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2 General duties of employers to their employees.

(DIt shall be the duty of every employer to ensure, so far as is reasonably
practicable, the health, safety and welfare at work of all his employees.
(2)Without prejudice to the generality of an employer’s duty under the
preceding subsection, the matters to which that duty extends include in
particular—

(a)the provision and maintenance of plant and systems of work that are, so
far as is reasonably practicable, safe and without risks to health;

(b)arrangements for ensuring, so far as is reasonably practicable, safety and

absence of risks to health in connection with the use, handling, storage and
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transport of articles and substances;

(c)the provision of such information, instruction, training and supervision as
1s necessary to ensure, so far as is reasonably practicable, the health and
safety at work of his employees;

(d)so far as is reasonably practicable as regards any place of work under the
employer’s control, the maintenance of it in a condition that is safe and
without risks to health and the provision and maintenance of means of access
to and egress from it that are safe and without such risks;

(e) the provision and maintenance of a working environment for his
employees that is, so far as is reasonably practicable, safe, without risks to
health, and adequate as regards facilities and arrangements for their welfare

at work.
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(3)Except in such cases as may be prescribed, it shall be the duty of every

employer to prepare and as often as may be appropriate revise a written
statement of his general policy with respect to the health and safety at work
of his employees and the organisation and arrangements for the time being
in force for carrying out that policy, and to bring the statement and any
revision of it to the notice of all of his employees.
(4)Regulations made by the Secretary of State may provide for the
appointment in prescribed cases by recognised trade unions (within the
meaning of the regulations) of safety representatives from amongst the
employees, and those representatives shall represent the employees in
consultations with the employers under subsection (6) below and shall have
such other functions as may be prescribed.

(5)

(6)It shall be the duty of every employer to consult any such representatives

(repealed)
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with a view to the making and maintenance of arrangements which will
enable him and his employees to co-operate effectively in promoting and
developing measures to ensure the health and safety at work of the
employees, and in checking the effectiveness of such measures.

(71In such cases as may be prescribed it shall be the duty of every employer,
if requested to do so by the safety representatives mentioned in subsection
(4) above, to establish, in accordance with regulations made by the Secretary
of State, a safety committee having the function of keeping under review the
measures taken to ensure the health and safety at work of his employees and

such other functions as may be prescribed.

Fo. 2O LEFEROAESMEERE T HIZNU Y FEAIROICH I TESL
L ETDWMEDIER L OHEFFOBLE NG, 29 LIeREF L WisT 28528
Lok LET,

(D BNTED HNIZHEICHONT, TRTOMAF T LEL@DICE R ShizL e
REDOEGEN b -T2 56 . PrEREOIERT 2 REITISC T, KEEBR T
1B L\ b5 o O P A O 2 OMelR T-Be 2 T3 2 BERE R UNBINIE © S A
DIEREZ FF- 2 B/B LRI DL LET,

3 General duties of employers and self-employed to persons other than their

employees.

(1) It shall be the duty of every employer to conduct his
undertaking in such a way as to ensure, so far as is reasonably
practicable, that persons not in his employment who may be
affected thereby are not thereby exposed to risks to their health
or safety.

(2)It shall be the duty of every self-employed person who conducts

an undertaking of a prescribed description to conduct the

undertaking in such a way as to ensure, so far as is reasonably
practicable, that he and other persons (not being his employees)
who may be affected thereby are not thereby exposed to risks to
their health or safety.

A description of undertaking included in regulations under

subsection (2) may be framed by reference to—
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(a)the type of activities carried out by the undertaking, where SNDAREMED B B G LS OY & T T DOFROENZ LD ANBRBREZT D
those activities are carried out or any other feature of the P E D D,
undertaking;

(b) whether persons who may be affected by the conduct of the
undertaking, other than the self-employed person (or his
employees), may thereby be exposed to risks to their health or
safety.]
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(3)In such cases as may be prescribed, it shall be the duty of every employer | (3) BIZ/E®H BT OWNT, T TOM AT L O HE EH7 T, BlIZED 5
and every self-employed person, in the prescribed circumstances and in the | 7UL7 RPN OBINZE S L2 HIEICEZ D B & OBEEOZFTORIEIZ L - TR
prescribed manner, to give to persons (not being his employees) who may be | #5217 2 F (BJE & TlI7e i) 12k LT, 2 OREEOZITHIMERE XL 4

A
|

N



https://www.hr-24.co.uk/articles/the-health-and-safety-at-work-etc-act-1974-general-duties-of-self-employed-persons-prescribed-undertakings-regulations-2015/
https://www.hr-24.co.uk/articles/the-health-and-safety-at-work-etc-act-1974-general-duties-of-self-employed-persons-prescribed-undertakings-regulations-2015/

affected by the way in which he conducts his undertaking the prescribed | 41{i 72 2 5282 KAZ T MIZOWTHIZED DAL EM ARt T 2852 E -
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undertaking as might affect their health or safety.

4 General duties of persons concerned with premises to persons other than | 4 i |ZBfRT D F 23, @ HA LA OF T3 L TH D il 7o 5855

their employees.

(1)This section has effect for imposing on persons duties in relation to those | (1) AZ&lE, L FO AL IZRILTHEDLY 2#H 3 o2& 8252 BbEL L O TT,
who— HIRSN

(a)are not their employees; but (a) EOWREMHE TRV, 7275 L

(b)use non-domestic premises made available to them as a place of work or | (b) ﬁ%‘éﬁiﬂ . BAHWEEZTHEHT D 72Ok S VTG XX E &
as a place where they may use plant or substances provided for their use | T 572D & L, FEEEH O 2 HH LT 54,
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And applies to premises so made available and other non-domestic premises
used in connection with them.

(21t shall be the duty of each person who has, to any extent, control of
premises to which this section applies or of the means of access thereto or
egress therefrom or of any plant or substance in such premises to take such
measures as it is reasonable for a person in his position to take to ensure, so
far as is reasonably practicable, that the premises, all means of access
thereto or egress therefrom available for use by persons using the premises,
and any plant or substance in the premises or, as the case may be, provided
for use there, is or are safe and without risks to health.

(3)Where a person has, by virtue of any contract or tenancy, an obligation of
any extent in relation to—

(a)the maintenance or repair of any premises to which this section applies or
any means of access thereto or egress therefrom; or

(b)the safety of or the absence of risks to health arising from plant or
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substances in any such premises; that person shall be treated, for the

purposes of subsection (2) above, as being a person who has control of the | (4) ARGV Thipk X HEOEIHE & o5, 20|, SR L <L
matters to which his obligation extends. DB (BRI TH D0 IEEFITH L0 Z M) OiFwE & B L 72 i X
(4)Any reference in this section to a person having control of any premises or | [T HHHZEH L T HHEH L £,

matter is a reference to a person having control of the premises or matter in

connection with the carrying on by him of a trade, business or other

undertaking (whether for profit or not).

5 General duty of persons in control of certain premises in relation to harmful | 5 K%~ EPEH ) & BE HOEDNiER 2 EEH L TWDEDO—KH
emissions into atmosphere. (omitted) TR (& ﬁf)

6 General duties of manufacturers etc. as regards articles and substances for
use at work.

(11t shall be the duty of any person who designs, manufactures, imports or
supplies any article for use at work or any article of fairground equipment—
(a)to ensure, so far as is reasonably practicable, that the article is so designed
and constructed that it will be safe and without risks to health at all times
when it is being set, used, cleaned or maintained by a person at work;

(b)to carry out or arrange for the carrying out of such testing and
examination as may be necessary for the performance of the duty imposed
on him by the preceding paragraph;

(o)to take such steps as are necessary to secure that persons supplied by that
person with the article are provided with adequate information about the
use for which the article is designed or has been tested and about any
conditions necessary to ensure that it will be safe and without risks to health
at all such times as are mentioned in paragraph (a) above and when it is
being dismantled or disposed of; and

(d)to take such steps as are necessary to secure, so far as is reasonably
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practicable, that persons so supplied are provided with all such revisions of
information provided to them by virtue of the preceding paragraph as are
necessary by reason of its becoming known that anything gives rise to a
serious risk to health or safety.

(1A)It shall be the duty of any person who designs, manufactures, imports or
supplies any article of fairground equipment—

(a)to ensure, so far as is reasonably practicable, that the article is so designed
and constructed that it will be safe and without risks to health at all times
when it is being used for or in connection with the entertainment of members

of the public;

(b)to carry out or arrange for the carrying out of such testing and
examination as may be necessary for the performance of the duty imposed
on him by the preceding paragraph;

(o)to take such steps as are necessary to secure that persons supplied by that
person with the article are provided with adequate information about the
use for which the article is designed or has been tested and about any
conditions necessary to ensure that it will be safe and without risks to health
at all times when it is being used for or in connection with the entertainment
of members of the public; and

(dto take such steps as are necessary to secure, so far as is reasonably
practicable, that persons so supplied are provided with all such revisions of
information provided to them by virtue of the preceding paragraph as are
necessary by reason of its becoming known that anything gives rise to a
serious risk to health or safety.

(2)It shall be the duty of any person who undertakes the design or

TOEEPN S TG RERBE SN B ITHERICRBE SN D TZDIT B E R F B
ERDHZ L, ThIE, EARBOTHRFELZEICH L TRAZfERE 632
ERHROND LD oTeleh, BELESNDHDTY,
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ICEREFS R S, UEZF O L LRE L TER SN2 58 12iE. WTino &
ZIZBWTH, Z2THY ., BEIHERE LI RWVWE I ITHERT D Z &,
M) AIEOHEIZ L > THREONTERBELIBITT 27D ELE D0 Ll
RVEBE OMRELZFITL, XEEDTODOFETHZ &,

() —ANDT=ODOMH LD, XFZ DML LBE L T ER S5
BT, EOMm ARG SN2, RS, & S i o HIEICE
LT, WTFNDOEZIZEBWTHERICZETHY | BEICARE 2D IRV E
INCFT DD E R D B P DEMCEAL TO+a GRS HEEICRILEIND
IR ERFEREZET L L, T LT,

(d) GEECIATATREZRIR D IZB W T, BIEOHEIC LY, Rtz ifdos
TOEENR ST AERE RSN B ITHEFRICRIE SN D L ) IR T B
EWTHI L, T, AR L THREL 2RI L CERARBRE 7o 67
TERHDLND LIRS TGAIT, BWEEINDHHLDOTT,

(2) BEITFITHW SN DR EHUTENEITHE D 2 F 1T, A BRI FITIREZR
IRVIZEBNT, Bkt IWin BN 2 R L E~OfEREFER L, U 27
DEREZ RS 50 82 WITRAKIRICIZ 5 12 DI B i E 2 Fhi 9 % 385
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manufacture of any article for use at work or of any article of fairground
equipment to carry out or arrange for the carrying out of any necessary
research with a view to the discovery and, so far as is reasonably practicable,
the elimination or minimisation of any risks to health or safety to which the
design or article may give rise.

(3)It shall be the duty of any person who erects or installs any article for use
at work in any premises where that article is to be used by persons at work
or who erects or installs any article of fairground equipment to ensure, so far
as 1s reasonably practicable, that nothing about the way in which the article
is erected or installed makes it unsafe or a risk to health at any such time as
is mentioned in paragraph (a) of subsection (1) or, as the case may be, in
paragraph (a) of subsection (1) or (1A) above.

(41t shall be the duty of any person who manufactures, imports or supplies
any substance—

(a) to ensure, so far as is reasonably practicable, that the substance will be
safe and without risks to health at all times when it is being used, handled,
processed, stored or transported by a person at work or in premises to which
section 4 above applies;

(b)to carry out or arrange for the carrying out of such testing and
examination as may be necessary for the performance of the duty imposed
on him by the preceding paragraph

(o)to take such steps as are necessary to secure that persons supplied by that
person with the substance are provided with adequate information about any
risks to health or safety to which the inherent properties of the substance
may give rise, about the results of any relevant tests which have been carried

out on or in connection with the substance and about any conditions

AoObDELET,

B)EDOMERDB BT HOFIZ I VDN DT 2 H 6 5 EWAN TS
HIZHWO AW % | AT, 5 L ITRRET 28 UTRRE D E 2 /7
ST, AL SITRET 28T, AEAICETARERIR YV ICHB T, FRRof 1H
OBE @ UTE 1 HOBE@XITAA TER SN0 d L EIThH, Z0W
En SN TC HAL, XUTERE STV A BRI, JEFREZRICHT 5 U A7 D3fifd2lc
RNEITTHREENDHY £7,
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T OMEDPRERSNTHE I EEIERL 2T 2V R 7B R0 E 5125
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necessary to ensure that the substance will be safe and without risks to
health at all such times as are mentioned in paragraph (a) above and when
the substance is being disposed of; and

(Dto take such steps as are necessary to secure, so far as is reasonably
practicable, that persons so supplied are provided with all such revisions of
information provided to them by virtue of the preceding paragraph as are
necessary by reason of its becoming known that anything gives rise to a
serious risk to health or safety.

(5)It shall be the duty of any person who undertakes the manufacture of any
substance to carry out or arrange for the carrying out of any necessary
research with a view to the discovery and, so far as is reasonable practicable,
the elimination or minimisation of any risks to health or safety to which the
substance may give rise at all such times as are mentioned in paragraph (a)

of subsection (4) above.

(6)Nothing in the preceding provisions of this section shall be taken to
require a person to repeat any testing, examination or research which has
been carried out otherwise than by him or at his instance, in so far as it is
reasonable for him to rely on the results thereof for the purposes of those
provisions.

(7)Any duty imposed on any person by any of the preceding provisions of this
section shall extend only to things done in the course of a trade, business or
other undertaking carried on by him (whether for profit or not) and to
matters within his control.

(8)Where a person designs, manufactures, imports or supplies an article for

use at work or an article of fairground equipment and does so for or to

TOEEPN S TG RERBE SN B ITHERICRBE SN D TZDIT B E R F B
ETHI L, ThIE, EARBOTHRBLEIIE L TRARERE b 67
ZENHMOND KT RoTlled, BELINDBDTY,

(6) WEOREZITHOFIT, LR OBE@KRPFEL4RXTEL SN TNDTRTD
EENT TOMEDBSTZOT NG LWRWRRZEICH T2 505 ) 27 2R
E L. Xidm/MET 2 2 OWEICERT S @EZE~OfEREFERL L, SbHIZE
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LLET,
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BEATHLHEITT, 2RO ERVIRT Z 2RO b0 LIRS0
DELET,

() ALOLEROBREICEIY, HIHHITHEONDLR/HIL. TOFITL > TEIT
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T) L EZOEFEBTICH L FHOB EICBW TR SN FIZROND LD &
LET,

) & HEDEITHDOEH DI DDA L ITB RS TORM AR L, i
L. AL, TG L, BEOXLEC L 2K SE | Yhin MEH Sh
7z ERtomE A ()@ X EFEOH 1 HOBE (@) XIXAAIZHB T 2560 T~ T
D & E R LE~DFERE 2L T D20 O+ 0 ORED TR % | AEMICE
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another on the basis of a written undertaking by that other to take specified
steps sufficient to ensure, so far as is reasonably practicable, that the article
will be safe and without risks to health at all such times as are mentioned in
paragraph (a) of subsection (1) or, as the case may be, in paragraph (a) of
subsection (1) or (1A) above, the undertaking shall have the effect of relieving
the first-mentioned person from the duty imposed by virtue of that
paragraph to such extent as is reasonable having regard to the terms of the
undertaking.

(8A)Nothing in subsection (7) or (8) above shall relieve any person who
imports any article or substance from any duty in respect of anything
which—

(a)in the case of an article designed outside the United Kingdom, was done
by and in the course of any trade, profession or other undertaking carried on
by, or was within the control of, the person who designed the article; or

(b) in the case of an article or substance manufactured outside the United
Kingdom, was done by and in the course of any trade, profession or other
undertaking carried on by, or was within the control of, the person who
manufactured the article or substance.

(99Where a person (“the ostensible supplier’) supplies any article or
substance] to another (“the customer”) under a hire-purchase agreement,
conditional sale agreement or credit-sale agreement, and the ostensible

supplier—

(a)carries on the business of financing the acquisition of goods by others by
means of such agreements; and

(b)in the course of that business acquired his interest in the article or

(8A) EFEo (7) HEXIT (8) HIZEWTIX, WIR AWM OWE 2T 5
FHOWRD LD RFHEMOEBT 2O TIEH Y THA,
(EESEESNTREF SN2 d Wi A S, 1, HHRIC X 2 3ok
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FRL72#E. XU,
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) H2HF (AT EOMEE ) 23, SFHAOCEEAZRK, S & IR7e 2K X
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FHTHY ., LIz > TARSED EOBAINFEE ISR T 2 BFIE AT Eofies
TR, FEEEEISREEOh b D E LET,
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substance supplied to the customer as a means of financing its acquisition
by the customer from a third person (“the effective supplier”), the effective
supplier and not the ostensible supplier shall be treated for the purposes of
this section as supplying the article or substance to the customer, and any
duty imposed by the preceding provisions of this section on suppliers shall
accordingly fall on the effective supplier and not on the ostensible supplier.

(10)For the purposes of this section an absence of safety or a risk to health
shall be disregarded in so far as the case in or in relation to which it would
arise is shown to be one the occurrence of which could not reasonably be
foreseen; and in determining whether any duty imposed by virtue of
paragraph (a) of subsection (1), (1A) or (4) above has been performed regard
shall be had to any relevant information or advice which has been provided
to any person by the person by whom the article has been designed,
manufactured, imported or supplied or, as the case may be, by the person by

whom the substance has been manufactured, imported or supplied.

-
-

T RS A SIS S, TSR LT #R Mk U 7= B 3 S
BEZEZEBELARTNIARLT, KEO B L, ZetEoxinE - i3IS 5
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HENAH0E LET,

7 General duties of employees at work.

It shall be the duty of every employee while at work—

(a)to take reasonable care for the health and safety of himself and of other
persons who may be affected by his acts or omissions at work; and

(b)as regards any duty or requirement imposed on his employer or any other
person by or under any of the relevant statutory provisions, to co-operate
with him so far as is necessary to enable that duty or requirement to be

performed or complied with.
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BFE 2 FEMREERZEEDBER (BEMERER : 202046 A 156 HE 202245 A 30 HIZEERN2WZ 2R LE L)

Introductory Text.
Part I Health, Safety and Welfare in connection with Work, and Control of Dangerous Substances and Certain Emissions into
the Atmosphere
Preliminary
1. Preliminary
General duties
. General duties of employers to their employees
. General duties of employers and self-employed to persons other than their employees
. General duties of persons concerned with premises to persons other than their employees
. General duty of persons in control of certain premises in relation to harmful emissions into atmosphere
. General duties of manufacturers etc. as regards articles and substances for use at work
. General duties of employees at work

. Duty not to interfere with or misuse things provided pursuant to certain provisions

© 00 I O Ot b~ W N

. Duty not to charge employees for things done or provided pursuant to certain specific requirements
The Health and Safety Commission and the Health and Safety Executive

10. Establishment of the Executive

11. Functions of the Executive

12. Control of the Executive by the Secretary of State

13. Powers of the Executive

14. Power of the Commission to direct investigations and inquiries
Health and safety regulations and approved codes of practice

15. Health and safety regulations

16. Approval of codes of practice by the Executive

17. Use of approved codes of practice in criminal proceedings
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Enforcement
18. Authorities responsible for enforcement of the relevant statutory provisions
19. Appointment of inspectors
20. Powers of inspectors
21. Improvement notices
22. Prohibition notices
23. Provisions supplementary to ss. 21 and 22
24. Appeal against improvement or prohibition notice
25. Power to deal with cause of imminent danger
25A. Power of customs officer to detain articles and substances
26. Power of enforcing authorities to indemnify their inspectors
Obtaining and disclosure of information
27. Obtaining of information by the Commission, the Executive, enforcing authorities etc
27A. Information communicated by Commissioners for Revenue and Customs
28. Restrictions on disclosure of information
Special provisions relating to agriculture
29. (repealed)
30. Agricultural health and safety regulations..
31, 32. (repealed)
Provisions as to offences
33. Offences
34. Extension of time for bringing summary proceedings
35. Venue
36. Offences due to fault of other person
37. Offences by bodies corporate

38. Restrictions on institution of proceedings in England and Wales
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39. Prosecutions by inspectors

40. Onus of proving limits of what is practicable etc

41. Evidence

42. Power of court to order cause of offence to be remedied or, in certain cases, forfeiture
Financial provisions

43. Financial provisions

43A.Railway safety levy
Miscellaneous and supplementary

44. Appeals in connection with licensing provisions in the relevant statutory provisions

45. Default powers

46. Service of notices

47. Civil liability

48. Application to Crown

49. Adaptation of enactments to metric units or appropriate metric units

50. Regulations under the relevant statutory provisions

51. Exclusion of application to domestic employment

51A. Application of Part to police

52. Meaning of work and at work

53. General interpretation of Part I

54. Application of Part I to Isles of Scilly....Collapse

Part II The Employment Medical Advisory Service

55. Functions of, and responsibility for maintaining, employment medical advisory service

56. Functions of authority responsible for maintaining the service

57. Fees

58. Other financial provisions

59. Duty of responsible authority to keep accounts and to report
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60. Supplementary...Collapse

Part III Building Regulations, and Amendment of Building (Scotland) Act 1959
61, 62 (revealed)

63. Miscellaneous provisions as to the approval of plans
64—69 (revealed)

70. Power to make building regulations for Inner London..
71—74 (revealed).

75. Amendment of Building (Scotland) Act 1959. .

76 .(revealed)

Part IV Miscellaneous and General

77. Amendment of Radiological Protection Act 197

78. Amendment of Fire Precautions Act 1971

79 (revealed)

80. General power to repeal or modify Acts and instruments
81. Expenses and receipts

82. General provisions as to interpretation and regulations
83. Minor and consequential amendments, and repeals

84. Extent, and application of Act

85. Short title and commencement

SCHEDULE 1 Existing Enactments which are Relevant Statutory Provisions.Expand

SCHEDULE 2 Additional Provisions Relating to the Constitution etc. of the Health and Safety Executive

SCHEDULE 3 Subject-Matter of Health and Safety Regulations
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SCHEDULE 3A OFFENCES: MODE OF TRIAL AND MAXIMUM PENALTY

SCHEDULE 4

SCHEDULE 5.

SCHEDULE 6.

SCHEDULE 7

SCHEDULE 8 Transitional Provisions with respect to Fire Certificates under Factories Act 1961 or Offices, Shops and Railway
Premises Act 1963

SCHEDULE 9

SCHEDULE 10

4 2008 FOHBRFEREHEDWIE

2006 F | RERERSICIRE SIVERIL, B L OYRBISEEIZ B3 5 154 2006 4= (a) DF 2 & (section 2 of the Legislative and Regulatory Reform Act 2006(a) )
ELTHRDICIRESN., ZOHENRIL, “the Health and Safety at Work etc. Act 1974”2 WIEL T, 7 L— b7 U T 8T DR &K OVZ 2% Hfl 4 2 25T
T DATEURIE 2353 572D 6 DT LTz, [RVEIL. 2008 g4 il L CTROL L, i) b DIRMEIC K - T, IrE 3 2 EB KE O 5 the Legislative Reform
(Health and Safety Executive) Order 2008” & LT 2008 4F 3 A 31 HIZAfi S, FHD 200844 A 1 B OhifTSNE LTz, ZOMmAaOEEL2NEFIL, Bl L
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HSE 2P L, K OEAT L TV 5HiER: (Acts owned and enforced by HSE ; 7 /L7 7 Xy MEIZERIIATHWET,) IZO0WTIEL, ROT =7 %A b bR

19



L. KOF DT om—RTH5ZENRTEET,
http://www.hse.gov.uk/legislation/acts.htm (2020 4= 6 H 15 H }2 08202245 H 30 HIZZ D7 RLAIZZEL DR &2l LE L72,)
F 72, HSE X35 BB E L, KOE1T L TV ARG SOW T, “Statutory Instruments owned and enforced by HSE / local authorities ” (77 = 74
4 M. http//www.hse.gov.uk/legislation/statinstruments.htm ; 7/ 7 7 X MEIZF RIS TWET, 202046 H 15 H L 12022 45 A 30 HIZZ D7 R
ANCEEDIRNZ EERMEEELE LT, BB L, KOF T rr—RT5ZENTEET,
INHTHREL, KOF U r— R TEL9MRELSERIETIIEZ O T, KT, 26D b, VA TERAA L M AERERL T AR FxfERIC
BRI 5 HDICR-> T, BUFICZ b OMEEET L ET,
I-1 %ERELZEEHEFA] (Management of Health and Safety at Work Regulation 1992) D E K
(PERRETE - Z ORI O JF T
http://www.legislation.gov.4uk/uksi/1999/3242/made (2022 75 /H 30 HIZZE P30 2 F R L FL2,) WbX U ra— RTEET,)
oML, EU OFsiAfEs, FTHY A7 TERA AL FOESiZ A F Y ZAERNICRD AN S Z &2 HAE LT, 1992 FICHlE &4, HSE 23 bEZEMR LT
wéﬁ%@~oﬁ¢oﬁETm\EUw%@ﬁéﬁé*%ﬁé%mﬁ%A(%BmmmchMﬂAgimﬁsapD)@ﬁ@khﬁ%@f@ﬁ<ﬁwfﬁméh
(RAY TR THISENE LTz,) . ZOMHAIES & ZoHAlE oA L —fEm ESE 572D, £0% 1999 FICHESN TS HIZESTWET,
ZOHANX, £ET 30 1ELED2 DDRIER (Schedules) THERL ZIL, FOEEDOSEILO HIRIL, /)/Y@%@ LBV TT,
B, ZORFD section D No.&, ZOEEOIERENSEDTZDIATT 2D T, ZNHDFEIIE, ROV =T7H A EbF T rm— RTE XT3, 1999
E@ﬁm%&@2m3$@&£%ﬁémbkﬂ~ya/iﬂﬁf%ﬁm@f D OB OBIEE i THLLERH Y £77,)
http://www.legislation.gov.uk/uksi/1999/3242/made (1999 F Dl ERFD/N\— 7 V)
http://www.legislation.gov.uk/uksi/2003/2457/made (2003 FDLIF)
https://www.legislation.gov.uk/uksi/1999/3242 (BEFRIZE T DRI OELL 2 RTHANR A A— 3 )

Bi470 Management of Health and Safety at Work Regulation (1999 ##ilE, 2003 fFtliEA & A ET,) OHK (BEHMERERE : ZOHRIZOWT, 202245
A 30 ACERDORNZ L 2BHERLE L)

Introductory Text.
1. Citation, commencement and interpretation.
2.Disapplication of these Regulations.

3. Risk assessment.
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4. Principles of prevention to be applied.

5. Health and safety arrangements.

6. Health surveillance.

7. Health and safety assistance.

8. Procedures for serious and imminent danger and for danger areas.

9. Contacts with external services.

10. Information for employees.

11. Co-operation and co-ordination.

12. Persons working in host employers’ or self-employed persons’ undertakings.

13. Capabilities and training.

14. Employees’ duties.

15. Temporary workers.

16. Risk assessment in respect of new or expectant mothers.

16A.Alteration of working conditions in respect of new or expectant mothers (agency workers).
17. Certificate from registered medical practitioner in respect of new or expectant mothers.
17A.Certificate from registered medical practitioner in respect of new or expectant mothers (agency workers).
18. Notification by new or expectant mothers.

18A.Notification by new or expectant mothers (agency workers).

18AB.Agency workers: general provisions.

19. Protection of young persons.

20. Exemption certificates.

21. Provisions as to liability.

22.Restriction of civil liability for breach of statutory duty.

23. Extension outside Great Britain.

24. Amendment of the Health and Safety (First-Aid) Regulations 1981.

25. Amendment of the Offshore Installations and Pipeline Works (First-Aid) Regulations 1989.
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26. Amendment of the Mines Miscellaneous Health and Safety Provisions Regulations 1995.
27. Amendment of the Construction (Health, Safety and Welfare) Regulations 1996.

28. Regulations to have effect as health and safety regulations.

29. Revocations and consequential amendments.

30. Transitional provision.

Signature
SCHEDULE 1 GENERAL PRINCIPLES OF PREVENTION

.SCHEDULE 2 CONSEQUENTIAL AMENDMENTS
Explanatory Note
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Risk assessment

3.—(1) Every employer shall make a suitable and sufficient assessment of—
(a) the risks to the health and safety of his employees to which they are exposed
whilst they are at work; and

(b) the risks to the health and safety of persons not in his employment arising
out of or in connection with the conduct by him of his undertaking, for the
purpose of identifying the measures he needs to take to comply with the

requirements and prohibitions imposed upon him by or under the relevant

statutory provisions and—byPart—H of theFire Precautions—(Workplace)
Regulations1997—

(2) Every self-employed person shall make a suitable and sufficient
assessment of—

(a) the risks to his own health and safety to which he is exposed whilst he is at
work; and

(b) the risks to the health and safety of persons not in his employment arising
out of or in connection with the conduct by him of his undertaking, for the
purpose of identifying the measures he needs to take to comply with the
requirements and prohibitions imposed upon him by or under the relevant
statutory provisions.

(3) Any assessment such as is referred to in paragraph (1) or (2) shall be

reviewed by the employer or self-employed person who made it if—

(a) there is reason to suspect that it is no longer valid; or
(b) there has been a significant change in the matters to which it relates; and
where as a result of any such review changes to an assessment are required,

the employer or relevant self-employed person concerned shall make them.
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(4) An employer shall not employ a young person unless he has, in relation to
risks to the health and safety of young persons, made or reviewed an
assessment in accordance with paragraphs (1) and (5).

(5) In making or reviewing the assessment, an employer who employs or is to
employ a young person shall take particular account of—

(a) the inexperience, lack of awareness of risks and immaturity of young
persons;

.(b) the fitting-out and layout of the workplace and the workstation;

.(c) the nature, degree and duration of exposure to physical, biological and
chemical agents;

.(d) the form, range, and use of work equipment and the way in which it is
handled;

.(e) the organisation of processes and activities;

.(f) the extent of the health and safety training provided or to be provided to
young persons; and

) —(B)-omitted)

(g) risks from agents, processes and work listed in the Annex to Council
Directive 94/33/EC on the protection of young people at work, as amended by
Directive 2014/27/EU.

£6) Where the employer employs five or more employees, he shall record—
(a) the significant findings of the assessment; and

.(b) any group of his employees identified by it as being especially at risk.
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Principles of prevention to be applied
4. Where an employer implements any preventive and protective measures he

shall do so on the basis of the principles specified in Schedule 1 to these
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Regulations.

Regulation 4

SCHEDULE 1 GENERAL PRINCIPLES OF PREVENTION

(This Schedule specifies the general principles of prevention set out in Article
6(2) of Council Directive 89/391/EEC)

(a) avoiding risks;

(b) evaluating the risks which cannot be avoided:;

(c) combating the risks at source;

(d) adapting the work to the individual, especially as regards the design of
workplaces, the choice of work equipment and the choice of working and
production methods, with a view, in particular, to alleviating monotonous
work and work at a predetermined work-rate and to reducing their effect on
health;

(e) adapting to technical progress;

() replacing the dangerous by the non-dangerous or the less dangerous;

(g) developing a coherent overall prevention policy which covers technology,
organisation of work, working conditions, social relationships and the
influence of factors relating to the working environment;

(h) giving collective protective measures priority over individual protective
measures; and

(i) giving appropriate instructions to employees.

HAl4  (AE)

k1 TRIo—#EA

(ZoRIZiX, (EEC ©) BEHEAFES 89/391/EEC) D 6 455 2 H TR E S
R A BEST 26D TT,)

(a) VRI &[T HZ &,

(b) FEHREETE2RNWY X7 ZFliT 52 &

(0 VAZEZORAERTHILTDHI &,

(@ Rz, EEHORRE. FERMEOBIRK OEEITFIEIZOWT, 2, Rl

(2, HFT B R O FERANCIRE STV /B 2B S E 5 LW O BLRICSL > T
EEZEANICHE SEDZ L,

(e) HffioEAITHEEEEDL &

O fEB7e b DEERMB IRV KRNV DITEESHRR D Z L,
(@) T, TEEOMRIE, 1EERM. H2rBIR R OEEREICBEE %
WEBNTEZ A= o8R—E LI, AN THBRZERESELZ L,

(h) % OBEXR LY LEAMRPEREITS 2 &

0 BHEMEIS L THED R EEZTO 2 &,

25



http://www.legislation.gov.uk/european/directive/1989/0391

I—2 FEHEHESA (The Control of Substances Hazardous to Health Regulations 2002, LA F. ZEECOMNFRIZI-> T, [COSHH] &\
WET,) DER

COSHH %, fEHFIZH LT, ROL I ZextitzT D52 LIk o T, EFEICHEERYWEZEHT L2 L 2R/EMTTOET,

ATDMERRICAE N E RO L,

cBERRISH T 2 EFE L VN LTS ZREL (VAZTEAAL ),

AREFEICKT T D EEFELHD SO EHEAR AL,

c INDHOXRBHEFEICH NS L oL,

T NTOFHNSRPRFEoTND Z L ERD,

- PR R OO TR LT, R, BEROFIB A RZEE L,

- WG EITIE, B OMERREREAN 2 5 %

- BAFRIHZ D Z &,

7%, COSHH O2543 (Hk, BFHEKORIEREZ GT,) [ZOWTE, BIVEICIGEEL TH Y £,

0—3 BEEICRIT 2% (The Control of Lead at Work Regulations 2002) D 5
ROLSBRHENRH Y 7,
o ZOHHANZHESL EE
o EEILEIH
o MEEBTIEECL S THELIEFE~D Y 27 OFH
o A DIXL BEORLIETE
o BRE KU
o EHIXROMERE, M Kk OER
o ZEROEEH
o [EREAE
o IEH. HE KOG
o i, FREROBRAEEICHLT S0 OFR
2B, BEHCHE T 28EE A (The Control of Lead at Work Regulations 2002) 443 (HWk, £FEROBIEZETr,) 12OV T, HBIVERIZINE L TH Y

i‘a—o
26



O0—4 AHREHRAHIOES

FRVEFLHRR] (2012 4F) 1%, 2012 ARICekE S, [RE4 A 6 BB HE TS E Lz, ZO8IER, #EROEEOAME AL (2006 45) 122\ T, EUZBRM,
FHMZBET 2% EU BS54 (Directive 2009/148/EC) DB T A BIED TR TEZMLT L E I AN—LTWRNEWIFEAZ L2 Z & 2B E 2 T, \Wolz A 2006 FA4 1
EHEBRIZPELE LT, ARl (2012 4, LT T2012 48R &WvWo,) ZHIELELZ LD TY, 20 ZESOHRMIIRLIEHII, HLFEOX A 704
MBIEIEREN, BHORGIZ /- T2 & ARICET 2EERZE ORI G > TR NI EETH o720 T, 2012 FRAITIX I ST 2 HEN K D A
FNTB, ZOBEHST T DT T, Mo FEERBEIL, #EKD 2006 FHANA HEEE L TWET,

2012 FHAIOEFELARFIL, RO LB TT,

o WMFOAMEEZAT IR, BWREIZH- T, BEAZIFICWARLIE, ZhooWiE, TOFEFICLTBL ZENTEET, oA, ZnboikfE

. B I, BoESnen I ERREES R T IR A,

o LU, IHEEAHOEMDAL LT F U AELEATHETHLILAITIT, TOHEIX, TOEMICAMBERINTWAIRY | ZodwEFIH L, Tz oH

TEHWTWDIEZAMICISIDINDY RATNOSFLHTZD, LEREHZITOZBENH D £,

e LL. aMEEATIWNENOLIEY, 770 FUIBRMEER L, XUIA A VT T U AMEEEITH) 2 L 2EOH T, TSR HDINE I 0, TOM

HROZOREZFEL, 260U A7 ZHANCEFHEL, FEHL, KON oD Y 27 Zfli#lT 5 LE R H Y £7,

®  KICHEIFHIEEIL. AMICETAEEEZITY 2 LICOVWTHFIZE T HEICER SR TNIERY £HA,

i WEAFEOAHRASOIX BERERANOL O TR, ZOREMENEDOTRNHD

i VAZTEARAY NOFERT, ARORENZER LN 2T A— V4720 0. 1 e (4 BP0 2 2V EBNGRETE 2N D

i AN IT—TA T INTOLEFTCOMEE

v RIS K DML B D AT U A RN — RSB LT T, VA7 T B A AL FOFERT, TOEENERME (7T B> BbLoo AT 2 KL E T

W2 k) TR, DB 1KLL EHEL AR E D N AIEEEITDRV I ERNRES ARV H D
® G AELAVAMEEFEETHoTH, HEME~OBHALETHY, TOREOT L, FENFLIWEREOY XA M, ZhbOWERER AR
WK B LI L ILDEBEZ G ABRESEZ L TEPRITIIRY 8 A,

2012 EHAID BRIZ, ROEBRDLEBY TT, ROV =zTHA IhbFyru—RRTEET,)
https://www.legislation.gov.uk/uksi/2012/632/contents/made
B, ZOU 2T YA R RUAKDPHRIZITEEN RN &2 202246 A 2 HICHERLE LT,

27


https://www.legislation.gov.uk/uksi/2012/632/contents/made

The Control of Asbestos Regulations 2012

Table of Contents

PART 1 Preliminary

1.Citation and commencement

2. Interpretation

3.Application of these Regulations

PART 2 General requirements

4.Duty to manage asbestos in non-domestic premises
5.Identification of the presence of asbestos

6.Assessment of work which exposes employees to asbestos
7.Plans of work

8.Licensing of work with asbestos

9.Notification of work with asbestos

10.Information, instruction and training

11.Prevention or reduction of exposure to asbestos

12.Use of control measures etc

13.Maintenance of control measures etc

14.Provision and cleaning of protective clothing
15.Arrangements to deal with accidents, incidents and emergencies
16.Duty to prevent or reduce the spread of asbestos
17.Cleanliness of premises and plant

18.Designated areas

19.Air monitoring

20.Standards for air testing and site clearance certification
21.Standards for analysis

22.Health records and medical surveillance

28



http://www.legislation.gov.uk/uksi/2012/632/part/1/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/1/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/1/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/2/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/2/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/3/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/3/made
http://www.legislation.gov.uk/uksi/2012/632/part/2/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/4/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/4/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/5/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/5/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/6/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/6/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/7/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/7/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/8/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/8/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/9/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/9/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/10/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/10/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/11/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/11/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/12/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/12/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/13/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/13/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/14/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/14/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/15/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/15/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/16/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/16/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/17/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/17/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/18/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/18/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/19/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/19/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/20/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/20/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/21/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/21/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/22/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/22/made

23.Washing and changing facilities

24.Storage, distribution and labelling of raw asbestos and asbestos waste

PART 3 Prohibitions and related provisions

25.Interpretation of prohibitions

26.Prohibitions of exposure to asbestos

27.Labelling of products containing asbestos

28.Additional provisions in the case of exceptions and exemptions

PART 4 Miscellaneous

29.Exemption certificates

30.Exemptions relating to the Ministry of Defence

31.Extension outside Great Britain

32.Existing licences and exemption certificates

33.Revocations and savings

34.Defence

35.Review

Signature

SCHEDULE 1

Particulars to be included in a notification

SCHEDULE 2

Appendix 7 to Annex XVII of the REACH Regulation — special provisions on the labelling of articles containing asbestos
1.(1) Subject to sub-paragraphs (2) and (3), the label to...2. The dimensions in millimetres of the label referred to in...3. The label must be clearly and
indelibly printed so that...4.(1) Where a product containing asbestos may undergo processing or...5.(1) Labelling of packaged and unpackaged products
containing asbestos in...

