BIVER FrE{TEOEE (FBR2fAR) OMBESH & FEERIIZ OV T

1 FEARAAEH
T Z AR OMERIE, T AV IAEREOER THD T L R D.CAZHDHAREDIEN, RO 10 »ATOE X FEHEAT (Regional Office) & UM 4 D& X HH
AT N ER A8 5 20 i1 O Hi X F s A Sk F%5 77 (District Office X% Area Office) MAECE STV ET,

JERRIF L ERNEEN

Region I: Boston BXT : RA M

Region II: New York BXI : =2—3—7
Region III: Philadelphia BXIM : 74 7T V74T
Region IV: Atlanta BXIV: T hT7H
Region V: Chicago BXV vk

Region VI: Dallas BIXVL: T A

Region VII: Kansas City BV : ARy T 4
Region VIII: Denver BIXVI : 72 73—

Region IX: San Francisco BXIX : 7T v Aa
Region X: Seattle BXX 1 7 hb

(EEHMERFE1E - LT OFEal X, 2019 4 8 HIZ, US-0SHA @ Commonly Used Statistics : 7 =7 4% ~7 KL A : https'//www.osha.gov/data/commonstats
MO L2 DTHS,)

Commonly Used Statistics NI -
4 LB D 5 #E

Federal OSHA coverage AL 2ME R ORTEEE O#iF

Federal OSHA is a small agency; with our state partners we have | )2 2H AR/ NHELREETH- T, N—rF—ThoINE LD

approximately 2,100 inspectors responsible for the health and safety of | {2, 4[E® 800 LA EDOWS CEM I TW5H 1 1& 3,000 7 AN D58 D



https://www.osha.gov/data/commonstats

130 million workers, employed at more than 8 million worksites around | f&HE & 224 YT 255 2,100 AOBEEENVET, TSI 5 L
the nation — which translates to about one compliance officer for every | 59, 000 ADH#E 470 1 NAOEEENRND Z &0 £,
59,000 workers. IR 2RI 10 O E X EFET L 85 OHUNFHEH R H Y £

Federal OSHA has 10 regional offices and 85 local area offices. 75

(BFHEZLZTE - KDFEaT, 2018 FH 7 T, US-OSHA @ Enforcement D ETICq008 IS4 TUE b D& HAZHIKA L72 6 D TH S0, BE TIEZ 6 Dqad

(DI Db D) |d, TDDx 7V MIIZEY D EFTA, LPLEFE, Zaboiaid, US-OSHA DU FFHET 37012802 E BbhEDT, €D
FFELRFGTIZFEL THES ZEELELE)
KIZ, L LRERHNT, G EXFFIT (D F O FFEI K ITHIEFHIT & 500,) 50 TR 2,200 NDZLHE=T 774 7 > X EEE
(compliance safety and health officer:#5FF : CSHO)) 3HE X4 TH Y, 800 TGP #8 2 5525 TEH I TS5 1 (5 3 TN DH M H DEFEE 2%
(B IRN TS EHREIA TG, (2018 4225150 FFH77 - https/www.osha.cov/OSHA FAQs.html ),

CHEDEEHET T T4 T REEE 1L, LA LS EIR B E S 2 e e L (safety engineer) & L CORE & H T

BH WEA XY T« g =X f (Certified Industrial Hygienist ; W5#) : CIH, K& @ —E LDOEBFHE (FRIE L TELT R X IZEFHF DK

FREZLLDFNE) &7 L, BIET S FPIDEIC T S KFEE L~ D B IS5 T —E DEH#ET S 578 T—EHHU LD EFEEGFREH L, X512

the American Board of Industrial Hygiene® (7 X V4 25X f U T/« g =X FRAFER ; BsFF ABIH) 737 3 #7RIC a5 L 724 T, €DOE D
WERE L TEPTHIFE) DI L 21T> TS Z &R, (ABIHIC L 2 T) BaF S TS EE L TOREEHT SEHFICL o THKIA THET,

2 EEIZRIT 3 HEEEEERDIEENEE
BT 4 DV (2011 AEEDND 2016 AEE £ T;10 AMDEAED 9 H 30 HE TR T AV W EREOLHEE TH 5,) BT D 5@ E 24 B OEE (Inspection)

D FEHE T RO = o0 RO E BV TS, (0N DB O K B WM T : OSHA INSPECTION ACTIVITY

https://www.osha.gov/dep/2013_enforcement summary.html . )
2B, BE (201948 A) Tik, US-OSHA ODFE—LX—T AL TH IO OERIEBICET 27X, WOLDOEBRWVWTARIN TV RWNE S TT,

