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Welcome to OSHwiki

OSHwiki has been developed by EU-OSHA, to enable the sharing of
occupational safety and health (OSH) knowledge, information and best
practices, in order to support government, industry and employee
organisations in ensuring safety and health at the workplace.

OSHwiki aims to be an authoritative source of information that is easily

updated, edited or translated and reaches beyond the OSH community.
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What is OSHwiki

OSHwiki is based on the wiki concept (see Wikipedia) of developing an online
encyclopeadia where users collaborate to create and share knowledge. The

OSHwiki community has already created a large a variety of articles.
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Introduction

XTI

This article describes the situation of women on the European labour markets
and the resulting consequences for occupational safety and health (OSH).
Relevant European statistics provide an overview of female employment

trends in Europe. The article includes an analysis of hazards and risks
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inherent in female-dominated work. There is a special focus on OSH risk

factors among women of different ages.

Hrio, SESEREBBOLMED OSH V 2 7 BERICES 2 Y TTWET,

Differences in working lives of women and men otk & B OB BAETFEOEN
Labour market participation T i ~DZN

Female labour market participation has increased over the last few years, but
the employment rate of men (aged 15—64) remains higher. In 2012, the EU
average employment rate was 69.6% for men and 58.5% for women. While the
employment rate of men decreased slightly compared to the rate in 2002
(70.3%), the women’s rate increased by about 4.2% compared to in 2002, when
the rate was 54.3% (see Table 1 below).
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Table 1: Employment rates (%) for males and females (15—-64 years), annual average 2002-2012

Males (15 to 64 years) Females (15 to 64 years) ‘
2002 2007 2012 2002 2007 2012
European Union
| (2Bcountries) | 703 724 696| 543 581 585
Belgium 883 887  669| 514 553 56.8
Bulgaria 537 66.0 613 475 576 56.3
Czech Republic 739 748 748 57.0 573 58.2
Denmark 800 80.8 752 71.7 732 700
Germany 718 747 776 589 832 680
Estonla 66.5 73.2 69.7 579 659 647
Ireland 754 775 627 554 808 551
Greece 722 749 806 429 47 8 419
Spain 728 762 80.2 44.4 54.7 506
Croatia 805 844 551 467 500 462
italy 691 707  685| 420 466 471
Cyprus 789 800 704 59.1 624 594
Latvia 843 725 64 4 56.8 64 4 817
Lithuania 627 679 62.2 57.2 622 518
Luxembourg 751 723 725 5186 56.1 580
Hungary 629 84.0 625 49.8 509 521
Malta 74.7 73.0 733 339 3586 442
Netherlands 824 822 79.7 86.2 896 704
Austria 764 784 778 813 844 87.3
Poland 569 636 863 462 50.6 531
Portugal 785 738  849| 614 619 587
Romania 636 648  865| 518 528 526
Slovenia 68.2 72.7 67.4 58.6 826 805
Slovakia 624 68.4 66.7 51.4 530 527
Finland 700 721 705 66.2 885 868.2
Sweden 749 7865 756 72.2 718 718
United Kllgd_om 777 775 752 85.2 655 651

Source: Eurostat (Ifsi_emp_a) !

(BERHMERRETE : TRRoOR 10 THGEFESC—HAGERR ] (E4Z2FR<,) F, kOB TT,


https://oshwiki.eu/wiki/Employment_trends_and_their_impact_on_women%E2%80%99s_OSH#cite_note-1
https://oshwiki.eu/wiki/File:Table_1_Gender_employment_trends.jpg

Employment rates (%) for males and females (15-64 years), annual average | H1ER O etk (156—64 5% £ T) O AR (BEER) (%), FH 5 2002 4F-—2012
2002-2012 4
male FE
female LAQ

Source: Eurostat (Ifsi_emp_a)

ERHIET © FRINBERT R

The employment rate here represents persons in employment as a percentage
of the population that is of working age (15—64 years). In all EU Member
States, female employment rates are still lower than those for males, with
large variations across the EU. In 2012, the lowest female employment rates
were observed in Greece, at 41.9%, and Malta, at 44.2%. The male
employment rates in these countries were, at 60.6% in Greece and 73.3% in
Malta, more than 20% higher. In comparison, the smallest differences between
male and female employment rates in 2012 were reported in Lithuania, where
the female rate (61.8%) was just 0.4 percentage points lower than that for
men, as well as in Latvia (1.7 percentage points) and Finland (2.3 points) [2]

One major reason for the gender employment gap is still the fact that women
are more likely to be involved in childcare and elderly care. For more
information in relation to family care work, please see this [[Women at Work:
An Introduction | separate article]]. Women with small children have the
lowest employment rates, and the gender gap remains large — on average
around 17% across the EU [3]. Another reason is that young women spend

longer in education than men.
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Table 2: Employment rates (%) for older female workers (55-64 years) and younger female workers (15-24 years), annual average 2002-2012

Older female workers Younger female workers
{55 to 64 years) (15 to 24 years)

A= 2002 2007 2012 2002 2007 2012
European Union

(28 countries) e AL, 5o R LA § 337 341 307
Belgium | 175 260 31 25 250 26
Bulgaria 182 345 413 184 2 218 2~ 187
Czech Republic 288 335 380 292 289 210
Denmark 50.4 529 558 614 64.0 55.4
Germany 306 434 548 445 435 446
Estonia 465 805 2 812 0216 00 300 2 313
Ireland 308 396 a7 445, 478 02
Greece 240 269 26.0 214 18.7 10.0
Spain 219 300 360 280 338 180
France 308 360 a7 22 278 263
Croatia 169 242 278 232 211 136
ttaly 173 230 08 213 195 150
Cyprus 322 403 382 36.0 3.0 251

Latvia %2 524 2 S525] 2204 200 W1 B4
Lithuania 841 479 485] 05 205 @ 201
Luxembourg 184 286  343] 280 184 = 201
Hungary 17.6 262 322 258 17.8 17,2
Malta 109 16 158 492 &1 412
Netherlands 299 401 491 695 67.9 843
Austria 193 280 341 74 515 505
Poland 189 194 202|193 224 199
Portugal 422 440 420 385 e 218
Romania 326 336 39 w1 202 2 202
Slovenia 142 222 250 285 3.4 37
Slovakia S 21.2 336 253 241 15.9
Finland a2 580 597 403 447 a7
Sweden 656 67.0 696 438 423 418
United Kingdom 445 489 51.0 54.6 51.4 45.6