SCHEDULE 3

Amendments

Explanatory Note

29



http://www.legislation.gov.uk/uksi/2012/632/regulation/23/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/23/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/24/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/24/made
http://www.legislation.gov.uk/uksi/2012/632/part/3/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/25/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/25/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/26/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/26/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/27/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/27/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/28/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/28/made
http://www.legislation.gov.uk/uksi/2012/632/part/4/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/29/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/29/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/30/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/30/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/31/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/31/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/32/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/32/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/33/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/33/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/34/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/34/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/35/made
http://www.legislation.gov.uk/uksi/2012/632/regulation/35/made
http://www.legislation.gov.uk/uksi/2012/632/signature/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/1/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/1/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/2/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/2/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/2/paragraph/1/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/2/paragraph/1/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/2/paragraph/2/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/2/paragraph/2/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/2/paragraph/3/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/2/paragraph/3/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/2/paragraph/3/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/2/paragraph/4/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/2/paragraph/4/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/2/paragraph/5/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/2/paragraph/5/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/2/paragraph/5/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/3/made
http://www.legislation.gov.uk/uksi/2012/632/schedule/3/made
http://www.legislation.gov.uk/uksi/2012/632/note/made

FIE FELBRAOEFED MEFERC—HAFERRI (2o T

M—1 SEREZE2EHHAN (Management of Health and Safety at Work Regulation 1992, 1999 #£DHKIEZ&¢e,) DAEFKED [HFERC
— H AFERER

1999 No. 3242
HEALTH AND SAFETY
The Management of Health and Safety at Work Regulations 1999
(Including the Amendment in 2003)
Consolidated version
Contents

1999 £55 3242 &
BRI OZE
Bz BT 2RI WZ2EHAH] 1999 iR (2008 FICBIT 2WEEZHE LI H D)
B

Bk
e
ajn
)
(2

1999 No. 3242
HEALTH AND SAFETY
The Management of Health and Safety at Work Regulations 1999
(Including the Amendment in 2003)

30



Consolidated version
1999 455 3242 5
RERUORE
Bzl 31T 2R R 2B EHAI 1999 4£iR (2008 FEIZHBITHHIELHEES LT D)

SCHEDULE 1 GENERAL PRINCIPLES OF PREVENTION, Regulation 4
GUERE 1  Bilo—RIEAlL. #HAl 4)

SCHEDULE 2 CONSEQUENTIAL AMENDMENTS (BI&% 2 #R & L TOHIE)

O (BBMERFERE : LI TiX. [The Management of Health and Safety at Work Regulations 1999 (B35 iZ351T 5 @5
ZREEFN 1999 FiR) © 1999 4F 12 A 29 H DR OBROBARE| O [FFEFRIX—BFFERR TH5,)

OBRHEREE : LATiX. [The Management of Health and Safety at Work Regulations 2003 (BB iz} KR
2EEHBH] 2003 FFHIERR) D 2003 4F 10 A 27 HHEZHICEET 5 2003 £ 9 A 24 BHOBHAREE] 0 [HFERIT—HARE
KRl ThH5,)

31




1999 No. 3242
HEALTH AND SAFETY
The Management of Health and Safety at Work Regulations 1999
(Including the Amendment in 2003)
Consolidated version

1999 448 3242 &
REEVZE
BRBIC BT 2REROZE2EEHA] 1999 iR (2008 FIZBITAHEEZHKELZHD)

(BHRHERZEIE ] : KFFICBOT (42 V w2 TERLTHIEDIE, = DERHEGE P XBEZESHET SEDICNZEDSDTT,)
(BHHERRZE 2 JRHICIF (F1), (F2)~) ZDIEDFF S D F T35, KFFTIZZI 6 DENEIZ OV Tid, = DHEH (BEIZB17 3R (NELE PR A 1999
EMR (2008 FEIZFBHT SHKIEZHELED D) DHKIEITES b DIZO0 TIHEFRBDEIIZEE D IAA T, LI FOLZ T [JEST) TH# L TH N ET,

The Management of Health and Safety at Work Regulations 1999 | The Management of Health and Safety at Work Regulations 1999
(legislation.gov.uk) (RS2 30T D ft R e 2 BB 1999 4FhR)  (OEEBURF D1EA)
STATUTORY INSTRUMENTS ERRBEY AT b
1999 No. 3242 1999 4E%5 32492 &
HEALTH AND SAFETY R N2 e
The Management of Health and Safety at Work Regulations 1999 BB ICRIT 5 R OB HHA] 1999 FhK

32


https://www.legislation.gov.uk/uksi/1999/3242/made
https://www.legislation.gov.uk/uksi/1999/3242/made
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L, BBIZEITBRFELZEEITHFE VEFEIF L Amendments to Fire
Precautions (Workplace) Regulations 1997 IZ -2\ T D 2003 4ED K IEHEIL,
EELTHET)

Made
3rd December 1999
Laid before Parliament
8th December 1999
Coming into force
29th December 1999

The Secretary of State, being a Minister designated for the purposes of section
2(2) of the European Communities Act 1972 in relation to measures relating
to employers' obligations in respect of the health and safety of workers and in
relation to measures relating to the minimum health and safety requirements
for the workplace that relate to fire safety and in exercise of the powers
conferred on him by the said section 2 and by sections 15(1), (2), (3)(a), (5), and
(9), 47(2), 52(2), and (3), 80(1) and 82(3)(a) of and paragraphs 6(1), 7, 8(1), 10,
14, 15, and 16 of Schedule 3 to, the Health and Safety at Work etc. Act
1974(73) (“the 1974 Act”) and of all other powers enabling him in that behalf—

(a) for the purpose of giving effect without modifications to proposals

submitted to him by the Health and Safety Commission under section

il
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11(2)(d) of the 1974 Act after the carrying out by the Commission of
consultations in accordance with section 50(3) of that Act; and

(b) it appearing to him that the modifications to the Regulations marked
with an asterisk in Schedule 2 are expedient and that it also appearing to
him not to be appropriate to consult bodies in respect of such
modifications in accordance with section 80(4) of the 1974 Act, hereby

makes the following Regulations:
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Citation, commencement and interpretation

1.—(1) These Regulations may be cited as the Management of Health and
Safety at Work Regulations 1999 and shall come into force on 29th December
1999.

(2) In these Regulations—
“the 1996 Act” means the Employment Rights Act 1996F1;

“the assessment” means, in the case of an employer or self-employed person,

the assessment made or changed by him in accordance with regulation 3;

“child”—

(a) as respects England and Wales, means a person who is not over
compulsory school age, construed in accordance with section 8 of the
Education Act 1996 and

(b) as respects Scotland, means a person who is not over school age,
construed in accordance with section 31 of the Education (Scotland) Act

1980
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[“Directive 2014/27/EU” means Directive 2014/27/EU of the European
Parliament and of the Council of 26 February 2014 amending Council
Directives 92/58/EEC, 92/85/EEC, 94/33/EC, 98/24/EC and Directive
2004/37/EC of the European Parliament and of the Council in order to
align them to Regulation (EC) No 1272/2008 on classification, labelling

and packaging of substances and mixtures;]

“employment business” means a business (whether or not carried on with a
view to profit and whether or not carried on in conjunction with any other
business) which supplies persons (other than seafarers) who are employed in

it to work for and under the control of other persons in any capacity;

“fixed-term contract of employment” means a contract of employment for a
specific term which is fixed in advance or which can be ascertained in advance

by reference to some relevant circumstance;

“given birth” means delivered a living child or, after twenty-four weeks of

pregnancy, a stillborn child;

“new or expectant mother” means an employee who is pregnant; who has

given birth within the previous six months; or who is breastfeeding;

“the preventive and protective measures” means the measures which have
been identified by the employer or by the self-employed person in consequence
of the assessment as the measures he needs to take to comply with the
requirements and prohibitions imposed upon him by or under the relevant
statutory provisions and by Part II of the Fire Precautions (Workplace)

Regulations 1997;

“young person” means any person who has not attained the age of eighteen.
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(3) Any reference in these Regulations to—
(a)a numbered regulation or Schedule is a reference to the regulation or
Schedule in these Regulations so numbered; or

(b)a numbered paragraph is a reference to the paragraph so numbered in the

regulation in which the reference appears
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Disapplication of these Regulations

2.—(1) These Regulations shall not apply to or in relation to the master or
crew of a ship, or to the employer of such persons, in respect of the normal
ship-board activities of a ship’s crew which are carried out solely by the crew

under the direction of the master.

(2) Regulations 3(4), (5), 10(2) and 19 shall not apply to occasional work or
short-term work involving work regarded as not being harmful, damaging or

dangerous to young people in a family undertaking.
(3) In this regulation—

“normal ship-board activities” include—

(a) the construction, reconstruction or conversion of a ship outside, but
not inside, Great Britain; and
(b) the repair of a ship save repair when carried out in dry dock;

“ship” includes every description of vessel used in navigation, other than

a ship belonging to Her Majesty which forms part of Her Majesty’s Navy.”.
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Risk assessment

3.—(1) Every employer shall make a suitable and sufficient assessment of—
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(a)the risks to the health and safety of his employees to which they are

exposed whilst they are at work; and

(b) the risks to the health and safety of persons not in his employment
arising out of or in connection with the conduct by him of his undertaking,
for the purpose of identifying the measures he needs to take to comply with
the requirements and prohibitions imposed upon him by or under the
relevant statutory provisions and by Part II of the Fire Precautions

(Workplace) Regulations 1997.

(2) Every [relevant self-employed person] self-employed person shall make a

suitable and sufficient assessment of—

(a)the risks to his own health and safety to which he is exposed whilst he is

at work; and

(b)the risks to the health and safety of persons not in his employment
arising out of or in connection with the conduct by him of his undertaking,
for the purpose of identifying the measures he needs to take to comply with
the requirements and prohibitions imposed upon him by or under the

relevant statutory provisions.

(3) Any assessment such as is referred to in paragraph (1) or (2) shall be

reviewed by the employer or [relevant self-employed person] who made it if—
(a)there is reason to suspect that it is no longer valid; or

(b)there has been a significant change in the matters to which it relates; as a
result of any such review changes to an assessment are required, the

employer or self-employed person concerned shall make them.

@PTEREMEFEPICS S SND, PIEAEORFEROLZEIIHT 2 ) A7

(b) BIE T 2IEABLE KON 1997 FED K TBL (k) BAIOE 2 fic k- T,
XIZE DT TR E D B RO FIH A EFT 572D D LED & D HEE
ERETHHMNT, BOOFEOZTICRNELIZEEL TAELS, AHLDOEM
BAFRIC W N DREFE R M ITxt3 5 U 27

@) FRTORET 5 [ L, L FOFEI VTl 723l 417
5b0LT 5,
IEFRIT S 5 SN5 HOOMIEE BRIk 5 U 22

(L)BIET 2 IERBUEIC LV . UXZAUTES W TH FICHE bV B L O
I FIHA T T 22O D LEDH HFEELZFET 2 BT, B DOFEDOX
ITICERE/IFBE L TAEL S, B OREMBLRIZZ2NE OREFE KR ORI
U AT

B M@ TE R shiz & 9 22dHiliE, U TFOHEITIE, ThafTo M HE
X[ T 2 B EEANIC R > TRESND D & T 5,
(a)Z DFHIA HITRA R TIE RV L DD BB N H 555

(b)Z DFHAfZ B 2 FHICHE KR AT RN b -7 hd, T LT, TD L 9 R AE
L OFER, FHliOLE RS BHERG AT, BRT 2 ME TR ERA T, €0
EHETObDOLET D,

37




[and where as a result of any such review changes to an assessment are
required, the employer or [F3relevant self-employed person] concerned shall

make them. ]

(3A) In this regulation “relevant self-employed person” means a self-
employed person who conducts an undertaking of a prescribed description
for the purposes of section 3(2) of the Health and Safety at Work etc. Act
1974.

(4) An employer shall not employ a young person unless he has, in relation to
risks to the health and safety of young persons, made or reviewed an

assessment in accordance with paragraphs (1) and (5).

(5) In making or reviewing the assessment, an employer who employs or is

to employ a young person shall take particular account of—

(a)the inexperience, lack of awareness of risks and immaturity of young

persons;
(b)the fitting-out and layout of the workplace and the workstation;

(c)the nature, degree and duration of exposure to physical, biological and

chemical agents;

(d)the form, range, and use of work equipment and the way in which it is
handled;

(e)the organisation of processes and activities;

(Dthe extent of the health and safety training provided or to be provided to

young persons; and
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(g) risks from agents, processes and work listed in the Annex to Council
Directive 94/33/EC on the protection of young people at work, as amended by
Directive 2014/27/EU ]

(6) Where the employer employs five or more employees, he shall record—
(a)the significant findings of the assessment; and

(b)any group of his employees identified by it as being especially at risk.
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Principles of prevention to be applied
4. Where an employer implements any preventive and protective measures
he shall do so on the basis of the principles specified in Schedule 1 to these

Regulations.
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Health and safety arrangements

5.—(1) Every employer shall make and give effect to such arrangements as
are appropriate, having regard to the nature of his activities and the size of
his undertaking, for the effective planning, organisation, control, monitoring
and review of the preventive and protective measures.

(2) Where the employer employs five or more employees, he shall record the

arrangements referred to in paragraph (1).
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Health surveillance

6. Every employer shall ensure that his employees are provided with such
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health surveillance as is appropriate having regard to the risks to their health

and safety which are identified by the assessment.
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Health and safety assistance

7.—(1) Every employer shall, subject to paragraphs (6) and (7), appoint one or
more competent persons to assist him in undertaking the measures he needs
to take to comply with the requirements and prohibitions imposed upon him
by or under the relevant statutory provisions and by Part II of the Fire
Precautions (Workplace) Regulations 1997.

(2) Where an employer appoints persons in accordance with paragraph (1), he
shall make arrangements for ensuring adequate co-operation between them.
(3) The employer shall ensure that the number of persons appointed under
paragraph (1), the time available for them to fulfil their functions and the
means at their disposal are adequate having regard to the size of his
undertaking, the risks to which his employees are exposed and the
distribution of those risks throughout the undertaking.

(4) The employer shall ensure that—

(a)any person appointed by him in accordance with paragraph (1) who is not
in his employment—

()is informed of the factors known by him to affect, or suspected by him of
affecting, the health and safety of any other person who may be affected by
the conduct of his undertaking, and

(ihas access to the information referred to in regulation 10; and

(b)any person appointed by him in accordance with paragraph (1) is given such

information about any person working in his undertaking who is—
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(i)employed by him under a fixed-term contract of employment, or
(ii)employed in an employment business,

as 1s necessary to enable that person properly to carry out the function
specified in that paragraph.

(5) A person shall be regarded as competent for the purposes of paragraphs (1)
and (8) where he has sufficient training and experience or knowledge and
other qualities to enable him properly to assist in undertaking the measures
referred to in paragraph (1).

(6) Paragraph (1) shall not apply to a self-employed employer who is not in
partnership with any other person where he has sufficient training and
experience or knowledge and other qualities properly to undertake the
measures referred to in that paragraph himself.

(7) Paragraph (1) shall not apply to individuals who are employers and who
are together carrying on business in partnership where at least one of the
individuals concerned has sufficient training and experience or knowledge
and other qualities—

(a)properly to undertake the measures he needs to take to comply with the
requirements and prohibitions imposed upon him by or under the relevant
statutory provisions; and

(b)properly to assist his fellow partners in undertaking the measures they
need to take to comply with the requirements and prohibitions imposed upon
them by or under the relevant statutory provisions.

(8) Where there is a competent person in the employer’s employment, that
person shall be appointed for the purposes of paragraph (1) in preference to a

competent person not in his employment.
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Procedures for serious and imminent danger and for danger areas
8.—(1) Every employer shall—

(a)establish and where necessary give effect to appropriate procedures to be
followed in the event of serious and imminent danger to persons at work in his
undertaking;

(b)nominate a sufficient number of competent persons to implement those
procedures in so far as they relate to the evacuation from premises of persons at
work in his undertaking; and

(c)ensure that none of his employees has access to any area occupied by him to
which it is necessary to restrict access on grounds of health and safety unless the
employee concerned has received adequate health and safety instruction.

(2) Without prejudice to the generality of paragraph (1)(a), the procedures referred
to in that sub-paragraph shall—

(a)so far as is practicable, require any persons at work who are exposed to serious
and imminent danger to be informed of the nature of the hazard and of the steps
taken or to be taken to protect them from it;

(b)enable the persons concerned (if necessary by taking appropriate steps in the
absence of guidance or instruction and in the light of their knowledge and the
technical means at their disposal) to stop work and immediately proceed to a place
of safety in the event of their being exposed to serious, imminent and unavoidable
danger; and

(c)save in exceptional cases for reasons duly substantiated (which cases and
reasons shall be specified in those procedures), require the persons concerned to be
prevented from resuming work in any situation where there is still a serious and
imminent danger.

(3) A person shall be regarded as competent for the purposes of paragraph (1)(b)
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where he has sufficient training and experience or knowledge and other qualities
to enable him properly to implement the evacuation procedures referred to in that

sub-paragraph.
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Contacts with external services
9. Every employer shall ensure that any necessary contacts with external
services are arranged, particularly as regards first-aid, emergency medical

care and rescue work.
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Information for employees

10.—(1) Every employer shall provide his employees with comprehensible and
relevant information on—

(a)the risks to their health and safety identified by the assessment;

(b)the preventive and protective measures;

(c)the procedures referred to in regulation 8(1)(a) and the measures referred
to in regulation 4(2)(a) of the Fire Precautions (Workplace) Regulations 1997
(d)the identity of those persons nominated by him in accordance with
regulation 8(1)(b) and regulation 4(2)(b) of the Fire Precautions (Workplace)
Regulations 1997; and

(e)the risks notified to him in accordance with regulation 11(1)(c).

(2) Every employer shall, before employing a child, provide a parent of the
child with comprehensible and relevant information on—

(a)the risks to his health and safety identified by the assessment;

(b)the preventive and protective measures; and

(c)the risks notified to him in accordance with regulation 11(1)(c).
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(3) The reference in paragraph (2) to a parent of the child includes—

(a)in England and Wales, a person who has parental responsibility, within the
meaning of section 3 of the Children Act 1989(9), for him; and

(b)in Scotland, a person who has parental rights, within the meaning of
section 8 of the Law Reform (Parent and Child) (Scotland) Act 1986(10) for

him.
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Co-operation and co-ordination

11.—(1) Where two or more employers share a workplace (whether on a
temporary or a permanent basis) each such employer shall—

(a)co-operate with the other employers concerned so far as is necessary to
enable them to comply with the requirements and prohibitions imposed upon
them by or under the relevant statutory provisions and by Part II of the Fire
Precautions (Workplace) Regulations 1997;

(b)(taking into account the nature of his activities) take all reasonable steps
to co-ordinate the measures he takes to comply with the requirements and
prohibitions imposed upon him by or under the relevant statutory provisions
and by Part II of the Fire Precautions (Workplace) Regulations 1997 F2 with
the measures the other employers concerned are taking to comply with the
requirements and prohibitions imposed upon them by that legislation; and
(c)take all reasonable steps to inform the other employers concerned of the
risks to their employees' health and safety arising out of or in connection with
the conduct by him of his undertaking.

(2) Paragraph (1) F3... shall apply to employers sharing a workplace with self-

employed persons and to self-employed persons sharing a workplace with
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other self-employed persons as it applies to employers sharing a workplace
with other employers; and the references in that paragraph to employers and
the reference in the said paragraph to their employees shall be construed

accordingly.
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Persons working in host employers' or self-employed persons'
undertakings

12.—(1) Every employer and every self-employed person shall ensure that the
employer of any employees from an outside undertaking who are working in
his undertaking is provided with comprehensible information on—

(a)the risks to those employees' health and safety arising out of or in
connection with the conduct by that first-mentioned employer or by that self-
employed person of his undertaking; and

(b)the measures taken by that first-mentioned employer or by that self-
employed person in compliance with the requirements and prohibitions
imposed upon him by or under the relevant statutory provisions and by Part
II of the Fire Precautions (Workplace) Regulations 1997 in so far as the said
requirements and prohibitions relate to those employees.

(2) Paragraph (1) ... shall apply to a self-employed person who is working in
the undertaking of an employer or a self-employed person as it applies to
employees from an outside undertaking who are working therein; and the
reference in that paragraph to the employer of any employees from an outside

undertaking who are working in the undertaking of an employer or a self-

BERENIIEEEEDEFETHE

12.— (1) T X_RTOMAFKROHEEEIL. BOOFETEH N TV LI FE
DOHEAEEDFERE I LT O LT WERZIRIET 2 2 L 2R3 25 B
DET 5B,

QBN E R SNATHENEXITAEEH L 2 FEOEFT
HL T, 26 OWIENE OREFEMOLZRITKT DY 27

THEAL., XX

(b)BEEE S HUE B O 1997 KPR (k5) BLAIZE 2 #ic & - T, Xidzhic

ESNTHHE %ﬂt%@&@ﬁ‘ﬁ:?@% éw%#&@*ﬁh%@ﬁ) %&ﬁﬂﬂ%

Dﬁ%%ﬁ%ut%g

(2% 15
DHFFEND OWREMFIZEM T 5, [FHEHIZE
SHEBDHZED %@TEZ)EﬁH%@1§EﬁH%f\0) 5 &M ONRIEIC

B DR TH SN OFZED B DR HE ~DF KL, £il
N0 ET 5,

JE BEAE I EEFEOFETH AEEFICH, T TH<SMB
T oA HE X E*‘*%%@%%T@J
HEHE XA
e TR S

45




employed person and the references in the said paragraph to employees from
an outside undertaking who are working in the undertaking of an employer
or a self-employed person shall be construed accordingly.

(KDF 3 HF, 20224 5 H 19 HIZELDR )0 & &R L F L)

(3) Every employer shall ensure that any person working in his undertaking
who is not his employee and every self-employed person (not being an
employer) shall ensure that any person working in his undertaking is provided
with appropriate instructions and comprehensible information regarding any
risks to that person’s health and safety which arise out of the conduct by that
employer or self-employed person of his undertaking.

(4) Every employer shall—

(a)ensure that the employer of any employees from an outside undertaking
who are working in his undertaking is provided with sufficient information to
enable that second-mentioned employer to identify any person nominated by
that first mentioned employer in accordance with regulation 8(1)(b) to
implement evacuation procedures as far as those employees are concerned;
and

(b)take all reasonable steps to ensure that any employees from an outside
undertaking who are working in his undertaking receive sufficient
information to enable them to identify any person nominated by him in
accordance with regulation 8(1)(b) to implement evacuation procedures as far
as they are concerned.

(5) Paragraph (4) shall apply to a self-employed person who is working in an
employer’s undertaking as it applies to employees from an outside
undertaking who are working therein; and the reference in that paragraph to

the employer of any employees from an outside undertaking who are working
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in an employer’s undertaking and the references in the said paragraph to
employees from an outside undertaking who are working in an employer’s

undertaking shall be construed accordingly.

(KIEIL, 20224 5/ 19 HICE-E DRI & ZfEHELE L)
Capabilities and training
13.—(1) Every employer shall, in entrusting tasks to his employees, take into
account their capabilities as regards health and safety.
(2) Every employer shall ensure that his employees are provided with
adequate health and safety training—
(a)on their being recruited into the employer’s undertaking; and
(b)on their being exposed to new or increased risks because of—
()their being transferred or given a change of responsibilities within the
employer’s undertaking,
(iithe introduction of new work equipment into or a change respecting work
equipment already in use within the employer’s undertaking,
(iii)the introduction of new technology into the employer’s undertaking, or
(iv)the introduction of a new system of work into or a change respecting a
system of work already in use within the employer’s undertaking.
(3) The training referred to in paragraph (2) shall—
(a)be repeated periodically where appropriate;
(b)be adapted to take account of any new or changed risks to the health and
safety of the employees concerned; and

(c)take place during working hours.
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(RTHIF, 2022 4F5 H 19 FICEEDORNZ L 2GS LE LT,)

Employees' duties

14.—(1) Every employee shall use any machinery, equipment, dangerous
substance, transport equipment, means of production or safety device
provided to him by his employer in accordance both with any training in the
use of the equipment concerned which has been received by him and the
instructions respecting that use which have been provided to him by the said
employer in compliance with the requirements and prohibitions imposed upon
that employer by or under the relevant statutory provisions.

(2) Every employee shall inform his employer or any other employee of that
employer with specific responsibility for the health and safety of his fellow
employees—

(a)of any work situation which a person with the first-mentioned employee’s
training and instruction would reasonably consider represented a serious and
immediate danger to health and safety; and

(b)of any matter which a person with the first-mentioned employee’s training
and instruction would reasonably consider represented a shortcoming in the
employer’s protection arrangements for health and safety,

in so far as that situation or matter either affects the health and safety of that
first mentioned employee or arises out of or in connection with his own
activities at work, and has not previously been reported to his employer or to

any other employee of that employer in accordance with this paragraph.
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Temporary workers
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15.—(1) Every employer shall provide any person whom he has employed
under a fixed-term contract of employment with comprehensible information
on—

(a)any special occupational qualifications or skills required to be held by that
employee if he is to carry out his work safely; and

(b)any health surveillance required to be provided to that employee by or
under any of the relevant statutory provisions,

and shall provide the said information before the employee concerned
commences his duties.

(2) Every employer and every self-employed person shall provide any person
employed in an employment business who is to carry out work in his
undertaking with comprehensible information on—

(a)any special occupational qualifications or skills required to be held by that
employee if he is to carry out his work safely; and

(b)health surveillance required to be provided to that employee by or under
any of the relevant statutory provisions.

(3) Every employer and every self-employed person shall ensure that every
person carrying on an employment business whose employees are to carry out
work in his undertaking is provided with comprehensible information on—
(a)any special occupational qualifications or skills required to be held by those
employees if they are to carry out their work safely; and

(b)the specific features of the jobs to be filled by those employees (in so far as
those features are likely to affect their health and safety);

and the person carrying on the employment business concerned shall ensure

that the information so provided is given to the said employees.

15.-(1) T _RCToMMHE L. AHEAZKICIESOWTER LW 55 I1Tx L,
PUTFD XYoo WEHRERMT 2D L35,

(@) 4R B NLEEIELEFITT HI-OICNEE S D RIS
IT e

W) EET H2ESHEIC L - T, IEnITHESW T, 2 oERAE ICRIit s 5
WEDH DB, = LT, Uikl HE DS 2 Blte 3 2 a0c. YeklEH s
w7t a b0 45,

@) T RTOMMAEKROCHEEE T, BAFEIBASA TN ETHH-T, £
DHEEIZBWTEFZZTT LI LITRDEITKH L ROFHIZET 28 L
FTWEREZRBEET D bD LT D,

(% DR ME P Z R FZEITT D OITBE L S D RRIRIEEE RS X
(3 ELRE

(D)BET D IEFREIC LY | IFZUTESW T, B AE IRt sh 54
D % R

B) TRTOMAEROHEEE T, BAFEZEDTITOETH- T, €D
FEIZBWTHBZZITT 5 Z LIZR P ME T LT LT OHRHEICET 5
P LT WEME RIS 2 L 2RI 2 b0 LT 5,

(PR ENL R F LT T D12 DITNEE L S5 R 72 OB R X
(EE53i

(b)Z 41 & DY HIF DEF 2055 O BARRI 22 K5 0 (2 6 DR BN b OfE
FEM ORI 2 G- 2 D ATREMEDN & D IRV 128\ T),

Z LT, YEMFRELT O Fi. Rt S I FHRS SE A G2 oD
ZLEFRAETDHDET D,

49




Risk assessment in respect of new or expectant mothers

16.—(1) Where—

(a)the persons working in an undertaking include women of child-bearing age;
and

(b)the work is of a kind which could involve risk, by reason of her condition,
to the health and safety of a new or expectant mother, or to that of her baby,
from any processes or working conditions, or physical, biological or chemical
agents, including those specified in Annexes I and II of Council Directive
92/85/EEC on the introduction of measures to encourage improvements in the
safety and health at work of pregnant workers and workers who have recently
given birth or are breastfeeding, as amended by Directive 2014/27/EU,

the assessment required by regulation 3(1) shall also include an assessment
of such risk.

(2) Where, in the case of an individual employee, the taking of any other
action the employer is required to take under the relevant statutory provisions
would not avoid the risk referred to in paragraph (1) the employer shall, if it
is reasonable to do so, and would avoid such risks, alter her working
conditions or hours of work.

(3) If it is not reasonable to alter the working conditions or hours of work, or
if it would not avoid such risk, the employer shall, subject to section 67 of the
1996 Act suspend the employee from work for so long as is necessary to avoid
such risk.

(4) In paragraphs (1) to (3) references to risk, in relation to risk from any
infectious or contagious disease, are references to a level of risk at work which
is in addition to the level to which a new or expectant mother may be expected

to be exposed outside the workplace.
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Alteration of working conditions in respect of new or expectant mothers

(agency workers)

16A.—(1) Where, in the case of an individual agency worker, the taking of any
other action the hirer is required to take under the relevant statutory
provisions would not avoid the risk referred to in regulation 16(1) the hirer
shall, if it is reasonable to do so, and would avoid such risks, alter her working
conditions or hours of work.

(2) If it is not reasonable to alter the working conditions or hours of work, or
if it would not avoid such risk, the hirer shall without delay inform the
temporary work agency, who shall then end the supply of that agency worker
to the hirer.

(3) In paragraphs (1) and (2) references to risk, in relation to risk from any
infectious or contagious disease, are references to a level of risk at work which
1s in addition to the level to which a new or expectant mother may be expected

to be exposed outside the workplace. ]
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Certificate from registered medical practitioner in respect of new or
expectant mothers

17. Where—

(a)a new or expectant mother works at night; and

(b)a certificate from a registered medical practitioner or a registered midwife
shows that it is necessary for her health or safety that she should not be at

work for any period of such work identified in the certificate,
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the employer shall, subject to section 67 of the 1996 Act, suspend her from

work for so long as is necessary for her health or safety.
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Certificate from registered medical practitioner in respect of new or expectant

mothers (agency workers)

17A. Where—

(a) a new or expectant mother works at night; and

.(b) a certificate from a registered medical practitioner or a registered midwife
shows that it is necessary for her health or safety that she should not be at
work for any period of such work identified in the certificate,

.the hirer shall without delay inform the temporary work agency, who shall

then end the supply of that agency worker to the hirer.
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Notification by new or expectant mothers

18.—(1) Nothing in paragraph (2) or (3) of regulation 16 shall require the
employer to take any action in relation to an employee until she has notified
the employer in writing that she is pregnant, has given birth within the
previous six months, or is breastfeeding.

(2) Nothing in paragraph (2) or (3) of regulation 16 or in regulation 17 shall

require the employer to maintain action taken in relation to an employee—
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(a)in a case—

()to which regulation 16(2) or (3) relates; and

(ii)where the employee has notified her employer that she is pregnant, where
she has failed, within a reasonable time of being requested to do so in writing
by her employer, to produce for the employer’s inspection a certificate from a
registered medical practitioner or a registered midwife showing that she is
pregnant;

(b)once the employer knows that she is no longer a new or expectant mother;
or

(0)if the employer cannot establish whether she remains a new or expectant

mother.
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Notification by new or expectant mothers (agency workers)

18A.—(1) Nothing in regulation 16A(1) or (2) shall require the hirer to take
any action in relation to an agency worker until she has notified the hirer in
writing that she is pregnant, has given birth within the previous six months,
or is breastfeeding.

(2) Nothing in regulation 16A(2) shall require the temporary work agency to
end the supply of the agency worker until she has notified the temporary work
agency in writing that she is pregnant, has given birth within the previous six
months, or is breastfeeding.

(3) Nothing in regulation 16A(1) shall require the hirer to maintain action
taken in relation to an agency worker—

(a) in a case—
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.(1) to which regulation 16A(1) relates; and

.(ii) where the agency worker has notified the hirer, that she is pregnant,
where she has failed, within a reasonable time of being requested to do so in
writing by the hirer, to produce for the hirer's inspection a certificate from a
registered medical practitioner or a registered midwife showing that she is
pregnant; or

.(b) once the hirer knows that she is no longer a new or expectant mother; or
.(¢) if the hirer cannot establish whether she remains a new or expectant

mother.]
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Agency workers: general provisions

18AB.—(1) Without prejudice to any other duties of the hirer or temporary
work agency under any enactment or rule of law in relation to health and
safety at work, regulation 16A, 17A and 18A shall not apply where the agency
worker—

(a) has not completed the qualifying period, or

(b) is no longer entitled to the rights conferred by regulation 5 of the Agency
Workers Regulations 2010 pursuant to regulation 8(a) or (b) of those
Regulations.

.(2) Nothing in regulations 16A or 17A imposes a duty on the hirer or
temporary work agency beyond the original intended duration, or likely
duration of the assignment, whichever is the longer.

(3) This regulation, and regulations 16A, 17A and 18A do not apply in

circumstances where regulations 16, 17 and 18 apply.
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(4) For the purposes of this regulation and regulations 16A, 17A or 18A the
following have the same meaning as in the Agency Workers Regulations
2010—

(4) AHBAI R OHEA 16A, 17A XX 18A 2B W T., L FO L DX, 2010 FEJRiE
FEHA R UE®REAET D,

“agency worker”; MRIE 57 & )

“assignment”; M |

“hirer”; M

“qualifying period”; [ A A5 H1 i

“temporary work agency”.] MIRIBE 231
Protection of young persons EEE ORE

19.—(1) Every employer shall ensure that young persons employed by him are
protected at work from any risks to their health or safety which are a
consequence of their lack of experience, or absence of awareness of existing or
potential risks or the fact that young persons have not yet fully matured.

(2) Subject to paragraph (3), no employer shall employ a young person for
work—

(a)which is beyond his physical or psychological capacity;

(b)involving harmful exposure to agents which are toxic or carcinogenic, cause
heritable genetic damage or harm to the unborn child or which in any other
way chronically affect human health;

(c)involving harmful exposure to radiation;

(d)involving the risk of accidents which it may reasonably be assumed cannot
be recognised or avoided by young persons owing to their insufficient attention
to safety or lack of experience or training; or

(e)in which there is a risk to health from—
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()extreme cold or heat;

(i)noise; or

(iii)vibration,

and in determining whether work will involve harm or risks for the purposes
of this paragraph, regard shall be had to the results of the assessment.

(3) Nothing in paragraph (2) shall prevent the employment of a young person
who is no longer a child for work—

(a)where it is necessary for his training;

(b)where the young person will be supervised by a competent person; and
(c)where any risk will be reduced to the lowest level that is reasonably

practicable.
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Exemption certificates

20.—(1) The Secretary of State for Defence may, in the interests of national
security, by a certificate in writing exempt—

(a)any of the home forces, any visiting force or any headquarters from those
requirements of these Regulations which impose obligations other than those
in regulations 16-18ABon employers; or

(b)any member of the home forces, any member of a visiting force or any
member of a headquarters from the requirements imposed by regulation 14;
and any exemption such as is specified in sub-paragraph (a) or (b) of this
paragraph may be granted subject to conditions and to a limit of time and may
be revoked by the said Secretary of State by a further certificate in writing at
any time.

