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At a glance bangladesh

» Bangladesh is located in the south Asia

» Population is about 170 million

» Area 1,47,570 sq. Km

# Population density is about 1015 inhabitants per sg. Km

» Population growth rate is 1.37 per annum

» About 25 percent population live in urban areas

» Per capita income is USS 1466

» Average life expectancy at birth is 69 years (both sex )

» literacy rate 58%

» Llanguage: mainly bangle spoken by bangali and there are other
ethnic languages.

» Around 2.4 million new work force enter in labour market every year
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(2) 4+4H
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5 AR

(1) NN>T355722(F, ZEDMII (1947 FDEN/\DEIRIIRT 1971 FOF/F XIS OMI) 2B THRELZ. 1> RHS
DRFIRIE, RE (A XATL) ZTVAT2TA T+ DEBE(CW|RICEDTHZDCHL, 1971 FOMIZE, RXHILEWDSRE
EEECHKULERITONTZEDTH DI,

(2) MUZBEFERRORS RS - AZTIL - SO TFTEREDHEDSNLEN, 1975 F, BEFRICELDITI—FTFI—ICLDLA

ST - S=RUMERESNLELELKD, RBIECEDERMBEIMIMD LT (7L - S HiE (1977 ££~1981

F) . LU, 1990 F, TIL> v RAMENRE(CEVAFNZHER, BREEABIFTZEHLDIFSN, U, 2 X% (BNP, 77
DZER) OVWINHINDBHEZRE(CIESESRZWD TSz, 1991 FOFENIE TEFAFKBEFINSEERNEFINEBITL, —SPEARM

ZRE, BAM(C S5 £ ECHEENERSNTET TS (1991 4, 1996 4, 2001 £, 2008 &, 2014 F)

(3) 2009 F(CHEL/\>F - PO ZEBRBIE(E, M7 50 FAF(CHID 2021 FFXTICHABECIRD CEZBERETSD [E23
> 2021 BERzEMDS, 2EITLZBIET (7251 - )\>T05F72 0] #FT5H U, 2014 F£(C(E, BNP RUV\BEFE 18 &EEH
IRA DY R I DFFMEENEfSN, SR7IDIEBENEB UL, BEBR RN SHEIEDERMZREBRITDEN LN
n, TD®R, HRBONEKETDHT, ERERIHBIEZR(CIESENBREILERNZE U,
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(4) 2015 FICAD, #RE 1 AFZH(CHRESHBURKBMES Z54s, 2 A~3 BICMFT 100 AL EDFTEENFEET SFRE
ERRolz, Fiz, HENGIER - JOH—(CHITIERESHMNERENCHETDIRDCRRD, 9BLCEFAFUTZANT Y HHRNT, 10
ACEFIBANIEEESTHRESNDRE, BELCESNANODTZLSIBHEAZENE UEEEMTIOND XIS (CR DT, TDEREAX
SLEE—TRPEY Ry —HRBEEMNSZIHO LBESHNRE, ZSUEHR, 2016 7 8, Fy HTADHEANEEXICH
BLARSUICT, HRAN7 ZZED 22 @WEHT 239 v HERSOFHIERE L, /\SFEHEFTOZ—UFRLRAWN [T

O LS XR] #2481, BER7 S hOWERE(CEHNTEMDHEATNDY, HEOE2SREBSNCR>TEST, /\>IJ572 1%t
(CARARE L TCTODBEBMFEL TWLD,

(5) ENEEREICENDF VYT GREIMEEHS < OVBRENEET DHMIHT, v > —HILEREM ED DA D KR i
THOZN, Mizig, ZHZEZEDDINUHI - A ASLRERDAENED SNIHER, VPEREEOBTEENEED, KAOEREIC
FTCREIDLDCEDOTLE. 1997 FOHFEREDFENIC KD THHEREENRDTILAAEE EOBMTORFEMRELIZEDD,
FEENEE 20 EAMREBUIZ(CENMNNDS T, BEDEITHNELZ LU TEATWERNW S EICPEREFEAIOREBEEED TLD,

