the evidence for agents implicated in | E#/E 2> ? BEENIEAZ ATBWTERMIT N TWD, FIZHKRFTO LD E I TV
occupational asthma" as updated from time to time, or any other substance which the risk | 2 K2 OW T OWRERZRFEHLOREM ~ TEIFLNTWE D, TV A7 TR A
assessment has shown to be a potential cause of occupational asthma, exposure is reduced to as | > F BEEEN R EAZ S DFIN E 72 05D 2 L A/R LIz E ISV, AEIMIC
low a level as is reasonably practicable. FATAREZRBR D IZHB W T, XK BERRKRIZHAD SN TNWDH Z &,

(3) FAHEHEMA] (The Control of Asbestos Regulations 2012)
FRAEHEEIR (2012 4F) 1%, 2012 4EICEE &, [F4E4 A 6 B DTSN E Lz, ZOWIEE, #EROFEEOAHEFAI (2006 4F) (22T, EUZHAA,
AR 2% EU PR H5S (Directive 2009/148/EC) DBIHT HBIED T X TEZMLT L H /A= L TWVZRNE WA L72 2 & 2B E 2 T, oz A 2006 A
BRI ZPEE LT, A SR (20124, LT T2012 48101 &Wo,) ZHIELE LD TY, 20 ZESOHEMIIRLEHIT, HLHEOZ A TDA
FRBEIEREDN, JHOXGUZ /e > TnenZ & AMICET 2EEZW ORI GUI e > TN EETH o720 T, 2012 FHAITIXZ NG IZET 2 HEN K D IA
FNIA, ZOHEBMITL DTN T, MOEERBEL, WEKD 2006 FHHIZHEE L ThET,
2012 AR O B HRNEIL, RO LBV TT,
o EfFofMEEATHIMN, BWIREBICH> T, HEAZITICKWARLIE, ZA60WiE, TOFFICILTEBLLIENTEET, Z0HE, ZHolkE
X, B S, BoSnian I EMRES R IT IR Y FH A,
o LL.,IHFEAHOEYDAAL LT F U AELEATHETHLIHAIZIT, TOHEIZX, TOEMICAMBERINTWAIRY , ZodwEFIH L, XTZomh
TEWNTWAEEZARIZSLEIND Y AT NDFDT-0, LEREHRETIRENHV £,
® LL. AMEEGATHIWNRENOHLIEY, 77 M UTBRME AR L, XIIAA T T U AMEEEITH) 2L 2RO, TIICAMBHLINE I 0, TOM
FAROZEOREBEZFREL, 20U A7 ZEANIFHME L, FHL, KOIN6D Y 27 2+ 5 LERZH Y £7,
®  KICHEITDHIEEIT., AMICETAEEREZITY Z LIV THRFLZATHIECES TR TNIER Y £HA,
W AE OAR~DIX BRI O TR, ZOREMENEDOTRNHD
i VAZTEAAY FOFERT, ARORENZER LN T2 F A— V4720 0.1 e (4 R C) 2B 2 VW2 EBNGETE 2N b D
i AN I—T AT INTODEFTCOIEE
v AR & DR B DT T AR R — R B AT T, VA TR A AL hOFERT, ZOEENERR (7T B0 2> 50> R TYH 2 LI ETA
WZ k) TR, 2O TIFMLLEHED ARBICS b SN DEEEZITORW I ERNGES 2N E D
o A ELARVWAMEEEETHSTH, BEME~ORHEPLETHY, TORMEOG L, EEICHFRLIWEREO Y A N, 2 b OHERE DA
WIEKBELIZLAALOEZ G OREEZ L TR RITUER D £ A,

—-
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2012 FHRAID B KIZ, ROEDLBY T, ROV=TVA bhrbFyru—FTEET,)
https‘//www.legislation.gov.uk/uksi/2012/632/contents/made
B, ZOU 7Y NI RLRROARKICIZEE R 2002 &2 2022 4 5 /1 19 HICHER L F L,
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https://www.legislation.gov.uk/uksi/2012/632/contents/made

I—3 EEYEERELLIT (Health and Safety Executive) 34T L CW 5, {bEWE (BER bOZF.0 L3 5) I2BT 25 A (Regulations)
DTFAIREY L a—RTEZVTIA FO—E&
BAEER : 202245 A