(2) In this regulation—

SR BRALAAE

(1) EPKEZ, BRZEREDT-DIZ,
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(a)“the home forces” has the same meaning as in section 12(1) of the Visiting
Forces Act 1952;

(b)“headquarters” means a headquarters for the time being specified in
Schedule 2 to the Visiting Forces and International Headquarters
(Application of Law) Order 1999;

(c)“member of a headquarters” has the same meaning as in paragraph 1(1) of
the Schedule to the International Headquarters and Defence Organisations
Act 1964; and

(d)“visiting force” has the same meaning as it does for the purposes of any

provision of Part I of the Visiting Forces Act 1952.

(a) TAREE] Lk, 1952 A EESF 125K LR UE%RTH 5(12),
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CEWTH 5(14),

(d) TJRIEFE] 1T, 1952 FFJRIEHRIEF 1 HOHE & [F UERZ £,

Provisions as to liability

21. Nothing in the relevant statutory provisions shall operate so as to afford
an employer a defence in any criminal proceedings for a contravention of those
provisions by reason of any act or default of—

(a)an employee of his, or

(b)a person appointed by him under regulation 7.

HAECBT D HE

21, BEVEREDO W2 DBUES ., U TFOIT8 AT RNEIT 2R &35, &8
EENDOHEFRICIB T, EREICHAREZE AL &9 IIIER L2,
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Restriction of civil liability for breach of statutory duty

22.—(1) Breach of a duty imposed by regulation 16, 16A, 17 or 17A shall, so
far as it causes damage, be actionable by the new or expectant mother.
(2) Any term of an agreement which purports to exclude or restrict any

liability for such a breach is void.

TEERBIEITT 2 REFEFILOHIR

22.-(1) HHI 16, 16A, 17 XL 17TA 1Tk > T ENT-FBHEOERIT. 0N
EE2F|EXEZTIRY . HERIITERIC L > TR b2 b0 LT 5,

(2 ZDO XD REKICHTHEEEZVERUIHRL LS &5
NTHD

B D S TH 1

57




Extension outside Great Britain

23.—(1) These Regulations shall, subject to regulation 2, apply to and in
relation to the premises and activities outside Great Britain to which sections
1 to 59 and 80 to 82 of the Health and Safety at Work etc. Act 1974 apply by
virtue of the Health and Safety at Work etc. Act 1974 (Application Outside
Great Britain) Order 1995(15) as they apply within Great Britain.

(2) For the purposes of Part I of the 1974 Act, the meaning of “at work” shall
be extended so that an employee or a self-employed person shall be treated as
being at work throughout the time that he is present at the premises to and
in relation to which these Regulations apply by virtue of paragraph (1); and,
in that connection, these Regulations shall have effect subject to the extension

effected by this paragraph.
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Amendment of the Health and Safety (First-Aid) Regulations 1981

24. Regulation 6 of the Health and Safety (First-Aid) Regulations 1981 F1 is
hereby revoked.
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-
—

(ZBEIE S

no

-
— o

24, LS (S FY) HHA 1981 £ o#HAl 6 X, =

Amendment of the Offshore Installations and Pipeline Works (First-
Aid) Regulations 1989

25—(1) The Offshore Installations (First-Aid)
Regulations 1989(17) shall be amended in accordance with the following

and Pipeline Works

HERIELEOERE TE (LAWLE) HA 1989 D IE

25.-(1) 1989 4E ® Offshore Installations and Pipeline Works (First-Aid)
Regulations (& sk OBLE T8 (LadkEE) #H)
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provisions of this regulation.
(2) In regulation 7(1) for the words “from all or any of the requirements of
these Regulations”, there shall be substituted the words “from regulation
5(1)(b) and (c) and (2)(a) of these Regulations”.
(3) After regulation 7(2) the following paragraph shall be added—

“(3) An exemption granted under paragraph (1) above from the requirements
in regulation 5(2)(a) of these Regulations shall be subject to the condition that
a person provided under regulation 5(1)(a) of these Regulations shall have

undergone adequate training.”.

ANE, ARAOLL FOMREIHE > THIES D,
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Amendment of the Mines Miscellaneous Health and Safety
Provisions Regulations 1995
26.—(1) The Mines Miscellaneous Health and Safety Provisions Regulations
1995 shall be amended in accordance with the following provisions of this
regulation.
(2) Paragraph (2)(b) of regulation 4 shall be deleted.
(3) After paragraph (4) of regulation 4 there shall be added the following
paragraph—

“(5) In relation to fire, the health and safety document prepared pursuant to
paragraph (1) shall—
(a)include a fire protection plan detailing the likely sources of fire, and the
precautions to be taken to protect against, to detect and combat the outbreak
and spread of fire; and
(b)in respect of every part of the mine other than any building on the surface
of that mine—

(i)include the designation of persons to implement the plan, ensuring that the

1995 SFFLILIC BT DL DL EFA DHIE

26.-(1) The Mines Miscellaneous Health and Safety Provisions Regulations
1995 (1995 EJRILIC I 1T DML DR 2RIAD 13, ABRAIOLIT OMEIC
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number of such persons, their training and the equipment available to them
is adequate, taking into account the size of, and the specific hazards involved
in the mine concerned; and

(i)include the arrangements for any necessary contacts with external
emergency services, particularly as regards rescue work and fire-fighting; and
(iii)be adapted to the nature of the activities carried on at that mine, the size
of the mine and take account of the persons other than employees who may be

present.”.
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Amendment of the Construction (Health, Safety and Welfare) Regulations
1996

27 Reg. 27 revoked (6.4.2007) by The Construction (Design and Management)
Regulations 2007 (S.I. 2007/320), reg. 1, Sch. 4 (with reg. 3)
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Regulations to have effect as health and safety regulations REFELZEHAE LT Z2FE o8]
Reg. 28 revoked 28. BElIk
Revocations and consequential amendments BE Ik & OE ROEIE

29.—(1) The Management of Health and Safety at Work Regulations 1992(21),
the Management of Health and Safety at Work (Amendment) Regulations
1994(22), the Health and Safety (Young Persons) Regulations 1997(23) and
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Part III of the Fire Precautions (Workplace) Regulations 1997 are hereby
revoked.
(2) The instruments specified in column 1 of Schedule 2 shall be amended in

accordance with the corresponding provisions in column 3 of that Schedule.

(2) B 2 O 1 THRE SNIZ3CEE. R 8 OXFIST 2 BUEICHE > THIES
nos,

Transitional provision

30. The substitution of provisions in these Regulations for provisions of the
Management of Health and Safety at Work Regulations 1992 shall not affect
the continuity of the law; and accordingly anything done under or for the
purposes of such provision of the 1992 Regulations shall have effect as if done
under or for the purposes of any corresponding provision of these Regulations.

Signed by authority of the Secretary of State
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Whitty,
Parliamentary Under Secretary of State,
Department of the Environment, Transport and the Regions

3rd December 1999
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SCHEDULE 1 GENERAL PRINCIPLES OF PREVENTION
Regulation 4

(This Schedule specifies the general principles of prevention set out in Article
6(2) of Council Directive 89/391/EEC)

(a)avoiding risks;

(b)evaluating the risks which cannot be avoided;

(c)combating the risks at source;

(d)adapting the work to the individual, especially as regards the design of

BIRE 1L BHlEo—RER
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workplaces, the choice of work equipment and the choice of working and
production methods, with a view, in particular, to alleviating monotonous
work and work at a predetermined work-rate and to reducing their effect on
health;

(e)adapting to technical progress;

(Preplacing the dangerous by the non-dangerous or the less dangerous;
(g)developing a coherent overall prevention policy which covers technology,
organisation of work, working conditions, social relationships and the
influence of factors relating to the working environment;

(h)giving collective protective measures priority over individual protective
measures; and

(i)giving appropriate instructions to employees.
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SCHEDULE 2
CONSEQUENTIAL AMENDMENTS

Regulation 29

(B#HEKZ7# : [The Management of Health and Safety at Work Regulations
1999) K TF 2003 4 DLIEDFEEHINE E D E D BIFEI R OD T, LUFFIHE
NH RGEIFITEHE L E L2, )
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° http://www.legislation.gov.uk/uksi/2002/2677 (2002 F-LIEDKIEZ RS LT/ 3— 3 )
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Schedule 3. Additional provisions relating to work with biological agents.

used in certain processes.

Schedule 5. Specific substances and processes for which monitoring is required.
Schedule 6. Medical surveillance.

Schedule 7. Legislation concerned with the labelling of containers and pipes.
Schedule 8. Fumigations excepted from regulation 14.

Schedule 9. Notification of certain fumigations.

Schedule 4. Frequency of thorough examination and test of local exhaust ventilation plant
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1. These Regulations may be cited as the Control of Substances Hazardous to

Health Regulations 2002 and shall come into force on 21st November 2002.

B H AGEGR
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21 HIZHEIT S35,

Interpretation

2.—(1) In these Regulations—

“the 1974 Act” means the Health and Safety at Work etc. Act 1974;

“the Agreement” means the Agreement on the European Economic Area signed at
Oporto on 2nd May 1992 as adjusted by the Protocol signed at Brussels on 17th
March 1993-F4 and adopted as respects Great Britain by the European Economic
Area Act 1993 £5;
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“appointed doctor” means a registered medical practitioner appointed for the
time being in writing by the Executive for the purpose of these Regulations;
“approved” means approved for the time being in writing;

“approved classification” of a biological agent means the classification of that
agent approved by the Health and Safety Commission;

“approved supply list” has the meaning assigned to it in regulation 2(1) of the
CHIP Regulations;

“biological agent” means a micro-organism, cell culture, or human endoparasite,
whether or not genetically modified, which may cause infection, allergy, toxicity
or otherwise create a hazard to human health;

“carcinogen” means—

(a) a substance or preparation which if classified in accordance with the
classification provided for by regulation 4 of the CHIP Regulations would be in
the category of danger, carcinogenic (category 1) or carcinogenic (category 2)
whether or not the substance or preparation would be required to be classified
under those Regulations; or

(b) a substance or preparation—

() listed in Schedule 1, or

(ii) arising from a process specified in Schedule 1 which is a substance hazardous
to health;

“cell culture” means the in-vitro growth of cells derived from multicellular
organisms;

“the CHIP Regulations” means the Chemicals (Hazard Information and

Packaging for Supply) Regulations 2002

MEf S ERT L1, 2 OBEID B 72 DI B R Ze 27 3 Eik CfF:
fin LTo BB EE 2 %S 2,

RS | i, BiRR CTEHEE CTARBINIL I LEZERLET,
VEMPERIET) O TRRSIVENHE) &3, RELAEBRIEKR LAY
FHRF O EEERT 5,

DERGRFEABE Y A N 1. CHIP #AI0 2(1) TE| Y 4T L= Ehk % Fo,

VEMFER T S, BRI OFRIZ)» b BT, BYE, 7 1b
X —, FMEE L <IXZ Mo HETAOEICfGERZ 72 b4 aTREr 0 & 5 1%
AW, MIRREEREY) Tt PNEFAEREERT S,
[ISAJEHEME] 13 . ROBDOEZEKT 2,

(a) CHIP HRIOHIA] 4 THE SNTZHFIHE > THEESNTZSEE T, 209
BB BFA O T THEEND Z ENER SN DN E I NCED LT, f&
ik, BOAME (5 1) XUIREBAE (D8 2) ONFEICET W8 TR
#

(b) W& X ILFHEA
(i) WIERFLIETL2LOTHLZ L,
(i) fEFEEZETIME CTHAPERSE LICHET S TRICERTS HO

D) &ix, ZMIAEYICHRT DM 2 A CTHES 5 2 L 250k
T %,

[CHIP #HI| &%, bZWE (A8 D72 OfERIEH & OvelE) HAl 2002
(Chemical (Hazard Information and Packaging) Regulations. 2002) % & b4
o

67




“control measure” means a measure taken to reduce exposure to a substance
hazardous to health (including the provision of systems of work and supervision,
the cleaning of workplaces, premises, plant and equipment, the provision and use
of engineering controls and personal protective equipment);

“employment medical adviser” means an employment medical adviser appointed
under section 56 of the Health and Safety at Work etc. Act 1974;

“the Executive” means the Health and Safety Executive;

“fumigation” means an operation in which a substance is released into the
atmosphere so as to form a gas to control or kill pests or other undesirable
organisms and “fumigate” and “fumigant” shall be construed accordingly;
“Group”, in relation to a biological agent, means one of the four hazard Groups
specified in paragraph 2 of Schedule 3 to which that agent is assigned;

“hazard”, in relation to a substance, means the intrinsic property of that substance
which has the potential to cause harm to the health of a person, and “hazardous”
shall be construed accordingly;

“health surveillance” means assessment of the state of health of an employee, as
related to exposure to substances hazardous to health, and includes biological

monitoring;

“inhalable dust” means airborne material which is capable of entering the nose

and mouth during breathing, as defined by BS EN 481 1993;

“medical examination” includes any laboratory tests and X-rays that a relevant

doctor may require;
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“member State” means a State which is a Contracting Party to the Agreement;
“micro-organism” means a microbiological entity, cellular or non-cellular, which
1s capable of replication or of transferring genetic material;

“mine” has the meaning assigned to it by section 180 of the Mines and Quarries
Act 1954

[F7“mutagen” means a substance or preparation which if classified in accordance
with the classification provided for by regulation 4 of the Chemicals (Hazard
Information and Packaging for Supply) Regulations 2002 would be in the category
of danger, mutagenic (category 1) or mutagenic (category 2) whether or not the
substance or preparation would be required to be classified under those
Regulations;]

“personal protective equipment” means all equipment (including clothing) which
1s intended to be worn or held by a person at work and which protects that person
against one or more risks to his health, and any addition or accessory designed to
meet that objective;

“preparation” means a mixture or solution of two or more substances;

“public road” means (in England and Wales) a highway maintainable at the public
expense within the meaning of section 329 of the Highways Act 1980 and (in
Scotland) a public road within the meaning assigned to that term by section 151
of the Roads (Scotland) Act 1984

“registered dentist” has the meaning assigned to it in section 53(1) of the Dentists
Act 1984

“relevant doctor” means an appointed doctor or an employment medical adviser;
“respirable dust” means airborne material which is capable of penetrating to the
gas exchange region of the lung, as defined by BS EN 481 1993;

“risk”, in relation to the exposure of an employee to a substance hazardous to
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health, means the likelihood that the potential for harm to the health of a person
will be attained under the conditions of use and exposure and also the extent of
that harm;

“the risk assessment” means the assessment of risk required by regulation 6(1)(a);
“risk phrase” has the meaning assigned to it in regulation 2(1) of the CHIP

Regulations

“safety data sheet” means a safety data sheet within the meaning of regulation 5
of the CHIP Regulations;

“substance” means a natural or artificial substance whether in solid or liquid form
or in the form of a gas or vapour (including micro-organisms);

“substance hazardous to health” means a substance (including a preparation)—
(a) which is listed in Part I of the approved supply list as dangerous for supply
within the meaning of the CHIP Regulations and for which an indication of danger
specified for the substance is very toxic, toxic, harmful, corrosive or irritant;

(b) for which the Health and Safety Commission has approved a maximum
exposure limit or an occupational exposure standard;

(c) which is a biological agent;

(d) which is dust of any kind, except dust which is a substance within paragraph
(a) or (b) above, when present at a concentration in air equal to or greater than—
(i) 10 mg/m3, as a time-weighted average over an 8-hour period, of inhalable dust,
or

(i1) 4 mg/m3, as a time-weighted average over an 8-hour period, of respirable dust;
(e) which, not being a substance falling within sub-paragraphs (a) to (d), because
of its chemical or toxicological properties and the way it is used or is present at

the workplace creates a risk to health;
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“workplace” means any premises or part of premises used for or in connection with
work, and includes—

(a) any place within the premises to which an employee has access while at work;
and

(b) any room, lobby, corridor, staircase, road or other place—

() used as a means of access to or egress from that place of work, or

(ii) where facilities are provided for use in connection with that place of work,

other than a public road.

“workplace exposure limit” for a substance hazardous to health means the
exposure limit approved by [F6the Health and Safety Executive] for that
substance in relation to the specified reference period when calculated by a
method approved by [F6the Health and Safety Executivel, as contained in HSE
publication “EH/40 Workplace Exposure Limits 2005” as updated from time to

time.]

(2) In these Regulations, a reference to an employee being exposed to a substance
hazardous to health is a reference to the exposure of that employee to a substance
hazardous to health arising out of or in connection with work at the workplace.

(3) Where a biological agent has an approved classification, any reference in these
Regulations to a particular Group in relation to that agent shall be taken as a
reference to the Group to which that agent has been assigned in that approved

classification.
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Duties under these Regulations

3.—(1) Where a duty is placed by these Regulations on an employer in respect of
his employees, he shall, so far as is reasonably practicable, be under a like duty
in respect of any other person, whether at work or not, who may be affected by the

work carried out by the employer except that the duties of the employer—

(a) under regulation 11 (health surveillance) shall not extend to persons who are

not his employees; and

(b) under regulations 10, 12(1) and (2) and 13 (which relate respectively to
monitoring, information and training and dealing with accidents) shall not
extend to persons who are not his employees, unless those persons are on the

premises where the work is being carried out.

(2) These Regulations shall apply to a self-employed person as they apply to an
employer and an employee and as if that self-employed person were both an
employer and an employee, except that regulations 10 and 11 shall not apply to

a self-employed person.

(3) These Regulations shall not apply to the master or crew of a ship or to the
employer of such persons in respect of the normal shipboard activities of a ship’s

crew which—
(a) are carried out solely by the crew under the direction of the master; and

.(b) are not liable to expose persons other than the master and crew to a risk to
their health and safety, and for the purposes of this paragraph “ship” includes
every description of vessel used in navigation, other than a ship forming part of

Her Majesty’s Navy.
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Prohibitions relating to certain substances BEMEICET TR
4.—(1) Those substances described in Column 1 of Schedule 2 are prohibited to the | 4. — (1) BIZEZE 2 DF 1 MIZEH I N T EWEIX, BIFRE 2 OF 2 MICii#H I T

extent set out in the corresponding entry in Column 2 of that Schedule. WAHHIPH CEE I S b,

(2) The importation into the United Kingdom, other than from another member State, | (2) MOMEELISNE D, LUF OME K O O FFE~Ofm AT 2L S D,

of the following substances and articles is prohibited, namely— () o el e e e e

(a)  (revoked) e e B GRS R DN S TS o S A BT 0 B % L oyt iEs
el

(BFEHERETE - = DAND Regulation 4(1) 1245 SCHEDULE 2) (5)Z
2) IZBEWTUKDELVHE LIESHEZ EICLESHKIETHS, L7E>T,
W DI DOZEIEBENT, 5 EFEEHEFFI I TOET, )

Column 1 Column 2

Description of substance Purpose for which the substance is
prohibited

2-naphthylamine; benzidine; Manufacture and use for all

4-aminodiphenyl; purposes including any

4-nitrodiphenyl; their salts and any | manufacturing process in which a
substance containing any of those | substance described in Column 1 of
compounds, in any of those | thisitem is formed.

compounds, in a total concentration

equal to or greater than 0.1 per cent

by mass.
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(b) matches made with white phosphorus, and a contravention of this paragraph shall
be punishable under the Customs and Excise Management Act 1979 and not as a
contravention of a health and safety regulation.

(3) A person shall not supply during the course of or for use at work a substance or
article specified in paragraph (2).

(4) A person shall not supply during the course of or for use at work, benzene or a
substance containing benzene unless its intended use is not prohibited by item 11 of

Schedule 2.
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Application of regulations 6 to 13

5.—(1) Regulations 6 to 13 shall have effect with a view to protecting persons against
a risk to their health, whether immediate or delayed, arising from exposure to
substances hazardous to health except—

(a)where and to the extent that the following Regulations apply, namely—

(Dthe Coal Mines (Respirable Dust) Regulations 1975,

(ithe Control of Lead at Work Regulations 2002,

(iii)the Control of Asbestos at Work Regulations 2002;

(b)where the substance is hazardous to health solely by virtue of its radioactive,

explosive or flammable properties, or solely because it is at a high or low temperature
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or a high pressure;

(c)where the risk to health is a risk to the health of a person to whom the substance
is administered in the course of his medical treatment.

(2) In paragraph (1)(c) “medical treatment” means medical or dental examination or
treatment which is conducted by, or under the direction of a—

(a) registered medical practitioner;

(b) registered dentist; or

(c) other person who is an appropriate practitioner for the purposes of section 58 of
the Medicines Act 1968,and includes any such examination or treatment conducted

for the purpose of research.
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Assessment of the risk to health created by work involving substances hazardous to
health

6.—(1) An employer shall not carry out work which is liable to expose any employees
to any substance hazardous to health unless he has—

(a) made a suitable and sufficient assessment of the risk created by that work to the
health of those employees and of the steps that need to be taken to meet the
requirements of these Regulations; and

(b)

(2) The risk assessment shall include consideration of—

implemented the steps referred to in sub-paragraph (a).

(a) the hazardous properties of the substance;

(b) information on health effects provided by the supplier, including information
contained in any relevant safety data sheet;

(c) the level, type and duration of exposure;

(d) the circumstances of the work, including the amount of the substance involved;

(e) activities, such as maintenance, where there is the potential for a high level of
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exposure;

(f) any relevant workplace exposure limit or similar occupational exposure limit;

(g) the effect of preventive and control measures which have been or will be taken in
accordance with regulation 7;

(h) the results of relevant health surveillance;

(i) the results of monitoring of exposure in accordance with regulation 10;

() in circumstances where the work will involve exposure to more than one substance
hazardous to health, the risk presented by exposure to such substances in
combination;

(k) the approved classification of any biological agent; and

(1) such additional information as the employer may need in order to complete the risk

assessment.

(3) The risk assessment shall be reviewed regularly and forthwith if—

(a) there is reason to suspect that the risk assessment is no longer valid;

(b) there has been a significant change in the work to which the risk assessment
relates; or

(c) the results of any monitoring carried out in accordance with regulation 10 show it
to be necessary,

and where, as a result of the review, changes to the risk assessment are required,

those changes shall be made.

(4) Where the employer employs 5 or more employees, he shall record—

(a) the significant findings of the risk assessment as soon as is practicable after the

risk assessment is made; and
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(b) the steps which he has taken to meet the requirements of regulation 7.

(b) BUE 7T DEFEFIHA R /2T 720D, M E DG Ui

Prevention or control of exposure to substances hazardous to health

7.—(1) Every employer shall ensure that the exposure of his employees to substances
hazardous to health is either prevented or, where this is not reasonably practicable,
adequately controlled.

(2) In complying with his duty of prevention under paragraph (1), substitution shall
by preference be undertaken, whereby the employer shall avoid, so far as is reasonably
practicable, the use of a substance hazardous to health at the workplace by replacing it with a
substance or process which, under the conditions of its use, either eliminates or reduces the risk to
the health of his employees.

(3) Where it is not reasonably practicable to prevent exposure to a substance hazardous to health,
the employer shall comply with his duty of control under paragraph (1) by applying protection
measures appropriate to the activity and consistent with the risk assessment, including, in order of
priority—

(a) the design and use of appropriate work processes, systems and engineering controls and the
provision and use of suitable work equipment and materials;

(b) the control of exposure at source, including adequate ventilation systems and appropriate
organisational measures; and

(c) where adequate control of exposure cannot be achieved by other means, the provision of suitable

personal protective equipment in addition to the measures required by subparagraphs (a) and (b).
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(4) The measures referred to in paragraph (3) shall include—

(a) arrangements for the safe handling, storage and transport of substances hazardous
to health, and of waste containing such substances, at the workplace;

(b) the adoption of suitable maintenance procedures;

(c) reducing, to the minimum required for the work concerned—
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(i) the number of employees subject to exposure,

(i1) the level and duration of exposure, and

(iii) the quantity of substances hazardous to health present at the workplace;

(d) the control of the working environment, including appropriate general ventilation;
and

(e) appropriate hygiene measures including adequate washing facilities.
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(5) Without prejudice to the generality of paragraph (1), where it is not reasonably practicable to
prevent exposure to a carcinogen, the employer shall apply the following measures in addition to
those required by paragraph (3)—

(a) totally enclosing the process and handling systems, unless this is not reasonably practicable;
(b) the prohibition of eating, drinking and smoking in areas that may be contaminated by
carcinogens;

(c) cleaning floors, walls and other surfaces at regular intervals and whenever necessary;

(d) designating those areas and installations which may be contaminated by carcinogens and using
suitable and sufficient warning signs; and
(e) storing, handling and disposing of carcinogens safely, including using closed and clearly

labelled containers.
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(6) Without prejudice to the generality of paragraph (1), where it is not reasonably practicable to
prevent exposure to a biological agent, the employer shall apply the following measures in addition
to those required by paragraph (3)—

(a) displaying suitable and sufficient warning signs, including the biohazard sign shown in Part IV
of Schedule 3;

(b) specifying appropriate decontamination and disinfection procedures;

(c) instituting means for the safe collection, storage and disposal of contaminated waste, including

the use of secure and identifiable containers, after suitable treatment where appropriate;
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(d) testing, where it is necessary and technically possible, for the presence, outside the primary
physical confinement, of biological agents used at work;

(e) specifying procedures for working with, and transporting at the workplace, a biological agent
or material that may contain such an agent;

(f) where appropriate, making available effective vaccines for those employees who are not already
immune to the biological agent to which they are exposed or are liable to be exposed,;

(9) instituting hygiene measures compatible with the aim of preventing or reducing the accidental
transfer or release of a biological agent from the workplace, including—

(i) the provision of appropriate and adequate washing and toilet facilities, and

(if) where appropriate, the prohibition of eating, drinking, smoking and the application of cosmetics

in working areas where there is a risk of contamination by biological agents; and

(h) where there are human patients or animals which are, or are suspected of being, infected with a
Group 3 or 4 biological agent, the employer shall select the most suitable control and containment
measures from those listed in Part Il of Schedule 3 with a view to controlling adequately the risk

of infection.
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(7) Without prejudice to the generality of paragraph (1), where there is exposure to a substance
hazardous to health, control of that exposure shall only be treated as adequate if-

(a) the principles of good practice for the control of exposure to substances hazardous to health set
out in Schedule 2A are applied;

(b) any workplace exposure limit approved for that substance is not exceeded; and
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(c) for a substance-

(i) which carries the risk phrase R45, R46 or R49, or for a substance or process which is listed in
Schedule 1; or

(i) which carries the risk phrase R42 or R42/43, or which is listed in section C of HSE publication
"Asthmagen? Critical assessments of the evidence for agents implicated in occupational asthma"
as updated from time to time, or any other substance which the risk assessment has shown to be a
potential cause of occupational asthma, exposure is reduced to as low a level as is reasonably

practicable.

Edition 2020) : %0 > 07— FNT&E 50> 7Y b
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((8) deleted)

(9) Personal protective equipment provided by an employer in accordance with this
regulation shall be suitable for the purpose and shall—

(a) comply with any provision in the Personal Protective Equipment Regulations
2002(a) which is applicable to that item of personal protective equipment; or

(b) in the case of respiratory protective equipment, where no provision referred to in
subparagraph(a) applies, be of a type approved or shall conform to a standard
approved, in either case, by the Executive.

(10) Without prejudice to the provisions of this regulation, Schedule 3 shall have effect
in relation to work with biological agents.

(11) In this regulation, “adequate” means adequate having regard only to the nature
of the substance and the nature and degree of exposure to substances hazardous to

health and “adequately” shall be construed accordingly.
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Use of control measures etc.

8.—(1) Every employer who provides any control measure, other thing or facility in accordance
with these Regulations shall take all reasonable steps to ensure that it is properly used or applied as

the case may be.
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(2) Every employee shall make full and proper use of any control measure, other thing or facility | (2) W2R2AFEHES, THOOHEEITEE L TiEL BILD W07 D T B,

provided in accordance with these Regulations and, where relevant, shall— fihod Z & AFM O FENFERIT K OBEUNCHEH D Lo I LTl o3,

(a) take all reasonable steps to ensure it is returned after use to any accommodation provided forit; | (a) ZFOHIEITEERFEH SNk, G2 DN DINEMBRICHEEICEIND 2D
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(b) if he discovers a defect therein, report it forthwith to his employer. (b) L. (D) Z2ZXMEeEALERLIE, BEHIHEHREICRE LT
1272 57200,

Maintenance, examination and testing of control measures HEFEDRAAL T F A, REERUCRR

9.—(1) Every employer who provides any control measure to meet the requirements | 9— (1) HE 7 OEFHEHITHEAS T DV 072 D HlEX R 255 & 3 5 Ve A

of regulation 7 shall ensure that -

(a) in the case of plant and equipment, including engineering controls and personal
protective equipment, it is maintained in an efficient state, in efficient working order,
in good repair and in a clean condition; and

(b) in the case of the provision of systems of work and supervision and of any other
measure, it 1s reviewed at suitable intervals and revised if necessary.

(2) Where engineering controls are provided to meet the requirements of regulation 7,
the employer shall ensure that thorough examination and testing of those controls is
carried out—

(a) in the case of local exhaust ventilation plant, at least once every 14 months, or for
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local exhaust ventilation plant used in conjunction with a process specified in Column
1 of Schedule 4, at not more than the interval specified in the corresponding entry in
Column 2 of that Schedule; or

(b) in any other case, at suitable intervals.

(3) Where respiratory protective equipment (other than disposable respiratory
protective equipment) is provided to meet the requirements of regulation 7, the
employer shall ensure that thorough examination and, where appropriate, testing of
that equipment is carried out at suitable intervals.

(4) Every employer shall keep a suitable record of the examinations and tests carried
out in accordance with paragraphs (2) and (3) and of repairs carried out as a result of
those examinations and tests, and that record or a suitable summary thereof shall be
kept available for at least 5 years from the date on which it was made.

(5) Every employer shall ensure that personal protective equipment, including
protective clothing, is:

(a) properly stored in a well-defined place;

(b) checked at suitable intervals; and

(c) when discovered to be defective, repaired or replaced before further use.

(6) Personal protective equipment which may be contaminated by a substance
hazardous to health shall be removed on leaving the working area and kept apart from
uncontaminated clothing and equipment.

(7) The employer shall ensure that the equipment referred to in paragraph (6) is

subsequently decontaminated and cleaned or, if necessary, destroyed.
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Monitoring exposure at the workplace

10.—(1) Where the risk assessment indicates that—

(a) it is requisite for ensuring the maintenance of adequate control of the exposure of
employees to substances hazardous to health; or

(b) it is otherwise requisite for protecting the health of employees, the employer shall
ensure that the exposure of employees to substances hazardous to health is monitored

in accordance with a suitable procedure.

(2) Paragraph (1) shall not apply where the employer is able to demonstrate by
another method of that the requirements of regulation 7(1) have been complied with.
(3) The monitoring referred to in paragraph (1) shall take place—

(a) at regular intervals; and

(b) when any change occurs which may affect that exposure.
(4) Where a substance or process is specified in Column 1 of Schedule 5, monitoring
shall be carried out at least at the frequency specified in the corresponding entry in
Column 2 of that Schedule.
(5) The employer shall ensure that a suitable record of monitoring carried out for the
purpose of this regulation is made and maintained and that that record or a suitable

summary thereof is kept available—

(a) where the record is representative of the personal exposures of identifiable
employees, for at least 40 years; or

(b) in any other case, for at least 5 years, from the date of the last entry made in it.
(6) Where an employee is required by regulation 11 to be under health surveillance,

an individual record of any monitoring carried out in accordance with this regulation
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shall be made, maintained and kept in respect of that employee.

(7) The employer shall—

(a) on reasonable notice being given, allow an employee access to his personal
monitoring record;

(b) provide the Executive with copies of such monitoring records as the Executive may
require; and

() if he ceases to trade, notify the Executive forthwith in writing and make available

to the Executive all monitoring records kept by him.
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Health surveillance

11.—(1) Where it is appropriate for the protection of the health of his employees who
are, or are liable to be, exposed to a substance hazardous to health, the employer shall
ensure that such employees are under suitable health surveillance.

(2) Health surveillance shall be treated as being appropriate where—

(a)the employee is exposed to one of the substances specified in Column 1 of Schedule
6 and is engaged in a process specified in Column 2 of that Schedule, and there is a
reasonable likelihood that an identifiable disease or adverse health effect will result
from that exposure; or

(b)the exposure of the employee to a substance hazardous to health is such that—
(i)an identifiable disease or adverse health effect may be related to the exposure,
(ii)there is a reasonable likelihood that the disease or effect may occur under the
particular conditions of his work, and

(iii)there are valid techniques for detecting indications of the disease or effect,

and the technique of investigation is of low risk to the employee.

(3) The employer shall ensure that a health record, containing particulars approved

by the Executive, in respect of each of his employees to whom paragraph (1) applies,
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is made and maintained and that that record or a copy thereof is kept available in a
suitable form for at least 40 years from the date of the last entry made in it.

(4) The employer shall—

(a)on reasonable notice being given, allow an employee access to his personal health
record;

(b)provide the Executive with copies of such health records as the Executive may
require; and

(0)if he ceases to trade, notify the Executive forthwith in writing and make available

to the Executive all health records kept by him.

(5) If an employee is exposed to a substance specified in Schedule 6 and is engaged in
a process specified therein, the health surveillance required under paragraph (1) shall
include medical surveillance under the supervision of a relevant doctor at intervals of
not more than 12 months or at such shorter intervals as the relevant doctor may

require.

(6) Where an employee is subject to medical surveillance in accordance with
paragraph (5) and a relevant doctor has certified by an entry in the health record of
that employee that in his professional opinion that employee should not be engaged
in work which exposes him to that substance or that he should only be so engaged
under conditions specified in the record, the employer shall not permit the employee
to be engaged in such work except in accordance with the conditions, if any, specified

in the health record, unless that entry has been cancelled by a relevant doctor.

(7) Where an employee is subject to medical surveillance in accordance with
paragraph (5) and a relevant doctor has certified by an entry in his health record that
medical surveillance should be continued after his exposure to that substance has
ceased, the employer shall ensure that the medical surveillance of that employee is

continued in accordance with that entry while he is employed by the employer, unless
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that entry has been cancelled by a relevant doctor.

(8) An employee to whom this regulation applies shall, when required by his employer
and at the cost of the employer, present himself during his working hours for such
health surveillance procedures as may be required for the purposes of paragraph (1)
and, in the case of an employee who is subject to medical surveillance in accordance
with paragraph (5), shall furnish the relevant doctor with such information concerning

his health as the relevant doctor may reasonably require.

(9) Where, as a result of health surveillance, an employee is found to have an
1dentifiable disease or adverse health effect which is considered by a relevant doctor
or other occupational health professional to be the result of exposure to a substance

hazardous to health the employer of that employee shall—

(a)ensure that a suitably qualified person informs the employee accordingly and
provides the employee with information and advice regarding further health
surveillance;

(b)review the risk assessment;

(c)review any measure taken to comply with regulation 7, taking into account any
advice given by a relevant doctor, occupational health professional or by the
Executive;

(d)consider assigning the employee to alternative work where there is no risk of
further exposure to that substance, taking into account any advice given by a relevant
doctor or occupational health professional; and

(e)provide for a review of the health of any other employee who has been similarly
exposed, including a medical examination where such an examination 1is
recommended by a relevant doctor, occupational health professional or by the

Executive.
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(10) Where, for the purpose of carrying out his functions under these Regulations, a
relevant doctor requires to inspect any workplace or any record kept for the purposes

of these Regulations, the employer shall permit him to do so.

(11) Where an employee or an employer is aggrieved by a decision recorded in the
health record by a relevant doctor to suspend an employee from work which exposes
him to a substance hazardous to health (or to impose conditions on such work), he
may, by an application in writing to the Executive within 28 days of the date on which
he was notified of the decision, apply for that decision to be reviewed in accordance
with a procedure approved for the purposes of this paragraph by the Health and Safety
Commission, and the result of that review shall be notified to the employee and

employer and entered in the health record in accordance with the approved procedure.
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Information, instruction and training for persons who may be exposed to substances

hazardous to health

12.—(1) Every employer who undertakes work which is liable to expose an employee
to a substance hazardous to health shall provide that employee with suitable and
sufficient information, instruction and training.
(2) Without prejudice to the generality of paragraph (1), the information, instruction
and training provided under that paragraph shall include—
(a) details of the substances hazardous to health to which the employee is liable to be
exposed including—

(i) the names of those substances and the risk which they present to health,

(ii) any relevant occupational exposure standard, maximum exposure limit

or similar occupational exposure limit,

(iii) access to any relevant safety data sheet, and

(iv) other legislative provisions which concern the hazardous properties of those
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substances;

(b) the significant findings of the risk assessment;
.(c) the appropriate precautions and actions to be taken by the employee in order to
safeguard himself and other employees at the workplace;
.(d) the results of any monitoring of exposure in accordance with regulation 10 and, in
particular, in the case of a substance hazardous to health for which a maximum
exposure limit has been approved, the employee or his representatives shall be
informed forthwith, if the results of such monitoring show that the maximum
exposure limit has been exceeded;
(e) the collective results of any health surveillance undertaken in accordance with
regulation 11 in a form calculated to prevent those results from being identified as
relating to a particular person; and
.(f) where employees are working with a Group 4 biological agent or material that may
contain such an agent, the provision of written instructions and, if appropriate, the
display of notices which outline the procedures for handling such an agent or material.
(3) The information, instruction and training required by paragraph (1) shall be—
(a) adapted to take account of significant changes in the type of work carried out or
methods of work used by the employer; and
.(b) provided in a manner appropriate to the level, type and duration of exposure
identified by the risk assessment.
.(4) Every employer shall ensure that any person (whether or not his employee) who
carries out work in connection with the employer’s duties under these Regulations has
suitable and sufficient information, instruction and training.
(5) Where containers and pipes for substances hazardous to health used at work are
not marked in accordance with any relevant legislation listed in Schedule 7, the

employer shall, without prejudice to any derogations provided for in that legislation,
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ensure that the contents of those containers and pipes, together with the nature of

those contents and any associated hazards, are clearly identifiable.