Source: Eurostat (Ifsi_emp_a)
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Female employment rates by age group vary between the Member States (see
Table 2). In 2012, the highest employment rate of young female workers (aged
15—-24) was reported in the Netherlands (64.3%) followed by Denmark (55.4%).
In comparison, Slovakia and Italy were, at around 15% in 2012, among the
countries with the lowest employment rate of young female workers [5]. The
recent economic crisis has especially affected young women. In most Member
States, the employment rates of young female workers decreased between
2007 and 2012 due to the crisis. Exceptions were reported by Germany and
Estonia. One reason why the crisis affected young workers in particular is the
high proportion of temporary employment and occupations in the service
sector among young workers. Employment characteristics of young women in
Europe are dominated by temporary work (42% in the age group 15-24) [6]. A
large proportion of young women’s temporary work is involuntary. They
undertake this work because they cannot find a permanent job. It is more
difficult for young women to enter the labour market and to find a permanent
job than for young men. In many cases, young women’s temporary
employment can be a step towards permanent employment in future. Among
young women, there is also a large proportion who work voluntarily on a
temporary basis. These are mostly women who are in education and
supplement their income through temporary or part-time jobs. However, there
differences between the Member States on employment legislation and

educational allowances that affect young women’s labour market participation

[7].
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In the group of employed persons aged 25 to 49, the employment rate varied in
2011 from about 58% in Greece and Italy to over 80% in Sweden and Slovenia.
The women’s employment rate in this group has increased in almost all
European Member States during the last 20 years [8]. However, 30% of

employed women in 2011 were working part-time compared to 6% of men [9].

At 41.7%, the average EU employment rate for older women (aged 50—64) in
2012 is less than for those in middle age (ages 25—49), for whom the average
employment rate is 71.2%. However, the employment rate of older women has
increased during the last few years in almost all European Member States.
The greatest increase has been observed in Germany, Slovakia and the
Netherlands, where it increased by more than 20 percentage points. The
highest employment rates of older women in 2012 were found in Nordic
countries (Sweden: 69.6%, Finland: 59.7%, Estonia: 61.2%). The lowest rate
was reported by Malta, at 15.8%) [10].
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Part-time work
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To compare working times across different groups of workers, it is beneficial to
use full-time equivalents, as this unit takes into account the ratio of the hours
worked by a part-time worker to the hours worked by a full-time worker. This
1s important because many more women work part-time than men. This is
why in full-time equivalents, women’s employment rate is lower than the
general employment rate. At 53.5%, the women’s equivalent rate is about 20%

lower than the general female employment rate. This means that the total
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number of hours worked by women in Europe is 20% lower than the total
number of hours worked by men. This is due to the fact that many women
work in part-time employment. In 2012, 31.9% (EU average) of women were
working part-time compared to 8.4% of men. The proportion of women
working part-time was especially high in the Netherlands, where 76.9% of all
employed women and a high proportion of men (24.9%) were working
part-time, but there were also high proportions of women working part-time in
Germany (45% part-time working women and 9.1% part-time working men)
and Austria (44.4% part-time working women and 7.8% part-time working
men) [11]. Data from 2011 shows that 32% of women in the European Union
were working part-time and that, on average, 46% of them were working
part-time due to family responsibilities. The percentage of men working
part-time is much lower: only 8% of men do so and only 12% of those do so
because of family responsibilities [12]. The average women’s part-time
employment rate in the EU27 increased from 28.7% in 2000 to 32.1% in 2012,
with the lowest rate (2.5%) in Bulgaria and the highest rate (76.9%) in the
Netherlands [13]. The increase in part-time employment in Europe over the
past two decades has led to an increase in the general women’s employment
rate [14] [link to other Gender Introduction article]. In general, it can be
stated that the proportion of women working part-time is much lower in the
eastern European countries than in the “old” Member States. In most of the
eastern European countries, the proportion of women working part-time is
below 10%, while it is around 30% or more in the “old” Member States.
Comparison of the different age groups shows that the highest proportion of
women working part-time — 39.8% in 2012 — can be found among young female
workers (aged 15-24) [15]. As mentioned above, this is due to the fact that

DFEY | FRINO LRI @R RIL, BYEOR MR L Y b 20% KD T,
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young women remain in education and work part-time to supplement their
income. Over the last few years, part-time work has also increased
significantly among young men (1524 years). Compared to 16.1% of young
men working part-time in 2002, the proportion increased to 18.8% in 2007 and
23.6% in 2012. For both genders this development is partly due to the
financial crisis in Europe [16].

Part-time work may have positive and negative effects. Besides the negative
effects — that it might reduce career opportunities and lead to lower pensions —
the scarcity of opportunities to work part-time (as can be observed in Bulgaria,
Slovakia and Hungary) could be seen as an obstacle to ensuring work-life
balance for both women and men. Family commitments are also the major
reason for women engaging in part-time work in most of the Member States
[17]. Part-time working women often have to face higher risks to their
occupational safety and health because they tend to have fewer training
opportunities and less control over their work. Their opportunities to
participate in the company’s decision-making processes are more limited and
they have less access to OSH preventive services [18]. While parenthood is
leading to a decrease in women’s employment, men with children are more

likely to work; this applies to both part-time and full-time employment [19].
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FEIERET D ERFABHE 2> TWET [17],

NR—=FE A LT L, L —=2 T OMEN bR BOaDtEEar b
/L CERWERN S D78, 5L efA Lo X mnY X7 ICERE LT
MR B0 LR, SHOBERRET B2 RSN T 2T L VRN
THEY ., BEELHEETHT—E2~DT 78240700 [18], T& THRLMED
JER DA HIRN o> T D — T, TEFRF OB MHEIIE < EHmam< . Ziud
W= FALETNVEA LOEFORRAICY TEED £97[19],

This reflects the traditionally unequal sharing of family responsibilities, as | ZiUid, BN REERFRETOHHE, FRIBEOREEZ KM L TWET
well as a lack of childcare support [20]. [20],
Pay gap fa G

