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1. Overview

These pages explain how employers should manage the health and safety of

pregnant workers and new mothers.

Employers are responsible for providing a safe working environment while
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effectively managing risks to the health and safety of all workers, including
women of a childbearing age.
You must carry out an individual risk assessment for pregnant workers and
new mothers. This applies to workers who:

* are pregnant

e have given birth in the last 6 months, or

e are currently breastfeeding
Some working conditions and processes can potentially harm them and/or

their child so you must assess and control the risks posed in each case.

This guidance applies to all new and expectant mothers. It’s important for
employers to support them all equally. The legal protections outlined also
apply to some transgender men, non-binary people and people with variations

1n sex characteristics, or who are intersex.

When a worker tells you they are pregnant
Once your worker has informed you in writing, you must complete an

individual risk assessment and make any necessary changes to support them.

Gig economy, agency or temporary workers

If you employ gig economy, agency or temporary workers who are pregnant
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workers or new mothers, you will have duties under health and safety law.

For health and safety purposes, they should be treated no differently to other

workers.

Advice aimed at workers
We have separate advice for pregnant workers and new mothers themselves.
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2. Risk assessment for pregnant workers and new mothers
You must, by law, assess the risks to women of childbearing age as part of

your general workplace risk assessment.

You must also carry out an individual risk assessment, that covers
your worker’s specific needs, when they have informed you in

writing that they:

e are pregnant
. are breastfeeding, or
« have given birth in the last 6 months

Complete an individual risk assessment for your worker

When you have been informed in writing, you must complete an
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individual risk assessment for them.

Review your existing general risk management and controls for

pregnant workers and new mothers

e Talk to them to see if there are any conditions or circumstances with
their pregnancy that could affect their work
e Discuss any concerns they have about how their work could affect their
pregnancy
¢ Consult with their safety representative or trade union if they have
one
You must take account of any medical recommendations provided by
their doctor or midwife.

Review the individual risk assessment

You must regularly review your worker’s individual risk assessment

and make any necessary adjustments:

. as the pregnancy progresses
« 1if there are any significant changes to your workers'
activity or workplace
Working conditions could present a risk to mother and/or child at

different stages. As the pregnancy progresses, it may affect your
worker’s:

o dexterity
o agility
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e coordination
« speed of movement
e« reach

Record your findings and share these with your worker

Once you have completed the individual risk assessment, record
your findings and share these with your worker and their safety

representative if they have one.

It is important to explain how you will keep them and their child

safe.

If you identify a significant risk

If you identify a risk that could cause harm to your worker or their child, you

must firstly decide if you can control it.

If you cannot control or remove the risk, you must do the following:

Action 1 — Adjust the working conditions or hours to avoid the risk.

If that 1s not possible:

Action 2 — Give them suitable alternative work.

The Employment Rights Act 1996 states that suitable alternative
work should be offered, where appropriate, before any suspension
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from work. This must be suitable and appropriate for the pregnant
worker or new mother, and on the same terms and conditions,

including pay.
If that is not possible:

Action 3 — Suspend your worker on paid leave for as long as
necessary to protect their health and safety and that of their child.

If you cannot put the necessary control measures in place, you must suspend

the worker on full pay in line with the Management of Health and Safety at

Work Regulations
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3. Common risks

This page sets out some of the most common risks from working
conditions for pregnant workers and new mothers. It is not a
complete list — you must think about the specific hazards and

controls your business needs.

Posture and position

Pregnant workers and new mothers could be more prone to injury,

which may not become apparent until after birth.

Postural problems can occur at different stages of pregnancy, and on

returning to work, depending on the individual and their working
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conditions.
You should make sure pregnant workers and new mothers are not:

e sitting or standing for long periods
e lifting or carrying heavy loads

e using a workstation that causes posture issues

HSE provides general guidance on managing musculoskeletal disorders at

work.

Working conditions

Long hours, shift work and night work can have a significant effect

on the health of pregnant workers, new mothers and their children.

They may also be particularly vulnerable to work-related stressors.

Not all workers will be affected in the same way, but mental and
physical fatigue generally increase during pregnancy and following
birth.

You should assess the risks posed by:

e long working hours and fatigue

o« work-related stress

¢ temperature

e noise

Risk of physical injury
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Some work carries the risk of physical injury, and the consequences

for pregnant workers and new mothers can be more serious.

Check whether you need to provide extra control measures, for

example to protect them when:

« working at height

« working alone

« at risk of work-related violence
« exposed to vibration

Exposure to harmful substances

Many chemical and biological agents can cause harm to pregnant workers or
new mothers. They can also be passed on to their child during pregnancy or

breastfeeding.