(6) Fiz, 1990 KLU, N\>TSFZ a1 LEREBIDZIVION— - SHANDBARHILRAASLABED OE>Fv ] A
ERZHIHEECTRALTWED, 2017 8A, OE>F vl RABNCKDIZv > N—ARIPBE(CHITIEESMH(CK
D, IN>OSFZ 2 CHEC 40 AU LOBHERNSATRAL, ABRAESBELUZ. N\DTS5F72 1B, ]RE, BACKH 90 B A
D Oe>Fv] #HERABEL WD EHBLTWD,

93z - ERs
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1 NREXRSGEH

ERXAZTIL - 5=, MERKETCOEERIFZ] EVWDSAO-H>ZBIF, 2HMNZZERE. 1> R2HHET DM
TETHEEVPA RS A#EEZYD, BRZSOCEEERMEZHROCRIFEABREZEELUTEZ. 2016 F 10 AICEEEF - HEE
KEFNBEL, REEOBEFRERRCIEE D CTL\D. SAARC (72 7HiE1ES) |, X2OHILESDERMERR D
277« (BIMSTEC) , @7 >7 - BJU—=23F)LEERS (SASEC) , FFERTIL—T (NAM) , A XS LEERHEEE
(OIC) , REHEFEDA/)\—, Ffe, EFEFHHFFEECHEMNCSNML, BEEMRELE 6958 AT, £REES 447 (2017
F£5A/881E) .

I

2 E=EJH (The Military Balance 2013)

(1) P&
221018457 (2016/2017 FE)
(2) %
A
(3) &5

F£8 126,150 A, #BE 16,900 A, Z& 14,000 A (The Military Balance 2010)
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#F (B KKRL)

2 REGDP

1,678 {8 FJL (2016 &, tHFIRTT) (BRMEAEE : BA®D 2016 F£%8 GDP D#) 4.1%)

3 —AZREbD GDP

1,538 RJL (2017 &, /\>T0 572 afetE) (BRMEREL : HAD 2016 FD—AZHZD GDP D 4.7%)

GE) NN2OSF721DRFFEG 7 A~BF 6 AX. 2015 FE (&, 2014 F 7 ANS 2015 F 6 AKEFT, UT, Bk,

4 EFEMREE (GDP)
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7.24% (2017 &, N\>T0355 > 1#58)

HEAYIMEHR LR R

5.92% (2016 &, /\>0 55> 1 RERIT)

HBAOMWE (2010 ££E, /I\>I 55> 1 HBE)

5370 BN B (48.1%) , U—EX% (37.4%) , #hT% (14.6%)

GDP MR (2016 FEEEME, /\>I 557> 1 PRIRT)

B—EXE (53.1%) , IT% -E&E (31.5%) , EMKESE (15.4%)

WEB (2016 £E, \>J 557> 1HhRIRT)

(1) #
369 8 RJL

(2) @A
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472 & RIL

9 FEHZMAB (2016 F£E, \>J 57> 1hRERT)

(1) &

ZwvhDxY (46.8%) , BI®m (Zv hZER<) (36.2%) , 2®m (3.7%) , 21—
(2.1%) , /R—L - TFRXIA)L (1.9%) HEmE (0.2%)

(2) WA

HR1E - BERM (14.4%) |, %) - BomEG (11.8%) , #WERME (9.3%) , #MEGE (5.7%)
% (4.5%) , ERH (4.3%)

10 XZHEHBEFE (2016 F£E, /\>I 57> 1PRIRT)

(1)

KE, Ry, &E, IS52X, ARA>, 4FU7, BX, ®E, A5>45, N)LF+—
(2) @A

RE, 128, S2HR-IL, BR, 1> RR27, 8E, KE, XL—>7

B (2.8%) , BHEENE

, HEtbEss (5.2%) , BY)
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11 &5 (BaEE, HEES) HhS50XE

127. 7RIV U\>PDS55F> 19RiBIT 2017 €£E)