The gender pay gap is defined as the difference between men’s and woman’s

income. According to the data collected in 2011, women in the European Union

BLBOEEHEEL. BELELEONADELEERZINTWET,
2011 FEICNE SN T — X Ic kD &, EUOMED 1 REREI4S 7= 0 oI AL, Bk
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earned on average 16% less per hour than men. The average of 16% has
remained constant over the last 10 years. This data is for the so-called
‘unadjusted gender pay gap’, as it does not take into account all of the factors
that have an impact on the gender pay gap, such as differences in education,
labour market experience, hours worked, type of job, etc. In 2011, the gender
pay gap varied across Europe by about 25 percentage points. The widest
gender pay gap was found in Estonia (27.2%), followed by Austria (23.9%) [21].
The reasons for the gender pay gap are very complex. Of course, instances still
occur of women being paid less for the same job than their male colleagues,
but there are also other reasons that lead to unequal payment. Competences
that are necessary for typically female jobs such as caring, sensitivity and
compassion (e.g. for nurses) are often deemed to be female characteristics and
therefore part of a woman’s character. It seems that these skills that are
considered as female characteristics are not evaluated as professional skills
that have to be learned, supported and trained. Women’s part-time work
might also lead to fewer career opportunities, less-qualified work than when
working full-time and, therefore, lower pay. Unfortunately, young women often
work in jobs that are below their competences, and also accept less well-paid
jobs, due to traditions and gender roles and with the aim of increasing their
chances of employment [22]. The average gender pay gap in the European
23]. This

reflects the lack of career development but also the lower salaries in typically

Union is lowest among young workers and increases with age |

female jobs. Last, but not least, the lower pensions received by women are
influenced by the gender pay gap — as well as by other factors such as part
time work, family leave and unpaid family care work. In 2011, 23% of women

aged 65 and over were at risk of poverty, compared to 17% of men [24].

L0 B 16% 070 < 7o TWET, ZOFHI 16% &1 5 HFIE, % 10 420
ToELTOET, JOF—#3, HH, FHHHTORR, FHIEE, HEo
N, BLROEEHE K EL 55T A TOEREBEL TRV,

Wb D [FHEERTE A ESKFE] OFT —% T9, 2011 OB LWEEHEET
PRIN IR THI 26% KA FOENRH D £ LT,

&b BLMOBEEEENKE NoT2D
FUT (23.9%) TL7z[21].
BLMOEEEAOHBIIIEF ITEMETT, bbAHA, AUMAFELZLTNTSE,
BHUORFEL D b ZMEDIZ D BFEIBMERN &0 ) FHENIRIZICH D £33, RF
SRR TINZORBHEEIIMIC S H Y 9, IR, FERO L S I12, KaEW
R, BN D L9 e, B2 2o DA FIC LB BB 1T, et D RFE
ThHY, KHEOEHRO—HMTHHLEEZOLNTVWET, ZD XD kDt L
HIRENDAF L, T, X KOG L 72 T 4uE7e 522 W 72 2 v &
IERHl S e L 5 T,
Flo, TR R—= M FZALTEH &, v VT OBENDRD, TVEA A
TENTNWD EE LD BEOEVEREELT L2 212720, ZORER. HEeMMKL
IROLAREMEN D D £, EEeZ LT, Hothix, BHREOCEZOKRE DD
E%@%é%ﬁ%ﬁﬁ%f\Eﬁ@%ﬁuT@ﬁE%Lk N <7 S 1OL Y
FEHEZTZ0TDHZ EnZNTT(22],
RRMEL S ORI 72 B M E a8 72513, BEEH O TR bK<, Fla B
DIZONTREL R EF (23], 2L, Fx U THBORMAEKBEL TS
JCi L MR O FICBIT 25 OKRE 2 KL T ET,
BB, L LEERe Z & Cie . MR ZITRAFeEOKEIX, BiMo
BT TR, N= N E A 29518, FHEIRER, EEOFIEI T #5 @7 &0
ORI H RSN E T, 2011 FI2IE, 65 Ll EOLED 23% N ERD U 2
7 &Mz TWzolxk L, BT 17% T Liz[24],

T A F=7 (27.2%) T, R\ TH—RA
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Women in leadership positions — Vertical segregation

—F =Ty TRRET IR - BEKE

Vertical segregation describes the gender-related difference in female and
male rates of employment in leadership positions. Compared to the overall
female employment rate and taking into account that women tend to achieve
better school-leaving qualifications than men — 34% of working women have
some form of tertiary level education compared to 28% of men [25] — it is
surprising that the female rate of employment in leadership positions is still
very low in Europe. Less than a third of business leaders are women, and
many large enterprises still have no women on their management board [26].
The lack of career opportunities leads to less motivation, which has an impact
on mental health and might lead to mental illness in the longer term. The
latest data shows that the average yearly increase in the proportion of women
involved in leadership in the EU has been greater over the last three years
compared to the period between 2003 and 2007: ‘Since 2010 [...] the share of
women on management boards has risen by 4.8 percentage points (pp) at an
average rate of 1.9 pp/year, almost four times the rate of progress from 2003 to
2010 (0.5 pp/year) [2

been achieved by countries where binding legislation has already been

7]. The most successful developments since 2010 have
adopted, such as France (increase of + 14.4 pp to reach 26.8%), the
Netherlands (+8.7 pp to reach 23.6%) and Italy (+8.4 pp to reach 12.9%) [28].
It is presumed that these developments also reflect EU-wide discussions based
on the European Strategy for Equality between Women and Men (2010-2015)
[29], which are addressing, among other issues, the under-representation of
women in decision-making positions and the share of women on management

boards.

Obviously, the introduction of a quota can be very effective for supporting

MEFEE &L, BRI < LR OB HOREAFEOMINC L 2EWD Z &
T, 2FMRaEORARE R LT, £, ZHEB LY bER- A
EEREFDMHEND DY | B < LMD 34% 01 DO EEHE 2% TV DH DI
%L, BT 28%THDHZ L EFET D L[25], BN T EDIRE
AL ~DREERNRIZIEF IR Z L ITEIREZ 2T,

g —na N

EVRRY—=H =D 350 1T LEERBE 6T, < OREETIIRIZITR
EREIZZMENRNFEREA26], ¥V TOBENRNZ T, TF_N—T 3 VDK
TIZOR N . FRNA U Z ANV B 2 - BRI E B
MNDAREMENH D £4, KFoOT—ZIcL DL, EU Tid, 2003 455 2007 4F
DO LI LT, V—F—2» AT 5L MEORIE N THIML TV E
T, 12010 FLURE () B8 BRI EHD D OG- 1.9pp/4-T 4.8%
RA VB (pp) EFHLTEY., 2003 4E)>5 2010 4E £ TOHHER (0.5pp/iE) D
FrafflroTunEd) [27],

o7k

2010 FLIRE, LB L7z
D 23.6%) KA Z V7T (8.4%HD 12.9%) DL HIZ
TTCICEIREN TV B ETLZ28],

X, 75 & (14.4%B0D 26.8%) . T % (8.7%
. RSO B HIEEN

ZnboEhE i, &Mt BHEoMONFED 72D OEIN R (2010-2015) | [29]
IZHS< EU &koiEina K L= b o LHERN S, #Flc, tholEohchE
RIREDZTB T 2 O/ DL E R ORE RE S IZRBT 5 L EOEIGITEY #1
FNTWET,

BB LEED-D 7 A —4 (ElYY40)

2006 =2 / V7 = — CHURiR S
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gender equality in leadership, as shown by the introduction of a quota for
gender parity in the boardroom in Norway in 2006. As a direct consequence of
the quota legislation, the representation of women on the management boards
of Norwegian large companies has risen from 22% in 2004 to 42% in 2009 [30].
Further information can be found in this separate article.