These could include:

e lead

o radioactive material

o toxic chemicals like mercury and pesticides

o 1nfectious diseases

. antimitotic (cytotoxic) drugs

There is general advice relating to harmful substances.

Personal protective equipment

YEPERR DB & > TE, WL O OEERF RN RGEED Y 271250 TRA
IR MAT AR H Y £

WERESS D T8 K O D F A RGET 272012, Fill 2B B E DS LB L D >

AR L TS ZE VY,

o mPTER

o HUM/ER

o W LORNEZT DIERIENH D56

o EENCsHEINDH T L,

BFEYVE~DIIE

% < DAL K OVEWBIR 713, iERER O 984 12
ES
E N

Ha G A D RENRH Y

HEHR R SRR LA TR 5 2 L b 0 £
TRBICE. UTFOLORE RS
-

. REHEWE

. KERBOEBAD X 5 A E (W
. R

. BUEAROE (RIS

EMEDND D £

R Al

BHEWEIZET 2 WKRT AL ARNH Y £9,

BN HR#ER



https://www.hse.gov.uk/work-at-height/index.htm
https://www.hse.gov.uk/lone-working/index.htm
https://www.hse.gov.uk/violence/index.htm
https://www.hse.gov.uk/vibration/index.htm
https://www.hse.gov.uk/lead/index.htm
https://www.hse.gov.uk/radiation/index.htm
https://www.hse.gov.uk/coshh/index.htm
https://www.hse.gov.uk/biosafety/infection.htm
https://www.hse.gov.uk/healthservices/safe-use-cytotoxic-drugs.htm
https://www.hse.gov.uk/coshh/index.htm

Personal protective equipment (PPE) is often not designed for

pregnant workers.

Make sure any PPE you provide will be safe and comfortable for

them to use, especially as their pregnancy progresses.

Consider measures to take if the PPE is no longer suitable, such as

changing their work activity.
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4. Rest and breastfeeding at work

Pregnant workers and breastfeeding mothers are entitled to more
frequent rest breaks. You should talk to them so you can agree the

timing and frequency.
You must provide a suitable area where they can rest. It should:

include somewhere to lie down if necessary

be hygienic and private so they can express milk if they
choose to — toilets are not a suitable place for this
include somewhere to store their milk, for example a
fridge

There is advice from Acas on accommodating breastfeeding

emplovees in the workplace.
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Some work presents an extra risk for breastfeeding mothers and their
children. This includes working conditions that could expose them to organic

mercury, radioactive material or lead.

You need to consider these risks in your worker’s individual risk

assessment for as long as they wish to continue breastfeeding.
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5. Night work

Pregnant workers and new mothers can work nights, provided the work

involved presents no risk to the health and safety of them or their child.

However, you should offer suitable alternative day work, on the same terms

and conditions, when:

e your worker's individual risk assessment has identified a risk from
night work

e their doctor or midwife has provided a medical certificate stating they
should not work nights

If it is not possible to provide alternative day work, you must suspend them
from work on paid leave for as long as necessary. This is to protect their health

and safety and that of their child.
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6. Workplace safety law
The Management Regulations

The Management of Health and Safety at Work Regulations
1999 (MHSWR) implement the health and safety requirements of
the Pregnant Workers Directive (92/85/EEC) into UK law.

The specific health and safety requirements relating to pregnant

workers and new mothers are mainly contained in regulations 16 to
18.

e regulation 16 requires employers to manage the risks to women of a

childbearing age, pregnant workers and new mothers
e regulation 17 covers advice from a doctor or midwife if night work will
affect the health of pregnant workers and new mothers
)

regulation 18 explains employers' duties once notified a worker is

pregnant, has given birth in the last 6 months or is breastfeeding
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The Employment Rights Act

Section 67 of the Employment Rights Act 1996 states that suitable alternative

work should be offered, if available, on the same terms and conditions, before
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suspension from work is considered.
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Workplace (Health Safety and Welfare) Regulations

Regulation 25 of the Workplace (Health, Safety and Welfare)
Regulations 1992 states that employers must provide a suitable
place for pregnant and breastfeeding workers to rest.
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Equality Act

The Equality Act 2010 makes it unlawful to dismiss or discriminate against a

worker because they are pregnant, a new mother or are breastfeeding.
Breaches of health and safety law may also be discrimination under the Act,

depending on the circumstances.

The Act requires no length of service qualification and gives protective rights
to a broad range of workers, including contract, agency and apprentice

workers. A breach of the Act could lead to civil liability.
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7. More advice on pregnant workers and new mothers

As well as health and safety law, pregnant workers and new

mothers have other rights when they are at work.