12 @S

573

13 RBL—bH

1KRIL=78.62 5 (2017 FEFI, )\>T S5 > 1HRIRIT)

14 EFEER

(1) BAFFER(CEINE, 2017 FE (2016 F£7 B-2017F 6 B) O/I\>TSF72 2R FE(E, 7.24%DEBEMEREZERM U CRFRK
RD3AXETH DL, BHASBHEXE, BEECIY—DS5, BRERBHRVBHSBEXE IWRIEELLRELZ DTN, EETD
H—FRENC/KRLUZ. T2, BRBEEBASBHEOBNEE(CKFIDLIINASIBEN(CMIE TH DT, SEROFFH
MREICEITT, EXOZAENRETHD. XL, BN SOIREREDZSY, B - BIREFEOEREA > ISORBMBIIFBTH D,
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(2) N0 S5572 1 DHBIFIEBUNIRFRF LR D THD (2015 FEDIMBIRF DX GDP Lth(d 5.0%, HU#, 2016 /& 3.8.0%,
2017 FE 5.0% LB LTS, ) , INZHEREENRITEAFTHIET IBE LD TND, INIX, E(CHATOHIEE
RUBRABRBOMSSE, FEIFBNXRZEREECH I DIMBICLDIHRFHECERLTNSD.

(3) FEEE(C—HFE (Revenue Budget) EFFEFE (Annual Development Programme) (CKD#ERREN, 2018 FE
(2017 7 B-2018 £ 6 A) FEERTIEFETNTN 2,071485H, 15901 BFDERD, 24K ELT 4 I8 27 B HDOMHIFMHIE
tE 26. 2% BOIGREFE EIED TS, 2018 FEFERET(EIEMARD 29.3% M EEMAFE, 31.7% N> ISEBEEE(CHTON,
KFARDEFCHSVTIE, ECABBERE (26.1%) (L, Ffz, 1>ITSBEIHFCHNTE, 2% - ENERE (13.0%) , EH
(11.9%) , &N - TRILF— (5.2%) ([TEFEHICED.

wiEmD (B =EA)

BHADEBRIE (2015 FE)

(1) BEE&E®HND

1,332.65 (:H#% 11,999.00 (E/N R—2X) )
(2) BEEEHD

26.98 (REH#%E 4,804.71 (E/NR—X) )

(3) £itita
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46.23 (ZEHHA%E 849.28 (JICA RENR—X) )

— ERs1RE &

1 BBk

REBHEGRZROCRIFBENRE. D TRANLGERM.

19724 2 H 10 H
HARQ, \>T>552 1 %568
19724 3 H 3 H
IN2DTS552a, BRRICKEERME
1972 7H 1 H
BAA, v HICKEERR

2 REERF

(1) ¥HES (B : B5ARL)
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(77) EZER

2012 4F 2013 £ 2014 £ 2015 £ 2016 £
i 601 750 862 915 1,080
A 1,445 1,180 1,284 1,816 2075

(1) £EZEmB (2016 F)
W BIRAR, —wv hHEm, 3V, HEEmESE, SReE
WA EKEM, B, —ARHERR, BEIRRKRUERER MG, ExtEs

(2) BANWSDOE#KE (2016 FE/N\>JS721MB4E) (B : B8R RIL)

2012 £ 2013 £ 2014 £ 2015 £ 2016 £

REE 30.1 94.4 96.3 45.4 48.3
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3 X{EEf®

BFEDORA, XMLEEHHOERR, SLFBEFEIRLE

4 TEEFIAH

848 A (2016 £ 10 A 1 HIF#)

5 HEHIZEA#R

12,374 A (2016 € 12 B, AEEHER)
6 FEANAER(EBIEREZTE K, LEXLILEIT. IABEOEYYT DU 7 H A b

https://www.mofa.go.jp/mofaj/area/bangladesh/data.html#sectionl

PRI T,
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— BRI - HR

BEBIMR D BRGEEUER

GEGTES
HERERIE

et J A TE
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XLz (1)

o BRI, FEEOERWILHERO—DTYT, FBRLEAEIT. F
o &9 et F DO (decent work agenda) D EE AR FH T, ZhUiE,
Jr B E DB < BRSO RN B O D DT fEIR & fERD D RE S T
L EEE®RLET,

o NUTITVTRRICEELTWDOREER EEE LT, PEELEEIC
BOWTHRAICERLTWET, R, EESCLL THIIBHENREA T
WET, UL, ZOEIFEEZERICBOCHBH SR NEE EOERA
FHRFITER L THET,
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xewic (2)