OHEALTH AND SAFETY

The Classification, Labelling and Packaging of Chemicals

(Amendments to Secondary Legislation) Regulations 2015
http://www.legislation.gov.uk/uksi/2015/21/pdfs/uksi 20150021 4en.pdf ((2015 FDH|ERFDT F A )

OThe Acetylene Safety (England and Wales and Scotland) Regulations 2014
http://www.legislation.gov.uk/uksi46/2014/1639/contents/made (2014 D H|EFRFDT F A |)

OThe Biocidal Products and Chemicals (Appointment of Authorities and Enforcement) Regulations 2013
446666http://www.legislatio4444466n.gov.uk/uksi/2013/1506/made (2013 FEDOHFERFD T F A )

OThe Control of Substances Hazardous to Health Regulations 2002
® http!/www.legislation.gov.uk/uksi/2002/2677/made (2002 FDH|ERFDT F & )
® http://www.legislation.gov.uk/uksi/2003/978/made (2003 4ED K IEDHLE)
® hittp://www.legislation.gov.uk/uksi/2004/3386/made (2004 4= DU IEDIRTE)
® hittp://www.legislation.gov.uk/uksi/2002/2677 (2002 FLIEDOKIELZ S LT DT F A )

OThe Control of Lead at Work Regulations 2002
® 2002 No. 2676 (2002 EDFHIEFFD 7 F X |) : http//www.legislation.gov.uk/uksi/2002/2676/contents/made
o (FDHEDHIEZEED IAA TSR T F X F) ¢« httpllwww.legislation.gov.uk/uksi/2002/2676/contents

OThe Control of Asbestos Regulations 2012

446666http://www.4666legislation.gov.uk/uksi/2012/632 (FHTOFAMT F 2 1)
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http://www.legislation.gov.uk/uksi/2015/21/pdfs/uksi_20150021_4en.pdf
http://www.legislation.gov.uk/uksi46/2014/1639/contents/made
http://www.legislatio4444466n.gov.uk/uksi/2013/1506/made
http://www.legislation.gov.uk/uksi/2002/2677/made
http://www.legislation.gov.uk/uksi/2003/978/made
http://www.legislation.gov.uk/uksi/2004/3386/made
http://www.legislation.gov.uk/uksi/2002/2677
http://www.legislation.gov.uk/uksi/2002/2676/contents/made
http://www.legislation.gov.uk/uksi/2002/2676/contents
http://www.4666legislation.gov.uk/uksi/2012/632

OThe Control of Major Accident Hazards Regulations 2015
http://www.legislation.gov.uk/uksi/2015/483/contents (FxFT DI EI T F A )

OThe Dangerous Substances (Notification and Marking of Sites) Regulations 1990
http://www.legislation.gov.uk/uksi/1990/304/made (il EX4FIDT F A )

OThe Dangerous Substances and Explosive Atmospheres Regulations 2002
http://www.legislation.gov.uk/uksi/2002/2776
R OHEAHT 3 % 1

OThe Dangerous Substances and Explosive Atmospheres Regulations 2002
http://www.legislation.gov.uk/uksi/2002/2776 (FFTDOFEET F A )

OThe Explosives Regulations 2014
44466http://www.legislation.g4446660v.uk/uksi/2014/1638/contents (FRH DOFHEMT F A )

OThe Identification and Traceability of Explosives Regulations 2013
http://www.legislation.gov.uk/uksi/2013/449/introduction (FHTDOFHEAMT F A 1)

OThe Management of Health and Safety at Work Regulations 1999
http://www.legislation.gov.uk/uksi/1999/3242/made (HlE4FFDOT F A 1)
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http://www.legislation.gov.uk/uksi/2015/483/contents
http://www.legislation.gov.uk/uksi/1990/304/made
http://www.legislation.gov.uk/uksi/2002/2776
http://www.legislation.gov.uk/uksi/2002/2776
http://www.legislation.g444666ov.uk/uksi/2014/1638/contents
http://www.legislation.gov.uk/uksi/2013/449/introduction
http://www.legislation.gov.uk/uksi/1999/3242/made