DEASINTEZENnbb bbb L2, Z7A—FDOEANTY —F— v ITBlT
DBV R T D ECIERITHENTT, 7 A — X EOEBENRERE LT,
JNT = —DRBEOREZERTBIT HLEOEIAIL, 2004 D 22%0 5
2009 4E1Z1% 42%12 E5F-L £ L7=[30],

FERIZOWTIE, 2B B DR separate article. & ZE L 7EE 0,

Female dominated occupations — Horizontal segregation

TPV — KEGROKE

Besides the before mentioned vertical segregation, the term horizontal
segregation describes the fact that more women and/or men undertake specific
types of jobs. According to the ILO report from 2010, ‘there is still a
segregation of women in sectors which are characterised by low pay, long
hours and often informal working arrangements’. The report further mentions
that women’s work brings fewer gains (‘monetarily, socially and structurally’)
than typical male work [31]. Although female activity is increasing, the
concentration of female activity remains high in a few sectors and is rather
increasing than falling. The sector in which the most women work, and in
which female activity is steadily increasing, is the health and social sector.
The retail sector is ranked second for both women and the general population.
It is followed by education as the third-ranked sector among women. This
Public

administration is placed fifth. A decrease in female employment can be

sector replaced manufacturing during the financial crisis.
observed in the sectors of agriculture and manufacturing [32].

In concrete terms, about 70.1% of employed persons in the EU in 2012 were
working in the service sector. About 39.6% were working in market services

and 30.5% in non-market services. The proportion of women working in the

AN O HEE 7 M DFEEITINZ T, KFEFMOKEZEL WD SR, FE OO
HICHMEROBENSE S HEELTND EVIHEEEELTOET,

2010 £ ILO WA FEIC L 2 &, HEESR, RRFRH L OIEAX R 7@ ae 4 frs &
T HEMTIX, KIRE LT ESN TS ELTWET,
ZOWEETS ST, MO FITHMA R B FIC T (T80, 1
B OEIERY ) 12) RIS D 7 nZ LIk LTHWETI31],

LAEDTEENFIEMN L COETR, ZHEOIFEIOEFEIIEAR L LT 290k
7B —=TE<, LLARBD LD HEMLTWET,

b2 < OLERINTN T, ZPEOTFEY S E FITHIN L T DML, R
[0SR Qe

INFEFELR, MR R A O TH 2 LT,
WWNTHEENLEOR TIEE SMLICT7 7 ST Ed, oML, lfak
DORRICRIEEICE S TR Y £ Lz, AR 5 02T, LothofE A oI,
SR L BSOS ORISR T D 2 L TE ET(32),

BRRIZIX. 201240 EU O#8E & O 70.1%203 5 — B 25 TEV TV EJ,
%) 89.6% 05— A, £ 30.5%03 i —E R ZEFHE L TWET,
FEHHEEME @ < 0B AT, BHoEES (186%) LV HIX2nITEWn
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non-market sector was much higher (38.8%) than the percentage of men
(18.6%). According to the OECD definition, non-market services are defined as
(4 NACE-CLIO) branches covering general public services; non-market
services of education and research provided by general government and
private non-profit institutions; non-market services of health provided by
general government and private non-profit institutions; and domestic services
and other non-market services [33]. In the same year, 24.9% of the working
population in the EU were working in industry (including construction).This
is obviously still a male-dominated area, as about 35.5% of men were recorded
as working in this sector in the EU against only 12.5% of women. The
proportion of men and women working as skilled manual workers in the EU
also differs widely: 36.3% of all employed men and 8.7% of all employed
women [34]. For further information on women in male dominated professions
see [Women at work: An introduction].

While women occupied 59% of the newly created jobs, these gains were
concentrated in the lowest pay group and in the second-highest pay group out
of five occupational categories. In the newer Member States, men and women
benefited equally from employment growth in terms of newly created
positions, but women’s employment growth was focused on well-paid jobs.
Contrary to the situation in the old MS, women’s employment is also more
evenly distributed across occupations in these countries. As the latest
EU-OSHA report states, women are more likely than men to suffer from
multiple discrimination in the workplace, which may also result from
segregation and the limited career and development opportunities that women
have at work [35]. Hazards and risks of female dominated work are further

explained in section 2.

(38.8%)

OECD OEFIZL D & FEMGI—E R &L, — A —ERE2 D —F2% (4
>? NACE-CLIO) O, —MBUF-CR M= FIBEEE 2 2 k7~ 2 HE K O
FEOFTIGY — R —MRBUF K O REFIEEFIEBE A3 2 R O FE i —
EAWNNCFEFE S —E R EZDOMOIETIGI—E R L FEZ SN TWET 33,

4, EU TIXHEA DD 24.9% 03 PE# (EikExate,) ICEFLTWELE,
EU TIXBEMOK 35.5%01 Z DS TEWVNTWD Ltk SNTWDHDIZx L, &
PEIE 12.5% LsW W2 Enb . ZHUEHA LS E T BHEN OS5 T,

EU Tix, BV L7-RETEE & LB BLoFEab RE<ERY, 2EMNS
PED 36.3%., RREHLIED 8.7% & 72> TvE§(34],

BN ORZEIZFEN TV A IHEIZ DWW T OFEE LWL, [Women at work: An
introduction] &M Z L

BB ST A D 59% & e i 5 — 5T, b OFIZEIE, 5 DDk
D) B EEDENWITIL—TL 2FAICEEOEmWITNL—FIZER L TNE
U7z, FBUINRE T, Bz Al ENRIic oW T B a0 LS EARE D
BEZZTTWE LR, ZHOEMRRIEEOEFICEPT L THE L,

