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MYANMAR PROFILE Official Name:  The Republic of Union of Myanmar Y n7Twz A7

State Counsellor: Daw Aung San Su Kyi I v o~ —EHEF SR

President: U Htin Kyaw R

Capital: Nay Pyi Taw (Established since 2005)

Area: 676,577 sq km. MfE 1 676,577 FjF 1 A — L
Population 51.419 millions (2014 Census) ANHE 5149 59 T A

Currency: Myanmar Kyat (MMK)

WE Iyvry~v—Fvvh (MK)

Natural Resources; Oil and Gases, Jade, Gemstone,

Teak and other timber 3{%%\5{},@ : E/EE&U\%X\ %532%\ iaﬁﬂ)ﬁﬁ\ 3&*74‘?&0{1@@*1‘?
Major Crops: Rice, Pulses and Beans, Sesame, Maize |, FEAEY KL RE, Iv, hUERIY, TA
Rubber,
R T FERRWE: ATF o AY, Foo Xy b B, Ty UX
Rakhine, Shan n

(2% BAOABERARLTVEIxr~v—0DEE) : BT ABE YT A b :

https://www. mofa. go. jp/mofaj/area/myanmar/index. html
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Presentation Agenda

[0 Current OSH landscape in Myanmar

O FGLLID

[0 Accident and Occupational Diseases compensation and
Insurance

[0 Occupational Safety and Health Management System

[0 Challenges

ZOERDER

O 2 v >~ —OBED T 2 A ORI

O TLTHEO—SEEEESS (IEFF : FGLLID, Factories, General Labour
Law Inspection Department)

O 55 {8 58 F K OB SEME R A 18 PR bR

O i LefmE~r YA P AT L

O &

Government Commitment on protection for

rights of Workers

In 2008 , state constitution

“The State shall enact necessary laws to protect for

workers”

BUR O % BE OHER ORBIET 55

2008 D FIE,

[EFRiX. FBEREO-DDEREEZFE L2 ITNIE 25220, ]
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Constitution of the Republic of the

Union of Myanmar
(2008)

Eéoaﬁﬁgmgm@$m¥56ooﬁ$

g.opd:damo(gépocs

(Jooo 938)

Ry rv—HREMERFEO R T

Current OSH landscape in Myanmar

2 ¥ v —DHEEDFBEE/HE ORI
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. — Iy Ue— T, FHELEAMEL. B— 0B FORETI

In Myanmar, Occupational safety and Health matters are not

~ 1 ~ fzﬁl/\o
responsible sole agency .
[t is implemented by many agencies as Fragmentary. Fhix, L DETFTATARFIZEHBEINTVS,
RONSEBRRS S TAC e OEMICHY b TV 5 MRBAFHRORFELR LN SO
B AFEIRER
Scs:ir:tlv Boiler Min2 | De\'e‘l:opm
Board | Mepeciorste FGLLID IR | Councin Social Security Board HEeiEREES
> | s | Boiler Inspectorate AT —BRER
Division of — chiniweyol || coptrel
‘ lmaalte ﬁﬁm | 22 Electrical Inspectorate BELXBRER
& Health ~—— N——
S/ \ Division of Occupational | FHEfEA K OBREZ
Environment & Health

FGLLID T35 Kk O — 5 B ik BB 50
Mine Inspection gn LB

City Development Councils | #8HiBA R FEES

Ministry of Construction BRAE

Pesticides Control Division | BIKEHEIF
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List of laws related-onOSH

» The Factories Act , 1951

* Social Security law , 2012 and regulation
- Workmen CompensationAct , 1923
The Electricitylaw, 2016