W5 BAEEAER S 2L, FNODORBEOEEONEY. T bONE
Yy OPEE K OB 2 G BtE ARSI TE D X2l LT IE e 6220,

Arrangements to deal with accidents, incidents and emergencies

13.—(1) Subject to paragraph (4) and without prejudice to the relevant provisions of
the Management of Health and Safety at Work Regulations 1999 in order to protect
the health of his employees from an accident, incident or emergency related to the
presence of a substance hazardous to health at the workplace, the employer shall
ensure that—
(a) procedures, including the provision of appropriate first-aid facilities and relevant
safety drills (which shall be tested at regular intervals), have been prepared which
can be put into effect when such an event occurs;
(b) information on emergency arrangements, including—

(i) details of relevant work hazards and hazard identification arrangements, and

(i1) specific hazards likely to arise at the time of an accident, incident or emergency,
is available; and

(c) suitable warning and other communication systems are established to enable an
appropriate response, including remedial actions and rescue operations, to be made
immediately when such an event occurs.
(2) The employer shall ensure that information on the procedures and systems
required by paragraph (1)(a) and (c) and the information required by paragraph(1)(b)
is—
(a) made available to relevant accident and emergency services to enable those
services, whether internal or external to the workplace, to prepare their own response
procedures and precautionary measures; and

(b) displayed at the workplace, if this is appropriate.

i, BERORAROXR GO FE

13.-(1)  FH@HEZ LML LT, £7-. 1999 FF ORI 31T 5 e Ze 48 PR HIEE
HEEEER D Z &< BB D@EICHEELWE OFEICEES 5 Fi,
FRVIRBFHENOWEHEORELRH#ET D7D FHEIIRDO Z L 2 iHE

W LRTAUE R Bauy,

(a) WY R DR R OB 2 Z 27 (EMIAIICT A FEndbo L
T2, ) FEDFIEAREFINTEY, ORI RERNFEAE LI L ZTIITTE
HEITRHoTNDH T &,

(b) BEFFOFEUEET 215 H

Q) BEsE 3~ 5 1E 3 Lo fERit o MM OERR I OB O Tl
(DFH, FH IR AT 2 /R0 & 2 BRI 72 BB FIH ATRE T H 5
zk,

(© ZOXD7RERPRAE LGS, EHHICRIERE-CRIGE 2 & bl 72 %t
RN TE D L DI, WUARELERSLZOMOBIES AT LABHELENTWNAEZ &,
(2) A — I (a) X QNI BUE T D Ffoe S QA Oz 55— (b)
WCHET DIEREMR LT e 5720,

(a) W oW Z DT, B 2 Hik OB — B A0 B Oxbs FIER O P
PDiHEZERHTE D X012 57edic, Bl 5 Fl - ey —e2B8FHTE
L0 THZ L,

(b) WEHRSEEITIL, BRI RT 22 L,

89




(3) Subject to paragraph (4), in the event of an accident, incident or emergency
related to the presence of a substance hazardous to health at the workplace, the
employer shall ensure that—

(a) immediate steps are taken to—

.(1) mitigate the effects of the event,

.(ii) restore the situation to normal, and

.(ii1) inform those of his employees who may be affected;

.(b) only those persons who are essential for the carrying out of repairs and other
necessary work are permitted in the affected area and they are provided with—

.(1) appropriate personal protective equipment, and

.(ii) any necessary specialised safety equipment and plant, which shall be used until
the situation is restored to normal; and

(c) in the case of an incident or accident which has or may have resulted in the release
of a biological agent which could cause severe human disease, as soon as practicable
thereafter his employees or their representatives are informed of—

(i) the causes of that incident or accident, and

.(ii) the measures taken or to be taken to rectify the situation.

(4) Paragraph (1) and, provided the substance hazardous to health is not a carcinogen
or biological agent, paragraph (3) shall not apply where—

(a) the results of the risk assessment show that, because of the quantity of each
substance hazardous to health present at the workplace, there is only a slight risk to
the health of employees; and

.(b) the measures taken by the employer to comply with the duty under regulation 7(1)
are sufficient to control that risk.

(5) An employee shall report forthwith, to his employer or to any other employee of
that employer with specific responsibility for the health and safety of his fellow
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employees, any accident or incident which has or may have resulted in the release of

a biological agent which could cause severe human disease.

i X F O Z DM OBRERZ ORER NE2IZER O B4 24 5 RED
WA E IS LT e 7w,

Provisions relating to certain fumigations

14.—(1) This regulation shall apply to fumigations in which the fumigant used or
intended to be used is hydrogen cyanide, phosphine or methyl bromide, except that
paragraph (2) shall not apply to fumigations using the fumigant specified in Column
1 of Schedule 8 when the nature of the fumigation is that specified in the
corresponding entry in Column 2 of that Schedule.

(2) An employer shall not undertake fumigation to which this regulation applies
unless he has—

(a) notified the persons specified in Part I of Schedule 9 of his intention to undertake
the fumigation; and

.(b) provided to those persons the information specified in Part II of that Schedule,
.at least 24 hours in advance, or such shorter time in advance as the persons required
to be notified may agree.

(3) An employer who undertakes a fumigation to which this regulation applies shall
ensure that, before the fumigant is released, suitable warning notices have been
affixed at all points of reasonable access to the premises or to those parts of the
premises in which the fumigation is to be carried out and that after the fumigation
has been completed, and the premises are safe to enter, those warning notices are

removed.
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Exemption certificates

15.—(1) Subject to paragraph (2) the Executive may, by a certificate in writing, exempt

any person or class of persons or any substance or class of substances from all or any

oBRAEA #
16-(1)  (QEAESEMAEL LT, FBERELETIE, EEICKDEHEFCLY, 20

HAIO 4 (FLFESES 98/24/EC OF 9 HKRICK > TH A XN H#MH) L 8.9, 11(8).
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of the requirements or prohibitions imposed by regulations 4 (to the extent permitted
by article 9 of Council Directive 98/24/EC), 8, 9, 11(8), (10) and (11) and 14 of these
Regulations and any such exemption may be granted subject to conditions and to a
limit of time and may be revoked by a certificate in writing at any time.

(2) The Executive shall not grant any such exemption unless having regard to the
circumstances of the case and, in particular, to—

(a) the conditions, if any, which it proposes to attach to the exemption; and

.(b) any requirements imposed by or under any enactments which apply to the case, it
is satisfied that the health and safety of persons who are likely to be affected by the

exemption will not be prejudiced in consequence of it.

(10), QDKW 14 IZ L > TRREND TR TERFE IV T IO EE I FIE )
O, AR L <IZ AN UIWERE L IIME OB A2 %RT 22 RN TE, »
MNAEBRIFSEM R OB ORKIRRZ S L TR LA, EEICLDFEHAEICLD N
DOTHWMVHET I ENTE D,

(2) FEFRZSITIE, FRORNEZEZE L, FFICROFHELZE LRV RY | =
D& DR E 52 TUI R B,

(@ SHBRHTZEERET LM (L LD .

(b) AFICHEAINDEFICE > THREND, IFESITESH TR E D B
ThHhoThH RO RE L TEELZT DD H D NDORE M NZRNES
RN &l SN D56

Exemptions relating to the Ministry of Defence etc.

16.—(1) In this regulation—

(a)“Her Majesty’s Forces” means any of the naval, military or air forces of the Crown,
whether raised inside or outside the United Kingdom and whether any such force is a
regular, auxiliary or reserve force, and includes any civilian employed by those forces;
.(b)“visiting force” has the same meaning as it does for the purposes of any provision
of Part I of the Visiting Forces Act 1952 and

.(0)“headquarters” means a headquarters for the time being specified in Schedule 2 to
the Visiting Forces and International Headquarters (Application of Law) Order 1999
(2) The Secretary of State for Defence may, in the interests of national security, by a
certificate in writing exempt—

(a) any of Her Majesty’s Forces;

.(b) any visiting force;

.(¢) members of a visiting force working in or attached to a headquarters; or

.(d) any person engaged in work involving substances hazardous to health, if that

EB5E FI BT 5 5 hl

16.-(1) Z OHAITIE-()

(a) [ZEHETOERK LiX, EEATHLILEINTHLNEMDT, £/, 20
KO 7 EENERE, fiE, THECTHLNEI EMLT ., BEOWE, Ef,
ZEEONTNNEER L, TNOOEREKIZEH STV RFAZE T,

()  [URIBIEBER) 1X. 1952 FFEHERRIER 1 HOBE & R UEWEFF>, £ LT,

()  [AE) &ix, BEREKROEEEAR GEOBEM) & 1999 5 DRIE 2 1I2ED
OINTCHIR O ZEWT 5,

(2) EPFREE, BFERRZEREOZDIC, EBHICEHEHZFICLY, ROFHE
bRy D Z LN TE D,

() FPETF OEEOWT b

(b) 1EEDIRIEELR

(c) AEBIZENB L, XUIAREIZHTE T 2 IRES R Ok B

92




person is under the direct supervision of a representative of the Secretary of State for
Defence, from all or any of the requirements or prohibitions imposed by these
Regulations and any such exemption may be granted subject to conditions and to a
limit of time and may be revoked at any time by a certificate in writing, except that,
where any such exemption is granted, suitable arrangements shall be made for the
assessment of the health risk created by the work involving substances hazardous to
health and for adequately controlling the exposure to those substances of persons to
whom the exemption relates.

(3) Regulation 11(11) shall not apply in relation to—

(a) any visiting force; or

.(b) members of a visiting force working in or attached to a headquarters.

Modifications relating to the Office of Rail Regulation

16A.—(1) In so far as these Regulations apply to, or in connection with, any activities
in relation to which the Office of Rail Regulation is made the enforcing authority by
regulation 3(1) of the Health and Safety (Enforcing Authority for Railways and Other
Guided Transport Systems) Regulations 2006, they shall have effect as if any
reference to the Executive in the provisions specified in paragraph (2) were a reference
to the Office of Rail Regulation.

(2) The provisions referred to in paragraph (1) are as follows—

(a) regulation 10 (7) (b) (monitoring exposure at the workplace);

.(b) regulation 11 (4) (b) (health surveillance); and

.(c) regulation 18 (revocation and savings).]

(d) EEICHERWEZ GUEFINEET 281, 2OFEPEREORFEOE
PER FICH 2568120, 2RO OMBAI TSN TV D T T O TEE 1L 1A
MOBERE AL, £ D K D BRI K O O FIfRAT & TRD Hav, FHific &
FAEEIC L > TV DO THERVEENDZ EBH D, 72720, ZD X5 RBRniES
LNTNDL5E LT ERICAERME Z GTERIC K > TE LR Y 227 OFRF
i e RBRDBBERT 2 ADZEN S OME~DIXL B A HEUNE T 5 720 O y)
B RD A e SR T IUER B2,

(3 HHI11QDIZ. kOBAIC
(a) JRIEERRR
(b) AERIZEIES L. UIAHE

A I e,

(TR 2 IRIBERER DO R B

PR B9 DB IEHEIH

16A.-(1) Z OHANT, SLEMKITA 2006 FEEFEZL S (BRE & N O o7l
VAT KT 2B THEED) HRIOH 3 LIS X » BETHERE & - Ehic i A
FTHRY , ULFNICEE L T, 5 2 HICHET 2 RHITB T 2 BUTHREI~DF &
NEGERGT~OE R THLINO LI EFF>bDE LET,

Q) DTEESINTWOIHEIL UFTDOEEY ThD.
(a) #Hifil 10 (7) () W 21X BOER)

() HHI 11 (4) (b) GEEEEEH). KO

(o) HAI 18 (BEIE KR OMRTE) 1.

Extension outside Great Britain
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17.—(1) Subject to paragraph (2), these Regulations shall apply to and in relation to
any activity outside Great Britain to which sections 1 to 59 and 80 to 82 of the 1974
Act apply by virtue of the Health and Safety at Work etc. Act 1974 (Application outside
Great Britain) Order 2001 as those provisions apply within Great Britain.

(2) These Regulations shall not extend to Northern Ireland except insofar as they
relate to imports of substances and articles referred to in regulation 4(2) into the

United Kingdom.
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Revocation and savings

18.—(1) The Control of Substances Hazardous to Health Regulations 1999 F21 are
revoked.

(2) Any record or register required to be kept under the Regulations revoked by
paragraph (1) shall, notwithstanding that revocation, be kept in the same manner and
for the same period as specified in those Regulations as if these Regulations had not
been made, except that the Executive may approve the keeping of records at a place
or in a form other than at the place where, or in the form in which, records were

required to be kept under the Regulations so revoked.
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Extension of meaning of “work”

19. For the purposes of Part I of the 1974 Act the meaning of “work” shall be extended
to include any activity involving the consignment, storage or use of a Group 2, 3 or 4
biological agent and the meaning of “at work” shall be extended accordingly, and in
that connection the references to employer in paragraphs 5 and 6 of Schedule 3 include

references to any persons carrying out such an activity.
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Modification of section 3(2) of the 1974 Act
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20. Section 3(2) of the 1974 Act shall be modified in relation to an activity involving
the consignment, storage or use of any of the biological agents referred to in regulation
19 so as to have effect as if the reference therein to a self-employed person is a
reference to any person who is not an employer or an employee and the reference

therein to his undertaking includes a reference to such an activity.
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Defence

21. Subject to regulation 21 of the Management of Health and Safety at Work
Regulations 1999 F22, in any proceedings for an offence consisting of a contravention
of these Regulations it shall be a defence for any person to prove that he took all
reasonable precautions and exercised all due diligence to avoid the commission of that

offence.
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Signed by authority of the Secretary of State.

N. Brown
Minister of State,
Department for Work and Pensions

24th October 2002
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3 BIERE1

SCHEDULE 1
Regulation 2(1)

OTHER SUBSTANCES AND PROCESSES TO WHICH THE
DEFINITION OF “CARCINOGEN” RELATES

B 1
A 2(1)

[(BAEEME ] OEEFBEKRT IMOMERVTTIE

Aflatoxins.

Arsenic.

Auramine manufacture.

Calcining, sintering or smelting of nickel copper matte or acid leaching or

electrorefining of roasted matte.

Coal soots, coal tar, pitch and coal tar fumes.

Hardwood dusts.

Isopropyl alcohol manufacture (strong acid process).

Leather dust in boot and shoe manufacture, arising during preparation and

finishing.

Magenta manufacture.
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Mustard gas (b,b’ —dichlorodiethyl sulphide).

Rubber manufacturing and processing giving rise to rubber process dust and

rubber fume.

~AH—RKHA (b, b-YrZ7uaFINLANLT 4 K)

LML CAKROT L 2— L 2R AESED T LORER UL

Used engine oils. EHEADOTVF A
[F43 [F43
The following polychlorodibenzodioxins: UTORY 7muayoXoy 244Xy %8
2,3,7,8-"TCDD 2,3,7,8-"TCDD

1,2,3,7,8-PeCDD
1,2,3,4,7,8-HxCDD
1,2,3,6,7,8-HxCDD
1,2,3,7,8,9-HxCDD
1,2,3,4,6,7,8-HpCDD
0CDD,]

1,2,3,7,8-PeCDD

1,2,3,4,7,8-HxCDD
1,2,3,6,7,8-HxCDD
1,2,3,7,8,9-HxCDD (- A % o 4 —F)
1,2,3,4,6,7,8-HpCDD

OCDD]

F43
Words in Sch. 1 added (29.4.2003) by The Control of Substances Hazardous to
Health (Amendment) Regulations 2003 (S.I. 2003/978), regs. 1, 2(d)

JAE 43

Sch.1 ® Hi5EI% The Control of Substances Hazardous to Health (Amendment)
Regulations 2003 (S.I. 2003/978), regs.lZ L - T (2003.4.29) BIMENni=H DT
b5, 1,2(d

[F43

The following polychlorodibenzofurans:
2,3,7,8-"TCDF

2,3,4,7,8-PeCDF

JHIE 43

DLTORY) 70y 75 0,
2,3,7,8-"TCDF

2,3,4,7,8- PeCDF
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1,2,3,7,8-PeCDF
1,2,3,4,7,8-HxCDF
1,2,3,7,8,9-HxCDF
1,2,3,6,7,8-HxCDF
2,3,4,6,7,8-HxCDF
1,2,3,4,6,7,8-HpCDF
1,2,3,4,7,8,9-HpCDF

1,2,3,7,8-PeCDF
1,2,3,4,7,8-HxCDF
1,2,3,7,8,9-HxCDF
1,2,3,6,7,8-HxCDF
2,3,4,6,7,8-HxCDF
1,2,3,4,6,7,8-HpCDF
1,2,3,4,7,8,9-HpCDF

OCDF] OCDFI,
4 RIRE 2
SCHEDULE 2 BIRE 2

Regulation 4(1)

PROHIBITION OF CERTAIN SUBSTANCES HAZARDOUS TO
HEALTH FOR CERTAIN PURPOSES

#AI 4(1)

KEDBRD =D DRRICAEEREEDOWE DI

Column 1

Column 2

Description of substance

Purpose for which the substance is
prohibited

1. | 2-naphthylamine; benzidine;

4-aminodiphenyl;

4-nitrodiphenyl;

Manufacture and use for all
purposes including any
manufacturing process in which a
substance described in Column 1

of this item 1s formed.
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their salts and any substance
containing any of those
compounds, in a total
concentration equal to or greater

than 0.1 per cent by mass.

Sand or other substance

containing free silica.

Use as an abrasive for blasting

articles in any blasting apparatus.

A substance—

(a)containing compounds of
silicon calculated as silica to the
extent of more than 3 per cent by
weight of dry material, other than
natural sand, zirconium silicate
(zircon), calcined china clay,
calcined aluminous fireclay,
sillimanite, calcined or fused

alumina, olivine; or

(b)composed of or containing dust
or other matter deposited from a

fettling or blasting process.

Use as a parting material in
connection with the making of

metal castings.
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Carbon disulphide.

Use in the cold-cure process of
vulcanising in the proofing of cloth

with rubber.

Oils other than white oil, or oil of
entirely animal or vegetable
origin or entirely of mixed animal

and vegetable origin.

Use for oiling the spindles of self-

acting mules.

Ground or powdered flint or

quartz other than natural sand.

Use 1n relation to the manufacture
or decoration of pottery for the

following purposes:

(a)the placing of ware for the

biscuit fire;
(b)the polishing of ware;

(c)as the ingredient of a wash for
saggars, trucks, bats, cranks, or
other articles used in supporting

ware during firing; and

(d)as dusting or supporting powder

in potters’ shops.

Ground or powdered flint or

quartz other than—

(a)natural sand; or

Use 1n relation to the manufacture
or decoration of pottery for any

purpose except—
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JLSDETHA~DAF A

PNV AP S EEE S
EH ORI LTIz O

WD H B O 1= O a0 BE
HEAHCEE L CERT 2 2 L,
@QFmOHEREEX D KkE ANDZD
DEEEMEFEL Z L,

(b) ER D S

() BERRIRFIZBEW) % S FF T 2 7o 1T
SN HMHa 0 (K —) | b
T w7, IGO0 Okt A #
LM Ny ) FTUTED
O OVEF OBy E LT, K&
[0}
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(b)ground or powdered flint or
quartz which forms parts of a slop

or paste.

(a)use in a separate room or

building for—

(i)the manufacture of powdered

flint or quartz, or

(ii)the making of frits or glazes or
the making of colours or coloured

slips for the decoration of pottery;

(b)use for the incorporation of the
substance into the body of ware in
an enclosure in which no person is
employed and which is constructed
and ventilated to prevent the

escape of dust.

iz, # L <iTRko 7
U ¥ R XAIRIZHET 5L 0
»

(a) RERWD

()RR D B 2 34 B S E R — 2
s D—EZ TR DT,
TR DO 7V v RHFELLIZ
£ HE

(@) WoOBBOTDIZHIE T

PN T DAEH]

(i) BERDOZY v FXUTAFED

RlE X3,

G) 7V v b (U7X a5 D8
IS 5 75HF L 7= JERE) 35 L < I XhhS
O FIYE I Mg gR DEERF D T2 D D

B LIEERARY) v 7Ol

O ABEH SN TV RWEWOF
T, B CADOH 2B < 7o DItk
I, WRENTHNOT T, WE
Z BeW) O AR A Te T2 DI fE

M52 &,

8. | Dust or powder of a refractory Use for sprinkling the moulds of
material containing not less than | silica bricks, namely bricks or
80 per cent of silica other than other articles composed of
natural sand. refractory material and containing
not less than 80 per cent of silica.
9. | White phosphorus. Use in the manufacture of
matches.
10. | Hydrogen cyanide. Use in fumigation except when—

RN DETEE 8 0 %Lk
EHT A O U AT
x

U AEORL T b Bilit kkt
B S, U B A 80% UL A

AT 2HIHATT D T2 o O

~ v FORGEIZHEH
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(a)released from an inert material
in which hydrogen cyanide is
absorbed;

(b)generated from a gassing

powder; or

(c)applied from a cylinder through
suitable piping and applicators
other than for fumigation in the
open air to control or kill mammal

pests.

11.

Benzene and any substance
containing benzene in a
concentration equal to or greater
than 0.1 per cent by mass, other

than—

(a)motor fuels covered by Council
Directive 85/210/EEC (OJ No.
196, 3.4.85, p. 25);

(b)waste covered by Council
Directives 75/442/EEC (OJ No.
L.194, 25.7.75, p. 39), as amended
by Council Directive 91/156/EEC
(0OJ No. 178, 26.3.91, p. 32), and

Use for all purposes except—
(a)use in industrial processes; and

(b)for the purposes of research and
development or for the purpose of

analysis.

(@) > 7 ALK FE DRI S T A E
PEWE P D END,

b)Y AR B ER S - b D
(OWHAIADF R ZBIBR L, XI3#h
T 5702, B TOmAEHLS D
WU EE K ONT T r— 2 &4
LTI =8+ 5Z L,

10 T U AbKFE
11 WIZHBT 2 FH LS DB K

UORBUEEREL 0.1%L0 1
DIRETERT 2WE

(P FEEIES 85/210/EEC(OJ
No.L96, 3.4.85, p.25) D%f5 &
75 2 I IR R

(b)EFEA T 91/156/EEC (O
No. L78, 26.3.91, p.32) & O
91/689/EEC (OJ No. L3177,
31.12.91, p.20)IZ L - CTHLIE &

ROBBZBRS T XTOHEMD
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http://www.legislation.gov.uk/european/directive/1975/0442
http://www.legislation.gov.uk/european/directive/1991/0156

91/689/EEC (OJ No. L3717,
31.12.91, p. 20).

12.

The following substances—
Chloroform CAS No. 67-66-3;

Carbon Tetrachloride CAS No.
56-23-5;

1,1,2 Trichloroethane CAS No.
79-00-5;

1,1,2,2 Tetrachloroethane CAS
No. 79-34-5;

1,1,1,2 Tetrachloroethane CAS
No. 630-20-6;

Pentachloroethane CAS No. 76-

01-7;

Vinylidene chloride

(1,1 Dichloroethylene) CAS No.
75-35-4;

1,1,1 Trichloroethane CAS No.
71-55-6,and any substance
containing one or more of those

substances in a concentration

Supply for use at work in diffusive
applications such as in surface
cleaning and the cleaning of
fabrics except for the purposes of
research and development or for

the purpose of analysis.

Ni-#HESIES 75/442/EEC
(OJ No. L194, 25.7.75, p.39)D

RF & Tp D BEEE

12 CLFoWmE
Zuanak/Lsh CAS &5 67
66-3,
M kR CAS &= 56-23-
50

L,1,2 VUV 7 mmx
CAS %% 79-00-5
1,1,122 S hT7uoux X
CAS #7%5 79-34-5

1,1,1,2 > h 7 7uuwx X
CAS %% 630-20-6
NRyxrzunxi L CAS &
 76-01-7

Bike=U7v

11 vy7amvmvxF L)
CAS %% 75354,

1,1,1,1 Y 7 wox X
CAS No.71-55-6,

WFIE B & 33 i o B B9 LAS 0 3%
T VE G Mo O HE D B D K 5 72k
BrEDH 2 B TEBIMEMT S
7o D Ot
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http://www.legislation.gov.uk/european/directive/1991/0689

equal to or greater than 0.1 per

cent by mass, other than—
(a)medicinal products;

(b)cosmetic products.

13 | Cement and cement-containing
preparations which contain, when
hydrated, more than 0.0002%
soluble chromium (V) of the total
dry weight of the cement

EORZNLOMEZE 1 T 2
UL EER LV EEETO0.1%0L
roRETERETIWE T, U

TobHLDOEKRL,
(a) EE KA,
(o)L HE i,
13 IKFNERIZE A v s DR E

B2 LT 0.0002%% i %
DA v b (6 {[fE) %
G A L MEOEA VB
GHPFEYD

F45
Supply and use for all purposes except for controlled, closed and totally
automated processes in which cement and cement-containing preparations are

handled solely by machines and in which there is no possibility of contact with

the skin.]

I 45

T AL RO A N EARBINER O L o THRY b, R8It 5]
BEMED 7o WE B S A ORI BB L SN2 TRZ R X Co fmicft
WMBIOMEHATSZ L,

In this Schedule—
“aerosol dispenser” means an article which consists of a non-reusable
receptacle containing a gas compressed, liquefied or dissolved under pressure,

with or without liquid, paste or powder and fitted with a release device allowing

ZDORIFRITBNT,

(7Y —=NT g AR —] Lid, BIE, "= ME LI Reaerad £
W EJ) R THEM., S L <3 L 2K 2 B0 HA R TR R AR b 7
0 RURHIZRRE L7z B L <UTRIR ORI & LT, g, N—Z Mb LITHR
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the contents to be ejected as solid or liquid particles in suspension in a gas, as a
foam, paste or powder or in a liquid state;

“blasting apparatus” means apparatus for cleaning, smoothing, roughening or
removing of part of the surface of any article by the use as an abrasive of a jet of
sand, metal shot or grit or other material propelled by a blast of compressed air
or steam or by a wheel;

“CAS No.” is the number assigned to a substance by the Chemical Abstract

Service;

“cosmetic product” has the meaning assigned to it in regulation 2(1) of the
Cosmetic Products (Safety) Regulations 1996 F46 (including any aerosol
dispenser containing a cosmetic product);

“gassing powder” means a chemical compound in powder form which reacts
with atmospheric moisture to generate hydrogen cyanide;

“medicinal product” means a substance or preparation which is—

(a) intended for use as a medicinal product within the meaning of section 130
of the Medicines Act 1968 F47; or

(b) a substance or preparation specified in an order made under section 104 or
105 of the Medicines Act 1968 which is for the time being in force and which
directs that specified provisions of that Act shall have effect in relation to that
substance or preparation as such provisions have effect in relation to medicinal
products within the meaning of that Act;

“use as a parting material” means the application of the material to the surface
or parts of the surface of a pattern or of a mould so as to facilitate the separation

of the pattern from the mould or the separation of parts of the mould;

& LT, XIFTHEEOREBTHEM Z T2 Z L3 TE D MHAEE 2 2 72 &
FERD SURVAN

[7Z 2 NEE] LT, JEMEESE L IEARORERE IR A — /I Lo THEE X
o, @BV a vy FEELLIEZ Y v N XUXZE OO EL O 2 R & LT
AT ZLI2E D hoXEmO— e Ew. Rk, Ml X2 3RET o4&
[ERARN

[CAS %5 |

&%, Chemical Abstract Service (b FMEFRY —E X)) BWEITAHE LTV D
i

MepEdh ) &%, Cosmetic Products (Safety) Regulations 1996 : (bt 72 2 HiHI
1996 (LHEfhZ G T T YV — AT f A Y —%2ate, ) OBAI2 (1) 2B\ T
HEENTZE®REET D,

[ ZRE) L. RERFOKSG LIS LT T AKFEERRT D2mARROL
FAEME N,

MM L1, DL OB SUTHRAIZ VD,
(a) 1968 FILFIES] 130 KO FKICH T DEHM L LTHAT L2228 LY
DXL
(b) 1968 I MILEDH 104 5 XITEE 105 D FTIELNZMA T, YDA
ThHV., FHEOFEDHEN, FEOERICB T 2EELEOBRTHNEET S
Lo, ZOWEXITIHAI L OBMR TN 26T 2 2 & 2R 2WHE XA =
W,

[BEM & LT &id, B ORISR /3B 3R D
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“white o0il” means a refined mineral oil conforming to a specification approved

by the Executive and certified by its manufacturer as so conforming.

A &id, TTBEEB AR LIARICEE L, TOREFENES LTS L
AEI L2 R B 20 9,
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5 {EEGicBIT DI BRAME (EH40/2005 Workplace exposure limits revised in January, 2020)

EH40/2005 Workplace exposure limits revised in January, 2020
EH40/2005 2020 E 1 BIZHET S EERITRB T 513 < BIRFYE

(&hHERE DBLH)
ZOXER FEERX— BAFERR) &,

EH40/2005 Workplace exposure limits,
Containing the list of workplace exposure limits for use with the Control of Substances
Hazardous to Health Regulations 2002

(as amended)

EH40/2005 (Fourth Edition 2020)

H D Foreword (FF3X) D& kF:L TERLZBDTT,
L7z28>C, fE3]D List of workplace exposure limits (WELs) ({EEBIZBIT DIE BRFMED U R 1) 1225\ TiE, BIE L7 F#(EH40/2005 (Fourth Edition

202000V R hEZEITRD Z L BLETT,

OREEtDOESA K UBHES
® KEH40/2005 Workplace, exposure limits
Containing the list of workplace exposure limits for use with the Control of Substances, Hazardous to Health Regulations 2002 (as
amended)
® EH40/2005 (Fourth Edition 2020)
® https:/books.hse.gov.uk/COSHH/?DI=652395&utm content=&utm medium=email&utm name=&utm source=govdelivery&utm term
® E/EHEIZOWT : ZHHDHSE N, BMiET LT =701 hTAEL TWAHEEHI DWW TIL, “Open Government Licence for public sector information” {Z
HHERBY, BEHUTZWHRL T 2HO—EOFMFET-HIX, ARlcar—L, &KL, AL, KOHREL, [HHREZMNTT 5 Z EERTFAINTHET,
72k, Z @ EH40/2005 Workplace exposure limits (%, the Control of Substances Hazardous to Health Regulations 2002 (f&F\2F &7/ g & B HI)
(%
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Fr 2 COSHH) (ZHAS <N D H H1EEGICHT 21X BIRFME T, BIRL LIZBRBUEELZR L T ZEW,)

R SC

H ASFE(GR

EH40/2005 Workplace exposure limits
Containing the list of workplace exposure limits for use with the Control of

Substances Hazardous to Health Regulations 2002 (as amended)

EH40/ 2005 1E351280F 5 1E < BIRFUE
TR E 2B EEAR] 2002 (&GT%) THIH SN IEERICBIT 51X < &R
DY A NEERLET,

FOREWORD
This 2020 edition replaces the previous version as published in 2018. This edition

takes account of the new and amended occupational exposure limits.

FF 3¢
Z D 2020 FERFiE, 2018 FITAB SN LEIDNA—Y 3 b b DT,
BT, Bl L CSGETESNTBE Lo BBRMEAZZEE L TOET,

Z D

New and revised workplace exposure limits (WELs) in force from
January 2020

The Health and Safety Executive has approved new and revised workplace
exposure limits (WELs). Details of the changes that came into force on 17 January

2020 can be summarised as follows.

2020 & 1 A O EfT SN D FHEOWET SN EEFITRBIT 513<
ZERME (WEL)

IR ATIL. T O R OWET SNTEEBICBIT 51X BERAME (WEL) %
AERLELZ, 202041 H 17 BIZHifT SN AEOFMIL, RO L HICEH T
7,

There were new or revised entries for the following substances:
Hardwood dusts (including mixed dusts)

Chromium (VI) compounds

Refractory ceramic fibres and special purpose fibres
Respirable crystalline silica

Vinyl chloride monomer

Ethylene oxide

1,2-Epoxypropane

Acrylamide

WOYEIZDONT, FHISGET SN IX < BRFUELBUE S E Lz,
B AR Z N (REXFAZEHET, )

6 > 7 v MEEW)

Mkt Z 3 > 7 ki

WA (LAY T T70) OfEET Y 7

ke =% ) ~—

TFLAFUR

1,2-TARF T a Ny

77 UNT IR
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B 2-Nitropropane [ TRt N = By = ANV
B  O-Toluidine I N N P v
B 1,3-Butadiene B 137X

B Hydrazine I N A

B Bromoethylene B JoExFLv

New skin notations have been added for the following substances:

m Ethylene oxide

B = F L FFTR

ROWVENSE L TH LW BRIER RSB S v E Lz,

The following substances required reductions to the existing WELs:

ROBIE LT,

ROYBENZ DWW TIEBAFDOIERESBIZ BT 21T BRAMED G & T3

2018 4F 8 H 24 IEHF47 T WEL

2020 4F 1 H 2 IE#ZE T WEL

(BHHERETE - 450 L7220 R
9, Long-term exposure limit (8-
hr TWA), reference period (£Z#]
[H] : 8 BFIEIHFRI & LI DI #E
R EE L ET, )

(ZEizii C, )

B Hardwood dusts B RO LA Amg.m-3 (inhalable fraction:¥ 5| H#E /7 & L
<)
3 mg.m-3

B Chromium (VD) compounds | B Xfli7 22 (VD) (L&Y 0.05 mg.m-3 0.01 mg.m-3.
0.025 mg.m-3 (process generated :
HETrEREL D)

B Refractory ceramic fibres | B [tk T I v 7 ki Smg.m-3. * 7-. @i & LTIk 1| —totalinhalable dust (“Z5/#:# L

and special purpose fibres fibre/millilitre ADEFE L T) bmg/m3

—respirable fraction (RAEEC
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Ao BED T R SR IZ F CTEIE T
sHCA) ) &L T) 03
fibre/millilitre (1 Y > ;25720
0.3 FHE)

¥ 7=, Short-term exposure

limit (15-minute reference period (%7
IFE] (156 27) 13 < BEIRIFE & L T
0.1ppm, 0.13 mg.m-3

B Vinyl chloride monomer B EfkE=LE ) v — 3ppm, 7.8 mg.m-3 lppm. 2.6 mg.m-3

B Ethylene oxide B —FL I FFTR 5ppm, 9.2 mg.m-3 1ppm, 1.8 mg.m-3

B Acrylamide m 77UV T IR 0.3mg.m-3 0.1 mg.m-3

B 2-Nitropropane B 2-=—fhuSmy 5ppm. 19 mg.m-3 5ppm. 18 mg.m-3

B O-Toluidine B L h-RLATY 0.2ppm. 0.89 mg.m-3 0.1ppm. 0.5 mg.m-3

B 1,3-Butadiene B 137XV 10 ppm. 22 mg.m-3 lppm, 2.2 mg.m-3

B Hydrazine [ I N A 0.02ppm, 0.03 mg.m-3 0.01ppm, 0.013 mg.m-3

F 7= . Short-term exposure limit (15-
minute reference period (F/FF1(15 %)
1+ < BRI E S LT 1ppm, 0.13 mg.m-
3201848 H Db DIz, )
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6 EEE

(EEHEREE : LTOSBERNL, EEMEZ ST OZFEENMERFIN TRV, i, FEREIC O W CIRITOFTEDFFRENMLER O T, KRB\ Tk Z bl
ORI, ELEZHZEICLTWET, LER->T, b LELERDHLIHEAICIE., CHODEETCH Y0 — R TEHZU 2T A "D, HXDOTFA 22X
vu—R)EN5ZEERBEDLET, )

® The Control of Substances Hazardous to Health Regulations 2002 (as amended), Approved Code of Practice and guidance, L5 (Sixth
edition), Published 2013, Health and Safety Executive

HRLTCH T — R TEA7 7Y A b : https!//www.hse.gov.uk/pubns/books/15.htm

® Working with substances hazardous to health, A brief guide to COSHH, Health and Safety Executive
MR CH T — R TCX DU =7 %A |ihttps!//www.hse.gov.uk/pubns/indg136.pdf
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M—3 BRIcBT 28 0EEMAA|(The Control of Lead at Work Regulations 2002) £4IHD [HFEFC— B AFERR

(BHHELZ T : KFEIL, 2022 4E 5 12, JEEREFL 2T (Health and Safety Executive : fEEZE/T : WEFF : HSE) 3ZD 0= 7o F TL
AL Tir5 legisiation.goviuk IZ L B8 X 7 AIZ Lo Thesk L 72 #2#7 The Control of Lead at Work Regulations 2002 (B 351F % $h o> & BRAAI)
DEIHIZ I DEZEF L b DTT,

AFGIC I 0TI 2022 4F 5 FICKFT L7EF oAl E LT 145657 &L T# L THhET,

w FHLTIE, [F~) & U THIEDRD D ET 5, A TIZZ o DIIED 5 5, 3/a] (2022 4 5 1 KA7T) IZIEZEEETS S & DDH & 7# L T
v )51:7!_0)

E7Z, LLFIZBWT /7 # ) v o) TRBRENTODESIE, ZOBEERENLEEZMRE T 2F0DICMATZbDTT,)