Source: Commonly Used Statistics: https!//www.osha.gov/data/commonstats
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FY 2018 total federal inspections: 32,020
FY 2018 total State Plan inspections: 40,993

2018 4EEEIZ 31T DO EB DA EF 32,020

2018 HEFEIZ BT DM

FHE OB OEEF 49,993

(BEMERE T - IROFE 1~3 12T 57 — X 1%, 2018 FEY4HFIC US-OSHA B AR EINTW=T — X TTN, BIETIZZINGIREET L 7 = 7% A F TlLA
DTT N, US-0SHA DHEEIEENVE 2 BRI D720 DSEL RO TH ¥ LT, ToFEARFTIIHRI L ELTWET,)

® 1 FZLELEREEEER

HIY 2011 4 2012 4EE 2013 4EJE 2014 4EFE 2015 4EFE 2016 4E
Total Inspections (&% D5 7) 40,614 40,961 39,228 36,163 35,820 31,948
; = & P

Total Programmed Inspections (72777 23,329 23.078 92,170 19,222 16,527 12,731
B D7)
Total Unprogrammed Inspections (7//#/4F 17,285 17.883 17,058 16,941 16527 12,731
DEE D)
Fatality Investigations (1 ZDH7) 851 900 826 850 912 890
Complaints (HEIZL S & D) 8,765 9,573 9,505 9,570 9,037 8,870
Referrals (1 D6 & DEHEZFEIZ L 5 6 D) 4,776 4,864 4,024 3,829 4,705 4,641
Other Unprogrammed Inspections (Z# 2,625 3,686 2,766
DFHEI DAL FEL » BAF, B, F 2,893 2,546 2,703
GhEREr 5 dr, )

2 FEREEERERSEH
HIE 2011 4B 2012 4EFE 2013 4EFE 2014 4EFE 2015 4EFE 2016 4FFE
Total Violation 85,514 78,723 78,186 67,680 64,763 58,702

s (B2TOEKDE)




) . — PN
Total Serious Violations (& A /2K DE 62.115 57.112 58,316 49,616 47,934 42,984
71
) . T
Total Willful Violations (& XIH)EK DA 594 493 319 439 527 524
71
. . S \ N2 A
Total Repeat Violations (## ¥ & L iZ/x DE 3,999 3,034 3,139 2,966 3,088 3,146
#r)
Total Other-than-Serious (FEHA Tl wEZ/K 19.306 18,054 16,290 14,503 13,016 11,895

»B#H)

% 3 Referrals or Significant Aid to Prosecutors Addressing OSHA-Related Matters (HFHIELAEAL/GPEET 3FELRIZHE D HIrEEES

G~ DE G X 13 BB X LE)
IR 2011 4 2012 4EJE 2013 4 2014 4EJFE 2015 4EJE 2016 4EJE
Criminal Referrals (HH/% [ DgFilE~DH# 0 13 5 (AFRIhT | (AFRShT | (BAFRZNT
#%) VR, ) VR, ) [AYZSAN

(ERk#E 7 ; TCriminal Referrals (/= o

FRIBA~OHEHEE) | [TOWVT D 2014 FELIEOHEHE, US—OSHA NHAFREIN TV ER A,
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U.S. DEPARTMENT OF LABOR Occupational Safety and Health Administration

DIRECTIVE NUMBER: CPL-02-00-160 | EFFECTIVE DATE: 08/02/2016
SUBJECT: Field Operations Manual (FOM)

b,
LB, 201948 H 27 HICHER LS 25, ZDv==2 7/, BEETOERIN THOEETA,
(OSHA’s Field Operations Manual 5>%)
TN R EEE N ORFE I, — RIS EE B R AR OE X FEEIT (£ 04 T OMKEEFT IR EET 45T, ) BT 2ZeftEar 77
A 7 v AEEE (Compliance Safety and Health Officer (CSHO) MY L5, BaffiEa L 774 7 0 ABEBEIL, RIS LAY . ik (inspection) 21T 5 HEF]
A LET 7, BWROELIENIT, B2, 208 LIERPGFET 256, B2, SIEFEABAE LS E. B oIOERORECEBR O 56, £ L TEHEN
2, HONCOFIE SN RONEE o> TOET,
ERFRONRFTE L IBERONRFER L 1L, BRI BE I ZRDO LN TWET, BRAKDL R TESENHI I, BROFE L DUZOEIZOVT,
FEHEROFBHEREOFEO T T, LI boE LEJIHKRIPITONET,
(TEEEZVE - LU qah/Z, OSHA Instruction CPL 02-00-159, Field Operations Manual, issued October 1, 2015 /ZH > /= & D Th 573, 2016 48 H 2 HIZk7T i/
Hi A Field Operations Manual /=8B W\ Tl ZAUSHYS T 20T R Y 7-0 A, 72720, ZOMITHIEIIZZRZ H D L LB X0 T, 5l & AfH Tk
FhdkL7mEFFELLELR, )
REFEA L TTAT7 U ABEREIR, R LICERAIEA LGS, A LT, B2 EE 2 s, BEMBREZRET DL IRDDH, A
FENZNSHED IRV E X, R E T, EEHOFEHIFTICA Y v 7 v a > (injunction; 25 L ik aar, ZIEfma) 2RI enTEET,
BRRRIZ KV ERD RO e GE81E, FXFEEIR UIHMXFEEITES L ITHEEETRIT, €2t a s 7747 o AEEEOREICESW T, EHFIC
E GBS (citation) 2375, ZOHIZBWT, BRONEFLHIR L B, GEARHM 280 T, EHEIERK OMEE (abatement) 2352 & & LTWET, 2