* The Boiler law , 2015

* The pesticide law, 1990

* The law of chemical and associated substances hazard protection, regulation

< Theenvironmental Conservationlaw 2012 , and regulation
« Firefightinglaw

* Shopsand Establishments law 2016

» City Development Law

* Myanmar Mine law , 1994

FRREMEEEST HERDOY X b

T5iE, 1951 4F

HAREE, 2012 48 K OHELAN
oA AR, 1923 47
R, 2016 4

A T —ik, 2015 4

JEHIE 1990 4R

LB M OB B fe AT & e ik, KA
BREEMR AT, 2012 4F J OVAN
KB

P Mo OV 2T

HR T BA g8 1

Iy e —gRlE, 1994 4
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]
[T

Ratified | LO_conventions (Total 20 nqgl_‘j/

Hours of work (Industry) convention, 1g1g
Unemployment convention 1gig
Night Work of Young Persons (Industry) Convention ag1g
Right of Association (Agriculture) Convention, 1921
Weekly Rest (Industry) Convention 1921
Minimum Age (Trimmers and Stockers) Convention, 1921
Medical Examination of Young Persons (Sea) Convention,1g21
Workmen's Compensation [Accidents) Convention, 1925

Workmen's Compensation (Occupational Diseases)

Convention, 1925

HAE L 72 ILO 89 (£ T 20)
515 [l (PEXE) KREfSK. 1919 47 )
5295 TRFESHK. 1919 47

3

6 5 [HFEH (EXR) OEMITEZRA. 1919 4]
115 TRiAE (R3E) ORI 1921 47

—
S

o AR (BEHE) &K, 1921 4
5 TRARAER N0 AR OFEREAR D ) |
o VEEE (WEB) EFE2HT, 1925 48]
o T EAE (F) SK. 1925 4
18 %5 Ty EifE (MEEMERNN) S8, 1925 4]

—_
o1

1921 4]

E B B B OB
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— —

——

— = CEEE (SRR Sy
-C19  Equalityof Treatment (Accident Compensation) Convention, 1925 HESE GEmi) &89, 1925 4

B REE K. 1926 47

B OEERMFRK. 1926 4

(AR 5 4 i E AR SR A, 1928 4R )

MR AR Clat SN2 B D) HERTREN, 1929 4]
Mo 55 B 2%, 1930 4 )

P E M BEEMEZRN) (SKE) F/. 1934 4]
[ F RIS . 1936 4

ME & K OV BRI R TG40, 1938 47

MGtk B i & ORI~ 2 HER O IRFESRAD . 1948 47

Mg B D T oD B 57 8 54 |

H
Nej
Jo

[\
—
ao

Ca1  Inspectionof Emigrants Convention, 1926
C.22  Seamen’s Articles of Agreement Convention, 1926
C.26  Minimum Wage Fixing Machinery Convention, 1928

"R
B

Do
(o))
ao

C.27  Marking of Weight (Packages Transported by Vessels) Convention, 1929

Do
-
Jo

C29  Forced Labour Convention,1930

[\
Nej
af

C.42  Workmen's Compensation (Occupational Diseases)
Convention (Revised) , 1934

W
Do
af

C.s52  Holidayswith Pay Convention, 1936
C. 63  Conventionconcerning Statistics of Wages and Hours of Work; 1938

(e))
w
ao

C.87 Freedom of Associationand Protection of the Right to organize
Convention, 1948

B B H B BB H
B @

c.182  Worst Form of Child Labour Convention 182

il
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But not yet ratified main conventions on OSH ;
* Labour inspection convention No. 81
* Occupational Safety and Health convention No, 155

* Promotional OSH Framework Convention No, 187

LU, HBZeEmAECET I EELRFMNT. RIEHIESHT
WYY,

o IBEEESK. B8l T
o B EMAESK. 155 &

o el AR ERL AR 18T
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Factories and General Labour Laws Inspection Department

T5H Kk O —f& S Bk EE

Organizations under
Ministry of Labour , Immigration and Population
Department of Labour DOL
Social Security Board 5SB
Factories and General Labour Laws Inspection Department FGLLID

Department of Labour Relations DLR

FE., BEEOADOBES O T cobkk

FB%& DOL

tREZES SSB
THEROC— I BEEER  FGLLID
FHBEAMRES DLR

O O O O
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FGLLID
Organization Chart

(LR KX O— KRB EEEES  FGLLID DAHREX)
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Director General

Deputy Director General

Legal Section

Factorv Ipspaction, Section, Admimistration Section
[ | | |
OSH Belation Rezearch and Admimistrative || Training and
sub, sub Laberatory subsection || Stafistics, sub.
zection zection zub zection zection
State and Begion level office

