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Federal OSHA coverage LML R OPFrEEE O H

Federal OSHA is a small agency; with our state partners we have | HFH G2 2H/ERIT N TH- T, = F—ThHoHME L BIT,
approximately 1,850 inspectors responsible for the health and safety of 130 | 22[E® 800 UL LDk CREMA STV S 1 & 3,000 5 ANDF8#E OWERE &Y
million workers, employed at more than 8 million worksites around the nation | Z2&%Z#H %9 5% 1,850 ADEEENNET, ZHUIFWHZ 5 & 70,000 AD
— which translates to about one compliance officer for every 70,000 workers. | 57I#EH %4720 1 ADNESFEREN WD Z L2/ £,

Federal OSHA has 10 regional offices and 85 local area offices. I L AH A DI 10 OHUGE X FE AT L O 85 OHU TN H VD £,
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Enforcement

The Occupational Safety and Health Administration (OSHA) is authorized by
the Occupational Safety Health Act of 1970 (OSH Act) to assure employers
provide safe and healthful conditions for working men and women free of
recognized hazards and by setting and enforcing standards and providing
training, outreach, education, and technical assistance. OSHA also establishes
cooperative programs to partner and work collaboratively with employers,
employees, and other stakeholders. These intervention strategies are designed
to deter, assist, and work together with employers and employees to reduce

workplace injuries, illnesses, and fatalities.
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OSHA INSPECTION ACTIVITY

In FY 2021, OSHA conducted 24,333 inspections, including 13,749 (about 57
percent) unprogrammed inspections, which includes employee complaints,
injuries/fatalities, and referrals. Of these 24,333 inspections, 10,584 (about 43
percent) were programmed inspections that focused OSHA’s enforcement
resources towards industries and operations where known hazards exist (e.g.,
COVID-19, respirable silica, combustible dusts, chemical processing, ship-

breaking, and falls in construction).
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OSHA Inspection Statistics

(OSHA D ESE#iat)/EE FY 2016 FY 2017 FY 2018 FY 2019 FY 2020° FY2021

Total Inspections 31,948 32,408 32,023 33,393 21,710 24,333
(EEH#OARD

Total Programmed Inspections 12,731 14,377 13,956 14,900 8,729 10,584
(BREGGtED EEBD&ED

Total Unprogrammed Inspections 19,217 18,031 18,067 18,493 12,981 13,749
(FEEREEHE)

~ Fatality/Catastrophe Inspections 890 837 941 919 1,498 1,386

(ECRE/EXEHREEEE)

~ Complaints Inspection 8,870 8,249 7,489 7,391 4,592 4,955
(REEE)
~ Referrals* 6,691 6,286 6,463 6,718 4,810 5,310
~ Other Unprogrammed Inspections 2,766 2,659 3,174 3,465 2,081 2,098
(BEEE)

The COVID-19 global pandemic caused by the novel coronavirus SARS-CoV-2 occurred during this time. (Z OEEZIZ, FHl = a7 ¢ /LA KON SARS-CoV-
2 OEMRMRTITNRZ o7 Z LIc kD REREBEEZ T TCOET, )
OB FEHEKZTE : 2021 FE/ELIFEDEEFZ 2O Tit, 2024 4 10 H 31 HIZ, OSHA DBHET S 0= 74 FERFELFE LD, B25720FHATLE,

In FY 2020, the OSHA Weighting System (OWS) replaced the Enforcement | 2020 412, OSHA Weighting System (OWS) 55872 254 Ja D 7 AT
Weighting System. The OWS is a revision to the EWS, recognizing a greater | flifEZ31F) 73, [Enforcement Weighting System : ZE#5#UTEH A5 5 Flli
percentage of the overall work performed by the field — inspections organized | (ZHt~> Tt 0 £ L7z, OWS 1T EWS 25T Lz b DT, BN Eid 5 #5




in strategic groups of categories, essential enforcement support functions, and | 2{& (BREA72 /050 7 Vv — 7 \THRAL S VT2 BEES . AE 723U T SCRIERE K ONES
compliance assistance efforts. The enforcement portion of OWS is displayed | JESF3ERIEE) D5 b, KLV KEREFG LT L2 O TT, OWS OFENHhsy
below while essential enforcement support functions and compliance | IZLL FIZHE/R S 4L, MZH I AR L ONES AT K2 X £ 2B F C
assistance portions are still under development. More information about OWS | 9, OWS OFEMICHO>WTIE, ZHbbhx T ZI0,

can be found here.