* The government of Bangladesh has recognized

the importance of occupational safety and AT TTV AR, THARRGBEECRROANRERERRLT S

health(OSH) issues in its national agenda “ decent EWNT B2 et Cr@eamms) MEOEEEZRHL TVWES, Ny
safety and health for workers” making the

reduction of preventable occupational accidents 772l B DI ME M AEDREOIDITIE, KEEM & REEM L O

and illness a development target. For the 7 % 25 o B 030 O [ BRAR BT & O )7 % Mk FO IS R AR T B M EE S &
development of OSH in Bangladesh, it is

necessary to continually mobilize collaboration hETS
among relevant parties including both public and
private sectors, as well as the international
organization.
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Occurrence Status Of Industrial PE 3 KB R OB EME B D B

Accidents And Occupational Diseases

Table-1: Work Place Status In 2016 #1: 2016 FF 2B T DIEXEL OB

FELC S 888

Killed {death) 888

Injured 1093 =y 1093

kidnapped 73 40 73

Suicide 22

Missing 03 H % 29
175 ~H 3

26




[able 2: Work Place Deaths Due To accidents (Sector Wise) In2016

Transport Worker
Construction
Fighing
Agriculture
Foil & Packing
Day Labour
Migrant Warker
Workshop Worker
Electric Worker
Rice Mill

RMG

Domestic Warker

Ire Factory

Ship Breaking

Others

#2: 2016 SEORB T BT AT K EH (EEEXR])

e FET K FE AL
i 1% 57 8 249
R 85
HIHES 52
JEEHE 46
G 39
H JE V57 i 38
BERI8 28
FLEBH 11
BRI BE 10
KBy 10
WE SR 1 9
KA 8 9
Z A ¥ LY 8
A A A 8
Z DAt 97




Table 3: Pattern Of Accidental Deaths In 2016

Road Acident
Electrocution
Lighting

Fall From Helght
Fire Accident
Boat/Toller Capsized
loxIc Gas

Cylinder Burst
Boller Burst

Wall Collapse

% 3: 2016 FEDFE T KEDOH

FEL K E DR 5
SEE P 320
R 93
A 44
BTN B DER YK 42
AN 35
iR O R 20
HEIRIT A 14
JE 1754 DR 10
NA T — DI 7
Bt o> 1B 32 7
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£ 4:2016 FOWMPBTORANCELDETRE

Table 4: Workplace Death Due To Occupational Violence In2016

X5y %
Transport worker W1 105 57 18) 39
Domestic worker BT BE 17
Shop worker ] P I 55 18 15
Security guard E 2= 14
agriculture 12 =25 12
RMG BUE S R 9
Migrant worker B EL 1 3
construction — 6
Brick kiln L s A 5
fishing _— 5
others Z D 69
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Table 5: Sector Wise Workers Action In 2016

Sector/Workers Mumber Of Workers Action
RMG

Transport
Jute pill

Water Transport
Spinning Mill

Electric

Textile

Tea Garden

Other

lota

7z 5 : 2016 & D H@E OITEN R

X5y /55 8 FIBHE OATERIIEEKL
S S e i i 122
gy 1% 16
Vo — Rk 12
VIS TPES 8
e 8
ER 6
Al 5
F .l 5
Z DAl 55
o~ 237
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Safety And Health Related Laws And —— / : ,
Regulations In Bangladesh ST TTY 2 IRBT D REMEICHET SRR USRI