Legal
sub Section

Crvertitne

suh Section

(12

Special Economic Industry Zone
Industry Zone level office

(5)

5r. Particular Mas
1 Law Inspector 28
2 O5H Inspector 46
3 Staffs 396
Total 520

Dastrict Level office

(43)

Towmship Level office

(21)
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(FiR—Y B1R_—Y) @ TTHEREOC—EFEEEERE FGLLID 0N ICBIF O TWAEBEOREBOLHBEREND D B ARZEBRKER

BERORIZH/ITT,)

FFEIR L EMOBARFRR | EMOTHEEROLHOXKFESL (BEX | EMOERDL THMEAROEFESL (BX
FEIRER) FEARER)

Director General HE

Deputy Director General BRE

Factory Inspection Section(TiZEs

B

OSH Sub section (HBZEFEAELR)

Relation Sub section (BE{&RER)

Research and Laboratory sub section

(FAEABRSR)

Administration Section (FHR)

Administrative sub section (‘FH{R)

Training and Statistic sub section

(FIIR K OVHEFTHR)

Legal Section (¥EHIER)

Legal sub section (JEHRER)

Overtime sub section (FEfEA¢5@ER)
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WHOELEFOL (FKFEA) EM DL FO B ARFTERER HEPT OB
State and regional level office EFR Kk OEXEERT 12
Special Economic Industry Zone /Industry | 45 PE 2 X i/ pE 2 K IR B AT 5
Zone office

District Level office HX VOV 43
Town Level office B L~ )VEEFT 21
(BED)

5 (EF») f&Hl (FiE4) EMR D B AFERER 4

1 Law Inspector HEEERE 28

2 OSH Inspector TRRZeHmEERE 96

3 Staffs BEER 396

4 Total G 520
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— Objective of FGLLID THERO—HHIEEER (FGLLID) o HHY
) To enhance the labour productivity by ensuring workers to enjoy O BEEC LT HERETIHMZ2, BR2ICZ LTEIEFEOEE

their rights fully and regularly under the existing laws .
DTFTC. EXTHILERETHIZ LICXo T FBEEEEZHM LS
-1 To provide the Occupational safety and Health services . FB- L,

O S@LeEEr— Rz s2 L,

Numbers of inspectors in FGLLID THEOC—iFEIEEESR (FGLLID) DEEE O
YL EWmEEEE 96
Occupational Safety and | 96 R AR 28
Health Inspector (ZoMD) EE
Law Inspector 28 396
=X-18 520
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Staff 396

Moreover, there have other inspectors at respective agencies such as;

-Boiler inspector

- Electrical inspectors
- Mine Inspectors

- pesticide inspectors

- construction inspectors

E 5T, FEBRETICIZKRD X9 R OBEEE N ONET,
—RA T —EE

— BREEE

— SRR

—REEEE

—HEEEE
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| T IBRC—RSMIBEER (FOLLID) OEE/2HEE
Main Functions of FGLLID :

* EELOEBELDY (Zo) AT
G ICE K OB GENE R IR O A
& G A BT 5 I o FE

& PERERELOWE

** Inspection and enforcement the workplaces

% Accident and occupational Disease Investigation
+ Conducting Trainings on OSH of
% Working Environment Measurements * RELASVTET DTFMBREEY R A Y ST AT AOF
% Implementation of OSH - MS at enterprise level Q S TEZEEEICET 2 EHRO &S

% Awareness Raising on OSH — LN o HBIER R ONE RS e ) e OV

** Cooperation & Coordination on regional & International relation.

- : T IBBCESE ISR TV B EESE
workplaces covered by Factories Aet—

: . e s 5 NLED T B 2 M L THES L /E¥(S X
Any workplace operates with 5 or more workers using aid of power. OR

Any workplace operates with 10 or more workers without aid of power . OR B T L7200, 10 AL b 00 S50 % 6 i) L LT s 2% 45

Any Letter Press , Edible Oil Mill, Vehicle repairing work or vehicle ik
e T S T (TR T o T 1 ABA L@ 95 8135 % 0 LT 2 RRERRT £ 0 T, B B dis e