OBRIDOFTE : (BFHERENE : 202245 H 26 HICHE#ERLFLE,)
® 2002 No. 2676 (2002 EDFHEFFD 7 F X I) : httpsi//www.legislation.gov.uk/uksi/2002/2676/contents/made
o (EDEEDIIEFHE D IAA T/ T X ~) : http/lwww.legislation.gov.uk/uksi/2002/2676/contents

1 The Control of Lead at Work Regulations 2002 (352317 2ShDEEMHA) O2EXD [HFERC—H ARFERR]

FEFEIR L D B AFERER
Statutory Instrument 2002 No. 2676 ESTHERTE 2002 55 2676 =
The Control of Lead at Work Regulations 2002 BB 2B B shoFHEIZEEd 5 HHI 2002

Consolidated, including the amendment by the Control of Substances | fEICH E2YWEOEFHBRANIZ L AW EEZSTMEIR

Hazardous to Health (S IE)#AI 2004)
(Amendment) Regulations 2004)
Table of Contents H Kk

(BRHELETE : LT DT > 50— F 4 a2 Uy 2 TRt s m—
NT&EE 02 7Y MNET2ERXTEET,)
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http://www.legislation.gov.uk/uksi/2002/2676 (F548)

Introductory Text

1. Citation and commencement

2. Interpretation

3. Duties under these Regulations

4. Prohibitions

5. Assessment of the risk to health created by work involving lead

6. Prevention or control of exposure to lead

7. Eating, drinking and smoking
8. Maintenance, examination and testing of control measures

9. Air monitoring

10. Medical surveillance

11. Information, instruction and training

12. Arrangements to deal with accidents, incidents and emergencies

13. Exemption certificates

14. Extension outside Great Britain

15. Revocation and savings

AT F A K

1. BIAKEONETT

2. iR

3. ZOHANZESL FH

4. ZEIHIH

5. #EETDEEICK > TELULER~D Y 27 DR
6. DX T ORI T E B

7. BRE KO

8. EHXIROMERF, M & ORI

9. ZEROEA

10.  [EHREE

11, 1. BE KO

12, F FRELOBESFEEBISTLT L5720 OFE
13. i HERIMGERE

14.  FEEESCTOIRR R

15.  BEIE R OMEISh

Signature B4 (MERKED)
SCHEDULE 1 BFEE 1

ACTIVITIES IN WHICH THE EMPLOYMENT OF YOUNG
PERSONS AND WOMEN OF REPRODUCTIVE CAPACITY IS
PROHIBITED

FEERVEFERADH D LMOBAPEIL SN HTES

SCHEDULE 2

BIEE 2
Rk OEE DR RICET L ES
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LEGISLATION CONCERNED WITH THE LABELLING OF
CONTAINERS AND PIPES

Explanatory Note R E
Statutory Instruments EARE

2002 No. 2676

HEALTH AND SAFETY
The Control of Lead at Work Regulations 2002

Statutory Instruments
2002 No. 2676

HEALTH AND SAFETY
The Control of Lead at Work Regulations 2002

Made
24th October 2002

Laid before Parliament

31st October 2002

Coming into force

21st November 2002

2002 4 5 2676 =

R
2002 FERkS I B 1T A0 PR

R
2002 4 No.2676
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The Secretary of State, in exercise of the powers conferred on him by sections
15(1), (2), (4)(a), (5)(b) and 82(3)(a) of, and paragraphs 1(1)(b) and (c) and (2),
6(1), 7, 8,9, 11, 14, 15(1) and 16 of Schedule 3 to, the Health and Safety at Work
etc. Act 1974F1 ( “the 1974 Act”) and of all other powers enabling him in that
behalf and for the purpose of giving effect without modifications to proposals
submitted to him by the Health and Safety Commission under section 11(2)(d)
of the 1974 Act after the carrying out by the said Commission of consultations
in accordance with section 50(3) of that Act, hereby makes the following

Regulations:

EBKEIX, 1974 TSI B 1T 2L 45 (Health and Safety at Work etc.
1974F1 ) % 15 & (1), (2). (4) (a). (B) (b) KU 82 % (3) (a), WMZ
M#E3 D1 (1) b) KO (). 2), 6 (1), 7. 8, 9, 11, 14, 15 (1) WWIZ
16 HIZ LV 52 b HERZ L CEBREOHERAZITHE LT, 2 11 §& (2) ©
HEICE DS SRR LZEZESPRE LR ELEFEPICE T L2 AM
E LT LT XD IATENT 2, 1974 FEI57@lkSs 231 D62 2% (LU 11974
Hik) # 1 £OHE®D)., ©. @E, )1, (MHE, )MHE, (9mE, QDHE, (14)
H, (15)H, (16)H) BLOZOMOT X TOHESZMRITL, 1974 4355 50 H
(3) IZHEASWTEERIT L DMtz CFIER 11 & (2) T () OBEICHES
WTCIEZEZBANERS R LI REEZEEE TN E T HHMTUT
OHAIFIEEIT 2 D TT,

Citation and commencement

1. These Regulations may be cited as the Control of Lead at Work Regulations
2002 and shall come into force on 21st November 2002
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Interpretation
2.—(1) In these Regulations:

“action level” means a blood-lead concentration of—

(a) in respect of a woman of reproductive capacity, 25Rg/dl;
(b)in respect of a young person, 40Rg/dl; or
(c) in respect of any other employee, 50Rg/dl;

“appointed doctor” means a registered medical practitioner appointed for the
time being in writing by the Executive for the purpose of these Regulations;
“appropriate authority” means—

(a) in relation to a record which relates to employment wholly or mainly on—

(i) a GB nuclear site (within the meaning given in section 68 of the Energy Act
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2013);

(ii) an authorised defence site (within the meaning given in regulation 2(1) of
the Health and Safety (Enforcing Authority) Regulations 1998); or
(iii) a new nuclear build site (within the meaning given in regulation 2A of those
Regulations),
the Office for Nuclear Regulation;
(b) otherwise, the Executive.

“approved” means approved for the time being in writing;

“ biological monitoring” includes the measuring of a person’s blood-lead
concentration or urinary lead concentration by atomic absorption spectroscopy:;

“ control measure” means a measure taken to reduce exposure to lead
(including the provision of systems of work and supervision, the cleaning of
workplaces, premises, plant and equipment, the provision and use of
engineering controls and personal protective equipment);

“ employment medical adviser” means an employment medical adviser
appointed under section 56 of the Health and Safety at Work etc. Act 1974;

“glaze” does not include engobe or slip;

“hazard” means the intrinsic property of lead which has the potential to cause
harm to the health of a person, and “hazardous” shall be construed accordingly;
“lead” means lead (including lead alkyls, lead alloys, any compounds of lead
and lead as a constituent of any substance or material) which is liable to be
inhaled, ingested or otherwise absorbed by persons except where it is given off
from the exhaust system of a vehicle on a road within the meaning of section

192 of the Road Traffic Act 1988 ;
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“lead alkyls” means tetraethyl lead or tetramethyl lead;

“leadless glaze” means a glaze which contains less than 0.5 per cent lead by
weight of the element lead calculated with reference to the total weight of the
preparation;

“low solubility glaze” means a glaze which does not yield to dilute hydrochloric
acid more than 5 per cent of its dry weight of a soluble lead compound when
determined in accordance with a method approved by [F3the Health and Safety
Executivel;

“medical surveillance” means assessment of the state of health of an employee,
as related to exposure to lead, and includes clinical assessment and biological
monitoring;

“occupational exposure limit for lead” means in relation to—

(a) lead other than lead alkyls, a concentration of lead in the atmosphere to
which any employee is exposed of 0.15 mg/m3; and

(b) lead alkyls, a concentration of lead contained in lead alkyls in the atmosphere
to which any employee is exposed of 0.10 mg/m

assessed—

(i) by reference to the content of the element lead in the concentration, and

(i) in relation to an 8-hour time-weighted average reference period when
calculated by a method approved by the Health and Safety Executivel;

“personal protective equipment” means all equipment (including clothing)
which is intended to be worn or held by a person at work and which protects
that person against one or more risks to his health, and any addition or
accessory designed to meet that objective;

“public road” means (in England and Wales) a highway maintainable at the

public expense within the meaning of section 329 of the Highways Act 1980 and
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(in Scotland) a public road within the meaning assigned to that term by section
151 of the Roads (Scotland) Act 1984 ;

“relevant doctor” means an appointed doctor or an employment medical
adviser;

“risk”, in relation to the exposure of an employee to lead, means the likelihood
that the potential for harm to the health of a person will be attained under the
conditions of use and exposure and also the extent of that harm;

“the risk assessment” means the assessment of risk required by regulation
5(1)(a);

“safety data sheet” means a safety data sheet within the meaning of regulation
5 of the Chemicals (Hazard Information and Packaging for Supply) Regulations
2002 ;

“significant” in relation to exposure to lead means exposure in the following
circumstances—

(a) where any employee is or is liable to be exposed to a concentration of lead in
the atmosphere exceeding half the occupational exposure limit for lead;

(b) where there is a substantial risk of any employee ingesting lead; or

(c) where there is a risk of contact between the skin and lead alkyls or other
substances containing lead which can be absorbed through the skin;

“substance hazardous to health” has the meaning assigned to it in regulation
2(1) of the Control of Substances Hazardous to Health Regulations 2002 ;

“suspension level” means—

(a) a blood-lead concentration of—

(i) in respect of a woman of reproductive capacity, 30Rg/dl,
(ii) in respect of a young person, 50Rg/dl, or

(iii) in respect of any other employee, 60Rg/dl; or
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(b) a urinary lead concentration of—
(i) in respect of a woman of reproductive capacity, 25Rg Pb/g creatinine, or
(i1) in respect of any other employee, 110R Pb/g creatinine;

“woman of reproductive capacity” means an employee in respect of whom an
entry has been made to that effect in that employee’s health record in accordance
with regulation 10(14) by a relevant doctor;

“workplace” means any premises or part of premises used for or in connection
with work, and includes—

(a) any place within the premises to which an employee has access while at work;
and

(b) any room, lobby, corridor, staircase, road or other place—

(i) used as a means of access to or egress from that place of work, or

(i) where facilities are provided for use in connection with that place of work,
other than a public road;

“young person” means a person who has not attained the age of 18 and who is
not a woman of reproductive capacity.

(2) Any reference in these Regulations to either—

(a) an employee being exposed to lead; or

(b) any place being contaminated by lead,

is a reference to exposure to or, as the case may be, contamination by lead

arising out of or in connection with work at the workplace.
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Duties under these Regulations

3.—(1) Where a duty is placed by these Regulations on an employer in respect
of his employees, he shall, so far as is reasonably practicable, be under a like
duty in respect of any other person, whether at work or not, who may be affected

by the work carried out by the employer except that the duties of the employer—
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(a)under regulation 10 (medical surveillance) shall not extend to persons who
are not his employees other than employees of another employer who are

working under the direction of the first-mentioned employer; and

(b)under regulations 9, 11(1) and (2) and 12 (which relate respectively to
monitoring, information and training and dealing with accidents) shall not
extend to persons who are not his employees, unless those persons are on the

premises where the work is being carried out.

(2) These Regulations shall apply to a self-employed person as they apply to an
employer and an employee and as if that self-employed person were both an
employer and an employee, except that regulation 9 (air monitoring) shall not

apply to a self-employed person.

(3) These Regulations shall not apply to the master or crew of a ship or to the
employer of such persons in respect of the normal shipboard activities of a ship’s

crew which—
(a) are carried out solely by the crew under the direction of the master; and

.(b) are not liable to expose persons other than the master and crew to a risk to
their health and safety, and for the purposes of this paragraph “ship” includes
every description of vessel used in navigation, other than a ship forming part of

Her Majesty’s Navy.]
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Prohibitions

4.—(1) No employer shall use a glaze other than a leadless glaze or a low
solubility glaze in the manufacture of pottery.

(2) No employer shall employ a young person or a woman of reproductive

capacity in any activity specified in Schedule 1.
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Assessment of the risk to health created by work involving lead

5.—(1) An employer shall not carry out work which is liable to expose any
employees to lead unless he has—

(a) made a suitable and sufficient assessment of the risk created by that work
to the health of those employees and of the steps that need to be taken to meet
the requirements of these Regulations; and

.(b) implemented the steps referred to in sub-paragraph (a).

(2) The risk assessment shall include consideration of—

(a) the hazardous properties of the lead;

(b) information on health effects provided by the supplier, including information
contained in any relevant safety data sheet;

.(c) the level, type and duration of exposure;

.(d) the circumstances of the work, including the amount of lead involved;

.(e) activities, such as maintenance, where there is the potential for a high level
of exposure;

.(f) any relevant occupational exposure limit, action level and suspension level;
(g) the effect of preventive and control measures which have been or will be
taken in accordance with regulation 6;

.(h) the results of relevant medical surveillance;

.(1) the results of monitoring of exposure in accordance with regulation 9;

.(j) in circumstances where the work will involve exposure to lead and another
substance hazardous to health, the risk presented by exposure to those
substances in combination;

.(k) whether the exposure of any employee to lead is liable to be significant; and

.(D) such additional information as the employer may need in order to complete
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the risk assessment.

.(3) The risk assessment shall be reviewed regularly and forthwith if—

(a) there is reason to suspect that the risk assessment is no longer valid;

.(b) there has been a significant change in the work to which the risk assessment
relates;

.(¢) the results of any monitoring carried out in accordance with regulation 9
show it to be necessary; or

.(d) the blood-lead concentration of any employee under medical surveillance in
accordance with regulation 10 equals or exceeds the action level, and where, as
a result of the review, changes to the risk assessment are required, those
changes shall be made.

(4) Where the employer employs five or more employees, he shall record—

(a) the significant findings of the risk assessment as soon as is practicable after
the risk assessment is made; and

.(b) the steps which he has taken to meet the requirements of regulation 6.
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Prevention or control of exposure to lead

6.—(1) Every employer shall ensure that the exposure of his employees to lead
is either prevented or, where this is not reasonably practicable, adequately
controlled.

(2) In complying with his duty of prevention under paragraph (1), substitution
shall by preference be undertaken, whereby the employer shall avoid, so far as
is reasonably practicable, the use of lead at the workplace by replacing it with a
substance or process which, under the conditions of its use, either eliminates or

reduces the risk to the health of his employees.
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(3) Where it is not reasonably practicable to prevent exposure to lead, the
employer shall comply with his duty of control under paragraph (1) by applying
protection measures appropriate to the activity and consistent with the risk
assessment, including, in order of priority—

(a) the design and use of appropriate work processes, systems and engineering
controls and the provision and use of suitable work equipment and materials;
(b) the control of exposure at source, including adequate ventilation systems and
appropriate organizational measures; and

(c) where adequate control of exposure cannot be achieved by other means, the
provision of suitable personal protective equipment in addition to the measures
required by sub-paragraphs (a) and (b).

(4) The measures referred to in paragraph (3) shall include—

(a) arrangements for the safe handling, storage and transport of lead, and of
waste containing lead, at the workplace;

(b) the adoption of suitable maintenance procedures;

(c) reducing, to the minimum required for the work concerned—

(i) the number of employees subject to exposure,

(i1) the level and duration of exposure, and

(iii) the quantity of lead present at the workplace;

(d) the control of the working environment, including appropriate general
ventilation; and

(e) appropriate hygiene measures including adequate washing facilities.

(5) Where, notwithstanding the control measures taken in accordance with
paragraph (3), the exposure of an employee to lead is, or is liable to be,
significant, the employer shall provide that employee with suitable and

sufficient protective clothing.

(3) MHAEHIZ. S ~DIT BABHIET 5 Z & NEBRITRATRER A 11T, B
FNENL D ENE DI BIEIL, RO X D 72 A7 Sl AE L= Y] 7 Rl & &
WLHZLICKY, FHOBEHEH 2 ET LT 670,

(a) WUIZREETRE., VAT AR OTAEFR O L OVE I N 72 /e
B8 K OB D F2H J Ot FH
(b) WUR S AT 2RO 2 AR pOHE 2 E e, BEFE TOIEL BB

(0 MOFETEFHREBEOEHNTERVGEAIT. (@K VO)HETERIN
DFFEICINZ T, @mE R E AN RER 2RI 52 &,

(4) FHOMEIX KObLDEFLHLDOLET D,

(a) WG TOMEL A BRI ORI, RE K OMRED 78 DL
R 3:0)

(b) HwYIZRRA T F v AFIEOE

(0) MRAEEICNERF/NROEE THIRT 5 Z &,

(HIEL OXIG & 72 D9 E R D%

Q< B D L~V L OARR], WEONS

QDI AFAET DEn D&

(d) EEe— Kz & FERE O E B R Y

(e) +or7elctikifiz BieMUl R ERIE 2 L5 2 &y

(5) HoHOMEIZLDZEHEEIC LD LT, WREAE O ~DIEL B
ELWGEEXIZOBENNH H5EI12IE, HHEIL, oW & 2@
3 72 B REIR & Sk L7221 g7 B 720,

123




(6) Without prejudice to the generality of paragraph (1), where there is exposure
to lead, control of that exposure shall, so far as the inhalation of lead is
concerned, only be treated as being adequate if—

(a) the occupational exposure limit for lead is not exceeded; or

(b) where that occupational exposure limit is exceeded, the employer identifies
the reasons for the limit being exceeded and takes immediate steps to remedy
the situation.

(7) Personal protective equipment provided by an employer in accordance with
this regulation shall be suitable for the purpose and shall—

(a) comply with any provision in the Personal Protective Equipment Regulations
2002 which is applicable to that item of personal protective equipment; or

(b) in the case of respiratory protective equipment, where no provision referred
to in sub-paragraph (a) applies, be of a type approved or shall conform to a
standard approved, in either case, by the Executive.

(8) Every employer who provides any control measure, other thing or facility in
accordance with these Regulations shall take all reasonable steps to ensure that
it is properly used or applied as the case may be.

(9) Every employee shall make full and proper use of any control measure, other
thing or facility provided in accordance with these Regulations and, where
relevant, shall—

(a) take all reasonable steps to ensure it is returned after use to any
accommodation provided for it; and

(b) if he discovers a defect therein, report it forthwith to his employer.

(10) In this regulation, “adequate” means adequate having regard only to the
nature and degree of exposure to lead and “adequately” shall be construed

accordingly.
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(11) In paragraph (7)(a) “legal requirement” means any requirement of the
Personal Protective Equipment Regulations 2002 or Regulation (EU) 2016/425
of the European Parliament and of the Council on personal protective equipment

and repealing Council Directive 89/686/EEC

(11) (D@ICHWT, ERELE] LiE, 2002 4 AR # EAR B SO E A B# A
BT AN R OB FEASOHH] (EU) 2016/425 THY . = L CHESIES
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Eating, drinking and smoking

7.—(1) Every employer shall ensure, so far as is reasonably practicable, that his
employees do not eat, drink or smoke in any place which is, or is liable to be,
contaminated by lead.

(2) An employee shall not eat, drink or smoke in any place which he has reason
to believe to be contaminated by lead.

(3) Nothing in this regulation shall prevent the provision and use of drinking
facilities in a place which is liable to be contaminated by lead provided such
facilities are not liable to be contaminated by lead and where they are required

for the welfare of employees who are exposed to lead.
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Maintenance, examination and testing of control measures

8.—(1) Every employer who provides any control measure to meet the
requirements of regulation 6 shall ensure that—

(a) in the case of plant and equipment, including engineering controls and
personal protective equipment, it is maintained in an efficient state, in efficient
working order, in good repair and in a clean condition; and

.(b) in the case of the provision of systems of work and supervision and any other

measure, it is reviewed at suitable intervals and revised if necessary.]

(2) Where engineering controls are provided to meet the requirements of
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regulation 6, the employer shall ensure that thorough examination and testing
of those controls is carried out—

(a) in the case of local exhaust ventilation plant, at least once every 14 months;
and

(b) in any other case, at suitable intervals.

(3) Where respiratory protective equipment (other than disposable respiratory
protective equipment) is provided to meet the requirements of regulation 6, the
employer shall ensure that thorough examination and, where appropriate,

testing of that equipment is carried out at suitable intervals.

(4) Every employer shall keep a suitable record of the examinations and tests
carried out in accordance with paragraphs (2) and (3) and of repairs carried out
as a result of those examinations and tests, and that record or a suitable
summary thereof shall be kept available for at least 5 years from the date on

which 1t was made.

(5) Every employer shall ensure that personal protective equipment, including

protective clothing, is—

(a) properly stored in a well-defined place;
(b) checked at suitable intervals; and

(c) when discovered to be defective, repaired or replaced before further use.

(6) Personal protective equipment which may be contaminated by lead shall be
removed on leaving the working area and kept apart from uncontaminated

clothing and equipment.

(7) The employer shall ensure that the equipment referred to in paragraph (6)

is subsequently decontaminated and cleaned or, if necessary, destroyed.
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9.—(1) Where the risk assessment indicates that any of his employees are liable
to receive significant exposure to lead, the employer shall ensure that the
concentration of lead in air to which his employees are exposed is measured in
accordance with a suitable procedure.

(2) Subject to paragraph (3), the monitoring referred to in paragraph (1) shall be
carried out at least every 3 months.

(3) Except where the exposure referred to in paragraph (1) arises wholly or in
part from exposure to lead alkyls, the interval between each occasion of
monitoring may be increased to a maximum of 12 months where—

(a) there has been no material change in the work or the conditions of exposure
since the last occasion of monitoring; and

(b) the lead in air concentration for each group of employees or work area has
not exceeded 0.10 mg/m3 on the two previous consecutive occasions on which

monitoring was carried out.

(4) The employer shall ensure that a suitable record of monitoring carried out
for the purpose of this regulation is made and maintained and that that record
or a suitable summary thereof is kept available for at least 5 years from the date

of the last entry made in it.

(5) Where an employee is required by regulation 10 to be under medical
surveillance, an individual record of any monitoring carried out in accordance
with this regulation shall be made, maintained and kept in respect of that
employee.

(6) The employer shall—

(a) on reasonable notice being given, allow an employee access to his personal

monitoring record;
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(b) provide the [Flappropriate authority] with copies of such monitoring records
as the appropriate authority may require; and
(c) if he ceases to trade, notify the Executive forthwith in writing and make

available to the Executive all monitoring records kept by him.
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Medical surveillance

10.—(1) Every employer shall ensure that each of his employees who is or is
liable to be exposed to lead is under suitable medical surveillance by a relevant

doctor where—
(a) the exposure of the employee to lead is, or is liable to be, significant;

(b) the blood-lead concentration or urinary lead concentration of the employee

is measured and equals or exceeds the levels detailed in paragraph (2); or

(c) a relevant doctor certifies that the employee should be under such medical

surveillance,

and the technique of investigation is of low risk to the employee.

(2) The levels referred to in paragraph (1)(b) are—

(a) a blood-lead concentration of—

(i) in respect of a woman of reproductive capacity, 20Rg/dl, or

(i1) in respect of any other employee, 35Rg/dl; or

(b) a urinary lead concentration of—

(i) in respect of a woman of reproductive capacity, 20Rg Pb/g creatinine, or
(ii) in respect of any other employee, 40Rg Pb/g creatinine.

(3) Medical surveillance required by paragraph (1) shall—

(a) so far as is reasonably practicable, be commenced before an employee for the
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first time commences work giving rise to exposure to lead and in any event
within 14 working days of such commencement; and
(b) subsequently be conducted at intervals of not more than 12 months or such

shorter intervals as the relevant doctor may require.

(4) Biological monitoring shall be carried out at intervals not exceeding those set
out below—

(a) in respect of an employee other than a young person or a woman of
reproductive capacity, at least every 6 months, but where the results of the
measurements for individuals or for groups of workers have shown on the
previous two consecutive occasions on which monitoring was carried out a lead
in air exposure greater than 0.075 mg/m3 but less than 0.100 mg/m3 and where
the blood-lead concentration of any individual employee is less than 30Rg/dl, the
frequency of monitoring may be reduced to once a year; or

(b) in respect of any young person or a woman of reproductive capacity, at such
intervals as the relevant doctor shall specify, being not greater than 3 months.
(5) The employer shall ensure that an adequate health record in respect of each
of his employees to whom paragraph (1) applies is made and maintained and
that that record or a copy thereof is kept available in a suitable form for at least
40 years from the date of the last entry made in it.

(6) The employer shall—

(a) on reasonable notice being given, allow an employee access to his personal
health record;

(b) provide the appropriate authority] with copies of such health records as the
appropriate authority] may require; and

(c) if he ceases to trade, notify the Executive forthwith in writing and make
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available to the Executive all health records kept by him.

(7) Where the blood-lead concentration for an employee equals or exceeds the
appropriate action level, the employer shall take steps to determine the reason
or reasons for the high level of lead in blood and shall, so far as is reasonably
practicable, give effect to measures designed to reduce the Dblood-lead
concentration of that employee to a level below the appropriate action level.

(8) In any case where the blood-lead concentration or urinary lead concentration
of an employee reaches the appropriate suspension level, the employer of that
employee shall—

(a) ensure that an entry is made in the health record of the employee by a
relevant doctor certifying whether in the professional opinion of the doctor the
employee should be suspended from work which is liable to expose that employee
to lead;

(b) ensure that a relevant doctor informs the employee accordingly and provides
the employee with information and advice regarding further medical
surveillance;

(c) review the risk assessment;

(d) review any measure taken to comply with regulation 6, taking into account
any advice given by a relevant doctor or by the Executive; and

(e) provide for a review of the health of any other employee who has been
similarly exposed, including a medical examination where such an examination
is recommended by a relevant doctor or by the Executive.

(9) Further to paragraph (8)(a), where in the opinion of the relevant doctor the
employee need not be suspended from work which is liable to expose that

employee to lead the entry made in the health record shall include—
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(a) the reasons for that opinion; and

(b) the conditions, if any, under which the employee may continue to be employed
in such work.

(10) Where a relevant doctor has certified by an entry in the health record of an
employee that in his professional opinion that employee should not be engaged
in work which exposes the employee to lead or that the employee should only be
so engaged under conditions specified in the record, the employer shall not
permit the employee to be engaged in work which exposes that employee to lead
except in accordance with the conditions, if any, specified in the health record,
unless that entry has been cancelled by a relevant doctor.

(11) Where medical surveillance is carried out on the premises of the employer,
the employer shall ensure that suitable facilities are made available for the
purpose.

(12) An employee to whom this regulation applies shall, when required by his
employer and at the cost of the employer, present himself during his working
hours for such medical surveillance procedures as may be required for the
purposes of paragraph (1) and shall furnish the relevant doctor with such
information concerning his health as the relevant doctor may reasonably
require.

(13) Where for the purpose of carrying out his functions under these Regulations
a relevant doctor requires to inspect any workplace or any record kept for the
purposes of these Regulations, the employer shall permit that doctor to do so.
(14) The employer shall ensure that in respect of each female employee whose
exposure to lead is or is liable to be significant an entry is made in the health
record of that employee by a relevant doctor as to whether or not that employee

is of reproductive capacity.
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(15) Where an employee or an employer is aggrieved by a decision recorded in
the health record by a relevant doctor—

(a) under paragraph (10) that an employee should not be engaged in work which
exposes that employee to lead (or which imposes conditions on such work); or
(b) under paragraph (14) that a female employee is of reproductive capacity,
the employee or employer may, by an application in writing to the Executive
within 28 days of the date upon which the decision was notified to the employee
or employer as the case may be, apply for that decision to be reviewed in
accordance with a procedure approved by with the Health and Safety Executive ,
and the result of that review shall be notified to the employee and employer and

ntered in the health record in accordance
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Information, instruction and training

11.—(1) Every employer who undertakes work which is liable to expose an
employee to lead shall provide that employee with suitable and sufficient

information, instruction and training.

(2) Without prejudice to the generality of paragraph (1), the information,
instruction and training provided under that paragraph shall include—

(a) details of the form of lead to which the employee is liable to be exposed
including—

(i) the risk which it presents to health,

(ii) any relevant occupational exposure limit, action level and suspension level,
(iii) access to any relevant safety data sheet, and

(iv) other legislative provisions which concern the hazardous properties of that
form of lead;

(b) the significant findings of the risk assessment;
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(c) the appropriate precautions and actions to be taken by the employee in order
to safeguard himself and other employees at the workplace;

(d) the results of any monitoring of exposure to lead carried out in accordance
with regulation 9; and

(e) the collective results of any medical surveillance undertaken in accordance
with regulation 10 in a form calculated to prevent those results from being
identified as relating to a particular person.

(3) The information, instruction and training required by paragraph (1) shall
be—

(a) adapted to take account of significant changes in the type of work carried out
or methods of work used by the employer; and

(b) provided in a manner appropriate to the level, type and duration of exposure
identified by the risk assessment.

(4) Every employer shall ensure that any person (whether or not his employee)
who carries out work in connection with the employer’s duties under these
Regulations has suitable and sufficient information, instruction and training.
(5) Where containers and pipes for lead used at work are not marked in
accordance with any relevant legislation listed in Schedule 2, the employer
shall, without prejudice to any derogations provided for in that legislation,
ensure that the contents of those containers and pipes, together with the nature

of those contents and any associated hazards, are clearly identifiable.
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Arrangements to deal with accidents, incidents and emergencies

12.—(1) Subject to paragraph (4) and without prejudice to the relevant
provisions of the Management of Health and Safety at Work Regulations 1999

F'1, in order to protect the health of his employees from an accident, incident or
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emergency related to the presence of lead at the workplace, the employer shall
ensure that—

(a) procedures, including the provision of appropriate first-aid facilities and
relevant safety drills (which shall be tested at regular intervals), have been
prepared which can be put into effect when such an event occurs;

(b) information on emergency arrangements, including—

(i) details of relevant work hazards and hazard identification arrangements, and
(i) specific hazards likely to arise at the time of an accident, incident or
emergency,

is available; and

(c) suitable warning and other communication systems are established to enable
an appropriate response, including remedial actions and rescue operations, to
be made immediately when such an event occurs.

(2) The employer shall ensure that information on the procedures and systems
required by paragraph (1)(a) and (c) and the information required by paragraph
(D) is—

(a) made available to relevant accident and emergency services to enable those
services, whether internal or external to the workplace, to prepare their own
response procedures and precautionary measures; and

(b) displayed at the workplace, if this is appropriate.

(3) Subject to paragraph (4), in the event of an accident, incident or emergency
related to the presence of lead at the workplace, the employer shall ensure
that—

(a) immediate steps are taken to—

(i) mitigate the effects of the event,

(ii)restore the situation to normal, and
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(iii)inform those of his employees who may be affected; and

(b) only those persons who are essential for the carrying out of repairs and other
necessary work are permitted in the affected area and they are provided with—
(i) appropriate personal protective equipment, and

(ii) any necessary specialised safety equipment and plant,

which shall be used until the situation is restored to normal.

(4) Paragraphs (1) and (3) shall not apply where—

(a) the results of the risk assessment show that, because of the quantity of lead
present at the workplace, there is only a slight risk to the health of employees;
and

(b) the measures taken by the employer to comply with the duty under

regulation 6(1) are sufficient to control that risk.
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Exemption certificates

18.—(1) Subject to paragraph (2), the Executive may, by a certificate in writing,
exempt any person or class of persons from all or any of the requirements or
prohibitions imposed by regulations 4, 7, 8, 9(2) and (3) and 10(7) and (11) to
(15) of these Regulations and any such exemption may be granted subject to
conditions and to a limit of time and may be revoked by a certificate in writing

at any time.

(2) The Executive shall not grant any such exemption unless having regard to

the circumstances of the case and, in particular, to—

(a) the conditions, if any, which it proposes to attach to the exemption; and
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(b) any requirements imposed by or under any enactments which apply to the

case,

it is satisfied that the health and safety of persons who are likely to be affected

by the exemption will not be prejudiced in consequence of it.

RO E L Z T DA D & 5 NOERE & 20y, TR E L TH2DbND
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Extension outside Great Britain

14. These Regulations shall apply to and in relation to any activity outside Great
Britain to which sections 1 to 59 and 80 to 82 of the Health and Safety at Work
etc. Act 1974 apply by virtue of the Health and Safety at Work etc. Act 1974
(Application outside Great Britain) Order 2001 as those provisions apply within

Great Britain.
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Revocation and savings

15.—(1) The Control of Lead at Work Regulations 1998 are revoked.

(2) Any record required to be kept under the Regulations revoked by paragraph
(1) shall, notwithstanding that revocation, be kept in the same manner and for
the same period as specified in those Regulations as if these Regulations had
not been made, except that the relevant authority may approve the keeping of
records at a place or in a form other than at the place where, or in the form in
which, records were required to be kept under the Regulations so revoked.

(3) In this regulation “relevant authority” means—

(a) where it is the enforcing authority for the purposes of these Regulations, the
Office for Nuclear Regulation;

(b) otherwise, the Executive.
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Signed by order of the Secretary of State.

N. Brown
Minister of State,

Department for Work and Pensions

24th October 2002
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SCHEDULE 1 ACTIVITIES IN WHICH THE EMPLOYMENT OF
YOUNG PERSONS AND WOMEN OF REPRODUCTIVE
CAPACITY IS PROHIBITED

1. In lead smelting and refining processes—
(a) work involving the handling, treatment, sintering, smelting or refining of

ores or materials containing not less than 5 per cent lead; and

(b) the cleaning of any place where any of the above processes are carried

out.

2. In lead-acid battery manufacturing processes—

(a) the manipulation of lead oxides

(b) mixing or pasting in connection with the manufacture or repair of lead-

acid batteries;

(c) the melting or casting of lead;
(d) the trimming, abrading or cutting of pasted plates in connection with the

manufacture or repair of lead-acid batteries; and

(e) the cleaning of any place where any of the above processes are carried out.
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3. In this Schedule, “lead oxides” means powdered lead oxides in the form of
lead, lead monoxide, lead dioxide, red lead or any combination of lead used in

oxide manufacture or lead-acid battery pasting processes.

meHEMA S L8, —Mbgn. “REsh. JRENSUIZN b OMAE DEDHARIK
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SCHEDULE 2 LEGISLATION CONCERNED WITH THE
LABELLING OF CONTAINERS AND PIPES

MFRE 2 BEMOBE OFRICET D1ES

The Health and Safety (Safety Signs and Signals) Regulations 1996 (S.I.
1996/341);

BEROEZE (BFEERKEOMEE) (S.I.1996/341);

F1

Words in Sch. 2 substituted (10.5.2004) by The Carriage of Dangerous Goods
and Use of Transportable Pressure Equipment Regulations 2004 (S.I.
2004/568), reg. 1, Sch. 13 para. 13

BEE 1

Sch.2 ®FEIE The Carriage of Dangerous Goods and Use of Transportable
Pressure Equipment Regulations 2004 (S.I 2004/568) : ,fGRR%) ik K& OVigis
JERE )RR OfE BT 2811, 82 v a2 18 /87777134280 (2004
5010 H) B S,

[F1The Good Laboratory Practice Regulations 1999 (S.I. 1999/3106);]

F1 Words in Sch. 2 substituted (10.5.2004) by The Carriage of Dangerous
Goods and Use of Transportable Pressure Equipment Regulations 2004
(S.I. 2004/568), reg. 1, Sch. 13 para. 13
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F2
Words in Sch. 2 omitted (1.7.2007) by virtue of The Carriage of Dangerous

Goods and Use of Transportable Pressure Equipment Regulations 2007 (S.I.
2007/1573), regs. 1, 94, Sch. 8
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S 52 D 3 125 B OV FiJE T2 o 12 BE 9~ 2 #HI 2007 (S.1. 2007/1573),
HHI1, 94, ¥7 3 812X Sch.2 NOHZENEME SN (2007.7.1),
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Regulation (EC) No 1272/2008 of the European Parliament and of the Council of
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16 December 2008 on classification, labelling and packaging of substances and
mixtures, amending and repealing Directives 67/548/EEC and 1999/45/EC and
amending Regulation (EC) No 1907/2006, of which Articles 6(5), 11(3), 12, 14,
18(3)(b), 23, 25 to 29, 35(2) second and third sub-paragraphs and Annexes I to VII

are to be read as amended from time to time;]

O HL H (EC) No1272/2008, 54 67/548/EEC K& TN 1999/45/EC #1{&1E &
OPELL L, Al (EC) Nol1907/2006 #{&IE, ZDOHOH 6 & (5) . 11 (3) | 12,
14, 18 (3) (b) . 23, 25~29, 35 (2) %2 LV 3 THi/NT 7T 7AW g
F I~VIL T EEEShCHRD D,

F3
Words in Sch. 2 substituted (1.6.2015) by The Classification, Labelling and
Packaging of Chemicals (Amendments to Secondary Legislation) Regulations

2015 (S.I. 2015/21), regs. 1(3), 11(2)(a)

JEIE 3

7 a2 OEEN]IL, The Classification, Labelling and Packaging of Chemicals
(Amendments to Secondary Legislation) Regulations 2015 (S.I. 2015/21), regs. ({t
T D4R For e OV 2L (5 2 RIE A E RN 2015 (S12015/21) 12 & - T (2015. 6. 1)
EfL Sz, HAIB), 11(2) (a)

F4
The Carriage of Dangerous Goods and Use of Transportable Pressure Equipment

Regulations 2009 (S.I. 2009/1348)].

