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Membership: KRk

Management Board comprises Chief Executive and Directors of Business
Change and Operational Services; Engagement and Policy; Finance and
Corporate Services; People and Capability; Regulation; Science and
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Overview of the Management Board:

Working closely with the HSE Board, senior executives lead HSE and
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OPERATIONAL GUIDANCE: INSPECTION PROCEDURE (JUNE 2018) :

http://[www.hse.gov.uk/foi/internalops/og/ogprocedures/inspection/inspection-procedure.pdf
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http://www.hse.gov.uk/foi/internalops/og/ogprocedures/inspection/index.htm
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OPERATIONAL GUIDANCE: INSPECTION PROCEDURE (JUNE 2018) BEROEEE  BEOFIE (201846 A)
INTRODUCTION IZC®IZ

Inspection is a process where our inspectors:

*  ssess specific risk control systems and the adequacy of health and safety
management arrangements

. identify any measures required to control specific risks and/or to
manage health and safety in order to promote sustained compliance

* take appropriate action, including enforcement in line with the
Enforcement Policy Statement (EPS) and the Enforcement Management

Model (EMM)

* apply Fee for Intervention or other cost recovery regimes, as appropriate

Our approach to inspection is proportionate to:

* the size and complexity of the dutyholder’s undertaking

* the nature and extent of the risks and how well they are controlled, and

* the adequacy of the dutyholder’s arrangements for managing health and
safety

Inspection methods typically include a combination of:

. observation of work activities, practices and conditions

* discussions with people, including owners, directors, managers,
employee representatives and workers

*  examination of plant, systems of work, procedures and relevant
documents

This procedure describes how to plan, prepare and conduct an inspection and
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report and record the outcome.

Inspectors should also refer to the additional guidance in Annex A.
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ROLES AND RESPONSIBILITIES

Band 1s are responsible for:

* ensuring that arrangements are in place for effective targeting of
inspection work and allocating inspection work across teams

*  managing and monitoring the work of their teams to ensure that
workloads are balanced and that quality, timeliness and performance
levels are maintained

Band 2s are responsible for:

* ensuring that inspection activity is targeted in accordance with
divisional planning guidelines

* allocating inspection work to individuals

*  managing and monitoring the work of their teams in respect of
workloads, quality, performance and timeliness

e ensuring that inspectors have, or develop, the specific competencies they
need

* supporting and guiding their inspectors

Inspectors are responsible for:

e planning, conducting, reporting and recording inspections effectively and
efficiently

* applying their knowledge and skills to assess dutyholders’ health and
safety performance against relevant benchmarks

* influencing dutyholders to improve management of health and safety

* making enforcement decisions in accordance with the EMM and EPS
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e following up on remedial action where appropriate

*  meeting agreed quality, performance and timeliness standards

o WYRGAOREHEDC T =T v
o BEINE. MEREROEREO R HEZ w2 T,

INSPECTION PROCEDURE

(1) SELECT AND PREPARE

1.1 Select appropriate dutyholders for inspection

The process of selecting dutyholders for inspection should:

e align with divisional work plans

e target dutyholders engaged in higher risk sectors (HRS) or activities,
where local knowledge suggests that they should be a priority for
inspection (PLI) or following an investigation (IFI)

1.2 Gather relevant information

Inspectors should give consideration to:

e records of previous interventions, incidents, concerns, enforcement &
ratings

e information specific to the site, work activities and process risks

e any agreed local contact arrangements with employee/safety
representatives

* liaison with other regulators as appropriate

1.3 Identify the objectives of the inspection

The inspection objectives and priorities should:

* align with divisional work plans

* take into account relevant Operational Guidance (OGs) and sector plans
* relate to the most significant hazards known or likely to be present

* focus on the management of health and safety to achieve sustained

EBOFE
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compliance

be clear about the outcomes to be achieved

1.4 Select an appropriate inspection method

Consideration should be given to:

the size and structure of the organisation, the level of health and safety
risk associated with the work activities, and the degree of organisational
and/or process complexity

how to meet the inspection objectives in the most effective and efficient

way

1.5 Make preparations for the inspection

Suitable arrangements should be made by:

planning to address the significant risks and underlying management
systems
deciding what resources, including any particular knowledge, skills or
specialist input are required for the inspection
considering when to visit, and whether by appointment

considering whether more complex inspections should be scheduled
over more than one day
making provision for personal health and safety, including referring to
relevant safety policy supplements on the intranet and checking for a
Violence & Aggression marker.
continually reviewing the progress of the inspection against the emerging
findings about the level of compliance, the discovery of any breaches and the

effectiveness of the health and safety management arrangements

T2,
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* managing the extent and duration of the inspection, dependent upon findings
. terminating the inspection in a timely manner, and with appropriate
explanation, when there is sufficient evidence that risks are being adequately

controlled and that appropriate management systems are in place

e FAERERISUTC, BB WA EHT 5,
e VURIJPHWYNEHINTEY  @UIREH AT ANESTND LWV
SSTREFLIN B A B, ERHCE R A EY) e HIE TR T T 5,

(2) CONDUCT INTELLIGENCE LED INSPECTION

(2) ZntEICE N BB DERE

2.1 Make introductions

On arrival at the site make contact with the dutyholder or their
representative to:

* explain the reason for the visit and how it will be conducted

* provide information about the inspector’s role, give an initial explanation of
our policy on Fee for Intervention and provide a copy of “When a health and
safety inspector calls” leaflet (HSC14, rev2)

+ agree who, from the dutyholder, is best placed to assist during the
inspection

* encourage the dutyholder or their representative to take notes, engage in
the inspection and describe what they understand as their main hazards and

what they do to control them

* discuss any specific health and safety precautions or site rules to be

observed

21 (A2 BNET5,
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2.2 Assess specific risk control systems and the adequacy of health and safety
management arrangements

Conduct the inspection by:

* considering your own health and safety

* implementing the inspection plan and adapting if necessary

* identifying and prioritising a sample of risk control systems for inspection

2.2 DY RV EBIRT L LBEBLIUR2EFHEORY RO DZY ML
92,
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to assess how well a dutyholder is managing health and safety.

Inspectors should select the most significant hazards known or likely to be
present, in accordance with relevant operational guidance, together with any
Matters of Potential Major Concern (MPMCs) and Matters of Evident
Concern (MECs). The number of risk control systems to be inspected will
depend on factors including:

o the size and nature of the site or business

o the scale or complexity of the risks

o the time needed to assess the dutyholder’s arrangements for managing

health and safety based on the risk control systems selected

e following up any concerns raised by employee or safety representatives

e identifying key strengths and weaknesses in the risk control systems
and management arrangements

* noting examples of good practice in order to reach a balanced assessment
of the dutyholder’s performance

* continually reviewing the progress of the inspection against the emerging

findings about the level of compliance, the discovery of any breaches and the

effectiveness of the health and safety management arrangements

* managing the extent and duration of the inspection, dependent upon

findings

* terminating the inspection in a timely manner, and with appropriate

explanation, when there is sufficient evidence that risks are being adequately

controlled and that appropriate management systems are in place
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2.3 Make regulatory decisions

2.3 Bl EoBresr T4,
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Assess the inspection findings and:

* take immediate enforcement action in relation to any risk of serious personal
injury

¢ determine the appropriate level of enforcement by applying the principles of
the EMM to both the risk control systems inspected and the health and safety
management arrangements

* ensure that the information and evidence gathered during the inspection is
sufficient to support any proposed enforcement action

* identify any material breaches and/or other breaches and assess them in the
context of the dutyholder’s overall arrangements for managing health and
safety risks

¢ decide whether sector or specialist assistance is required to clarify
enforcement benchmarks

* identify any issues that need to be taken up with other dutyholders

* identify any issues that need to be raised with other inspectors, eg the Product

Safety Team

Decide if it is appropriate to extend the inspection beyond a single visit on
occasions when all risk control systems justifying inspection cannot be
accommodated on the same day. Judgement is required in deciding the timescale
for further intervention, for example, to complete promptly because it is suspected
that significant risks are poorly controlled, or to resume after an interval in which
the dutyholder is expected to have made improvements, including to their

management arrangements.

2.4 Communicate the outcome and conclude the visit

BERERZFE L. RO Z L E2ITVET,
- HRBRAFEEOY Z7ICHEL T, ELICPITHEZ# L 5,

EMM ORI Z BB 5D ) A 7 EH Y 2T A L ERLEEEORY oD
MAICEMAT 22 &2k D, BWEURBITL NV ERET D,

BB IR SAVTC I R & FEILS e R SN BUTHIEZ YR — M5 DI
T THDHZEEWRT D,

HRIZELSEDOMOER A FFE L, REELED) R ZEHT 5700
BHRFEE ORI 72 B P sd O TR TR 5 .