Remark ; Coverage only manufacturing sector . Not cover construction / X B OUCE AR
mining / agriculture or other sectors. IE GEESFAOLE I X— L T b, EERZE. gi1b., BE IS

B3 A S— LTz,
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——"" OSH Inspection System in ASEAN

Viet Nam Singapore
Laos Malaysia
Myanmar Brunei
Cambodia

Indonesia

Philippines

Thailand

Source: 1% ASEAN Labour Inspection Conference

(BZ) TRT7VEECB T BELHEEEEL XT A

OSH Inspection System

Inspection approach

QO General inspection approach

O Check visit
O Technical inspection approach

Inspection methods

QO Routine Inspection

O Special Inspection

20

wEEBEEET LV HAEEET L
(—fix S MR E 0 B D)
R AFA T IR— v
A A ~ =7
BRI T TR A
A Rxv7
74Uy
7 A
ERHERT : 55 1 17 &7 v BEE S
FRRLHEEEEL AT A
B O IR LA
O 8BRS O mRas (FE
O BEfEE = L
O ReilleE

37




The currcnt_In‘sp;eétivon procedure

i Inspection to the workplace
‘ Issue Aimprov?ment notice
¥
\ 2 | L 2

’ Compliance Non Compliance

L

BEDOEBDFIE

TakingrArction

EEH~ DB
EHH BT O
|
. .
R T (ER)
TR DB
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e

Nos of Factories and Workers Vs under Economics Activities

Economic Activities e Number of Workers
Factories Male Female Taral

Textile Industry 1202 29727 235316 265043
Greneral Enginesring Industry 3497 42380 11041 53421
Metal and Mineral Wark 656 22714 5370 28054
Foodstuffs |, tobacco and donk Work 5363 66823 48109 115032
Chemical and Allied Work 2012 15887 9034 24921
Paper and Printing Work 1364 10826 5606 16432
::::milmg t Stone, Wood and 1734 42658 18145 60803
Weaving and Bailing Work 21 1520 1726 1246
Miscellanzous 3095 48631 T1276 119907

Total 19914 281166 405623 GRGERY

REES RE) MOLHEROTEBE (FLF) O

R TEE) (EFE) T30 | FEFH

% 43 ARt
Ak 1, 202 2,927 | 235,316 | 265, 043
L E S 3, 497 42,380 | 11,041 | 53,421
Y RO INTIES 656 22,714 | 5,370 | 28,084
B, JEEL K OO 5, 363 66,923 | 48,109 | 115,032
b5 B ONBE i pE 2 2,912 15,887 |9,034 | 24,921
HEHL 5 K OVFI Rl 3 1, 364 10,826 | 5,606 16, 432
W, AP R OVZEZERR IS | 1, 734 42,658 | 18,145 | 60,803
ik U 2 91 1,520 | 1,726 | 3,246
Z DA 3, 095 48,631 | 71,276 | 119,907
&t 19,914 | 281,266 | 405, 623 | 686, 889
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— — T8 S E R ORI O |
Accident and Occupational Diseases Reporting 1951 4E > T892 F .

According to the 1951 factories Act, - THTHEARELLALIE, THOEREL, TREThONEE

BATCHE LTI o2, (k2 AU Lo o)

b L. TEEDEEENERICRE LR b1, LEOERE KOS
BHE GREE : NBHEORY T2V ?2) X, TAEFNOEF
BTG Lz g iude 520,

=AM (FEBEAEME) KOER GRERPT) 235D TIRE TV D
2T, BEEMRPIE, WA ST,

= If any factory happened accident , Factory manager shall report to

the respective offices. ( 2 days and above incapacitation his work)

[f any worker suffers occupational disease , any manager and medical
surgeon shall report to the respective office.