OIELCE S (citation) (&, BIE T D@D H > 72 HFT O <IZ, BIZEE VST WETHERSARITIERY FEA,
5




ERGRE A SNTHEA L. & THIEA (civil penalty) Dl & HF A S E T, JECEA 5| Sl Z /B D H 5 FH K72 (serious) IEX DAL, KiEN
IZ2% 7,000 RAVLLFOfi|EAZ LTS 20 UE7e 0 8 A, EA T (non-serious) 1E X DA, KERIZHR LT 7,000 ROVLLF Of#FEA T2 LR T
EHEHESNTEY, T2 b TEALBERNWI L L TEX AT > TWET, FE (repeated) D& X IEHE (willful) OE S DA 2IE, 70,000 /L
UTOREBEZRTILENTEDL LN, DI, EBHOSZET LRWESIZE, —H%729 7,000 RALLUT, EGESOERE B 25 EI1213E O#
7,000 RAVBLF EED HILTWET,

7272 L, EKNEDS CERM A A, BB I T, B @M (notice) 2T AT TTERH L& T 5, ENEEEZZ TR HAEIL, 2
WS et b/ AVET,

Flo. EH 6 Gk (ML RIS DO HERE, HIE, MBS, IIREZESHTHIESNZH 6 2 HANCHEIGERK L, TOERIZE - TH
JERFORCE BT LIEMARIL, AREZ2o758101E. 8 17 RAE LIX6 » ARMOERE, 2o FIclEbhEd, 2B, Y& 0 &0
BIROBICHOERL ZL LHAICE, 514277 RAELIE 6 » ARMOEERE, L2 Ol HFIcud s Ed,

4 RARFSL
(TE%&7E : LU Foqdat/#, OSHA Instruction CPL 02-00-159, Field Operations Manual, issued October 1, 2015 /Z# > 7= & D T 5745, 2016 48 H 2 HIZ7T i 7E

HI 7  Field Operations Manual (2.5 0 T, ZAUCHTG 98 70061422472 0 FE AL 275U, S DRTTHEICITEE RS S & b2 20 DT, F)&kis K5 Tlid
AHLLEEFELFLE, )

EOEE ST HIE A OmAI T LTk, A, 15 5% (X T/ within fifteen working days) UINIZ., FEIEEICARIRAN 2352 ENTEET,
S L EE ORERE LY 16 5 ¥ B UNICARIFERKFRICOW TR Z T 5 2 LN TEETH, EOBIIEREIC X 2EKAE O 72D O I3 RE
LiBESD LWV BDIZRESNTNET,

ARSI S F kX, Sflh2e 49845 25 B4 (Occupational Safety and Health Review Commission) (261 &, FHE SN ET, ZOFESIL, KHEHEICEY
iy SN = NDOEENDRCADMNEOMES T, HERITHMOR TH 2 58 RE & I30E O RSLiy 72325 CERGBRECHIER S OB DO YR EHE AL, T a2 AR -
BIE - EFEL. HD5WIIMOKFZBINT MR ZR > THWET, ZOFEZESOREICARTH 2 Y5E GBRE bEte, )IE, ETEFREHFTICFIEEFEA
ERDODDHZENTETET,

5 HJEEE (the Department of Justice) 12X BEFEB

(1B &7E : LU Foqdat/#, OSHA Instruction CPL 02-00-159, Field Operations Manual, issued October 1, 2015 /=& > 7= & D Ta 5743, 2016 48 H 2 HIZ7T S #7E

A7 7 Field Operations Manual /250 T, AU 9 37t 1382575 0 F AL, 72750, S DRTTLEICITEER S S E b HZ2 20 DT, 5 &k A5 Tt

A LEFEELFLE, )
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Source: All About VPP :

https://www. osha. gov/dcsp/vpp/all_about_vpp. html

B ERFBKERILE T 7 75 ADET
(V=7 VA T FLRIX, EMDOEBY, )

What is VPP?