MEAT 5L VE A WIS T 5 72 DI, EFPRI O SULHMZE DR DB MNENE S 0%
WET D

o MATHEMEAIAREIZ T L 720 BRI O SUTREMZE DO AR MEINE D D
RET D,

o MOBHBRFE LWV MOMLEO D HRBERET S,

o HWaRET - LFOMOEERICHRET DLENDL HMEERET D,

B 2 4T 5T _XTOY RV AT AWNFE U HICHIETE RWgaic,
1 E DA 2 CREAERT 5 2 & NN E 5 naiE LET
EBRDBNADE A LA — A OREITIE, FlzIF, TR Y 27 B33 E
SNTWARNZ EREEDLN D T OITRRIZSE T T 5720, TEEHE O kD
a0, BRI D UGE 2 W SN D IR ORI T 2 720 OB S L E T
EA

24 WREELZ, BHAEKRTTD,

13




Inform the dutyholder or their representative of the inspection findings and next

steps by:

* indicating whether any material breaches or other breaches have been found,
and, if so, the consequences in accordance with our policies on cost recovery

*  explaining the remedial measures required to comply with the law

. discussing and agreeing timescales to rectify breaches, encouraging prompt
action where quick and simple solutions are available

* demonstrating where and why management failings have led to breaches, and
setting expectations for improved performance

* explaining immediate or likely enforcement action, including any written

confirmation that will be sent and any follow up action to assess compliance

Inform any employee or safety representatives of the outcome of the visit and any

action proposed and the reasons for it.

Decide if any others need to be notified of the visit findings, e.g. local Fire Authority

in relation to general fire precautions, Other Government Departments (OGDs) etc.

BEBUHT L OWR D R T TN T ISR 3+ D EH

MLET,

o EKENUIZDOMOEBE N O ST E D D, KA 7286
%, EAREUCET 282 O It T2 iR 2w,

o IEARESTT D OISR IEHNE O

. @ﬁ%W%Eiéﬁjb@&4mAxb¢ﬂv_ouvcmplh/é%whiﬂﬁ
B fRRRPFIATX 555 HIRATEN AT,

. ﬁ@@%%ﬂ&ﬁ@ﬁlk&ot it & B 22 L, O M) RICHIRF & 5%
ET D

o HMIC K DMROEE R NETETETHOT D700 7+ u—7 77T
vavEEt, I TR I PITOITE O]

ZRD X H T

Wi A e = E
WELET,

2. RO R, BRI NET 7 a U EOFEOHA &

MOFIZFIR R 2@ T D LENH LN E D IERELET, B2,
IRRITRIRICBE S D5 R, € OMOBRFET (OGD) %
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(3) REPORT, RECORD, FOLLOW UP, CLOSE OUT AND EVALUATE
3.1 Reporting and recording
Complete relevant reports and records by:
* recording the inspection using the Do It inspection-recording tool, ensuring
the COIN record for the dutyholder is accurate, and updated where necessary
*  ensuring that information required by the relevant Operational Guidance (OG)

is included in the visit record

*  assigning a performance rating to each risk control system considered

(3) #iE, Lk, 7Au—T oS, KT,

3.1 #ERUGEE

B4 5 LR — b LRigkE, RICE D R ST ET,

o EEEEIERY — VA L CEER R AT L, REREFE O COIN k)
EfECHHLZ L AaMRL, MBS U CHEGT LT 2 AT A 40

(0Q) ICHBERERNHEEICEENTWAD Z L 2 HERT 5,
o PBETAHEMALTA LA (OG) ([CHERIERNHMEICEENTND Z
L EMERT D,

o BEINDIFYRAIEHI AT LMIHEEFHIZEIV Y TS,
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*  preparing written correspondence, including Notifications of Contravention
(NoCs) and Notices to be sent within 10 working days following the inspection,

unless the dutyholder is advised otherwise

3.2 Following up and closing out

Ensure that matters identified during the inspection are followed up and closed out

by:

* arranging specialist support where necessary and agreed at the appropriate
level

*  initiating product safety /supply chain action where there are potential
breaches of HSWA S.6 or SMSR

*  pursuing any issues that have arisen with other dutyholders e.g. contractors,
consultants etc

* communicating with other regulators

* ensuring than an “issue” is raised using the “issues tab” for all risk areas where
material breaches have been identified, such as those recorded on a
Notification of Contravention, but a Notice has not been served and matter(s)
remain unresolved.

. ensuring that an “issue” is raised using the “issues tab” for any MEC or MPMC
where formal enforcement action is not taken and matter(s) remain
unresolved.

. scheduling follow-up activity, including further site visits where appropriate,
to confirm that remedial action has been taken in relation to MECs, MPMCs,
Notices, material breaches in NoCs and other breaches. A site visit is not
required where written confirmation from the dutyholder provides sufficient

assurance of remedial actions taken

FHRFFH ITHIB@A AN 72 VIR Y | AR 10 53 A LIS HE Sh 28K
i (NoCs) M UNEAIZ & Lo EHTHIC K 2 a{F O el

3274 —TF v LT
BRI E SN FEHE 740 —7T v 7 L, ROLHIIZLTHEDHLS K D F9,

MBS U T, @R L~V CARELEEMFEOY R — & TRl L,

HSWA S.6 (% SMSR OWAEZ2ER D & D55 61E, Wi OZ MY ~7'F
A F =T 0 var &R lhT 5,

i DFHH & OMICA UBEEZERT D, X, FHA¥EE, a0
VAN

fiL DB 24 &) & D

ESCBEADFLER STV D OO, BRRIERDFEE STV D08, BEIN
RSN TELT, MERRMIEOEETHLTXTOY R 7 f#EHIZON
T, 'R 272 LT I#E 2T 52 & 2RGET 5