Fio, IHMBEORRE TR . b OE T AEORIIMER LY
Sy STV E T, H O EU-OSHA LR — R R_TW5 K 51z, &k
BHEL 0 bSS CHEBOZEN 2% 5 ATREMEN E < L Z AU ZE K O s Tk
THOX Y U TREEOBENMONTVWAS ZEICHLERLTWS b ET
[35],

LB DHEEOERIER Y 27137 v a2 TELICHASNTWET,
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Migrant women’s working lives

BELEOTBAERE (V—F7F47)

One definition of migrants refers to migrants as persons having a foreign
country of birth. In contrast to those who are born in the EU but have
foreign-born parents or grandparents, migrants born outside the EU are also
called third-country migrants. Most of the female migrants in Europe are
third-country migrants [36]. The term migrant also refers to persons that
migrate from one EU Member State to another. While the proportion of men
moving from one Member State to another was much higher than that for
women (125:100), immigration from third countries was more balanced
between men and women (108:100). However, the gender composition of
third-country migrants varies between the EU Member States [37]. The share
differs the ‘old’

migrant-receiving countries and ‘new’ migrant-receiving countries. In the

of working migrant women between so-called
study by Rubin et al, countries such as Belgium, France, Luxembourg, the
Netherlands and the UK are considered to be ‘old’ migrant-receiving countries.
‘New’ migrant-receiving countries include the southern European countries
such as Greece, Portugal and Spain. Migrant women’s labour market
participation is higher in the ‘new’ migrant-receiving countries than in the ‘old’
receiving countries. This finding is influenced by the age of the migrants.
Young migrants are more likely to participate in the European labour market
and live in the ‘new’ migrant-receiving countries. This is one explanation for
why migrant women’s labour market participation is higher compared to
native women’s labour market participation in ‘new’ migrant-receiving
countries. In these countries, initial labour market participation deficits

decrease with the time migrant women spend living in the country. Despite

BROEZOOEDIZ, BDMNETEENTZAN EWS b ORHY £9, EU THEE
NTHHAELEENOWE IIEREEEZ RS AN L3z, EU 4 CTAEENT-B
RIZFE =EBRE bIHENE T,

I— v RXOEHEBEFDOITE A SITE ZERBES TT(36],

o, BREWI EEEIX. H2 EUMBEED L0 EUMEE~EB#T 5 A%
BLET, 1 2OMBEDSHIOMBEE~BET 2 BEOEER LML H1E5
TE (125 :100), —H T, FEEHNLOBRIZELDONT U AREIL T
F L7 (108 :100),

L L, E=E o oBROMRIERIZ, EUMBERK TR > TnEF[37], @
SBRLMEOHEIX. Wbwd v BRZIFANRELE Ly BRZITA
NIEE DORITRZRY 97,

Rubin 6O TIE, VK —, TTU A AT TNT | T T Z RO E
DX REN THv BRZAELE SN THET, DLy BRZ T ANET,
XU ¥, ANV RITVROPARAS B 0mKGEE T, BRAMO @SS
i, T BRZAEOKLS TH) ZAEXY HEW,

ZOFRIE, BROERICEELZ T COET, HOBRIZ, 33— v 305
TS NT 2Rt @<, TH L) BRZAEICELTHET,

ZOZ i Ly BEZTANEICE W T, BREMEOZ BTSSR #H
MO FEH GBS IMRIC LR TEHVEBO—>TT,

INHOETIE, WIHOHF@TSSMORN T, BRAWNZOETERET S
PR < RDICHONTHA LET, BEICL > TEVWTIH L2500, H=E1b
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the differences between the countries, the overall employment rate of female
third-country migrants is lower than that of natives on average [38]. Eurostat
data shows that in 2008 the employment rate of female foreign citizens was
lower, at 59%, than that of native women, at 73%. There are exceptions in
Member States such as Cyprus, Hungary, Portugal, Spain and Estonia, where
the employment rate of third-country immigrants slightly exceeds that of
female nationals [39].

Migrant women’s labour market participation is correlated to motherhood.
Migrants with children under the age of 5 are less likely to participate in the
labour market than native-born women. This fact is highly significant because
birth rates among third-country migrant women are higher than among
native women [40] The authors use the term ‘double disadvantage’ for migrant
women because they are both women and migrants. The high prevalence of
involuntary part-time work and short-term working arrangements among
migrant women is also considered a disadvantage [41]. Migrant female
workers are concentrated in low-skilled occupations in sectors such as
domestic work, catering, hotels and restaurants, agriculture and sex
industries [42]. The sectoral distribution of female migrants is one reason why
they are over-represented in part-time work. Part-time jobs or other types of
non-standard contracts are common in some service sectors, in particular in
countries such as Austria, Belgium, Germany, the Netherlands, Norway and
the United Kingdom [43]. In many cases, women are overqualified for their
jobs and are forced to work in the informal labour market [44]. Most of them
work in household services, including cleaning and care for children and the
elderly. Working in the informal labour market is associated with higher job
who have a

insecurity and vulnerability. Migrant female workers

DOLMEBROEENLERFIL, FH L T TLkEoZEN LY IRV DO TT
[38], Eurostat ®F—H |2 X 5 L. 2008 FEDOHEEE DL EDORE A ZRIL 59% T,
T3% DT DZMEL Y BRI 5T,

XA NHY— BV RN, AL R A F=T O X 9 R INHET
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TWET[39],
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VY,
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IZEHET7[40],
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T BEROMEEED K 9 75T IRERBEORRSEICE R L CunEF[42],
BEEMEOEMBISAGIX, MK IZHN /8~ X A AOEHFITBEICEFT L TWD
FHO—>TY,

= N Z A BRI D X A T OIFFERER RZKT, FRCA—A R T,
NX— RAY FT705, INVTz—=ROA XY 2D L5 REO—HOY—E
AZEBFCIE— kA <3 [43],

2 < OYAE, IS L CGRRIRER AR o T, A 74+ —v Ry
B < 2 LA RER S ShTnET[44],

TMEDZ IF, BRI T &b K OmElnE OMEE L2 B FF I — B RIWEF L
TWET, A7+ —<AREEHHETEH Z L1, BRHOARLE S Oiatn

17




non-standard contract or who work in the informal labour market are at a

higher risk of poverty or social exclusion [45].