The Voluntary Protection Programs (VPP) promote effective worksite-based
safety and health. In the VPP, management, labor, and OSHA establish
cooperative relationships at workplaces that have implemented a comprehensive
safety and health management system. Approval into VPP is OSHA's official
recognition of the outstanding efforts of employers and employees who have
achieved exemplary occupational safety and health.

What Is the Authority for VPP?

The legislative underpinning for VPP is Section (2)(b)(1) of the Occupational
Safety and Health Act of 1970, which declares the Congress’s intent "to assure so
far as possible every working man and woman in the Nation safe and healthful
working conditions and to preserve our human resources by encouraging
employers and employees in their efforts to reduce the number of occupational
safety and health hazards at their places of employment, and to stimulate
employers and employees to institute new and to perfect existing programs for
providing safe and healthful working conditions."

VPP &3 il T4 2> ?

H B0 EY L7 1 7 Z o (VPP) 13, B (TAKHL U 72 R 70 2242 S OV
FeafeE LEd, VPP T, EH., @& OSHA 73, b L eftg
B AT D L TW SRS TR ARz ML L £, VPP Ib S Z &~
DFGRE | LR 72 557 2 i A 2o R U 7o A8 & WO T B O BRE 7055 012 %d
L OSHA NARITHRET 2 6D TY,

VPP IX M DBPLIZ LB H D TT 0 ?

VPP DLW AT, 1970 052 efAEE0Or 7 v a v (2)
THY, ZHTESOROEREZES L TWNET,

M 3 & p e B o6k LIk C o 97 @i et b ofalRg E R 256 15
NZERET 2 Z LIk 0 (WP EOT X TOM < o2 TR R I 50k
ZARERMRDIRIES 2 & & bic, NWERZMEMR L, £o, BHE A &
M LNWT BT LEL L, E L TFEO T v 7T A ETERSE D LD ITRT
LTk, BAETEEN @R ERIELET, |

(b) (1)
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How Does VPP Work?

In practice, VPP sets performance-based criteria for a managed safety and health
system, invites sites to apply, and then assesses applicants against these criteria.
OSHA's verification includes an application review and a rigorous onsite
evaluation by a team of OSHA safety and health experts.

OSHA approves qualified sites to one of three programs:

Star: Recognition for employers and employees who demonstrate
exemplary achievement in the prevention and control of occupational
safety and health hazards the development, implementation and
continuous improvement of their safety and health management system.

Merit: Recognition for employers and employees who have developed and
implemented good safety and health management systems but who must
take additional steps to reach Star quality

Demonstration: Recognition for employers and employees who operate
effective safety and health management systems that differ from current
VPP requirements. This program enables OSHA to test the efficacy of
different approaches.

When Did VPP Begin?

1979 - California began experimental program

1982 - OSHA formally announced the VPP and approved the first site.
1998 - Federal worksites became eligible for VPP.

VPP IZED X HITHEET 5D T ?

FEERITIZ, VPP XL SN LAY AT JMTOWNWTOEREORIICIESL
REEAREL, BHBICBT 2@ ZMR L, Thrb I bORMECHS L THEE
FHaFHMI L ET, OSHA OMGEICIE, HiEORHl L, OSHA 0% 2 ik di 5
F— LI K DR R BG CORMEN G EE T,

OSHA IZ. 3207 a7 ADOWTNMNIREY A FE2EKRBLET,

ALY =T 07T b G et LOERAFRA O T L EH, LaemdE
VAT LOBAFE, FEM, AR ZRUEIC W T, B AR AR LT A &
O FH A (2R3 2 R

AUy TR TN R u e/ AT MR L, KOERLTWD
bDDAZ =T 17T hOKEEZRET L 72 DITBMOHE 45 U2 T uid7e
B 72\ ME I B OV 8 IS x 3 2 Rl

TEUVARNL—Y a7 u s T BIED VPP B & (3587 5 30 Bi 70 22 2
BB AT NEERH LTV DS KO E AE X3 55Hli, 207 v /T A
(LY, OSHA 3 8 F R BHHOAMEEZT A MTHZ ENTEET,

VPP iZWDREE D E L7 ?

1979 - U 7 A V=T INIFER T 0 77 A& L E LT,

1982 4F--0SHA |L VPP Z EXUUCHE L, RO A M EARLE LT,
1998 AF—HLFRBUF DIESEBIG A VPP DXAIT/2 0 F LTz,




How Has VPP Improved Worker Safety & Health?

