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SECTION I FH1E

GENERAL PROVISIONS —RHLE

Article 1 B4

Object HA

1. The object of this Directive is to introduce measures to encourage | 1. Z D5 HAEYIL, BT 2588 024 L fEFEOSER Ea2tET 5
improvements in the safety and health of workers at work. TODEZEANT L L TH D,

2. To that end it contains general principles concerning the prevention of | 2. Z D HMZENK T L7720, ZOFRSIE, BE LD U A7 OFfIE, 224 L

occupational risks, the protection of safety and health, the elimination of | D&, UV X 7 & KEFEHEROFRE, K EOIES LD/ SUTEITICHS  HHRHE,
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participation in accordance with national laws and/ or practices and training | Q| D5k D 7= > O —REIFEEH 2 ED 5,

of workers and their representatives, as well as general guidelines for the

implementation of the said principles.

3. This Directive shall be without prejudice to existing or future nationaland | 3. ZOESIL, HEEOL R L@EL LV —BIRE L X 5 &3 2BUE XILRE

Community provisions which are more favourable to protection of the safety | O£ E M OILFEIADOEE 2R FE L7220,

and health of workers at work.
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1. This Directive shall apply to all sectors of activity, both public and private | 1
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(industrial, agricultural, commercial, administrative, service, educational,
cultural, leisure, etc.).

2. This Directive shall not be applicable where characteristics peculiar to
certain specific public service activities, such as the armed forces or the police,
or to certain specific activities in the civil protection services inevitably
conflict with it.

In that event, the safety and health of workers must be ensured as far as

possible in the light of the objectives of this Directive.
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Article 3

Definitions

For the purposes of this Directive, the following terms shall have the following
meanings:

(a) worker: any person employed by an employer, including trainees and
apprentices but excluding domestic servants;

(b) employer: any natural or legal person who has an employment relationship
with the worker and has responsibility for the undertaking and/ or
establishment;

(c) workers' representative with specific responsibility for the safety and
health of workers: any person elected, chosen or designated in accordance with
national laws and/ or practices to represent workers where problems arise
relating to the safety and health protection of workers at work;

(d) prevention: all the steps or measures taken or planned at all stages of work

in the undertaking to prevent or reduce occupational risks.
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Article 4

1. Member States shall take the necessary steps to ensure that employers,
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workers and workers' representatives are subject to the legal provisions
necessary for the implementation of this Directive.

2. In particular, Member States shall ensure adequate controls and
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supervision.

SECTION II 52
EMPLOYERS' OBLIGATIONS il I D 5
Article 5 RS
General provision — R E

1. The employer shall have a duty to ensure the safety and health of workers
in every aspect related to the work.

2. Where, pursuant to Article 7 (3), an employer enlists competent external
services or persons, this shall not discharge him from his responsibilities in
this area.

3. The workers' obligations in the field of safety and health at work shall not
affect the principle of the responsibility of the employer.

4. This Directive shall not restrict the option of Member States to provide for
the exclusion or the limitation of employers' responsibility where occurrences
are due to unusual and unforeseeable circumstances, beyond the employers'
control, or to exceptional events, the consequences of which could not have

been avoided despite the exercise of all due care.

Member States need not exercise the option referred to in the first

subparagraph.
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Article 6

General obligations on employers
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1. Within the context of his responsibilities, the employer shall take the
measures necessary for the safety and health protection of workers, including
prevention of occupational risks and provision of information and training, as
well as provision of the necessary organization and means.

The employer shall be alert to the need to adjust these measures to take

account of changing circumstances and aim to improve existing situations.
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2. The employer shall implement the measures referred to in the first
subparagraph of paragraph 1 on the basis of the following general principles
of prevention:

(a) avoiding risks;

(b) evaluating the risks which cannot be avoided:

(c) combating the risks at source;

(d) adapting the work to the individual, especially as regards the design of
work places, the choice of work equipment and the choice of working and
production methods, with a view, in particular, to alleviating monotonous
work and work at a predetermined work-rate and to reducing their effect on
health.

(e) adapting to technical progress;

() replacing the dangerous by the non-dangerous or the less dangerous;

(g) developing a coherent overall prevention policy which covers technology,
organization of work, working conditions, social relationships and the
influence of factors related to the working environment;

(h) giving collective protective measures priority over individual protective
measures;

(i) giving appropriate instructions to the workers.
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3. Without prejudice to the other provisions of this Directive, the employer
shall, taking into account the nature of the activities of the enterprise and/ or
establishment:
(a) evaluate the risks to the safety and health of workers, inter alia in the
choice of work equipment, the chemical substances or preparations used, and
the fitting-out of work places. Subsequent to this evaluation and as necessary,
the preventive measures and the working and production methods
implemented by the employer must:
— assure an improvement in the level of protection afforded to workers with
regard to safety and health,
— be integrated into all the activities of the undertaking and/ or
establishment and at all hierarchical levels;

(the items of this paragraph, from (b) to (d), are omitted)
4. Without prejudice to the other provisions of this Directive, where several
undertakings share a work place, the employers shall cooperate in
implementing the safety, health and occupational hygiene provisions and,
taking into account the nature of the activities, shall coordinate their actions
in matters of the protection and prevention of occupational risks, and shall
and/or workers'

inform one another and their respective workers

representatives of these risks.
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5. Measures related to safety, hygiene and health at work may in no

circumstances involve the workers in financial cost.
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Article 18
Final provisions

1. Member States shall bring into force the laws, regulations and
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administrative provisions necessary to comply with this Directive by 31
December 1992.
They shall forthwith inform the Commission thereof.

2. Member States shall communicate to the Commission the texts of the
provisions of national law which they have already adopted or adopt in the
field covered by this Directive.

(the rest 1is omitted)
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