*So far no occupational disease reported.

because of very limited resources ( occupational health expert) and

facilities ( laboratory).
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General K
Adetal and Chiemical Pa amnd Weavin
Textile Engineerin Foadstuf perand relating to ® Miscellanea Sub Total
Year Mineral Work amd Allied | Prnting = stome, and s Total
Indstryl B | ipamsiry | ® Work | Indusiry Wood and | Bailing
Ceramis
NIl s M| 5 F M S5|FIN| S MISIFMS FM S FMS FIM|S|F|IMS|F
iz 511 3031 |3|6]-]|6 B3| -|-l-1=-0-1203|-|-|-|0|4]|Z|18|20|17) &6
L 1] - 1201 )-|5%|1]|10f 4 -1 -1Z!-/{1!-|-|3|1]|-]-| - - | 714 12| 22] 16| S
014 13 1|91 )-|8B|2|2|3 -1} -1-1201|&8&|2|-|-]-13|6&|3F|9|3616 &1
01E 215 13|54 12 | B|L1|X|13 31Z] -2} 1}-09|23|7T|0]-]| - I 4]0 |35|180)17) 113
2016 |14fi3| 3|8 | 7|1 loo|e|afislzo| 723231 28|28]6|-]-| - | 5 |20|4 |80]|07|28] 20s
13
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ORi_—Y (4 1 =)D [ER], EXEOHBEEORERI] [TBITHXEE G5 AUHBKEFORE (n,s, f) OFNIT. RDOL

BYHTHD,
JERR I 3 H AFEGR
Textile industry ot
General engineering industry — RS E
Metal and mineral industry S Y QO NIIES
Foodstuffs work rhih¥
Chemical and allied work b5 K OB
Paper and printing industry AR S OVl 2
Work related to stone, wood and ceramic ey, AM K OVZEZERS 34
Weaving and bailing e 2
miscellaneous Z D
total ARl
KREOBREICET LIRS KREORE D HAFERT
m : minor TE
s : severe iy
f: fatal YA
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Classification of accidents according to  Economic Mhﬂhﬂﬁ’w

6o
50
40
30
z0

2043 20114 2015

206

Textile Industry

B General Engineering
Industry

Metal and Mineral Industry

m Foodstuffs work

chemical and allied Work

paper and printing Industry

® Waork relating to stone,
Wood and Caramic
Weaving and Bailing

1 @ Miscellaneous

a5

(BREE 41 R—PDRDOIT S5 7)
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KREREORILDOEER

— ERRE DS E

e HAAPL A EBEEFELL, MUAKDE 2—A, HA, HBEIKRES

working environment improvement

* For identificationand evaluation of working environmental factors such as

heat stress, noise level, dust and fumes , Gases, ventilation,etc... DL I VEERERTFORIER QAL O =012 B2 27 O
Working environment measurements have been conducting at worlgplace
prioritized risk level . OOFESTEMINTETND,

° by Y A =ZH B - z PN SHI o 2 fe
But all parameterscan not be done measurement due to following LrL, RO LD RBREOT DI, 2TOR T ORMERTHE 1T

Challenges;- lack of industrial hygieniclaboratory facilities, WA BT TR
- lack of qualified hygienist ( qualified operators) °
- lack of measurement equipments as quantitativelyand B A SRR S oD K
qualitatively.
- Notyetadopted the standard on working environmental factors, — e DB HNNA = A FDKRA
{ Refereeing — standard from ACGIH , Philippines, Malaysia or — e N OVEMER 72 0 E 354k o R 4
Singapore)

x —ERBREIA BT 2 ERRIRS T,
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(ACGTH, 74V By, =L —y T XTI v AR—INVOEMEL SR

LTW5,)
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economic act

vities
® Textile Work

® General Engineering
Work

» Metal and Mineral
Work 6

» Foodstuffs, Tobacco
and Drink Work 42

» Chemicals and Allied
Work

» Paper and Printing
Work

» Wood and Ceramic
Work

= Weaving and Bailing
Work

28

L4

Miscellaneous Work n2 36 32

284
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kE0 46 R— T DEHH
(R DOEEXERE DRI EIERE) (D)
(GREVE : 46 X— P OEFHFEIC OV T, 12 R—VOEMYEE BB I\,