Statistical evidence for VPP’s success is impressive. The average VPP worksite has
a Days Away Restricted or Transferred (DART) case rate of 52% below the
average for its industry(1). These sites typically do not start out with such low
rates. Reductions in injuries and illnesses begin when the site commits to the VPP
approach to safety and health management and the challenging VPP application
process.

How Does VPP Benefit Employers?

Fewer injuries and illnesses mean greater profits as workers’ compensation
premiums and other costs plummet. Entire industries benefit as VPP sites evolve
into models of excellence and influence practices industry-wide.

How Does VPP Benefit OSHA?

OSHA gains a corps of ambassadors enthusiastically spreading the message of
safety and health system management. These partners also provide OSHA with
valuable input and augment its limited resources.

Another benefit to OSHA is a safety and health advocacy group that came into
existence as a result of the VPP, the Voluntary Protection Program Participants’
Association (VPPPA). The VPPPA is a nonprofit organization founded in 1985. As

VPP iIXFBEDORELBFELZ EFOLIICHEBELELEN?

VPP O OfHHIFEILZEIRA T T, FER 72 VPP BG CTlE. 15 Co %
AHIR S LD 5, XIS 2 i & 2 215700 iIE (DART) OFAEFIZONT
FOFEEIIBIT D% 52% FEl->TWET, 26 0HTIL, @HE., 44
X Z DL ) RIEWRAERTIED D £H A, HEERORKOBEIL, T OBEN
LRFEEE A~ VPP ~OEH LN VPP HiE 7 1t 2 ~OHICIE L Bb 5
ZEMBEEED £,

VPP IZEHEZEICED L 972 A v b a6 LETMN?

PEECIH RN D & B ORERRT0Z OO B RS 2720, FIFEHR
ML £, VPP TRE SN2 BUEN EI 7R T 7 /WIS L, PESER 2R D 7
FRICEBE 5251280, EREENREZZTET,

VPP i OSHA IZED L S RARBH Y L9522

OSHA 1, ZaHEV AT LEHDOA v —V BTN D 5 KRG 245 L
F9, InbHDO/ — M F—id, OSHA ([CHERFEHREZEIL L, RONTERE
L ET,

OSHA ®% 9 1 2OFsX, VPP Of5RE LT, #tA LIzt iRE s n—
7TTHDHE ERFESE LT v 7T AsEHES (VPPPA) OftHRE L TT
4, VPPPA (. 1985 I SNT-IEERFME T, HR7a 770X
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part of its efforts to share the benefits of cooperative programs, the VPPPA works
closely with OSHA and State Plan States in the development and implementation
of cooperative programs. The VPPPA also provides expertise to these groups in
the form of comments and stakeholder feedback on agency rulemaking and
policies. Additionally, the Association provides comments and testimony to
members of Congress regarding legislative bills on health and safety issues.

What Are Some Unique VPP Innovations?

Special Government Employees: Particularly noteworthy is the OSHA Special
Government Employees Program (SGE) created in 1994. The SGE Program offers
private and public sector safety and health professionals and other qualified
participants the opportunity to exchange ideas, gain new perspectives, and grow
professionally while serving as full-fledged team members on OSHA’s VPP onsite
evaluations.

If you are employed at a VPP site, see how you can help OSHA and VPP while

gaining valuable experience!

v b EEATIEMO B E LT, VPPPA X, WF~7 02 F A0B% L FEifiic
BT OSHA KONGHH D& 5N & B8 12 L TuvEd, VPPPA (X, &6
2. 26 DT N—TT, BUBEB O — W AER & BORIZBT 2 a2 o b LFIIE
BIREMN S DT 4 — KNy 7 O THMMB AR L ET, I 52, ZOHAIE.
B R O L 2ORMBEICET HERICET 2 a3 A M EAESZHEED A 13—
L £,

2 =—2 72 VPP OEHE L XA T2 ?

FERIBONRRE  BFICER T 2D Ok 1994 4IVER X du7z OSHA HR3IEUFI
B7m 772 (SGE) T9, X SGE 7'r 7/ 7 Ak, R K& OVAILEY 024 414
P R0Z OO D & 5 BN 1% LT OSHA 0 VPP 8L 3 0> Ak 4
RF =LA N—=L L THEDDLHNC, TAT T 2L, FrLWLREES L,
HRICRE T DM 2 REE L E T,

H LETN VPP A P TEH SN TV DR 61E, BEAAKRERZ52°5 OSHA

& VPP Z3ETE 5 7ika ZHES W !
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