OB FEHEREZE - 202 0 4ESELIE D EELER G T D0 Tl 2024 4E 10 H 31 HIZ, OSHA DBG#E T3 7w 74 F & FELE LD, B2ELE0FEATLE, )

OSHA Weighting System Summary FY 2020 FY2021

FERE/E RO EBREFMEH (57

DEH Inspections EU Value Inspections EU Value

Total (&&t) 21,710 43,925 24,333 48,386
Group A-7 EUs 128 896 75 525
Group B -5 EUs 1,554 7,770 1,462 7,310
Group C - 3EUs 6,836 20,508 8,157 24,471
Group D - 2 EUs 1,559 3,118 1,443 2,886
GroupE-1EU 11,633 11,633 13,196 13,196




For more information on OSHA inspections, see the OSHA Inspection Fact | OSHA B B @ G M 12 > v Tix . 0SHA BE & 7 v 7 bk ¥ — b

Sheet https://www.osha.gov/sites/default/files/publications/factsheet- https!//www.osha.gov/sites/default/files/publications/factsheet-inspections.pdf

N

inspections.pdf, or click this link for more information on OSHA’s compliance | OSHA DL NESF %5 — B A https://www.osha.gov/employers . OSHA @ /NEIA5E
assistance services https:/www.osha.gov/employers, and OSHA’s free on-site | i A& 7] 1} k4 ¥« b 42 https://www.osha.gov/smallbusiness ,Z DY >
assistance for small employers https:/www.osha.gov/smallbusiness. For | 7 227 U v 795 & sl MAE Lo Z LN CEx 3, HEMAE OHFICET

information on  employee rights, see the OSHA  Workers | fF#(Z >\ Tidk, OSHA Workers Page https:/www.osha.gov/workers % Z%
Page https://www.osha.gov/workers. <TEEW,
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U.S. DEPARTMENT OF LABOR Occupational Safety and Health Administration

DIRECTIVE NUMBER: CPL-02-00-160 | EFFECTIVE DATE: 08/02/2016
SUBJECT: Field Operations Manual (FOM)

225,
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7272 L ERXNAE DR MR SA1E. EGEEITR AT, B 5% (notice) 8T AT TTEREAHAZEHTED, BERESEEZZ TR -HEHEIZX. £
EWS R T A RBEAANET,
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ERGERS X HIE A OB Ui, AR 16 530 (X T/4 ; within fifteen working days) V\NIZ, HEIEBEICARRBNSL AT HZ N TEET, &
By & 97EE ONREKRE LRIV 15 BEEHUNICAMERFERICOWTARIRFN AT D2 ENTEET R, 2 OB AE T X 2E MO 72 O W A3 L
WEDHEN) HLOIZRESNLTONET,

AR SLS SNT=FE1L, e A g A & B2 (Occupational Safety and Health Review Commission) (54 &, FHEEINE T, ZOEESIT, K
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HRGE - EIE - I L., &2 WO FE 2 BN 2HRERF > TWET, ZOFEZEDZOREICAIRTH 2 U FHEHBHEE b ETe, NI, HEFRZEFRECHITIC A
EHREERDD Z LM TEET,

6 TFIEH (the Department of Justice) 12X BFFB
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OSHA is committed to strong, fair, and effective enforcement of safety and
health requirements in the workplace. OSHA inspectors, called compliance
safety and health officers, are experienced, well-trained industrial hygienists
and safety professionals whose goal is to assure compliance with OSHA
requirements and help employers and workers reduce on-the-job hazards and
prevent injuries, illnesses, and deaths in the workplace. Normally, OSHA
conducts inspections without advance notice. Employers have the right to
require compliance officers to obtain an inspection warrant before entering

the worksite.

OSHA I, W35 23T 2 R AT AR T). ANE, 7o, 2RICHITT 5 2
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Inspection Priorities

OSHA has jurisdiction over approximately 7 million worksites. The agency

seeks to focus its inspection resources on the most hazardous workplaces in

the following order of priority:

1. Imminent danger situations—hazards that could cause death or serious

physical harm receive top priority. Compliance officers will ask employers to

correct these hazards immediately or remove endangered employees.

2. Severe injuries and illnesses—employers must report:

e All work-related fatalities within 8 hours.

e All work-related inpatient hospitalizations, amputations, or losses of an eye
within 24 hours.