——

Conducting Training on OSH & e A BT 5 IO £
LR EEEES (FGLLID) &, w@a. BEZICkd

« FGLLID hasbeen conducting orientation training on OSH forworkers,

foreman etc... occasionally such as in- house training and mobile training L e 0EAINE A . BN T EE S s LA
using trainingbus donated by Korea Occupational safety and Health
Apeiioy(KOBEA). (KOSHA)%> & i 5- S i - B Bh Al /S % &l > T LT & 72,
Other certification training for special careers such as Boiler operator course = TOMMDORA T —EEH 2 — A BRENHE 2 — 2D & KR O
, electrician course are conducted respective agencies. e R R .
RREARIL, 20 Eh, MOAT CESNATND,
» Private OSH training providers conduct some trainingcourses . s EEOIEEREEE L. W< oD — 2 ER LTS
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BB S RFBROTES (EMOEER.

KDOX—=2B R, )
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Training, Workshops and
Seminars

Poster &Stickers , bulletin
Media Engagement

OSH Day (April 28)

OSH Excellence Awards & Best
Practices Awards
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Records of ASEAN-OSHNET-_Awards e

Excellent award —Fame pharmaceutical factory
Best Practices Award - Lead battery Factory

e

7 &7 v OSHNET B

BEFHE—7 = LRETYH
REEBRE—MEEL TS

Regional and International cooperation

In regional ;

* Cooperation with ASEAN-OSHNET as focal Department .

* Taking responsibility the ASEAN-OSHNET Secretariat
from 2017 to 2019 for three years.

« Cooperation with KOSHA for Enhancement of OSH system in
Myanmar.

At international ;
= Working closely ILO (Yangon) branch office for OSH Project.

Hidg RO K ONE BRHS 5 0

31k A= L Nl = o

FLE 28R & LT ASEAN-OSHNET & Ot /5

2017 =5 2019 4 F TO 34EMIL,. ASEAN-OSHNET F 55 &
LTOEEERZL TS,

YUY —IIRBIT D HEMELEE Y AT LAOFRLO T2 DI #E

182 245 4 22 (KOSHA) & D i )

ES| A

T EfEE T Y 27 b ILOGY v 2 0) K/ & B @

Wiz,
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Accident and Occupational il K E R O IREMERIR O g & R

Diseases compensation and Insurance

FREMEELROCESREED L SR SOBEERD S,

There are two laws such as

= ‘q.'n.'[?lrlil'l'l{"l'l -I"i":ll!]'l]'rt‘l'l*-&"l“{’:lt'l act .-!'I'Ii’l

- Social security law .
. . , . » HSREECHRES N TW AW EE T, MEEIC L - THiEEE
= For anyworker not insured by social security law can claim
compensation by compensation act , KTFrZLncxsb,

. . . . . = HEREREETHRES LTV 5@ 13, (2 REECEL > T EF
* For any worker insured by social security law can enjoy medical
treatment , other benefits including cash benefits by Social security law. MTFYU T, BRI E SO EERELAZ LN TX S,
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_— HESRBEC Lo THNRN—S TV IEES

workplaces covered by Social security law

Industrial establishments in which at least 5 persons are employed, O Rl s 5 AOENEASN TS TEOEEF. FE KON
Railways and Public industrial and transport establishments ;Ports DTN IR O ST W 8L % OV

Mines and Oilfields. B
O &k

~IFinancial organizations i
EREE 2 LW o Rt e, MELT I G O TR & USCS

JCompanies, associations, organmzations, and their subordinate

departments and branch offices which carry out business HIEPT
_ICun_slrucliﬂns carried out for a period of one year and above O 1 4EL oo IR U C U 2
I Businesses

[ BT A CPE3
Allow to insure any individual by voluntary basis. A0 G & = TR SIS FER

L o FETOBE
Registration of Establishments
_IEstablishments 1in covered areas are required to register O A A—SNHEOFETIL, T bDME 16 HURNIZEZERD
with the local offices of the Board within 15 days after they M EETTIC BT 2 - LR RO O TND,

are constituted. O RRCRIESL TS H ORI, BT 1,060,000 ATh 5.