IEARPUTHENSRON TE O, MBENRBROEE TH S MEC X
MPMC o TR # 7z LT, TRE BEEchd &2 RiEd 5,

WERGE. SRV A MIMEGL 7 =7 vy INEHOAr P a—/L
#3L T, MEC, MPMC, i@%1, NoC DEKRZER M O DM OESIZE L
TRIEHENH LN Z L 2T 5, BHBREFE b OEMRIZ L D HE
N L DR IEHEO T e RiE 2 12t 2 5613, BG~OE T,
VEHY FHE A,
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*  Updating COIN to close out all actions when matters have been adequately
resolved, including the closing out of “issues tabs”

* Informing the relevant sector of any significant issues that are found — for
example novel solutions or significant challenges to our enforcement

benchmarks

3.3 Evaluating

Consider whether or not the objectives of the inspection were achieved.

. Y 7 ) O#EETe, BENEUICFR SN E X ICTXTOT 7 &
a &SI 572D COIN O Hr

o RREINT-EERMEAETMICGEMT 5, ol X B LWARRIES
Fex OBATIENEI 0 2 B e iRE

3.3 P
BEE D BIIDNERR ST E ) M ERE L T &0,

ANNEX A - ADDITIONAL GUIDANCE

TBE A BB RTA X R LTI, HAZFRR DI E TS, )

4 Enforcement (HEfTIRIL)
Z 2 CiE, 2018 4E 10 HIZHSE b AF I L-.

Enforcementstatistics in Great Britain, 2018 (25 C. HSE Ofafriking ., Zo [#EEL (MFELETe, ) — HABERR & LTRNT 5,

&k HAT]: www.hse.gov.uk/statistics/enforcement.pdf
[&kl 3] : Enforcement statistics in Great Britain, 2018
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v
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w L)
A~ \b
4 J

Enforcement statistics in Great Britain, 2018
Enforcement action taken by HSE, local authorities and, in

J1r— 7Y F 0BT, 2018,
HSE, #iFEREROZRa Yy T2 FIZBIT A E BB R USRI A RET
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http://www.hse.gov.uk/statistics/enforcement.pdf

Scotland, the Crown Office and Procurator Fiscal Service P —ERANER L PITHE
Contents H
Summary 2 ERRs) 2
Prosecutions taken by HSE 3 HSE (2 & 55FiEB 3
Enforcement notices issued by all enforcing bodies 5 TR TOFATHRBE AT T 2 PUTIEEN 5
Annex 1: Sources and definitions used 6 8k 1 A S D IE IR & E 5% 6
Annex 2! Links to detailed tables 7 fHk 2 FEleR~D Y 7 7
(BFHERLZTE : K5 TIE, 18R 1 : fEH S SIEHRIRE EZe) KT 147 2 :
FEMLZE~D Y 22 | D HARGZRFITL, EhE L)
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Prosecution cases brought by HSE and, in Scotland, COPFS

711
659

604 612

672
619 517

568 570

493

- Cases where a verdict has been reached
Cases resulting in a conviclion (for at least one offence)

1 1 1 |

201314 201718p
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Enforcement notices issued by local authorities and HSE

10121 —
e 9446
8776 S 8942
3532
2854 2604 2418 2580
201314 2017/18p

- Total notices issued by HSE
Total notices issued by local authorities

201314 201415 2015186 20161 7r 20171 8p
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Total fines for health and safety offences prosecuted by HSE and, in Scotland, COPFS

=N New sentencing guidelines £72.6 milion
70 - came into effect for the last
2 months of the 2015/16
period.

8

un
o
)

These guidelines now
apply to every case
completed and have led

Total fines (£, millions)
&

30 A . :
to increased fines against
20 - large organisations.
—
10 -
o 1 I 1 1

201314 201415 201516 20161 7r 201718p
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In Scotland HSE and local authorities investigate potential offences but cannot institute legal proceedings.
HSE and local authorities send a report to the Crown Office and Procurator Fiscal Service (COPFS).
COPFS makes the final decision whether to institute legal proceedings and which offences are taken.
The year of an offence or case is based on when a verdict has been reached.

Throughout this document p is used to indicate provisional figures and r indicates figures that have been

revised from the previous year.