It is unlawful to dismiss, discriminate against or harass a worker
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because they are pregnant or a new mother.

Pregnant workers may be entitled to paid maternity leave and paid

time off for ante-natal appointments.

Other organisations offering advice on these rights

e GOV.UK provides information on pregnant employees’

rights and maternity pay and leave

e Acas (the Advisory, Conciliation and Arbitration Service) offers free,

confidential, and impartial advice on maternity, paternity and

adoption leave and pay as well as accommodating breastfeeding

employees in the workplace

e The EHRC (Equality and Human Rights Commission) provide

a statutory code of practice on the Equality Act 2010, and guidance on

managing pregnancy and maternity in the workplace

e The NHS website offers information on work and pregnancy
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(ZHPERIRIZEE T 2 1F s a2t L T Ed,

Acas (the Advisory, Conciliation and Arbitration Service : Bh5. HfE& O
Y — A, ZOEEMREOY —E2ADOBEICONTIE, BIFRESRLT
TEEW, ) i, HE, BR, B, B51E B CORAEFIR
(R DR, M. 2ol BRVRT A ZAERAEL TWET,

EHRC (Equality and Human Rights Commission : % & NAMEZ B S
1%, 2010 A BT 2 ERYBED &I QNSRS (236 1 2 IR R OV PE D
BUZBEHT A X A &R L TV ET,

NHS (HZEHREY—ER) O =794 F T, (FELROMERIZET 2 H®
iRt L TWhET,
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https://www.gov.uk/working-when-pregnant-your-rights
https://www.gov.uk/working-when-pregnant-your-rights
https://www.gov.uk/maternity-pay-leave
https://www.acas.org.uk/maternity-paternity-and-adoption-leave-and-pay
https://www.acas.org.uk/maternity-paternity-and-adoption-leave-and-pay
https://www.acas.org.uk/accommodating-breastfeeding-employees-in-the-workplace
https://www.acas.org.uk/accommodating-breastfeeding-employees-in-the-workplace
https://www.equalityhumanrights.com/en/publication-download/employment-statutory-code-practice
https://www.equalityhumanrights.com/en/our-work/managing-pregnancy-and-maternity-workplace
https://www.equalityhumanrights.com/en/our-work/managing-pregnancy-and-maternity-workplace
https://www.nhs.uk/pregnancy/keeping-well/your-health-at-work/

(BIEC) BRMERET: : LATIX. Acas, the Advisory, Conciliation and Arbitration Service.(BhE. FERUOfPE Y —E R)EHEMNT 5.

JRBLDMLEERF O AR [REFEFX—HARFERR] T

UE 8 D FT7E]: https://www.gov.uk/government/organisations/acas

HEFED

Ussion 4 #]: We're Acas, the Advisory, Conciliation and Arbitration Service.( 4 IX. Acas, 2% V., B, AEROMPE I —E X)TT,

About us FxIZONWT

We're Acas, the Advisory, Conciliation and Arbitration Service. Fxlx, Acas, 2F V., BiE. AELOMHES—ER)TT,

We work with millions of employers and employees every year to improve ﬁ?l A, (TE NS O L OWEAE &35, B0 NMBRZ 8GET 5
workplace relationships. We're an independent public body that receives OIZIEH L TWET,

funding from the government. F7oBlE, BUN B E SR Z S TV D IRNL L7 ARIBEEI T,

What we do 7= B DIEES

Acas is an independent public body that receives funding from the

government.

We provide free and impartial advice to employers, employees and their
representatives on:

* employment rights

*  Dbest practice and policies

* resolving workplace conflict

When things go wrong, we help to resolve workplace disputes between

employers and employees

Acas |3, BUF 2 BEEIEMEZ 52 TO DML L2 AR T,

A, EAE K OZEORBACKT LT, LFDO X 97227 K3 R & MR CAYIC
LT ET,

- i A OHEF

- B B OO A K O\BUR

- W85 D KREST. O ffR:

WD D E Vs xR D
THFEHTEZLES,

(IAE I & IR & ORI DR T O 4 2 R
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https://www.gov.uk/government/organisations/acas

Our purpose and ambitions

Purpose and values
Our purpose is to make working life better for everyone in

Britain.