BIE 4
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F4
Words in Sch. 2 substituted (1.6.2015) by The Classification, Labelling and

Packaging of Chemicals (Amendments to Secondary Legislation) Regulations

2015 (S.I. 2015/21), regs. 1(3), 11(2)(b)

Sch.2 D FE4)I%. The Classification, Labelling and Packaging of Chemicals

(Amendments to Secondary Legislation) Regulations 2015 (S.I. 2015/21), regs.
bLF O, ForkOudd (5 2 RIESEERR 2015(S12015/21) 128 > T
(2015.6.1) &7z, HAT1(3), 11(2)(Db)

3 EXPLANATORY NOTE (FBADOREZE) O [IFFERT— B AFERGER

EXPLANATORY NOTE
(This note is not part of the Regulations)

FADEE
(ZOEZEIIHAO—HLTITIH Y T¥A, )

139




1. These Regulations re-enact, with modifications, the Control of Lead at Work
Regulations 1998 (S.I. 1998/543) (“the 1998 Regulations”). The 1998
Regulations imposed requirements for the protection of employees who might
be exposed to lead at work and of other persons who might be affected by such
work and also imposed certain duties on employees concerning their own
protection from such exposure.

2. The Regulations, with the exception of regulations 4, 7, 8, 9(2) and (3) and
10(7) and (11) to (15), implement as respects Great Britain Council Directive
98/24/EC (OJ No. L. 131, 5.5.98, p.11) on the protection of the health and safety
of workers from risks related to chemical agents at work (fourteenth
individual Directive within the meaning of Article 16(1) of Directive

89/391/EEC) insofar as it relates to risks to health from exposure to lead.
3. In addition to minor and drafting amendments, the Regulations make the

following changes of substance—

(a) include certain further definitions (regulation 2);

(b) extend the matters to be considered when carrying out an assessment of
the risk from exposure to lead and require the risk assessment to be reviewed
regularly and forthwith in certain circumstances (regulation 5);

(c) detail the measures which the employer must take to prevent or adequately
control the exposure of his employees to lead (regulation 6);

(d) provide for further duties in respect of care and decontamination of
personal protective equipment (regulation 8);

(e) provide for the keeping of an individual record of air monitoring where an
employee is required to be under medical surveillance (regulation 9);

(P extends the circumstances in which an employee must be under medical

surveillance and the duties imposed upon the employer where the blood-lead
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concentration or urinary lead concentration of an employee reaches the
appropriate suspension level (regulation 10);

(g) introduce a duty to ensure that the contents of containers and pipes for
lead used at work are clearly identifiable (regulation 11(5)); and

(h) introduce a duty on the employer to prepare procedures, provide
information and establish warning systems to deal with an emergency in the
workplace related to the presence of lead (regulation 12).

4. A copy of the regulatory impact assessment prepared in respect of these
Regulations can be obtained from the Health and Safety Executive, Economic
Advisers Unit, Rose Court, 2 Southwark Bridge, London SE1 9HS. A copy of
the transposition note in relation to implementation of Council Directive
98/24/E.C can be obtained from the Health and Safety Executive, International
Branch at the same address. Copies of both these documents have been placed

in the Library of each House of Parliament.
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4 The Control of Lead at Work Regulations 2002 (BZ 2317 28 0EFEHRA) 02EEE
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1 Control of lead at work (Third edition) : https://www.hse.gov.uk/pubns/books/1132.htm (=7 KL A2 DN CTIEZEH AR/ Z & % 2022 456 H 2
HICHERLE LT, )
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2012 No. 632

HEALTH AND SAFETY

The Control of Asbestos Regulations 2012

Made
27th February 2012
Laid before Parliament
5th March 2012
Coming into force
6th April 2012

The Secretary of State makes these Regulations in exercise of the powers
conferred by sections 15(1), (2), (3), (4), (5), (6)(b), (9),18(2), 80(1) and 82(3) of,
and paragraphs 1(1) to (4), 3(2), 4, 6, 8 to 11, 13(1) and (3), 14, 15(1), 16 and
20 of Schedule 3 to, the Health and Safety at Work etc. Act 1974(1) (“the 1974
Act”) and section 2(2) of the European Communities Act 1972 (“the 1972
Act”)(2).

In doing so the Secretary of State gives effect without modifications to
proposals submitted to him by the Health and Safety Executive (“the
Executive”) under section 11(3) of the 1974 Act after consulting in accordance

with section 50(3) of that Act, and it appearing expedient to him after

2012 €% 632 &
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consulting such bodies as appear to him to be appropriate in accordance with

section 80(4) of that Act.

The Secretary of State is a Minister designated for the purpose of section 2(2)
of the 1972 Act in relation to the regulation and control of classification,
packaging and labelling of dangerous substances and preparations(3), and
persistent organic pollutants, dangerous substances, preparations and

chemicals(4).

MDA L2 ICEY CTh 5 L BN 2R E4, BHT 52 LA
LTW5,

EBKET, G & OFRA (3) B O Rt AR5 Y falRE . a5 &%
MW (4) D48, E3E K OFoR O JRH R OVEHC @ L C, 1972 4FIES 2
Q) DOHEBDT-OIZRA SN KETH D,

PART 1Preliminary

Citation and commencement

1. These Regulations may be cited as the Control of Asbestos Regulations
2012 and come into force on 6th April 2012.

Interpretation

2.—(1) In these Regulations—

“adequate” means adequate having regard only to the nature and degree of
exposure to asbestos, and “adequately” must be construed accordingly;
“appointed doctor” means a registered medical practitioner appointed for the
time being in writing by the Executive for the purpose of these Regulations;
“approved” means approved for the time being in writing by the Executive;
“asbestos” means the following fibrous silicates—

(a) asbestos actinolite, CAS No 77536-66-4;

(b) asbestos grunerite (amosite), CAS No 12172-73-5;

(c) asbestos anthophyllite, CAS No 77536-67-5;

(d) chrysotile, CAS No 12001-29-5 or CAS No 132207-32-0;

(e) crocidolite, CAS No 12001-28-4; and

B1E FE
5| B O 4T BE 4G

L ZoORANE, 2012 AN & F-iEh, 201244 A 6 BICHifT SN 5,

FEIR

2. —(1) AHANZIBNT

W Lix, ARASDIX BOMEROREDOAEZZE L CHEI THLHZ L&
EERL, “EY)” 32 IU0E U TR S e T iud7ze 570,

M SHZER” Sk, ARRIO B A 72O A TEREBE A Y i oo [ i T
LT B ERBHZEE 2 B R T D,

KIS LiE, O OM, BUTHRBENEE TAR LI LEE®RT D,
M7 LiE. BUT OMHER 7 A IR 2 BIR T 5,

(a) AT 7 F 7 T4 k. CAS &+ 77536-66-4,

b) AR 7NV A T4~ (TEHA N, CAS FH 12172-73-5,

(c) AfpT V7474 ~, CAS % 77536-67-5,

(d) Z7UYZE AN, CAS FES 12001-29-5 £7-1% CAS & 132207-32-0,

(e) Z7u RFIA b, CAS FH S 122001-28-4;F LN
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(f) asbestos tremolite, CAS No 77536-68-6,

and reference to “CAS” followed by a numerical sequence are references to
CAS Registry Numbers assigned to chemicals by the Chemical Abstracts
Service, a division of the American Chemical Society;

“asbestos cement” means a material which is predominantly a mixture of
cement and chrysotile and which when in a dry state absorbs less than 30%
water by weight;

“asbestos coating” means a surface coating which contains asbestos for fire
protection, heat insulation or sound insulation but does not include textured
decorative coatings;

“asbestos insulating board” (AIB) means any flat sheet, tile or building board
consisting of a mixture of asbestos and other material except—

(a) asbestos cement; or

(b) any article of bitumen, plastic, resin or rubber which contains asbestos,
and the thermal or acoustic properties of the article are incidental to its main
purpose;

“asbestos insulation” means any material containing asbestos which is used
for thermal, acoustic or other insulation purposes (including fire protection)
except—

(a) asbestos cement, asbestos coating or asbestos insulating board; or

(b) any article of bitumen, plastic, resin or rubber which contains asbestos
and the thermal and acoustic properties of that article are incidental to its
main purpose;

“the control limit” means a concentration of asbestos in the atmosphere when
measured in accordance with the 1997 WHO recommended method, or by a

method giving equivalent results to that method approved by the Executive,

(f) Fiffs b LETA b, CAS &5 77536-68-6

Z LT, “CAS 7 OFBIZEF D bOIX, KEFEO—HYTH 25 Chemical
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of 0.1 fibres per cubic centimetre of air averaged over a continuous period of
4 hours;

“control measure” means a measure taken to prevent or reduce exposure to
asbestos (including the provision of systems of work and supervision, the
cleaning of workplaces, premises, plant and equipment, and the provision and
use of engineering controls and personal protective equipment);

“emergency services” include—

(a) police, fire, rescue and ambulance services;

(b) Her Majesty’s Coastguard;

“employment medical adviser” means an employment medical adviser
appointed under section 56 of the 1974 Act(5);

“enforcing authority” means the Executive, local authority or Office of Rail
Regulation, determined in accordance with the provisions of the Health and
Safety (Enforcing Authority) Regulations 1998(6) and the provisions of the
Health and Safety (Enforcing Authority for Railways and Other Guided
Transport Systems) Regulations 2006(7);

“ISO 17020” means European Standard EN ISO/IEC 17020, “General criteria
for the operation of various types of bodies performing inspection” as revised
or reissued from time to time and accepted by the Comité Européen de
Normalisation Electrotechnique (CEN/CENELEC)(8);

“ISO 17025” means European Standard EN ISO/IEC 17025, “General
requirements for the competence of testing and calibration laboratories” as
revised or reissued from time to time and accepted by the Comité Européen
de Normalisation Electrotechnique (CEN/CENELEC)(9);

“licensable work with asbestos” is work—

(a) where the exposure to asbestos of employees is not sporadic and of low

TEBHET L1 A0 BAP LUK T 2 -0l b D HEE (F¥
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intensity; or

(b) in relation to which the risk assessment cannot clearly demonstrate that
the control limit will not be exceeded; or

(c) on asbestos coating; or

(d) on asbestos insulating board or asbestos insulation for which the risk
assessment—

(i) demonstrates that the work is not sporadic and of low intensity, or

(ii) cannot clearly demonstrate that the control limit will not be exceeded, or
(iii) demonstrates that the work is not short duration work;

“medical examination” includes any laboratory tests and X-rays that a
relevant doctor may require;

“personal protective equipment” means all equipment (including clothing)
which is intended to be worn or held by a person at work and which protects
that person against one or more risks to that person’s health, and any
addition or accessory designed to meet that objective;

“relevant doctor” means an appointed doctor or an employment medical
adviser. In relation to work with asbestos which is not licensable work with
asbestos and is not exempted by regulation 3(2) “relevant doctor” also
includes an appropriate fully registered medical practitioner who holds a
licence to practice;

“relevant nuclear premises” means premises which are, or are on—

(a) a GBnuclear site (within the meaning given in section 68 of the Energy
Act 2013),

(b) authorised defence site (within the meaning given in regulation 2(1) of
the Health and Safety (Enforcing Authority) Regulations 1998),

() a nuclear new build site (within the meaning given in regulation 2A of

FREDMELS 2V E
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those Regulations);]
“risk assessment” means the assessment of risk required by regulation
6(1)(a);

“textured decorative coatings” means decorative and textured finishes, such
as paints and ceiling and wall plasters which are used to produce visual
effects and which contain asbestos. These coatings are designed to be
decorative and any thermal or acoustic properties are incidental to their
purpose, and

“the 1997 WHO

“Determination of airborne fibre concentrations. A recommended method, by

recommended method” means the publication

phase-contrast optical microscopy (membrane filter method)”, WHO (World
Health Organisation), Geneva 1997(10).

"JRZTHAAL R ik, Bl e(D@TERIND Y R O A EwWT S,

“MonTiEfia—T 07”7 Lk, REDREZEET OIS, A
ekl RIFOBEOBBE DM TT 7 AF ¥ —Db 5t EIF 2 E%T
Do TNHOa—T ¢ U ZITEEMINCRET SN TR Y | B SUTE R
DHIIZHES 2D TH D,

“the 1997 WHO recommended method (1997 4 WHO OE)E L7 5ik) “&
X, HR¥ "Determination of airborne fibre concentrations. "% &M L £7°,
NAHZENFHAMEE (R 7 Lo 7 g B2 —15) I X 2HE5EE), WHO (TSR f
PR . =2 x—7 1997(10),

(2) A reference to work with asbestos in these Regulations includes—
(a)work which consists of the removal, repair or disturbance of asbestos or
materials containing asbestos;

(b)work which is ancillary to such work; and

(c)supervision of such work and such ancillary work.

(3) For the purposes of these Regulations, work with asbestos is not “short
duration work” if, in any seven day period—

(a)that work, including any ancillary work liable to disturb asbestos, takes
more than two hours; or

(b)any person carries out that work for more than one hour.

(4) For the purpose of these Regulations, no exposure to asbestos will be
sporadic and of low intensity if the concentration of asbestos in the
in accordance with the 1997 WHO

atmosphere, when measured

(2) ZORAITIE, Az LIZ/ERIZITRO b DOREEN D,
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recommended method or by a method giving equivalent results to that
method and approved by the Executive, exceeds or is liable to exceed the
concentration approved in relation to a specified reference period for the
purposes of this paragraph by the Executive.

(5) For the purposes of these Regulations, except in accordance with
regulation 11(3) and (5), in determining whether an employee is exposed to
asbestos or whether the extent of such exposure exceeds the control limit, no
account must be taken of respiratory protective equipment which, for the time
being, is being worn by that employee.

(6) In these Regulations the provisions of Appendix 7 to Annex XVII of the
REACH Regulations(11), which determine the labelling requirements of
articles containing asbestos, are reproduced in Schedule 2 (with minor

changes reflecting the practical implementation of the requirements).

H A % ATh
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Application of these Regulations

3.—(1) These Regulations apply to a self-employed person as they apply to an
employer and an employee and as if that self-employed person were both an
employer and an employee.

(2) Regulations 9 (notification of work with asbestos), 18(1)(a) (designated
areas) and 22 (health records and medical surveillance) do not apply where—
(a)the exposure to asbestos of employees is sporadic and of low intensity; and
(b)it is clear from the risk assessment that the exposure to asbestos of any
employee will not exceed the control limit; and

(c)the work involves—

(i)short, non-continuous maintenance activities in which only non-friable

materials are handled, or

AHE DA
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(ii)removal without deterioration of non-degraded materials in which the
asbestos fibres are firmly linked in a matrix, or

(iii)encapsulation or sealing of asbestos-containing materials which are in
good condition, or

(iv)air monitoring and control, and the collection and analysis of samples to
ascertain whether a specific material contains asbestos.

(3) Where a duty is placed by these Regulations on an employer in respect of
employees of that employer, the employer is, so far as is reasonably
practicable, under a like duty in respect of any other person, whether at work
or not, who may be affected by the work activity carried out by that employer
except that the duties of the employer—

(a)under regulation 10 (information, instruction and training) do not extend
to persons who are not employees of that employer unless those persons are
on the premises where the work is being carried out; and

(b)under regulation 22 (health records and medical surveillance) do not
extend to persons who are not employees of that employer.

(4) Regulation 17 (cleanliness of premises and plant), to the extent that it
requires an employer to ensure that premises are thoroughly cleaned, does
not apply—

(a)Jin England and Wales, to a fire and rescue authority within the meaning
of section 1 of the Fire and Rescue Services Act 2004(12) or, in Scotland, to a
relevant authority within the meaning of section 6 of the Fire (Scotland) Act
2005(13), in respect of premises attended by its employees for the purpose of
fighting a fire or in an emergency; or

(b)to the employer of persons who attend a ship in dock premises for the

purpose of fighting a fire or in an emergency, in respect of any ship so
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attended,

and for the purposes of this paragraph “ship” includes all vessels and
hovercraft which operate on water or land and water, and “dock premises”
means a dock, wharf, quay, jetty or other place at which ships load or unload
goods or embark or disembark passengers, together with neighbouring land
or water which is used or occupied, or intended to be used or occupied, for
those or incidental activities, and any part of a ship when used for those or
incidental activities.

(5) These Regulations shall not apply to the master or crew of a ship or to the
employer of such persons in respect of the normal shipboard activities of a
ship’s crew which are carried out solely by the crew under the direction of the
master, and for the purposes of this paragraph “ship” includes every
description of vessel used in navigation, other than a ship forming part of Her

Majesty’s Navy.
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PART 2

General requirements

52 8
—RE R B

Duty to manage asbestos in non-domestic premises

4.—(1) In this regulation “the dutyholder” means—

(a)every person who has, by virtue of a contract or tenancy, an obligation of
any extent in relation to the maintenance or repair of non-domestic premises
or any means of access or egress to or from those premises; or

(b)in relation to any part of non-domestic premises where there is no such
contract or tenancy, every person who has, to any extent, control of that part
of those non-domestic premises or any means of access or egress to or from
those premises,

and where there is more than one such dutyholder, the relative contribution
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to be made by each such person in complying with the requirements of this
regulation will be determined by the nature and extent of the maintenance
and repair obligation owed by that person.

(2) Every person must cooperate with the dutyholder so far as is necessary to
enable the dutyholder to comply with the duties set out under this regulation.
(3) In order to manage the risk from asbestos in non-domestic premises, the
duty holder must ensure that a suitable and sufficient assessment is carried
out as to whether asbestos is or is liable to be present in the premises.

(4) In making the assessment—

(a)such steps as are reasonable in the circumstances must be taken; and
(b)the condition of any asbestos which is, or has been assumed to be, present
in the premises must be considered.

(5) Without prejudice to the generality of paragraph (4), the dutyholder must
ensure that—

(a)account is taken of building plans or other relevant information and of the
age of the premises; and

(b)an inspection is made of those parts of the premises which are reasonably
accessible.

(6) The dutyholder must ensure that the assessment is reviewed without
delay if—

(a)there is reason to suspect that the assessment is no longer valid; or
(b)there has been a significant change in the premises to which the
assessment relates.

(7) The dutyholder must ensure that the conclusions of the assessment and
every review are recorded.

(8) Where the assessment shows that asbestos is or is liable to be present in
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any part of the premises, the dutyholder must ensure that—

(a)a determination of the risk from that asbestos is made;

(b)a written plan identifying those parts of the premises concerned is
prepared; and

(c)the measures which are to be taken for managing the risk are specified in
the written plan.

(9) The measures to be specified in the plan for managing the risk must
include adequate measures for—

(a)monitoring the condition of any asbestos or any substance containing or
suspected of containing asbestos;

(b)ensuring any asbestos or any such substance is properly maintained or
where necessary safely removed; and

(c)ensuring that information about the location and condition of any asbestos
or any such substance is—

(i)provided to every person liable to disturb it, and

(ii)made available to the emergency services.

(10) The duty holder must ensure that—

(a)the plan is reviewed and revised at regular intervals, and without delay
if—

(i)there is reason to suspect that the plan is no longer valid, or

(ithere has been a significant change in the premises to which the plan
relates;

(b)the measures specified in the plan are implemented; and

(c)the measures taken to implement the plan are recorded.

(11) In this regulation—

(a)“the assessment” is a reference to the assessment required by paragraph
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(3);
(b)“the plan” is a reference to the plan required by paragraph (8); and
(c)“the premises” is a reference to the non-domestic premises referred to in

paragraph (1).
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Identification of the presence of asbestos

5. An employer must not undertake work in demolition, maintenance or any
other work which exposes or is liable to expose employees of that employer to
asbestos in respect of any premises unless either—

(a)that employer has carried out a suitable and sufficient assessment as to
whether asbestos, what type of asbestos, contained in what material and in
what condition is present or is liable to be present in those premises; or

(b)if there is doubt as to whether asbestos is present in those premises, that
employer—

(i)assumes that asbestos is present, and that it is not chrysotile alone, and

(ii)observes the applicable provisions of these Regulations.
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Assessment of work which exposes employees to asbestos

6.—(1) An employer must not carry out work which is liable to expose
employees of that employer to asbestos unless that employer has—

(a)made a suitable and sufficient assessment of the risk created by that
exposure to the health of those employees and of the steps that need to be
taken to meet the requirements of these Regulations;

(b)recorded the significant findings of that risk assessment as soon as is
practicable after the risk assessment is made; and

(c)implemented the steps referred to in sub-paragraph (a).

(2) Without prejudice to the generality of paragraph (1), the risk assessment
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must—

(a)subject to regulation 5, identify the type of asbestos to which employees
are liable to be exposed;

(b)determine the nature and degree of exposure which may occur in the
course of the work;

(c)consider the effects of control measures which have been or will be taken
in accordance with regulation 11;

(d)consider the results of monitoring of exposure in accordance with
regulation 19;

(e)set out the steps to be taken to prevent that exposure or reduce it to the
lowest level reasonably practicable;

(f)consider the results of any medical surveillance that is relevant; and
(g)include such additional information as the employer may need in order to
complete the risk assessment.

(3) The risk assessment must be reviewed regularly, and immediately if—

(a)there is reason to suspect that the existing risk assessment is no longer
valid;

(b)there is a significant change in the work to which the risk assessment
relates; or

(c)the results of any monitoring carried out pursuant to regulation 19 show it
to be necessary,

and where, as a result of the review, changes to the risk assessment are
required, those changes must be made and, where they relate to the
significant findings of the risk assessment or are themselves significant,

recorded.
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(4) Where, in accordance with the requirement in paragraph (2)(b), the risk
assessment has determined that the exposure to asbestos of employees of that
employer may exceed the control limit, the employer must keep a copy of the
significant findings of the risk assessment at those premises at which, and
for such time as, the work to which that risk assessment relates is being

carried out.
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Plans of work

7.—(1) An employer must not undertake any work with asbestos without
having prepared a suitable written plan of work detailing how that work is
to be carried out.

(2) The employer shall keep a copy of the plan of work at those premises at
which the work to which the plan relates is being carried out for such time as
that work continues.

(3) In cases of final demolition or major refurbishment of premises, the plan
of work must, so far as is reasonably practicable, specify that asbestos must
be removed before any other major works begin, unless removal would cause
a greater risk to employees than if the asbestos had been left in place.

(4) The plan of work must include in particular details of—

(a)the nature and probable duration of the work;

(b)the location of the place where the work is to be carried out;

(c)the methods to be applied where the work involves the handling of asbestos
or materials containing asbestos;

(d)the characteristics of the equipment to be used for—

(i)protection and decontamination of those carrying out the work, and
(ii)protection of other persons on or near the worksite;

(e)the measures which the employer intends to take in order to comply with
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the requirements of regulation 11; and

(Hthe measures which the employer intends to take in order to comply with
the requirements of regulation 17.

(5) The employer must ensure, so far as is reasonably practicable, that the
work to which the plan of work relates is carried out in accordance with that

plan and any subsequent written changes to it.
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Licensing of work with asbestos

8.—(1) An employer must hold a licence granted under paragraph (2) before
undertaking any licensable work with asbestos.

(2) The Executive may grant a licence for licensable work with asbestos if it
considers it appropriate to do so and—

(a)the person who wishes to be granted the licence has made an application
for it on a form approved for the purposes of this regulation by the Executive;
and

(b)the application was made at least 28 days before the date from which the
licence is to run, or such shorter period as the Executive may allow.

(3) A licence under this regulation—

(a)comes into operation on the date specified in the licence, and is valid for
any period up to a maximum of three years that the Executive may specify in
it; and

(b)may be granted subject to such conditions as the Executive may consider
appropriate.

(4) The Executive may vary the terms of a licence under this regulation if it
considers it appropriate to do so and in particular may—

(a)add further conditions and vary or omit existing ones; and

(b)reduce the period for which the licence is valid or extend that period up to
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a maximum of three years from the date on which the licence first came into
operation.
(5) The Executive may revoke a licence if it considers it appropriate to do so.

(6) The holder of a licence under this regulation must return the licence to
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(b)following its revocation.

Notification of work with asbestos AR EER LEE0fEH

9.—(1) For licensable work with asbestos, an employer must notify the | 9. 1- (1) kA U R AT ATHE 22 3B I DWW TE . AL UL T w2 e f T

appropriate enforcing authority of—

(a)the particulars specified in Schedule 1 in writing at least 14 days (or such
shorter time before as the appropriate enforcing authority may agree) before
undertaking any licensable work with asbestos; and

(b)any material change, which might affect the particulars notified in
accordance with (1)(a) (including the cessation of the work), in writing and
without delay.

(2) For work with asbestos which is not licensable work with asbestos and is
not exempted by regulation 3(2), an employer must notify the appropriate

enforcing authority of—
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(a)is or is liable to be exposed to asbestos, or if that employee supervises such
employees, so that those employees are aware of—

()the properties of asbestos and its effects on health, including its interaction
with smoking,

(ii)the types of products or materials likely to contain asbestos,

(iii)the operations which could result in asbestos exposure and the
importance of preventive controls to minimise exposure,

(iv)safe work practices, control measures, and protective equipment,

(vthe purpose, choice, limitations, proper use and maintenance of respiratory
protective equipment,

(vi)emergency procedures,

(vidhygiene requirements,

(viii)decontamination procedures,

(ix)waste handling procedures,

(x)medical examination requirements, and

(xi)the control limit and the need for air monitoring,

in order to safeguard themselves and other employees; and

(b)carries out work in connection with the employer’s duties under these
Regulations, so that the employee can carry out that work effectively.

(2) The information, instruction and training required by paragraph (1) must
be—

(a)given at regular intervals;

(b)adapted to take account of significant changes in the type of work carried
out or methods of work used by the employer; and

(c)provided in a manner appropriate to the nature and degree of exposure

identified by the risk assessment, and so that the employees are aware of—
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(D)the significant findings of the risk assessment, and
(ii)the results of any air monitoring carried out with an explanation of the

findings.

DVAIZTEARAL FOERELHA,
(1) 5&h L 7= 22 DL OFE R & Z Rk RO

Prevention or reduction of exposure to asbestos

11.—(1) Every employer must—

(a)prevent the exposure to asbestos of any employee employed by that
employer so far as is reasonably practicable;

(b)where it is not reasonably practicable to prevent such exposure—

(take the measures necessary to reduce exposure to asbestos of any such
employee to the lowest level reasonably practicable by measures other than
the use of respiratory protective equipment, and

(ii)ensure that the number of any such employees exposed to asbestos at any
one time is as low as is reasonably practicable.

(2) Where it is not reasonably practicable for the employer to prevent the
exposure to asbestos of any such employee employed by that employer in
accordance with paragraph (1)(a), the measures referred to in paragraph
(1)(®)(E) must include, in order of priority—

(a)the design and use of appropriate work processes, systems and engineering
controls and the provision and use of suitable work equipment and materials
in order to avoid or minimise the release of asbestos; and

(b)the control of exposure at source, including adequate ventilation systems
and appropriate organisational measures, and the employer must so far as is
reasonably practicable provide any employee concerned with suitable
respiratory protective equipment in addition to the measures required by
sub-paragraphs (a) and (b).

(3) Where it is not reasonably practicable for the employer to reduce the
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exposure to asbestos of any such employee to below the control limit by the
measures referred to in paragraph (1)(b)(0), then, in addition to taking those
measures, the employer must provide that employee with suitable
respiratory protective equipment which will reduce the concentration of
asbestos in the air inhaled by that employee (after taking account of the effect
of that respiratory protective equipment) to a concentration which is—
(a)below the control limit; and

(b)as low as is reasonably practicable.

(4) Personal protective equipment provided by an employer in accordance
with this regulation or with regulation 14(1) must be suitable for its purpose

and—

(a)comply with any provision of the Personal Protective Equipment
Regulations 2002(14) which is applicable to that item of personal protective
equipment; or

(b)Jin the case of respiratory protective equipment, where no provision
referred to in sub-paragraph (a) applies, be of a type approved or must
conform to a standard approved, in either case, by the Executive.

(5) The employer must—

(a)ensure that no employee is exposed to asbestos in a concentration in the
air inhaled by that worker which exceeds the control limit; or

(b)if the control limit is exceeded—

()immediately inform any employees concerned and their representatives
and ensure that work does not continue in the affected area until adequate
measures have been taken to reduce employees’ exposure to asbestos below

the control limit,
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(ii)as soon as is reasonably practicable identify the reasons for the control
limit being exceeded and take the appropriate measures to prevent it being
exceeded again, and

(iii)check the effectiveness of the measures taken pursuant to sub-paragraph
(ii) by carrying out immediate air monitoring.

(6) In paragraph (4)(a), “legal requirement” means any requirement of the
Personal Protective Equipment Regulations 2002 or Regulation (EU)
2016/425 of the European Parliament and of the Council on personal

protective equipment and repealing Council Directive 89/686/EEC
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Use of control measures etc

12.—(1) Every employer who provides any control measure, other thing or
facility pursuant to these Regulations must take all reasonable steps to
ensure that it is properly used or applied as the case may be.

(2) Every employee must make full and proper use of any control measure,

other thing or facility provided pursuant to these Regulations and—
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requirements of these Regulations must ensure that—

(a)in the case of plant and equipment, including engineering controls and
personal protective equipment, it is maintained in an efficient state, in
efficient working order, in good repair and in a clean condition; and

(b)in the case of provision of systems of work and supervision and of any other

measure, any such measures are reviewed at suitable intervals and revised
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if necessary.

(2) Where exhaust ventilation equipment or respiratory protective equipment
(except disposable respiratory protective equipment) is provided to meet the
requirements of these Regulations, the employer must ensure that thorough
examinations and tests of that equipment are carried out at suitable intervals
by a competent person.

(3) Every employer must keep a suitable record of the examinations and tests
carried out in accordance with paragraph (2) and of repairs carried out as a
result of those examinations and tests, and that record or a suitable summary
of it must be kept available for at least 5 years from the date on which it was

made.
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Provision and cleaning of protective clothing

14.—(1) Every employer must provide adequate and suitable protective
clothing for any employee employed by that employer who is exposed or is
liable to be exposed to asbestos, unless no significant quantity of asbestos is
liable to be deposited on the clothes of an employee while at work.

(2) The employer must ensure that protective clothing provided in pursuance
of paragraph (1) is either disposed of as asbestos waste or adequately cleaned
at suitable intervals.

(3) The cleaning required by paragraph (2) must be carried out either on the
premises where the exposure to asbestos has occurred, where those premises
are suitably equipped for such cleaning, or in a suitably equipped laundry.
(4) The employer must ensure that protective clothing which has been used
and is to be removed from the premises referred to in paragraph (3) (whether
for cleaning, further use or disposal) is packed, before being removed, in a

suitable receptacle which must be labelled in accordance with the provisions
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of Schedule 2, as if it were a product containing asbestos or, in the case of
protective clothing intended for disposal as waste, in accordance with
regulation 24(3).

(5) Where, as a result of the failure or improper use of the protective clothing
provided in pursuance of paragraph (1), a significant quantity of asbestos is
deposited on the personal clothing of an employee, then for the purposes of
paragraphs (2), (3) and (4) that personal clothing must be treated as if it were

protective clothing provided in pursuance of paragraph (1).
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Arrangements to deal with accidents, incidents and emergencies

15.—(1) In the event of an accident, incident or emergency related to the
unplanned release of asbestos at the workplace, the employer must ensure
that—

(a)immediate steps are taken to—

(i)mitigate the effects of the event,

(i)restore the situation to normal, and

(iii)inform any person who may be affected; and

(b)only those persons who are responsible for the carrying out of repairs and
other necessary work are permitted in the affected area and that such persons
are provided with—

(i)appropriate respiratory protective equipment and protective clothing, and
(ii)any necessary specialised safety equipment and plant,

which must be used until the situation is restored to normal.

(2) The remainder of this regulation applies only to licensable work with
asbestos, and is without prejudice to the relevant provisions of the
Management of Health and Safety at Work Regulations 1999(15).

(3) Subject to paragraph (5), in order to protect the health of an employer’s
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employees from an accident, incident or emergency related to the use of
asbestos in a work process or to the removal or repair of asbestos-containing
materials at the workplace, the employer must ensure that—

(a)procedures, including the provision of relevant safety drills (which must be
tested at regular intervals), have been prepared which can be put into effect
when such an event occurs;

(b)information on emergency arrangements is available, including—
(i)details of relevant work hazards and hazard identification arrangements,
and

(ii)specific hazards likely to arise at the time of an accident, incident or
emergency, and

(c)suitable warning and other communication systems are established to
enable an appropriate response, including remedial actions and rescue
operations, to be made immediately when such an event occurs.

(4) The employer must ensure that information on the procedures, emergency
arrangements and systems required by paragraph (3)(a) and (c¢) and the
information required by paragraph (3)(b) is—

(a)made available to the relevant accident and emergency services to enable
those services, whether internal or external to the workplace, to prepare their
own response procedures and precautionary measures; and

(b)displayed at the workplace, if this is appropriate.

(5) Paragraph (3) does not apply where—

(a)the results of the risk assessment show that, because of the quantity of
asbestos present at the workplace, there is only a slight risk to the health of
employees; and

(b)the measures taken by the employer to comply with the duty under
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regulation 11(1) are sufficient to control that risk.

Duty to prevent or reduce the spread of asbestos

16. Every employer must prevent or, where this is not reasonably
practicable, reduce to the lowest level reasonably practicable the spread of
asbestos from any place where work under the employer’s control is carried

out.
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Cleanliness of premises and plant

17. Every employer who undertakes work which exposes or is liable to expose
any employees of that employer to asbestos must ensure that—

(a)the premises, or those parts of the premises where that work is carried out,
and the plant used in connection with that work are kept in a clean state; and
(b)where such work has been completed, the premises, or those parts of the

premises where the work was carried out, are thoroughly cleaned.
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Designated areas

18.—(1) Every employer must ensure that any area in which work under the
control of that employer is carried out is designated as—

(a)an asbestos area, subject to regulation 3(2), where any employee would be
liable to be exposed to asbestos in that area; and

(b)a respirator zone where the risk assessment cannot clearly demonstrate
that the control limit will not be exceeded.

(2) Asbestos areas and respirator zones must be clearly and separately
demarcated and identified by notices indicating—

(a)that the area is an asbestos area or a respirator zone or both, as the case
may be; and

(b)in the case of a respirator zone, that the exposure of an employee who

enters it 1s liable to exceed the control limit and that respiratory protective
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equipment must be worn.

(3) The employer must not permit any employee, other than an employee who
is required for work purposes to be in an area designated as an asbestos area
or a respirator zone, to enter or remain in any such area and only employees
who are so permitted shall enter or remain in any such area.

(4) Every employer must ensure that only competent employees—

(a)enter a respirator zone; and

(b)supervise any employees who enter a respirator zone,

and for the purposes of this paragraph, a competent employee means an

employee who has received adequate information, instruction and training.

(5) Every employer must ensure that—

(a)the employer’s employees do not eat, drink or smoke in an area designated
as an asbestos area or a respirator zone; and

(b)arrangements are made for such employees to eat or drink in some other

place.
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Air monitoring

19.—(1) Subject to paragraph (2), every employer must monitor the exposure
to asbestos of any employees employed by that employer by measurement of
asbestos fibres present in the air—

(a)at regular intervals; and

(b)when a change occurs which may affect that exposure.

(2) Paragraph (1) does not apply where—

(a)the exposure of an employee is not liable to exceed the control limit; or
(b)the employer is able to demonstrate by another method of evaluation that

the requirements of regulation 11(1) and (5) have been complied with.

ER]E=F YT

19. —(1) %2@%%@&LT FTRTOMHFIL, %@ﬁ%%ﬁﬁ%#é%ﬁ
HEZ DA ~DILLS BEE ., EXTITE EN D AMRMEDOREIC L - TEHR LZ2T
TR 720,

(a) —E DA T

(b) YT BITHE L R THBENOHHEALNE T & &,

(2) 25 () HITROGEITITEH L u,

(a) B A ORI WEHIRBIMEZ B 2 72\ 2 &

(b) fili 178 23 B ORI 5 1 THLAN 11 (1) ROV (B) D EEAA3 88
HTx 255

BESFEI TV D T & ERE

172




(3) The employer must keep a suitable record of—

(a)monitoring carried out in accordance with paragraph (1); or

(b)where it is decided that monitoring is not required because paragraph
(2)(b) applies, the reason for that decision.

(4) The record required by paragraph (3), or a suitable summary thereof, must
be kept—

(a)in a case where exposure is such that a health record is required to be kept
under regulation 22, for at least 40 years; or

(b)in any other case, for at least 5 years, from the date of the last entry made
in it.

(5) In relation to the record required by paragraph (3), the employer must—

(a)on reasonable notice being given, allow an employee access to the personal
monitoring record for that employee;

(b)provide the appropriate authori with copies of such monitoring records as
the appropriate authority may require; and

(0)if that employer ceases to trade, notify the Executive without delay in
writing and make available to the Executive all monitoring records kept by

that employer.

(6) In this regulation “the appropriate authority” means—

(a)in relation to any record which relates to employment wholly or mainly

on relevant nuclear premises, the Office for Nuclear Regulation,

(b) otherwise, the Executive.
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Standards for air testing and site clearance certification

20.—(1) In paragraph (4), “site clearance certificate for reoccupation” means
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a certificate issued to confirm that premises or parts of premises where work
with asbestos has been carried out have been thoroughly cleaned upon
completion of that work in accordance with regulation 17(b).

(2) Every employer who carries out any measurement of the concentration of
asbestos fibres present in the air must ensure that criteria are met which are
equivalent to those set out in the paragraphs of ISO 17025 which cover
organisation, quality systems, control of records, personnel, accommodation
and environmental conditions, test and calibration methods, method
validation, equipment, handling of test and calibration items, and reporting
results.

(3) Every employer who requests a person to carry out any measurement of
the concentration of asbestos fibres present in the air must ensure that that
person is accredited by an appropriate body as competent to perform work in
compliance with ISO 17025.