3. Worker Complaints—allegations of hazards or violations also receive a high

priority. Employees may request anonymity when they file complaints.

4. Referrals of hazards from other federal, state or local agencies, individuals,

BB DB SRIBEAT
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organizations or the media receive consideration for inspection.

5. Targeted inspections—inspections aimed at specific high-hazard industries
or individual workplaces that have experienced high rates of injuries and
illnesses also receive priority.

6. Follow-up inspections—checks for abatement of violations cited during
in certain

previous inspections are also conducted by the agency

circumstances.

DRFITL, BEEORR LY £,
5. BERVEIE-FrE OEIRIED MmO ERE LG EA
% ORG24 & LTIEEE BRI D,
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., RBIC Lo TIEERE NS,

Phone/Fax Investigations

OSHA carefully prioritizes all complaints it receives based on their severity.
For lower-priority hazards, with permission of a complainant, OSHA may
telephone the employer to describe safety and health concerns, following up
with a fax providing details on alleged safety and health hazards. The
employer must respond in writing within five working days, identifying any
problems found and noting corrective actions taken or planned. If the response
is adequate and the complainant is satisfied with the response, OSHA

generally will not conduct an on-site inspection.

B/ 77 v AL BRE

OSHA &, ST -7 _RTOEF A, £ OERMEIZIE SO TIEEITESENAN T
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e EOMEEATT 21O AFICEFET 52 L03H 0, 2Dk, ZofH/E
FOBEROB LS CORMEZRMET 2 77 v 7 AT ru—T v 5 fEHE
5 EHEHDNIZER CTHEIZ L, B SN-MEEFE L, Eii 3Ehm s T
WD R IERE A FRHE L2 T iUE e 720 BIES YT, LA D2 O RIZ TG
B L7256, OSHA (T8 %, SRR Z 2240 L 72\,

On-Site Inspections

Preparation—Before conducting an inspection, OSHA compliance officers
research the inspection history of a worksite using various data sources,
review the operations and processes in use and the standards most likely to
apply. They gather appropriate personal protective equipment and testing

Instruments to measure potential hazards.

BiE DR
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Presentation of credentials—The on-site inspection begins with the

presentation of the compliance officer’s credentials, which include both a
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photograph and a serial number.

Opening Conference—The compliance officer will explain why OSHA selected
the workplace for inspection and describe the scope of the inspection,
walkaround procedures, employee representation and employee interviews.
The employer then selects a representative to accompany the compliance
officer during the inspection. An authorized representative of the employees,
if any, also has the right to accompany an inspector. The compliance officer
will consult privately with a reasonable number of employees during the

inspection.

BHEOSFH-NEFEEE X, OSHA 23728 E O 2 B O Xt RICERA T2 % 3iH
B O#PH, X1 (T —2 7570 F) OFIE, $EME ORFE. WEH

FHHEEIZOWCHAT 2, 20%, RAEIL. BEREPIESFEEEICEITT 51

FHEEZROET, WEMAZONRFEANWSEASIT. ZORBEA L ELEEICFEITT

DRI & 5

JE TR B B R R

PENYN - LI E R EUN: DI 7 g ar

Walkaround—Following the opening conference, the compliance officer and
the representatives will walk through the portions of the workplace covered
by the inspection, inspecting for hazards that could lead to employee injury or
1llness. The compliance officer will also review worksite injury and illness
records and the posting of the official OSHA poster.

During the walk around, compliance officers may point out some apparent
violations that can be corrected immediately. While the law requires that
these hazards must still be cited, prompt correction is a sign of good faith on
the part of the employer. Compliance officers try to minimize work

interruptions during the inspection and will keep confidential any trade

secrets observed.