HSE and local authorities are responsible for enforcing health and safety legislation. Each has a range of
tools at their disposal in seeking to secure compliance with the law and ensure a proportionate response to
offences. For more serious offences, inspectors may serve improvement or prohibition notices and they may
prosecute or, in Scotland, report to the Crown Office and Procurator Fiscal Service (COPFS) with a view to

prosecution.

(ERHERRATE © 18~21 N—=Y O K OKE T O THEEFSCH AR —GR] 1L, KO LB TH D,
PRI L H ASEE(GR
2K

Summary
The document can be found at:

www.hse.gov.uk/statistics/enforcement.pdf?pdf=enforcement

Z OBREHE. www.hse.gov.uk/statistics/enforcement.pdf?pdf=enforcement 7>

LAy n— RTE 5,

Prosecution cases brought by HSE and, in Scotland, COPFS

HSE kYA 2w k7 v KD COPFS (BEHENZ7E : The Crown Office and
Procurator Fiscal Service »~ & Th S, COPFS /%, X=2> )} Z2 NIZHITS
JIE, ZESRIER CVEEV DB B IE TR ONEER (24495 g DafE a4 L T3, )

- Cases where a verdict has been reached

(HFHFEAIZL 5) FIRDGF DT DHFE

Cases resulting in a conviction (for at least one offence)

Dia Eb—2DIRITONT, FIRHIRDIG O NTZEME DR
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Enforcement notices issued by local authorities and HSE

Hi 5 BIRIR M OVHSE 22 B RAT S5 o &

20171 8p

2017T4E (4 H 1 A 5) 20184F (3 4 31 H) FTOFET. BE (P)

In Scotland HSE and local authorities investigate potential offences but
cannot institute legal proceedings. HSE and local authorities send a report to
the Crown Office and Procurator Fiscal Service (COPFS). COPFS makes the
final decision whether to institute legal proceedings and which offences are
taken. The year of an offence or case is based on when a verdict has been
reached. Throughout this document p is used to indicate provisional figures

and r indicates figures that have been revised from the previous year.

Z @y b7 RTIE, HSE & M7 HIRBSIEERN 20Tk 2 A 2 25, BT
X ZPHMAT 5 2 LIXTE ARV, HSE KOS HIRIRIX, ErH5iT (777
VAT 4 A) KOFBHAREZEEY—E R (Frfal—F—7 1 A1 —b
2 : COPFS, BAFRIL,) ([C#Ea#%5, COPFS L., BT 2B+ 5
INE DD T ORNEDEN ZBY B 503 % B BNIRET S, EOUT TR D4
L CHRRICE LR EE ST D,

ZOXEZBLT, lp) FEENREUEZ R~ 2O A S 4, Tr) IZEEENS
EIE S =Bl % R,

HSE and local authorities are responsible for enforcing health and safety
legislation. Each has a range of tools at their disposal in seeking to secure
compliance with the law and ensure a proportionate response to offences. For
more serious offences, inspectors may serve improvement or prohibition
notices and they may prosecute or, in Scotland, report to the Crown Office

and Procurator Fiscal Service (COPFS) with a view to prosecution.

HSE L OHF BIAARIE, L 22T 22T 2 EE08H 5,

FNEND, EROEST MR L, BRI D2kt & MR35 7212,
SESFERFEEZARIEATE S, LV EKRREKOLGEIE, BEEITUEX
IFEE DB ZITV, A3y 8T 2 RTHRBT 57002, ErF:gm (770>
F7 4 R) ROGRBEHFRET R —E 2 (COPFS) I[C#ET5 2 M TX 5,
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Prosecutions taken by HSE

Offences prosecuted count(s) distinct offences of health and safety legislation.

A duty holder may be prosecuted for more than one offence within the same

case. The latest information for health and safety cases shows:

In 2017/18p, 517 cases prosecuted by HSE* and, in Scotland, the Crown
Office and Procurator Fiscal Service (COPFS) had a verdict reached, a
decrease of 16% from 2016/17x.
A conviction was secured (for at least one offence) in 493 of the 517
cases where a verdict was reached in 2017/18p; a conviction rate of 95%.
Duty holders found guilty of health and safety offences in 2017/18p
received fines totalling £72.6 million, an average penalty of around
£147,000 per case resulting in conviction, which is a slight increase
compared to the average fine of just under £126,000 per case resulting

1n conviction in 2016/17r.