Highly skilled migrant women represent a minority among migrant workers,
although the number of highly skilled female migrants has increased and
European demand is still not satisfied. The difficulties of recognition of foreign
degrees contribute to this effect. Research from Great Britain shows that
highly skilled female migrants are to a large extent employed in the
health-care sector. In Great Britain, the number of female migrant nurses rose
by 49,000, or by about 92%, between 1997 and 2004 [46]

Negative health and safety outcomes for migrant workers, such as stress, are
often caused by racial discrimination in combination with gender
discrimination. Migrant female workers seem to be at a high risk of bullying
and harassment. There are findings indicating that migrant nurses are
subject to racial harassment by work colleagues or patients. Nurses are at a
higher risk of developing MSDs than their native colleagues and are especially
affected by accidents that might lead to MSDs. The overall higher accident
rates among migrant workers are linked to poor on-the job training, language
problems, and poor communication and little access to preventive services and
advice [47]. Migrant domestic workers were more likely to report having been
psychologically abused. Migrant workers in the cleaning sector reported
incidents of sexual harassment by supervisors. They also have to deal with
greater chemical risks because of a lack of training, consultation and personal

protective equipment (PPE) or because of poor-quality PPE [48].

N & EBE L CWET, FEEEN RN EREA TS, IS v T+ —~
VIR ST T T DB R EMESEE 1T, ARSCHSEERRD U 2 7 g

[45],

B L BRI RS EE O Tl BIRTTN, mEICEE L7k
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Hazards and risks of female-dominated work

THEEMNOEEOEREELRTY 27

On a general level, it has been observed that the occurrence of work-related
health problems in employed persons increased between 1999 and 2007 from
4.6% to 7.0% [49]. However, a more detailed analysis will show that the
differences between female and male working lives result in a difference
between the hazards and risks that women and men are exposed to. The risk
factors lead to different OSH outcomes amongst working women [50]. This
section describes the prevalence, trends and nature of exposure to
occupational risk factors such as dangerous substances, violence and

harassment, psychosocial risks, musculoskeletal disorders and accidents for

working women.

— I 7Ze LoV T, IR BB T DR EE ORI O I AL, 1999 47
5 2007 FE DRI 4.6% 05 T.0%~EBMMLT-Z L BB STV E97[49],
L, KRR 24T 20E, &ZPEE BYEE OFBETOE NS, Ltk B
PERE D ZINDERERL Y A7 OENZORNRDHZ EROLNHTLL I,

ZOY R ERN, i< Ltk TR D OSH Of R4 b7z b3 O T3 [50],
ok r varTE B KN ERAEWE., BIIKRONTARX b L4
SV AT FHERBEEROCERO X 2BE O A7 ERIZSHINTWD
BEFE . A R ORI OW TR L £,

Exposure to dangerous substances

fEREEVE~DIZE

Existing exposure limits for dangerous substances were established for the
protection of all workers. Many of these limits were based on a predominantly
male working population and on laboratory tests [51]. Although questions
regarding the effects of occupational exposures on women are not new, female
exposure to dangerous substances remains under-assessed (52|, [53]. Research
1s needed to explore women’s exposure to dangerous substances as a result of
infectious materials and handling chemical substances that are
predominantly used in female-dominated sectors such as the health-care and
home care sector and other service sectors like cleaning, hairdressing and
cosmetology, and new occupations in waste management, as well as for women
working in male-dominated professions [54]. Further research must consider

the effect of occupational background on certain diseases, for instance on

fERA EWE T DBEFOE S ERIMEIL, T XTOTEE L2 IRET 57201
RESNE L, INHORMEDZ X, RIZHEOHEA N K OFEREZETO
TAPMIESHNTHE L61], ZHEORZE EoIE < BoREIZBT 2 BeiidHn
LWNE D TIERWTT R, fERAEME~DLMEDIL < BITKIR & L THoIZFF
flicvCnER 2], (53], BB OSEIEF T 2 LT TR, ERK
DR — A7 T EPNE NS 2 O OTER, BREZROSERDO X 9 7ot — B A, BE
FEW L DOHT LIRS QNS 2 AL O C Il S 2 Y & b
FWEOB FNOFERE LT, ZHOBBRAEEME~DOIZ Ba T 50F%
DLETT[54],
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certain cancers that are frequent among women. Furthermore, additional
research is needed on reproductive health [55]. Many chemicals that are used
in the workplace have not been evaluated with regard to reproductive toxicity.
Their influence on hormonal effects, menstruation and the menopause must
be analysed [56].

Female exposure is particularly important in certain sectors in which
chemical substances are used and where women represent the majority of the
workforce. The agricultural sector remains a relevant employer for women.
Chemical substances are used in pesticides and other agro-chemicals [57].
Another sector with a high share of female workers and involving daily use of
dangerous substances is the cleaning sector [58]. Workers in other branches of
the service sector, health care, hairdressing and cosmetology may also be
subject to higher exposure levels in their work. The waste-management sector
is also associated with exposure to dangerous substances [59]. Women make
up a large proportion of the workforce in all of these sectors. Any exposure
depends on the type of products used and on the conditions under which they
are used. In order to reduce women’s exposure to dangerous substances, it is
essential to apply gender-sensitive risk assessment and professional
risk-management measures [hierarchy of prevention measures] [60], as

required by EU legislation (Framework Directive 89/391/EEC).
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Third-party violence occurs in particular sectors such as health care, social
work, education, transport, public administration, defence and retail. Workers
have direct contact with clients in these sectors, which have a high share of
female workers. This is why it is suggested that women are victims of
third-party violence more often than men. Another possible reason is the
status of jobs that women do, which are often perceived as lower than the ones
that men do (see the subchapter on “Accidents” below). Violence is increasing
in some occupations such as teaching, in which women make up 70% of the
profession. There are no findings that indicate that women or other groups
might be at particular risk of harassment. Harassment occurs mostly in a ‘top
down’ manner and is indirectly supported or hindered by workplace cultures
and climates. Harassment and bullying against women originate not only
from men but also from other women. Although unwanted sexual attention is
rare, female workers reported three times more sexual harassment than male
workers. Young women under the age of 30, women in white-collar occupations
and women with fixed-term contracts or undertaking temporary agency work
are especially at risk [61]. Third-party violence can have physical and
psychological consequences, such as fear, anxiety and post-traumatic stress
disorder (PTSD). Harassment can result in long-term sick leave, displacement

and even suicide. It also has an indirect effect on families and friends [62].
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Psychosocial risks
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Changes in work lead to a change in working demands and therefore also to a
change in related stresses and strains. Work intensity has increased as a

result of new technologies and the increase in service-sector work. Higher

EFEOEIE, ALEFITRTT D ERDOBALIZ SN Y . ZHICED A b L AR
DEAIZ 272030 F9°, #H LWEIT R O — B A EOHEINZ LD, (EFOFERE
TEE-oTWVET, A XL~V AREIC KD R E) =K ORI 08X,

21




absenteeism and early retirement rates due to mental health problems are the
consequences of increased work intensity. Major factors influencing women’s
mental health include the effects of vertical and horizontal segregation, as
well as the fact that women are still largely responsible for family care and
struggle to balance this with working life (nearly half of part-time working
women still work part-time because of family care (see 1.2)). Vertical and
horizontal segregation leads to an over-representation of women in low-paid
jobs, lower status, and therefore less autonomy. One effect of lower pay is
poverty, which may lead to chronic stress, as demonstrated by numerous

scientific researchers [63].