Our values help us to achieve this. We believe:

* our customers matter — we listen to their needs so we can
provide a good service

e our future matters — we continue to improve as individuals
and as an organisation

* our people matter — everyone in our organisation helps us

succeed

e our work matters — we want to make a difference in the world

of work
Ambitions
By 2025, we aim to:
* grow our reach and access
* resolve disputes more quickly and effectively

* forge consensus on the future of work

e embrace difference, increase inclusion and create fairness

BRIROBEE

B A K QMBS

A-bO M, EEOTRTOANDEDIZHBAEEZ LV BWEDIZTAHZ LT
—ﬁ‘o

R bOMEBRIZ. ZNEERTATDOO—BERDEDTT, - BITKRDOZ L %
fELTWET,

o BEKOME- BEHRO=—XHZBIT, BN —E A2 L7,

o ARROREE- AL LT, MfkE LT, HiZm LT £,

o HxDAMORE- MHEOEENFIZH ORI EB L 37

o RboftE - Alebid, AFEOMRICEELTLLT I L2EATHET,

EYa v

2025 FFETIZ, A= BIIUTEZRIEL £,

o XROFPHAZILRT D,

o KON DNRANTI T A R T D,

s RKkofxHiconwTartrhaass,

o MEREZZITAN, AFNEED. NEIEZFERT D,
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Strategy
Our strategy 'Making working life better for everyone in Britain'

explains how we plan to achieve our ambitions by 2025.

Read the Acas strategy 2021 to 2025:
https://www.acas.org.uk/about-us/acas-strategy-for-2021-to-2025/
html

Acas framework

Our framework document agreed with the Department for
Business, Energy and Industrial Strategy (BEIS) sets out how we
will operate between 2022 and 2025.

Read the Acas Framework Document 2022 to 2025:
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F
%2Fwww.acas.org.uk%2Fsites%2Fdefault%2Ffiles%2F2022-07%
2FAcas-Framework-Document-2022-to-2025.docx&wdOrigin=BR
OWSELINK

Business plan
Our business plan sets out our ambitions and plans for this year.

Read the Acas business plan 2022 to 2023:

BE S

FL7= 6B DL TMaking working life better for everyone in Britain: 7 L— F 7 U 7
YNCBF DT RTOANCE > TOHBERZ LIV BNHDIZT 5, ] 1F, 2026 FE T
(ZED I DRI B DI E AT DRI RO EZHA L THET,

Acas ¥klig (2021-2025) Zaile, (MO T FL-Xa2 V2 39UTHr Z &5 T&
*7,)

Acas D7 L — LT — 77
EURA s TRV X — - FEEMIIEA (BEIS) & AE L7-FA - b O A CE T, 2022
D 2025 FEDORNCFA- BN ED L 5 IZIEEIT A0 E2ED TWET,

2022 4N 2025 FEE TD Acas D7 L— LU —7 LEERHTe, (MO T FL-X2
2V 2 FiudaEdr Z ETEFET,)

HEFHHE
Acas DHEHEEE TIL, SEOELLEEEHEZTED TWET,

2022 D5 2028 4EF TO Acas D HHH 2 Fite,
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https://www.acas.org.uk/about-us/acas-strategy-for-2021-to-2025/html
https://www.acas.org.uk/about-us/acas-strategy-for-2021-to-2025/html
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.acas.org.uk%2Fsites%2Fdefault%2Ffiles%2F2022-07%2FAcas-Framework-Document-2022-to-2025.docx&wdOrigin=BROWSELINK
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.acas.org.uk%2Fsites%2Fdefault%2Ffiles%2F2022-07%2FAcas-Framework-Document-2022-to-2025.docx&wdOrigin=BROWSELINK
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.acas.org.uk%2Fsites%2Fdefault%2Ffiles%2F2022-07%2FAcas-Framework-Document-2022-to-2025.docx&wdOrigin=BROWSELINK
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.acas.org.uk%2Fsites%2Fdefault%2Ffiles%2F2022-07%2FAcas-Framework-Document-2022-to-2025.docx&wdOrigin=BROWSELINK

https://www.acas.org.uk/acas-business-plan-2022-t0-2023-html

Annual report and accounts

Our annual report and accounts set out our activities and
achievements that helped workplaces in England, Scotland and
Wales during the financial year 1 April 2021 to 31 March 2022.

Read the Acas annual report 2021 to 2022;
https://www.acas.org.uk/annual-report-and-accounts-2021-to-202
2

D7 FL-xz2 U2 dhaidaiierZ ETEET,)

ERBEEBIORAEE

RS E R OVREEITIE, 202144 A 1 B 5 2022 45 3 A 31 HE TORFHERE
WZBWT, A7 7R, ZAay b T2 R, U=V AORIGIZEER L TR B OTE
B & FEHENFLHE STV ET,

Acas DERMEE (2021 F£~2022 4F) ZFiie
(DT L X532V 2 dhidaidr R TEET,)
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https://www.acas.org.uk/acas-business-plan-2022-to-2023-html
https://www.acas.org.uk/annual-report-and-accounts-2021-to-2022
https://www.acas.org.uk/annual-report-and-accounts-2021-to-2022