HSE i X 57F:&

ERR SITALTRIT, B & RIS DIEROWMLRLIRZER LTV D,
FpE 1L, R CFEN THEEOERICH L TERSNLHERH 5,

fERE L ZRICET O —ADRFIFERIIRDO LB Y T,

R

2017 - 2017 /18p IC HSE K UXA = > hT» RTIHE, 77747 4 AKW
Fua¥xal—F—7 1 AH /LY —E A (COPFS) 517 fEa sk L., Fk
[ZEE LT, ZHUE 2016/ 17r 705 16% DD TH 5,
2017 / 18p IZRFRIZEE LT 517 HEoFfk D 9 5 493 fECTHIRHIRD (D72
&b 1EIOERIIK L T) RSN, 5%DHAIFHRFTH D,
(FRBMID) FHRAF 1L, 2017 1 18p (TR & ZROIFEOFIRZFH AL,
Gt 72.6 HAR Y FOEE, AIRHRICE 72 14720 SFEK) 147,000
Ry ROEIEE L6 L, ZHUE 2016 / 171 (A FRHIRACE - 7= 541 & g
TH L. 1RV 126,000 A RN OF4E & e THOF NS L7,
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Figure 1: Prosecution cases brought by HSE and, in Scotland, COPFS where a verdict has been
reached in that year (2013/14 — 2017/18p)
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Source: HSE Operational data
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* In Scotland HSE and local authorities investigate potential offences but
cannot institute legal proceedings. HSE and local authorities send a report to
the Crown Office and Procurator Fiscal Service (COPFS). COPFS makes the
final decision whether to institute legal proceedings and which offences are
taken.

This year has seen a fall in the number of cases where a verdict has been
reached continuing the fall seen in 2016/17r. The 517 cases where a verdict
has been reached is the lowest seen in the last 5 years. The proportion of
cases resulting in a conviction (for at least one offence) has been between
93-95% for the last 5 years.

Sentencing Outcomes

The 2017/18p data on prosecutions show a levelling of the total amount of
fines handed down, with little change from £71.8 million in 2016/17r to £72.6
million in 2017/18p. The 2017/18p figure follows two years which showed
large increases in the amount of fines resulting from convictions for health
and safety offences. 2016/17r was the first full year where new sentencing

guidelines have been in effect.

*A 2y b7 RTIE, HSE & HU5 BIBIRAIER 22 J0IR 2 03 5 03, BT X
ZRRET D Z LIXTE 2V, HSE KO BigiRIix, EXLFET (V70 A7 4
) ROFRBHGTHREES—EA (Fe¥a Ll —F¥—7 ¢ Ah )% —E R : COPFS,
UTRCT,) [C@iEZxsd, COPFS X, EMFRE 2B T 2208 20, KOED
HER T EF 50 % BRI E T B,
AR, 2016/ 17r SIS R S Vi 2 il T FHRICE LT — 2 OR8>
LE L7, HIEICELZ 51T L, wE S FEMTROADLRWHEETH D,

(D7 &b 1 RIOERITK LT) AIRHRICE L FHOEIEIE, 8@k 5 4H
T93~95% CTh -7z,

H YR

FEFRICBE9% 2017/ 18p OF — 1%, 2016/ 17r © 71.8 F iR Kipb 2017 /
18p D 726 HAR Y F~LIFE A LED LI, 5l ES N EHEORED T
¥lbamLTWD,

2017 / 18p OEAEIL. (B LD 1 R 74 > P77 S ) 2 %I iR L
BAEDERIIHT DA TRHROFE T L L TEEORENRIBITHML7Z 2 & 2R

L7z,

2016 / 17r 1%, B LWV A KT A VDT SRR O 1ERTH o 72,
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Figure 2: Total Fines for Health and Safety Offences prosecuted by HSE and, in Scotland, the Crown
Office and Procurator Fiscal Service (COPFS), 2013/14-2017/18p (£, million)
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Source: HSE Operational data
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OB BHERRE L : Figure 2: Total Fines for Health and Safety Offences prosecuted by HSE and, in Scotland, the Crown Office and Procurator

Fiscal Service (COPFS), 2013/14-2017/18p (£,million)
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Figure 2: Total Fines for Health and Safety Offences prosecuted by HSE and, in
Scotland, the Crown Office and Procurator Fiscal Service (COPFS),
2013/14-2017/18p (£,million)
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Source: HSE Operational data
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A feature of these guidelines is that the fine is related to the turnover of
organisations and, as a result, large organisations convicted of offences are
receiving larger fines than seen prior to these guidelines. In the 2017/18p
period the single largest fine was £3 million and a total of 45 cases received
fines over £500,000. This contrasts with the 2014/15 period, which was the
last full year without these guidelines, where the single largest fine was
£750,000 and 5 cases were at or above £500,000. The average level of fine has
also shown an increase since the sentencing guidelines came into effect,
moving from £29,000 per conviction in 2014/15 to £58,000 in 2015/16, the last
two months of which were under the guidelines, and has reached an average
of £147,000 per conviction in 2017/18p.

