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Introduction to human factors
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Key principles in workload

Ea—~vr77 27 %—AM

Bk

3, RMEEOREDOEB X
EPNGIEYS|

BE YLAON- 1=V

HERRDOE B R

EYVRAEDRAY v b

— &Ry R

A I REEET B,

AR I 2R DOFEEH

A IR ZEHT 5 ETOFEEFH

AR I ZADEFBRIZH Y B HREL LA

Ea—vrroo—
HEHREICRIT 5 AHWER
ANBELE

VEEATRT
EEARICE 2 EEFA




Supervision

Key principles in supervision

Human factors: Contractors

Safety critical communications

Key principles in safety critical communications
Shift handover

Permit to work systems
Human factors in design
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Interfaces
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Maintenance, Inspection and Testing (MIT)
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Procedures
Training and competence
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