A lower level of autonomy and fewer opportunities to organise work in an
appropriate way, e.g. flexible working time opportunities, may lead to an
imbalance between work and private life. Particularly those women who work
in the care or service sector in a “typically female job” such as nursing that
requires a high level of emotional work often have a very low level of
autonomy. This may lead to greater emotional dissonance because their

actions cannot be in accordance with their own emotions and values [64], [65].
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Musculoskeletal disorders (MSDs)

HEEROEE (MSD) 125V T

Women'’s risk of developing MSDs may be underestimated. Although research
has reached different conclusions, the assumption still prevails that only men
suffer from MSDs because of lifting and carrying heavy loads. A definition of
MSDs is provided by the WHO [66] and further explained in the OSH-Wiki
article on MSDs. Results from the European Labour Force Survey 2007 show

VDB EAGRIEEIAE U A 27 1308/ Nl STV D TREMEN H W 37, AFFET
FSESERMFRPHTOETS, BT EFD LTV EAZY $T 57201
A RIEFICHME SNDDITEMIZT 2LV S BVIABL R NETZIFE> T E
T BEACRIEE OERIT WHO 22 L TRV [66], fEREEICET 2
OSH-Wiki OFLHF T HIZHH AL TUVE T, 2007 FEO RN 55 18) /1R AE DRI

22




that 59% of employed women reported musculoskeletal problems as their
main work-related health problem (compared to 62% of men) [67].

The European Occupational Disease Statistics (EODS) underlined research
findings indicating that MSDs have become an important issue for female
workers. Women not only lift and move heavy loads in the health-care sector
when lifting and moving people, but also have to face the consequences of
frequent standing at work. Prolonged standing is a characteristic of work in
the health-care sector, hotels and catering, education, retail and cleaning, all
of which have a high proportion of female workers [63]. MSDs are also caused
by prolonged sitting and VDU work. MSDs emerging from static work,
prolonged standing and prolonged sitting affect women more than they do
men. One reason for the higher prevalence of symptoms among women is that
more women than men work in administrative occupations such as the public
service and office jobs [69]. Women’s occupational disorders, such as MSDs,
remain underdiagnosed. To improve recognition of MSDs that affect women,
there is a need for further research on disorders that are caused by prolonged
standing, prolonged sitting or static work and on any other kinds of risks that
relate to women’s work [70] [71].

Research should also focus on MSDs among young workers. Young workers
are overexposed to most of the MSD risk factors. In some Member States, the
rates of MSDs among young workers are increasing. This is because they work
in sectors such as the service sector, low-skilled manufacturing and
construction, where they are exposed to high levels of MSD risk factors.
Prevention measures are needed that take into account the specific conditions
facing young workers [72], [73]. Known risk factors for MSDs include carrying
and moving heavy loads, repetitive work and

prolonged standing,

LD L BASHTWD LMD 59%A3, F/AEEBHOREERME L L CHiEtko
MEEZ#RE L TWET (BrED 62% & Hig L) [67],

European Occupational Disease Statistics (EODS : BRMEEFEMZHHRFET) 13,
B R RBEEN LM BT L > CTEERME L 72> TV D Z & 2R TSR
EEFH L COET, ki, EESBFTAERD B BEISE-0 T 5B
BV 2R H LI 5720 Tha | AEFPIIHBIOI bHEE2 T2 LW ORI
HEmE LRI $¥ A, BRMOSZHAEEL, b3Sk #E
DEIEREWEREN, A7 AW L, BE. DERWNEROLFEOFR
thcdlesl, MEtkREE L, BERMOEY EEROVDU (ET4T A4 A7 1A
) ko ThalEEEz snE ¥, #iLfEE, BRI O HAF K O ERH O
JED EFE DA U DI ERKEREEIL, BELY b0 FREEEZ T
DTT,

BLAHED ST HEIR DA IFRDE VB O—21%, BHEL Y Lo, Adkth—
EARNEBO &5 RE BRI d 2 & Tl69],

TEFRIEED X O ek OMEE EOREEL, KR E LTRBicsh T EEA,
VB E 5.2 HMEts R EOREZ M LI T 570120, BRFF OB
H, BRI OB AFUIHIOEEIC L - THl 2l - Sh A EE RO etho
WZRE#H T 2 ZOMOFEED U A 7 IZET 5% S HIZHED HLERH Y 5
[70] [71],

Fio. BEFEE OB REEICEREZY TR L LETT, HETEE T
B REEOBBRKFOIFZ L A SICHEIZS b SNTWET, —HomEET
X, BEFBE O EHRREEORAERNEIML COET, iUk, EHESHE
WY —E 2 RERRREE R OERED L 5 R TN TEBY ., mLLo
B R EERA IS DL SN TN DD T,

EEGBE N EE T D RE ORI A B Lo PRiR s wEE 3 [72], [73],

B R EE OBER O ERIA 1121, BV OER & OB E), RO b

23




painful/tiring positions. However, psychosocial, physical, ergonomic and
organisational factors also play an important role in MSDs because MSDs
usually have multifactorial causes [74]. According to the LFS ad hoc module
2007, the overall occurrence of musculoskeletal problems increased from 2.5%
in 1999 to 4% in 2007. This increase was observed in all sectors. The sectors
‘hotels and restaurants’ and ‘other community, social and service activities’
were among those with the greatest increase in the occurrence of

musculoskeletal problems and with a high proportion of female workers [75].
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Accidents
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Female occupational accident rates are lower than male accident rates. Among
other reasons, this i1s due to the distribution of female and male workers
within different sectors. It is also because many women do not work full-time,
so they are exposed to the risk of accident for fewer hours per day. If women
and men are compared on a full-time equivalent basis, there is a smaller
difference in accident rates between women and men [4]. In contrast to the
slight decrease observed in the LFS survey in the occurrence of accidents
among men between 1999 and 2007 (4.4% to 4.1%), no decrease in accidents
was found among women (2.4% in both years). This can be explained by
considering the prevalence of accidents in different sectors. The decrease in
accident rate was especially high in male-dominated sectors such as mining,
quarrying and construction. Research has not found any relation between age
and the percentage of female accidents. However, figures show that the male

accident rate declines with age. These research findings may be explained by
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greater risk-taking behaviour amongst young men. The size of this gender gap
decreases over time [76].