* The constitution is the highest legislation of — ——— p—— o .
bangladesh, and provides its citizens the right FET, AT IFIFVAREOEETHY, HRICHAEDOER, YRS

to freedom of association, reasonable wages, b RS A AR ONEN Z 5 2 B BA I LTV D, (5T 4.

equal opportunity in employment, social 14 % B 204%), BWIEIL. HEATEOEREEECTHD ERLTHD
security and prohibits forced labour (articles 7,
14 and 20). The constitution has indicated
work as a right and duty of the citizen (art. 20)

% (520 5%)
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Other Laws And Policy

» Bangladesh labour law, 2006
» National child labour elimination policy, 2010

» National labour policy,2012

» Bangladesh industrial policy

» National occupational health & safety
policy,2013

» Domestic workers protection and welfare
policy, 2015

Z DO DER KR OB

N 7T T 295 @ik, 2006 4

[ 5 R S5 B HEBRBOR . 2010 4
EZ T BBR. 2012 4

N T TT v a TEBUR

E R 55822 2 EBOR, 2013 4

FF A 8 1A S O AR EUOR L 20

YV V VYV V¥V V VY

Objectives:
The maintenance and promotion of worker’s
health and working capacity

The improvement of working and work to
become conductive to safety and health

Development of work organization and
working cultures in a direction which supports
health and safety

Promoting a positive social atmosphere and
smooth operation and enhance productivity
of the undertakings

H Y

o FEBE OB KR O ERE ) OHERF & (e
o REEHEE~DEANLRDEELEFEOUE
o TR EET D I T O & OMEHE L DB %

o FEMMRAESEFEHAS L M B E S 2 EE L, S OICFEDOERENESE

5,

32




Organizational set-up

Ministry of labour and
employment

Department Of Inspection For Factory And
Establishments

Depart Of Labour

Minimum Wage Board

Labour Appellate Tribunal And Labour Court

Natianal Skill Development Council

Bangladesh Labour Welfare Foundation

RARRAY 2B E

TH R OEEPTEELT

5B Y

KEE&ZRS

58 LIREHIBT R O S BiEE

ERXERETRS

N T ITFva B BEniEe
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OSH Inspection Modalities
Currently DIFE Conduct Following Function FBEAEERE 0K

Inspection of factories and establishment B, TIBROESFHERR (DIFE) 3. KOBELEHEL TN,

Prosecution against the violation of labour

laws o LR OFEEFOER
Approval of lay out plans, construction and T .
extension of factories o FEEEK OB

Issue of registration and licenses o LAY REFEL B ONTE OBLE O R
Grant of exemption from operation of
different provisions of labour laws o BER L ORFFOIIT

o SEED BT D BUE OREAT O RS OB AT
o BOR RO @iE ORI DV T OBRFIZ /T 5 3%

Assistance to the government in formulations
of policies and labour laws
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Action Procedure and Penalty System

* Bangladesh’s labour law provides numerous
provisions on penalties—both financial and
imprisonment—for the violation of labour law.

Some of these penalties (section -289, 290,
291, and 294) these penalties are truly not at
all severe; trade union leaders and civil society
actors in bangladesh have for long been
demanding for more strong punishment
system.

%D FIEZ OEIRID v 2T A

N T I TV aDFBET. FHEERICHT 35 (Fle s M
D) CETIEHOFEEHEL TS, ZhbDFRIO—E
(%5 289,290,291 R TF 294 &) 1%, AL ENIZEBH LV B DT
BV, RNUZI7T7va0BBHEEREERVCTRESOEEFHE
X, XVROWHEIRIELERL T,
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Bangladesh labour law and the national OSH policy
obligates to provide safety equipments and OSH related
facilities like:

Fire fighting apparatus and emergency fire exit

Personal protective kits

Safety of building and machineries

Workplace environment
Health service and medical care

RN 777 2aDHBERVCERFTBREMEBRIT. ROX 5%
REIER Y@L ERERR ORIt ZBEMN T TS

THBH R B K MR UK SRR
(EPNGEEZS 2-1

B R OO R e
BHERE REV—EX LER
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* RMG government committee