A full description of the sentencing guidelines is available via the Sentencing
Council at

www.sentencingcouncil.org.uk/wp-content/uploads/HS-offences-definitive-gui

INODTA RTA L OFEIE, Eleflfkoe LalcBE L, 2055, L3k
THIFHRZ Z T 1= KBS b 04 RIA4 VORNCR BN LY
LRERENEERENDZETHD, 2017/ 18p DHIM T, H—DHKR KD 4
1% 300 AR > KT &7 45 D 77— 253 500,000 > RLLEOS &2 F Sz,
ZHIE,. ZTREDTA RT A DIV ER DB ToH - 72 2014/15 HIfH & Y
ThH Y, B—ORREIEIL 75 TRy KT, 5 1% 500,000 K> RLLETH- 72,
HEDOFH LG BFITA RTA VB EH L THLIEMERLTEY,

2014/15 FE-OFFEARY 72 1 29,000 78> K225 2015/16 4-0> 58,000 7R > RIZH
B LT, 2017/ 18p DA K Y 7= 0 (2> & 4 147,000 AR RIZiEL =,

BT A R T4 o DEeeiiilit, EFihaEs
(www.sentencingcouncil.org.uk/wp-content/uploads/HS-offences-definitive-g
uideline-FINAL-web.pdf ) 7" AFTE B,

deline-FINAL-web.pdf

In addition to fines, there are other penalties which individuals or

organisations can face upon conviction of a health and safety offence as

shown in Figure 3.

VN2 T B A SO TR DM B & 22 2 O3E N DA TR

SIS 5,

X 3T L oIz,
ZIEET D A REMEN B Dt

Fi
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Figure 3

: Sentencing outcome by type for convictions secured by HSE or COPFS in 2017/18p

Immediate Custody

7%
Suspended Sentence
9%
Other
8%
Fine
76%

Source: HSE Operational data

O%BEHERE L : Figure 3: Sentencing outcome by type for convictions secured by HSE or COPFS in 2017/18p (281} 5 [#FEF C—H A
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Fines remain the most common penalty following a conviction while the use
of immediate and suspended custodial sentences has remained comparable
with 2016/17r with 7% of offences resulting in an immediate custodial
sentence compared to 6% in 2016/17r and 9% resulting in a suspended
custodial sentence compared to 12% in 2016/17r.

The penalty imposed for a conviction may vary depending on the regulation
involved. Gas Safety (Installation and Use) 1998 differs from the overall
picture shown above, with almost two thirds of the convictions secured
against this regulation resulting in an immediate or suspended custodial

sentence.

EE’
E

SIS i b ARSI TTH Y . — 7. BIER R O TRE T 0> ) (&2 ke
OFEIL 2016 / 17r D 7% & [FAFEETH Y . BIEFOHEHRIL 2016/17r D 6 %
EHEE LT 7% T, BUTHE T O EHIPRIL 2016/17r @ 12% & LG L T 9% TH

ST,

Lo THERRDGEENDH D, 1998 4
S Sac

AIRPIPICER S LD ENAN, BRI 2 I
DHADLEM FEREROHEH) X, FERoakg L 13820 . Z o
DAFEAEOIEIE 3 55D 2 MEIRF ST HITRE T O E I 72 > T 5,

Enforcement notices issued by all enforcing bodies

Inspectors typically enforce health and safety standards by giving advice on
how to comply with the law. Sometimes, it is necessary to formalise this by
issuing them with a notice; either an improvement notice which allows time
for the recipient to comply, or a prohibition notice which prohibits an activity
until remedial action has been taken. The latest figures for enforcement
notices show:

B In 2017/18p, 11,522 notices were issued by HSE and local authorities, a

3% decrease compared 2016/17r.

B 8,942 notices were issued by HSE in 2017/18p which is a decrease of 6%
compared to 2016/17r.

B Local authorities issued 2,580 notices in 2017/18p which is a 7%
increase compared to the 2,418 issued in 2016/17r

TRTOBITHEEEIZ K o TRIT I N =BITEMA

BRVE 0@ WA ST A HIEICOWTHIET A 2 LIc kY EELZED
YR FENET 5, BAICL > L, BHERITLTCIhE ER b DL T 50
R Y | BRI REE A fﬁéﬁﬁ%ﬁﬁéhé&% B ST EHE S U
SNDETIHEBAZZIET HBIERAONT NN TH D, Kl @O O T
X, RO Z ELEZRLTND,

B 2017/18p (2, HSE KOG BIRE) 6 11,522 0@ A3 54T S 41, 2016
[ 17 \ZH# LT 3% L,

B 8,942 X HSE (2 XV 2017/ 18p IZFAIT SN2/, 24X 2016/ 17r &

i LT 6% DD TH 5,

B 5 BEIRRIE, 2017/ 18p 12 2,580 i@ AT L E Lz, i, 2016

[ 17 2T ENTZ 2,418 F & R L T 7% 0EINTH 5,
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Figure 4: Total enforcement notices issued by all enforcing bodies and total notices issued by HSE
(2013/14-2017/18p)
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O%&BHERREE : Figure 4: Total enforcement notices issued by all enforcing bodies and total notices issued by HSE (2013/14-2017/18p)iZ 33

F 5 [RFERC—H AFERR

m Total nofices issued by all enforcing bodies

B S RTOBITHEEIC L - THIT S NIc@mmoaE

Total nofices issued by HSE

HSE (2 & » THEITS N iz@rmo&a!