RE-PIRRHEO%R., IETEEELOREE T, AROARLE LIS O %
& WIEMFE ORESUTRIFI ORI D WD & D faR e i 5, NETE:

BEIXE . B OERZEE L O 0SHA AR A ¥ — DB R 2 k4 5,
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W e R/ NRICHZ D X 9550, BRSBTS TR LET,

Closing Conference—After the walk around, the compliance officer holds a
closing conference with the employer and the employee representatives to

discuss the findings. The compliance officer discusses possible courses of

BB A L ORI B IR ik e e Bl <
NESFREE 3, AZRISHMH 2 D 15 2178 7 #t

ESRBCLEIRIRITH T 5 BEEH LILTH) 12250 T

I EEKE D%,
ﬁﬁﬁ%:owfﬁbé
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action an employer may take following an inspection, which could include an
informal conference with OSHA or contesting citations and proposed
penalties. The compliance officer also discusses consultation services and

employee rights.

mLAEVET,

NESFRZE B IX £ 72, HHRY— B A R OHIE A OMHERNIZ OV T BT 5,

Results

When an inspector finds violations of OSHA standards or serious hazards,
OSHA may issue citations and fines. OSHA must issue a citation and
proposed penalty within six months of the violation’s occurrence. Citations
describe OSHA requirements allegedly violated, list any proposed penalties,
and give a deadline for correcting the alleged hazards. Violations are
categorized as willful, serious, other-than-serious, de minimis, failure to
abate, and repeated. In settling a penalty, OSHA has a policy of reducing
penalties for small employers and those acting in good faith. For serious
violations, OSHA may also reduce the proposed penalty based on the gravity

of the alleged violation. No good faith adjustment will be made for alleged

i R
EX Fr 7% OSHA %E@ﬁl i@j:foeﬁﬁ Z¥ 5 UT=354 . OSHA | ‘ﬁﬁ/ﬁ&o“%ﬂ/ﬁ

%mf%@kbiﬁ‘@ﬁ@hm x. @ﬁbt&éM6owA£#ﬂﬁﬁéh
SR NTHEH S, FERM SN fGRE B ET AR REINET, &I, 8=
DOHLO, ERRLD, ERKTHRWLO, (b0, dE L7726 O KO

DIRLZZHDIZHHEND, OSHA I, Sl@ 2 iRE T DER. /IR DO K& O
(ZATE L TW D EEE ISR LT, SleailEl T 2782 L > TnET, EX

TRIESINZ OV TIE, OSHA X, I LN COHONTEM OERMEICHESE B2 I

SleAEET LD £, MEIC K DERDEEWICH L TR, BEIC LD
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willful  violations. For information on penalty ranges, see | SlHIOHPHIZ OV TIL, www.osha.gov/penalties ZZHD Z &
www.osha.gov/penalties.

Appeals ARARE L2 T

When OSHA issues a citation to an employer, it also offers the employer an | OSHA b‘ifﬁﬂﬂ% IR CEE 25 LA, AT OSHA & X BT & AN
opportunity for an informal conference with the OSHA Area Director to | Wi Z1T\ >, BRI HEE B UFEENC BT 5 Z OO fFRIZOWTEE L

discuss citations, penalties, abatement dates, or any other information
pertinent to the inspection. The agency and the employer may work out a
settlement agreement to resolve the matter and to eliminate the hazard.

OSHA’s primary goal is correcting hazards and maintaining compliance

a?%%%ﬁi%hiTJﬂm&Uﬁﬁ%i\%%%%%L\ﬁ@%%iﬁét
DOFREKIEFES T LN TX S, 0SHA OF—o HEEIL, ERYIGORIT LI
EHIOMIL L W b RO FEIEL ERIESE (2> 774 T v A) O TH D,
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rather than issuing citations or collecting penalties.

Alternatively, employers have 15 working days after receipt of citations and
proposed penalties to formally contest the alleged violations and/or penalties
by sending a written notice to the Area Director. OSHA forwards the contest
to the Occupational Safety and Health Review Commission for independent

review. Alternatively, citations, penalties, and abatement dates that are not

HDWIE, HHEE, ERAELOEIREZZ T - Torb 15 HHEH LRI,
B DFEW KO SOFEIRNCIERUC R GG 2 1 LT oo, FXEEE @M E

BUEATTHZ LN TE S, OSHA 13, ZOOEFHEH L Taylret/tiEaiasa
2> (Occupational Safety and Health Review Commission) (2150 . FS7 L7-38
a5, DOV, FEHENREEZH L Thro720 ., Fifif Lo 723E

=

challenged by the employer or settled become a final order of the Occupational | 5. S1RI & ORI 01X, HBLLEMAEREZESORKEMD LD,
Safety and Health Review Commission.

Workers’ Rights FBE OHER|

Workers have the right to: FEE I T OMERZAT 5 -

Working conditions that do not pose a risk of serious harm.

Receive information and training (in a language and vocabulary the worker
understands) about workplace hazards, methods to prevent them, and the

OSHA standards that apply to their workplace.