Most accidents reported in the LFS survey among female workers were caused
by slips, trips or falls or were linked to stress and violence. Women’s accidents
are related to the sectors in which they work. The high proportion of women in
public administration, education, health care and other services accounts for
accidents involving office equipment, personal and sports equipment,
weapons, domestic appliances, living organisms and human beings [77].
Female accident rates were highest in sectors such as ‘agriculture, hunting
and forestry’, ‘hotels and restaurants’ and ‘health and social work’ [78].
Occupational accidents of female workers can be also linked to
Musculoskeletal Disorder risk factors such as carrying or moving people, for
example in the health-care sector [79]. Women’s commuting accidents depend
on different modes of travel and different family obligations; more research is

needed to better explore this area.
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OSH risk factors among women of different ages
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The sectors in which women are typically employed depend strongly on their
age. Therefore, women of different ages are exposed to different OSH risk
factors. On average, more young women work in hospitality and retail than
older women. Older women tend more to work in health care and education
[80]. In addition to the age distribution of women across certain jobs, women of
different ages react differently to certain working environments, working
conditions and tasks. At different stages of life, women require distinctive

measures to protect their physical and mental health. OSH risk factors vary
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between women of different ages, but age-related research into women’s OSH
is limited. An exception can only be made for pregnant women. Pregnant
women are at a stage of life that necessitates specific provisions, which are
also determined by legislation. In order to analyse specific OSH risk factors for
women at different ages, it is important to differentiate between the sectors
they work in. Young women (aged 15-24) tend to work in sectors such as
retail, health and social work, hotels and restaurants, and catering. The top
occupation for women working in the retail sector is that of a shop salesperson
and demonstrator. In many cases, this occupation requires prolonged standing
or sitting. Prolonged sitting and standing are considered to be risk factors for
MSDs [81]. Another risk factor for MSDs stems from women’s occupation in
the health and social care sector, where many women work as domestic
helpers, personal care workers [82]. Nurses, in particular, are required to
move patients. Handling patients is also a risk factor for MSDs. However,
working in the health-care sector is associated with a wide range of risk
factors such as exposure to biological agents and chemical substances,
physical risks and psychological risks, which may occur as a result of violence
or shift work [83]. Working conditions in HORECA such as for crop and animal
producers are often characterised by irregular working hours, low pay and a
large proportion of temporary employment. OSH risk factors range from heavy
workloads, prolonged standing and static postures that could lead to MSDs, to
customer contact that might lead to psychosocial stress, harassment and
violence, and to evening and weekend working hours that might affect work
life balance. Monotonous work might also have a negative effect on workers’
health [84]. It can be stated that young people lack skills, training and

physical or psychological maturity, and often are not aware of their rights and
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the employers’ duties, or lack the confidence to complain [85]. OSH education
should start at a very young age, and the transition from school to work must
be accompanied by education on relevant OSH risks and corresponding
prevention measures [36]. Action at an early stage of working life is crucial
because that is when young women develop their work orientation and future
health risks can be avoided. It is important to facilitate the reconciliation of
paid work and family commitments in order to support the work orientation of
young women and their decision regarding the extent to which and under
what conditions they want to participate in the labour market. Greater
difficulties for young women to find an adequate job add to their willingness to
accept worse conditions.

Women between the ages of 25 and 49 tend to work in sectors like health care
and social work, retail, education and increasingly in real estate, renting and
business activities. Middle-aged women in the health-care and retail sectors
must face the same OSH risks as their younger colleagues in these sectors,
who have the same occupations. In the education sector, there is a particular
risk of MSDs for those who work with children that results from lifting
children. Another MSD risk factor in the education sector is prolonged
standing and sitting while working on a computer in an office. Women
working in the education sector have no choice but to experience work-related
stress as a consequence of organisational problems, violence or bullying.
Women working in education are at a higher risk of violence and harassment
because of the direct and frequent conflict situations they face, including
dealing with pupils and their parents [87].

The largest proportion of older women aged 50-64 work in the health-care

sector, followed by the education and retail sectors. As mentioned above,
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working in the health-care and retail sectors is associated with a higher risk of
developing MSDs.

Women’s risk factors for MSDs, such as carrying or moving heavy loads or
working in tiring or painful positions, remain more or less at the same level up
to the age of 60. The data indicates that older female workers do not have
many opportunities to avoid physical strains and to adjust their workplace
according to their reduced physical abilities [88]. Older women [ageing
workers] therefore need specific OSH measures to protect their health and to
maintain their ability and willingness to work. A study from UK based on a
large-scale survey of women’s experiences of working through menopausal
transition in the UK states that menopausal symptoms can cause problems at
work. The reported problems were ‘poor concentration, tiredness, poor
memory, feeling low/depressed and lowered confidence’. Coping with problems
caused by the menopausal transition is regarded as difficult, particularly with
regard to coping with hot flushes. The study presented four major areas of
support at the organisational level for women affected by menopausal
symptoms: awareness among managers; flexibility in working hours and
arrangements; access to information and support at work; attention to
workplace temperature and ventilation [39]. Although these suggestions hint
at a more open discussion of problems relating to menopause, this topic is still
perceived as an individual problem in many European countries, and the
essential support of employers is lacking.

To address women of different ages and meet their requirements, it is
necessary for any kind of prevention or intervention measures to be based on
their specific needs. Measures must be group-specific and tailored in order to

achieve the greatest effect. Consultation of female workers of different age
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groups with different occupations in different sectors is needed with regard to

gender sensitive risk assessment. Further information on gender and OSH

W2k < A & 2R AR I O e S B ORI L EE T,
VA=K OSH OBUR K OVERICET 2B 2 5F®RIZ., ZoitEs:, 20

policy and practice can be found in this separate article and in the EU-OSHA | F > 72889 % EU-OSHA O HER#(90] [91] [92] [93licFEd s TunET,

publications on this topic [90] [91] [92] [93].
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