(4) Every employer who requests a person to assess whether premises or parts
of premises where work with asbestos has been carried out have been
thoroughly cleaned upon completion of that work and are suitable for
reoccupation such that a site clearance certificate for reoccupation can be
issued must ensure that that person is accredited by an appropriate body as
competent to perform work in compliance with the paragraphs of ISO 17020
and ISO 17025 which cover organisation, quality systems, control of records,
personnel, accommodation and environmental conditions, test and
calibration methods, method validation, equipment, handling of test and
calibration items, and reporting results.

(5) Paragraphs (2) and (3) do not apply to work carried out in a laboratory for

the purposes only of research.
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Standards for analysis

21.—(1) Every employer who analyses a sample of any material to determine
whether it contains asbestos must ensure that criteria equivalent to those set
out in the paragraphs of ISO 17025 which cover organisation, quality
systems, control of records, personnel, accommodation and environmental
conditions, test and calibration methods, method validation, equipment,
handling of test and calibration items, and reporting results are met.

(2) Every employer who requests a person to analyse a sample of any material
taken to determine whether it contains asbestos must ensure that that person
is accredited by an appropriate body as competent to perform work in
compliance with ISO 17025.

(3) Paragraphs (1) and (2) do not apply to work carried out in a laboratory for

the purposes only of research.
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Health records and medical surveillance

22.—(1) For licensable work with asbestos every employer must ensure
that—

(a)a health record is maintained and contains particulars approved by the
Executive for all of that employer’s employees who are exposed to asbestos;
and

(b)that record, or a copy of that record is kept available in a suitable form for
at least 40 years from the date of the last entry made in it; and

(c)each employee who is exposed to asbestos is under adequate medical
surveillance by a relevant doctor.

(2) The medical surveillance required by paragraph (1)(c) must include—
(a)a medical examination not more than 2 years before the beginning of such

exposure; and
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(b)periodic medical examinations at intervals of at least once every 2 years or
such shorter time as the relevant doctor may require while such exposure
continues, and each such medical examination must include a specific
examination of the chest.

(3) For work with asbestos, which is not licensable work with asbestos, and
is not exempted by regulation 3(2), the requirements in paragraphs (1)(a) to

(c) apply and—

(a)a medical examination in accordance with paragraph (1)(c) and (2)(a) must
take place on or before 30 April 2015;

(b)on or after 1 May 2015, a medical examination in accordance with
paragraph (1)(c) and (2)(a) must take place not more than 3 years before the
beginning of such exposure; and

(c)a periodic medical examination in accordance with paragraph (1)(c) and
(2)(b) must take place at intervals of at least once every 3 years, or such
shorter time as the relevant doctor may require while such exposure
continues.

(4) Where an employee has been examined in accordance with paragraph
(1)(e), the relevant doctor must issue a certificate to the employer and
employee stating—

(a)that the employee has been so examined; and

(b)the date of the examination,

and the employer must keep that certificate, or a copy of that certificate for
at least 4 years from the date on which it was issued.

(5) An employee to whom this regulation applies must, when required by that

employee’s employer and at the cost of that employer, attend during the
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employee’s working hours such examination and undertake such tests as may
be required for the purposes of paragraph (1)(c) and must furnish the relevant
doctor with such information concerning that employee’s health as the
relevant doctor may reasonably require.

(6) Where, for the purpose of carrying out functions under these Regulations,
a relevant doctor requires to inspect any record kept for the purposes of these
Regulations, the employer must permit that doctor to do so.

(7) Where medical surveillance is carried out on the premises of the employer,
the employer must ensure that suitable facilities are made available for the
purpose.

(8) The employer must—

(a)on reasonable notice being given, allow an employee access to that
employee’s personal health record;

(b)provide the appropriate authority with copies of such personal health
records as the appropriate authorit may require; and

(0)if the employer ceases to trade notify the Executive without delay in
writing and make available to the Executive all personal health records kept
by that employer.

(8A) In paragraph (8) “the appropriate authority” has the same meaning as
in regulation 19.]

(9) Where, as a result of medical surveillance, an employee is found to have
an identifiable disease or adverse health effect which is considered by a
relevant doctor to be the result of exposure to asbestos at work, the employer
of that employee must—

(a)ensure that a suitable person informs the employee accordingly and

provides the employee with information and advice regarding further medical
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surveillance;

(b)review the risk assessment;

(c)review any measure taken to comply with regulation 11 taking into account
any advice given by a relevant doctor or by the Executive;

(d)consider assigning the employee to alternative work where there is no risk
of further exposure to asbestos, taking into account any advice given by a
relevant doctor; and

(e)provide for a review of the health of every other employee who has been
similarly exposed, including a medical examination (which must include a
specific examination of the chest) where such an examination is

recommended by a relevant doctor or by the Executive.
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Washing and changing facilities

23.—(1) Every employer must ensure that the following are provided to any
of that employer’s employees who is exposed to asbestos—

(a)adequate washing and changing facilities;

(b)where an employer is required to provide protective clothing, adequate
facilities for the storage of—

(i)that protective clothing, and

(ii)personal clothing not worn during working hours; and

(c)where an employer is required to provide respiratory protective equipment,
adequate facilities for the storage of that equipment.

(2) The facilities provided under paragraph (1) for the storage of—
(a)personal protective clothing;

(b)personal clothing not worn during working hours; and

(c)respiratory protective equipment,

must be separate from each other.
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24.—(1) Every employer who undertakes work with asbestos must ensure
that raw asbestos or waste which contains asbestos is not—

(a)stored;

(b)received into or despatched from any place of work; or

(c)distributed within any place of work, except in a totally enclosed
distribution system, unless it is in a sealed receptacle or, where more
appropriate, sealed wrapping, clearly marked in accordance with paragraphs
(2) and (3) showing that it contains asbestos.

(2) Raw asbestos must be labelled in accordance with the provisions of
Schedule 2.

(3) Waste containing asbestos must be labelled—

(a)where the Carriage of Dangerous Goods and Use of Transportable Pressure
Equipment Regulations 2009(16) apply, in accordance with those
Regulations; and

(b)in any other case in accordance with the provisions of Schedule 2.
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PART 3
Prohibitions and related provisions
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Interpretation of prohibitions

25.—(1) In this Part—

“asbestos spraying” means the application by spraying of any material
containing asbestos to form a continuous surface coating;

“extraction of asbestos” means the extraction by mining or otherwise of
asbestos as the primary product of such extraction, but does not include
extraction which produces asbestos as a by-product of the primary activity of

extraction; and
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“supply” means supply by way of sale, lease, hire, hire-purchase, loan, gift or
exchange for a consideration other than money, whether (in all cases) as
principal or as agent for another.

(2) Any prohibition imposed on any person by this Part applies only to acts
done in the course of a trade, business or other undertaking (whether for
profit or not) carried on by that person.

(3) Where in this Part it is stated that asbestos has intentionally been added
to a product or is intentionally added, it will be presumed where—
(a)asbestos is present in any product; and

(b)asbestos is not a naturally occurring impurity of that product, or of any
component or constituent of that product, that the asbestos has intentionally
been added or is intentionally added, as the case may be, subject to evidence

to the contrary being adduced in any proceedings.
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Prohibitions of exposure to asbestos

26.—(1) A person must not undertake asbestos spraying or working
procedures that involve using low-density (less than 1g/cm®) insulating or
soundproofing materials which contain asbestos.

(2) Every employer must ensure that no employees are exposed to asbestos
during the extraction of asbestos.

(3) Every employer must ensure that no employees are exposed to asbestos
during the manufacture of asbestos products or of products containing

intentionally added asbestos.
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Labelling of products containing asbestos
27.—(1) Subject to paragraph (2), a person must not supply under an
exemption granted pursuant to regulation 29 or regulation 30 a product

which contains asbestos unless that product is labelled in accordance with
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the provisions of Schedule 2.

(2) Where a component of a product contains asbestos, in order to comply with
this regulation that component must be labelled in accordance with the
provisions of Schedule 2 except that where the size of that component makes
it impossible for a label to be fixed to it, neither that component nor the

product need be labelled.
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Additional provisions in the case of exceptions and exemptions

28.—(1) Where under an exemption granted pursuant to regulation 29 or
regulation 30 asbestos is used in a work process or is produced by a work
process, the employer must ensure that the quantity of asbestos and
materials containing asbestos at the premises where the work is carried out
is reduced to as low a level as is reasonably practicable.

(2) Subject to paragraph (3), where under an exemption granted pursuant to
regulation 29 or regulation 30 a manufacturing process which gives rise to
asbestos dust is carried out in a building, the employer must ensure that any
part of the building in which the process is carried out is—

(a)so designed and constructed as to facilitate cleaning; and

(b)is equipped with an adequate and suitable vacuum cleaning system which
must, where reasonably practicable, be a fixed system.

(3) Paragraph (2)(a) does not apply to a building in which, prior to 1st March
1988, there was carried out a process to which either—

(a)as then in force, regulation 13 of the Asbestos Regulations 1969(17) applied
and the process was carried out in compliance with that regulation; or

(b)that regulation did not apply.
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Miscellaneous
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Exemption certificates

29.—(1) Subject to paragraph (3), the Executive may, by a certificate in
writing, exempt any person or class of persons or any product containing
asbestos or class of such products from all or any of the requirements or
prohibitions imposed by regulations 4, 8, 12, 13, 21 and 22(5) and (7) and any
such exemption may be granted subject to conditions and to a limit of time
and may be varied or revoked by a further certificate in writing at any time.
(2) Subject to paragraph (3), the Executive may exempt emergency services
from all or any of the requirements or prohibitions imposed by regulations 7
and 9; and any such exemption may be granted subject to conditions and to a
limit of time and may be varied or revoked by a further certificate in writing
at any time.

(3) The Executive must not grant any exemption under paragraph (1) or (2)
unless having regard to the circumstances of the case and in particular to—
(a)the conditions, if any, which it proposes to attach to the exemption; and
(b)any other requirements imposed by or under any enactments which apply
to the case,

it is satisfied that the health or safety of persons who are likely to be affected

by the exemption will not be prejudiced in consequence of it.
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Exemptions relating to the Ministry of Defence

30. The Secretary of State for Defence may, in the interests of national
security, exempt any person or class of persons from the prohibition imposed
by Part 3 of these Regulations by a certificate in writing, and any such
exemption may be granted subject to conditions and to a limit of time and

may be varied or revoked by a further certificate in writing at any time.
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Extension outside Great Britain
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31. These Regulations apply to any work outside Great Britain to which
sections 1 to 59 and 80 to 82 of the 1974 Act apply by virtue of the Health and
Safety at Work etc. Act 1974 (Application Outside Great Britain) Order
2001(18) as they apply to work in Great Britain.
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Existing licences and exemption certificates

32.—(1) An existing licence granted by the Executive under regulation 8(2) of
the Control of Asbestos Regulations 2006(19) shall—

(a)continue to have effect as if it had been granted under regulation 8(2) of
these Regulations;

(b)be of the duration and subject to the conditions specified in it as if that
duration and those conditions had been specified under regulation 8(3); and
(c)be liable to variation and revocation under regulation 8(4) and (5),

and any requirement in such a licence concerning notification or any
exception to such a requirement has effect as a requirement for notification
under regulation 9, or as an exception to such a requirement under regulation
3(2) of these Regulations.

(2) An existing exemption granted by the Executive under regulation 7(1) of
the Asbestos (Licensing) Regulations 1983(20), regulation 8(1) of the Asbestos
(Prohibitions) Regulations 1992(21), regulation 25(1) of the Control of
Asbestos at Work Regulations 2002(22) or regulation 32 of the Control of
Asbestos Regulations 2006 continues to have effect and be subject to any
limitation of time or any conditions specified in it and liable to revocation as
if it had been granted under regulation 29(1) or (2) of these Regulations.

(3) An existing exemption granted by the Secretary of State for Defence under
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regulation 8(3) of the Asbestos (Prohibitions) Regulations 1992 or regulation
33 of the Control of Asbestos Regulations 2006 continues to have effect and
be subject to any limitation of time or any conditions specified in it and liable
to revocation as if it had been granted under regulation 30 of these

Regulations.

(3) 1992 #Fmfs (F&1k) BHIOBHAI 8(3) i 2006 AFAmHLHIBLAI OB 33

ﬁO%l%ﬁﬁﬂwbt%f®ﬁHi Z D E kR L. B oKX
TESNTSRMTHE v, ABAIOFR] 30 IZESWTRO biL-HE & [FERICER
DHEnD,

Revocations and savings

33.—(1) The Control of Asbestos Regulations 2006 are revoked.

(2) The amendments listed in Schedule 3 will have effect.

(3) Any record or register required to be kept under the Regulations revoked
either by paragraph (1), or by any of the Regulations revoked by regulation
36(1) of the Control of Asbestos Regulations 2006 or by regulation 27(1) of the
Control of Asbestos at Work Regulations 2002 shall, notwithstanding that
revocation, be kept in the same manner and for the same period as specified
in those Regulations as if these Regulations had not been made, except that
the appropriate authority may approve the keeping of records at a place or in
a form other than at the place where, or in the form in which, records were

required to be kept under the Regulations so revoked.

(4) In this regulation “the appropriate authority” means—

(a)in any case in which it is the enforcing authority for these Regulations,

the Office for Nuclear Regulations;

(b)otherwise, the Executive

BEIE R OV BE R

33.-(1) 2006 FAFEHHNITI Y H SN D,

(2) AT Y a—/L 3T S NS EITAEE 2D,
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TTREFT2ZEDRRODOLN TV DR ITESRIL, TOHRIH LI Db b
TR XITBER SN TWRITIIEZR D, 72720, @O TERERIX, BY
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Do
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Defence
34. Subject to regulation 21 of the Management of Health and Safety at Work

Regulations 1999(23), in any proceedings for an offence consisting of a

i
34.  FHERERELZ S
4R % 7L£ 5 nﬁ:ﬂ\
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contravention of Part 2 of these Regulations, it is a defence for any person to
prove that all reasonable precautions were taken and all due diligence was

exercised by that person to avoid the commission of that offence.

Z AT 572D T _RTOBYRIFEENZ DN L > TITHES = Z & Z5E
THZEE, WD ANTE S THHRERD,

Review

35.—(1) The Secretary of State must from time to time—

(a)carry out a review of regulations 1 to 34;

(b)set out the conclusions of the review in a report; and

(c)publish the report.

(2) In carrying out the review the Secretary of State must, so far as is
reasonable, have regard to how Council Directive 2009/148/EC which
repealed and replaced Council Directive 83/477/EEC as amended by Council
Directive 91/382/EEC and Directive 2003/18/EC of the European Parliament
and of the Council, on the protection of workers from the risks of exposure to
asbestos at work (which is implemented by means of regulations 1 to 34), is
implemented in other Member States.

(3) The report must in particular—

(a)set out the objectives intended to be achieved by the regulatory system
established by those regulations;

(b)assess the extent to which those objectives are achieved; and

(c)assess whether those objectives remain appropriate and, if so, the extent
to which they could be achieved with a system that imposes less regulation.
(4) The first report under this regulation must be published before the end of
the period of five years beginning with the day on which regulations 1 to 34
come into force.

(5) Reports under this regulation are afterwards to be published at intervals

not exceeding five years.

REL

36. —(1) EBKEIL, HR, RO EE2TLRITIR BN,

() BAI 1205 34 FTORELZEET D,

(b) FLE L Oiffam & WE F IR 5,

(c) MEZELART D,

(2) EHBAREIL, RELEZFE/TDHICY720, AEAREH T, BINES L O
FHEOMHESFEDS 91/382/BEC L 044 2003/18/EC |2 & » CHIE SN B FS R
4 83/477/EEC Z I L CE SR 7o, FHE OAMITED U X7 026 DR
A1 6 34 I K> TEBINTWD,) ICBT 2B FESHES 2009/148/EC 28
fONMPEETED LI IZEMEN TV D NEEZE LT HIE R 5720,

(3) WMEFIL. K

(@) ZN O OBANZ K - THEN. SN BHIHIEIC L > TERSND 2 L2 BRI L
TTEREEDDZ &,

(b) ZN 56D HID EDRREZER STV DN EiHIid 5 2 &,

() ZENHOHMNEE THH0E D NEdli L, MY Th 5 &L, Bflod
TRV T E DR CE a5 2 &,

4) ZORANCEES < EHOHEFIZ, FA 1 225 34 T TORAIHEAT Sz
A2 6haE 5 5 M OBIE AT T 2RI AR S AR TR B,

(5) ZOHANZE S MEEL, 0%, 5 FEEZRWERTHRIT LT uE
AN SYANAN

185



https://www.legislation.gov.uk/european/directive/2009/0148
https://www.legislation.gov.uk/european/directive/1983/0477
https://www.legislation.gov.uk/european/directive/1991/0382
https://www.legislation.gov.uk/european/directive/2003/0018

Signed by authority of the Secretary of State for Work and Pensions
C. Grayling

Minister of State,

Department for Work and Pensions

27th February 2012
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SCHEDULE 1

Particulars to be included in a notification
The following particulars are to be included in a notification made in
accordance with regulation 9, namely—
(a)the name of the notifier and the address and telephone number of that
notifier’s usual place of business;
(b)a brief description of—
()the location of the work site,
(ii)the type and quantities of asbestos to be used or handled,
(iii)the activities and processes involved,
(iv)the number of workers involved, and
(vw)the measures taken to limit the exposure of employees to asbestos, and

(c)the date of the commencement of the work and its expected duration.

BIFREE 1
JRHEICEERTNEFHE

LT OFAIE, BRI 9 SO TR S BamcE R TOET, §72bb,
(a) JRINE D RA i 3 O OFEFTOERT  OVE R 5
(b) LA F OO fifi EL /2 ]
(i) {23 D
(i) AL, SUTHR D 8 5 A OfE8E & O
(i) B 54 2IEB R O 1 & 2
(iv) BRI 25@E 0%k, KO
(v) WRERAZEDOAH~DOIZ BaHIRT 272010 SR HEER O

(o) TEZEBRAG A K OV O & i H

SCHEDULE 2
Appendix 7 to Annex XVII of the REACH Regulation — special
provisions on the labelling of articles containing asbestos

Regulations 14(4), 24(2) and (3) and 27

BIRE 2
REACH S EI DB E XVII OB E T-afk % & im0 FR RICET
% BRI E

JRAT 14 (4) . 24(2) KOY@) AN 27
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1.—(1) Subject to sub-paragraphs (2) and (3), the label to be used on—

(a)raw asbestos (together with the labelling required under the Chemicals
(Hazard Information and Packaging for Supply) Regulations 2009(24) and the
Carriage of Dangerous Goods and Use of Transportable Pressure Equipment
Regulations 2009(25);

(b)asbestos waste, when required to be so labelled by regulation 24(3); and
(c)products containing asbestos, including used protective clothing to which
regulation 14(4) applies,

must be in the form and in the colours of the following diagram and must

comply with the specifications set out in paragraphs 2 and 3.

A f
h
20 mm
White ‘a’ on a black background
H WARNING
50 mm CONTAINS
ASBESTOS
30 mm 2! " Standard wording in white and/or
<
I
1 e dangerous black on a red background
Follow satety
Y instructions

- 25 mm——i=

2. The dimensions in millimetres of the label referred to in paragraph 1 must
be those shown on the diagram in that paragraph, except that larger
measurements may be used, but in that case the dimension indicated as h on
the diagram must be 40% of the dimension indicated as H.

3. The label must be clearly and indelibly printed so that the words in the lower

L-(1) @EERC@EEEMEE LT, LTFOT7VEFEHAT 5,

(a) JFELAHR ((LWE (R 07D OfERA EFHRE OVELE) HHI 2009 (24))
M OMe i o> T Ko OVl AT RE 72 2 D #E R o BN 2009 (25) TESR ST
HFoR E—FEIZ,

(b) il 24 (3) TEARDBEHA T HIL TV DLH O ARRBEREY

() K 14 (4) 238 1 S 40 2 8 1155 - Dol k 2 & do i 2 A B

E. OO L AT, 5 2 HEOE 3 HITED DRI L TWhW2idh
e 720,

2. H1IHEOTLOIY A— MVHEOSHEL, FEOMIR S HET
TR B, XD RERTEELHENT 22N TELZ &RV T, £
OEAEICIE, K ETh & LRS- HEE, HE L TURSRIEHED 40% T
RIT UL B 720,

3. TAULIEK, TNV D NG DOILFEDRRSITHD D LD WO R AR
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half of the label can be easily read, and those words must be printed in black
or white.

4,—(1) Where a product containing asbestos may undergo processing or
finishing it must bear a label containing safety instructions appropriate to the
particular product and in particular the following instructions—

e “operate if possible out of doors in a well-ventilated place”;

o “preferably use hand tools or low speed tools equipped, if necessary,
with an appropriate dust extraction facility. If high speed tools are
used, they should always be so equipped”;

e “if possible, dampen before cutting or drilling”; and

e “dampen dust, place it in a properly closed receptacle and dispose of it
safely”.

(2) Additional safety information given on a label must not detract from or
contradict the safety information given in accordance with sub-paragraph (1).
5.—(1) Labelling of packaged and unpackaged products containing asbestos in
accordance with the foregoing paragraphs must be effected by means of—
(a)an adhesive label firmly affixed to the product or its packaging;

(b)a tie-on label firmly attached to the product or its packaging; or

(c)direct printing onto the product or its packaging.

(2) Where, in the case of an unpackaged product containing asbestos, it is not
reasonably practicable to comply with the provisions of sub-paragraph (1), the
label must be printed on a suitable sheet accompanying the product.

(3) Labelling of raw asbestos and asbestos waste must be effected in accordance
with sub-paragraph (1)(a) or (c).

(4) For the purposes of this Schedule but subject to sub-paragraph (5), a

product supplied in loose plastic or other similar wrapping (including plastic

WZHIR S 2, 22D, ZOXCFAEREUTIATHB S TW R ITHIER 57220,
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and paper bags) but no other packaging must be treated as being supplied in a
package whether the product is placed in such wrapping at the time of its
supply or was already so wrapped previously.

(5) No wrapping in which a product is placed at the time of its supply shall be
regarded as packaging if any product contained in it is labelled in accordance

with the requirements of this Schedule or any other packaging in which that

%w@ H(F = — SRS %aa)fﬁméh fhOEEET STV
i, %@%%#&,ﬁ:%@ioﬁ AN SN TWD D, UTLLRTIC

%:aﬁémfwtm:%bgf\ LTSN TWA D& L Tibi 7z
TR B2,
(5) BUIFAHHERFICE N TV D EET, FodhcEg T s MmN AT OB

(- Ti‘%méﬂTb‘é%/E{\ XIFZ ORGP EENDMOTIENZD LD I

product is contained is so labelled. FREIN TV DG EITIE, wiEL AR In2nbDE 45,
SCHEDULE 3Regulation 33(2) Amendments BIFRE 3
FHI 33(2)
%iE
(EBHERETE « B2 D B AFEIGR)
Instruments References | Amendments to have effect WIE S =58 HRILE 1D & B WIENE
amended
The Personal SI In regulation 3(3)(c) for the words “the M7 2B D A ST 1992/2966 B 3B)(izHB\W\W T,  TafA] 2006
Protective 1992/2966 | Control of Asbestos Regulations 2006” PR 2 OHLH 1992 DOFEA)E TafHEAl 2012) (TfRx2T A
Equipment at substitute “ the Control of Asbestos fEHL T 5,
Work Regulations Regulations 2012 ”
1992
The Health and SI In Schedule 2 paragraph 4A substitute the (%4 (MEfTH  [SI 1998/494 IR 2 OF 4A H T, & 4(@)G)HOD
Safety (Enforcing | 1998/494 | reference in paragraph 4(a)(ii) to “ a BH) #iHI] 1998 4 BRI PR EIE S AL 7 IXBRIZ I, AR DB
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Authority)
Regulations 1998

physically segregated area does not include
an area segregated only in order to prevent
the escape of asbestos; and in this
paragraph “asbestos” has the meaning
assigned to it by regulation 2(1) of the
Control of Asbestos Regulations 2012 ”

it A B 19 72 D2 D IR B S U7 Kk
EENR, ) AT TERAIC R S
LT IR, Ao BGRZ BT 572
WD @B S 7 KT Eandewn, ) &
L. ZOHTIE PAfk) 1%, 2012 F470
HHID 2DIC L > TEIV Y ToHN-EKRE
5D,

The Provision and | SI In regulation 12(5)(b) for the words “the VEZE R DRI & ST 1998/2306 A 12(5)(b)IcI W\ T, AR A

Use of Work 1998/2306 | Control of Asbestos Regulations 2006” OMilE I BE5 2 #iH1 2006 OFEA)Z AR 2012) (ZE =
Equipment substitute “ the Control of Asbestos 1998 4% iz %,

Regulations 1998 Regulations 2012 ”

The Control of SI In regulation 5(1)(a)(iii) for the words “the  [fEFEICH FWE D |SI 2002/2677 FHHI 5(D@GDIZHBWT, A
Substances 2002/2677 | Control of Asbestos Regulations 2006” ‘EFRALHI 2002 2006 OFEA)E AR 2012) 1Tz
Hazardous to substitute “ the Control of Asbestos T TAMHA &2,

Health Regulations 2012 ”

Regulations 2002

The Fur Farming | SI In Schedule 6 Part 6 paragraph 14(a)() and [BRZEZ3E (WifEf ST 2004/1964 [HIERE 6 H5 6 EVF 14()@) KOG
(Compensation 2004/1964 | (ii) after the Control of Asbestos Regulations [[£) (1> 27 7 BWT, AR 2006) OZIC, 2012
Scheme)(England) 2006” insert in each case from 6th April R) $54 2004 F 4 H 6 Bbld, afesiil 2012)
Order 2004 2012, “ the Control of Asbestos Regulations N D,

20127
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The Health and SI In regulation 4(5) for the words “the Control [fEFEZE4 (BE &Y [SI 2006/557 Al 4(5) [E#HHLAI 2006 4Bl @
Safety (Enforcing | 2006/557 | of Asbestos Regulations 2006” substitute Z DA OFEE G S FEANE.  TAMELRI 2012 4F) 1ITfRA T
Authority for “the Control of Asbestos Regulations 20127 |27 AD 72 DfifT a3 %,
Railways and HEES) #2006
Other Guided
Transport
Systems)
Regulations 2006
The Construction | SI In regulation 17(1) for the words “the R GREHROYE  [S12007/320 PRAIN 17(D) @ TEFRHAI 2006 4] DOFESA
(Design and 2007/320 | Control of Asbestos Regulations 2006” P BiH| 2007 L. TEREAD 2012 4 12T T4
Management) substitute “ the Control of Asbestos fEH &5,
Regulations 2007 Regulations 2012 ”
The REACH SI In Schedule 3 paragraph 2(b) for the words |[REACH JEf7#LHI ST 2008/2852 [31Z5 3 O 2 H((b) D [HfEHLHI 2006
Enforcement 2008/2852 | “the Control of Asbestos Regulations 2006” [2008 OFEANL, AR 2012) 1ITfRZ2 T
Regulations 2008 substitute “ the Control of Asbestos CafEEHD &35,

Regulations 2012 ”
The Merchant SI In regulation 4(4) for the words “the Control [ & VAN (5718 [ST 2010/2984 I 44D [HEHIAI 2006 ) OFEA
Shipping and 2010/2984 | of Asbestos Regulations 2006” substitute fdEEZ ) (Af) X, TaREAD 2012 &) 12T A
Fishing Vessels “the Control of Asbestos Regulations 2012~ [l 2010 fRELHI ) &5,
(Health and
Safety at
Work)(Asbestos)

Regulations 2010
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Explanatory Note
(This note is not part of the Regulations)

At B 3C
(ZD/—FIHADO—FTITHY £EAL)

1. These Regulations revoke and replace the Control of Asbestos Regulations
2006 (S.I. 2006/2739 as amended by S.I. 2007/1573, 2008/960, 2008/2852 and
2009/716) and implement, as respects Great Britain—

(a)Council Directive 2009/148/EC (OJ No L330, 16.12.2009, p28) which
repealed and replaced Council Directive 83/477/EEC (OJ No 1263, 24.9.83,
p25) as amended by Council Directive 91/382/EEC (OJ No L206, 29.7.91 p16)
and Directive 2003/18/EC of the European Parliament and of the Council (OJ
No L97, 15.4.03, p48) on the protection of workers from the risks related to
exposure to asbestos at work;

(b)Council Directive 90/394/EEC (OJ No L196, 26.7.90, p38) on the protection
of workers from the risks related to exposure to carcinogens at work (sixth
individual Directive within the meaning of Article 16(1) of Directive
89/391/EEC) as codified in Directive 2004/37/EC (OJ No 229, 29.6.2004, p23),
insofar as it relates to asbestos; and

(c)Council Directive 98/24/EC (OJ No L131, 5.5.93, p11) on the protection of
the health and safety of workers from the risks related to exposure to chemical
agents at work (fourteenth individual Directive within the meaning of Article
16(1) of Directive 89/391/EEC) insofar as it relates to risks to health from
exposure to asbestos.

2. Part 1 of the Regulations re-enacts Part 1 of the Control of Asbestos

Regulations 2006 with some amendments. Regulation 2 includes new

”» 13 b [13

definitions of “asbestos cement”, “asbestos coating”, “asbestos insulation”,
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“asbestos insulating board”, “short duration work” and “textured decorative
coatings”. The definition of “relevant doctor” has been amended and there is
also a new definition of “licensable work with asbestos”.

3. The wording of regulation 3(2) has been amended to include the terms “in
which only non-friable materials are handled” and “without deterioration of
non-degraded materials” in regulation 3(2)(c)3) and (i) respectively. The
licensing requirement has been de-coupled from the derogation and the
reference to licensing has been removed from regulation 3.

4. Part 2 of the Regulations re-enacts Part 2 of the Control of Asbestos
Regulations 2006, and in addition to minor and drafting amendments makes
changes of substance including the following—

(a)regulation 8 refers to licensable work with asbestos which is defined in
regulation 2(1);

(b)regulation 9 makes different provision for notification for work with
asbestos (which is not disapplied by regulation 3(2)), depending on whether
the work is licensable work with asbestos or not;

(c)regulation 15 provides for certain arrangements to be in place regarding
accidents, incidents and emergencies and makes it clear that different
requirements apply if the work is licensable work with asbestos;
(dregulation 22 provides for different requirements for medicals and health
surveillance depending on whether the work is licensable work with asbestos
or not.

5. Part 3 of the Regulations re-enacts the prohibitions in regulation 26 of the
Control of Asbestos Regulations 2006 and reflects amendments made by the
REACH Enforcement Regulations 2008 (SI 2008/2852) and the prohibitions

provided for by the REACH Regulations (Regulation (EC) No 1907/2006).

DEENTWET, E7z, BIRER OERSMES L, T
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Provision for exemptions is carried forward in regulations 29 and 30.

6. It has been clarified in regulation 2 that the labelling requirements in
regulations 14, 24(2) and (3) and 27 are the same as those provided for by
Appendix 7 to Annex XVII of the REACH Regulations (OJ No L.396 30.12.2006
p840). The requirements are still referenced in Schedule 2 for ease of reference
and the relevant diagram has been included.

7. Regulation 26(4) and Schedule 3 to the Control of Asbestos Regulations
2006 have not been re-enacted since the exception for chrysotile is provided
for in Annex XVII to the REACH Regulations (OJ No L136, 29.5.2007, p131).
8. Part 4 of the Regulations re-enacts the provisions of the Control of Asbestos
Regulations 2006. Provision for exemptions is re-enacted in regulation 29(1)
and for the validity of existing licenses and exemptions in regulation 32(1) and
2).

9. Regulation 35 requires the Secretary of State to review the operation and
effect of these Regulations and publish a report within five years after they
come into force and within every five years after that. Following a review it
will fall to the Secretary of State to consider whether the Regulations should
remain as they are, or be revoked or be amended. A further instrument would
be needed to revoke the Regulations or to amend them.

10. Schedule 1 has been amended slightly, the requirements in paragraphs
(b)(Gi) and (iii) have been merged to better reflect the requirements of Article
4 of the Directive.

11. European Standards EN ISO/IEC 17020 “General criteria for the
operation of various types of bodies performing inspection” accepted by
CEN/CENELEC on 15th July 2004 and 17025 “General requirements for the
competence and calibration laboratories”

of testing accepted by

6. BHI 2 (2B, BAI 14, 24(2), (3), 27 OF/REMIT, REACH HAIOF
JBE XVII OfFEE 7 THESNTVWDIHLDOLFRILTHDL Z ENH LIS
7= (0J No L396 30.12.2006 p840), ERFIHIX, ZHRERGIZTHT-DIC
Schedule 2 TZHENTEY, FET LKA EZENL TN D,

7. fHRELH] 2006 AEHEHI 26 (4) K OWBIFE 31X, 7 U Y Z A L OFIFL )Y REACH A
Ot EE XVII IZHE SN TWD 7D, FifT STz (0] No L136,
29.5.2007, pl3l),

8. BHAIDH 4 HTIX, 2006 FFAMHHOHENFHHIE I TWD, #HRS
OHEFHA 29(1) 12, BEFFOFF A & AR OG0 MIEHER] 32(D) & (2) 12
HlESN VD,

9. 354, EBKETABRAOER RO LB L, Rtk 5 FLUN
ROZDW% 5 T LICREEEZART I EREBH TN TOET, RAL
%, EBKRETHAZBURO E FHERFT 20, HAIZED ET 2, UILIET 5
MR D2 LI £, HAIZHEILZVSAE LY 775121, b4
SCENMEE D,

10. BIERE 1 NEHEIES L, Bk (b) (11) L OV(i11) OB A SHu, FEm D
FHAZROEFZ LY RSKMT D L0122 oT,

11. 2004 4 7 A 15 HI(Z CEN/CENELEC 3% B L 72BN # EN
ISO/MEC 17020 "Kif 21T 9 £k < 7o FIH OFERI O I B3 5 — R HE "R O
2005 4= 3 A 15 HIZ CEN/CENELEC M35 H L 7= 17025 "#RERAT M O 1E
FERI DORE JTIZBE 9 5 — % B R 9518 "%, British Standards Institution, BSI
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CEN/CENELEC on 15th March 2005 can be obtained from the British
Standards Institution, BSI Library and Bookshop, 389 Chiswick High Road,
London W4 4AL, or through British Standards Online at www.bsonline.bsi-
global.com.

12. The publication “Determination of airborne fibre concentrations. A
recommended method, by phase-contrast optical microscopy (membrane filter
method)”, WHO Geneva 1997 (ISBN 92 4 154496 1) can be obtained online at
www.who.int/publications/.

13. A full impact assessment of the effect that these Regulations will have on
the costs of business is available from the Health and Safety Executive,
Redgrave Court, Merton Road, Bootle, Merseyside L20 7THS. A copy of the
transposition note in relation to implementation of the Directives set out in
paragraph (1) can be obtained from the Health and Safety Executive,
International Branch, also at the Redgrave Court address. Copies of both
these documents have been placed in the Library of each House of Parliament
and are annexed to the Explanatory Memorandum which is available

alongside these Regulations at www.legislation.gov.uk.

Library and Bookshop, 389 Chiswick High Road, London W4 4AL % 7-/%
British Standards Online (www.bsonline.bsi-global.com) 7>5 A9 2% Z &8
T&EET

12. HR® T22 54 O fEHERE OB E, A recommended method, by phase-
contrast optical microscopy (membrane filter method)", WHO Geneva 1997
(ISBN 92 4 154496 1)i34 > 7 A > C www.who.int/publications/ CTAFTZ
2o

18. AR FZHE 2 R MG R 5 B OFEM 5 25l 2 SV T, Health and
Safety Executive, Redgrave Court, Merton Road, Bootle, Merseyside L.20 THS
IZBMWEbEL f:“éb\ (DIHICFLH STV D HRA OS2 0 (B U -3k /

— hoav =3 @ELEFHR{EFESGO L Yy K7L —7a3— MEFICAFT
HZEMTEES, :h%@j{%@:ﬂ:—i\ FHS OMEMHICEINTE D
AR & —#E12 www.legislation.gov.uk 7>5H AFTE HH MR EIZHRMA SN

TWo,

195




(BHRHERETE : LU FARBICE T [BBEFE) 1E, 2022 4FE 5 H DHKFTICENO T, FZICELRLEBDTHEZEERLTHET,)
BIVE REICBIT3HEBRELZESZFIE T 21TBEZIZ oW T

1 RENEER
FEENCIRW T, B 22 TE T 21TBOEBIIL, 1974 F OS2 36T 2 2 2% R8T 5154 (the Health and Safety at Work etc Act 1974 : Ig# HSWA)
DR TR SN EFEZ 4T (The Health and Safety Executive : Ig#: HSE, LI NEIZ THSE] &5, ) T¥, HSE X, EICITLERE T O T TORERE
AT%D\ﬁ@EAéW%fﬁ%xf TSR E A BUR OREFE K VLRI 58— RN R EL AR > T ET,

HSE Ofic b EmE/REREIL. W35 Té@%%é&@&&%%%#ékk% . ENEEID DO N GREWE « FEFOLBOMEN, KiiE%) 2hiET 22
& C7, HSE (%, @in@%ﬁéﬁ& HSWA (2237 L— 7 U T UiC TN BRI DR N O 22 5 Z L ICHEDR H 0 | LEOHFIF TH HH
7 BiGE (local authority) & 1 L CiEF@EH L T\ &9, H&Ei.ik\@éEl@k@WK%é@L@EH&@f%ﬁX(%m)@¥_ F % S EEE D BT
HUEFEZEIIKIT D) A7 #BflT 2 EEE2 AL TWET,

HSE %, EfEOLF7 7 MW EOKIRT A KOG AEELERE O X5 72 FERERAFEER NS 55021 U, KOMERMOFE, BE. T8, FEEML
PSR M ORERR B 2 B de, SR BFOPEREE 6 LC, BEBTAYIC IR 2 2 Bl L TV E,

2 HSE o#afk

(1) BEHELBoard) (EEHMERET: : Z DR OWEIZHSWTIEL, HSE Annual Report and Accounts 2018/19, 2019/20 } T} 2020/21 12 L - T 2022 4F 5 A2
fERLE LT,)
HSE /%, FEFEOBF (BREA (202245 A) TIX 10 AT, Bk, BrEs A, &5 N) THE S, EENSEE TR T2, T bDIEF E
FIL, FEFEEE, FEEE. %ﬁ%%%:@WMAmmmw>%&@%W%ﬁfﬂ7xxﬁ<ﬁéénfwiﬁw Z& o THERR S B B2 (Board) I &
T s, ToEFE2E, HSE o R 7mte, BIEEKOCHMZEDET, ZNHIZHWoD, @E O HSE OXEFEOPITIL, FHERELKO LREHT

— LADELTT,
728, BET A21TEGR OB RIL A2 & Lz 2008 O G5 @fd FEZe 423 HSWA OWIEIZ L - T, 1tk o -l Z2E 84S (HSC) X, HSE (& 0F
SN TWET,

% 7-. HSE Management Board (FEIZHZ) NKRO LBV TWET, (EEHIFT : Health and Safety Executive Annual Report and Accounts
2018/19, 7pd. 2019/20 K OF 2020/21 ki HSE Annual Report TIZ ZiUTAHY T HFCRITR U 7-0 AN, BRIV EO LB LE L)
)

PEREIR L FEAR D B AFEGR

196



Membership:

Management Board comprises Chief Executive and Directors of Business
Change and Operational Services; Engagement and Policy; Finance and
Corporate Services; People and Capability; Regulation; Science and

Commercial

K

RERERT, FHERRE, EHELAEEKNERY —EARE, BHEOBUOR
R, MBEERWNEAY—EXARE, AFERNRE, HllRE. BPEROE
ERENOER I TWET,

Overview of the Management Board:

Working closely with the HSE Board, senior executives lead HSE and
drive its long-term performance.