Review records of work-related injuries and illnesses.

File a complaint asking OSHA to inspect their workplace if they believe there
is a serious hazard or that their employer is not following OSHA’s rules.

OSHA will keep all identities confidential.

Exercise their rights under the law without retaliation, including reporting
an injury or raising health and safety concerns with their employer or OSHA.

If a worker has been retaliated against for using their rights, they must file a

WA faHF 2 b 12 b I fERPED 2 W Ir B 5 ik

Rk ofalk, Tz Phld 25 FEF NI Shvd OSHA JEUEICBEd4 5
THMML O #x (T N cx 5 KOGEET) Zit 5,

=IH
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URAVLfERAN 8 % & SR 2 B3 6 UTFEFE 23 0SHA OFFRNZAE > TuZeu &
PILDEA, OSHA IS OB 23k 5 ¥ 654 1 LT o, OSHA 13X, +<To
oL %,

GEARE L2 AE UL OSHA ICL AT 2B EERE LD 375
ZlEaEl, MEEZT D L AR HEMEITEET 2 2 &, F7BE N
MR ZATH L7 2 & THRIEZ X256, TE LT RS, #B< & 30 HUW
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complaint with OSHA as soon as possible, but no later than 30 days.
For OSHA’s Workers’

(www.osha.gov/workers).

additional information, see

page

(2 OSHA I G 2 LAZ T2 IUE R v 8 A,
FEMIZOUNTIX, OSHA O 97fE d~_X—< (www. osha. gov/workers) ZZ&MD Z
Es

How to Contact OSHA

Under the Occupational Safety and Health Act of 1970, employers are
responsible for providing safe and healthful workplaces for their employees.
OSHA'’s role is to help ensure these conditions for America’s working men and
women by setting and enforcing standards, and providing training, education
and assistance. For more information, visit www. osha.gov or call OSHA at 1-
800-321-OSHA (6742), TTY 1-877-889-5627.

OSHA ~D3Ef% J5 ¥

1970 OB AL S E | EHHE jf&ﬁﬂ%% TR ORI 72 W %
LT 2 FEH Y £9°, OSHA OEEFNE, EEEZFE L, T L. Ji, ZHE KL
WEB AT 2 Lk o T 7 AU @< jf,b:@f:b?’)(’ TV DT
BT 5022 THD, FEMTONTIL, www. osha. gov 2T 50>,
OSHA & TG (1-800-321-0SHA (6742), TTY 1-877-889-5627) L T 7Z2&V),

This is one in a series of informational fact sheets highlighting OSHA
programs, policies or standards. It does not impose any new compliance
requirements. For a comprehensive list of compliance requirements of OSHA
standards or regulations, refer to Title 29 of the Code of Federal Regulations.
This information will be made available to sensory-impaired individuals upon
request. The voice phone is (202) 693-1999; teletypewriter (TTY) number:
(877) 889-5627.

Zhix, OSHA 7 a7 F A, FHXIFREICERZY T—EHDER7 77 b
V= D—DTT, FlRIETFEHZRETOOTIEH Y ¥ A, OSHA EHEN I
A DIEFEADOEAERR Y X MZOWTIE, EFHAIEDZ 1 ML 29 25 R
LT EE, ZoFHIT. BfF _ELTF@EI&E%‘ biftEhET, HEFE
FEIX (202) 693-1999, TV EA ST A Z— (ITY) HEiX (877) 889-5627 T
kD

8 HENFTBAEY LTS T A

Source: All About VPP : https://www. osha. gov/vpp
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The Voluntary Protection Programs (VPP) recognize employers and workers
in the private industry and federal agencies who have implemented effective
safety and health management systems and maintain injury and illness
rates below national Bureau of Labor Statistics averages for their respective
industries. In VPP, management, labor, and OSHA work cooperatively and
proactively to prevent fatalities, injuries, and illnesses through a system
focused on: hazard prevention and control; worksite analysis; training; and
management commitment and worker involvement. To participate,
employers must submit an application to OSHA and undergo a rigorous
onsite evaluation by a team of safety and health professionals. Union
support is required for applicants represented by a bargaining unit. VPP
participants are re-evaluated every three to five years to remain in the
programs. VPP participants are exempt from OSHA programmed

inspections while they maintain their VPP status.

HEMRET 07 F A (VPP) 1%, RN ZLHEERL AT AEEAL, 5
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