* National tripartite committee for fire and BERRBERBUNZE RS

building safety in RMG sector BEBUAR B ZIZH T B AKRUBHREICOVTO=HH#

* National level tripartite consultative REES
committee EH LA O=EERFRELS
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Issues And Challenges In Implementing
OSH In Bangladesh

Policy and planning

Legislation

Enforcement

Consultation and engagement of social partners
Data and information management

Resources: human and material
Awareness of OSH,

Other challenges are;
Growing informal economy
Expansion of flexible forms of employment
Expansion of labour migration

New risks associated with the use of new technology.

NTIFGTTallBITL2EBREEELEDERBICBITHE
H LS

o BUR & EFE
LR VA S
o HifT

s HEMA— N0k ES
s T LIEROEH
o EHFH: ANEW

o GrfE et O

o ZTOMOFEIIRDO LB,

o RET 5 IEARE

o k7R MIBRE DR

o EBEIOILK

o HHEMOERICHEIFT ) 2y
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Recomendatios:

The challenges can be overcome by employing the following measures: = BB LT OB B AT B = LIk o TR S = L AT
% Strengthening the national policies on OSH %7

% Upgrading the national labour legislation el e 2 A 1 B B E S B O

% Strengthening labour inspection and enhancing its effectiveness o ERHEES % EET B KE

% Building positive and preventive OSH cultures through awareness-raising SBEAR DBV OV DS DAL,
campalgnsand early age education

% Improvement of data and statistics, including those on work-related
accidents, injuries and diseases.

% Promoting tripartite and bipartite consultation and social dizlogue on osh

B Ly o=V ROBRHHEIC X B2 TBH % @
R E L OB

ERBERE GERCRFICET 27— kUit e a2 h b
DT — & R OHFF Otk #E
FHEZEHECET I 2ERBEROC_EHHB LI BLRLE
AT T B HRRIREE D RIE

LR LMEE BT 2B ORI I OB DRI

+ Establishment of OSH supporting institutions or strengthening existing
ones.
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Good Practices In Bangladesh

= National level crisis management core
committee

= National tripartite committee for fire and
building safety in RMG sector

National level tripartite consultative
committee

Trade union registration/ activities
Formation of safety committee
Participation committee

N T SFL 2T BITHERER

HFR v of#E#ELNERS
BHBRUERICB T D2AKROCBRMEZEDILODER=ZEER
ERLVO=5WHEZES
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Conclusion: faem (1) -

* Bangladesh is an agro- based and densely @ NUUFTFUat, BYESR—ZITANGEOEWETT, RAFR
populated country. Due to global commitment N o ) o
to removing the unfair labour practice and the AT 2 Y BR < 2 LS T SRR A KSR & O R ER OO BRI BOR
importance of labour management is widely Y= VTS BEBENTEY . AUV FF 22080 5B ERFE
recognized in the policy circle and has become a
policy priority in bangladesh. Fair labour LipoTWd, NIERFBET. 07258, Ftaat, i et
il e G el el el L . ATARREEMEST 50 LER R Th D, ST IFL
occupational safety and health is necessary
condition for sustaining equitable growth. BWEETHY, 202l FETICPIHREICRL LV BV a v a2 BT T
Bangladesh is a developing country, and our .
vision to be a middle income group by 2021. °

continue..... (2 <)
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» If though there are a lot of challenges and
threats at the same time there are huge
opportunities and possibilities. We have
around 170 million people, majority of the
population are 18-45 years age group i.E.

Continuous supply of work force. So it is
challenges for bangladesh to develop skill
work force and to ensure occupational safety
and health.

(e &)

FIRFICZ < OF ¥ LUV EBBRHHICHBb LT, BERAKS & TN
b2, FTZHITK 14E 7000 T AERZ, KE5 O ANAIL 18-45 5O F i fE
T, T bbir@B okttt Th s, Lo T A7 I7va
PECRETT B & PR L. SR ELZMRT S Z LITRETH D,
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