JSo far numbers of insured person are 1,060,000
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=

1. Health and Social Care Insurance System
» Medical treatment

* Cash benefit for sickness, maternity and confinement, funeral benefit
for decease due to any cause

= Medical treatment for the insured worker after retirement

2. Family Assistance Insurance System
* Scholastic stipend benefit for the children of the insured who earns less

than the stipulated amount of income
« Health care and aid benefit in time of natural disaster

* Suitable benefit for dependent famuly

RS AT LD 6 O>DHE AT
R R O S RERR S X T A
= AL 1
R TEAR K O PE D 72 D OB Aa (T FET RN & 30 72 W ZRE G 1
PRBR CTORAE S T2 G5B # D 5185 0 R IR HE &
FIRBBRE S AT A
BUE SIVTZHHLL T DO T &b D g IRBRE O F ko 72 0 DB S 4G 1+
F AR DBE O EFRALE K OSEAG T
PRAEF IR T D380 22 fa

"’3L'invalidit}- Benefit, Superannuation Benefit and Survivors®
Benefit Insurance System

invalidity benefit

Superannuation benefit

Survivors’ benefit arising out of decease not owing to work

4. Unemployment Benefit Insurance System
Health care to persons who are entitled to unemployment benefit

Cash benefit for unemployment

REAE A, Bl G ROBEGMRERY 2T A
CECESR N

i e

T & B2 B AT D B
KEMRMRIRS 2T A
RBITHZ T ABRO D DEFICKHT HANASTT
REFEITHT DB
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S5.—Other Social Security S)'stcl-n _
» Social Security Housings established under housing plans to the
insured in accord with the stipulations.

6.Employment Injury Benefit Insurance System
* Medical treatment

* Temporary disability benefit
* Permanent disability benefit

Survivors' benefit for decease owing to occupation.

5. MLDOHEREIZT A

» BUEICESERES ATV DG I(EEFE O T TR Szt
PRI E U

6. BRGEMRMNTRT A

= ERLE

= KAREIEERAGAT

= BREIC K BEE O OBERAT

Contributions

* Employers and Employees which amount to approximately employees

wages in the ratio of 6.5:5.5 and 25% for Housing plan (only

employee)

* The State subsidizes more than 200 mullion kyats annually for capaital
expenditure to be utilized in building hospitals, clinics, offices and

purchasing medical equipments, wvehicles, furniture and office

cquipments.

PR
» EAEROWEAEICOWT, BBIZWERAEODEELED 6.5:5.5
DR (%) FOEEHAEFHEIZ OV T 25% (WEHPE DO H)

[E50%, ke, 2HEAT. FHAT ORI O E 2R, BBhE, 5 HLE
ff f K OV Tk i 2 AT 5 72 o OB K D72 012, 84 2 (§F v
v b GREE: Iy r~—0@ET, 1 KFV=1,362F v v I (PRI
fTL—1h) (201744 A 1 BEIE)) BLEERBIT 5,
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-

Jd

——“. : : ﬁbﬂi'/’ ZRRZ o TEBEN TV I HERERIEIRENREHZRLT
~_Secial Security scheme tmplemented by Boar

W
Plays a vital role in the Social Security Scheme

- S N / Y= AN i J = « 7 E =
Primary Care : 94 Social Security Clinics, Medical Care in 110 BURHTT 94 WRRORRRES V=7, 110 ORICBT 55
Townships and 44 Government Enterprise Clinics IRALTE T K O 44 O BUR AR 323
Secondary Care 3 Workers® Hospitals = F2WWTT 3 ETO T EE T
- Yangon Workers' Hospital, 250) bedded Hospital - Yo U IR, 250 Xy Rk
- Mandalay Workers' Hospital, 150 bedded Hospital e U B LA B BEIREE. 150 Ny Rk
- Htan-ta-bin Workers' Hospital, 100 bedded Hospital B e R 100 < R
Tertiary Care . Referral linked system to Specialist B 3
. » FBIWTT  HMREBREASOREIN AT A
Hospitals
Mobile Medical Unit Services » BEIRXOEZBEYV—E X
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Occupational Safety and Health Management System BEREE <R AL F AT A