Management Board is accountable to the HSE Board for delivery of its

strategy and objectives, and to Parliament for effective day to day

management of HSE.

e Z B OB

HSE Bilgiey & B il L ¢, B PEkY HSE 25T, HSE DR
7t At L TV Ed, EZ A RIS, HSE BEaIIxt L TE O
EHBIDOZITIZOWT, £72, #EICk LC HSE O# 572 H 2 DEBRIC
ONWTEEEZANVET,

(2) WBHrFEHE

Health and Safety Laboratory 23&% ¥ | ¥ > F = A& —Z23#%/ b B8 8 2 ) HJ 40K 45 43 TRIZE T 5 Buxton (ZPTTE L CWET, RIFFFERTIX, 2022 45

HORRT, %380 AOFF, ES, THEOHEMFEHEL THET,

About Us

The HSE Science and Research Centre is the most comprehensive
facility in the world dedicated to the investigation and research

of health and safety science.

It's a true national asset and is the main home of HSE's Science
Division - 380 scientists, engineers, occupational health and
hygiene specialists and support professionals working together to

provide the research and evidence that HSE requires to underpin

Yt A — 2D T

HSE Bleptffget o % —id, fEEZ 2RO L O R b L7 5 T
& BLRERY A2 i g% T,

380 4 OFFEH, V=T EEARME ROV AR — MEEMZEBH L,
HSE MRMINTEEN 2 X2, Ax L5aiasrh | EEZ R TRb 2R L
T DI DITHEE A L FEL AR L T ET,
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1its regulatory activities, protect people and places and make
Great Britain one of the safest places in the world to work and do

business.

Not only does the science and research we perform support HSE | FA72 6237 9 B L OWFZEIL, FERUZEES SR L-L o #IfIBER & L To
in its role as an evidence-based, world-class regulator, our | HSE O&EIZ VR — M3 27200 T < BPRIEREGE, FEHFR T ORISR,
combination of scientific expertise, real-world experience and | BHIRIUCE T 2 HFEOMAGDOEIT LY | BUFKROFEFER D B 7 EB0MG
knowledge of the regulatory landscape also helps wider | BEOESICHERRE, %4, @ OMEZ MR 5 DI HZNL> TWET,
government and industry to solve the health, safety and
wellbeing challenges of their everyday work, as well as in times

of crisis.

It also makes us unrivalled in our ability to assist both public and | £7-. AREISCRREIMEIEN, KKOBE ot X e B & it
private sector organisations to research and safely enable the | L. Z&ICEBTE L X HZHET HENITBNT S, OBREZFFS 720MF

products, processes and innovative technologies of the future. fEL 7o TWNET,

(3) HSE DAIBOMM K OHF DEHHT

AR R L RSN D 9 4 OBRF) DAERR S L5852 (HSE BOARD) 2MEDMLTWET,

HESO T TEERELOZOMD 9 4 OHEKE TR SN HEITEES (HSE Executive Committee) 2NENILTCWET, BUTEESIL., HISAO2E B EH
B CTH ., HSEBEHS R ORFEEE 2 X L, i, BOR, %25, B EOBER L OE 23T 22O HEIER VERFEHOZI T2 XELET,
F72. T HFTOHBEBETNRO LBV EIPNTEY , TOMBEGEH (2 FUa2ikR<,) DT, EOFmOMBEHEBFTNENNTHET, ZhHDORED
BlE X%, OHKD LR TT,

® East & South East
® [ondon
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http://www.hse.gov.uk/contact/maps/eastsoutheast.htm
http://www.hse.gov.uk/contact/maps/london.htm

Midlands

North West

Scotland

Wales & South West
Yorkshire & North East
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http://www.hse.gov.uk/contact/maps/midlands.htm
http://www.hse.gov.uk/contact/maps/northwest.htm
http://www.hse.gov.uk/contact/maps/scotland.htm
http://www.hse.gov.uk/contact/maps/waleswest.htm
http://www.hse.gov.uk/contact/maps/yne.htm

(4) WE#K

B DS & OB (T2 A LEBEWE) X, kOO LB TT, (EEHEFT - HSE Annual Report and Accounts 0 2020/21 0 93 ~=2—=3 &
B 202245 A 16 H)

@)=y
2021 4 Hat R Z DA
2, 388 2, 483 95

2019—20 4 2399 (BEOEFHE, NI RSIITHRY,)
ks o0 4348 2021 4= 3 A 31 HEIE | 202043 A 31 HEE [ | 20194 3 A 31 HEIfE
B E OV B ORI E 1025 1059 1066
ZOMOHEFR - BRI R 1125 1014 1048
ZDOMORRE 262 270 294
ZOMOTEE D 5> HOFRAEDE (N (13) (16) (52)
B RF A 2L 5 161 28 18
At 2593 2371 2426

e

DAFEDFL DB 375, T DED HSE DERBEF 1L UL T-BFLIE, 270 E Ay LU, ZOABIEES ol & b
PRZNDT, DR (2015/16) 1, €DEERTZELELELE,)
HSE 1%, BkE PSSR DN B 2 BRI 5 2 L 2 FRRICT 272012, BHAMBE) OMERFM B2 X5 2 & 2kt RaE T2 Z E 2 KH L, #
. BBEPRO L RBEIMEZ T LHEEZH#H T TWVET,
& TRV —EAENAETT U ROETFHTITON 8N E7 0 7T AEZ@mIETVET,
& EEEOHMMENZET 120, Fil i T S -8/ MEEE 2 NEBOSHGRE 1 « #E% 2273 # % 95 National Examination
Board for Occupational Safety and Health NEBOSH) OB JIMERER) D (L7177 5) FlEEL ST — A 2% L C, OB TIER

(5) HFREOEMBIFR - BB DM m L (BEEKZTE - The Health and Safety Executive, Annual Report and Accounts 2015/16 /2, =
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BEEINDEICTHELBIT, TR ONETIZREE IR Z I L TWET,

& 5 HEOHERINHCTFEEZBE LT, SMRRNOBACTENTE S Y 7 U =7 —Y — /L& ffi>7- HSE OEE & L TR0

LA L TWET,
& MOF LWL THEZR- L, LORBIEEOFEEE Om L% X2 72 OFFE )38 15558 2 K OME N EdZ ~D SN~ DL [H<0

Bl ENTT A VEHE I U TSR T 27120 O a2 L, KOFERL TWET,
(6) HSE L#J5HIRME (Local Authority) & D&F|srHE
HSE &5 Hi6{K (Local Authority) 1%, 7@k HSWA ICES & & QITERLRESEHITT 2 T2 A L CVWET, £ 2T, W O&EHI5H5HEH:N
REERDND, TNLEE—RICKROED LB Y KRS THET,

72k, HSE &5 BiGK (Local Authority) & O E|3HIZ OV TlE, Health and Safety (Enforcing Authority) Regulations 1998: A-Z guide to allocation

(https://www.hse.gov.uk/foi/internalops/og/og-00073-appendixl.htm 26XV ua— R CXET,) ICLVBETIE RAEAHEH - 20224 5 /4 16 H) ##Hl
B L CTHESNTWET, ZhboDr b, ER DI OV TOREIGHZREKICHEITE L,

HSE 23T O ELN H A E/o%t5 5 BRI (Local Authority) 23EfTDEALDN & D E 72 x5
o T ® EWHT (MBI, EXFEOLDOEERL,)
o JREE) ® [HIFEV KUVITEE
® Ak ® L
® il ® FRTIN, TARINTRA RATIV
o Y ® H7x LRALTV
& KFEDOFy L% e S ALITT
o [Ny, o E
o JAHE (FAOREIZLDbDOERL,) ® RANEE)
& FEXAT AL (HEEHEOEWIZBITLHeE, &, EH |0 T— Xy T —
IXHT BEIR) ® LKL
® JKiH ® LA, H—h A
& J—T U UR—A o ERYKVEREYX—
® Iff BIZERE S o fiEk o HYlH
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https://www.hse.gov.uk/foi/internalops/og/og-00073-appendix1.htm

(7) HSE RUHG BB (Local Authority) D HBRRERT2ITHROEE DEABKE
ZAUZDWTIE, Enforcement Policy Statement October 2015 — V1 (fifTIZ B89 2 BUR =B 2015- V1 @ http!/www.hse.gov.uk/pubns/hsed1.pdf 726 4 7
vr— RTX5,) TiEfic HSE (M5 HiGRE&Te,) OFEERLETEOMITIZET2ANBOR IV RSN TWET, ZOFITE VAT TWHEHEBIL,
WD EEY T, (EEHMEMRETE : Z D Enforcement Policy Statement October 2015— V1 O& R TlX, HSE 1XREEZR2ERIZAB L TRk > THHD
T, AMTIHEOEE, ZOEREZBE L TREET,  BMME R : 20224E5 /1 16 H)

PRRIRSC H AFERER
Introduction i
The purpose and method of enforcement 1T D BRI RO F A
The principles of enforcement AT D IRl
4 Proportionality )t
Targeting PIE
Consistency —BEM
Transparency FHI
Accountability B (P EIT)
Investigation (I £ 5) AE
prosecution TR

England and Wales

AT TRET ==K

Scotland Ay hZ7 R
Prosecution of individuals (PN SR
Publicity NG

Action by the courts

EIEIZ K DATH

Representations to the courts

RIEICR T o RERE

Death at work

TEEICRIT AT

Crown bodies

TE (~D#EH)
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http://www.hse.gov.uk/pubns/hse41.pdf

Penalties for health and safety offences R BRI DOV C DETA

3 HSE X, EBRKZIIED X IIZ, FRRELERROT-DDEEEZZITLETH?

Z T OWTIE,

OPERATIONAL GUIDANCE: INSPECTION PROCEDUR (JUNE 2018) (website :
http://www.hse.gov.uk/foi/internalo6ps/og/ogprocedures/inspection/index.htm)

ELTEBIO FIAZEDS RS TWE T2, BIRER (202245 19H) TITEKIRIZH AN THEHEM2NEIT RSN TV ER A,

4 Enforcement (FE1TIRIL)

2T, 2021412 H 16 HIZHSE AR S ILE LT,

Enforcement statistics in Great Britain, 2021 (255 C, HSE i TR %z, €0 [HGFEFC (KFEE2ET, ) —BARFEER ELTRAMLET,
[E6HHFT]: https://www.hse.gov.uk/statistics/enforcement.pdf

[&#lFE] : Enforcement statistics in Great Britain, 2021

Enforcement statistics in Great Britain, 2021 ZVL— b7 VTR DBATRHE. 2021 4
Enforcement action taken by HSE and, in Scotland, the | HSE kKU*2 2y +F 2 FTI& Crown Office and Procurator Fiscal
Crown Office and Procurator Fiscal Service Service 23 Efi L 72 BATHE

203
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Data up to March 2021 Annual statistics 2021 % 3 AL TOT—F FEMHE
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Summary

Prosecution cases brought by HSE and, in Scotland, COPFS

800 -
683

600 -

400 -

200 -

185

0-
2015/16  2016/17 2017/18  2018/19  2019/20  2020/21

— (Case where averdict has been reached

Cases resulting in a conviction for at least one offence
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R SC

Prosecution cases brought by HSE and, in Scotland, COPFS

TERR D B ASGEARGR

=—Cases where a verdict has been reached

HSE, H5BIGERKR R 2y T > RICET 5 ESLFHHT L ORISR E
P —t 2 (COPFS) 735 L 7ok

— Cases resulting in a conviction (for at least one offence)

—_— RICELES—2

— FIRHIRD TSN — A (Dl b —oDER E L T)
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Enforcement notices issued by HSE
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Enforcement notices issued by HSE

= |mmediate Prohibition

Improvement

Background

EI=E=N
(=P

HSE and local authorities are responsible for enforcing health and safety
legislation. Each has a range of tools at their disposal in seeking to secure
compliance with the law and ensure a proportionate response to offences. For
more serious offences, inspectors may serve improvement or prohibition
notices and they may prosecute or, in Scotland, report to the Crown Office and
Procurator Fiscal Service (COPFS) with a view to prosecution.

In Scotland HSE and local authorities investigate potential offences but
cannot institute legal proceedings. HSE and local authorities send a report to
the Crown Office and Procurator Fiscal Service (COPFS). COPFS makes the
final decision whether to institute legal proceedings and which offences are
taken.

The year of an offence or case is based on when a verdict has been reached.
Throughout this document p is used to indicate provisional figures and r

indicates figures that have been revised from the previous year.

HSE Kk OHF BVEIRIT, @ELREZ TS 2 8E21H Y £9, HSE K UHL
BRI, EREOMST 2k L, ERICHT bRt 21T 2 72ls, S &
FRFEFZABELCOET, ERRERIZOWVTE, REE S SERN I
WHAHL, EFTH2ZELbIUE, A2y b T2 RTIIEFZHEFICANT
Crown Office and Procurator Fiscal Service (COPFS : £ 7 F#507 k OV i
TREEY—EX) ZRETLHZLHH ET,

Aay b7 RTIE, HSE KU BVEIRNER O ATRetE 2 d 4 L £33, ik
PR 2D Z LIXTExEHA, HSE X UM AIE{KIL,. Crown Office and
Procurator Fiscal Service (COPFS : F L FHAT L O s e —Ee 2, LIF
FLC, ) 1CHEEZED EI, COPFSITENTRZZ L0 E 20, EOEK
Y BT 20 E BB E L E T,

ERUTFFOFFIT, FREN T SNTREHIZESW TN ET,

ARER Tl p T ERREMELZ v ZRTENSEEINIZHIEEZ R L THET,

Important note on availability of Local Authority data

WG EIGHE T — 5 DAFIZET S BELRIBHSE

Important Note: The coronavirus (COVID-19) pandemic and the
government’s response has impacted recent trends in health and safety

statistics published by HSE. The coronavirus pandemic has also affected

BHELBMOYE  anF AL A (COVID-19) ORFEAT & BURF ORI,
HSE 7358329 D N N 2B D it ORar O 2% LE L T E
T F2, anF AN AORBITICEY . —EOT — X INVEIT HEENET
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certain data collections. The data collection exercise for notices issued by
local authorities has been delayed. All notice data in this publication relates
to HSE More details can be found in our technical report on the impact of
the coronavirus pandemic on health and safety statistics.

www.hse.gov.uk/statistics/coronavirus/covid-19.pdf

WET, T EREPBITT 2@MEOT — X ERENLTWET, AEICE

FHITANTO@EMT— 2T HSE (2T 2 6O TY, #Ffllid, 2o v A2

WRUT w7 MR EREHC G 2 2Bl T 57 7=k LR — K
(www.hse.gov.uk/statistics/coronavirus/covid-19.pdf ) % ZE < 72Xy,

(BFHERCEE - LU TFI4, Enforcement statistics in Great Britain, 2021 IZ75< & DT, )

Prosecutions taken by HSE

BERZETICE > TRLE LN EER

Offences prosecuted count distinct offences of health and safety legislation. A
duty holder may be prosecuted for more than one offence within the same
case. The latest information for health and safety cases shows:

199 cases were prosecuted by HSE and, in Scotland, the Crown Office
and Procurator Fiscal Service (COPFS) and had a verdict reached in
2020/21p, a decrease of 42% from the previous year.

e 185 of the 199 cases had a conviction secured (for at least one offence)
where a verdict was reached in 2020/21p, a conviction rate of 93%.

. £26.9 million in fines were issued to duty holders found guilty of health
and safety offences in 2020/21p, compared to £34.9 million in 2019/20r.
The average fine per case was £145,000. In 2019/20r, this was £107,000,
representing an increase of 35%.

There have been no changes to HSE prosecution policy or decision making

that accounts for the changes seen between the latest year and 2019/20r.

R SN EK L, BREEREO R DEN X FT, FHEEIL, RLr—
ATHEEDOBER CTEFINDIZENH Y T3, BELEFEFOREFIERITLLT
DY T,
*HSE ff U8R 2 T 2 K Cld Crown Office and Procurator Fiscal Service
(COPFS) 23EZFF L. 2020/21p I[ZRFRM T &i= s — A3 199 ¢, BiEE X
D 42%W> L TWET,
- 199D 5 B 2020/21p IZFRHRN T &Nz (D &b 1 DOERKIZOWN
T) AR SN DT 185 T, AIRHIREIT 3% TH -7,
R BN THIE L I o o TR L, 2020/21p TIE 2690 HAR Y R
Bl B L7223, 2019/20r TIiE 3490 TR RTL7z, 1 #4720 OFBE 14
I% 145,000 K> R TL7Z, 2019/20r TiE 107,000 K> R TH Y . 35% DN
TL7,
ST} OY 2019/20 i E ORI R B 5 2 b A 795 HSE ERF T 3T E
BRE~OEFIIH Y /A,
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Figure 1: Prosecution cases brought by HSE and, in Scotland, COFPS where a
verdict has been reached in that year (2015/16-2020/21p)
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Source: HSE Operational data
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(BFHERETE : LRE DRI H1Z b & HaB X D H ARG RFITL, KDXDEF0 TT,)

Figure 1: Prosecution cases brought by HSE and, in Scotland, COPFS
where a verdict has been reached in that year (2015/16— 2020/21p)

1:HSE K2 =2y kT > RTIEL COPFS 23dif L, FOEICEERN TSN
7-ECERZEME (2015/16~2020/21p: 8 &)

=—Cases where a verdict has been reached

FPICE LI — A

— Cases resulting in a conviction (for at least one offence)

m—HIRHIR A T SN —2 (D Eb—20ER E LT)

This year has seen a fall in the number of cases where a verdict has been
reached, continuing the fall seen in 2019/20 The proportion of cases resulting
in a conviction (for at least one offence) has been between 93% and 95% in

the years 2015/16-2020/21.

AT, FHRICE S T=F OB NE L, 2019/20 425 2B LTk
T, AIRHENRICEST2F M (DR L —2DEMIZOWT) OEIEIL.
2015/16~2020/21 =D, 93%~95% DE] THERE L T E,

Sentencing Outcomes

P D R

The 2020/21p data on prosecutions show a drop of the total amount of fines
handed down, dropping to £26.9 million from £34.9 million in the previous
year. The average level of fine has risen to £145,000 from £107,000

EEFICRE 5 2020/21p BEDT — & Tlt, FINZE81&0ORENHEAD L, Bl
D 3490 ST K 2690 TR Y RIZHED LTWET, 1480 L~ULid,
107,000 AR R2v 5 145,000 AR RIZ EH LE L7,
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Figure 2: Total fines for health and safety offences prosecuted by HSE and, in
Scotland, the Crown Office and Procurator Fiscal Service (COPFS), 2015/16-
2020/21 (£, million)
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Figure 2: Total Fines for Health and Safety Offences prosecuted by
HSE and, in Scotland, the Crown Office and Procurator Fiscal Service
(COPFS), 2015/16-2020/21p (£,million)
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Source: HSE Operational data

EEHEPT - HSE OB #ITT —#

A feature of the sentencing guidelines for health and safety offences is that
the fine is related to the turnover of organisations and, as a result, large
organisations convicted of offences are receiving larger fines than seen prior
to these guidelines coming into force in 2015/16.

In the 2020/21p period a total of 7 cases received fines of £1 million or more.
The average level of fine has also shown an increase since the sentencing
guidelines came into effect, rising from £54,000 per conviction in 2014/15 to

£145,000 per conviction in 2020/21p.

=3 OA

BRRRZ AE S ORI AT A BT A o OFFEIT, SISO L& IcBE 4 5 2
ETHY, ZORER, B THIRHEZ 3T 7 KBRS E, 2015/16 IZZ DA
A RTAUPHATINAANCAONTZ LD b RERENSEZ TS L5125 T
WET,

2020/21p HEIZIX, GEF TR 100 TR > RELEOEI 4% > TWE Lz,
DL~y BFIA A K74 v Olift e, ER-Z/R L, 2014/15 FE0
AIHERRE 14720 54,000 R Rovn, 2020/21p OFFEHR 1 {HH 720
145,000 K> R BH- L L7z,

A full description of the sentencing guidelines is available via the Sentencing
Council at www.sentencingcouncil.org/wp-content/uploads/Health-and-Safety-
Corporate-Manslaughter-Food-Safety-and-Hygiene-definitive-guideline-
Web.pdf

In addition to fines, there are other penalties which individuals or
organisations can face upon conviction of a health and safety offence as shown

in figure 3.

B HA BT A4 D58272%HIX, Sentencing Council (EFFFi#HES
www.sentencingcouncil.org/wp-content/uploads/Health-and-Safety-Corporate-
NG

Manslaughter-Food-Safety-and-Hygiene-definitive-guideline-Web.pdf
AFTEET,

S LISMT S, M3 ITRT K DI, RELERK O IR X - TEASUTH
MRS T D FREMED B HIEN A B D E 5,
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Figure 3: Sentencing outcome by type of conviction secured by HSE or
COPFS in 2020/21
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Note that more than one conviction type can be secured for a single offence,
and all conviction types secured are included in the statistics. For example,
if a suspended sentence and a fine are handed down for an offence, both are

counted in the statistics.

The penalty imposed for a conviction may vary depending on the regulation
involved. Typically, Gas Safety (Installation and Use) 1998 breaches result
in more custodial sentencing than the overall picture and in 2020/21p, 57%
of the convictions secured against this regulation resulted in an immediate

or suspended custodial sentence.

B 1 OB L THEOAIFHRZERT 5 2 LITRETH Y . B
L7AFBHRRIT T ~THEHCE ERE T, BFIAIE, H2DERITH L THITHT
fF & OHIR KL OETRM T SNEHEITIE, ZTOWMGBHEHI AT o FSvE
j_‘O

AIRHRICH SN DEANL, BRTOHANC K > TRRLZGENRDH £, —
WEFDIZ . Gas Safety (Installation and Use) 1998 &[1%. &KX $Z< D
BUEIRE T DR & 720 0 2020/21p TliE, T O L THEPR S 7oA 3k
FIRD 5T%E, BN ST B TRET A & OIREBIR 22 T DR &R £ LT,
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Figure 3: Sentencing outcome by type of conviction secured by HSE or
COPFS in 2020/21
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The penalty imposed for a conviction may vary depending on the regulation
involved. Gas Safety (Installation and Use) 1998 differs from the overall
picture shown above, with over 95% of the convictions secured against this
regulation resulting in an immediate or suspended custodial sentence in
2019/20p.

AIRHRICR SN DMENL, BEET HBAN L > TRRLGE1RH D £7,

Gas Safety (Installation and Use) 1998 : #2724 (R O H) HiH] 1998
) Tk, Lo RG LT8R ZoBKICx U TR S LA IRERO
95%LL_EA3, 2019/20p (Z BN SUIBATRE T & OIREBIEHIIR 252 1T TV E
ERS

Enforcement notices issued by HSE

HSE 238177 5 EBHITEH

Note that more than one conviction type can be secured for a single offence,
and all conviction types secured are included in the statistics. For example,
if a suspended sentence and a fine are handed down for an offence, both are
counted in the statistics.

The penalty imposed for a conviction may vary depending on the regulation
involved. Typically, Gas Safety (Installation and Use) 1998 breaches result in
more custodial sentencing than the overall picture and in 2020/21p, 57% of
the convictions secured against this regulation resulted in an immediate or

suspended custodial sentence.

72, 1 ODBKICH L THEOA IR 2 81595 - LIXETH Y | 1
LBt~ CREHC B E NS, BIZIE, b 2RI L CRTITAf
X QUYL NN T Shia. ZOmFNFEH T 7Lk SHET,

BIRHRICR S 2 EIHNE, BRI MM L > TR GERH D T,
Mz, Gas Safety (Installation and Use) 1998 &K%, &KLV %< DH
HIREZITDRER L /20 2020/21p BETIX, ZOMHNIH LR S =A
SRR D 57%I1%, BN XX %%H%@% EBIR T OMRERVEL
77

Important note on availability of Local Authority data: Due to the COVID-19
pandemic, the data collection exercise for notices issued by local authorities

has been delayed. All notice data in this publication relates to HSE only.

E%%?~&@A¥K%Téé%@ﬁﬁ&@

COVID-19 D RIFATIZC L V. #H BIBERRITT DO T — X IUENENL TV
9, KEIZ %ﬁémrwa#«f@ BT — A%, HSE ORI T 5 DT
TO
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Inspectors typically enforce health and safety standards by giving advice on
how to comply with the law. Sometimes, it is necessary to formalise this by
issuing duty holders with a notice; either an improvement notice which
allows time for the recipient to comply, or a prohibition notice which

prohibits an activity until remedial action has been taken.

The latest figures for enforcement notices show that in 2020/21p, 2,929

notices were issued by HSE, a decrease of 58% from the previous year.

BESECEIEE , B A ST T A HIEICOWTEIE 21T 9 2 & T, RS
ML ET, FRHCIE, BBEEICEMEZEITLT, ZhazEXhbosds
VBN DY £97, @EE LI, ZEE D ETT D20 O H 2 5 2D S
ENFUEERENROND £ CHHEE 2 EE L 25 E@mED Z & T,

HATHRENC BT D BT O EHZ K D &L 2020/21p B E OWIMIZ HSE A3 31T L 7=
BENE 2,929 T, ALY 58% 8 L TWET,
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Figure 4: Total enforcement notices issued by HSE (2015/16-2020/21p)
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Figure 4: Total enforcement notices issued by HSE (2015/16-2020/21p)

X 4: HSEIZX > TRITINEEBEPITEMDOEE (2015/16—2020/21 &
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Source: HSE Operational data
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Note that deferred prohibitions are not included in the chart above (figure 4)
as they account for a very small number of notices issued. In 2020/21p, HSE
issued only 1 deferred prohibition notices.

The number of notices issued has generally fallen over the period 2015/16-

2020/21p.

Ao

B, HITEM T SN 2E LT, BTSNl OB IEF D72 T8,
For777 (4) [ZIXEFERTHERE AL

2015/16-2020/21 & E DM IZ BT, BRI TEIIM D L TnE T,

Notice Type

BHDOFELE

The proportion of Immediate Prohibition Notices and Improvement Notices

has remained similar to previous years.

B AL k@ K O deg @ oG 1%, FIEE L R THER L TV ET,
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Figure 5: Enforcement notices issued by HSE by notice type 2020/21p
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Figure 5: Enforcement notices issued by HSE by notice type
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Annex 1: Links to detailed tables

EE1; R ~DY 7

The data referenced in this report alongside additional breakdowns,
including offence level, industry and regional statistics, for both prosecutions
and notices are available via the HSE statistics index of tables at:

www.hse.gov.uk/statistics/tables/#Enforcement

AFEETSHR LT — X W ONEF A OGBSO FIZET 21E R LUL,
SR R ORI 5T 2 & e NERIE. HSE #EGtR DA T v 7 A
(www.hse.gov.uk/statistics/tables/#Enforcement ) %1 U CAFHHETT,

National Statistics

EEI G

National Statistics status means that statistics meet the highest standards
of trustworthiness, quality and public value. They are produced in
compliance with the Code of Practice for Statistics, and awarded National

Statistics status following assessment and compliance checks by the Office

EFRMEHT. FETOEEME, WE R OARMEIZ W TRm OAEHEZ /72 LTV
52 EERFEHRLTWET, ThboDkahid, MEroEmAERE] 28855 L TR
SNTEY ., wEHHE (OSR) (2L 2FHI A OWESTFOF = v 7 Z# T, EX
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http://www.hse.gov.uk/statistics/tables/#Enforcement

for Statistics Regulation (OSR). The last compliance check of these statistics
was in 2013.

It is Health and Safety Executive’s responsibility to maintain compliance
with the standards expected by National Statistics. If we become concerned
about whether these statistics are still meeting the appropriate standards,
we will discuss any concerns with the OSR promptly. National Statistics
status can be removed at any point when the highest standards are not
maintained, and reinstated when standards are restored.

Details of OSR reviews undertaken on these statistics, quality
improvements, and other information noting revisions, interpretation, user
consultation and use of these statistics is available from
www.hse.gov.uk/statistics/about.htm

An account of how the figures are used for statistical purposes can be found
at www.hse.gov.uk/statistics/sources.htm.

For information regarding the quality guidelines used for statistics within
HSE see www.hse.gov.uk/statistics/about/quality-guidelines.htm

A revisions policy and log can be seen at

www.hse.gov.uk/statistics/about/revisions/

Additional data tables can be found at www.hse.gov.uk/statistics/tables/.

WEFE LT 2526 TWET, &EDT = v 71F 2013 FiIiTbiE
L7,

EZHE TR STV D IEEA~OWERLA MR 2 2 & 1T, EREZ ST ORI
TY, 2O DM R EELTHTZ L T D0 E D DT HONWTREDNET
T AIZIE, P OSR i L ET . EERMEHROAT —Z A%, ®E&
IKEERHEFE SN TV ARWEBITIZ VO THHIRT 5 Z L3 Tx, AKUERETE L
EHAICIIEESE D LN TEET,

TIHDFENTOWT OSR NEE L= L B o —OFEH, S M B iz =
OO OUET, MR, FIAE & O OMFERICES T2 Z oo fFH#ix,
www.hse.gov.uk/statistics/about.htm 72>H5 AFTEX F9,

FRFBBIDT=OIZEBUE S ED X 5 ITEH I TN D T DN T ORI,
www.hse.gov.uk/statistics/sources.htm
HSE O#FHZHEH S TWBE T A K74 BT B HRIL.

www.hse.gov.uk/statistics/about/quality-guidelines.htm

SET T R OGERER L. www.hse.cov.uk/statistics/about/revisions/ 2& YV %
7,
BT — 2 # 1L www.hse.gov.uk/statistics/tables/ 120 £,

General enquiries to the statistician responsible:
Arran Cleminson

Arran.Cleminson@hse.gov.uk

— 72 BRI WA DEIL, HY O EICBREWV L E T,
Arran Cleminson

Arran.Cleminson@hse.gov.uk
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http://www.hse.gov.uk/statistics/about.htm
http://www.hse.gov.uk/statistics/sources.htm
http://www.hse.gov.uk/statistics/about/quality-guidelines.htm
http://www.hse.gov.uk/statistics/about/revisions/
http://www.hse.gov.uk/statistics/tables/
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Journalists/media enquiries only: Tx—FURNAT 4 T DOBREWE DDA

www.hse.gov.uk/contact/contact.htm www.hse.gov.uk/contact/contact.htm

BE ZEER

V—1 ZEBEMREZ 2T (Health and Safety Executive) 23ii{T L CW 5 LEWE (BEER b D2 Fub &3 5) I2Bd 538 (Regulations)

DTFFAIREFY L a—FRTEBRY2TH A FO—&
BHEE R : 202246 A 2 H

OHEALTH AND SAFETY
The Classification, Labelling and Packaging of Chemicals

(Amendments to Secondary Legislation) Regulations 2015
http://www.legislation.gov.uk/uksi/2015/21/pdfs/uksi 20150021 en.pdf ((2015 4EDHIERFDT F A k)

OThe Acetylene Safety (England and Wales and Scotland) Regulations 2014
http:/www.legislation.gov.uk/uksi/2014/1639/contents/made (2014 FDH|ERFDOT F A 1)

OThe Biocidal Products and Chemicals (Appointment of Authorities and Enforcement) Regulations 2013
http://www.legislation.gov.uk/uksi/2013/1506/made (2013 “EDH|EREFD T F & )

OThe Control of Substances Hazardous to Health Regulations 2002
® http!/www.legislation.gov.uk/uksi/2002/2677/made (2002 FDH|ERFDT F & )
® hitp://www.legislation.gov.uk/uksi/2003/978/made (2003 FEDUIEDIRE)
® http!/www.legislation.gov.uk/uks4i/2004/3386/made (2004 O LIEDHIE)
® 4http!//www.legislation.gov.u446k/uksi/2002/2677 (2002 F-LARE DK IEZ A LToixHTI DT XA )
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http://www.hse.gov.uk/contact/contact.htm
http://www.hse.gov.uk/contact/contact.htm
http://www.legislation.gov.uk/uksi/2015/21/pdfs/uksi_20150021_en.pdf
http://www.legislation.gov.uk/uksi/2014/1639/contents/made
http://www.legislation.gov.uk/uksi/2013/1506/made
http://www.legislation.gov.uk/uksi/2002/2677/made
http://www.legislation.gov.uk/uksi/2003/978/made
http://www.legislation.gov.uk/uks4i/2004/3386/made
http://www.legislation.gov.u446k/uksi/2002/2677

OThe Control of Lead at Work Regulations 2002
® 2002 No. 2676 (2002 “EDHIERFFD 7 F X ]) : httpi//www.legislation.gov.uk/uksi/2002/2676/contents/made
° (FDEDKIEZFEE D IAAEFHEK T FX M)+ httpllwww.legislation.gov.uk/uksi/2002/2676/contents

OThe Control of Asbestos Regulations 2012
http://www.legislation.4gov.uk/uksi/2012/632 (FFTDOMERRT F A )

OThe Control of Major Accident Hazards Regulations 2015
http://www.legisla6464tion.gov.uk/uksi/2015/483/contents  (FFTDFEMRT F A 1)

OThe Dangerous Substances (Notification and Marking of Sites) Regulations 1990
http://www.legislation.gov.uk/uksi/1990/304/made (H]EHJ DT F A )

OThe Dangerous Substances and Explosive Atmospheres Regulations 2002
http://www.legislation.gov.uk/uksi/2002/2776 HFTDOFHEET F A

OThe Dangerous Substances and Explosive Atmospheres Regulations 2002
http://www.legislation.gov.uk/uksi/2002/2776 (FHTDOFEET F A )

OThe Explosives Regulations 2014
http://www.legislation.gov.uk/uksi/2014/1638/contents (FHTOHERT F A M)

OThe Identification and Traceability of Explosives Regulations 2013
http://www.legislation.gov.uk/uksi/2013/449/introduction (FHDOFHEET F A )

OThe Management of Health and Safety at Work Regulations 1999
http://www.legislation.gov.uk/uksi/1999/3242/made (HlEHFFDOT F A 1)

224


http://www.legislation.gov.uk/uksi/2002/2676/contents/made
http://www.legislation.gov.uk/uksi/2002/2676/contents
http://www.legislation.4gov.uk/uksi/2012/632
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http://www.legislation.gov.uk/uksi/1990/304/made
http://www.legislation.gov.uk/uksi/2002/2776
http://www.legislation.gov.uk/uksi/2002/2776
http://www.legislation.gov.uk/uksi/2014/1638/contents
http://www.legislation.gov.uk/uksi/2013/449/introduction
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9:[E HSE-HP : http://www.hse.gov.uk/index.htm
HSE, Enforcement Policy Statement: http:/www.hse.gov.uk/pubns/hse41.pdf
Health and Safety (Enforcing Authority) Regulations 1998: A-Z guide to allocation (http:/www.hse.gov.uk/lau/lacs/23-15.htm)

Acts owned and enforced by HSE : http://www.hse.gov.uk/legislation/acts.htm

Statutory Instruments owned and enforced by HSE/local authorities : http:/www.hse.gov.uk/legislation/statinstruments.htm

A-Z of guidance by topic : http://www.hse.gov.uk/guidance/topics.htm

<N O Ot~ W N

Legal status of HSE guidance and ACOPs : http://www.hse.gov.uk/legislation/legal-status.htm
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