The number of notices issued has generally fallen over the last five years.
The long-term downward trend is clear among local authority notices, despite
the small increase seen in the latest year. The trend in notices issued by HSE

1s less clear as figures have fluctuated over this period.

W, BITSNDEMOBUTIEZE 5 ER TR LT 5D,

FEAE D D322 8N & 20 B3, HJ5 HIRIR @I TIERE IR 72 T R 23
HHMEIZ 22 > T %, HSE 23R4T Dl OEmIL, Z ORIl n A s 4
L=, HEVHRETITA,

Notice Type

Both HSE and local authorities can issue both improvement notices and

prohibition notices.

BEIDOR
HSE & Hi5 EVRROM A3, S & 2 L@ e o mi 5 4 17T 5,
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Figure 5: Enforcement notices issued by all enforcing bodies by notice type 2017/18p

Prohibition notices

3883

Improvement notices

7623

Source: HSE Operational data

Note that Figure 5 does not include other types of notices such as deferred prohibition or crown censures as
the figures are too small for inclusion (less than 1% of all notices issued).

OB EHERE £ : Figure 5: Enforcement notices issued by all enforcing bodies by notice type 2017/18p {2331} 5 [ZEFEFC— H ARFE{RER |
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Improvement notices

7623

WEEmM 7623

Prohibition notices

3883

2 kEE 3883

Note that Figure 5 does not include other types of notices such as deferred
prohibition or crown censures as the figures are too small for inclusion (less

than 1% of all notices issued).

ERE M5 ICIFEENDITIIMAEDNETE DD, FIE ORI TS OHKRE
1T AREELEDOMOFEOBMITIE TN TR, GEITESNTE-T_Co@Ea
D 1% o

CERHMERATE « TESLOMBICRT 23155 L1k, HSWA 45 48 RICHlES
TV D ENLOMBICHT 25 EFIC L - T, [FEF 33 % (FiH) oIE@EHIC K -
THBEIND Z M7, ZOENZEDORED HSWA EK 23T A1TH ED
Fhex L7225 b DT, RO HSWA % 48 & (HH) 2B niw,)

48 Application to Crown.

(1)Subject to the provisions of this section, the provisions of this Part, except sections 21 to 25

and 33 to 42, and of regulations made under this Part shall bind the Crown.
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5 HSEIZ X 2 HBRERLEITEICOWNT
HSE DR —L_R=VIZT 78 AF 5 & HERZ L OB L T, ZHRREHZ L TV ZL2VRaN TS, I b D HSE OIFEIZ T2 Z Lid, 0
NEOEE S, XOOMMOLSENLIEFICRNHETH D, T2 T, AT, VA TEAAL b, BEWEE, 7 AKX MREDO 3 SI2lEKY. Lirb
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(1) VRITERAVb
A brief guide to controlling risks in the workplace
http://www.hse.gov.uk/pubns/indg163.htm
The health and safety toolbox
How to control risks at work
http://www.hse.gov.uk/pubns/books/hsg268.htm
(2) AEMWEERR
® Working with substances hazardous to health: A brief guide to COSHH
http://www.hse.gov.uk/pubns/indg136.htm

® Control of substances hazardous to health (Sixth edition)
http://www.hse.gov.uk/pubns/books/15.htm

® EH40/2005 Workplace exposure limits, Date of publication:August 2018
http://www.hse.gov.uk/pubns/books/eh40.htm

(3) TANRZ bREK
® Managing and working with asbestos
Control of Asbestos Regulations 2012. Approved Code of Practice and guidance
http://www.hse.gov.uk/pubns/books/1143.htm

® Asbestos essentials
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http://www.hse.gov.uk/pubns/indg163.htm
http://www.hse.gov.uk/pubns/books/hsg268.htm
http://www.hse.gov.uk/pubns/indg136.htm
http://www.hse.gov.uk/pubns/books/l5.htm
http://www.hse.gov.uk/pubns/books/eh40.htm
http://www.hse.gov.uk/pubns/books/l143.htm

A task manual for building, maintenance and allied trades of non-licensed asbestos work
http://www.hse.gov.uk/pubns/books/hsg210.htm
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