OSH Management System SHEAEE <R DAY U RT A

ILO , OSH-MS Guideline 2001
ILO, OSH-MS Guideline 2001

A set of interrelated or interacting elements to establish OSH FBREHEEDOHTH KRB ZHILL, SOICINEOHNZERT D
policy and objectives, and to achieve those objectives. FDO—ED. UHEEIC/EAS 5 EE
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Typical OSH MS Components

Policy ]

MR R FBBEEEE~R VALV PV AT AOEBRER

Commitment, Responsibility, Consultation

[_Plan ]

System Flanning, OSH Objectives, Development and Implementation

Do |

Responsibility and accountability; Competenceand training, Hazard Control System |

Performance measurement; Accident, incident investigation; Auditing

Act ]

Preventive and Corrective Action, Continual Improvement

Tt

AR B Wk

Gl

AT LEHE, B A0 BERE. B M OV

FEAT
HEMOBAEMSE BB L OFIM, ERAERFEH S 2T A
T Rd

KAl ; 98F - FRHEA ; EE

178

TEIROGTIETR Y, AEfeHY) 2t
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(]
* In Myanmar, There is no legal provision for implementation
OSH -MS so far.
« But , implementing OSH -MS prioritized high risk or °
labour intensive factories byvoluntary basis referring
OSH-MS ILO guideline 2001 .
+ All stakeholder including Employers , employeesare very °

interesting .

37

XY =T, FBHLEREES R AL PV AT LAOERD =D
DIE R FE T 720,

LU, FEeemt~xrxy Ay Fv A7 A0, ILO,0SH-MS
Guideline 2001 #&% & LT, @m\WU A7 3 H 50, XIL55 @58
WEWLEGEZEEL T, AENICERSN TN D,

. R MH 2 502 TORFRERE L, JEFICHKLZ R > Tn
A

= List of OSH Committees

Textile 247
General Engineering  work 103
Meral and mineral work 32
Foodsiuf, tobacco and drink 172
Chemical and allied work 51
Paper and printing work 29
Work relating stone , wood and Ceratnic 120
Weaving and bailing work 22
Miscellansous 241

TEEReEHmEZESLSDY X b

e ZEROHK
HkAE 247
— B E 2 103
)i K OV 52
B, PR OB 272
b5 B OV o 51
Wt AR R OVAE 3 B o 3 120
i S 22
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Z DAt 241

&5t 1137

| w afs AR B A D E
REWE : EMoOB 7 7 7065 0#MlT., ERROEOEBY THD, )

Textile Industry
General Engineering
® Metal and Mineral Work
# Foodstuff Work
* Chemicals and Allied Work
« Stone, Wood and Ceramic
® Paper and Printing Work
® Weaving and Bailing Work
Miscellaneous
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U

_Challenges

" Lack of human resources ( inspectors and occupational health expert) quantitatively

and qualitatively.

Budget constraints and not allow Safety Fund.

Fragmented implementation on OSH matters and Lack of cooperation &
coordination among the OSH  responsible agencies.

Need to conduct more and more OSH training and awareness and to be built
National Occupational Safety and Health Traming centre. (We have no training
centre)

Need to be upgraded legal framework onOSH. ( OSH Law)

Need to be upgraded the accident reporting system for  easy and accessible ways
such as using on-line or internetand  statistics system using program soft ware.
Need to be laid down Occupational Safety and Health Policy at National level.

Need to be implemented the risk assessment and OSH -MS at enterprise level. ~ #

R

EVERY, EREMR AR (BEEE LU @A HME) oxRan
THROEIR K N E eI DOF AN N &,

7B 2 e A RTEIZ BT 21X 61X B 0 FE il NS F7 B &2 A A
FALD & 58 T [ O W ) K OV FH o K an

55 18 72 AR O B & 0GRk X 0 — & o FE it I OV [E N o 57 18
RO 2 — DR O VB

L R T D X0 EE L LR A O BN (S5 @)%
ffER)
FoITAIFA I —=Fy bEMERLIZXL S RAELTT 78 A

b

AR KERE AT LOEMLT TR 77 L0V 7 =T
EHT DA AT A DB

EF L~V T O 57 B2 2 A BOR O O 2 B2
BEL_NLTOVRAITEAA Y N RNGELEGHE~ R A

[N ARNDES ROY A X
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